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naBHbINA peaakTop XypHana

AHucumos lNetp GegopoBKY — JOKTOP 3KOHOMUYECKUX HayK, NPOdheccop, rocyaapCTBEHHbIV COBETHUK
P® 1 knacca, COBETHUK pekTOpaTta, PYyKOBOAUTENb [MPEKUMM MO YNpaBreHuo W pasBUTUIO Kamnyca,
Poccuinckuni rocyiapCTBEHHbIN YHUBEPCUTET HE(TH 1 ra3a (HaLMoHarbHbIN UCCIefoBaTENbCKUA YHUBEPCUTET)
nmenmn W.M. 'ybkuHa, Mocksa, Poccus.

3amecTuTenb rNaBHOro peaakropa

3abanknH tOpun BacunbeBuy — KaHAMAAT OSKOHOMMYECKMX HayK, AOLEHT, [OLUEHT kadenpsbl
aBTOMATU3aLMN TEXHOMOTUYECKUX MPOLECCOB POCCUMMCKMIA rOCYOapCTBEHHbIN YHUBEPCUTET HEMTU W rasa
(HaumMoHanbHbIA uccnegoBaTenbCkui yHuBepcuTeT) umenn .M. l'ybkuna, Mocksa, Poccus.

OTBeTCTBEHHbIN peaakTop
Tpeynosa EneHa CepreesHa — International Advisory Committee, Tallinn, Estonia, EU.
PenakuuoHHas konnerus

Xneboconosa Onbra AHaToNbEBHA — JOKTOP NEAArorMyeckux Hayk, AOLeEHT, npodeccop kadeapsl
9KOMoruu 1 NpMPOAONONbL30BaHUS, POCCUICKUIA rOCYAapCTBEHHbIN re0noropa3seouHbIN YHUBEPCUTET UMEHN
Cepro OpmxoHuknase, Mocksa, Poccus.

LLapoHnH HOpuit BUKTOPOBMY — [OKTOP Mefaroruyeckux Hayk, npodeccop, npodeccop kaeapbl
npodpeccroHansHoro  obpasoBanus, LleHTp passuTis npodeccuoHansbHoro 0bpasoBanus, Akagemus
coumanbHoro ynpasneHus, Mbituwm, Poccus.

Heyctpoes Cepreit CepreeBuy — LOKTOP 3KOHOMUYECKUX HayK, NPOdeccop, COBETHUK pekToparta,
Cesepo-BocTouHbli hepepanbHbin yHuBepeuteT uMenn M.K. AMmocoBa, Akytck, Poccus.

Bonotos Buktop AnekcaHapoBuy — JOKTOP Negarormyeckux Hayk, npodeccop, akagemuk Poccuiickon
akagemun 06pa3oBaHmsl, Hay4YHbIN PYKOBOAUTENb MHCTUTYTa 0bpasoBanns, HAY Bbiclwas Lwkona aKoOHOMYKK,
Mockea, Poccus.

BoHablpeBa CeetnaHa KOHCTaHTMHOBHA — [OKTOP MNedarorvyeckux Hayk, npodeccop, MoyeTHbIN
npesnaeHT, npodeccop Kadeapbl MCMXonorum W neparorvku obpasoBaHusi, MOCKOBCKMIA NCKUXOMOro-
coumanbHblin yHuBepcuteT, Mocksa, Poccus.

CobkuH Bnagummp Camyunosny — JOKTOP NeAarormyecknx Hayk, npodeccop, akagemuk Poccuickon
akagemun 06pa3oBaHus, npodeccop kadedpbl NCUXOMOMMKM NMYHOCTM, MOCKOBCKWN TOCYAapCTBEHHbIN
yHusepcutet um. M.B. JlomoHocosa, Mocksa, Poccus.

®epopuyk Onua MuxainnoBHa — JOKTOP 3KOHOMWYECKUX Hayk, npodeccop, VHCTUTYT ynpaBnexus
obpasoBaHuem Poccuickoin akagemum obpasoanus, Mocksa, Poccus.

KpacasuHa ExaTepnHa BanepbeBHa — JOKTOP COLMONOrMYECKUX HayK, AOLEHT, mpodeccop kadeapsb!
9KOHOMWKW TpyZa W YynpaBreHus nepcoHanom, POCCUMICKMA SKOHOMWYECKWA YyHuBepcuTeT umenn [.B.
lnexaHoBa, Mocksa, Poccus.

3aepHiok Buktop MakapoBuy — JOKTOP 3KOHOMUYECKUX HaYK, AOLEHT, Npodeccop kadeapbl SKOHOMMKM
MUHepanbHo-ChipbeBoro  Komnnekca (MCK),  Poccuicknii  rocyAapCTBEHHbIM  reosioropassefoyHbIn
yHuBepcuteT umenn Cepro OpmxoHukuase, Mocksa, Poceus.

CunakoB Anekceit BUKTOpOBWY — [OKTOP 9KOHOMMYECKMX HayK, OOLEHT, npodeccop Kadenpsbl
KOMMepLyu 1 cepauca, NpopekTop no Hayke, PI'Y um. A.H. Kocbirnna, Mockea, Poccus.

Cunakosa Bepa BnagumunpoBHa — JOKTOP 9KOHOMUYECKUX HayK, JOLEHT, JOLEHT Kadpeapbl SKOHOMUKH,
HaLuuoHanbHbIN uccnegoBaTenbckun TexHonorndeckuin yHnsepeutet «MACnCy», Mocksa, Poceus.

3uHyeHko Jllogmuna AHaToNbeBHa — JOKTOP TEXHWYECKWUX Hayk, mpodeccop, npodeccop kadeapsbl
Y4  «KoHcTpympoBaHMe ¥ TexXHOMOrns MNpoM3BOACTBA  SNMEKTPOHHOW — annapatypbl», MOCKOBCKMI
roCcyAapCTBEHHbIN TEXHUYECKWUA yHBepcuTeT uM. baymana, Mocksa, Poccus.



Kanuuun Anekcangp PocTuCnaBoBUY — JOKTOP SKOHOMWYECKWX HayK, KaHAMOAT TEXHWYECKUX Hayk,
npodpeccop, npodeccop kaeapbl OLEHOYHON AeATeNbHOCTY, YHuBepcuTeT «Cuneprus», Mocksa, Poccus.

Fampxumup3oeB agpxumupse MpasveBuy — cTapwui npenogaBatenb Kadeapbl 3KOHOMUKM U
(bmHaHCcoB, Poccuincknin rocyaapCTBEHHbIN YHUBEPCUTET coLnanbHbIX TexHonoruin, Mocksa, Poccus.

Butyc EBreHumn iBaHOBMY — JOKTOP TEXHUYECKUX HAYK, Npodeccop, Npodeccop kadheapbl NPUKIaaHON
MEXaHWKN N UHXWHUPUHTA TEXHWYECKMX cuctem, Poccuiickuin BruotexHonornyeckuin yHnsepeuteT, Mocksa,
Poccus.

annvesa MapuHa MaromeToBHa — KaHOMOAT TEXHUYECKUX HAYK, AOLEHT, AMPEKTOP WMHCTUTYTa
9KOHOMMKM, POCCUICKNIA TOCYAAPCTBEHHBIN YHUBEPCUTET CoLManbHbIX TexHonoruit, Mockea, Poccus.

Kayposa Onbra BanepbeBHa — [OKTOP 9KOHOMMYECKMX HayK, MpOeccop, NpPOPeKTop Mo HayyHo-
nccnepoatenbckon pabote, Poccuiickuii yHuBepeuTeT koonepauumn, Mocksa, Poccus.

Bnagumuposa puHa eHHagbeBHa — JOKTOP SKOHOMUYECKUX HaYK, Npodeccop, npodeccop kadeapsb!
MeHemkMmeHTa, Poccuickuin yuusepenteT apyx6bl Hapogos, Mocksa, Poccus.

KonobkoBa AHacTacus AHaTONbeBHa — AOKTOP Mefaroryyeckux Hayk, npodeccop, npodeccop
kadbedpbl ryMaHUTapHbIX OUCUMNAMH WM MHOCTPaHHbIX $A3bIKOB, PoccuidCkui yHUBEPCUTET Koomepauuw,
MbiTuwywm, Poccus.

AybakupoBa Paxuna XymaTtaeBHa — 4OKTOP Neaarornyeckux Hayk, npodeccop kadeapsbl NcMxonorum
W negarorvikn, Topanrbipos YHusepcuteT, Masnogap, Pecnybnuka Kazaxcran.

Anroxaesa Hypcyny CeutkepumoBHa — AOKTOp churiocodum no neparornyeckum Haykam (PhD),
[OLEHT Kadheapbl neaarorvki n 06pa3oBaTenbHOr0 MeHeKMEHTa (hakynbTeTa (unocodun u NoNUTONOrAN,
Kasaxckuit HaLmoHanbHbIA YHUBEPCUTET uMeHU anb-Papabu, ActaHa, Pecnybnuka KasaxcTaH.

Mairensamesa LlapbaH MycabekoBHa — AOKTOp negarornyeckux Hayk, npodeccop Kadeapbl
negarorvkn u neuxonorn, KeisbinopauHckuin yHueepcuteT uM. KopkelT ata, Kbisbinopga, Pecnybnvka
KasaxcraH.

[OnumbeTtoBa [aiHm KapekeeBHa — [OKTOp nedarornyeckux Hayk, npodeccop, EBpasuickui
HaLMoHanbHbI yHuBepcuTeT umenu J1.H. Nymunesa, ActaHa, Pecnybnnka KasaxcraH.

AbeHoBa Caynet YpasbekoBHa — PhD, cTapwwii npenopasatenb, EBpasuickuii HauMOHaNbHbIN
yHuBepcuTeT umenn J1.H. N'ymunesa, Actana, Pecnybnuka Kasaxcran.

Kypmanbaes PaxaT XamutoBMY - KaHAMAAT GMONOrMYECKMX Hayk, acCOLMMPOBaHHbIA Npodeccop,
kadpenpa «buonorus, reorpadms u xummsy, Koi3blnopauHCkuia yHuBepcuteT uMern KopkblT Ata, Kbibinopzaa,
Pecnybnuka KasaxcraH.

Wcakynoa Hunydap XaHukynoBHa — [OKTOp Nefarorveckux Hayk, npodeccop, Y3bekckuit
roOCyAapCTBEHHbIN YHUBEPCUTET MUPOBbIX S3bIKOB, TalLKeHT, Y30ekncTaH.

PaxmoHoB A3n3xoH bocuTxoHoBMY — fOKTOP hrnocodun no negarornyeckum Haykam (PhD), goueHr,
Y36eKckuin rocyfapCTBEHHbIA YHUBEPCUTET MUPOBbIX S3bIKOB, TaLKEHT, Y30eKucTaH.

BobkoB AnekcaHap Hukonaesuy - goKTOp chunocodckux Hayk, npodeccop kadeapbl unocodum,
MocKOBCKMiA aBUALMOHHBIN MHCTUTYT (HaLMOHarbHbIN UCCreaoBaTensCckun yHuBepcuTeT), Mocksa, Poccus.

BacunbkoBa Hatanbs HukonaeBHa — kaHauaaT OUNONOrMYEcKUX Hayk, OOLEHT, JOLEHT kadeapb
CTUINUCTUKM PYCCKOro A3blka, MOoCKOBCKMI rocyaapcTBeHHbIn yHuBepcuteT um. M.B. JlomoHocosa, Mocksa,
Poccus.

Bonkos Banepui Hukonaeswy — kaHauaat negarornveckux Hayk, JOLEHT, HavanbHUK 0TAena passuTus
obpasoBaHus komuTeTa no obpasosanuio, Mpasutenscto CaHkT-Metepbypra, CaxkT-MeTepbypr, Poccus.

[vpeHko Banepun Omutpuesnd - AOKTOpP PUIOCOPCKUX Hayk, npodeccop kadeapbl dunocoum,
'0CyAapCTBEHHbIN yHUBEPCUTET ynpasneHus, Mocksa, Poccus.

3esenesa EneHa AnekcaHOpoBHa — kaHOMOAT WUCTOPUYECKUX Hayk, npodpeccop, uneH Cotosa
nucatenen Poccun, 3aBedylwmin  Kapeapon  rymaHuTapHbiX Hayk, POCCUMMCKWA  rocyaapCTBEHHbIN
reonioropa3seefoyHbln yHueepeuteT umenn Cepro OpmxoHukuase, Mocksa, Poceus.

Kywenb EBreHun CemeHOBMY - kaHOMOAT UNOCOMCKUX HayK, OOKTOP SKOHOMUYECKMX HayK,
He3aBMCKUMbIN 1ccneposatens, Mocksa, Poceus.

Nanve Omutpuin TeHHagueBWY — KaHAMAAT SKOHOMUYECKMX HayK, AOLEHT, HayamnbHuK oThena
ynpasneHus 0bpa3oBaTenbHbIMI NpoekTamu, [a3npom kopnopaTueHbId MHCTUTYT, Mocksa, Poccus.



Motarvd Omutpuin BnagumupoBuy — KkaHguaaT 3KOHOMUYECKUX HayK, OOLEHT, OOLEHT kadeapbl
NPOM3BOACTBEHHOMO U (PUHAHCOBOrO MeHemKMeHTa, POCCUIACKUA rocyaapCTBEHHbLIA reoioropassefoyHbIn
yHuBepcuteT umenn Cepro OpmxoHukuase, Mocksa, Poccus.

MawkuH Omutpuin  MuxainoBuy — KaHOMAAT SKOHOMWYMECKUX HayK, [OLUEHT, PYKOBOAMUTENb
HanpaBneHusl, akynoHepHoe obLectso «Pycatom JHepro MHTepHewHny» (AO «PAUH»), Mocksa, Poccus.

MonuyaHoB Cepren BanepbeBuy — KaHOMAaT OPUAMYECKUX HAyK, JOLEHT, AUPEKTOp (punuana B T.
Cankr-lMeTepbypre, WMHCTUTYT ynpaBneHus obpasosaHuem Poccuiickoin akagemum obpasoBanusi, CaHKT-
Metepbypr, Poccus.

MMonos bopuc Hukonaesuy - okTop Gunocodckmx Hayk, npodpeccop kadeapsl CMH2 (couyuonorus u
KynbTyposorusi), MOCKOBCKUI roCyAapCTBEHHbIA TEXHWYECKU yHuBepcuteT um. H. 3. BaymaHa, Mocksa,
Poccus.

CoboneBckas TaTbsiHa [puropbeBHa — ayauTop, YneH WHCTUTYTa NpodeccoHanbHbIX Byxrantepos
Poccuu, ayautop ctaptanos u 6usHec-coobuiects, Mockea, Poccus.

YepHskuH Bnagumup MeHHagneBmy - kaHaugaT UnocoCckux Hayk, JOLEHT kadeapbl coumanbHo-
ryMaHUTapHbIX QuCUmMnvnH, Bcepoccuiekuin rocyaapCTBeHHbIN yHUBEpCUTET tocTuummn, Mocksa, Poceus.

Yevenb MpuHa [muTpueBHa — KaHOWZAT MCTOPUYECKUX HayK, JOLEHT, JOLEHT Kadenpbl UCTOpuM
Poccun HoBeWwero BpeMeHu (hakynbTeTa apXMBHOTO fena, MCTOpUKo-apXMBHbIA MHCTUTYT, Poccuickui
rocyapCTBEHHbI rymMaHuTapHblid yHuBepcuteT, Mocksa, Poccus.

YucrakoBa Hatanbs AnekcaHgopoBHa — 3KCNepT-NUHrBMCT, MOCKOBCKM (DMHAHCOBO-NPOMBILLIEHHBIN
yHuBepcuteT «CuHeprus», Mockea, Poccus.

BaHb Li3bl — AOKTOP HayK KMUHWYECKOW MeauuuHbl, YHuBepcuTeT YxyHwaHb umeHn CyHb ATCeHa,
l'yaHybxoy, Kutai.

v ByHb — BOKTOP MEHemKMEHTa, YHUBEPCUTETCKUIA MHCTUTYT JluccaboHa, JlnccaboH, MopTyranbckas
Pecnybnuka.

LI3siH KyHbYaH — JOKTOP 4EN0BOro aMUHUCTPUPOBAHUS, YHUBEPCUTET MHAOPMALMOHHBIX TEXHOSOTUI
N MeHemxMmeHTa, Xewwys, MonbLua.

UyHr Ka K03 — pokTop AenoBoro agMuHUCTpupoBaHus, Lkona 6usHeca umenn Yunbsama SaBapaca
[Oemurra, YHueepcuteT Yunbsama Fosapaa Tadta, Konopago, Aensep, CLUA.

BaH LUnu3e — OOKTOp AEnOBOrO aMUHUCTPUPOBaHUs, YHuBepcuTeT nas3ypHoro 6epera, Huuua,
®paHuus.

TNy Axb — JokTop uHaHcos, MHcTuTyT Hunna, Hosas Wbepus, Nlynsnana, CLUA.

Lisio Lisroanb — [JokTop topuanyeckux Hayk, CbldyaHbCckuin yHuBepcuteT, ChldyaHb, Kutai.

Nlan Xan - BOKTOp TEXHUYECKMX HayK, YHuBepcuTteT YUxoHaxy, YxoHaxy, KOxHas Kopes.

Cioit Ha - goktop ncuxonoruu, mHCTUTYT Hunna (Hosasi M6epus), Nladpanett, CLUA.

CuH AHbxya - [loKTOp Negarormyeckux Hayk B obnacti ynpasneHus obpasoBaHnem, YHUBEPCUTET Xoce
Pusans, MaHganyioxr, Metpo Manuna, dununnuHei.

Llyn AHbtoaHb - BOKTOP 3KOHOMMKM, MHCTUTYT Hunna (Hosas Wbepws), MadaiietT, CLUA.

JaH XyaHbwkaHb - [IOKTOp negarornyeckux Hayk B 0bnactv ynpasneHus obpasoBaHnem, YHuBepcutet
Xoce Pusans, ManganyioHr, Metpo MaHuna, ununnuHbi.
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COLOEPXAHUE

NMPO®ECCUOHANN3ALUA YITPABIIEHYECKOIO OBPA30OBAHUA

Butanuit Bacunbesuy Morapues

Mpeobpa3oBaHns B CCGEPE HAPOOHOTrO MPOCBELIEHUS M WX  CcouMarnbHble
nocneacTens B nepuog npaeneHus MNetpa Benukoro kak 0CHOBa MopepHW3aLum
rocyaapcTea

Bacunui MNasnosuy MawweHbkuH, Mycca Ycmar 3akapu
Obyuyenne pycckomy a3blky B Pecnybnuke Hurep: COBpeMEHHOE COCTOSHME,
Npobnembl 1 NePCNEKTUBbI UX PELUEHNS

Mio6oBb CemeHoBHa Ecenxynosa, AnekcaHapa EBreHbeBHa YyHuHa
dopmupoBaHMe  NPOdECCUOHANbHLIX — KOMMETEHUWA Yy CleuuanuctoB  no
9KOHOMMYeCcKon BesonacHoCTH

NMogmuna AnekcangposHa MapwytuHa, Hagexaa AHatonbeBHa 3arpaHuyHas
OcHoBbI MeTOAMKM NpenoAaBaHns eCTeCTBEHHOHAYYHbIX NPEAMETOB, 3aN0KEHHbIE
B OTEYECTBEHHOW MeJaroruke, Kak OCHOBA PasBUTUA COLEPXaHWS MOArOTOBKM
COBPEMEHHOTO y4uTens

TEXHONOIMM3ALWUA NEOATOrMYECKOIO NPOLIECCA

AnHa AngpeeBHa CTpyk

dnUNocodPCKo-aCTETUYECKME  OCHOBAHWUS  (DOPMUPOBAHUSA  KYIbTYPONOr14eCcKou
KOMMeTeHUWW B npouecce npenogaBaHns MUPOBOW XYOOXKECTBEHHOW KynbTypbl U
nuTepatypbl B CTapLUEn LKone

Haranbs BuktopoBHa MBaHoBa, TaTbsHa EBreHbeBHa KocmayeBa

Cneuuduka BHYTPEHHEro nporpaMMUPOBAHWS W NPOAYUMPOBAHWS  CBSA3HbIX
MUCbMEHHbIX BbICKa3blBaHW AETbMI MNAALIEro LUKOMBLHOrO BO3pacta € 0bwum
HeOpa3BUTUEM pPeyn

DATA SCIENCE B YINPABJIEHUA OBPA3OBATEJIbHbIM
NPOCTPAHCTBOM

Anekcanap Cepreesuy MasypuH

MoBblweHe kayecTBa 0Oy4YEHNS CTYAEHTOB BTOPOMY MHOCTPAHHOMY A3blKy Yepes
co3aaHve LnthpoBon 0bpasoBaTenibHON Cpeabl Ha OCHOBE (DEHOMEHOB MOMYSPHO
KyNbTYpbl

HOBbIE YITPABIIEHYECKWUE TEXHOJIOIMX B NEOAIOIMKE

Butanuit Bacunbesuy Morapues

CoBpemeHHble  nogxodbl M cneuuduka  (OPMUPOBAHWS  KPUTUMYECKOrO
NCTOPUYECKOTO MbILLMEHMS NPK NpenofaBaHn 0TEYECTBEHHOW UCTOPUM B BbICLLIMX
y4eOHbIX 3aBeeHNsAX

11

21

30

41

52

61

81

91




YnpasneHue obpasosaHuem: Teopus u npaktuka / Education Management Review
Tom 15 (2025). Ne 8-2 / Volume 15 (2025). Issue 8-2

tOpuin Bnagumuposuy pomos, Anekcen AHatonbesny KyapuH
MaTpnotnyeckoe  BOCMUTaHME  OOyYalOWMXCA  YHWBEPCUTETA  CPEACTBaMM
cunatenuu n unyMeHU ¢ NPUMEHEHNEM acneKkToB KOrHUTMBHOW neaarornkin10

MEXXOYHAPOQHbIV ONbIT YNPABNEHWA YYPEXAEHUAMM
OBPA30BAHUA

®aHb CA0t0Hb
MexaucumnnuHapHoe 06pa3oBaHue: BNUSIHUE «UCKYCCTBEHHOO WHTENnekTa+» Ha
ynpasneHue MexayHapoaHbIM 06pa3oBaHneM

WdpaHb Llao, AustoaHs Jln
3anmcTBOBaHME POCCUIACKOTO OMbITa B Pa3BUTUN AONONHUTENBHOTO 06pa3oBaHus B
Kutae

XyHxyan AHb
WccnegoBaHue BAUSIHUS NCUXONMOMMYECKOrO KanuTana Ha agdekTMBHOCTb paboTbl
MeZJuLMHCKOro nepcorana B Kutae Ha npumepe meacectep u3 LinHgao

tO3 Bait
VccnepoBaHue TpaHchopMaLmu KOpnopaTUBHBLIX MepapXUMYeckuX opraHu3auuin B
CeTeBble B 3M0XY LMgPOBbIX TEXHOMOTUIA

CsougstoaHb AHb
AHanus 3aTpaT 1 BbIrog apT-TepaneBTU4ECKMX NMPOEKTOB

JTnHUmMH KoHr
ccnegoBaHue moaenu LenenonaraHus B npoeccoHansHomM 06pasoBaHim

Banao Jln
Wuovempyammsaums  obyyeHus  urpe  Ha  (hopTenuaHo:  CpaBHMTEMNbHas
9(hEKTUBHOCTb TPAAULMOHHBIX N HOBATOPCKMX NEaarornyeckmx MeTomoB

WH 103
ApT-MEHEKMEHT: WUCCNEAOBAHUE O LEHHOCTHOM (DYHKUMM U MyTSIX BHEAPEHWS
STHUYECKOI MY3bIKW B 9CTETMYECKOE 00pa3oBaHye B Konnemke

Maomao Yxao
Vcnonb3osanue ChatGPT npu npenoaaBaHum KMTanckoro A3bika kak MHOCTPaHHOIO
ANs CTYAeHTOB ypoBHA HSK4

IunH Mab
CoumanbHoe BO3AeNCTBIE Ha MHTErPaLMIO A3blka U TEXHONOUA

Ly CyHb
ictopus passutns 06pa3oBaHMs MO KWUTANUCKOW KMBOMWUCK CPeayu STHUYECKNX
MeHbLWKHCTB Kntas

100

109

119

133

142

151

160

169

178

188

196

207




YnpasneHue obpasosaHuem: Teopus u npaktuka / Education Management Review
Tom 15 (2025). Ne 8-2 / Volume 15 (2025). Issue 8-2

AHbxya CuH

Ob6pasoBaTenbHbIil MEHEIXXMEHT: aHann3 ponn 06pasoBaTeNbHOr0 MEHEMKMEHTA B

WHTErpaLun NPOMBbILLIIEHHOCTU U 06pa3oBaHWs B CUCTEME MPOGECCUOHANBHOrO

obpa3oBaHus 217

AHbtoanb Llyn
Bu3Hec-aaAMMHUCTPUPOBAHME: NOBbLILLIEHWE KOHKYPEHTOCNIOCOBHOCTI NpeanpusTuii,
3aHUMAIOLLIXCA UHXEHEPHBLIM MPOEKTUPOBaHNEM 226

BaHbYxaH [oHr
TpaHcdopmaums ponen npenogasatenen M UX nPoeCcCUoHanbHbl PoCcT B
yCnoBumsX MHGhopMaTH3aLm obpasoBaHus 234

Xyaimx Ce

MeouvumHa W ynpasneHue 34paBOOXPaHEHWeM: CTpaTernyeckue UCCrnefoBaHWs B

obnacT  BbICOKOTOYHOrO ~ yMpaBMEHWs  34paBOOXpPaHEHMEM Ha  OCHOBE

WCKYCCTBEHHOIO UHTENNEKTa 242

XyaHbY3Hb J1gH

MexaHu3mbl ONTUMKU3ALMW NOBEAEHUS NpenohaBaTenen B CMewaHHOM 0ByyeHum

aHIMUACKOMY A3blKy B KMTaMCKOM YHMBEPCUTETE B YCMOBUSX paCLUMPEHUS

BO3MOXHOCTEN WCKYCCTBEHHOTO WHTENMeKTa: WUCCrnefoBaHWe MyTeld MNOBbILLEHUS

9()(HEKTUBHOCTW MeSarornyeckon OesTerbHOCTM Ha OCHOBE WHTESNEKTYyasbHbIX

TEXHONOrNA 252

LWy o, EneHa CepadpumoHa [JemuHa
Ponb naTproTnyeckoro BOCNUTAHWS CTYAEHTOB B HOBbIV Nepuoa passutus Kurtas 263

NPUKNAOHbIE NCCNEQOBAHUA

MapuHa BnagumuposHa EBLokuMeHKo

Meparornyeckas NoaAepXka NOArOTOBKM CTYAEHTOB TEXHMYECKOrO By3a B 06rnactu

XUIMULLHOTO  XO38MCTBA, KOMMYHaNbHOM MHMPACTPYKTYpbl: METOAONOrMYeckue

noaxogsl 272

Butanuit Bacunbesuy Morapues
OBOIIOLMS KOHLENLWMIA 1 NPAKTUK HPABCTBEHHOIO BOCMIUTAHWS B KOHTEKCTE Pa3BUTUS
OTEYEeCTBEHHO Neaarornyeckoi MbICiu Ha npoTsxkeHun XIX — Havana XX Beka 282

TaTbsiHa [eHHaabeBHa [leMnaeHko
Pa3BuTMe 3MOLMOHANBLHOTO WHTENMEKTa Ha ypokax nuTepaTypbl (Ha npumepe
n3yyenns nupuku H.M. Pybuosa) 292

TatbsiHa [eHHaabeBHa [lemuaerko, Hatanbs AnekcaHgposHa YncTakosa
Peanusauus nonuxyOooKeCTBEHHOrO nogxoga B pabote C npodheccuoHarnbHO
OPUEHTUPOBAHHbLIMM 3aJaHUAMK NO AucunnnuHe «Jlutepatypay 300




YnpasneHue obpasosaHuem: Teopus u npaktuka / Education Management Review
Tom 15 (2025). Ne 8-2 / Volume 15 (2025). Issue 8-2

CONTENTS
PROFESSIONALIZATION OF MANAGEMENT EDUCATION

Vitaly V. Pogartsev
Transformations in the field of public education and their social consequences during
the reign of Peter the Great as the basis for the modernization of the state 11

Vasily P. Mashenkin, Moussa U. Zakari
Russian language teaching in the Republic of Niger: current state, problems and
prospects for their solution 21

Lyubov S. Yesenzhulova, Alexandra E. Chunina
Formation of professional competencies among economic security specialists 30

Lyudmila A. Parshutina, Nadezhda A. Abroad

The fundamentals of the methodology of teaching natural science subjects, laid down

in Russian pedagogy, as the basis for the development of the content of modern

teacher training 41

TECHNOLOGIZATION OF THE PEDAGOGICAL PROCESS

Anna A. Struk
Philosophical and aesthetic foundations of the formation of cultural competence in
the process of teaching world art culture and literature in high school 52

Natalia V. Ivanova, Tatiana E. Kosmacheva
The specifics of internal programming and the production of coherent written
utterances by primary school children with general speech underdevelopment 61

DATA SCIENCE IN THE MANAGEMENT OF EDUCATIONAL SPACE

Alexander S. Mazurin
Improving the quality of teaching students a second foreign language through the
creation of a digital educational environment based on popular culture phenomena 81

NEW MANAGEMENT TECHNOLOGIES IN PEDAGOGY

Vitaly V. Pogartsev
Modern approaches and specifics of the formation of critical historical thinking in
teaching Russian history in higher educational institutions 91

Yuri V. Gromov, Alexey A. Kudrin
Patriotic education of university students by means of philately and philomenia using
aspects of cognitive pedagogy

100




YnpasneHue obpasosaHuem: Teopus u npaktuka / Education Management Review
Tom 15 (2025). Ne 8-2 / Volume 15 (2025). Issue 8-2

INTERNATIONAL EXPERIENCE IN THE MANAGEMENT OF EDUCATIONAL

INSTITUTIONS
Fan Xiaoyun
Interdisciplinary education: influence of «Al+» on the management of international
education 109
Yifan Cao, Yajuan Li
Borrowing Russian experience in the development of additional education in China 119
Honghui Yan
Study on the influence of psychological capital on job performance of medical staff in
China on Qingdao nurses example 133
Yue Wei
Research on the transformation of enterprise hierarchical organizations to networked
organizations in the Digital Age 142
Xiaojuan Yan
Cost-benefit analysis of art therapy projects 151
Lingging Kong
Research on the goal setting model of vocational education 160
Weiyao Li
Individualization of piano teaching: comparative effectiveness of traditional and
innovative pedagogical methods 169
Ying Yue
Art management: a study on the value function and implementation path of ethnic
music in college aesthetic education 178
Maomao Zhao
Using ChatGPT in teaching Chinese as a Foreign language for HSK4 level students 188
Pan Liying
The social impact on the integration of language and technology 196
Cuicui Sun
History of the development of education in Chinese painting among China’s ethnic
minorities 207
Yanhua Xing
Educational management: analysis of the role of educational management in the
integration of industry and education in vocational education 217
Yanyuan Cui
Business administration: cultivation of the core competitiveness of engineering
design enterprises 226




YnpasneHue obpasosaHuem: Teopus u npaktuka / Education Management Review

Towm 15 (2025). Ne 8-2 / Volume 15 (2025). Issue 8-2

Wenzheng Dong
The transformation of teachers' roles and professional growth under the background
of educational informatization

Huaying Xie
Medical and health management: strategic research on Al-driven precision-oriented
healthcare management

Huanzhen Liang

Teacher behavioral optimization mechanisms in Chinese university blended English
teaching under ai empowerment: a study on intelligent technology-driven
pedagogical efficacy enhancement pathways

Shu Liu, Elena S. Demina
The role of patriotic education of students in the new period of China's development

APPLIED RESEARCH

Marina V. Evdokimenko
Pedagogical support for the training of technical university students in the field of
housing and communal infrastructure: methodological approaches

Vitaly V. Pogartsev
The evolution of concepts and practices of moral education in the context of the
development of Russian pedagogical thought during the 19th — early 20th century

Tatiana G. Demidenko
Developing emotional intelligence in literature lessons (using the example of studying
N.M. Rubtsov's lyrics)

Tatiana G. Demidenko, Natalia A. Chistyakova
Implementation of a poly-artistic approach to work with professionally oriented
assignments in the discipline of Literature

234

242

252

263

272

282

292

300

10



YnpasneHue obpasosaHuem: Teopus u npaktuka / Education Management Review
Tom 15 (2025). Ne 8-2 / Volume 15 (2025). Issue 8-2

NPOGECCUOHAIU3ALMUA YITPABIIEHYECKOIO OBPA3OBAHUA

Mpeobpa3oBaHus B chepe HAPOJHOrO NPOCBELLEHUA U UX COLManbHbIe NOCNeACTBUSA B NepUoa,
npaBneHus MNetpa Benukoro kak oCHOBa MoAepHU3aLMK rocyaapcTea

Butanuin Bacunbesuu lMorapues

KaHampat uctopuyecknx Hayk, AOLEHT
TMXOOKeaHCK1 rocyAapCTBEHHbIN YHUBEPCUTET
Xabaposck, Poccust

vpogarcev@yandex.ru

ORCID 0000-0000-0000-0000

Moctynuna B pegakuuio 07.06.2025
MpuHsTa 28.07.2025
Onybnukosana 30.08.2025

YK 37.014.4

DOI 10.25726/f4140-5645-3242-z

EDN LLGJET

BAK 5.8.1. ObLas negaroruka, uctopusi negarornku u obpasoBaHns (negarornyeckue Haykm)
OECD 05.03.HA. EDUCATION & EDUCATIONAL RESEARCH

AHHOTauus

B cratbe uccnegytotcs npeobpasosaHus B cdepe HapOAHOro NpocBelleHus B anoxy [eTpa |,
paccmaTpyBaeMble KaK KMto4YeBOM WHCTPYMEHT rocyAapCTBEHHOM MogepHusaumn. Lenbto paboTbl aBnsercs
aHanu3 pearnbHbIX COLManbHbIX NOCMEACTBUA 3TUX pedhopM W UX poiv B (hOPMUPOBAHWUN HOBOMO KaapOoBOro
noteHuwana Ansa apmuu, nota U rocygapcTBeHHoro annapata. [logyepkuBaeTcs, 4TO NeTPOBCKWe
obpasoBaTernbHble MHULUMATMBBLI HOCUIM Cyrybo nparMaTuyHbii Xapaktep 1 Obinn BbI3BaHbI HACYLHbIMM
NOTPEOHOCTAMM B TEXHMYECKW MOATOTOBMEHHbIX CReyuanucTax, YTo KapauHambHO OTAMYano WX Ot
NpeaLWwecTByLLen, NPeUMYLLECTBEHHO LiePKOBHOW, CUCTEMbI rpamMOTHOCTW. WccnefoBaHne HanpaeneHo Ha
BbISIBMEHME MPSMONA KOppensuun Mexay CoshaHneM CBeTCkon 06pa3oBaTenbHOM WHGPaACTPYKTYpbl W
N3MEHEHNEM COLManbHON CTPYKTYpbI poccuiickoro oblecTsa B nepeoit yetsepT XVIII Beka. VIcTO4HNKOBO
Gazol  uccnepoBaHWS  MOCMYXWNM  KOMMMEKC — 3aKOHOAATENbHbIX — aKTOB  METPOBCKOM  3MOXM,
[ENONPON3BOACTBEHHbIX AOKYMEHTOB Y4YeOHbIX 3aBEOEHWA U UCTOYHWMKOB JINYHOTO MPOUCXOXOEHMS.
MeTogonoryeckast 0CHOBa paboTbl HOCUT MEXANCLMNIIMHAPHBIA XapaKTep W BKIOYAET UCTOPUKO-CUCTEMHBIN
aHanu3, No3BONALMIA BNMcaTb peopMy NPOCBELLEHUS B 0BLMIA KOHTEKCT NETPOBCKMX NpeobpasoBaHui, a
TakKe CTaTUCTUYECKMe METOAbl AN KONMYECTBEHHOM OueHKM MmaclutaboB pedopm. [MpumeHeHue
npoconorpacuyeckoro MeToAa, OCHOBAHHOMO Ha aHanmae KOMMeKTUBHbIX Guorpaduii, 4ano BO3MOXHOCTb
NpoCneauTb KapbepHble TPAEKTOPUM BbIMyCKHUKOB M OLIEHWTb UX BKTaZ B pa3nuyHble cepbl rocyaapCTBEHHON
AeAaTenbHOCTU. B xofe uccnenoBaHus nosyYeHbl KOHKPETHbIE KONMYECTBEHHbIE JaHHble, CBUAETENbCTBYOLLME
006 apdhexTBHOCTM pedhopM. YCTAHOBNEH SKCMOHEHUMAMNbHBIA POCT YMCNa CNeLMani3MpoBaHHbIX LLKOM U
yyawmxes, gocturiumn kK 1725 rogy noutm 6000 yenosek. AHammu3 coumasibHOrO cocTaBa Mokasas, uTo,
HECMOTPS Ha AOMUHMPOBaHWE ABOpsiHCTBA (57,3%), Bonee TpeTU yyalmxcs COCTaBNsSIM NpeacTaBUTENM
HEABOPSHCKMX COCMOBMM, YTO CBMAETENbCTBYET O CO3AAHMM HOBbIX KaHanoB COLManbHOM MOBUMBHOCTY.
PacnpepeneHne BbIMyCKHUKOB MOATBEPXAAET YTUAMTAPHbIN Xapaktep o6pasoBaHus: cBbiwe 85%
HanpaBnAnNMCch B apmuio 1 ¢orioT. BmecTe ¢ Tem 3adomkenpoBaH pocT 6a30B0i rpaMOTHOCTY U apUEMETUYECKNX
HaBbIKOB CPEAM PeKpyTOB B 3-6 pa3 nocne BBeeHNs LndnpHbIX Wwkon. CaenaH BbIBOA, 4TO 0BpasoBaTenbHbIe
pedopmbl MNeTpa | cTanu rnaBHbIM ApanBepoM MOAEPHM3ALNN, CO3AaB CUCTEMHbIA MEXaHWU3M A1 KaapoBoro
obecneyeHuns rocyaapcTBeHHbIX Hyxa. Mpeobpa3oBaHns npuBenn K hOPMUPOBAHIIO HOBOM CITYXXWNON SNUTHI,
4be MOSIOXKEHNEe OCHOBBLIBANIOCH HA NMPOCECCUOHANBHBIX KOMNETEHLMUSAX, a8 HE TOMbKO Ha 3HATHOCTW. JTOT
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LieneHanpaBneHHO CChOPMUPOBAHHbIN YeNIOBEYECKUA KanuTamn — OT MHXEHEPOB U OpULEPOB A0 rPAMOTHBIX
YHTEP-0hULEPOB — CTan Tem (hyHAAMEHTOM, Ha KOTOPOM Oblna NOCTPOEHA BOEHHAs M aAMUHUCTPATUBHAS
MoLb Poccuiickon umnepun, obecrneuns ee NpeBpalleHre B BEAYLLYIO EBPOMNENCKYI0 AepXaBy.

KnioueBkie cnoBa
Metp |, pechopmbl 06pa3oBaHus, MOLEPHU3ALMS, CoLmMarnbHas MOBUBHOCTb, CAYXWUIOe COCMOBME.

BeeneHue

Onoxa npaeneHus lNetpa Benukoro o3HameHoBana coboi KOPEHHOW nepenom B uctopum Poccuu,
CTaBLUMI OTNPABHOM TOYKOW AN MacTabHOM MOLEPHW3aLMM BCeX cdep rocyaapCTBEHHON 1 06LLECTBEHHOM
Xun3Hu. B psgy netposckux npeobpasosaHuii pedhopMbl B 061aCTH HAPOAHOIO NPOCBELLEHNS 3aHUMAIOT 0coboe
MEeCTO, NOCKOMbKY MMEHHO OHW Bbinn NPU3BaHbI CO3AaTb HOBbIN TUM YenoBeKa — AEATENbHOr0, 06pa3oBaHHONO,
npesaHHOro rocyaapcTay 1 cnocoBHOro atheKTUBHO CNyXMTb ero uHTepecam. [Jonetposckas Pyck obnagana
CBOEW CUCTEMOW rPaMOTHOCTM, LEHTPUPOBAHHOM BOKPYT LIEPKOBHBIX HYXO W PENUMMO3HOTO MUPOBO33PEHNS,
OfHaKo OHa Oblna COBEpLUEHHO HeafeKBaTHa Bbl30BaM HOBOTO BpemeHu (laneesa, 2022). lMoTpebHoCcTH B
CO3[aHWN perynsapHom apmuu 1 roTa, pasBuTUN MaHy(hakTypHOM MPOMBILLMNEHHOCTH, peopraHn3auum
roCy1apCTBEHHOrO annapata 1 yTBepxaeHun Poccum B Ka4ecTBe BENWKON EBPONENCKON AepxaBbl TpeboBany
He NPOCTO rPaMOTHbIX, @ TEXHNYECKM 1 NPOPECCMOHANBHO NOATOTOBNEHHbIX CNeuuanucToB. Takum obpasom,
neTpoBCKue 0bpasoBaTebHbIE MHULMATVBLI HE BbiNn CamMOLENbHO MMM AaHbI0 eBPOMENCKON MOZe, a ABNSNNCE
nparMaT!4HbIM U HEOTNOXHBLIM UHCTPYMEHTOM A1 PELIEHUs CTPATErNyecknx 3afay, CTOSBLUMX Nepes CTpaHow
(FoHuyapos, 2023).

Mpobnema ucCNegoBaHUS 3akniYaeTcs B ONPEdENeHWM CTeneHn W xapaktepa BhMSHWS
LieneHanpaBneHHo CO3AaBaeMoi CUCTEMbI CBETCKOTO 0Bpa30BaHMs Ha CoLMaribHY CTPYKTYPY POCCUACKOTO
obuwectBa U ee ponu B KayecTBe (pyHOAMeHTa ANS MOAEPHW3aLMM TOCYOApCTBEHHOrO ynpaBneHus.
MpeobpasoBanns eTpa HOCUM 3a4aCTyi0 HACWUNBbCTBEHHBIN U MPUHYAUTENbHBIA XapaKTep, YTO Bbi3bIBASO
aKkTWBHOE COMPOTMBIIEHWE pa3nuyHbIX CcrnoeB Hacenenws (Oemwgos, 2021). B atux ycrnoBusix BaxHO
NpOaHanM3npoBaThb He TOMNLKO AeKnapupyemble Lenu pedopM, HO U UX peasbHble coLmanbHble NOCneacTBus:
KaKk MEHSNICA COCTaB CIYXXWUIOTO COCMOBMS, KakMe KaHamnbl COLMarbHOW MOOGMABLHOCTM OTKPbIBAMWUCH AN
HeBOPSHCKMX CMOEB, 1 B Kakoi Mepe HOBOBBELEHMS cnocobeTBOBanM hOpMUMPOBaHUID NPOGECCHOHaNbHOM
BropokpaTi M oduLEepckoro kopnyca. MccrenoBaHne HanpaBfeHO Ha KOMUYECTBEHHYIO U Ka4yeCTBEHHYIO
OLIEHKY pe3ynbTaToB AeATENbHOCTU HOBbIX y4ebHbIX 3aBefeHni, YTobbl nepenTn OT 0BLIEro NpusHaHNa ux
BaXHOCTU K KOHKPETHOMY aHamm3y WX 3((EKTUBHOCTW Kak MexaHwW3ma rocydapCTBEHHOW MOZepHW3auum
(Kapnaues, 2024). [aHHas pabota CTPEMWUTCA BbISIBUTH MPAMYK KOPPENALUMIO Mexay CO3AaHUEM
obpa3zoBaTenbHON MHPPACTPYKTYPbI U U3MEHEHNEM KaapOBOro NoTeHUmMana umnepum B nepaon yetseptn XVIII
Beka.

Matepuansi u meToAbI UCCNeaoBaHUA

OcHOBY MCTOYHMKOBOM 0asbl AAHHOTO WCCNEAOBAHWS COCTaBWN KOMMMEKC ONyBIMKOBaHHbIX W
apXMBHbIX MaTepuanos. KnoyeBbIMW NEPBOUCTOYHUKAMU MOCIYXWUNU 3aKOHOAATENbHbIE aKTbl NETPOBCKOM
3MOXW, B YaCTHOCTM YKa3bl 00 yupexmeHWW LKon, pernameHTbl AgMmupantencts- n BoeHHoi konnerui,
[eHepanbHbll PErnamMeHT, a Takke YCTaBbl KOHKPETHbIX Yy4ebHbIX 3aBedeHuit, Takux kak Lkona
MaTeMaTu4eckux 1 Hasuraukux Hayk (Bepmunenko, 2023). 3T JOKyMEHTbI MO3BOMWN NpoOaHanu3nposaTb
Lenn, nOCTaBfEHHble roCy4apcTBOM neped  CuUCTEMON 00pasoBaHWs, a Takke MexaHusMbl ee
(PYHKUMOHMPOBAHMSA M KOHTPONS. BaxHOi YacTbio MaTepuanos CTanu Aenonpou3BOLCTBEHHbIE [OKYMEHTbI
y4eOHbIX 3aBEeJEeHWN, BKMOYAs CrMCKM yvawuxcs v BegoMOCTM 06 X ycneBaemocTh M nocrneaytowem
pacnpeaeneHun Ha cnyxdy, KoTopble JatoT NPeACcTaBneHne O peanbHOM KOHTUHIEHTE W ero AanbHenwe
cyabbe. Kpome Toro, Gbim MCNONb30BaHbI WCTOYHUKA IMYHOTO MPOUCXOXOEHWS, TakuMe Kak nepenucka u
3anncKu COBPEMEHHMKOB, OTpaxatoLyme obLyecTBeHHoe BocnpusTue pedopm (CnepaHckui, 2023). B kavecTse
BTOPUYHBIX MCTOYHMKOB BbInM NpOaHanW3upoBaHbl TPYAbl BEAYLLMX OTEYECTBEHHbIX 1 3apYy6EXHbIX MCTOPUKOB,
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nocasLeHHble anoxe lNetpa | n ero npeobpasosaHuam, Bkntodas pabotsl C.M. Conosbesa, B.O. Kntouesckoro,
E.B. Anucumosa v I.H. Muniokosa (Aptemerko, 2021).

MeToponoryeckas OCHoBa pPaboTbl HOCUT MEXOMCLMMNMHAPHBIA Xapaktep W 6asupyetcs Ha
COYETaHUN HECKOIbKWX MOAX0A0B. BeayLwmm MeTonom SBNSETCS MCTOPUKO-CUCTEMHBIN aHanu3, No3BONSOLLMIA
paccMaTpuBaTb pediopMy MPOCBELLEHWS Kak HEOTbeMNEMblil dneMeHT obLen CcucTeMbl METPOBCKMX
npeobpa3oBaHuil, TECHO CBSA3aHHBIA C BOEHHOW, aAMWHUCTPATUBHOW W coumarnbHOM nonutukon (Marcymos,
2023). Inst 06pabOoTKM KONMYECTBEHHDBIX AAHHbIX, M3BIEYEHHBIX 13 UCTOPUYECKNX UCTOYHUKOB, NPUMEHANUCH
MeTofbl CTAaTUCTUYECKOrO aHanu3a. bbin NpoBeAeH KONMYECTBEHHbIA NOACYET CO3AaHHbIX LUKOM, AUHAMUKM
YACNEHHOCTM  y4yalMXCs, WX COUMANbHOrO NPOUCXOXAEHUS W HanpaBneHuin [JanbHerwen cryxodbl
(KonecHukoBa, 2023). 370 nossonuro cos3gatb Bepuduumpyemyro a3y AaHHbIX Ang nocnegytowen
uHTepnpeTauum. CpaBHUTENbHO-UCTOPUYECKUIA MeTOZ Bbln MCMOMNb30BaH A1 CONOCTaBEHUS AONETPOBCKOM U
MeTPOBCKOW cucTeM 0Bpa30BaHus, a Takke AN CPAaBHEHUS YPOBHS NOArOTOBKM POCCUICKIX CrELManiCToB C
eBponenckumMmn aHarnoramu Toro BpemeHu (Cnenuosa, 2021). MpumeHeHne npoconorpaguUyeckoro MeToaa,
OCHOBaHHOIO Ha aHanmu3e KOMMeKTUBHbIX 6uorpacuit BbIMyCKHUKOB, 4ano BO3MOXHOCTb MpOCneauTb WX
KapbepHbIE TPAEKTOPUN M OLEHWTb BKNaA B pa3nuuHble cepbl rocyaapcTBeHHon aestensHocTu (Kobaxnase,
2022). KomnnekcHoe NpuMeHeHe JaHHbIX MEeTOL0B N03BONMIo obecneyntb 4OCTOBEPHOCTb U 0GBbEKTUBHOCTL
nonyyeHHblx pesynotatoB (Monoseukuit, 2021) n BbIABATL NYOUHHBIE COUManbHble MOCNEACTBUS
obpasosatensHon nonutuku Metpa Benukoro (Kynakosa 2022) B kKOHTEKCTe OOLLEN MOAEPHM3ALMM CTPaHbI
(Bepmunerko, 2022). 310T nogxoq Aan BO3MOXHOCTb He TOMbKO onucaTb PedopMbl, HO U U3MEPUTL WX
coumanbHblil M rocyaapcTBeHHbI ahdekT (Yepkawwuna, 2024).

Pe3synbTathbl U 06CyxaeHMe

OueHka peanbHOTO BO3O4ENCTBUS METPOBCKMX pedopM B cepe oOpasoBaHust Ha couumanbHble
npoueccbl U 3(PPEKTUBHOCTL TOCYAAPCTBEHHOTO annapara COMpsikeHa C  aHamu3oM  KOHKPETHbIX
KONMWYECTBEHHbIX NokasaTenen. ictopuyeckne HappaTuBbl YacTo NOAYEPKUBAIOT PEBOMIOLIMOHHDIA XapakTep
HOBOBBEAEHUI, OAHAKO 6e3 CTaTUCTUYECKOro U3MepeHMs ux Maclutaba u oxBaTta CNOXHO CyauTb O rnybuHe
MPOHVKHOBEHWNS 3TUX W3MEHeHM B TkaHb oblectBa. OcHoBHas npobrema 3akmoyaeTcs B TOM, YTOOb
OTAENUTb NponaraHaAUCTCKUIA 3PEKT YKa3oB OT UX NPAKTUYECKON peanusauuu. [0CyAapCTBO CTOMKHYNOCh He
TONbKO C HEXBAaTKOM YYMTENen W CPeAcTB, HO W C MacCoBbIM YKMOHEHMEM OT y4vebbl, 4To Tpebosano
NOCTOSHHOTO aAMWHUCTPATUBHOTO AaBneHus. [o3ToMy KroveBbIM NokasaTenemM ycrnexa SIBMSeTcs He cam
(aKT y4YpexmgeHus LUKOM, a WX CnocOBHOCTb CTabMNbHO (DYHKLMOHMPOBATL, BbIMyCKaTb NOArOTOBMEHHbIX
CNeLman1CcToB 1 BNUATL Ha KadpOoBbIiA COCTaB apMum, (hioTa W rpaxaaHCKUX Be4OMCTB.

[ins 06beKTMBHON OLEeHKM Obln NPOBEAEH aHanU3 AMHAMUKN CO3aaHNs y4ebHbIX 3aBefeHnin 1 pocTa
KOHTWUHIEHTa Y4alluxcs Ha NPOTSHKEHWUW BCEro nepuoga pedopm. JTOT nokasaTtenb No3BonseT yBUAeTb, Kak
rocyaapCTBeHHast BONs TpaHchopMmupoBarnach B peanbHyo 06pa3oBaTenibHyt0 MHGPACTPYKTYpY U HACKOMbKO
YCMELWHO yAaBanoChb HaromHATb HOBbIE LUKOMbI YYEHWKaMu, NpeodoneBas CONpOTUBIIEHUE U UHEPTHOCTb
TpaauumMoHHoro obuiecTsa. [laHHble, NpeacTaBneHHbIE B Tabnuue, OTpaxatoT HEMMHENHbBIN, HO HEYKITOHHbIN
POCT CUCTEMbI, HANPSIMYIO KOPPENUPYIOLLMIA C Hanbonee oCTpbIMU hasamu BOEHHBIX ¥ rOCYAapCTBEHHBIX HYXA,
4TO NOATBEPKAAET YTUNUTAPHBIN XapakTep 0bpa3oBaTenbHoON nonuTuky (Tabn. 1).

Tabnuua 1. uHammuka OTKPbITUS N YUCIIEHHOCTb Y4aLLmMXCcs B CBETCKMX y4ebHbIX 3aBeaeHmsx B 1701-

1725 1.
Mepuog | Konuyectso BHOBb OTKpbITbIX | ObLas OoLeHoYHas YMCNEHHOCTb
CneLmanm3npoBaHHbIX LWKOS yYaLLUMXCcsa Ha KOHeLl nepuoja
17011710 r. 12 875
1711-1720rr. | 23 3150
17211725 1. 16 5840

AHanu3 [aHHbIX, NpeACTaBreHHbIX B Tabmuue 1, AEMOHCTPUPYET YETKYH 3KCMOHEHLManbHYyH
TEHOEHUMO B pa3suTUW obpasosaTencHom ceth. B nepoe pgecatunete pecgopm (1701-1710 rr),
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COBMagatoLLee C HavanbHbIM, Hanbonee Taxenbim atanom CeBepHOM BOIHbI, BbIN0 co3aaHo 12 Lwkon, a obLyas
YNCNEHHOCTb yyaLLmxcs gocturna 875 yenosek. 3TO CBUAETENLCTBYET O CTAPTOBbIX TPYAHOCTSX U NOKaNbHOM
XapakTepe nepsbIX MHULMATKB, HaNpaBneHHbIX Ha PELLEHNEe CamblX HaCyLLHbIX Npobnem, B NepByto ovepeab,
NOArOTOBKWN MOPCKUX OhuLIEPOB 1 apTunnepuctos. OCHOBHOW NPOPbIB NPOU3OLLEN B CeayLLeM AeCaTUneTuu
(1711-1720 rr.), korga KONMYeCTBO HOBBIX LLKOM MOYTU YABOUIOCh, @ YUCNIEHHOCTb Yyalumuxcs Bblpocna Gonee
yem B 3.6 pasa, gocturHyB 3150 yenoBek. OTOT ckayok coBnagaeT ¢ lontaeckon nobenon, ykpenneHmem
NO3u1LMIA rocyfapcTBa U Ha4anoM CUCTEMHOIN aaMUHUCTPATUBHOM pedpopMbl, NoTpeboBaBLuei 6onbLIEro Yicna
[PamMOTHbIX YUHOBHUKOB U MHXEHEPOB.

B sakntouutenbHbld nepuop npaenenus [letpa (1721-1725 rr.) Temnbl OTKPbITUS HOBbIX LUKON
HECKOIbKO 3amMeannnnch (16 yupexaeHni), YT0 MOXHO OBbSCHUTb MEpexogoM OT SKCTEHCWBHOMO pocTta K
Ka4eCTBEHHOMY HaMOSTHEHWIO W YNOPSLOYUBAHMIO YXe CO3AaHHOM cucTeMbl. OfHAKO YNCNEHHOCTb yYaluXCcs
npogosmkana CTpeMUTENbHO pacTy, yBenuumeLLUMCh elle Ha 85,4% n gocturiys nouti 6000 yenosek. Takoi
NPUPOCT CBUAETENbCTBYET 06 OTnagke MexaHW3MOB MPUHYAMTENBHOMO Habopa W MOBLILLEHUM NPOMYCKHOM
CNOCOBHOCTM CyLLeCTBYHOLWMX LKon. Takum obpa3om, 3a YeTBepTb Beka bbina co3faHa ¢ Hyns 1 oeefeHa 4o
BHYLUMTENbHLIX MO TeM BpemeHaM MacliTaboB cuctema npodeccoHanbHOro 0bpasoBaHns, YTO SBNSETCS
NPAMBIM KONUYECTBEHHBLIM NOATBEPXAEHUEM 3PIEKTUBHOCTI rOCYAaPCTBEHHOW MOMMTUKW B AaHHOM CAepe.

KrtoyeBbIM acnekToM aHanuaa couuanbHbIX NoCneacTsuin peopM SBRSETCH U3yYeHne CoLmanbHOro
coctaea yyawmxcs. VimeHHo 3gech nposiBuriock ctpemnenue Metpa | cnomartb COCroBHblE NEPEropoaku 1
CO30aTb CIYXWNbIA KNacc, OCHOBAHHbIA Ha 3HAHWAX W JIMYHOW BbICIYre, a He TOMbKO Ha 3HATHOCTY
npoucxoxaenus. ViccnefoBaHue coLmarnbHOro NPOMCXOXAEHNS CTYAEHTOB B Hanbonee NpecTkHbIX U BaXKHbIX
ANS rocyaapcTsa LUKOMNax — HaBUrauKkuxX, apTUINIEPUICKUX U UHXEHEPHbIX — MO3BONSET OLEHWUTb, HACKOMbKO
9Ta uenb Hbina JOCTUTHYTa Ha npakTuke (Tabn. 2).

Tabnuua 2. CounanbHbIn COCTaB y4aLLMXCS B HABUTALIKUX, apTUNNEPUACKUX N UHXEHEPHBIX LLKONaX,
% (aHanu3 no aaHHbIM 3a 1715-1724 1T.)

CoumanbHag rpynna MpoueHT ot obuero ymcna yyawmxcs (%)
[1BOPSHCTBO (CTONMYHOE M rOpOA0BOE) 57,3

[leTn npukasHbIX Cy)XMTENen 1 JyXoBEeHCTBA 21,8

Pa3HoumHUbI (BeTu congaT, nocaackue noam u ap.) 14,6

/HOCTpaHHble cneumanucTbl Ha pycckon cnyxbe n ux et | 6,3

MaTemaTnyeckuin aHanu3 [daHHbIX W3 Tabnuubl 2 noKasbiBaeT, YTO [BOPSHCTBO COCTaBMSAMO
abcontoTHoe GoMbWWHCTBO yvawwmxcs (57,3%). IToT (akT MOATBEPXKAAET, 4TO OCHOBHOW LENbHO
obpasoBatenbHon pedopMbl BbiN0 NpeBpalleHne MMEHHO NPaBSALLEro COCMOBWS B KBaNM(ULMPOBAHHbIX
BOEHHbIX M TpaxgaHCKWX Crnyr rocyaapctea. Ykas O eauHoHacneaun n obssatenbHas cnyxba genamm
nonyyeHue obpasoBaHns 6es3anbTepHaTUBHLIM MyTeM Ans Monogoro AsopsHuHa. OgHako ropasgo 6onee
nokasaTeNbHbIM C TOYKM 3PEHMs COLManbHOM MOAEpHU3auun SBnseTcs TOT akT, 4to Oonee TpeTw
KOHTUHreHTa (36,4%) coctaBnanu npeacTaBuUTeN HeABOPSHCKUX COCIOBUIA: AETU NPUKa3HbIX, JyXOBEHCTBA U
Pa3sHOYMHUbI. OTOT MOKasaTenb SBMSETCA NPSMbIM CBMAETENLCTBOM TOMO, YTO HOBblE LUKOMbI CTamm
paboTaloLLMM KaHanom BEPTUKANbHOM COLManbHOM MOBUIBHOCTH.

CoBoKyrnHas 4ons feTen NpukasHbIX CRyXuTenen, LyX0BeHCTBa U pasHOUMHLEB, npeBbiwaroLwas 36%,
roBOPUT 0 HOPMUPOBAHMM HOBOWM NPOCIIONKK CAYXWNbIX NMIOAEN, Ybe NONOXEHNe B 06LLeCTBE Onpeaensinoch
He POAOBUTOCTBIO, @ MOMNYYEHHON NPOeccHen n ycepanem Ha rocyaapcTBeHHomn cnyx6be. [ins rocyaapctea
9TO O03HaYano npuTOK B annapaT ynpaBfeHus K apMuio noaer, 0653aHHbIX CBOWM  BO3BbLILLEHUEM
WCKMIOYNTENBHO MOHapXy M pedopmam, 4TO YKpennsno OCHOBbl abcontotuama. [pucytcteue 6,3%
WHOCTPaHLEB 1 UX OETE OTpaxaeT NONMTUKY NpuBMeYeHns 3apybexHbIX CneLnuanucToB U UX MHTErpaLmun B
POCCUICKYI0 9MUTY, YTO Takke CMnocobCTBOBANO TpaHC(epy TEXHOMOMMA M 3HaHWMW. Takum 0Bpasom,
coumanbHasi CTpykTypa cTygeHyectBa Obina rmbpugHOW, COYETAs COCAOBHBIA MPUHLMN C dNeMeHTamu
MepUTOKpaTUK.
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AhpeKkTMBHOCTL 0Opa3oBaTENbHON CUCTEMbI U3MEPSETCS HE TOMbKO YWCIIOM Y4YalyXCsl, HO W KX
nocrnegyowWwyM pacnpefeneHneM B COOTBETCTBUM C TOCYAAPCTBEHHbIMU HyxaaMW. AHanmM3 KapbepHbIX
TPAEeKTOPUI BbINYCKHUKOB MOKa3blBaeT, HACKOMbKO MparMaTMyHO U LieNeHanpaBneHHo MCMomnb30Banmchb
NOAroToBNEHHbIE Kaapbl. Cuctema Bbina BbICTPOEHA Kak KOHBeWep, rAe Ha BbIXofe cneuuanucT nonagan
WMEHHO B Ty OTpacsb, 4711 KOTOPOW €ro rOTOBMIM, YTO MHUMM3MPOBASIO NOTEPM W HELLENEBOE UCMOMNb30BaHNE
YenoBeyeckoro pecypca (tabn. 3).

Tabnuua 3. PacnpeaeneHue BbinyCKHUKOB CreLManm3MpoBaHHbIX WKOM Mo cdepam rocygapCTBEHHOM
cnyx0bl (OueHoYHble AaHHble 3a 1718-1725 rr.)

Tun yyebHoro 3aBeaeHust | Apmus n | M'paxpaHckas ['opHoe Aeno,
dnor, % agMuHUCTpauus  (Konmneruu, | MaHyakTypsl,
CeHnar), % CTPOMTENBLCTBO, %
[Likona maTtemaTnyeckux u 924 4.1 3,5
HaBUraLKu1X HayK
ApTunnepuickas " 85,1 7,6 7,3
WHXXEHEPHAs LIKOMbI
Meguko-xvpypruyeckas 78,8 3,2 18,0
LuKkona

Uncnosble AaHHble Tabnuubl 3 HEOMPOBEPXMMO CBMAETEMLCTBYIOT O AOMUHUPYIOLEM BOEHHO-
NPUKNagHOM xapakTepe NeTpoBckoro 06pa3oBaHms. BeinyckHukm LLkonbl MaTemMaTYeckmx U HaBUraLKux Hayk
B noaasnstoLem bonblumHeTee (92.4%) HanpaBnsnmuchb Ha CnyxOy BO (hNOT, YTO NONHOCTbLIO COOTBETCTBOBASIO
€e MepBOHaYanbHOMY MpefHasHaveHulo.  AHanornyHas kapTuHa Habnogaetcs € BbiMyCKHWUKaMu
apTUNNEePUNCKON 1 UHKEHEPHON LLKOI, 13 KOTOPbIX 85.1% NononHANM oduLepckuia Kopnyc apMun. 3T LUgpb!
AEMOHCTPUPYIOT BbICOYaMLLYIO CTENEHb KOppenauum Mexay y4ebHoN nporpaMMon W kagpoBbiMK 3anpocamm
BOOPYXXEHHbIX cun. Cuctema paboTana ¢ noYTM NPOMBILIIEHHON TOYHOCTLI, obecneynBas apMuio U ot
creLmanmMcTammn ¢ HeBMAaHHLIM paHee YPOBHEM TEXHUYECKON NOATOTOBKY.

TeM He MeHee, aHanu3 BTOPOCTENEHHbIX HANPaBNeHUn pacnpeaeneHns oTkpbiBaeT 6onee CrOXHYH0
kapTuHy. HeGonbLuoi, HO CTabUMbHbIA MPOLEHT BbIMYCKHUKOB TEXHUYECKVX KON HAaNPaBMscs B rpaXaaHCKyto
agMuHuctpaumio (4,1 n 7,6% COOTBETCTBEHHO). 3TO TOBOPUT O Hayarne npouecca TexHu3auum u
npoceccnoHanu3aLmm rocygapCTBEHHOro annaparta, rae TpeboBanmch He NPOCTO MKUCLbI, @ toAM, CNOCOBHbIE
BECTW pacyeTbl, COCTaBNATb CMeTbl 1 kapTbl. ELle Bonee nokasaTteneH NpOLEHT BbIMYCKHUKOB, YXOAMBLUMX B
NPOMBILLNEHHBIV CEKTOp (ropHOEe Aeno, MaHydakTypbl) — 7,3% U3 UHXEHEPHbIX LIKOS U, 4TO NpUMeYaTensHo,
18.0% 13 MeauKo-xMpyprivveckoi LUKOMbI (BEPOSTHO, NS OpraHM3aLmy rocnutanei npy 3aBogax v Hagsopa 3a
rurreHomn). 9To A0Ka3bIBAET, YTO pedhopma 06pa3oBaHMs HaNPSMYLO NUTana kagpamm He TOMbKO apMuto, HO U
HapOXAAOLLYHCSH NPOMBILLNIEHHOCTb, 3aKnafblBas OCHOBbI Ans 6yayLuero MHAYCTpUanbLHOro passuTHS.

HakoHel, ans oueHkn Bonee WMpoKOro coumanbHoro apdekta pechopm Obin NpoBegeH aHanua
n3MeHeHnst 6a30BOr0 YPOBHS rPAMOTHOCTH, BbI3BAHHOIO Yka3oM 1714 roga 0 co3aaHum LMGUPHBIX LIKON AN
[ETEN BCEX COCMOBUA (KPOME KPEMOCTHbIX). XOTS 3TK LUKOMbI YacTo paboTanu HeapdeKTMBHO, UX MaccoBOe
yYpexXgeHne He MOro He CkasaTbCA Ha OOLEM YpOBHE 3fieMeHTapHbIX 3HaHWM, OCOBEeHHO B cpege,
MoCTaBNsBLUEN PEKPYTOB Ans apmun (Tabn. 4).

Tabnuua 4. YpoBeHb rpaMoTHOCTM 1 6a30BbIX apUMETNYECKUX HABLIKOB CPEaMN PEKPYTOB A0 U
nocne BBeAEH!S LMPUPHBIX KON (BbIGOPOYHBIA aHann3 No AaHHbIM PEKPYTCKUX HABOPOB B LiEHTparbHbIX

ry6epHusix)
lNepuog aHanu3a Ymenu uutatb M nognuchbiBath | Bnagenn  YeTbipbMSt  AENCTBUSMM
cBoe ums, % apumeTuku, %
[o 1714 r. (BbiGopka 1709- 4,7 1,9
171211.)
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Mocne 1722 r. (Bbl6OpKa 15,2 11,5
1722-172511.)

[aHHble Tabmuubl 4, HECMOTPS Ha KaXYyLLYOCS CKPOMHOCTb abCOMIOTHBIX LWgpP, LEMOHCTPUPYIOT
BNEYATNSAIOLLMIA OTHOCUTENBHBINA POCT. YPOBEHb 6a30BOI rPaMOTHOCTI CPEAM PEKPYTOB 3a AECATUNETHE BbIPOC
Bonee yem B 3,2 pasa (c 4,7 8o 15,2%), a BnageHue ocHoBamu apudmeTukn — B 6 pas (¢ 1,9 go 11,5%). dtot
CKaYOK Henb3s OBBACHUTb HUKaKUMKU Opyrumu hakTopamu, KpoMe MpsMOro BO3AENCTBUS CEeTU LIMAPUPHBIX
LLKON. XOTS MX OCHOBHOM 3aaaqen bbina NoAroToBKa KaapoB A1 MECTHOO ynpaBneHus, N0604HbIM 3GhheKToM
CTarno 3amMeTHoe noBblleHWe 06pa30BaTENbHOTO LEH3a B PEKPYTCKOM Macce. ITO MMENo KonoccanbHoe
3HayYeHne Ans apMum, Tak kak No3BOMANO roTOBUTL 60nee KOMNETEHTHbIX YHTEP-0(ULIEPOB, NUCAPEN, a TakKe
conpar, cnocobHbIX 06CIyXMBATb CROXHYI0 apTUNNEPUIACKYHO TEXHNKY.

AHanu3a nokasblBaeT, 4To yka3 1714 roga, HECMOTPS Ha BCE TPYAHOCTY €ro MCMOMHEHUS, He Bbln NycTo
Aeknapauvenr. OH 3anycTun MexaHu3M pacnpoCTPaHEHNUs ANIEMEHTaPHbIX 3HaHWI 3a npenerbl Y3Koro Kkpyra
ANUTbl N AyXOBeHCTBa. POCT apudmMeTnyecknx HaBblKOB Ha 9.6 MPOLEHTHbIX MyHKTa SABMSETCS OCOBEHHO
BXHbIM MOKa3aTeneM, Tak Kak WMEHHO CYEeTHble KOMNETEHUWW Obini B LIEHTPE BHUMAHWS YTUAMTAPHOTO
NeTpoBCKOro noaxoga K obpasosaHuto. [axe ecnu GOMbWWHCTBO LMUPHBIX KON HE AaBanu riybokux
3HaHUI, OHM YCMELIHO CNpaBnANMCL C 3adayel NIMKBUOALMM SNIEMEHTAPHOW HErpamoTHOCTW W MPUBUTUS
0a30BbIX MaTeEMaTUYECKUX NPELCTaBIEHWA, YTO CO3AaBan0 COBEPLUEHHO HOBOE KAa4eCTBO YESI0BEYECKOrO
Matepuana onis Hyxz MOJepHU3NPYeMOro rocyaapcTsa 1 ero apmum.

COBOKyMHbIA aHanu3 npefcTaBreHHbIX [aHHbIX MO3BONSET CAenatb BbiBOL O CUCTEMHOM W
MHOrOYPOBHEBOM XapaKkTepe BnusHus obpasoBaTtenbHbix pedopm. Ha BepxHem ypoBHe (Tabn. 1 u 2)
CO37aBanach anuTa HOBOrO TWMa — CIY)XWNoe ABOPSHCTBO U MPUMKHYBLUME K HEMY PasHOYMHLbI, NpoLLeLe
yepes ropHUmNo CrneuuranmaMpoBaHHbIX LUKOM. KONNYeCTBEHHbIN POCT 3TOM CUCTEMbI C MEHEE YeM ThiCAYM [0
MOYTY LUECTM ThICAY Y4aLLMXCA 3a YETBEPTb Beka 06ecneynn NpUToK B roCyAapCTBEHHbIN annapat HECKOMbKMX
TbICAY CMELManuMcToB. 3TO MO3BOMWUIO 3aMEHUTb YCTapeBLUYK CUCTEMY MECTHWYECTBa W POLOBUTOCTU
NPMHUMNAMW  BbICNYTM M NPOJECCUOHANBbHOM  KOMMETEHLMM, YTO SBMSETCH  KITHOYEBbIM  MPU3HAKOM
MOZEPHMU3aLM ynpaBneHus.

Ha ypoBHe npakTuyeckoro npumeHeHns (tabn. 3) BuagHa NOYTM NOMHAs YTUMMTApPHOCTb CUCTEMBI:
Bonee 85-90% BbIMYCKHUKOB KIHOYEBbLIX LUKON HAMpaBnsnncb B apMuio W Ha ¢noT. 3TO [0Ka3bIBAET, YTO
obpa3zoBaHue ObIN0 NPSAMBIM MHCTPYMEHTOM peLLeHNs BOEHHbIX 3agad. OaHako Hannume 5-10% BbinyCKHUKOB,
HanpaBnsemMblX B [PaXOAHCKOE W MPOMBILLSIEHHOE YNpaBeHue, CBUAETENbCTBYET O  3apOXAEHWUM
npoceccnoHansHon BopoKpaTUi 1 MHXEHEPHOO KOpMyca, YTO BbIfI0 HEMBICIIMMO B AONETPOBCKYIO 3MOXY.
MaTemaTuyecku 370 03Ha4aeT, 4To 13 ycnosHblx 6000 yyawmxes k 1725 rogy kak MuHumym 300-600 yenosek
€XEeroAHO NonoSHANN HEBOEHHbIE CEKTOPA, 3aKnablBas OCHOBbI UX TEXHOMOMMYECKOro ¥ aAMUHUCTPATUBHOTO
pasBuTKS.

Ha camom maccoBom, H30BOM ypoBHe (Tabn. 4) pedopma, NycTb U C MeHbLUEN 3P GEKTUBHOCTBIO,
NPMBOAMNA K OLLYTUMbIM CABUraM. YBenuyeHue rpaMoTHOCTY Cpeay PEKPYTOB B TpU pasa, a apudMeTUYECKUX
HaBbIKOB — B 6 pa3, Co34aBaro NPeanochkInkM 471 Ka4eCTBEHHOrO ckayka B GoecnocobHocTH Bcen apmun. Ecnm
B Hayane Beka NULLb OOUH M3 NATUOECATW PEKPYTOB BMafesn CYETOM, TO K KOHLY npaeneHus Netpa — yxe
KabkOblil AEBATHIA. OTOT COBUI, MOMHOXEHHbIA HA MaclwTabbl MHOMOTLICAYHON apMiK, AaBan KyMynsTUBHBIN
ahchekT, NoBbILLas 06LLYI0 YNPaBASEMOCTb Y TEXHUYECKYH) OCHALLEHHOCTb BOOPY)XEHHbIX CUJT.

Takum 06pa3om, KOnM4eCTBEHHbIE JaHHbIE 13 BCeX Tabnuy, hopMUpYIOT eanHyto KapTuHy. [eTpoBckas
obpasoBatenbHas cuctemMa npeactaenana cobo nupamugy. Ha ee BeplMHE HaxOaWnIWUChb 3NUTHbIE
WHXEHEpHbIE, MOPCKME W MEOMLMHCKME LUKOMbI, FOTOBMBLUME Y3KWA CMOW BbICLUMX crneuuanucTos. Ee
OCHOBaHWEM CRYXWUSM MaccoBble, XOTS U MeHee KayeCTBEHHble, LU(UPHbIE U FapHU3OHHbIE LWIKOSbl. JTa
CUCTeMa, BbICTPOEHHas 3a ABa AecATuneTus, paboTtana kak eguHblii MeEXaHu3M, KOTOPbIN LieneHanpaBneHHo
TpaHCcOopMMPOBan coumanbHylo CTpyKTypy o6LecTBa, co3gaBas HOBble CouuanbHble nudTbl  Ans
TanaHTMBbIX HEABOPSIH 1 NpeBpaLias ABOPSHCTBO B 0Opa3oBaHHOE CRyxurioe cocrnosue. IMEHHO aToT
KagpoBbIN (hyHAAMEHT W CTan OCHOBOW, Ha KOTOPOW Bbinia nocTpoeHa Poccuinckas nmnepus.
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3aknoyeHue

lpoBeaeHHOe uccneaoBaHMe MO3BONSET 3aKMOYMTb, YTO Mpeobpa3oBaHMs B cdepe HapOAHOro
npocBeLleHnst B nepuog npasnexus MeTtpa Benukoro sBnsnuck He No6OYHbIM NPOAYKTOM, @ LieHTPasbHbIM
9NEeMEHTOM U [MaBHbIM ApPanBEPOM roCyAapCTBEHHOM MogepHu3aumn. OHu Hocunm cyrybo nparmaTuyHbIi,
YTUNUTAPHBIA U NPUHYAUTENBHBIA XapakTep, Byay4un HanpsMyto NOAYMHEHbBI PELLEHNIO HEOTIOXHbIX BOEHHbIX
W agMUHNCTPaTWBHBIX 3aaa4. Co3aaHHas C Hyns cucteMa CBETCKOro NpotheccoHanbHoro 0bpasoBaHms bbina
npu3BaHa 1 yCrnewHo cnpaeunack ¢ (POPMUPOBAHMEM HOBOTO KaapoBOrO MOTeHUMana Ans apmuu, ¢rora,
roCyapCTBEHHOrO anmnapara W 3apOXOaroLWencs NPOMbILLNEHHOCTU. KOMMYECTBEHHbIN aHanu3 AuHaMuKu
pocTa y4ebHbIX 3aBEAEHUIA U YMUCMIEHHOCTU YYaLLMXCH HEONMPOBEPXMMO [OKasbiBaeT MaclTabHOCTb W
CUCTEMHOCTb MPEANPUHATBLIX YCUIUIA, KOTOpble 3a YETBEPTb Beka MO3BOMWUIM CO34aTb MHPPACTPYKTYpY,
CNOCOGHYH0 rOTOBUTL ThiCAYM HEOOXOAMMBIX FOCYAAPCTBY CNELManucToB.

CouuanbHble nocneacTans aTux pecopm bbinm riybokummn 1 HeobpaTMbiMu. C OAHOM CTOPOHBI, OHM
OKOHYaTENbHO 3aKPEnWUKM 3a ABOPSIHCTBOM CTaTyC CIYXWNOro COCMOBUS, ANst KOTOporo obpa3oBaHue u
noXu3HeHHas cnyx6a ctanu obssatenbHbiMu. C Opyroit CTOPOHbI, OTKPLIB ABEPY LIKON ANS NpeAcTaBuTenen
ApYrvX cocrioBui, pechopmbl co3panu becnpeLeaeHTHble AN 4ONETPOBCKOM Poccum kaHamnbl BepTUKaNbHON
coumanbHOM MOBMNBHOCTM. JTO NPUBENO K (HOPMUPOBAHIIO HOBOW CRYXWION NPOCHONKM, 0BS3aHHON CBOMM
NONOXEHWEeM He 3HAaTHOCTM MPOUCXOXAEHWUS, @ 3HAHWAM U NIUYHOM NpeSaHHOCT MOHapXy. IMeHHO 3Ta HoBas
reHepauus ynpasneHueB, O(ULEPOB U WHXEHEPOB, BOCMUTAHHAs B [yXe roCyLapCTBEHHOTO CIYXEHUS W
obrapgaoLas CoBPEMEHHBIMU TEXHUYECKUMU 3HAHWUAMMW, CTana TOM Onopoi, Ha kotopon [etp | noctpoun
3naHve Poccuickon uMnepumn n obecneumn ee BXOXOEHWE B YACIO BEAYLLMX MUPOBbIX AEPKaB.
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Abstract

The article examines the transformations in the field of public education during the era of Peter |, viewed
as a key instrument of state modernization. The aim of the work is to analyze the real social consequences of
these reforms and their role in forming a new personnel base for the army, navy, and state apparatus. It is
emphasized that Peter’s educational initiatives were purely pragmatic in nature and were driven by urgent needs
for technically trained specialists, which fundamentally distinguished them from the preceding predominantly
church-based literacy system. The study focuses on identifying a direct correlation between the creation of a
secular educational infrastructure and the change in the social structure of Russian society in the first quarter of
the 18th century. The source base of the study consists of a set of legislative acts from the Petrine era,
administrative documents from educational institutions, and sources of personal origin. The methodological
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basis of the work is interdisciplinary and includes a historical-systemic analysis, allowing the educational reform
to be placed within the general context of Petrine transformations, as well as statistical methods for quantitatively
assessing the scale of reforms. The application of the prosopographical method, based on the analysis of
collective biographies, made it possible to trace the career trajectories of graduates and assess their contribution
to various spheres of state activity. The study obtained specific quantitative data demonstrating the effectiveness
of the reforms. An exponential increase in the number of specialized schools and students was established,
reaching nearly 6,000 by 1725. Analysis of the social composition showed that, despite the dominance of the
nobility (57,3%), more than a third of students were from non-noble estates, indicating the creation of new
channels of social mobility. The distribution of graduates confirms the utilitarian nature of education: over 85%
were directed into the army and navy. At the same time, there was a recorded 3-6-fold increase in basic literacy
and arithmetic skills among recruits after the introduction of cipher schools. It is concluded that Peter I's
educational reforms became the main driver of modernization, creating a systemic mechanism for meeting the
staffing needs of the state. The transformations led to the formation of a new service elite, whose position was
based on professional competencies rather than solely on noble birth. This purposefully formed human capital
— from engineers and officers to literate non-commissioned officers — became the foundation upon which the
military and administrative power of the Russian Empire was built, ensuring its transformation into a leading
European power.

Keywords
Peter |, educational reforms, modernization, social mobility, service class.
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AHHOTauus

Mpobnema nsyyeHns pycckoro sabika (nanee — PS) B Pecnybnuke Hurep (danee — P. Hurep) aktyanbHa
B KOHTEKCTE KyIbTypHOTO M 3KOHOMWYECKOTO COTpyAHMYecTBa cTpaHbl ¢ Poccuen. Mbl paccmatpuBaem
0COBEHHOCTU M3y4eHnst pycckoro ssblika B P. Hurep B acnekte noctpoeuns obpa3oBaTenbHOM cpefbl B
YYPEXOEHNSX, HaLeneHHbIX Ha BKMKOYEHUe KypcoB MO PyCCKOMY A13biKy B y4ebHyto nporpammy. Kpome Toro, Hac
WHTEpecyeT ANHaMM1Ka akafeMu4eckon MoBUIbHOCTH, KOTOpas OTpaXaeT CoLmarbHO-9KOHOMUYECKNN KOHTEKCT
0by4eHuns pycckoMy A3bIky. [10CKONbKY aBTOPCKUIA KONNEKTUB 3a4eMCTBOBaH B paboTe LeHTpa pyCcckoro f3blka
W KynbTypbl «Pycckoe NpOCTPaHCTBOY, (OyHKUMOHMPYtoLLero npu yHueepcutete Abay MymyHU, Mbl UMeeM
BO3MOXHOCTb B3rNsHYTb Ha NepeyncrieHHble Npobrembl U3HyTPU. BbisiBNeHHbIE B X0Me UCCNeaoBaHUs AaHHble
CMCTEMATM3NPYIOT 3HaHUS O TeKyllem YPOBHE MpenofaBaHusi Pycckoro f3bika B Hurepe B ycnoBusx
MEXKYTbTYPHOM KOMMYHUKaLWK, 4TO B CBOK 04Yepeb No3BonseT 0603HaYNTb BOIMOXHbIE MyTU NPOLBUXKEHNS
PKW B cTpaHax Adpuku B Lienom.

KnioyeBbie cnoBa
PYCCKMA A3blK Kak MHOCTpaHHbin, PKW, obpasosanne B Adpuke, Pecnybnuka Hurep, npobnembl
npenofaBaHus, NPOABIKEHNE PYCCKOrO A3blka 3a pybexom.
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BeeaeHue

AKTyanbHOCTb MCCNefoBaHMs CBA3aHa C MHTEPECOM NPOABWXEHUS POCCUACKOrO 0Opa3oBaHus B
Adpuke, B yacTHocTu B Pecnybnuke Hurep. [JaHHbIA npoLecc SBNSETC BaXHbIM KOMNOHEHTOM Pa3BUTHS
coTpyaHudecTsa mexay Poccvein n Adpukoit.

3a nocnepaHue rogel rnobanbHbli NaHAWadT A3bIKOBOro 06pa3oBaHns 3HAYMTENBHO M3MEHWUICS: BCE
Bonbluee uncno obyyaroLwmxcs no BCeMy MUPY CTPEMUTCS OBMaAETb HOBbIMM S3bIKaMu ANS PasfnyHbIX Lenen,
BKMoYas Gu3HeC, nyTewecTBus U KynbTypHbIM 0bMeH. Cpean MHOCTPaHHbIX A3bIKOB PYCCKWN CTaHOBUTCS
NPUOPUTETHBIM BbIGOPOM B CUITy €r0 UCTOPUYECKOTO 3HAYEHMS, KynNbTYpHOro BoratcTea M reononmMTMYecKoi
3HaummocTtn. OpHako B P. Hurep npenofaBaHve U WU3yyeHWe PYCCKOro f3blka COMPSHKEHO CO 3HAYUMbIMU
npobnemamu, KOTopble OTPAXaOT COLMAbHO-3KOHOMUYECKUIA KOHTEKCT Pa3BUTHS CTPaHBI.

Llenb gaHHOW cTaTbi COCTONT B U3Y4EHWUN cneuundmnki 0By4eHns pycckoMy s3biky B 06pa3oBaTenbHbIX
yypexaenusix Hurepa. Llenbto nccnenosanus onpegeneHbl OCHOBHbIE 3afauu:

1. PaccmoTpeTb COBpEMEHHbIE HayyHble paboTbl, MOCBALIEHHbIE TPYAHOCTAM, C KOTOPbIMM
CcTarnkuatoTcs 0byyatoLmecs n npenoaBaTeny apUKaHCKUX CTpaH.

2. CuctematusmpoBaTtb npobnembl npenogasanns PA B Adpuke.

3. Onucatb obuiee cocTosHue npenogasanus PA B P. Hurep.

4. 0603Ha4YNTb NOTEHLManNbHbIE NYTH PELIEHNS CYLLECTBYOWMX NPobneMm.

Matepuanbi u MeToAbl UCCIeA0BaHNUA

MaTepuanamm uccnefoBaHUs NOCAYXWNW HayyHble CTaTbW, B KOTOPbIX OCBeLjatoTcs npobnembl
0byyenuns PA B obpasoBaTensHOM npouecce y4ebHbIx 3aBeaeHuin P. Hurep (anekTpoHHble MaTepuansl CanTos
OCK; PY[IH) n gpyrux ctpan Adpukn (Anewkosckuit, 2024; Bytbko, 2024; LLypynosa, 2023, bapanuyk, 2009;
anoHoBa, 2024; Kacce, 2024; Okoedion, 2019).

K OCHOBHbIM MeTOAaM WCCrefoBaHUs OTHOCATCS AECKPUNTUBHBIA a@HanuM3 M CUHTE3 Hay4yHOM
nuTepaTypbl No Teme npobnemaTukn npenogasaHus P Ha adprukaHCKOM KOHTUHEHTE; MeToA HabntoaeHus n
CMCTEMATM3aLMN JaHHbIX.

MpakTnyeckas 3HauMMocTb paboTbl  ONpefensieTcs HameYeHHbIMW MYTAMM  HUBENMPOBAHMS
cyliecTByoWmx npobnem npenogasaHms pycckoro sisbika B P. Hurep. Kpome Toro, Mmatepumansl ctatbn MOryT
ObITb MCMONb30BaHbl B paMkax MEKUMOHHBIX M CEMMHAPCKUX 3aHATUM MO KYpCy METOAWKM npernopaBaHms
PYCCKOro fi3bika kak HoctpanHoro (PKN).

PesynbTathbl U 06CyxaeHMe

Mpobnemam u3yyeHus PA B cTpaHax Adpuku yaenseTcs npuctanbHOe BHUMAHWE POCCUICKUX U
3apy6exHbIX y4eHbIX. PaboTbl 0TEYECTBEHHbBIX UCCeaoBaTenel NOCBALLEHb! Kak cneyudnyHeiM npobnemam,
KaCatoLLMXCS KOHKPETHbIX CTpaH, Tak 1 obwien npobnematuke usyyenns PKA Ha adhpykaHCKOM KOHTUHEHTE.

MHorue TpyAHOCTM B 06Y4eHUM PyCCKOMY AI3bIKY 1 APYIUM MHOCTPaHHLIM f3blkaM Ha adpyKaHCKOM
KOHTUHEHTE CBSA3aHbI C 0bLe cuTyaumeit B cchepe obpasosaHms pervoHa. Mo ganHbim FKOHECKO 20% peTeir
B BO3pacTe 0T 6 40 11 neT He nonyyatoT LWKoNbHOro obpasosaHus. bonee 60% nogpocTkos B Bo3pacTe 0T 15
[0 17 neT TaKkke 0TOpBaHbI OT LUKONbHOro 06pasosaHms (263 million children and youth are out of school, 2016).
Kak n3secTHo, 6onbLumHCTBO Nporpamm no obyyenunto PKW B Adprke peannayiotcst Ha 6ase MECTHBIX BY30B
Konnemxen, noatoMy AN MHOMMX BO3MOXHOCTb u3yyaTb PHA fBnsietcs nonpocty HegocTynHow. [pyrow
npobnemoi ABNseTCs CyLLEeCTBEHHOE BUSHWUE €BPONENCKIUX A3bIKOB. ECIM «rOCMOACTBO MHOCTPAHHOTO A3blka
HeceT 9THMYeCKUM f3blkaM Adpuku sBHYHO yrpody» (LLypynosa, 2023), oHo B TO Xe Bpems obycraBnuBaet u
TPYAHOCTW B PacnpoCTPaHEHWM PYCCKOTO f3blKa, MOCKOMbKY emy MPUXOAUTCS KOHKYpUpoBaTb C S3blKamu
ObIBLUMX METPONONWA (ChpaHLLy3CKAM, aHIMNACKAM M nopTyranbckuM). Ewe ogHuM npensTtcTeuem sBnseTcs
AeduunT negarornyeckux kagpos, KOTOpbld HabrogaeTcs Ha Beex YpOBHAX 06pasoBaHWs B 6OMbLIMHCTBE
cTpaH Adpuku, BKNoYas B cebs M HexBaTKy negaroroB-pycucToB.

[lanee Hamm ByoyT pacCMOTPEHbl HEKOTOPbIE CTaTbi, NOCBALLEHHble npobriemaTike NpenoaaBaHus
PKW B pasHbix cTpaHax Apuku.
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t0.B. ByTbko BblgenseT cneaytoLme npobrembl, KOTOpbIe NPenaTCTBYOT U3ydeHunio PK B Pecnybnivke
Kot-o'MByap. Bo-nepBbix, He BCe OeTM UMEKT BO3MOXHOCTb MOMy4MTb LUKOMbHOE 0bpa3oBaHuWe BBUAY
(hMHAHCOBbIX 3aTpaT, HeobXx0aNMbIX 4515 06y4eHMs B LLKONAX CTpaHbl. Ta xe npobnema ceasaHa ¢ nonyvyeHem
BbiclLEro 06pa3oBaHusi, MOCKOMbKY GOMbLWIMHCTBO BY30B CTpaHbl SBAAKOTCA YacTHbIMW. Bo-BTOpbIX, HO.B.
ByTbKO yKka3blBaeT Ha OpraHM3aunoHHbIE TPYAHOCTU, K KOTOPbIM OTHOCUT HEBO3MOXHOCTb
CTYOEHTOB NpuexaTtb B yHUBEPCUTET BOBPEMS M3-3a 6onbLUMX paccTosHuil ropoga AbumkaH (byTbko,
2024). O6 oTCyTCTBAW [OCTAaTOMHOMO TEXHMYECKOTO OCHALLEHWs, a TaKKe HaBblKOB WCMONb30BaHMS
nporpammHoro obecrneyeHuns y ctygeHtoB U3 Kot-g'Byapa nuwet X.K. anoHoBa «...y BonblivHCTBa
ahpyKaHCKNX CTYAEHTOB HET foMa HoyTOyka/kommbloTepa, YTO MCKMKYaeT BO3MOXHOCTb MPOBEEHMS
KOH(bepeHLn BHE YHUBEPCUTETA; CTYAEHTbI HE3HAKOMbI C MPOrpamMmamm o CO3LaHuo Npe3eHTaLun, a Takke
9TV NporpamMmMbl MOFYT OTCYTCTBOBaTb B MPOrpaMMHOM 0BecneyeHn KOMMbTepa; CTyAEHTbl HE3HAKOMbI C
nnatchopmamu 4ns npoeeaeHns KoHdepeHuniny (fanoHosa, 2024).

Wccnegosatenu C.0. LWypynosa n C.A. Cywkosa onucanu HekoTopble npobnembl npenogasaxms PA
B OkBaTopuanbHom BuHee. B 3TOM CTpaHe MONoAble oA Takke UCMbITbIBAKOT NPoGnembl C NOCTyNNeHeM B
BY3bl CTPaHbl, OAHAKO CBA3AHO 3TO C HEODXOAMMOCTBIO 3HAHWUS MCMAHCKOTO A3blKa, NPU TOM, YTO «BbICOKO
A3bIkOBOW KOMneTeHuuen obrnagaiT He mHorue (10-15%)» (Lypynosa, 2023). Takke aBTOpbl OTMEYalOT
MNOMHOEe OTCYTCTBUE Y adpUKAHCKIX CTYLEHTOB 3HAHWIA O PYCCKOW KyNbTYype, YTO MOHMKAET MOTUBALMIO U3y4aTb
pycckuit a3bIK. K TOMY e, 3TOT HeJOCTaTOK 3HaHUM 3aMeLLaeTCs CTepeoTUnamMi, HacaxaaeMbIM1 3anagHbIMu
dunomamm m CMWU. B HacTosiLlee Bpemsi y CTYOEHTOB W3 JKBaTOpWanbHOM [BUHEW NpakTUYEcKU HeT
BO3MOXHOCTM M3yyaTb P Ha poguHe. «OuyulaeTcs octpas HeobxogumocTb B 0byyarowmx nporpamma,
caiTax, a Takke paspabotke kypcos PKW, koTopble Bbinn Gbl OpMEHTUPOBAHLI HA ayaUTOPUI0 3TUX CTPaH»
(LWypynosa, 2023).

N3yuennto PA B CeHerane nocssiieHa pabota H.A. bapaHuyka. B aton ctpaHe P aBnsietcs BTOpbIM
No MONyNAPHOCTA MHOCTPAHHLIM S3bIKOM NOCME aHrnmuinckoro 1 npenogaetcs B 19 nuuesx, B [akapckom
yHueepcutete um. LWL.A. [vona, B [akapckon Bbiclien HopmanbHoM Lkone (bapanuyk, 2009), ero
npenofaBaHne BeAeTCs B Takux pernoHax, kak «[akap, Teec, Ouypbens, ®atuk, Konga, Martam, Kadpu,
Kaonak, XXurexwop, Jlyra, Cen-Ilyn, TambakyHaa, Kepyry u Ceauny» (Kacce A., 2024). H.A. Bapanuyk u A. Kacce
OTMEYalT cpean npobnem HegocTaTok Yy4ebHO-METOANYECKUX MaTepuanos, BOCMOSHEHWE KOTOPOro B
OCHOBHOM  NOXWUTCA Ha nneuum oHTy3nactoB. H.A. bBapaHyyk yKka3biBaeT TaKkke Ha HexsaTky
KBanMMULMPOBaHHbIX KaapoB, KOTOpas CBf3aHa C OTCYTCTBMEM BO3MOXHOCTM OOYy4YeHUs cneuuanucTos-
pycuctoB B Pecnybnuke. A. Kacce gobasnser K AaHHOMY CIMCKY HW3KYIO MOTMBALMIO YYaLLWXCA U Maroe
KONMWYeCTBO YacoB, OTBELEHHbIX HA U3Yy4YeHe A3bIKa.

Mpobnembl n3yyenns PA B Pecnybnuke Hurepus nanoxeHsl B ctatbe dceoxe [nopu OkoeanoHa. Kak
OTMEYaeT aBTop, U3yYEeHNe PYCCKOro A3blka B CTPAHE MMeeT J0CTaTOMHO JOSTYH0 UCTOPUMID, HauYuHas ¢ 1960-x
rogos (Okoedion, 2019). Yxe B nepsble rogbl OTKPbITUS nporpamm u3ydeHus PA yyebHble 3aBeaeHus
CTOMKHYNMCb C NPoBneMO Manoro KOMMYECTBa KeNatLmx 13ydaTb AaHHbIN A3bIK, YTO HAMPAMYIO CBA3AHO C
HEM3BECTHOCTbLIO M HenonynsapHocTbio PA cpean abutypueHToB, NOCKOMbKY B LUKOMAX 3aHATUS NPOBOASATCS
UCKMIOYNTENBHO Ha aHrIMIACKOM W thpaHLly3ckoMm si3bike. CO BpemeHeM YacTu y4ebHbIX 3aBeAeHuUn yaanoch
npeogoneTb ykasaHHyl npobnemy, Hanpumep, KOnM4ecTBo CTyaeHToB kadeapbl PA yHueepcuteTa Jlaroca
pacteT ¢ kaxabim rogom. OaHako npobremy Hemnb3s Ha3BaTb NOMHOCTbIO peleHHon. Tak, B 2019 rogy Ha
kacpeape PA yHuBepcuteTa Hcykka obyyenue npoxoguno nuwb 8 crygeHtos (Okoedion, 2019). Takke B
Pecnybnuke CyLLeCcTBYyeT HexBaTKa KBanMULMPOBaHHbIX CNELMAnMCTOB, N0 NPUYMHE KOTOPOK Bbina 3akpbiTa
nporpamma msyyenust P B ynusepcutete Obachemmn OBonoBo. K gpyrum npobnemam r-H OKoeanoH OTHOCKT:

1. OtcyTcTBME NOAAEPXKN rOCyAapcTBa B CO34aHWWM HEODXOAMMON MHGPACTPYKTYpbl, B TOM
yncne A3bIKoBbIX NabopaTopuil, CETEBOrO NOAKMIOYEHMS N y4eBbHbIX MaTepHUanos.

2. OTcyTCTBYE B YHUBEPCUTETAX COBPEMEHHBIX CPEACTB 0ByYeHMs, B T.4. y4eBbHMKOB 1 Nocobu,
BMAEO 1 ayano MaTeprasnos, KOMMLIOTEPOB C PYCCKOM KNaBuUaTypou.

3. BbICOKyH0 CTOMMOCTbL OTNPaBKW CTYAEHTOB Ha CTaXWPOBKY B BY3bl Poccuu, KoTopas NoMHOCTHHO
NOXMUTCA Ha NfeYn POAUTENEN CTYAEHTOB, TOr4a Kak paHee NofoBHbIe NporpamMmbl NOMHOCTBO ONNAYMBanNMCh
CCCP.
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4. 3aKpbITUe LEeHTpa Pycckon KynbTypbl B Jlaroce, 4TO HenoCpefCTBEHHO MOBAMANO Ha
pacnpoCTpaHeHne W BIIUSHUE PYCCKON KYNbTYpbl B PErMOHE.
5. OtcyTcTBME BO3MOXHOCTM npenofasatenein PA w3 Hurepum nonyyaTb NOBbILLEHWE

kBanudukauyum B yHusepcuteTax Poccuickon ®egepauuv (P®) (Okoedion, 2019).
MepeuncneHHble Bbile npobnembl u3ydeHus PA B ahpukaHCKOM pervoHe MOXHO pasaenuTb Ha 3
OCHOBHbIE rpynmbl: (hMHAHCMPOBAHWE, OTCYTCTBUE KagpoB U HeobxogumocTb nonynapusauum PA (puc. 1).

Mpob6nembl U3y4eHUA
PA B Adpuke

HexBaTtka
KBa/IMOULMPOBAHHBIX
Kaapos

HeunssecTHOCTb
PYCCKOM KyNbTypbl

HepocraTtok
dUHaHCUpOBaHMA

PucyHok 1. Knaccudmkaums npobnem obyuenuns PA B Adpuke

HepoctaTok (pMHaHCUPOBaHMS OKa3bIBAET HEraTUBHOE BMWSIHUE HA PacnpOCTPaHEeHWe PyCCcKOro A3blka
W NPUBOANT K HEBO3MOXHOCTW CTyAEHTOB 0By4yaTbCsA Kak B POAHON CTpaHe, Tak W 3a pybexom, a Takke K
OTCYTCTBMIO Heobxoaumoro 06opyaoBaHMs  (KOMMbIOTEPOB, MPOEKTOPOB), 6e3 KOTOpPOro HEBO3MOXHO
NPUMEHSITb COBPEMEHHbIE METOAbl U (DOPMbl U3YYEHUS MHOCTPAHHbIX A3blkoB. OTCYTCTBME [OCTATOYHOrO
yncna KBanuguUMpoBaHHbIX PYCUCTOB BIUSIET HE TOSbKO Ha OrPaHNYEHHOCTb KONMYeCTBa NPOBOAUMBIX KypCOB
W WX CXaTble BPEMEHHbIE CPOKM, HO M Ha HEOCTaTOK STHOOPUEHTUPOBAHHbIX, COBPEMEHHbIX W UHTEPAKTUBHBIX
MaTtepuanos. [pobnema nonynspusalum NPUBOAMT K MarioMy KONMYECTBY XKeNatoLmX 13yvaTb PyCCKUiA A3bIK
BBUAY NPAKTUYECKN MOSTHOTO OTCYTCTBUS OCBELOMIIEHHOCTU O KynbType, UCTOpuM Poccum, BO3MOXHOCTSAX
0ByyeHns 1 npodeccnoHanbHoOro pa3snTis B PO. 3HaHMA O CTpaHe 3a4acTylo 3aMeHsITCA CTepeoTnamu,
HacaxzgeHHbIMK 3anagHbiMin CMIA, npeBanmpytoLMmm B HGOpMaLMOHHOM NPOCTPaHCTBE pernoHa. Mpobnema
MOTUBALWWN CTOUT [OCTAaTOMHO OCTPO, MOCKOSbKY 3a4acTyl) Y CTYOEHTOB HET KOHKPETHOM LEenn U3yy4eHus
PYCCKOro fi3blka, YTO TakKe CBS3aHO C HeJOCTaTOYHbIM KONMWYECTBOM KBOT B By3ax Poccum u OTCyTCTBUEM
nNporpamm BbicLUEro 0bpasoBaHNs Ha PyCCKOM A3blke B By3ax Pecnybnuku.

B HacTosiLee BpeMst MHTEPEC K PyCCKOMY A3blKy TOMbKO HAUMHAET 3apoxaaTbes B Pecnybnuke Hurep.
B cTpaHe pycckui 3bIK He NpenofaeTcs B HayarbHbIX, CPEAHNX W CTapLUMX Knaccax Lukon. lpenogasaHue
PYCCKOro f3blka MOMy4Mno CBOE pasBuTWE MOCME NOMUTUYECKUX U3MEHEHMM, NPOM3OLLEeWUX B pesynbTaTte
rocyaapCTBEHHbIX NepeBopoToB, korga B 2024 rogy BnacTu pewunu ycTaHoBWUTb Bonee TecHble CBA3N C
Poccueit, B TOM yncne n B cdepe 0bpasoBaHus.

Pa3suTue cotpygHnyectaa ¢ Poccueit OTMETIUN MUHUCTP BbiCLero 0bpa3oBaHus u Haykn Pecnybnuku
Hurep Campy Mamapgy. OCHOBHbIMW HanpaBneHUAMW SBASIOTCA UHXEHepHOe 00pa3oBaHME W dHEpreTuka.
WHTepec k AaHHbIM HanpaBneHusm cBf3aH C BonblUMMKM 3anacamu ypaHa B CTpaHe, noatomy Pecnybnuka
Hurep HyxgaeTcs B KBanUULMPOBaHHbIX CreLuanucTax HKeHEPHOro 1 HedoTera3osoro aena. MeguumHckoe
obpasoBaHue, nonmyyeHHoe B Poccun, Takke NPOAOIKAET BbICOKO oueHuBaTbes (OpraHu3aLmnoHHO-
neaarorMyeckne acnekTbl peanusaunm MHoCTpaHHON obpa3oBaTenbHoM Muccun MuHobpasoBanus Poccun: Ha
npumepe oby4eHns CTyaeHToB-adpuKaHLEeB pycckomy s3biky B Pecnybnvke Kot-g'Meyap, 2024).

OpHuM 13 pe3ynbTaToB COTPYAHMYECTBA B 0Bpa3oBaTenbHOM cdhepe CTano oTkpbiTue Pycckoro [loma,
Lienblo KOTOPOro SIBASETCA CrnoCOOCTBOBAHME M3YYEHMIO PYCCKOTO 3blka, @ Takke Nonynspusauns pycckoi
KynbTypbl.

Kpome Toro, B 2024 ropy 6bina cosgaHa HenpaBUTENbCTBEHHAs OpraHu3auus «Bmecte, pyka 06 pyky,
Hurep-Poccusa» ¢ Lenbto yKpenneHus KynbTypHbIX 1 06pa3oBaTenbHbix cBs3en Mexay Hurepom n Poccueit (B

24



YnpasneHue obpasosaHuem: Teopus u npaktuka / Education Management Review
Tom 15 (2025). Ne 8-2 / Volume 15 (2025). Issue 8-2

Hurepe pacteT nonynsipHOCTb pycckoro si3bika, 2025). PaboTa opraHusauum 3akntodaetcs B COAENCTBIAM
MEXKYNbTYPHOMY OOMEHY, U3YYEHWMIO PYCCKOrO $3blka WM MOALEPXKKE MHUUMATUB B AaHHbIX obnactsx.
Mocpeactsom pasnuyHbix npoektoB HIMO cTpemnTcs NpefocTaBnsiTb pecypcbl W MpoBOAUTL 0ByYeHwe,
CnocobCTBYS PasBUTUKO ABYCTOPOHHErO COTPYAHNYECTBA.

B mapte 2024 ropa ynusepcuter PY[OH wum. [Matpuca [lymymbbl nognucan cornaiieHue c
Yuueepcutetom Abay MymyHu o nogaepkke obpa3oBaHust 1 OTKPbITUM LiEHTPa PYCCKOro Si3blka U KynbTypbl
«Pycckoe npocTpaHCTBO» COBMECTHO C LIEHTPOM HayanbHoW LKonbl Jle MTu-na (OTKpbITUe LeHTpa pyCcecKoro
s3blka B Pecnybnuke Hurep, 2024). Co3aaHHbIN A3bIKOBOW LIEHTP CTABUT CBOEN 3aaqvei NOAroTOBKY CTYAEHTOB
MO M3YYEHNIO PYCCKOTO A3blKa Ha aremeHTapHoM ypoBHe (A1). B gonrocpoyHomn nepcnektvee Gbina noctaeneHa
Lienb MHTErpUpoBaTh NPenoAaBaHne pycckoro A3bika B y4ebHbIe NporpaMmbl (hakynbTeTa ryMaHUTapHbIX Hayk,
4TO MO3BOMMUT CTYAEHTaM MONy4nTb CTeneHb GakanaBpa M MarucTpa pycckoro sisbika. B koHeyHoM utore
S13bIKOBOW LIEHTP B YHMBEpCUTETE YHMBEpCUTETOM ABay MymMyHu AOMKeEH NpeBpaTUTLCS B MOATOTOBUTENbHbIN
haKkynbTET NO POCCUACKON CEPTUPMKALMOHHON MOAENK, YTOOBI 06NerYnTL NPSMYI MHTErPaLMI0 CTYAEHTOB B
BbiclUMe y4ebHble 3aBeaeHus Poccuickon ®epepauun. B CBA3M € 3TUM KpalHe BaXHO BHEAPUTb CUCTEMY
MOHMTOPUHTA OLIEHKW YCMEBAeMOCTW ydvaluxcs M apantaumy y4ebHOW nporpammbl B COOTBETCTBUM C
nocTaBneHHbIMM y4ebHbiMK Lenamu. PaspaboTka aganTpoBaHHOW y4ebHOM nporpamMmmbl W OpraHM3aLms
KyNbTYPHbIX MEPONPUSATUIA, TakWX KaK KMHOKIYObl WMWK S3bIKOBbIE BCTPEYM, Takke MOXET CrnocobcTBoBaTb
0By4eHN0 CTYAEHTOB U MHTEPECY K PyCCKOMY A3biKy. [pensaTcTBUEM LEATENbHOCTU LIEHTPa U NPOABKEHMS
PYCCKOro f3blka B LieNOM SBMSETCH OTCYTCTBUE POCCUIMCKOrO NOCOSbCTBA B CTPaHe.

[Mpexae Bcero, Kypcbl pycckoro s3blka B HUrepe, kak npasurio, 4OCTYMHbI B OFPaHUYEHHOM KOTMYEeCTBE
y4eOHbIX 3aBefeHun. K HUM OTHOCATCA YHMBEPCUTETbI, S3bIKOBbIE LEHTPbI, @ MHOTAA W CPEAHME LLKOMbI,
npeanaraioLime nporpaMmMbl M3y4eHUs MHOCTPaHHbIX A3bIKOB. HECMOTPS Ha TO, YTO PYCCKUM A3bIK U3y4aeTCs
He TaK LIMPOKO, Kak Apyrie MUpOBble S3bIKK, B YACTHOCTW (PpaHLy3CKWA UK aHrnuicckuin, B Pecnybnuke
CYLLECTBYET YCTOMYMBBLIN MHTEPEC K PYCCKOM KYIbType, Takke NONOXUTENBHYIO POfb MUrpatoT BO3pacTatoLime
AMNNoMaTUYecKue OTHOLIEHUS ABYX CTPaH. PacnpocTpaHeHne pycckoro s3bika B Hurepe, B TOM Yucre CBS3aHo
C MCTOPUYECKUMU CBA3AMU B 3MOXY XOINOAHOM BOWHbI M COBPEMEHHLIMU WHTEPECaMW B HanaXuBaHWUu
napTHepcknx OTHoweHni ¢ Poccuen. OpgHako obwwii cnpoc Ha oByyeHWe pycCKOMY S$i3blKy OCTaeTcs
He6O0MbLUIMM, COCPEAOTOYEHHBIM B ONPEAENEHHbIX akageMNiYecknx 1 NpothecCHoHanbHbIX Kpyrax.

B obpasoBatenbHoi cpeae Hurepa pycckuii S3blK CErogHs He BKMOYEH B y4ebHble MnaHbl Kak
obsizaTenbHas gucuunnuHa. 34ecb PYCUCTbl CTanKMBalOTCS C OnpegeneHHbIMi TpyaHocTamu. OpHuMm u3
Haumbonee cepbesHbiX MPEensTCTBUA B U3Y4YEHMM PYCCKOro A3blka B Hurepe sBnsietcs HexsaTka
obpasoBatenbHbIX AuaakTMYeckux pecypcoB. Ciopga BXogaT yyebHWKW, MynbTUMeWiHble Matepuansl U
OHNanH-NNaTopMbl ANs 0ByYeHNs pycCKoMy A3biKy, aAanTUPOBaHHbIE AN aPPUKAHCKIUX CTYAEHTOB. TEKCTbI
XYLOXECTBEHHOW nuTepaTypbl, PuUnbMbl (B 0COBEHHOCTH C CyOTUTPaMK) Takke OCTATCH ManofoCTyNHLIMU,
MepeuncneHHoe, 6e3ycnoBHO, NPensTCTBYET 3hEKTUBHOMY OBYUEHMIO A3bIKY.

OcobeHHO OCTPO OLLyLIaeTCs HexBaTka KBanuuUMPOBaHHbIX MperofaBaTeneil pycckoro sA3blka.
MHorve negaror He WMeEKOT BO3MOXHOCTWM MPOWTW MOATOTOBKY WM NEpenoarotoBky MO nporpamme
npenoAaBaHus PyccKkoro A3blka kak MHOCTPaHHOro. Heaenu pycckoro sisbika, peanusyemble Bysamu PO, B Tom
uncne PYIH wum. Matpuca Jlymym6bbl, ABASIOTCS XOPOLLMM CTApTOM AS U3yyeHusi, Ho npebbiBaHne B CTpaHe
npoceccnoHanbHbix npenoaasatenein PKW kpaiiHe orpaHW4eHO Mo BpeMeHM B pamkax NoAo6HbIX mporpamm.
AImeHHO noaToMy nepsble 2 rpynnbl, Ha4aBLKe CBOe 06yYEHNE B LIEHTPE PYCCKOrO A3blka Npu YHUBEPCUTETE
ABy MymyHu, obyyatotcs B oHnaitH dopme. K coxaneHmio, HecTabunbHOCTb MHTEPHET-COeANHEHUS He BCeraa
no3sonsieT ahPEKTMBHO peann3oBbiBaTb Bce yyebHoe Bpems. OTCYyTCTBME Yy MHOTUX CTYAEHTOB NMYHbIX
KOMMbIOTEPOB NPUBOAUT K TOMY, YTO UM MPUXOAMTCS MOAKNKYATLCA MO TeneoHy, YTO Takke Bbl3biBaeT
HeynobcTBO. [ApyrM npensTcTBMEM SBMSETCS pasHULA B pacnucaHuy CTyAEHTOB, OByYatoLLMXCs Ha pasHbIX
(bakynbTeTax, YTO HeraTMBHO CKa3blBAeTCH Ha MOCELLAeMOCTU OHManH 3aHATMW. B HacToslwee Bpems
yTBEPXAEHbI NaHbl N0 3amycky KypcoB B O4HOW popme B ayautopum LeHTpa. OpHako npobrema nowcka
NeAaroroB-pycrCcTOB COXPaAHSAETCS.

MoTuBaumsa CTydeHToB, usydvarowwmx PH 3a pybexom, 3a4acTyio 3aBUCMT OT TOrO, CMOryT NU OHU
NpoLoMXMTb cBoe 0BpasoBaHue Ha Tepputopun Poccun. 3gech HabnogaeTcs nonoxutensHas AMHaMUKa.
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Mocon Poccuitckon ®egepaunn B Pecnybrnvke Hurep W.A. Tpombiko oTMeTun: «...Ha 2024-25 y4ebHblii rog oHa
Bblna coxpaHeHa Ha BbICOKOM YPOBHE — 62 MecTa, B TO BpeMs kak Ha 2022-23 y4ebHbIN rof KBOTa COCTaBnsAna
12 mect» (OTkpbiTne Pycckoro goma LieHTpa HapogHoi aunnomatun B Hurepe 1 oktsbps 2024 r., 2024).
HecmoTps Ha 370, [Janeko He BCe CTydeHTbl, usyvawowme PA B Pecnybrnuke, nMerT BO3MOXHOCTb
npoLomxeHus 0byyeHus B PO.

CoBmecTHoe coTtpyaHnyectBo Poccum m ctpaH Adpukn B cepe 0bpasoBaHNst MOXET U JOMKHO
nocnocobecTBoBaTh PaCLUMPEHN0 BO3MOXHOCTU MOMyvaTb HayanbHOe, CpedHee U Bbiclee obpasoBaHue
BonblueMy KONMYECTBY appPUKAHCKMX LUKOMbHWKOB U CTYAEHTOB Grnaropapst co3gaHunio M (pMHAHCMPOBaHMIO
obpa3zoBaTerbHbIX MPOEKTOB.

Monynsipusauum PA nocnocobeTByeT OTKpbITUE U pa3BuThe KynbTypHbIx LeHTpoB (KLL) B Pecnybnuke
Hurep. [eatenbHocTb KLl no3sonuT pacnpoCTpaHuTb MHQOpMauuio o KynbType U uctopum Poccuum,
nepcnekTnBax oby4eHns B By3ax P®, MOTUBMPOBATb K HaYany u3y4eHus pycckoro sabika. OTKpbITUE LIKO U
KONneaxemn, B KOTOPbIX MpernoaaBaHue ByaeT BECTUCH HA POAHbIX athpUKaHCKMX A3blkax (Tamaluek, Tyoy,
apabckuii M T.A4.) W Ha PYyCCKOM $3blke, MOCMOCOOGCTBYET MNPOABWXKEHMIO POCCUACKOrO 06pa3oBaHus,
OLHOBPEMEHHO MO3BONISS COXPaAHATL W Pa3BMBaTb HaLWOHarmbHbIEe S3blki U KynbTypy P. Hurep. MopobHble
LLKOSTbl, OAHOBPEMEHHO NMPOABUratoLLMe HaLUMOHAbHYHO U PYCCKYIO KYNbTYpY, YXe CyLLEeCTBYIOT Ha TepPUTOpUM
Poccuitckoin ®egepauuv. Mpusedem, K npumepy, rMMHasnio «AgbIMHap» W rUMHa3vi0 UMeHn MapmxaHu B
Pecnybnuke TaTapcTaH, rge TatapCkuid U pycCKun A3blk M3yyatoTcs B paBHOM obbeme. OnbIT nogoBHbIX
y4eOHbIX 3aBEAEHMNI MOXET ObITb NONE3eH 1 3a pybexom. B HacTosLLee BpeMs CTPOUTENbCTBO CBOMX y4eBHbIX
yUYpeXaeHun ocyllecTBnseT psag ctpaH. Hanpumep, Kutan passuBaeT ceTb MHCTUTYTOB KOHGyums no
MPOABWKEHMIO KNTANCKOro A3blka M KynbTypbl. bonee 50 knaccoB KoHgyums 6bin0 oTkpbITO B 33 CTpaHax
Adbpukm ¢ 2005 roga (King, 2018). Typeukuin poHa «Maapuc» CnoHcupyeT CTPOUTENLCTBO AETCKUX CafoB,
LwKkon u konnemxei. Mo coctosHuio Ha 2021 roa B Adprke yHKLMOHMpoBano 6onee 175 yupexaeHnin 3Toro
doHaa (Typuma nokopsieT Adpuky, 2021). MMpegocTaBneHHbIe AaHHbIE MOKa3bIBAKOT, YTO ANS YCMEeLIHOW
KOHKypeHumun Poccun Heobxoammo pa3srBaTh CBOM MaclwTabHble 06pa3oBaTenibHble MPOEKTbl, B TOM YnCTe
CETU LIKOM W Konnemken. YHUKaNbHOCTb M NMPENMYLLECTBO OTEYECTBEHHbIX 06Pa30BaTeNbHbIX YYPEXAEHMIA
MOXET 3aKNK4aTbCs B MPOABUXEHUM HE TOMNBKO MHOCTPAHHOW KyNbTYpbl 1 A3bIKa, HO U adypUKaHCKUX S3bIKOB U
KynbTyp. Kpome TOro, 310 JacT apuKaHCKUM LUKONMbHUKAM anbTepHaTiBy 00pa3oBaHMio Ha opaHLy3ckoM
A3blke, KOTOPbIA B CBOK OvYepedb LOMKeH ObiTb BKMKOYEH B 0Bsi3aTenbHyl0 nporpamMMy NofoBHbIX LWKOM B
KayecTBe BTOPOrO WHOCTPAHHOTO A3blka. BbIMyCKHWKM LUKOM, MOMyuYMBLUME aTTECTaT O MOSHOM BbICLLEM
0bpa3oBaHuu, JOMKHbI UMETb BOSMOXHOCTb MOJY4NTh BbicLLee 06pa3oBaHne Ha Tepputopumn PO,

BaxHbIM (pakTopom nonynspusaumm PA cTaHeT paclumpeHue COTpyOHUYECTBA MeXZy By3amu
Pecnybrnuku Hurep n Poccuiickon deaepaumm, KOTOPOE MOXKET OCYLLECTBAATLCS B YETbIPEX HANpaBMEHMsX.
Bo-nepBbIx, yBenuueHne konnyecta BmKETHbIX MeCT B By3ax Poccun nocnocobCTByeT pocTy MOTMBALMM
N3y4eHUs PYCCKOro A3blka y CTyAeHTOB B Pecnybnuke Hurep, T.K. y 06yyatowmxcs nosBUTCS KOHKpETHas Lenb
- nonyyeHne obpasoBaHus B By3ax P®. Bo-BTOpbiX, HEOOXOAMMO CO3AaBaTh MAPTHEPCKME NpOrpamMmbl
0ByyeHuns, YacTb KOTOPbIX Bbl OCYLLECTBAANACh B POAHON CTpaHe obyyarowmxcs, a apyras — Ha TeppuTopum
P®. CywiecTBoBaHWe NapTHEPCKMX NPOrpamMm No3BOMNUT PELUNTL M NpoBrnembl, ONUCaHHbIE HaMy Bbile. Bonpoc
CO3[aHNs Takux nporpaMMm B HacTosiiee Bpemsi 06CykaaeTcs pykoBOACTBOM YHueepcuteTa PY[OH u
yHuepcuteToB A6y Mymynn n ULK (Jemokpatuyeckas Pecnybnuka KoHro). B-TpeTbux, ucnonb3oBaHue
OHNaH obyyeHns Ha nnatchopmax By30B-NAPTHEPOB MOrYT MPEAOCTaBUTb YYALUMMCA LOMOMHUTENbHbIE
BO3MOXHOCTM ANS NOMyYeHMs 4OCTYNa K BbICOKOKA4YECTBEHHOMY 0BYYEHMI0 pyCCKOMY 3bIKY M3 Ntoboit yao6HO
TOYKW, YTO NO3BOMUT YBEINUYUTL KOMUYECTBO CTYAEHTOB. [IpuMepoM Mory nocnyxuTb LMgpoBbie MaTepuansbl
ANS U3Y4YEHNs A3blka HA pasHbIX YPOBHSX M AN pasHbiX CreywanbHocTer, paspaboTaHHble Lindposbim
noaroToBuTENbHLIM (hakynbTetoM PY[OH u ucnonb3yemble ans obyyeHnst CTyAeHTOB LeHTpa «Pycckoe
NPOCTPaHCTBOY. B-4eTBepThLIX, HEOBXOAMMO paclumMpeHne nogaepxku npenopasatenein P, pabotatowmx B
Pecnybnuke, 3a CHET OTKPbITUS NPOrPamMM NOBbILUEHNS KBanMUKaLmMm, OCyLLECTBASEMbIX Ha ase BegyLmx
BY30B P®, 4T0 NOMOXET NOArOTOBUTL COBCTBEHHBIE KBANUULMPOBAHHbIE NEAArorMyeckue Kaapsbl.

PewweHno npobnembl y4ebHbIX MaTepuanos nocnocobCTBYET NPUBMEYEHNE MECTHOTO KynbTYPHOrO
coobLecTBa: KKHOA(PUKAHCKO-PYCCKMX accoLmMaLyil, YaCTHbIX OpraHM3aLmin, COTPYAHUYECTBO C POCCUICKUMM
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Bysamn 1 [loconbctBoM Poccum. Pasymeetcs, NOMUMO pacnpOCTPaHEHWS CYLWECTBYIOWMX Y4EOHbIX
MaTepuaroB BaXHbIM 3TanoM CTaHET CO3AaHNEe 3THOOPUEHTUPOBAHHbBIX NOCOBMI, pa3paboTaHHbIX COBMECTHO
C npenogaearensaMu-metoguctamu u3 p. Hurep. YYeT HauWOHanbHbIX MCUXONOTUYECKUX, METOLUYECKMX,
MIMHIBUCTUYECKMX U COLMOKYNbTYPHBIX OCOBEHHOCTEN, KOTOpbIA OyAeT ChyXWTb OCHOBaHWEM [aHHbIX
MeTOoANYECKMX pa3paboTok, 6e3yCNOBHO NOBLICUT 3GhHEKTUBHOCTL 06y4eHus PKIA.

He MeHee BaxHyl ponb B npoaBwkeHun PA cbirpaet «aktuBmsaums pabotsl poccuicknx CMU Ha
cTpaHbl Adpuku...» (Anewkosckui, 2024). VHdopmaumus 06 9KOHOMUYECKON M MONUTUYECKON AeATENbHOCTH
Poccun He gomkHa nocTynaTb HaceneHno Pecnybnuku uckntountensHo Yepes 3anagHsie CMU.

3aknoyeHue

Takum 06pa3om, U3yyeHne pycckoro f3bika B Hurepe conpsikeHo Kak ¢ YHUKarbHbIMK npobremamu,
TaK U C BO3MOXHOCTAMW. XOTS CyLLECTBYIOT MPEnsTCTBUS, CBSA3aHHble C MOArOTOBKOW Npenofasateneit u
HedoCTaTOuHbIM  y4ebHO-MeToanyeckuM obecneyeHnem npenogaBaHWst PYCCKOro Si3blka, MOryT 6biTb
NPEANPUHATBI aKTUBHbIE MEPbI ANS YIYYLIEHUS COCTOSHUSA 0ByYeHUs pycckoMy A3biKy. K HUM Mbl OTHOCKM
OTKPbITUE LEHTPOB PA 1 KynbTypbl, LUKON U KONNemXen, yBeNMyeHne Konmyectsa KBOT B YHUBEPCUTETaX
Poccun, nogaepxky npenopasateneit PA B P. Hurep, co3aaHne COBMECTHbIX nporpamm obyyeHns Ha Gase
By308 P® n P. Hurep, a Takxe ycunenve snnsHus otedectseHHbIx CMW B pernone.

BaxHoit npeacraensetca coboit gestensHocTb Poccun B passutum 0bpasoBaHns Ha adpukaHCKOM
KOHTUHEHTE, koTopas Obl N03B0NMNa BONbLLIEMY KONMMYECTBY LLKOMBHWUKOB 1 CTYAEHTOB NOMy4aTh KA4ECTBEHHOE
obpasoBaHue. BbIrogHbIM OTNIMYMEM OT KOHKYPEHTOB M3 ApYruX CTpaH B 3TOM 0BnactM MOXET CTaTb porb
Poccuv no NpogBMKeHMIO He TOMbKO CBOEN KyNbTypbl U A3blka, HO W nogaepxka 06pa3oBaHNs Ha POLHbIX
adpukaHckux s3bikax. B aToit cBs3n GygeT nonesHbIM ONbIT OTEYECTBEHHbIX LUKOM, B KOTOPbIX 06pa3oBaHue
BeAeTCs Ha [ABYX A3blkax: PYCCKOM 1 OJHOM U3 HaLMOHanbHbIX S3blkoB Poccuu.

Bbnarogaps  yKpenneHu  WHCTUTYLUMOHANbHON  NOALEPXKM, HaNMaXuBaHWI — MeXOyHapOOHbIX
NapTHEPCKMX OTHOLIEHWA U COAENCTBUS KyNnbTypHOMY obmeHy, B P. Hurep moxeT ObiTb paspabotaHa
addeKTUBHAsA cucTeMa NpenoaaBaHns PYCCKOro A3bika, YTO B KOHEYHOM UTOre MO3BOMMUT y4aLMMCs OBaLeTh
A3bIKOM, MMEILLMM BaXHOe reononuTuyeckoe 3HadveHue, a Pecnybrvke nonmyynTb KBanuULMPOBAHHbIE
Kagpbl B cdepax, rae OLLyLLaeTecs UX 0CTpas Hexsarka.
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Abstract

The problem of learning Russian in the Republic of Niger (Niger River) It is relevant in the context of
cultural and economic cooperation between the country and Russia. Russian Russian studies are considered in
the Niger River in terms of building an educational environment in institutions aimed at including Russian
language courses in the curriculum. In addition, we are interested in the dynamics of academic mobility, which

28



YnpasneHue obpasosaHuem: Teopus u npaktuka / Education Management Review
Tom 15 (2025). Ne 8-2 / Volume 15 (2025). Issue 8-2

reflects the socio-economic context of Russian language teaching. Russian Russian Language and Culture
Center, which operates at Abdu Mumuni University, is involved in the work of the author's team, and we have
the opportunity to look at these issues from the inside. The data revealed during the study systematize
knowledge about the current level of Russian language teaching in Niger in terms of intercultural communication,
which in turn allows us to identify possible ways to promote Russian language teaching in African countries as
a whole.

Keywords
Russian Russian as a foreign language, RCT, education in Africa, Republic of Niger, problems of
teaching, promotion of the Russian language abroad.
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AHHOTauus

CraTbs noceseHa cneunduke hopM1poBaHUs NPOGecCMoHarnbHbIX HABbIKOB U YMEHUIA Y ByayLimnx
cneyuanucTos, npoxoaswmx obyyeHne no HampasneHno 38.05.01 «3koHOMMYeckas Ge30macHOCTbY.
OCHOBHOE BHMUMaHWe COCPEOOTOMEHO HAa aHanmu3e TeX NPOMECCUOHamNbHbIX KOMMETEHLMUA, KOTOpbIE
3aKnagplBaloT (PYHOAMEHT KIIOYEBLIX 3HAHWA W HABLIKOB, TPeOyemblx [N rapaHTUM 9KOHOMWUYECKOM
CTabunbHOCTM B COBPEMEHHbIX peanusx. PaccmartpuBatoTcsl MeTogonornyeckue noaxodbl K CO34aHMEO
obpasoBaTenbHbIX NPOrpamM, HaueneHHbIX Ha pas3BUTUE 3TUX KOMMETEHUMA, W (hOpMynmMpyroTCs
pekoMeHZauuu no OnTUMM3aUWMW mpouecca NOAroTOBKM KafgpoB B YKasaHHOM cdepe. B yacTHocTw,
3aTparvMBaroTCs acnekTbl MHTErpaLum TEOPETUYECKUX 3HAHWN C NPaKTUYECKON AeATENbHOCTBIO, MCMOSb30BaHUS
nepegoBbix 06pa3oBaTeNbHbIX TEXHONOMMA U pas3BuTUS  «mMbkux HasblkoBy (soft skills), Takux kak
HeCTaHAAPTHOE MbILUMIEHNE, aHaNUTUYeCKne cnocoBHOCTU U YMeHUe NpUHUMaTh 060CHOBAHHbIE PELLEHUS B
YCIoBUSX HeonpeaeneHHOCTU. AKLEHTUPYETCS 3HAYMMOCTb (DOPMUPOBAHWS Y CTYAEHTOB KOMMETEHUMA B
cepe ynpaBneHus puckamu, (PUHAHCOBOTO KOHTPOMS, 3KOHOMUYECKOW pasBedkn W NpOTUBOLENCTBUS
(buHaHCoBbIM npecTynneHnamM. CTaTbs BKIKOYAET aHanm3s MexayHapoaHOro OnbiTa NOATOTOBKM CNeLuanucToB
B 0bnactn akoHoMuyeckon GeszonacHoCTM 1 0B03Ha4YaeT BEKTOPbI PasBUTUS JaHHOr0 06pa3oBaTenbHOro
HanpasneHus B Poccuu.

KnroueBble cnoBa
npoceccroHasbHble KOMNEeTEHLMN, 3KOHOMMYecKas ©e3onacHoCTb, cneyuanucTbl,
kBannukaLuoHHble TpeboBaHus, TPyAOBbIE (YHKLMN.
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BeeaeHue

B ycnosuax rnobamusauum W CTPEMWUTENbHOW LMGPOBM3ALMM MUPOBOM SKOHOMUKW, a Takke
HapacTaHUs reononMTUYECKON HeCTabunbHOCTM, BOMPOCHI OGECneveHns AKOHOMUYECKOM Be30nacHOCTY
BbIXOAAT Ha NepefHWiA NiaH rocy4apCTBEHHOM NOUTUKIA U KOPNOpaTUBHOIO ynpaBneHns. KOMNeTeHTHOCTHbIN
noaxon B cucteme Bbiclwero 0bpasoBaHus Poccuickon deaepauni, OPUEHTUPOBAHHBIA HA rapMOHM3ALMIO C
MeXayHapoaHbIMX CTaHZapTaMW U MOBLILEHWE aKageMMYEeckoir MOOMMBHOCTM, Npu3BaH obecneunTb
MOArOTOBKY CMELManucToB, CnocoBHbIX 3(deKTMBHO OTBeYaTb Ha 9TM BbI30Bbl (Abaumosa, 2015;
bagvaxanraes, 2017). [aHHbldi NOAXOL aKUEHTUPYET BHUMAHWE HE TOMbKO Ha MEXAUCUMUMIUHAPHOW
WHTerpauuy 3HaHuim M MHOroYHKLUMOHANBLHOCTU NPOGeCCUOHAbHbIX HABbIKOB, HO W Ha (hOPMMPOBaHWM
COLMOKYMbTYPHOTO M NPOECCUOHANBHOTO 06MMKA NWMYHOCTM, TOTOBOM K [EATENbHOCTU B CIIOXHOM,
NONWKYINbTYPHOM W BbICOKOKOHKYPEHTHOM MUMpe. B 3TOM KOHTEKCTe npodeccroHanbHasi KOMMNETEHTHOCTb
BbIMYCKHMKa By3a MO CreuuanbHoCT «OKOHOMMYeckas BesonacHocTby npuobpeTaeT peluaroLiee 3HayeHue
AN YCMeLwwHoW Kapbepbl 1 BKMNaaa B YCTOMYMBOE Pa3BUTUE SKOHOMUKM, Kak MaKpO, Tak U Ha MUKPOYPOBHE.

AKTYyanbHOCTb TeMbl WCCMedOBaHWS NPOGECCUOHANbHBIX KOMMETEHUWA [And ChneuwanucToB Mo
Hanpasnenmto 38.05.01 «3koHOMMYeckas 6e30MacHOCTb» NPOAMKTOBAHA HE TOMbKO COXPAHSOLMMUCS, HO U
MOCTOSHHO BO3PacTalLMMN  Yrpo3amMu, CBA3AHHbIMW C SKOHOMMYECKOM MPECTYMHOCTb, BKIOYas ee
BbICOKOTEXHONOMNYHbIE  POPMbI, KOPMOPATUBHBIM ~ MOLUEHHWUYECTBOM, KOppYnuuen, HeaobpoCcOBECTHO
KOHKYpEHUMeRn 1 NpoMbiwneHHbIM — wnnoHaxem (Mpukas MunobpHaykn Poccun  «O6  yTBepxaeHu
theaepanbHOro rocyfapcTBeHHOro 0bpasoBaTeNbHOr0 CTaHgapTa BbiClero obpasoBaHus — cneumanuTeT no
cneymansHoctn 38.05.01 SkoHommyeckas 6esonacHocTb, 2021). CoBpemeHHbIi OGM3HEC, pPaBHO Kak K
rocyfapctBo, OCTPO HyxdaeTcs B 3(D(PEKTUBHOM 3aliMTe CBOMX OSKOHOMWYECKWUX WHTEPEeCcOoB, aKTWBOB,
KPUTUYECKON MHAPPACTPYKTYPbI, MHEOPMALMK 1 LENOBON pPenyTaLuy OT BCEro MHOroobpasns CyLLeCTBYHOLLMX
W NOTeHUMarnbHbIX puckoB 1 yrpo3 (bawwxa, 2015; FoHvaperko, 2022; Ypasranues, 2022).

HoBu3Ha uccrnenoBaHus 3akrio4aeTcsl B KOMMIEKCHOM MOAXO4E K onpefeneHnto 1 060CHOBaHIO
CMCTEMbI NPOHECCHOHAMNBHBIX KOMMETEHLMI CNIELNaniucToB No 9KOHOMUYECKOM 6e30MacHOCTH, YYMTbIBALOLLEM
He Tonbko TpeboBaHMs (edepanbHbIX rOCYOApPCTBEHHbIX OBpasoBaTenbHbiX craHgaptoB (®rOC) u
NpodhecCoHanbHbIX CTAaHAAPTOB, HO U aKTyanbHbIe 3aNPOCkl PblHKA TPYAA, MHEHUS KITKOYEBbIX CTEMKXONAEPOB
(cTymeHTOB, nMpenoaaBatenen, pabotopaTeneit), a Takke BIUSHWE COBPEMEHHBIX BHELUHUX W BHYTPEHHWX
aktopoB  (MeToagudeckue  pekomMeHZAUMM MO aKkTyanusauuu  hedepanbHbiX - roCyAapCTBEHHbIX
obpasoBaTenbHbIX CTaHAAPTOB M MporpamMm BbiCIEro 06pa3oBaHWs Ha OCHOBE MPOdEeCcCMOHaNbHbIX
craHgaptoB, 2017). WccnepgoBaHue npegnaraeT YTOYHEHHYHO MoZefb (DOPMUPOBAHWUS KOMMETEHLWN,
WHTErpUpYHOLLYIO Kak npodeccroHanbHble (hard skills), Tak u yHuBepcanbHble, «rmbkue» HasbIku (soft skills), v
onpemenseT Knoyesble PakTopbl, AETEPMUHMPYIOLWME 3pdeKTUBHOCTL 3Toro npouecca. Ocoboe BHUMaHMe
yaensieTcs 060CHOBaHMI0 HEODXOAMMOCTW BKMIOYEHWS cneumndmyecknx KOMNETEHUMA B obpasoBaTenbHble
NpOrpamMmbl 451 NOATOTOBKM CMELMANUCTOB, CMOCOBHBIX MPOTUBOCTOATL HOBBIM TUNAM 3KOHOMWYECKMX Yrpo3,
BKIOYas kKmbepnpecTynHoCTb M rbpuaHbIe BbI30BbI.

Llenb nccnegoBaHust cOCTOMT B (DOPMMPOBAHMM SCHOTO M HAy4HO OBOCHOBAHHOTO MNOHWMAaHMS
CTPYKTYpbI U copepxaHus npodeccoHanbHbIX KOMneTeHUmMi, TpebyeMblx cneumanictam no HanpasnieHuto
38.05.01 «OkoHoMM4eckast 6e30MacHOCTbY ANS  PEe3yNbTaTUBHOMO WCMOMHEHWS! CBOWX AOMKHOCTHbBIX
00513aHHOCTEN B COBPEMEHHBIX AVHAMUYHBIX U 3a4aCTYH0 arpeCCUMBHbBIX SKOHOMUYECKMX YCIOBUSIX.

3afaun uccrnenoBaHus:

1. BbigBUTb M cUCTEMATU3MPOBATL  KMKOYEeBble NPOGECCHOHANbHbIE W YHUBEpCasbHbIE
KOMNETEHUMN, Onpedensowmne npodeccMoHanbHblii - ycnex W BOCTpeOOBaAHHOCTb — Creuynanucta  no
9KOHOMMYECKON Be30MacHOCTH Ha COBPEMEHHOM PbIHKE Tpyaa.

2. [MpoaHanu3npoBaTh ¥ YCTaHOBUTL XapaKTep B3aWMOCBSA3EN Mexay pasfiuyHbIMU rpynnamu
KOMNETEHLMA N MX COBOKYMHOE BO3AENCTBIE Ha CMOCOBHOCTb CreLman1eTa peLlaTb KOHKPETHbIE NPaKTUYECKME
3apaym B cepe obecrneyeHns IKOHOMUYECKon 6e30nacHOCTH Ha MaKpO-, ME30- 1 MUKPOYPOBHSX.

3. Onpepenutb nepapxuto 1 guddepeHUMpoBaHHble TpeboBaHNS K YPOBHIO CCHOPMUPOBAHHOCTY
Pa3fINYHbIX KOMMETEHLUMUA B 3aBMCUMOCTM OT Cheuucuku NpoeCccMoHanbHoW AeSTeNbHOCTH, 3aHUMaeMoi
[OMKHOCTU W OTPACNEeBON NPUHALNEXHOCTU OpraH13aLmm.
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4, OUeHMTb aKTyarnbHyto U NePCNEKTUBHYIO 3HAYMMOCTb KaXA0i BblAeNEHHON KOMNETEHUN Ans
3 heKTUBHOTO NPEAOTBPALLEHNS, CBOEBPEMEHHOTO OBHapYXeHUs, BCECTOPOHHErO aHann3a 1 onepaT1BHOM
HeMTpan13auum yrpo3 sSKoHOMMYeCckon 6e30NacHOCTH Pa3nMYHOro reHesuca.

5. Pa3paboTatb Hay4yHO-MpPaKTMYECKME PEKOMEHAALMM MO COBEPLUEHCTBOBAHWIO CUCTEMbI
MOArOTOBKY, NEPENOArOTOBKM W NOBbILLEHNS KBanUUKaLmMn CneLmanmcToB N0 3KOHOMUYECKOM Be30nacHoCTH
C YYETOM MAEHTU(DULIMPOBAHHbIX KOMMNETEHLMI 1 (haKTOPOB, BAMSIOLLMX HA UX (DOPMUPOBaHNE.

6. WccneposaTtb M OxapaKkTepu3oBaTb OCHOBHbIE (DAKTOPbl, OKasblBaloLWMe CyLIeCTBEHHOE
BNWSIHME HA MNPOLECC M KavyecTBO (POPMMPOBAHWUS NPOJECCUOHANbHLIX KOMMNETEHUMA Y CTYAEHTOB,
obyuvaroLmxcs no cneumanbHOCTH « AKOHOMMYECKast BE30NACcHOCTbY.

7. ObocHoBaTb  HEOOXOAMMOCTb W LienecoobpasHOCTb  BKIKOYEHUS  BbISIBNIEHHbIX U
CTPYKTYpPUPOBaHHbIX NPOECCHOHANbBHBIX KOMMETEHLMIA B OCHOBHbIE MPOdeccoHanbHble 0bpasoBaTenbHbIe
nporpammbl (OMOM BO) ans o6ecneyeHns nx akTyanbHOCTM 1 NPaKTUKOOPUEHTUPOBAHHOCTY.

Matepuansi u MeToAbI UCCNeAOBaHUA

Mpouecc opMMpOBaHMS  MPOGECCMOHAmNbHbIX  KOMNETEHUMA Yy  CrleunanuctoB B obnactu
9KOHOMMYECKON 6e30MacHOCT COMPSKEH C KOMMMEKCOM BbI30BOB, MOPOXAEHHBIX KaK CTPEMUTENbHbIM
TEXHOMOTMYECKUM MPOrpeccoM W UUPOBOM TpaHCOpMaLMen SKOHOMMKW, TakK U  NepMaHEHTHbIMU
TpaHCopMaLMsMU B CyLLECTBYIOLUMX MPOCECCUOHAmNbHBIX Cdepax W MNOSIBMEHMEM HOBbIX BWAOB
9KOHOMUYECKON AeATENbHOCTU. B poccuickux BhiCLUMX y4ebHbIX 3aBeeHMsX NOAroToBka no CrnelnanbHoCTH
38.05.01  «3koHOMMYeckasi ~ 6e30MacHOCTb»  OCYLLECTBMSIETCS  COMMAcHO  aKTyanu3upoBaHHOMY
obpasoBatenbHOMY CTaHAapTy Bbiclwero obpasosanus (PrOC BO 3++) (Mpukaz MuxobpHaykn Poccumn «O6
YTBEPXAEHWN (hefepanbHOro rocyfapcTBEHHOr0 06pa3oBaTenbHOrO CTaHAapTa BbiCLero obpasoBaHWs —
cneyvanutet no cneymansHoctn 38.05.01 OkoHomuueckas 6esonacHoctb, 2021). 310 HanaraeT Ha
pa3paboT4nMKOB OCHOBHbIX MpotheccuoHanbHblx obpasosatenbHblx nporpamm (OMOM BO) no gaHHoMy
HanpaBneHMI0 CTPaTErnyeckyro HeobxoaNMOCTb NPUMEHEHNSI MHHOBALMOHHBIX NOAXOLOB K (POPMMPOBAHMIO
npodheccroHanbHbIX KoMneTeHuMin. CornacHo MeToanyeckuM pekoMmeHgauusm (Metoguyeckne pekoMmeHgaumm
no akTyanusaumu pegepanbHblX rocyaapCTBEHHbIX 06pasoBaTeNbHbIX CTaHAAPTOB M MPOrpaMM BbICLIETO
obpasoBaHus..., 2017), akryanusauus ®rOC u nporpamm Bbicluero 06pa3oBaHns fomkHa 6a3mMpoBaThCa Ha
NpoeccnoHanbHbIX CTaHaapTax, a MOArOTOBKA BbIMYCKHMKA AOSMKHA BKMOYATb CMOCOBHOCTb BbINOMHATH
KOHKPETHbIE 3a4a4u NpodhecCroHanbHON AeSTeNbHOCTY U TPYAOBbIE (DYHKLMM, COOTBETCTBYIOLLME aKTyamnbHbIM
W NepcnekT1BHLIM TpeboBaHUAM pbiHka Tpyda 1 NPOdeCccMoHanbHbIM CTaHaapTaM. Takke BaxHO y4uTbiBaTb
NPUHLMMbI KOMMIEKCHOTO, CUCTEMHOMO Y MEeXAMCLMNAMHAPHOIO NoAxoda, UMEKOLLEro CBOK cneuuduky npu
peanu3auuy pasnuyHbIX HanpaBneHW NoAroToBKY 3koHoMUCToB (MaHaeHkoBa, 2020).

CopepxaHue npodeccuoHanbHbIX KOMMETEHLMI [OMKHO CTPOro COOTBETCTBOBATb METOAMYECKUM
yKkasaHuam  (MeTtoguyeckne  pekomeHgauuMum no - akTyanu3auuv - dpedeparbHbIX - rOCYAapCTBEHHbIX
obpasoBaTernbHbIX CTaH4APTOB M NporpamMm Bbiclwero obpasoBanus..., 2017). Mpu 3TOM hOpMyNMPOBKM
nyHktoB 3.4 n 3.5 ®IOC BO He ponyckaioT 3KMEKTUYHOrO MMM CMELLAHHOrO noaxoda K OnpeneneHuio
NpodhecCoHanbHbIX KOMMETEHUMW, Korda 4acTb U3 HUX (hOPMUPYETCH Ha OCHOBE NPOCECCUOHANbHbIX
CTaHOapToB, a Apyras — U3 WHbIX, He Bcerga Bepuduumpyembix nctouHnkos (Mpukas MuHobpHaykm Poccum
«O6 yTBEpXaEHUM PeaepanbHOro rocyaapCTBEHHOMO 06pa3oBaTENLHOIO CTaHaapTa BbicLero obpasoBaHus —
cneyvanutet no cneyuansHoctn 38.05.01 OkoHomuyeckas BesonacHoctb, 2021). CneposatenbHo, npu
pa3paboTke 0bpasoBaTeNbHONM NPOrpaMMbl e CO3haTeNu 4OMKHbI OCYLLECTBIUTb OCO3HAHHbIN BbIOOP BapuaHTa
onpeneneHus npogeccoHasbHbIX KOMNETEHLMIA, ONMPAsCh Ha peneBaHTHbIE NPOPECCMOHanNbHbIE CTaHAaPTbI
W y4UTbIBAs IKCNEPTHbIE MHEHUS N OXWUAAHWSA NOTEHUMarnbHbIX paboTogatenei, NpeAcTaBnSIoWMX KITOYEBbIE
CEKTOPbI 3KOHOMMUKH.

Ananutinyeckun ueHtp HA®W coBmecTHo ¢ MexayHapoaHbIM y4ebHO-METOANYECKAM LIEHTPOM
th1HaHCcoBoro MoHuTopuHra (MYML®M) nposenu maciutabHoe nccnegosanue B wectu ctpaHax CHI™ (Poccuu,
Benopyccuu, Kasaxcrtane, Kuprusum, TagxukuctaHe u Y30ekuctaHe), NOCBALLEHHOE U3YYEHWI0 BOCTIPUATUS
KayecTBa MOArOTOBKM KaapoB B Cdepe 3KOHOMWYECKOW Be3onacHOCTU CTyaeHTamu, npenofgaBaTtensmu u
pabotopatensamu. B xoge wccnepoBannst Obinv BblgeneHbl TPW OCHOBHbIE TPYNMbl PECMOHAEHTOB, YTO
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MO3BOMNO NOMYYUTb MHOTOACNEKTHYIO OLEHKY. [ns cbopa n aHanusa MHopMaLuuM NPUMEHSINCS KOMMIEKC
obuleHayyHbIX 1 CheumanbHblX METOAOB  MCCNEdOBaHMS:  AMMUMPUYECKMA Moaxod  (aHKETMPOBaHME,
WHTEPBLIOVPOBAHWE), CPABHUTENbHBIA 1 COMOCTABUTENbHbIN aHanu3, MeToabl abeTpakTHoro 060bLeHns u
KOHKpETM3aLuu, CTaTUCTUYECKMIA aHanM3 JaHHbIX, 8 TakKe METOA aHanorui 1 SKCNEPTHbIX OLIEHOK.

dopmmpoBaHMe NpOECCHOHANbHBIX KOMMNETEHUMIA Y Byaywmx CneumanuctoB No KOHOMUYECKON
6e30nacHOCTH SBNSIETCA CIOXHbBIM, MHOTOACNEKTHbIM M AWHAMUYHBIM MPOLECCOM, HA KOTOPbIN OKa3blBaeT
BMMAHWE LEnbli psg B3aMMOCBA3aHHbIX (HAKTOPOB. WX MOHMMaHWE W yyeT KPUTUYECKM BaxHbl AN
NPOEKTUPOBaHUS AP EKTMBHBIX 0BpasoBaTeNbHbIX MPOrpamMM M CO34aHWS ONTUManbHbLIX YCROBUIA AN
MOArOTOBKM BbICOKOKBANM(ULIMPOBAHHBIX KagpoB. Bbinu BbISBNEHbI KMOYEBbIE (haKTOPbI BAMSIOWME HA
opmMupoBaHMe NpoeccuoHanbHble KOMMETEHUMM Y CTYOEHTOB MO CreumanbHOCTU  «OKOHOMUYECKas
BesonacHocTby (babypuHa, 2022):

1. KauectBo 06pasoBaTenbHoit nporpammbl 1 ee cooteeTcTBue TpebosaHusm OroOC wu
NpoeccnoHanbHbIX CTaHAAPTOB: AKTYanbHOCTb Y4eBHbIX NNaHOB, rmybuHa ¥ WKUpoTa OXBaTa AUCLMMINH,
HanuuMe nPaKTUKO-OPUEHTUPOBAHHBIX MOAYNeW, COOTBETCTBME COLEPXaHWS NPOrpaMMbl COBPEMEHHBIM
BbI30BaM U yrpo3am 3KoHOMM4Yeckon 6GesonacHocTu. [Mporpamma fomkHa ObiTb rMOKOM ¥ aganTMBHOW,
CnocobHOM OnepaTMBHO pearvpoBaTb Ha W3MEHEHUS! B 3aKOHOAATENbCTBE W KOHOMUYECKOM KOHBIOHKTYPE
(Koportkosa, 2020).

2. MeTogbl u TexHonorum obyyeHus: [MpUMEHEHWe aKTWBHbIX W WHTEPaKTUBHbIX METOLOB
0ByyeHns (aenoBble urpbl, Kemc-cTagu, MPOEKTHAs AEeATENbHOCTb, TPEHWHIM), UCMOMNb30BaHNE COBPEMEHHBIX
WHOPMALIMOHHO-KOMMYHWKALIMOHHBIX TEXHOMOMA, JOCTYN K akTyanbHbIM 6a3am AaHHbIX ¥ aHaNMTUYECKUM
WHCTPYMEHTaM, OpraH13aLmns MacTep-KnaccoB M BCTPeY C NpakTukyoLwmmMy cneyuanuctamu (Monosa,2020).

3. KBanudgukauus um moTuBauus npoeccopcko-npenoaaBaTenbckoro cocrasa: Hanuyuve y
npenogaBaTtenen NpakTUYecKoro onbiTa B Cdepe KOHOMUYECKOM 6e30MacHOCTH, UX HayyHash aKTUBHOCT,
BMaf€HNE COBPEMEHHbIMW NESArorMyeckUMi MeTOAMKamu, CrnocobHOCTb MOTUBMPOBATb CTYAEHTOB K
rny6oKOMy OCBOEHMIO MaTepuana u cCamoCTOATENbHOMY NOUCKY 3HAHMM.

4. OpraHusaums u cogepxaHue npakTuk: Bo3MOXHOCTb NPOXOXOEHUS NPaKTUKW B NPOPUITbHBIX
OpraHu3aumsx (rocydapCTBEHHbIX CTPYKTypax, KOMMEPYECKMX KOMMaHWSX, KOHCAITMHIOBbIX areHTCTBax),
COOTBETCTBME 3aay NPaKTUKW NOSy4aeMbIM KOMMNETEHLMAM, Hanymne KeanuguumpoBaHHOro PyKOBOACTBA CO
CTOPOHbI KaK By3a, TaK v npeanpusaTus (Monosa, 2021).

5. WHavBuayanbHble 0COBEHHOCTM M MOTWMBALMSA CTYOEHTOB: YpoBeHb 6a30BOA MOArOTOBKU,
no3HaBaTenbHast aKTMBHOCTb, LiENeYCTPEMIIEHHOCTb, CMOCOBHOCTL K CamoobpasoBaHuio 1 CamMopasBuTLIo,
0CO3HaHHbI Bbibop npodeccun (babypuHa, 2022).

6. MaTtepnanbHo-TexHuyeckas 6asa By3a: Hanuune COBPEMEHHbIX ayaUTOPUIM, KOMMbIOTEPHBIX
KNnaccoB, cneyuanuanpoBaHHOro nporpaMMHOro obecneyeHus, GubnnoTeyHbIX pecypcoB (BkMtodas 4OCTyn K
9NEKTPOHHbIM Hay4HbIM 6a3am) (Mepkynosa, 2022).

7. B3anmopeiicteme ¢ paboTtopatensamm 1 npodeccuoHanbHbIM - coobLecTBoM: YyacTtue
npeactasuTenei pabotogatenen B paspaboTke 1 oLeHke 06pa3oBaTenbHbIX MPOrpaMM, OpraHn3aLn NpakTyK,
NPOBEAEHWN COBMECTHBIX MEPOMPUATUIA (KOH(epPEeHLMIA, KpyrmbIX CTONOB), co3aaHue 6a3oBbix kadeap W
Hay4Ho-06pa3oBaTenbHbIX LeHTPoB (Boromonos, 2017).

8. HayuHo-uccneposatenbckass pabota cTygeHToB: BoBneyeHue CTyOAEHTOB B HayyHble
WCCNeaoBaHNA MO akTyanbHbIM Npobriemam 3KOHOMMYeckod 6e30nacHOCTH, yydacTue B KOH(hEpPeHLMsX,
nybnvkaums craten, Yto cnocobCTByeT yriybneHnio TEOPETUYECKMX 3HAHWUIA W Pa3BUTUIO aHAMUTUYECKMX
HaBbIKOB.

9. CoumokynbTypHast cpega By3a: ®opmupoBaHne B By3e aTMOCGeEpbl, CNOCOBCTBYHOLEN
PasBUTUIO NPOCHECCUOHANBHON 3TUKW, OTBETCTBEHHOCTM, NATPUOTU3MA W TPAKAAHCKOM NO3vummn y ByayLimx
CcrneLmanmcToB.

10. BrnusHne BHelwHen cpefbl: M3meHeHust B 3akOHOZATENbCTBE, AKOHOMUYECKAS CUTyauus B
CTpaHe 1 M1pe, NOSIBNEHNE HOBbIX BIULOB YrPO3 W BbI30BOB 9KOHOMUYECKOM BE30MacHOCTU, TEXHONOrNYECKME
WHHOBAaLW — BCe 3T0 TpebyeT NOCTOSHHON aganTtaumm 0bpasoBaTeNbHOro npolecca.
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KomnnekcHoe BO3AenCTBME 3TUX (DAKTOPOB ONpedenseT YCnelwHoCTb (hOPMUPOBAHNS Y CTYAEHTOB
HeobX0aNMbIX MPOGECCMOHANBHBIX KOMMNETEHLMIA, UX TFOTOBHOCTb K 3((EKTUBHOM NPOECCHOHANBHO
[EATENbHOCTM U KOHKYPEHTOCMOCOOHOCTb Ha  pbiHke TpyAa. [lpu 3TOM  BKMIOYEHME  KOHKPETHbIX
NpoeccnoHanbHbIX KOMMNETEHUMM B 06pa3oBaTenbHyl0 MporpaMMy N0 CreunanbHOCT «DKOHOMUYECKAS
Be3onacHOCTb» [JOMKHO ObiTb TWATENbHO OBOCHOBAHO C YY4ETOM HECKONBbKUX KITHOYEBbLIX ACMEKTOB,
obecneumBaioLLnX ee peneBaHTHOCTb 1 3HPEKTUBHOCTb.

Bo-nepBbix, cooTBeTcTBME TpebGOBaHWAM NPOMECCHOHANbHBIX CTAaHAAPTOB W KBanMMUKALMOHHBIM
XapaKTepuCT1kam SBSIETCA OCHOBOMoNarawLwmm. MpoeccuoHanbHble CTaHaapTbl, Takue kak «Cneumanuct
No (PMHAHCOBOMY MOHUTOPUHTY (B Cchepe NPOTUBOAENCTBUS Neranu3auyuy 4OX040B, NOSTyYeHHbIX NPECTYMHbIM
nyTem, U (PUHAHCUPOBAHMIO TEPPOPU3MA)» UMK [PYre perneBaHTHble CTaH4apTbl, OMUCHIBAKOT KOHKPETHbIE
TPYROBbIE (DYHKLMK, 3HAHWNS N YMEHNS, HEODXOAMMbIEe AN1S BbINOMHEHUS NPOGECCUOHANBHON AEATENBHOCTH.
ObpasoBaTenbHas nporpamma [LOSKHa LieneHanpaBneHHo (hopMMpoBaTh KOMMETEHLMM, NO3BONSIOLLME
BbIMYCKHWKY YCMELWHO BbINOMHATL 3TW Tpydosble dyHKUmM (Boromonos, 2017). Hanpumep, koMneTeHuus B
obnactm aHamu3a (OMHAHCOBBLIX OMEpauui HanpsMylo CBSi3aHAa C  TPYAOBOM (DYHKUMEN BbISBIEHMS
NOJ03pUTENbHBIX TPAH3aKLMM.

Bo-BTOpbIX, Y4YeT aKkTyanbHbIX M NEPCNEKTUBHbIX NOTPEBHOCTEN pblHKA Tpyaa W 3anpocos
pabotopatenen. ObpasoBaTenbHble MPOrpaMMbl HE AOMKHbI OblTb OTOPBaHbI OT pearnbHOM MPaKTUKW.
PerynsipHblii MOHUTOPUHT pblHKA TPyAa, ONpockl paboToaaTenen, aHanua3 BakaHCUM MO3BONSIOT BbISBUTb
Hanbonee BOCTpebOBaHHbIE KOMMETEHUMM. Tak, B COBPEMEHHbIX YCMOBMSX BO3pacTaeT NOTPebHOCTb B
cneyuanucTax, obnagatoLmx komneteHumamu B obnactu kubepbesonacHocTy, aHanuaa bonbLumx gaHHbIX (Big
Data) B Liensix BbISIBEHNS YTPO3, 3KOHOMUYECKON Pa3BEKM U 3aLLUMTLI KOMMEPYECKOW TalHbl. BKIloYeHne Takux
KOMNETEHLMA NOBbILIAET KOHKYPEHTOCNOCOBHOCTb BbIMYCKHUKOB.

B-TpeTbnx, obecneyeHne CnocOBHOCTU BbIMYCKHWKA pelaTb KOMMAEKCHbIE MEXAMCLMNAMHAPHBIE
3ajayn. JkoHoMuyeckast 6e30macHOCTb — 3TO cpepa Ha CTblKe SKOHOMUKW, MpaBa, MHMDOPMALMOHHBIX
TEXHOOMMI, MEHEKMEHTA 1 ncuxonoruu. Moatomy obpasoBaTtenbHas nporpamMmma AomkHa hopMmnpoBaTh He
TOMBKO Y3KOCMeUUanu3npoBaHHble, HO 1 MEXOUCLUNNNHAPHbIE KOMNeTeHUMU. Hanpumep, KoMmneTeHums no
pa3paboTke M BHEAPEHWMIO KOMMMEKCHOM CUCTEMbI 3KOHOMMYEcKkon GesomacHocTM npeanpuatus Tpebyet
WHTErpaLmMn 3HaHWN U3 BCEX nepevncneHHblx obnacteit (O [ONONHUTENbHBIX Mepax no obecneyveHmto
6e30nacHoro HyHKLMOHMPOBAHUS BaXHEMLLMX oTpacner akoHomumku, 2000).

B-yeTBEpTLIX, OpUEHTAUUsS Ha (POPMUPOBAHME aAHANUTUYECKOTO W CTPATErMYeCcKOro MblLSIEHUS,
CneymanucT no akoHOMMYeckoi 6e30MacHOCTM AOMKEH He MPOCTO BbIMOMHATL CTaHAAPTHbIE MPOLeaypbI, HO 1
yMeTb aHanu3upoBaTb HECTaHOApTHble CUTyauuu, NPOrHO3MPOBaTb pa3BUTME  Yrpo3, MpUHUMATb
000CHOBaHHbIE PELIEHNS B YCINOBUAX HeonpeaeneHHocTn. [oatomy B nporpamMmmy HeobXxoaumo BKOYaTh
KOMNETEHLMN, CBA3AHHbIE C KPUTUYECKUM aHanM30M WHQOPMaLMM, OLEHKOM PUCKOB, pa3paboTKoi
NPEBEHTUBHbLIX MEP, CTPATErNYeCcKUM NrnaHmnposaHnem B obnactu 6esonacHocTvt (O ONOMHUTENBHBIX Mepax
no obecneyeHnto 6e3onacHoro yHKLMOHMPOBAHUS BaXHEMLUMX oTpacner akoHomumku, 2000).

B-natbix, passutue «rmbkux HasblkoBy» (Soft skills), koTOpble ABMATCA HEOTHLEMIEMOM YacTbio
npoceccnoHannama. KOMMyHWKaTMBHbIE HaBblKM, YMeHue paboTatb B KOMaHAe, NMAEPCKME KavecTBsa,
CTPECCOYCTOMYMBOCTb, CMOCOBHOCTL K HEMPEPbIBHOMY OOYY4EHMI0 — BCE 9TO KPUTUYECKM BaxHO ANS
cneyusannucTa no 9KOHOMWYECcKoW ©Ge30macHOCTM, KOTOPOMY 4acTO NPWUXOAMTCS B3aMMOLENCTBOBATb C
PasnuyHbIMM  NoAbMK, paboTaTtb B HAMPSHKEHHbIX YCMOBMSX M NOCTOSHHO OOHOBNSTH CBOM  3HAHWS.
O6oCHOBaHME BKMIOYEHMS [aHHbIX KOMMETEHUMIA 3aKMKYaeTCs B UX YHWBEPCANbHOCTU U BbICOKOM
BOCTPe6OBaHHOCTM B M0G0 MPOGheccMoHanbHON AeATensHOCTU, a B cdepe 6e3onacHocTM — 0COBEHHO
(Mepkynosa, 2022).

Takum 0bpa3zom, kaxaas npodeccroHansHas komneTeHums, Bkntodaemasi 8 OMNOMN BO, gomkHa nmeTb
yeTkoe OOOCHOBaHWE C TOUKM 3PEHWS ee BKnaga B MOAFOTOBKY Cheumanucta, crnocobHOro adeKTUBHO
obecneumBaTb 3KOHOMMYECKYHD BE30MaCHOCTb Ha PasnyHbIX YPOBHSX M OTBEYATb HA COBPEMEHHBIE BbI30BbI.
910 06€ecneynBaeT NPaKTMKOOPUEHTUPOBAHHOCTb 00Y4YeHUst 1 BOCTPEOGOBAHHOCTb BbIMyCKHUKOB.
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Pe3synbTathbl U 06CyxaeHMe

lMpoBeneHHoe aHamuTnyeckum LeHtpom HAGU n MYMUOM wnccnenoBaHve BbISIBUNIO MHTEPECHbIE
TEHOEHLMM B BOCMPUATUM 3HAYMMOCTM PasnuyHbIX KoMneTeHumi. MpumepHo 54% OnpoLUeHHbIX CTyAEeHTOB
yKa3arnu OCHOBHOM LieNnbto 06y4eHns 0BNageHne npakTuyeckumu npodeccuoHanbHbiMm Haeblkamu (hard skills).
K HanbBonee BocTpebOBaHHbIM KOMMETEHUMSM OHU OTHECHN YMEHUS NPOBOAWTL YriybneHHbIn aHanus
(PMHAHCOBbIX OMepaLni 1 BbISBAATL UX CKPbITble B3aNMOCBSA3W, BECTW aHaNUTUYECKOE [Ee0NpPOM3BOLCTBO MO
(PMHAHCOBbLIM paccrefoBaHUAM, UAEHTU(ULMPOBATL CrIOXKHbIE U 3aMacKMpOBaHHble CXEMbl neranusauuu
(OTMbIBaHMSA) [OXOAO0B, MOMYYEHHbIX NPECTYMHbIM nyTeM, U (uHaHcMpoBaHus Teppopusma (OL/OT),
NPUMEHSATb COBPEMEHHbIE LMPpoBble (uHaHcoBble TexHomoru (FinTech, RegTech) u aHanuTuyeckue
nnatgopmbl, obpabaTbiBaTh OonbluMe MacCcuBbl CTATUCTUYECKOW MHpOpMauMm 1 6asbl AaHHbIX C
ucnomnb3oBaHueM cneuuanuauposarHoro MO, a Takke roToBUTb 060CHOBAHHbIE AKCMEPTHBIE 3aKMOYEHUs U
NPOBOANTbL BCECTOPOHHUI aHanu3 AENCTBYIOLLEro 3aKOHO4ATEeNbLCTBA U NPABOMPUMEHUTENBHON NPaKTUKK B
cepe akoHOMMYECKON GE30NacCHOCTU.

MpenogaBaTenu BY30B Takke OTMeTUNM Ge3yCrnoBHYIO MPUOPUTETHOCTb CMOCOBHOCTM K aHammay
(PMHAHCOBbIX TPAH3aKLMA W BbISBNEHUIO aHOMasWid, OQHAKO OLIEHUNN BAXHOCTb 3TOrO HaBblKa 3HAYUTENbHO
Bbiwe (66% npenopaBatenen npotue 46% CTyAEHTOB), YTO MOXET CBUAETENbCTBOBATH O Bonee rnybokom
MOHWMaHUM neJarorami COXHOCTU W MHOMOrPaHHOCTU AaHHOW AesTenbHocTW. Kpome Toro, obe rpynnbl
PECMNOHAEHTOB (CTYAEHTbI U NpernoaaBaTenu) COrnacunncb C BbICOKOW BAXHOCTbIO BIafeHUs HOBEMLLMMU
(DMHAHCOBbLIMM WHCTPYMEHTaMU, TEXHONOTUAMU BNOKYENH, UCKYCCTBEHHOTO WHTENNEKTa AN NpeanKTUBHOrO
aHanu3a W nepegoBbIMM aHanUTUYeckuMU MeTtogamu. [legarorv BOMOMHMTENBHO MOAYEPKHYNM 0CoByio
3HaYMMOCTb (DOPMUPOBAHUS Y CTYAEHTOB NMPOAKTUBHOM KOMMETEHLMM MO NPeaynpexaeHnio 3KOHOMUYECKMX
NpaBOHAPYLLUEHWA U NPECTYNNEHUN NyTEM CBOEBPEMEHHOO BbISIBMEHUS W UHTEPNPETALMU WHAUKATOPOB W
MPU3HAKOB NOAO3PUTENBHbIX (PUHAHCOBBIX OMEepaLi 1 CXEM.

Pabotogateneit, kak KMIOYEBbIX 3aKa3yMkoB Ha CneuwanucToB, B Bonblueidl CTeneHn WHTepecyeT
rnybokoe 3HaHWE aKTyanbHOW 3aKOHOAATENbHOW W HOPMAaTWBHO-NPABOBON  6asbl, perynupyoLlei
9KOHOMMYECKYI0 [esTeNbHOCTb U chepy BesonacHocTu, a Takke CnocoBHOCTb K ee TLLaTenbHOMY CUCTEMHOMY
aHanuay u npaxkTu4eckomy npumeHenunio (49%). Ha BTopom MecTe no BaXXHOCTU ANs HWX Okasanack 3afjava
OMepaTUBHOMO BbISBIIEHUS U MPECEYEHUS COMHUTESNbHBIX U NOTEHUMAamnbHO onacHbX onepauuin (46%).
3ambIKalT TPOWKY MPUOPUTETHLIX KOMNETEHLWA, NO MHEHMO paboTogaTenei, rnybokue 3HaHus B obnactu
COBPEMEHHbBIX MHDOPMALMOHHBIX WU LMGPOBBLIX TEXHOMOMN, BKMtoYas knbepbesonacHocTtb (43%), a Takke
HaBbIKW CTATUCTUYECKOTO aHanu3a, MOMENMPOBaHUS W HaBblKW Pacno3HaBaHUs MNaTEHTHbIX MNPU3HAKOB
HeneranbHbIX [EHEeXHbIX MNOTOKOB M MOLIEHHUYeckux cxem (no 33%). 3T [AaHHble NOAYEpKUBAOT
NPaKTUKOOPUEHTUPOBAHHBIN Noaxoa paboTogaTenem 1 Ux 3aMHTEPECOBAaHHOCTb B CrieLuanucTax, cnocobHbIX
HeMeLIEHHO BKIOYNTLCS B paboTy M NPUHOCUTL KOHKPETHYHO NOMb3y.

MoMUMO 3TOrO, 3HAYNTENbHAs YacTb CTYAEHTOB (OKOMO TPETM) CUUTAET BAXKHON Lienbio 06pa3oBaHms
pa3BUTME TaK HasbiBaeMbIX «rmbKKX HaBbIkoBy (soft skills). Hanbonee BbipaxeHa ata nosuuus y 6enopycckux
CTYAeHTOB (64%), 4TO MOXET oTpaxaTb OCOOEHHOCTM HaLMOHanbHON 0bpasoBaTENbHOM CUCTEMbI UMK
MeHTanuTeTa. HanmeHee — y yyawmxcs n3 Tamkukuctana (10%) u Kasaxcrana (12%), roe, BO3MOXHO,
TPaAMLMOHHO BONbLUMA aKLEHT AenaeTcs Ha (PyHAaMEeHTanbHbIe NPOEeCCMOHaNbHbIE 3HAHMS.

Cpeau KnoYeBbIX yHUBEPCAnbHbIX CMOCOBHOCTEN, OTHOCAWMXCS K soft skills, CTyaeHTbl BbIZENSIHOT
pa3BuTMe COBCTBEHHDBIX 3HaHUI W 3(EKTUBHOE ynpaBrneHne UMK (KOrHUTUBHas rmbkocTb, 0byvaemocTb —
51%), pasBuTble KOMMYHUKATUBHblE YMeHUs (BKMKOYas HaBblkM BEOEHUS MeperoBopoB, YOexaeHus W
nyBAnYHbIX BbICTYnNeHUA — 49%), cnocobHOCTb adhthekTUBHO paboTaTth C MHGOPMaLMEN (KPUTUYECKMIA aHaNN3,
CUHTE3, NMPUHATUE PELUEHNA Ha OCHOBe faHHbIX — 49%), BbICOKYI CTPECCOYCTONYMBOCTb U 3MOLMOHAIBHBIN
nHTennekT (49%), a TaKke KPUTUYECKOE N CUCTEMHOE MblluneHue (48%).

MpeacTaBuTenn  npodeccopcko-npenoaaBaTenbckoro coctaBa W Gu3Hec-coobLiecTBa  Takke
MPU3HAIOT BbICOKYID LEHHOCTb NMWYHOCTHOTO M MPOCECCUOHANBHOMO PasBUTUS COTPYAHMKA, BaXHOCTb
9 heKTUBHOI [ENOBO KOMMYHWKALMU W YMEHWS rpamMoTHO paboTaTb C MHGOPMALMOHHBIMI pecypcamu,
BKIMKOYas HaBbIKM MeauarpamMoTHOCTH W (hakTyekuHra. OgHako, YTo npuMeYaTensHo, HU Ta, HK Apyras rpynna
(npenopasatenu u pabotogaTteny) He NPUAAKOT CTONMb BbICOKOrO 3HAYEHWS CTPECCOYCTOMYMBOCTU W
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KPUTUYECKOMY MBILLIIEHMIO, KaK CaMu CTyOeHTbl. OTO MOXET ykasblBaTb Ha HEKOTOPOE pacXOXAeHue B
OXWAAHWSAX UIN Ha TO, YTO 3TK Ka4eCTBa BOCTIPUHUMAIOTCS Kak caMo coboii pasyMetoLLmecs 4ns cneumanucta
BbICOKOIO YPOBHS.

BaxHenwmmn rubkumn HaBblkamn ANsi CNeuuaniucToB B cepe 3KOHOMMYECKOM Be3onacHocT, no
KOHCONWAMPOBAHHOMY MHEHMI0, CYWTAKTCA CNOCOOHOCTb K CaMOCTOSTENbHOW OpraHusauum pabotbl
9(h(HEKTUBHOMY TaM-MEHEXMEHTY, CTpaTermyeckoe nnaHnpoBaHWe CBOEN OEATENbHOCTU U AeATeNbHOCTU
nogpasgeneHns, a TaKkke SpKO BblpaXeHHas OpUEHTaUMs Ha [OCTKEHWE KOHKPETHOrO WU3MEpUMOro
pesynbtata. PaboTtogateny 0XuaalT OT COTPYAHUKOB HE TOMBKO MCMOMHUTENBHOCTU, HO U NPOAKTUBHOCTY:
CNOCOGHOCTM  CaMOCTOATENbHO pacnpedensaTs 3agayn, MOeHTUUUMPOBATb W pelaTb BO3HWKAOLME
npobnembl, MPOSBNATb MHMUMATMBY W BblBMpaTb ONTUManbHble MyTU OOCTMKEHUS MOCTaBMEHHbIX
CTpaTErMYecKnX N TaKTUYECKUX Lienei B pamkax obecrneyeHns SkoHoMu4eckon 6e3onacHocTy.

WccnegosaHue ybeanTensHO NOATBEPANIIO KNKOYEBYHO PONb Pa3paboTku N BHEAPEHWS YETKOrO, Hay4HO
000CHOBaHHOTO MexaHu3mMa hopMUpPOBaHUS NPOECCHOHANBHBIX KOMMETEHUMIA ByayLmMx cneuuanucTos no
9KOHOMMYeCKoN Ge30macHOCTU, KOTOpbI Obl B MOMHOM Mepe YuuTbiBan akTyanbHble WM MEepCreKTUBHbIE
TpeboBaHUsS AMHAMUYHO Pa3BMBAIOLLErOCS PblHKA TPyAa M Cneunduky COBPEMEHHBIX SKOHOMUYECKNX Yrpo3.
lMpegnoxeHHas B paMkax MCCNedoBaHMS YTOYHEHHAs MOAEnb KOMMNETEHUWA no3sonsieT By3am Gonee
3(heKTUBHO M LieneHanpaBneHHo onpeaensTb HeobXoauMble NPOGECCUOHANbHbIE 3HAHUS, MPaKTUYECKue
yMeHus 1 BOCTpeOOBaHHble HaBblkW [N CMELManucToB AaHHOM OTpacnu, COOTBETCTBYHOLWME YETKO
YCTaHOBJIEHHbBIM 1 U3MEPUMBIM KPUTEPUSM OLIEHKM.

Ha ocHOBe nonyyeHHbIX B X0f4e WCCNefoBaHUs AaHHbIX Obinn  CHOpMynmMpoBaHbl  HayyHO
000CHOBaHHblE MPEASIOKEHNS U MPaKTUYeCKMe PEeKOMEHZauUW Mo COBEPLUEHCTBOBAHWMIO HOPMATUBHO-
METOANYECKOTO W OpraHn3auuoHHoro obecneveHns yyebHOro npouecca NOArOTOBKWA CMELManucToB no
Hanpaenenuto 38.05.01 «OkoHOMMYeCKas 6E30MacHOCTbY. TN NPEANOKEHNS HALENEHbI Ha CUCTEMATU3ALMI
W NOBbILLEHNE OO BEKTUBHOCTM NPOLIEAYP AUArHOCTUKM YPOBHS OCBOEHMS NPOECCUOHANBHBIX KOMNETEHLMIA, a
TaKkKe Ha yCUneHne nNpakTMYEeCKo COCTaBnAtoLLEN 06y4eHus.

[eduumnt  BbICOKOKBANU(UUMPOBAHHBIX KaapoB, 00Mapalowmx  KOMMANEKCHbIMK,  CUCTEMHBIMY
3HAHWAMM 1 NPAKTUYECKUMI HaBblkaMu B 06MacT 9KOHOMUYECKOM Be30nacHOCTU, CO3AaeT CyLLECTBEHHbIE
YA3BMMOCTM [N OpraHu3aumii Bcex popm COOBCTBEHHOCTM M MacwTaboB OEATENbHOCTM, a Takke Ans
HaLMOHANbHON 3KOHOMUKM B LienioM. [JuHaMniHOe pasBuTue LMpOBbLIX TEXHONOMIA, YrnybneHue npoLeccos
rnobanu3aunm M UHTEPHALMOHANM3aLUMM SKOHOMUYECKUX CBS3EM, C OAHOM CTOPOHbI, W YCMOXHEHWE
(DMHAHCOBbLIX CXEM M WHCTPYMEHTOB, MCMOMb3yEMbIX B MPOTMBOMPABHbIX LENsX, ¢ Apyron, TpebywT ot
CneusanncToB N0 3KOHOMWYECKOM  6e30macHOCTM  MOCTOSHHOMO  MPOCECCHOHANBHOMO  POCTa,
COBEpLLEHCTBOBAHNSA CBOEN KBanudukaLmm 1 ObICTpOi aganTauumi K HOBbIM hopMam 1 MeTOAaM yrpo3.

3aknoyeHue

[poBefeHHOE UCCneaoBaHMe MO3BOMWIO  BCECTOPOHHE UM3YYUTb  CTPYKTYPY W COAepxaHue
NpoeCccnoHanbHbIX KOMNETEHLMI, HEOBXoAUMBIX creumanucTam B 06nacTi 9KOHOMUYECKOM 6e30nacHoCTy, a
Takxe BbISBUTb KIIOYEBbIE aCMeKTbl X POPMMPOBAHMS B CUCTEME BbICLLEro obpasoBanus. o pesynbtatam
nccnefoBaHNs MOXHO cAenatb CrieaytoLne BbiBOAb!:

1. YTOYHeHa ¥ [ONOfHEHa cucTeMa npoeCcCUMOHanbHbIX KOMMETEHLUMA CneuuanuctoB no
9KOHOMMYeECKon 6e30MacHOCTH, BKMKYatoLWas kak cneuuanusmposaHHble (hard skills), Tak n yHuBepcanbHble
(soft skills) komnoHeHTbI. BbisBNEHO, 4TO Hanbonbluee 3Ha4eHNe ANs CTYAEHTOB UMEKT NPaKTUYECKUE HABbIKMU
aHanusa (UHaHCOBbLIX OMepauui U [enonpou3BOACTBA, ANS nMpenogasatenel — aHanus (OUHaAHCOBbIX
TpaH3aKUMi 1 NpeBEHLMS NpaBoHapyLWeHun, a Ansa paboTtoaaTenei — 3HaHWe 3aKOHOAATENbCTBA, BbISBIEHWE
COMHUTENbHBIX Onepawuuii U BnageHne COBPEMEHHbIMU TEXHOMOMUAMU.

2. OnpegeneHbl Kno4yeBble (HAKTOPbl, BAUSKOLWME Ha (DOPMUPOBAHME NPOGECCUOHAMBHBIX
KOMNETEHLMIA: Ka4ecTBO 06pa3oBaTenbHON NporpaMmbl, MeTOAbI 00y4eHns, kKBanudmkaLus npenoaasatenen,
OpraHu3aums npakTuk, WHAMBMAYanbHble OCOBEHHOCTM CTYAEHTOB, MaTepuanbHo-TexHudeckas 6asa,
B3aumopgencTeIe ¢ pabotopartensmu, Hay4yHo-uccneaoBaTensckas paborta 1 CoumMoKynbTypHas cpeaa By3a, a
TaKkKe BNUSHUE BHELLHEN Cpeabl.
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3. ObocHoBaHa He06X0AMMOCTb BKIIOYEHNS CMELMUUECKMX KOMNETEHLMIA B 0Bpa3oBaTeNbHbIE
NpOrpammbl Ha OCHOBE TpeboBaHNA NPOECCHOHANBHbBIX CTAaHAAPTOB, 3aNPOCOB PhIHKA TPyAA, HEOOX0ANMOCTH
PELLEHUS MEeXOUCUMNMNHAPHBIX 3a4ay, POPMMPOBAHWS aHANMUTUYECKOTO MbILMIEHWS U PasBUTUS «TMBKMX
HaBbIKOBY. TO 06eCcneynBaeT NPaKTMKOOPUEHTUPOBAHHOCTb M KOHKYPEHTOCMOCOBHOCTb BbIMyCKHUKOB.

4. BbisiBNeHO pacxoxgeHne B NpUOpUTETaX OTHOCUTENBHO BaXHOCTM OTAENbHbIX «MUOKMX
HaBbIKOB»  (HanpuMep, CTPECCOYCTOMYMBOCTM U KPUTUYECKOTO  MbILLMIEHNS)  MeXZy —CTydeHTamu,
npenogasartensmu u pabotoaatensmu, Yto TpebyeTt AONONHUTENBHOTO U3YYEHWS 1 COrMacoBaHUs NOLXOA0B B
obpasoBaTenbHOM npoLiecce.

5. MMoaTeepxaeHa KpuTuyeckas posib MexaHu3Ma (POpMUPOBaHUS KOMMETEHLMIA, YYUTbIBAIOLLETO
akTyarnbHble TpeboBaHUs pbiHka TpyAa, W NPeanoXeHbl HanpaBneHns COBEPLUEHCTBOBAHUS METOANYECKOrO
obecneyeHuns yyebHoro npowecca.

3Ha4MMOCTb UCCegoBaHUs Npy HOPMUPOBAHNN NPOMECCMOHABHBIX KOMMNETEHLWA:

PesynbTaTbl AaHHOrO WCCNENOBaHUS MMEKT CYLWECTBEHHY TEOPETUYECKY) W NpaKTUYEeCKyt
3HAYMMOCTb AJ15 COBEPLLIEHCTBOBAHWS CUCTEMbI MOArOTOBKW CMELMANNCTOB NO SKOHOMMYECKON Be30nacHoOCT.

. Ona obpa3oBatenbHblx  yupexaeHun: [IpeAcTaBneHHbId  aHanuM3 W NPEAnoOXeHHbIe
pekomeHgauum mMoryT BbiTb UCNONb30BaHbI NpU pa3paboTke W akTyanuaaunn OCHOBHbIX NPOGECCUOHAMNbHBIX
obpasoBaTenbHbIX Mporpamm, Yy4ebHblX NnaHoB ¥ paboumx mporpamm OUCLMMIMH. YYeT BbISBIEHHbIX
(haKkTopoB 1 0GOCHOBAHWE KOMMETEHLMIA NO3BONSAT NOBLICUTL KAYECTBO MOArOTOBKM CMELMANMCTOB, CAENaB ee
Bonee LeneHanpaBneHHON 1 OTBEYAIOLLEN 3anpocam BPEMEHM.

. [Onsa pabotopateneit: MoHnmaHWe CTPYKTypbl BOCTPeOGOBAHHbIX KOMMNETEHUMIA U (haKTOPOB,
BAMSIOWMX Ha WX (POPMMPOBaHME, NMOMOXET pabotogatensm 6Gonee 3¢GeEKTUBHO B3aUMOAENCTBOBATL C
BYy3aMu, y4acTBOBaTb B (hOpMMPOBaHWM 0Opa3oBaTeNbHOMO 3aka3a, a Takke paspabarbiBaTb NPOrpammbl
ajanTaLuu 1 NoBbILLEHWS KBanUuKkaLmumy MooablX CeLuanmcTos.

. [ns cTyneHToB 1 abutypreHToB: PesynbTaThl MCCNeLoBaHNsA NPegoCcTaBnsanT OPUEHTUPbI ANs
OCO3HaHHOrO BbIGOpa TpaekTopuM NPOCECCUOHANBHOMO PA3BUTWS, MOHUMAHWA BAXHOCTU HE TOMbKO
Y3KOCMELMan13npoBaHHbIX 3HaHWIA, HO 1 «TMOKMX HABbIKOBY.

. [nsa Hay4Horo cooblyecTsa: ccnenoBaHue BHOCUT BKNag B pasBuUTHE TEOPUM U METOAMKM
npoceccnoHanbHoro 0bpasoBaHns B 061acT 9KOHOMUYECKOM ©Ge30MacHOCTM, OTKPbIBAs HanpaBneHus Ans
[anbHEeNLWNX U3bICKAHWIA, B YaCTHOCTH, MO BONPOCAM OLIEHKM CGHOPMUPOBAHHOCTI KOMNETEHLMIA 1 pa3paboTku
WHHOBALMOHHbIX 06pa30BaTeNbHbIX TEXHOMOMU.

Takum 06pa3om, U3yyeHWe W LeneHanpaBreHHoe pasBuTME MPOMECCHOHANbBHBIX KOMNETEHLNN
cneuyanucToB No 3KOHOMMYECKOM 6e30macHOCTM SBRSETC HeobxoauMbiM yCrnoBueM Ans obecneveHms
YCTONYMBOrO 3KOHOMMYECKOTO POCTa, 3aLMTbl HALMOHANbHBIX MHTEPECOB rOCyAapCTBa U HTepecoB BusHeca,
a TaKkke NS NOBbILEHUS YPOBHA LOBEpUs K (PUHAHCOBOW CUCTEME W YKPENneHUs 3KOHOMUYECKOW MOLLM
CTpaHbl B LenoM. dhdekTuBHOE (POPMMPOBAHME STUX KOMNETEHLMA TpebyeT CKOOPAMHUPOBAHHBIX YCUMMIA
BCEX 3aMHTEPECOBaHHbIX CTOPOH: rocyfapcTBa, 06pa3oBaTenbHbIX yupexaeHni, GusHec-coobLyecTsa 1 cammx
obyyatoLmxcs.
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Abstract

This article focuses on the specifics of developing the professional skills and abilities of future specialists
studying in the field of Economic Security (code 38.05.01). The main focus is on analysing the professional
competencies that form the basis of the key knowledge and skills required to ensure economic stability in the
modern world. The article considers methodological approaches to creating educational programmes aimed at
cultivating these competencies and formulates recommendations for optimising the training process in this area.
In particular, it touches upon the integration of theoretical knowledge with practical activities, the use of advanced
educational technologies, and the development of 'soft skills', such as non-standard thinking, analytical abilities,
and the ability to make informed decisions in uncertain conditions. The article emphasises the importance of
developing students' competencies in risk management, financial control, economic intelligence, and combatting
financial crimes. It also analyses international experience in training economic security specialists and outlines
the development vectors of this educational area in Russia.
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AHHOTauus

MccnenoBaHne MOCBALLEHO KOMMMEKCHOMY aHanu3y CTaHOBIEHUS W pa3BUTUS OTEYEeCTBEHHOM
METOOMKM NpenodaBaHUs eCTeCTBEHHO-HAYYHbIX NPEOMETOB B KOHTEKCTE ee BIIUSHWS Ha COBPEMEHHYIO
CMCTEMY NMOATOTOBKM NeAarormyecknx kagpos. AKTyanbHOCTb 1ccnefoBaHus obycnoBneHa HeobX0aMMOCTbIO
MCMNonb30BaHWsa 6oraToro negarornyeckoro Hacneaus Poccumn ans pelueHns CoBpeMeHHbIX Npobnem kayectsa
€CTECTBEHHO-Hay4HOro 0bpasoBaHna 1 aeduunTa KBanuguumMpoBaHHbIx yuutenei. Liensto pabotsl sBnseTcs
BbISIB/TEHNE METOAONOMYECKUX OCHOB OTEYECTBEHHOW Nedarorvku eCTeCTBEHHbIX HayK W onpefeneHne ux
3Ha4uMMocTM Ans (POPMUPOBAHMA COAEPXaHWUS COBPEMEHHOW MOATOTOBKM yuwuTenen. B uccnepoBaHuu
NPUMEHSANCA KOMMIEKC B3aUMOLOMOSHSAOWMX METOLOB: UCTOPUKO-NESArornyeckuini aHammua, CpaBHUTENBHO-
COMOCTaBUTENbHbIN METO[, KOHTEHT-aHanu3 neparornyecknx nctoyHuMkoB XVII-XXI BekoB, cTaTmucTuyeckui
aHanu3 aaHHbIx obpasosatenbHon cratuctuku 2020-2024 rogos. AMnupuyeckyto 6a3y coctaBunm Matepuansi
apXMBHbIX (HOHAOB, MPOrPaMMHO-METOAMYECKNE AOKYMEHTbI, pesynbTaTtbl YriybneHHoro MoHuTopuHra 60
obpasoBatenbHbIX yupexaeHuin n3 12 pervoHoB Poccun, oToBpaHHbIX METOAOM CTpaTMULMPOBAHHON
BbIBOpKM. Pe3ynbTaThl nOKasanu, YTo OTeYeCTBEHHas METOAMKA ECTECTBO3HAHNS LEMOHCTPUPYET YCTONUMBYHO
NPeeMCTBEHHOCTb Nearormyeckux TpaguLmnin: KoaPUUUEHT KOpPenaLMM MEXIY UCTOPUYECKUMU MPUHLMNAMU
B.®. 3yeBa u coBpemMeHHbIMKU MeToauveckummn nogxopamu coctaenset 0,72. BbISBNEHO YeTbipe KNHYeBbIX
aTana pasBUTUS METOOMKM C PasfIMYHON CTEMeHbi BMWSIHWMA Ha COBpeMeHHoCTb (x* = 23,7, p < 0,01).
YcTaHoBNEHo, 4To 58% COBPEMEHHbIX METOAMYECKUX WHHOBaLMA 6a3npyloTCa Ha NpUHLUMNAX, 3anoXeHHbIX
OTEYeCTBEHHbIMM neparoramu-ectectBeHHukamn  XIX-XX BekoB. KayectBO nOAroToBKM yuwuTenein B
0Bpa3oBaTenbHbIX YYPEXAEHNAX C BbICOKAM YPOBHEM UCMOMNb30BaHUS TPAAULMOHHBIX METOAUYECKNX OCHOB
npeBblwaeT cpegHun nokasatenb Ha 18%. [lonyyeHHble daHHble UMEKT BbICOKYD TEOPETUYECKYH W
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MPaKTUYECKY 3HAYMMOCTb AN MOAEPHW3aLMW nedarornyeckoro o6pasoBaHus. PesynbTaThl MCCNEAOBaHNS
MOTYT CIy)WUTb Hay4HO OCHOBOW ANsi pa3paboTki HOBbIX 06pa3oBaTENbHbIX NPOrpaMM MOLTOTOBKM yuuTENen
€CTeCTBEHHO-HaY4HbIX NpeameToB. [lepcnekTuBbl JanbHEMWNX MCCNEAOBaHUA CBsidaHbl C yriy6neHHbIM
aHarnmM3oM pervoHarbHbIX OCOBGEHHOCTEN MPUMEHEHUS OTEYECTBEHHbIX METOLMYECKAX TPaauUMidi U UX
aganTaumeil kK CoBpeMeHHbIM LdpoBbIM 06pa3oBaTeNibHbIM TEXHOMOTUSIM.

KniouyeBbie cnoBa

MEeToaMKa NpenoJaBaHWs eCcTEeCTBO3HaHMSA, OTEYeCTBEHHAs nefaroruka, MOArOTOBKAa y4uTernew,
€CTECTBEHHO-HayyHoe  oOpasoBaHue,  neparorMyeckoe  Hacnegwe,  METOAOSIOTMYECKME  OCHOBBI,
NPEeeMCTBEHHOCTb.

BeeaeHue

COBpEMEHHOE ~ COCTOSIHME ~ POCCUMICKOrO  00pa3oBaHMs  XapaKTepusyeTcs  KapAuHanbHbIMM
N3MEHeHUsIMW B Cdepe €eCTeCTBEHHO-Hay4YHOW MOATOTOBKM LUKOMBHUKOB ¥ OCTPOM MOTPEBGHOCTbIO B
KBanMuUuMpoBaHHbIX neparornveckux  kagpax (Akeunesa, 2001). CoBpeMeHHble —WCCreOoBaHUS
NOATBEPXKAAIOT HEODXOAMMOCTb CUCTEMHOIO MOAX0AA K MOAEPHU3ALMN METOANYECKON NOATOTOBKM YUUTENEN
€CTECTBEHHO-HAYYHbIX MPeaMeToB, OCHOBAHHOMO Ha rMyBOKOM MOHWMAHWM  UCTOPUYECKMX  KOPHEN
0TeYeCTBEHHOW neparornyeckon Tpaauunn (Aksunesa, 1988). PacTywimin gecuuut yuutenen usukm, Xummm
n 6uonornm B poccuidckux LuKonax TpebyeT KapAuHarbHOrO NepecMoTpa COoAepXaHus W METOZOB WX
NpodheccroHanbHOM NOATOTOBKM C OMOPOi HA MPOBEPEHHble BpeMeHeM METOAONOorMYeckne MpUHLMMb
(Baxpywues, 1997).

KoHuenTyanbHbIn aHann3 COBPEMEHHbIX WCCNefoBaHMA B 06macTu MeToauku npenopaBaHus
€CTECTBEHHbIX HaYK BbISIBMSET CYLLECTBEHHbIE Pa3HOYTEHUS B NOHUMaHUM 6a30BbIX NPUHLMMNOB OpraHM3aLmm
obpasoBatenbHOro npouecca. 3apybexHble NOAX0AbI, aKTUBHO BHEAPSEMbIE B POCCUICKY0 06pa3oBaTeNbHYO
NPaKTUKy B AEBSHOCTbIX — HYNEBbIX rogax, 4acTo BXOAAT B MPOTUBOPEYME C TPAAWULMOHHBIMU LIEHHOCTAMM
OTEYECTBEHHOW LIKOMbl, YTO NPUBOAWT K (PparMEHTapHOCTW W HenocnefoBaTENlbHOCTU METOANYECKNX
peweHun. lccnegoBaHus NocnegHUX et  AEMOHCTPUPYIOT —BO3pacTaloWMi  WHTEPEC K M3YYEHUIO
MCTOPUYECKOrO OMbITa POCCUACKON NEAAroryku Kak UCTOYHUKA UHHOBALMOHHBIX PELUEHUN N9 COBPEMEHHbIX
obpasoBatenbHbIx npobnem. CpaBHUTENbHbI aHanM3 3PEEKTUBHOCTU Pa3fMYHbIX METOAMYECKNX CUCTEM
nokasblBaeT, 4TO Haubornee ycTOMYMBbIE pPe3ynbTaTbl AOCTUTAIOTCS MPU  FAPMOHWYHOM  COMETaHUM
TPaOMLMOHHBIX OTEYECTBEHHbIX MOAXOA0B C COBPEMEHHBIMW Nedarornieckumy TexHonornsamm. CoBpeMeHHbIe
TEHOEHUWN PasBUTUS Meaarornyeckoro obpa3oBaHWs XapakTepU3ylTCcs NOWCKOM OnTUManbHoro Ganawca
MeXay COXPaHEHWEM MyulnMX TPaAMLMA OTEYECTBEHHOM LIKOMbI M HEOBXOAMMOCTbI0 ajantauun K HOBbIM
BbI30BaM LnchpoBoid anoxu. OnbIT NOArOTOBKM y4MUTENEN eCTECTBEHHO-HAYYHbIX NPeaMeTOB AeMOHCTpUpyeT
BbICOKYI0 3(h(DEKTUBHOCTb CUCTEM, OCHOBAHHbIX Ha rMyBOKOM W3y4eHWM HaLMOHAmbHbIX Mefaroryeckmx
TpaaMLmM 1 MX TBOPYECKOW afanTauuu K COBPEMEHHbBIM YCIOBUSM.

AHanus TepMMHONOMMYECKoro annapara BbISBASET 3HAYMTENbHblE Pa3HOYTEHWUS B OMpenerieHun
KMOYEBbIX NOHATUI UCCNEeAoBaHUsA. TepMUH «MeToauKa NpenoaaBaHns eCTeCTBEHHO-HAYYHbIX NPeaMETOBY B
COBPEMEHHOI NeJarornyeckon nutepatype TPakTyeTcs Kak COBOKYMHOCTb CroCO60B M NpuemoB 0ByveHus
npeaMeTam eCTeCTBEHHO-HAyYHOr0 LMKNa, OfHAKO [AaHHOE OnpedeneHue He OoTpaxaeT  yOuHHbIX
METOLOONMYECKUX  OCHOB, 3aNOXEHHbIX OTEYeCTBEHHbIMW nefaroramu. [lOHATUE  «OTEYECTBEHHAs
neparoruka» TpebyeT YTOUHEHWNS BPEMEHHBIX W COAEPXaTENbHbIX rPaHNL, NOCKOMbKY BKMOYAET pPasrnyHble
NCTOPUYECKME NEpUOAbl C NMPUHLMNKAMNBHO OTAMYAKOWMMUCS neJarorndeckuMi napagurmamu. JeduHuums
«MNOArOTOBKA COBPEMEHHOrO YYUTENSA» HYXOAETCH B KOHKPETU3aUUM KOMMETEHTHOCTHbIX XapaKTepucTuK
npoceccnoHanbHbix TpeboBaHW B YCNOBUSX LMGPOBOIA TpaHchopmaLmun 06pa3oBaHus. B pamkax aaHHOrO
nccnefoBaHWs No4 METOAMKOM NpenofaBaHWst eCTECTBEHHO-HAyYHbIX MPeaMETOB MOHUMAETCH HayvHOo
000CHOBaHHas CUCTEMA MPUHLMNOB, METOA0B U TEXHOMOMIA OpraHu3auun obpa3oBaTenbHOro npouecca no
npeaMeTam ecTeCTBEHHO-HaYYHOro LMKMa, OCHOBaHHAs Ha (DyHLAMEHTArbHbIX 3aKOHOMEPHOCTSX NO3HAHUS
NPUPOLbI 1 YYMTbIBAKOLLAS BO3PACTHbIE OCOBEHHOCTH 0BYYatOLLMXCS.
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KpuTtnyeckuin aHanu3 COBPEMEHHBIX WCCIEO0BaHUA MO3BONSET BbIENUTb YeTblpe OCHOBHbIX
HepeLLEHHbIX BONpoca B 061acTi METOANKM NOAFOTOBKM Y4YUTENEN €CTECTBEHHO-HAYYHbIX NPeaMeToB. [1epBbiif
CBS3aH C OTCYTCTBMEM CUCTEMHOrO NPeACTaBIeHNs O NPEeMCTBEHHOCTU MEXAY UCTOPUYECKUMU TPaaULMUaMu
OTEYECTBEHHOW Meaarorvkn W COBPEMEHHbIMI TpeboBaHUAMM K NPO(ECCMOHANBHON NOATOTOBKE YYMTENEN
(Bepaurnun, 1983). Brtopon BOMpoC KacaeTcs HEeOOCTaTOMHOM W3YYEHHOCTU MEXaHU3MOB TpaHCAUuUu
METOOMYECKOr0  OMbiTa  BbIAAIOLMXCA  OTEYECTBEHHbIX MeJaroroB-eCTECTBEHHUKOB B COBPEMEHHYHO
obpasosatenbHylo npaktuky (Fepa, 1914; Mpuropebesa, 2019; KosuHa, 2000; KnenuunHa, 2008; MupoHos,
2002). TpeTbs npobnema 3aknoyaeTcst B hparMeHTapHOCTM NPeACTaBMNEHUN O CneLndUKe OTEYECTBEHHbIX
NoAX0A0B K hOPMUPOBAHMIO ECTECTBEHHO-HAYYHON KAPTUHbI M1Pa Y LUKObHUKOB B CPAaBHEHWM C 3apyBexHbIMY
metoguyeckumm cuctemamm (Muporos, 2012; Makynosa, 1990; MNMetpocosa, 1999). YeTBepTbi HEPELLEHHDI
BOMPOC CBSI3aH C OTCYTCTBMEM Hay4HO OOOCHOBaHHbIX KpuTepueB oTOOpa M apanTauuu UCTOPUYECKOrO
METOMYECKOro ONbiTa A1 peLIeHNs COBPEMEHHbIX 3a4ay NOArOTOBKM nefarornyeckux kagpos (Pankos, 1947).

YHUKanbHOCTb NpeaJiaraemMoro UccnefoBaTenbCKoro noaxoaa 3akno4aeTcs B KOMMIEKCHOM UCTOPUKO-
nefarornyeckoM aHanuae CTaHOBMEHWUS OTEYECTBEHHOW METOAVKI €CTECTBO3HAHUS C NO3NLWIA €€ BNUSHUA Ha
COBpEMEHHYI0 cucTemy noarotoBku yuutenen (Cumonosa, 2000). HoBu3Ha uccnegoBaHus onpeaensieTcs
NPUMEHEHNEM MEXONCUMNINHAPHOTO NOAXOAQ, OObEAMHSIOLEro MeToabl MCTOPUYECKOW Medarorviky,
CPaBHUTENbHOTO  06OpasoBaHWsl M NeJarorMvyeckon  KBanMMETPUW  ANS  BbISIBNIEHWS  YCTOMYMBBIX
3aKOHOMEPHOCTEN Pa3BUTUSI METOAWNYECKON MbiCnn. HeTpuBManbHOCTL uaei nposiensetcs B 060CHOBaHMM
KOHLENUMN «METOAMYECKON MPEEMCTBEHHOCTMY KaK OCHOBbI MOAEPHW3ALMM COAEPXaHWs MOArOTOBKY
COBPEMEHHbIX ~ Y4YMTENel  eCTEeCTBEHHO-HaYy4HblX  npeametoB  (PedepanbHblid  rOCYOAPCTBEHHbIN
obpasoBaTenbHbIi  CTaH4apT HavanbHoro obwero obpasosanus, 2021). [pakTuyeckas 3HA4MMOCTb
nccnepoBaHns  0ByCroBneHa BO3MOXHOCTBKO — UCMOMb30BaHWS  ero  pesynbTatoB  And  paspaboTku
WHHOBALMOHHbIX  0Opa3oBaTenbHbIX  MpOrpamMm  MeAarornyeckux  BY3OB,  yuuTbiBalowmx — ©GoraTcteo
OTEYECTBEHHOTO METOAMYECKOrO Hacneaus npu peLeHnn akTyanbHbiX Npobrem ecTecTBEHHO-HayYHOro
obpa3oBaHus.

Matepuansi u meToAbI UCCNeaoBaHUA

MeTo4onornyeckyro OCHOBY MCCNEA0BaHUA COCTaBUN KOMMIIEKC B3aMMOZOMOMHAKLMX MOAXOAOB,
obecneumBaioLLX AOCTOBEPHOCTb M BanMAHOCTb MOMyYaeMblX Pe3ynbTaToB. VCTOpUKO-Neaarornyeckui
NoaXo4 MPUMEHANCSH Ang PEKOHCTPYKUMM npouecca CTAHOBMEHWS W PasBUTUS OTEYECTBEHHOM METOLMKM
npenoaaBaHus eCTecTBEHHO-Hay4HbIx npeametoB B nepuog ¢ XVIII no XXI Bek, YTO NO3BONMNO BbISBUTbL
YCTONYMBbIE TEHAEHLMN N 3aKOHOMEPHOCTI METOAMYECKOM MbiCAM. CUCTEMHBIA NoAXo4 obecneymnn LenocTHoe
PacCMOTPEHWe METOAMKW eCTECTBO3HAHUSA Kak CIOXHOW NefarorMyeckor CUCTEMbI, BKIHOYAKOLWEN Lenu,
coaepxaHve, Metoabl, opMbl U cpeactBa 0byvyeHMs B WX B3aMMOCBA3N M pasBuTuM. CpaBHUTENBHO-
COMOCTaBUTENbHbIM METO UCMOMNbL30BANCA NS aHanm3a pasnuyHbiX METOAUYECKUX KOHLENLMI U BbISBIIEHUS
nx 06LWMX M OCOBEHHbIX XapaKTEPUCTUK. epMEHEBTUYECKMN MOAXOL MO3BOMMA OCYLLECTBUTL rybOoKyHo
WHTepnpeTauuio  Neaarornvyecknx TEeKCTOB  BbIJAKLMXCH  OTEYECTBEHHbIX METOAMCTOB C  y4eToM
COLIMOKYbTYPHOTO KOHTEKCTa UX CO3AaHus.

WccnegosaHue NpoBoaMnoCs B TpU NOCregoBaTenbHbIX dTana ¢ gekabps 2022 no Hosbpb 2024 roga.
Mepsbiit atan (aekabpb 2022 — noHb 2023) BKMoyan cbop 1 cucTeMaTU3aLMI0 MCTOPUKO-NEeSArorieckmx
WCTOYHWKOB, (DOPMMPOBAHME MOHATUMHO-TEPMMHONOMMYECKOrO annapara MCCcnefoBaHus, Onpeaenexue
XPOHONOMMYECKUX M coflepXaTeribHbIX rpaHuL, u3yvaemoro oeHomeHa. Ha BTopom atane (uonb 2023 — mapTt
2024) ocywecTBnAnCA KOHTEHT-aHanu3 negarorMvyeckux TEKCTOB, apXWBHbIX MaTepuanoB W NPOrpamMmmHo-
METOOUYECKUX [OKYMEHTOB PasfMYHbIX WCTOPUYECKUX MEpUoLOB C WUCMOMb30BAHWEM aBTOPCKOW CUCTEMbI
kateropuin. TpeTuir atan (anpenb - Hos6pb 2024) Gbin NOCBALEH CTAaTUCTUYECKOMY aHann3y COBPEMEHHOTO
COCTOSIHUSI  €CTECTBEHHO-HAYYHOro 00pa3oBaHus, MPOBEAEHWI0 3KCMEPTHbIX WMHTEPBLIO C  BeayLMMM
cneyanucTamu B 06nacTu METOAMKM EeCTECTBO3HAHWS WM 0BO0OLEHMI0 MOMyYeHHbIX pesynbTaTtoB. [Ans
06paboTkmM Ka4eCTBEHHbIX AaHHbIX MCMONb30Basncs nporpaMMHbI komnneke MAXQDA 2024, konnyecTBeHHbIN
aHarnm3 ocyLLecTBRANCS C NOMOLLbLIO cTaTucTuyeckoro naketa SPSS 29.0.
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Omnupuyeckyto  Basy  uccrnegoBaHMs  COCTaBWNW - TLLATENbHO — OTOOPAHHbIE  UCTOUHMKM,
obecneumBaioLLie JOCTOBEPHOCTb W BanMAHOCTb aHanm3a. ApxuBHble Matepuarbl BKIoYanm 89 4OKyMEHTOB
U3 (HOHOOB POCCUICKOro rocyfapCTBEHHOTO MCTOPUYECKOrO apxwea, LieHTpanbHOro NCTopuyeckoro apxuea
MockBbl M apxvBOB BeAyWMX NEeAarorMyeckux BY30B, COAepxaline mnporpammbl, y4ebHble nnaHbl,
MeToauyeckne paspaboTku U OTYETbI O NEAarornyeckoi aeatenbHOCTU Bblatowwmxea metogmctoB XVII-XX
BekoB. Kopnyc neparornyeckux TEKCTOB HacuuTbiBan 67 paboT OTeYeCTBEHHbIX NegaroroB-eCTECTBEHHUKOB,
Bknovas Tpyabl B.®. 3yesa, A.A. lepaa, b.E. Paitkosa, B.B. Monosuosa, A.H. bekeTtosa, [.1. MeHaeneesa,
AM. bytnepoea, B. H. Bepxosckoro, C.I'. LWanosanexko, O.M. KuptwowkuHa, P.I. WeaHoson, [1.U.
Mmnaposckoro, K.[. Kpaesnua, H.A. obumosa, ®.H. Lsegosa, O.[. XsonbcoHa, .M. Cokonosa, H.B.
Kawwna, B.I'. 3y6osa, B.I'. PasymoBckoro u apyrux metognctoB. CoBpeMEHHbIE AaHHble Oblnn nonyyeHbl B
pesynbTtate yrnybneHHoro MoHutopuHra 60 obpasoBaTenbHbIX yypexaeHun u3 12 cybbekto Poccuiickoi
Oenepauun, 0TOOpaHHbIX METOAOM CTPaTU(ULUMPOBAHHOW BbIBOPKM MO KPUTEPUAM: TUM Y4YPEXOEHMS
(ropoackue/cenbckue), npodunb 0ByyeHns, kavyecTBO 0bpasoBaTeNbHbIX pesynbTatoB. [lONONHUTENBHO
NpoBeAeHbl 28 3KCNePTHbIX MHTEPBbLIO C NPenogaBaTeNsiMy Negarormyeckux By30B, yUUTENAMU-NpakTukamm u
MeToANCTaMu, UMELMMK CTax paboTbl B 06nacTi eCTeCTBEHHO-Hay4HOro 06pa3oBaHus He MeHee 15 ner.
Cratuctuyeckas 0bpaboTka AaHHbIX BKIKOYana NpUMEHEHUE KOPPENALMOHHOTO aHann3a Mpcoxa, kputepus
xu-kagpar, t-kputepus CTblogeHTa 1 AUCNEePCUMOHHOTO aHanu3a ¢ ypoBHeM 3HaumumocTm p < 0,05.

Pe3synbTathbl U 06CyxaeHMe

KoMnnekcHbI aHanu3 apxvBHbIX MaTepuanoB W NefarorMyeckux WCTOYHWMKOB MO3BOMMN BbISBUTH
yeTblpe OCHOBHbIX 3Tana pa3BUTUS OTEYECTBEHHOW METOOMKM MpenofaBaHWs eCTECTBEHHO-Hay4HbIX
NPeaMeToB, KaxdblM W3 KOTOPbIX BHEC YHWKamNbHbIM BKNag B (DOPMUMPOBAHUE COBPEMEHHOW CUCTEMbI
noarotosku yyutenen. Mepsbi atan (1786-1860 rr.) xapakTepusyeTcs 3apoxaeHNeM Hay4YHO-METOOUYECKUX
OCHOB MpenofaBaHWs eCTECTBO3HAHUS B POCCUMCKON LLKOMeE, CBA3aHHbIM C AesTenbHocTbio B.®. 3yesa, [.W.
MeHgeneesa v ux nocnegosarteneil. AHanu3 nokasasn, YTo METOAMYECKUE MPUHLMMBI, CHOPMYNMPOBaHHbIE
B.®. 3yeBbIM B NepBOM OTEYECTBEHHOM Y4eOHMKE ECTECTBEHHON UCTOPUM, COXPAHUI CBOKO aKTyamnbHOCTb 1 B
COBPEMEHHOW NeJarormyeckomn npakTuke. KoppensumoHHbI aHanu3 BbISBI BbICOKYHO CTENEHb COOTBETCTBUS
(r=0,72, p < 0,01) mexay npuHUMNaMK HarNALHOCTUA, JOCTYMHOCTU U HAYYHOCTH, 3aNTOXEHHbIMI 3yeBbIM, U
COBpeMeHHbIMW  TpeboBaHMAMM  befepanbHblX  rOCYAapCTBEHHbIX — 00pa3oBaTenbHbIX — CTaHAAPTOB.
CraTtucTnyeckui aHanms nporpaMMHO-METOANYECKUX JOKYMEHTOB 3TOr0 nepuoa nokasar, 4to 73% (44 3 60)
nccnepyembix 06pa3oBaTenbHbIX YYPEXAEHUA aKTUBHO MPUMEHSIOT METOAMYECKME MOAXOAbl, MMELoLMe
ncropuyeckne kopHu B pabotax neparoroe XVII-XIX BekoB. Ocoboe 3HaueHWe WMEET BbISBIEHHAS
3aKOHOMEPHOCTb: MEeTOAMYECKMe WHHOBALMM 3TOr0 Mepuoda XapakTepu3oBanuChb BbICOKOW CTEMEHbH
NPaKTUYECKON HaNPaBIEHHOCTH, YTO KOPPENMPYET C COBPEMEHHBIMM TPEOGOBaHWAMM K (hOPMUPOBAHIIO OBLLE
(DYHKLMOHANBHOM N €CTECTBEHHO-HAYYHOW PaMOTHOCTM 0BYy4atLLMXCS.

Tabnumua 1. ctopnyeckas gnHamuka passuTS METOQUYECKMX MPUHLMMIOB OTEYECTBEHHOMO
ecTecTBo3HaHus (1786-2024 rr.)

VcTopuyeckui KrtoueBble npuHumnel | MNpeactasutenu MpumeHeHve B | KoadpdpuumeHt
nepuog COBPEMEHHbIX | MPeeMCTBEHHOC
Lwkosnax (13 60) | T
3apoxneHue HarnsigHocTb, B.®. 3yes, O.W. | 44 (73,3%) 0.72**
(1786-1860) Hay4HOCTb, MeHgenees, AM.
AOCTYMHOCTb Bytnepos, M.n.
[MnapoBCKuWiA, K.0.
Kpaesuy
CraHoBneHue PassuBaroLLee AfA. lepa, B.B. | 47 (78,3%) 0.76**
(1860-1917) obyyeHve, [MonosLoB, B.H.
9KCKYPCUMOHHbIN MeTog | BepxoBckuid, H.A.
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Mobumos, O.H.
Weenos, O.[1. XBONbCOH

CoBeTckui onuTexHuam, b.E. Paikos, M.H. | 38(63,3%) 0.58*
nepmog  (1917- | TpypoBsoe CKaTKuH, B.H.
1991) BOCMUTaHWe, Bepxosckui, Cr.
nabopaTopHbIi LLlanoBaneHko, O.M.
3KCNepUMeHT KupHoLLIKmH, n.n.

Cokonos, H.B. KawwmwH,
B.I. 3y608, B.I.

Pa3ymoBCKui
CoBpeMeHHbIN CwucremHo- B.B. TMaceunuk, W.H. | 56 (93,3%) 0.84***
(1991-2024) [EATENIbHOCTHbIN MoHoMapeBa, B.IM.
noaxoa, apkyHos, P.I'. /iBaHoBa
WccnepoBatenbckum
MeTo[,
LUndppoBM3aLms

Mpumeyanune: * — p < 0.05, *™* p — < 0.01, ™ p - < 0.001. KoathdpuuMeHT NpeemMCTBEHHOCTH
PaCcCUUTLIBANICA KaK KOpPensauus Mexgy WCTOPUYECKUMM MPUHLMNAMU U COBPEMEHHBIMU METOANYECKAMU
nogxogamn. Beibopka coctaBuna 60 obBpasoBaTenbHbiX yypexaeHun u3 12 pernoHoB PO, otobpaHHbIX
MeTodoM CTpaTudmumpoBaHHoit Bbioopku. ctounukn: PTUA, donabl 733, 740; LIMA Mocksbl, doHg 459;
AaHHble MOHUTOPUHIa aBTopa, 2024 .

Btopon atan passutus (1860-1917 rr.) o3HameHoBancs (POPMUPOBAHMEM KMACCUYECKUX OCHOB
METOLMKM eCTeCTBO3HaHNS, CBA3aHHbIX ¢ AeaTenbHocThio AA. Mepaa, B.B. Monosuosa, A.H. beketosa, K.I1.
Arogosckoro, O./1. Mengeneesa, A.M. bytneposa u apyrux BblOatoWMXCH MeSaroroB-eCTECTBEHHWKOB.
KoHTeHT-aHanu3 32 metoamyeckux pabot 31oro nepuoga Boisisun 18 yCToMumMBbLIX METOANYECKNX MPUHLMMOB,
n3 kotopbix 14 (77,8%) NpoaoMXKatT akTUBHO MCMOMNb30BaTLCA B COBPEMEHHOI 0Bpa3oBaTenbHON NpaKTuKe.
CraTuCTYecku aHanus nokasasn, YTo MEeTOAMYECKME WHHOBALMM [aHHOTO Mepuoda XapaKkTepusytTcs
BbICOKUM  KO3(huLmeHToM npeemctBeHHoctn (r = 0,76, p < 0,01) ¢ coBpeMeHHbIMM nogxodamu K
NpenoaaBaHnio CTECTBEHHbIX HaYK.

Ocoboe BHUMaHWe 3acnyxuBaeT paspabotaHHas A.A. Fepoom cuctema IKCKYPCMOHHOrO MeToaa
0Byy4eHns, NPUHLMNbI KOTOPOIA NErnu B OCHOBY COBPEMEHHbIX TEXHOMOIMIN UCCEeA0BaTENbCKOTO W NPOEKTHOrO
00yyeHns. CpaBHUTENbHbIN aHaNN3 faHHbIX O NPUMEHEHUM SKCKYPCUOHHOMO MEeToAa Nokasan CTaTUCTUYECKM
3Haummble pasnmums (t = 3,42, p < 0,01) B KayectBe eCTECTBEHHO-HAy4YHOW MOLTOTOBKM MeXIy
0bpa3oBaTenbHbIMU  YYPEXOEHUAMMU, aKTUBHO  MCMOMb3YIOWMMU  OaHHbIA  nogxod (32  LWKombl), U
TPaaMUMOHHBIMK LWKoMamu (28 wkon). B wkonax, NPUMEHSIOLLMX KCKYPCUOHHbIN MeTod, cpeaHuin 6ann EMS
no Guonorum coctasun 68,4 6anna npotvB 62,7 6anna B KOHTPOMbHOW rpynne, 4TO AEMOHCTpUpYeT
NPaKTUYECKY0 3HAUMMOCTb NCTOPUYECKUX METOANYECKNX Pa3paboToK Ans COBPEMEHHOTO 06pa3oBaHms.

Tabnuua 2. BnnsHne NCTopuYeckux METOANYECKMX NOAXOAO0B Ha COBPEMEHHbIE 06pa3oBaTenbHble

pesynbTarhl

MeToamyeckumn YyeHble — | Npumensitowpe | CpegHni PasHocTb | YpoBeHb

noaxoA OCHOBONMOIMOXHUKM LwKorbl (13 60) | Gann*EM3no | ¢ 3Ha4MmocTm
€CTECTBEHHO- | KOHTpOrem
Hay4HbIM
AucumnaMHam

MpeomertHas B.®. 3yes, [O.W.|52(86,7%) 65,8 +3,1 p<0.05

HarnNagHoCTb Menpenees, H.A.

TMobumos
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OKCKYPCUOHHbIA AA. Tepg, TIM. | 32(53,3%) 68,4 +5,7 p<0.01
MeToA Nebenes
Wccnegosatensckuin | B.B. Monosuos, 41 (68,3%) 69,2 +6,5 p<0.01
noaxon K.IN. Arogosckuin
NabopaTopHbiif b.E. Paiikos, 49 (81,7%) 67,1 +4 .4 p<0.05
NPaKTUKyM B.H.  Bepxosckun,

®.H. MHgpuKcoH
MpobnemHoe M.H. CkaTkuH, 45 (75,0%) 68,9 +6,2 p<0.01
0byyeHne C.I". llanosaneHko,

P.I'. iBaHoBa
MogynbHoe .B. Mopososa, N.B. | 28 (46,7%) 66,3 +3,6 p<0.05
0byyeHve [ nnHKa

Mpumevanve: *CpeaHuin 6ann No npegmeTy ONPEAEnsnca B Xoae npoLeayp TEKYLLEen, TEMaTUYEeCKoN,
NPOMEXYTOYHON W MTOTOBOW OLIEHKM, @ Takke agMMHUCTpaumei obpasoBaTernbHOW OpraHu3auuv B Xope
BHYTPMLLKOINBHOMO MOHUTOPUHIA. [lonyyeH B aBTOMATM3MPOBAaHHOM npouecce cbopa W aHanu3a OaHHbIX.
Hanpuwmep, ¢ 1cnonb30BaHNeM CUCTEMbI TUMNA «ONEKTPOHHASA LIKOMay, ANEKTPOHHbIN XypHas. KOHTpomnbHas
rpynna (Lkonbl 6e3 NPUMEHEHNS UCTOPUYECKUX METOAOB) NOKasana cpeaHuin pesynbtat 62,7 6anna. [JaHHble
nonyyeHol B pesynbtate aHanu3a 60 obpasoBaTenbHbIX yupexaeHuin u3 12 pernoHoB P®. PasHocTb ¢
KOHTpONeM paccunTbiBanach no t-kputepuio CTbrogeHTa.

WcTounukn: PocobpHaasop, otyetsl EMD 2022-2024 rr.; AaHHbIE MOHUTOPWHTA aBTopA.

CoBeTckuid nepuog pa3snTus MeToAMKM ectecTBo3HaHus (1917-1991 rr.) xapaktepusyeTcs nomnbiTkamm
KOPEHHOTrO MepecMoTpa Knaccuyecknx Noaxo4oB B COOTBETCTBUN C MAEONOrMYEeCKUMM TpEBOBaHNAMM SNOXU.
AHarma 45 nporpaMMHO-METOAMYECKNX [OKYMEHTOB COBETCKOTO MepuoAa BbISIBAN  MPOTUBOPEYMBbLIE
TEHOEHLMN: C OAHON CTOPOHbI, aKTUBHOE Pa3BUTUE MOMNUTEXHNYECKOTO 0B6pa3oBaHNs U TPYLOBOrO BOCIUTAHMS
NPUBENO K CO30aHMI0 YHUKAmbHbIX MeToguyeckux paspabotok B.E. PaikoBa n M.H. CkatkuHa, J1.M.
CwmoproHckoro, B.H. Bepxosckoro, C.I'. LLlanosanexko 1 4p. € 4pyrov CTOPOHbI, MAEO0MNOorM3aLms coaepxanms
obpa3zoBaHus cHK3nna o6LLyo 3hPEKTUBHOCTL METOAMYECKIX NOAX0A0B. KOppensaumoHHbIN aHanua nokasan
ymepeHHyto ¢Basb (r = 0,58, p < 0,05) mexay COBETCKMMU METOAUYECKUMU NMPUHLMNAMA U COBPEMEHHBLIMU
obpasoBatenbHbiMM  TexHomoruamu. M3 60 wuccnegyembix wkon 38 (63,3%) NPUMEHSIOT 3neMeHTh
MONUTEXHNYECKOro 06y4eHns, pa3paboTaHHble B COBETCKMIA Nepuog, OAHaKo UX BNsiHUE Ha 0bpasoBaTesbHble
pesynbTaTthl 0Ka3arocb MeHee 3HAYMTENbHbIM MO CPaBHEHWIO C MeToAaMu [OPEBOMIOLIMOHHOMO nepuoga.
Cpeghuin Gann EMD no ecTecTBEHHO-Hay4YHbIM AMCUMMNMHAM B LUKOMaX, WMCMOMb3YHLIMX COBETCKME
MeToanYeckne noaxoabl, coctasun 64,9 banna, 4o Ha 2,2 6anna Bbille KOHTPONbHOW rpynnbl (t = 2,18, p <
0,05).

Tabnuua 3. PernoHanbHble 0COOEHHOCTU NPUMEHEHMUSI UCTOPUYECKMX METOANYECKMX NOAXOA0B

denepanbHbli KonunuecTso [MpumeHeHne CpegHuit 6ann EM3 no | KoachdpuumeHt
OKpyr LLKON B | MCTOPUYECKUX €CTEeCTBEHHO-HAaYYHbIM | 3PdEeKTUBHOCTU
BblbOpKe meTofoB (%) avcumunimHam®

LleHTpanbHbIi 15 12 (80,0%) 69,7 0.83
CeBepo-3anagHbin | 8 6 (75,0%) 68,1 0.79

FOXHbI 7 4 (57,1%) 63,4 0.61
[TpUBOITKCKMM 12 9 (75,0%) 67,8 0.78

YpanbCckuit 6 5 (83,3%) 70,2 0.85

Cubupckuit 8 5 (62,5%) 64,9 0.65
[lanbHeBOCTOYHbIN | 4 3 (75,0%) 66,5 0.74

Mpumevanve: *CpegHuit Gann  onpegensanca B XOA4€ Npouedyp Tekywei, TemaTu4eckon,
MPOMEXYTOYHON W MTOTOBOW OLIEHKM, @ Takke agMMHUCTpauuei obpasoBaTernbHOW OpraHu3auuy B Xoge
BHYTPMLLKOIBHOMO MOHUTOPUHrA. [onyyeH B aBTOMATM3MPOBAaHHOM npouecce cbopa W aHanu3a OaHHbIX.
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Hanpumep, ¢ ncnonb3oBaHWeM CUCTEMbI TUNA «ANEKTPOHHASA LLKONay», AMEKTPOHHbIN XypHan. KoahduuneHt
9(h(HEKTUBHOCTN PACCHMTBLIBASICA KaK OTHOLLEHUE AOCTUTHYTLIX Pe3yNbTaToB K NOTEHLMANBLHO BO3MOXHBIM NpU
MOMHOM MCMOMb30BaHNU UCTOPUYECKX METOANYECKUX NOAXOLOB. [laHHbIe NoryyeHsl B pe3ynsTtarte aHanmaa
60 obpasoBaTenbHbIx yupexaeHun, 2024 r.

CoBpeMeHHbIN 3Tan pa3BuUTUS METOAWKM NPenofaBaHns eCTECTBEHHO-HAYYHbIX Y4eBHbIX NPeaMeTOB C
1991 no 2020 rog oTtnnMyancsa nOMbITKAaMM WHTErpauMM OTEYECTBEHHbIX TpaguuuMn C  3apybexHbIMY
rnegarornyeckumM  WHHOBauusMW. B nocnegHue rogbl MOXHO HabriogaTb BO3pacTaHue UHTepeca
nepgarornyeckor O6LLEeCTBEHHOCTU K TPaaULUMOHHBIM OCHOBaM METOAMKM MPEenoAaBaHUs 3TWUX OUCLMNIMH.
CTaTucTMyecknit aHanu3 nokasasn, 4to HambonblUyl 3(GEKTUBHOCTb AEMOHCTPUPYIOT 0BpasoBaTesbHbIe
YUYPEXOEHUS, COYETalLLMe KNacCUYeckue MEeTOAMYecKMe MPUHLMMBLI C  COBPEMEHHBbIMU  LIPOBLIMU
TexHonoruamu. M3 60 nccrnegyembix wkon 56 (93,3%) OeknapupytoT UCMONb30BaHWE KOMMNETEHTHOCTHOrO
CUCTEMHO-AEATENbHOCTHOMO MOAX0AA, OAHAKO rMyOuHHbI aHanu3 BbisBuMA, YTO NuWwb 34 wkonbl (56,7%)
pearbHO WHTErpUpYI0T UCTOPUYECKE METOANYECKUE TPAAULIM B COBPEMEHHYO 0Bpa30BaTENbHY NPaKTUKY.
KoppensLmnoHHbI aHanu3 NpoAeMOHCTPUPOBAN CUMbHYI0 NonoxuTensHyo csasb (r = 0,84, p < 0,001) mexay
CTENMEHbIO UCTOSIb30BAHNS CTOPUYECKX METOANYECKIX NMPUHLMMOB 1 KAYECTBOM COBPEMEHHOIO ECTECTBEHHO-
Hay4HOro obpasoBaHus.

Tabnuua 4. Tunonorus WKoM no CTENEHN MCMOMNb30BaHUS MCTOPUYECKMX METOANYECKUX TPaaULMi

Tun wkonbl Konunuectso | lMpoueHT CpepHun Vcnonb3yemble /IHHOBaLMOHHBIM
LLKON oT Bblbopkn | 6ann EM3 | ucropuyeckue WHOeKC
MeTogpb!
TpaguumoHanuctel | 18 30,0% 71,3 4-513 6 0.92
YMEpEHHbIe 24 40,0% 67,1 2-3136 0.76
MogepHucTbl 12 20,0% 63,8 1-2136 0.58
/HHOBaTOPBI 6 10,0% 594 0-1u36 0.34

Mpumeyanne: WHHOBAUMOHHLIN  MHOEKC —pacCYMTLIBANCA  Kak  WHTerparbHblid - nokasaTenb
ahhekTBHOCTM 0O6pa3oBaTENbHOTO MpoLecca C YY4ETOM MCTOPUYECKMX M COBPEMEHHBIX METOAMYECKMX
noaxogos. LecTb 6a3oBbIX MCTOPUYECKNX METOAOB: HArnsAHOCTb, SKCKYPCUM, UCCEeLOBaHUE, MPaKTUKYM,
Npo6neMHOCTb, MOLYNBHOCTb.

[leTanbHblil aHanu3 nNOAroTOBKM NefarorMyeckux KagpoB B COBPEMEHHbIX YCIOBUSX BbISBUI
KpuTudeckue npobenbl B M3yYeHn 0TEYECTBEHHOTO METOANYECKOrO Hacneams. /13 28 akcnepTHbIX MHTEPBbLIO C
npenogaeatensamu nefarorndyeckux By3oB 23  pecnoHgeHta  (82,1%) oTMeTWnM  HedoCTaTOuHYH
NPeACTaBMNEHHOCTb UCTOPUYECKUX acNeKTOB METOAMKM eCTECTBO3HAHWS B COBPEMEHHbIX 06pa3oBaTenbHbIX
nporpammax. KonuyecTBeHHbI aHanm3 y4ebHbIX NNaHoB Mokasasn, YTo Ha W3yYyeHUe MCTOPUM METOAMKM
€CTEeCTBO3HaHNS 0TBOANTCS B cpeaHeM 12,3% ot obLiero obbema METOAMYECKON NOArOTOBKM, TOrAa Kak ans
(hopMUPOBaHMS NPOECCUOHANBHOM MAEHTUYHOCTM Byaywero yuutens Heobxogumo He MeHee 25-30%
y4ebHoro BpemeHn. KoppensumoHHbIi aHanu3 BbiiBUN 3HauMMyto ¢Ba3b (r = 0,69, p < 0,01) mexay obbemom
N3yYEeHNs UCTOPUYECKUX aCMEeKTOB METOAMKA U KavyeCTBOM MPOMECCUMOHAINBHOM MOATOTOBKM BbIMYCKHUKOB
nefarornyeckux By3os.

Tabnuua 5. CTpyKTypa METOANYECKOI NOArOTOBKW YYUTENEN ECTECTBEHHO-HAYYHbIX NPEAMETOB B
neJarornyeckux Bysax

KomnoHeHT [ons B yuebHom | Yackl OueHka MoTpebHOCTb B
MOArOTOBKM nnaxe (%) (axkapemuyeckue) aKkcneptoB (1-5) | yBenuyerum (%)
Obwwme Bonpockl | 35.2 126 4.1 +15

METOANK

YactHble  meTtoauku | 41.7 150 3.8 +10

npeaMeToB
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VcTopus meToamku 12.3 44 2.9 +85
CoBpemeHHble 8.1 29 3.5 +45
TEXHOMNOrMm

[MpakTnyeckas 2.7 10 2.1 +120
NOAroToBKa

Mpumeyanve: [laHHble NONYyYeHbl HA OCHOBE aHanu3a y4ebHbIX NnaHoB 8 negarorMyecknx BY30B U
3KCNepTHbIX oueHoK 28 npenopaBatenen. OLeHka 3KkCnepToB NpoBOAMNack no 5-6annbHoit LWkane, rae 5 -
OTINNYHO, 1 — HEYAOBNETBOPUTENBHO.

CpaBHWUTESbHLIN  aHanM3 3¢MEKTUBHOCTN PasnNUYHbIX MOAENei MOArOTOBKM Y4uTEnen BbISBUN
NPeUMyLLecTBa MHTErPaTMBHOrO NOAXOAa, OOBLEAVHAIOWEr0 W3y4YeHWe UCTOPUYECKUX Tpaguuuin ¢
COBPEMEHHbIMW NeAarormyecknmMn MHHoBauuamMn. B obpa3oBaTenbHbIX yuYpexaeHusx, BbiMyCKHUKM KOTOPbIX
NPOLLM PaCLUMPEHHYO NOArOTOBKY MO UCTOPUM METOLUKM ECTECTBO3HAHNS, OTMEYAETCS MOBbILLIEHWE Ka4eCTBa
obpasoBaternbHbIX pe3ynbTaToB Ha 14,7% N0 CpaBHEHMIO CO CTaHA4APTHOM NporpaMMon nogroToskm (t = 3,89,
p < 0,001). ®akTOpHbLIN aHanu3 BbISBUM TPU KITHOYEBbIX KOMMOHEHTA YCMELHON METOANYECKON NOArOTOBKM:
rnybokoe 3HaHWe WCTOPUYECKUX Tpaguuwii (caktopHas Harpyska 0,78), BnageHue COBPEMEHHBIMY
TexHonoruamu (0,72) n passuTble pednekcnsHble cnocobHocTy (0,69).

Tabnuua 6. dakTopbl APPEKTUBHOCTY METOANYECKON NOAFOTOBKN YYUTENEN ECTECTBEHHO-HAYYHBIX

npeaMeToB

dakTop dakTopHas Bknag B | Koppensuus c | Mpvoputet
Harpyska pucnepcuto (%) | kayectBom paboTbl pasBuTUS

3HaHue ncropuyeckux | 0,78 28,4 0,71* Bbicokui

Tpaguummn

Bnagenne cospemeHHbIMK | 0,72 241 0,64 Bbicokui

TEXHOMNOrMAMM

PecpnekcuBHble 0,69 19,7 0,58* CpepHun

cnocobHocTH

lNpeomeTHas 0,65 16,8 0,52* CpepHun

KOMNETEHTHOCTb

KomMyHMKaTMBHbIE HaBblkn | 0,41 11,0 0,39 Hu3akuin

Mpumeyanme: ** — p < 0.01, * — p < 0.05. PaKTOPHLIN aHanM3 NPoBEAEH METOLOM rMaBHbIX KOMMOHEHT
C BpalleHuem Bapumakc. Bbibopka coctaBuna 28 aKcnepToB-mpernogaBaTenen neaarornyeckux By3OB.
KayectBo paboTbl OLEHMBANOCb NO WHTErpanbHOMy NOKasaTent MpPOGecCMOHAmNbHON  YCNEeWHOCTY
BbIMYCKHWKOB.

3aknoyeHue

lMpoBefeHHOe UMCCnefoBaHWe MO3BOMNUIO  BbISBUTH  YCTOMYMBBIE  3aKOHOMEPHOCTU  pa3BUTUS
OTEYECTBEHHOW METOAMKM NPENnofaBaHNs eCTECTBEHHO-HAY4HbIX NPEAMETOB 1 ONPEeSEeNnnTL €€ KITI0YEBYH POrb
B opMMpOBaHMM COepKaHUs COBPEMEHHOW MOATOTOBKM yyuTenen. PesynbTaThl  UCCneoBaHUS
AEMOHCTPUPYIOT BbICOKYHO CTENEHb NPEEMCTBEHHOCTU MEXAY MCTOPUYECKUMU METOANYECKUMM TPAANULMAMA 1
COBpeMeHHbIMIU  06pa30BaTenbHbIMA - TEXHONOMMAMM:  KO3(hUUMEHT Koppensuun coctasnset 0,72 ans
npuHuMnoB B.®. 3yeBa u Opyrux y4yeHbIX-MeToamuctoB W gocturaet 0,84 ons vHTErpaTMBHbIX NOOXOLOB
coBpeMeHHoro atana. Obpa3soBaTernbHbIE YYPEXAEHNS, aKTUBHO UCMONb3YHOLLME UCTOPUYECKNE METOANYECKNE
NPUHLMMbI, NOKa3bIBAKOT AOCTUKEHUE NPEAMETHBIX PE3YNbTaTOB MO €CTECTBEHHO-HAYYHbIM NpeameTam Ha 5,7
Ganna Bbile KOHTPOMbHOW [PynMbl, YTO NOATBEPXAAET MPAKTUYECKYI0 3HAYNMOCTb OTEYECTBEHHOMO
nefarornyeckoro Hacneams. AHanus pervoHasnbHbIX JaHHbIX BbISBUN CYLECTBEHHY AuddepeHumnaumo B
NPUMEHEHUN UCTOPUYECKUX MeToauyeckmx noaxomos: oT 57,1% B KOxHoM denepansHom okpyre ao 83,3% B
Ypanbckom theaepanbHOM OKpyre, YTO YkasbiBaeT Ha HE0BXOAMMOCTb CUCTEMHOM paboTbl MO Nonynspu3aLmm
OTEYECTBEHHbIX METOAMYECKUX Tpaguunid. KpuTMYECKUW aHammu3 COBPEMEHHOTO COCTOSHWSI MOArOTOBKM
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nefarornyecknx kagpoB nokasan HeJoCTaTOMHYK NPeACTaBEHHOCTb UCTOPUYECKUX acneKToB METOAWKW B
y4ebHbIx nnaHax (12,3% npotuB Heobxogumbix 25-30%), 4TO HeraTMBHO BAWSIET Ha KAveCTBO
NpodeccMoHanbHoN  NoAroToBkM  Byaywinx yyntenen. PakTOpHbI aHanu3 MOATBEPAMUr, YTO 3HaHWe
NCTOPUYECKMX TpaguuMn SBNSeTCH Bedywum (hakTopoM 3(MMEKTUBHOCTU METOANYECKOW MOLTrOTOBKA C
tbakTopHou Harpy3kom 0,78 v Bknagom B gucnepcuio 28,4%.

Obwas [auHamuka pas3BUTUS  OTEYECTBEHHOW METOAWKM eCTECTBO3HAHMS  XapaKTepuayeTcs
BONHOOOpa3HbIM XapakTepoM C nepuogamu nogbeMa W OTHOCUTENbHOrO cnaga, npu 3ToM Haubonee
NPOAYKTUBHBIMW OKa3anuchb atanbl 3apoxaeHus (1786-1860) u craHosneHus (1860-1917), sanoxwsLine
(byHOAMEHTarbHbIe NPUHLMMBI, COXPAHSIOLLME aKTyanbHOCTb B COBPEMEHHBIX YCroBusx. COBETCKUIA Nepuog,
HECMOTPS Ha WOEOrornyeckne OrpaHNYeHUsl, BHEC 3HAYMTENbHbIM BKMAZ B PasBUTUE MOMMTEXHUYECKOTO,
TPYAOBOTO BOCMUTAHUS, B pa3BUTUE WUCCNEeoBaTENbCKOro MeToga 0byveHus, NPUHLMMbLI KOTOPbIX YCMELHO
ajanTUpylTCs B paMKax COBPEMEHHOMO CUCTEMHO-LEeATeNbHOCTHOrO nogxoga. CoBpeMeHHbIn  aTan
XapaKTepnayeTcs MOMCKOM ONTUMarbHOrO GanaHca Mexay COXpaHEeHUEM MyYlnX TPaaULMIA OTEYECTBEHHOM
WKOMbl U BHEAPEHWEM WMHHOBALUMOHHbIX MEAArorMyecknx TeXHOMornn, uto TpebyeT CUCTEMHOrO
NepeoCMbICIIEHNs COAEpPXaHUs U MEeTOLOB MOATOTOBKM YYnMTeNel ecTeCTBEHHO-HaYy4YHbIX NpeaMeToB.
PesynbTaTbl ucCnegoBaHUs MO3BONAKT MNPOrHO3MPOBATL [JaribHeilee MoBbleHne  3({EKTUBHOCTY
€CTECTBEHHO-Hay4YHOro 06pa3oBaHusi npu  ycrnoBuu Bonee MOMHOrO  MCMOMb30BaHWA  MOTeHUMana
OTEYECTBEHHOTO MeToauyeckoro Hacrnegus. [lpakTuyeckas peanu3auust BbISIBMEHHbIX 3aKOHOMEPHOCTEN
MOXeT 0OecneynTb MOBbILIEHWE KayecTBa MOATOTOBKM Mejarorvyeckux kagpoB Ha 15-20% u ynydiweHue
obpasoBaTernbHbIX Pe3yNnbTaToB LWKOMbHUKOB Ha 8-12% B TeyeHue Gnwkanwwx natn net. [lepcnekTusbl
[anbHEeNWnX WCcCrnefoBaHuii CBSA3aHbl C pa3paboTKOM KOHKPETHbIX MOAENEN WHTerpauum MCTOPUYECKMX
METOANYECKMX TPaAMLMIA B COBPEMEHHbIE 0Bpa3oBaTebHbIE MPOrpPaMMbl U CO34AHMEM CUCTEMbI MOHUTOPUHTA
9 HEKTUBHOCTM UX MPUMEHEHNS B pErMOHanbHbIX 06pa3oBaTenbHbIX CUCTEMAX.
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Abstract

The study is devoted to a comprehensive analysis of the formation and development of Russian
methods of teaching natural science subjects in the context of its impact on the modern system of teacher
training. The relevance of the research is determined by the need to use Russia's rich pedagogical heritage to
solve modern problems of the quality of natural science education and the shortage of qualified teachers. The
purpose of the work is to identify the methodological foundations of the national pedagogy of natural sciences
and to determine their importance for shaping the content of modern teacher training. The study used a set of
complementary methods: historical and pedagogical analysis, comparative method, content analysis of
pedagogical sources of the XVIII-XXI centuries, statistical analysis of educational statistics data from 2020-2024.
The empirical base consists of materials from archival collections, program and methodological documents, and
the results of in-depth monitoring of 60 educational institutions from 12 regions of Russia, selected by stratified
sampling. The results showed that the Russian methodology of natural science demonstrates a stable continuity
of pedagogical traditions: the correlation coefficient between the historical principles of V.F. Zuev and modern
methodological approaches is 0.72. Four key stages of the methodology's development with varying degrees of
influence on modernity have been identified (x2 = 23.7, p < 0.01). It has been established that 58% of modern
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methodological innovations are based on the principles laid down by Russian natural science teachers of the
XIX-XX centuries. The quality of teacher training in educational institutions with a high level of use of traditional
methodological foundations exceeds the average by 18%. The data obtained have high theoretical and practical
significance for the modernization of teacher education. The results of the research can serve as a scientific
basis for the development of new educational programs for the training of teachers of natural science subjects.
The prospects for further research are related to an in-depth analysis of the regional features of the application
of Russian methodological traditions and their adaptation to modern digital educational technologies.

Keywords
methodology of natural science teaching, Russian pedagogy, teacher training, natural science
education, pedagogical heritage, methodological foundations, continuity.
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AHHOTauus

B ycnosusix rnobanusaumn hopmMnpoBaHue KynbTyporormyeckoi KOMNETEHLMM Y CTapLLEKNACCHUKOB
CTaQHOBMTCS KMOYEBON 3agayelt 0b6pa3oBaHus, TpebytoLen nHTerpaumm gunocoCcko-acTeTUYECKNX OCHOB B
npenogaBaHne MUPOBOW  XYAOXECTBEHHOW  KyNMbTypbl W NnTepaTypbl.  TpaguuuMoHHble  METOABbI,
OPMEHTMPOBaHHbIE Ha Nepeaady hakToB, He 06ecnevnBaloT rnyboKoro OCMbICIIEHNS KyMbTYPHbIX LIEHHOCTEN 1
[marora Mexay anoxamu, YTo NpuUBOAMUT K (hparMeHTapHOMY BOCMPUATUIO UCKYCCTBA M Crnabomy passuTuio
peconekcun. MccnegoBaHne HanpaBneHO Ha 060CHOBaHWe ¥ anpobauuio  negarornyeckon  MOZEenw,
OCHOBAHHOW Ha MpWHLUMNax AManorivyHoOCT, UCTOPU3MA U NUYHOCTHOW OPUEHTALMK, NS NPEOAONEHNS TUX
OrPaHUYEeHNA N BOCTIUTAHWUS! MHOTOMEPHOrO MUPOBO33peHns. MeToaonorus BKNYaeT TEOPETUYECKUA aHanu3
TPYZOB N0 hunocodum KynbTypbl, CTETUKE WU Nedarorvke, a Takke negaroruyeckun IKCNepuMeHT ¢ y4acTuem
240 yvawwmxcs 10-11 knaccos, pasgeneHHblX Ha SKCNepuMeHTanbHYI0 U KOHTPOMbBHYH rpynnbl. [uarHocTtuka
NPOBOAMNACH HA KOHCTaTUPYHOLLEM, (POPMUPYIOLLEM 1 KOHTPOMBHOM 3Tanax ¢ UCMonb30BaHUEM aHKET, TECTOB
W aHanu3a TBOpYECKMX paboT. B akcnepuMeHTanbHOW rpynne NpUMEHSNCL NPOBIeMHO-ananornyeckme
MeTobl, MPOEKTHAs [EeATeNbHOCTb W MHTEPaKTUBHbIE TEXHOMNOrMM, B TO BPEMS KaK KOHTPOSbHas rpynna
obyyanacb no ctaHgapTHOM nporpamme. [laHHble obpabaTtbiBannch METOAAMW MaTeMaTUYECKON CTaTUCTUKA,
BKIMKOYAs pacyeT CpeaHUX 3Ha4YeHW 1 CTaHOapTHbIX OTKIOHEHUI. Pe3ynbTaThl Noka3anm 3HauyuTerbHbIN POCT
BCEX KOMMOHEHTOB KOMMETEHLUMU B IKCMEPUMEHTASIbHON rpynmne: KOTHUTUBHOTO — Ha 38,2%, LEHHOCTHO-
CMbICOBOro — Ha 78,9%, [esTenbHOCTHO-TBOPYeCKkoro — Ha 68,4%, B CpaBHEHUM C MUHUMASTbHOMN AUHAMVKON
B KoHTponbHOW rpynne (11-15%). Tabmuubl AEMOHCTPUPYIOT CTATUCTUYECKM 3HAYUMbIE  Pa3nnuus,
noaTeepxaas adgekTneHocTb Moaenu. OBCyxaeHne NogYepKk1BaET, YTo PMNOCOGCKO-CTETUYECKUIA MOAXOS,
CTUMYNNPYET He TOMbKO 3HaHWS, HO U NINYHOCTHOE MepEeXmBaHME UCKYCCTBA, CnocobCTBYS (POPMMPOBAHMIO
AMarnorMyHon KapTuHbl Mypa. MonyyeHHble BbIBOAbI NpeanaratoT pekoMeHaaLmmn Ans 06HOBNEHNS LUKOMbHbIX
nporpamm, nogyepknBas He06XoaNMOCTb OTKa3a OT €BPOBLEHTPM3MA B NOMb3Y NOMMKYNbTYPHOCTH.

KnroueBble cnoBa
KynbTyponoruyeckas KOMNeTEHLMS, (OMNOCodICKO-aCTETUYECKNE OCHOBaHWS, MUpoBast
XyOOXeCTBEHHas KyrnbTypa, nuTepaTtypa, CTapLuas LKkona.
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BeeaeHue

dopmmpoBaHne KynbTypOSIOrMYECKON KOMNETEHLMN Y CTapLLEKNACCHUKOB NpeacTaBnseT cobom oaHy
W3 KNKYeBbIX 3a4a4 COBPEMEHHOMO 06pa3oBaHNs, OTBET Ha BbI30BbI IMOBANM3MPYIOLLErocs Mupa, B KOTOPOM
Amarnor KynbTyp CTAHOBUTCS HE MPOCTO FyMaHUCTUYECKUM MAEanoM, a HacyLHON HeobxoanMocTbto. B aTom
KOHTEKCTE NpenofaBaHe MAPOBOIA XyA0XKECTBEHHO KyNbTypbl M MTEpaTypbl NpuobpeTaeT ocoboe 3HaueHwe,
MOCKOSTbKY MMEHHO WCKYCCTBO SBMSIETCH YHMBEpCarbHbIM S3bIKOM 4YeNioBeYeCTBa, KOHLEHTPUPOBAHHLIM
BbIPXEHWEM LIEHHOCTHO-CMbICTIOBBIX OPUEHTUPOB Pa3nuyHbIX 3NoX U HapopoB. OAHaKO TpaguLMOHHbIe
noaxoAbl, 3a4acTyl0 CBOAALLMECS K nepefadve CyMMbl (DakTOB, MMEH U [aT, OKa3blBAOTCA HeLOCTaTO4HbIMY
AN peLleHnss 3TOM KOMMMEeKCHoW 3apaun (YepHunesckas, 2024). 3OddektnsHoe opmupoBaHue
KynbTypONOrMYECKON  KOMNETEHUUN TpebyeT obpaweHns K rnyBuHHbIM,  (UNOCOPCKO-3CTETUHECKIM
OCHOBaHMSAM NeJarornyeckoro npouecca. Peyb naeT o co3aaHumn Takon 06pa3oBaTenbHON cpefbl, B KOTOPOK
YYEHUK He MpOCTO MacCWBHO yCBaMBaET MHMOPMaLMO O LedeBpax NPOLUMIOro, HO akTUBHO BKMKYAETCS B
NPOLECC MX OCMbICTIEHNS, MHTEPNPETALMM W FIMYHOCTHOrO nepexusaHms. unocodckuin acnekt npegnonaraet
pasBUTME Y LUKOSbHWUKOB CMOCOBHOCTM K pedhnekcun Hag yHaaMeHTamnbHbIMM BONpocamm BbITus, KOTopble
CTaBATCH B BENWKUX MNPOM3BEAEHMSX WMCKYCCTBA: O CMbICNe u3HW, 0 aobpe u 3ne, o cBoboge u
OTBETCTBEHHOCTW, O NMPUPOLE YenoBeKka 1 ero Mecte B MUpe. JCTETUYECKWUNA e KOMMOHEHT HanpaBneH Ha
BOCMUTAHWE BKyCa, Pa3BUTME IMOLMOHANBHOTO MHTENMEKTa M CnoCOBHOCTM BOCMPUHWUMATL KPacoTy W
rapMOHMIO KaK B UCKYCCTBE, Tak 1 B OKpyxatoLen genctautensHocTtn (Xoxon, 2020).

Mpobnema 3akno4aeTCs B TOM, YTO MHTErpaLmns PrUnocogcKo-aCTETUYECKOrO KOMMNOHEHTA B NPAKTUKY
npenofaBaHus ConpsiKeHa CO 3HaYMTENbHbIMK TpyaHocTaMU. OHa TpebyeT OT yuuTens He TOMbKO rryBoKMx
3HaHWN B 06NaCTW WCKYCCTBO3HAHUSA U NUTEPATYpPOBEAEHMS, HO W BMNaAeHUs CMOXHbIMW Neaarornyeckumm
TEXHONOMUAMU, YMEHWS BbICTpauBaTb AManor, CTUMynNMpoBaTh TBOPYECKOE MbILLSIEHUE W CAMOCTOSTENBHYHO
nccnefoBaTeNbCKy AeaTeNnbHOCTb yyawmxes (Axbaesa, 2023). KynbTyponornyeckas KOMNeTEHLMS He MOXeT
ObITb COpMMpOBaHa MyTEM MeEXaHW4YecKoro 3ayymBaHus. OHa BblpacTaeT W3 OMbiTa 3MMNATUYECKOrO
«BXMBaHMSY B MHYHO KyNbTYPHYO PEANbHOCTb, U3 CNOCOBHOCTY BUAETL B KOHKPETHOM NPOU3BEAEHUM UCKYCCTBA
OTpaXeHue LeNIOCTHON KapTUHbI MUpa, CO34aHHON OnpeaeneHHON LBunmu3aumen. 1o nogpasyMeBaeT 0Tka3
OT €BpOMOLEHTPUYHON MOAENK NpenofdaBaHWs U nepexoq K MOMWKYNbTYPHOMY MOAXOoZy, Mpu3HaloLemy
CaMOLEHHOCTb U YHUKANbHOCTb Kaxaon KynbTypbl (FeTmaHckas, 2024). Takum 0bpasom, akTyanbHOCTb
nccnepoBaHna onpeaenseTcs HeobX0AMMOCTLI0 TEOPETUYECKOrO 0BOCHOBaHMS 1 NPAKTUYECKON paspaboTku
TakoW MOAenu npenofaBaHns MUPOBOW XYOOXECTBEHHOM KyNbTypbl U NUTEpaTypbl, KOTOpas, onupasch Ha
1nocoqdcko-aCTeTUYECKME  NMPUHLMNBI, cnocobcTBoBana 6Obl  POPMMPOBAHMIO Y  CTapLLEKNACCHUKOB
LieIOCTHON, MHOFOMEpHOW U AWanorMyHoOW KapTWHbl MUpa, SBNAKLLENCH SOPOM WX KyIbTypOnorveckou
KOMneTeHUun. be3 aToro HeBO3MOXHO BOCMMTATb NIMYHOCTb, FOTOBYHO K KOHCTPYKTUBHOMY B3aUMOLEWCTBUIO B
CNOXHOM U NpoTuBOpeYnBomM Mupe XXI Beka.

Matepuanbi u MeToAbl UCCNEA0BAHUA

OcHoBy uccrefoBaHUsA COCTaBWN KOMMMEKCHbIM MOAXOH, COYETaloWwmii TEOPETUYECKUI aHanms u
OMbITHO-3KCMEPUMEHTaNbHY0 paboTy. Teopetnyeckon 6ason nocnyxunu Tpygasl B obrnactu gunocodum
KyNbTypbl, 3CTETWKW, Mefarorvku WCKyccTBa W MCUXOMOTMM pa3BuTWS. B 4acTHOCTW, METOAO0MNOrMYecKuMu
OpMeHTMpamMK BbICTYNMNM  KoHUenuun auanora kynbTyp M.M. bBaxtha wn B.C. Bubnepa, Teopus
Xy[OXECTBEHHOro BOCNPUATMS U repMmeHeBTuYeckun nogxod (Ckona, 2022), nossonsiwme paccmatpusatb
NpOu3BEefEeHNe UCKYCCTBA Kak OTKPBITYI0 CUCTEMY CMbICIIOB, POXOAKLLMXCA BO B3aWMOLEWNCTBUM aBTopa,
TEKCTa W peuunueHTa. BaxHoe 3HauyeHne umenu paboTbl, NOCBSLEHHble npobnemam HOPMUPOBAHMS
KMIOYEBbIX KOMMETEHUMA B COBPEMEHHOM 00pa3oBaHMM, a Takke WccnedoBaHus B obnactu
KyNbTYPOJIOrM4ECKOro noaxoda K npenoAaBaHnio ryMaHUTapHbIX AUCUMNNNH. TpUHLMNMaNsHLIM Ans HaLero
WCCNeaoBaHNA CTano NoOXeHWe 0 TOM, YTO KynbTypOriorMyeckas KOMNETEHLWS SBMNAETCA UHTErpaTUBHbLIM
Ka4yeCTBOM NIMYHOCTH, BKIIOYAIOWMM B Ce6S KOTHUTUBHBINA (3HAHMS), LIEHHOCTHO-CMbICIIOBOW (OTHOLLEHUS) U
[EesATeNbHOCTHO-TBOPYECKUN (YMEHWS N HaBbIKM) KOMMOHEHTbI (KoBbIpLunHa, 2024). 3TOT TPEXKOMMOHEHTHbIN
COCTaB 11 ner B OCHOBY pa3paboTku AUarHOCTUYECKOro MHCTPYMEHTapUS U KPUTEPUEB OLIEHKM 3((EKTUBHOCTH
NPEASIOXEHHON NefarorMyeckon Mogenu. TeopeTuveckun aHanus no3sOnun  ONpefenuTb  KITYeBble
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(UNOCOdPCKO-3CTETUYECKNE OCHOBAHUS, Takue Kak MPUHLUMN AMarorMyHoCTh, MPWHLMN UCTOpU3Ma B
OCMbICIIEHUN KYTbTYPHbIX (DEHOMEHOB, MPWHLMM LENOCTHOCTU XYOOXECTBEHHOIO MPOW3BEAEHNUS U MPUHLMN
NIMYHOCTHO-OpUEHTUPOBaHHOrO nogxoaa (Ckona, 2023), koTopble BbinM NONOXeEHbI B OCHOBY (hOPMUPYIOLLEro
JKCMepuUMEHTa.

JKcnepuMeHTanbHas 4acTb UCCNeaoBaHUs NPOBOAMMAck Ha 6a3e Heckorbkux 06LLeobpasoBaTenbHbIX
LLKON B TeYeHue AByX y4ebHbIx neT u oxaatbieana yyawmxcs 10-11 knaccos. Obwas Bbibopka coctasuna 240
4enoBek, KOTopble Bbinu pasgeneHsbl Ha KOHTPOMbHYH (KI') 1 akcnepumeHTanbHyto (3I7) rpynnbl, CONOCTaBUMbIe
MO WMCXOQHOMY YPOBHKO 3HaHU W oblwen ycnesaemoctn. OCHOBHbIM METOAOM UCCMefoBaHWs cTan
nefarornyecknin SKCNepPUMEHT, BKMIOYABLUMIA KOHCTATUPYIOLWMUIA, (hOPMUPYIOLLMA U KOHTPOSbHBLIN 3Tanbl. Ha
KOHCTaTUPYIOLLEM 3Tarne C MOMOLLbK aHKeTUPOBaHWUS, TECTUPOBaHWS W aHanu3a TBOpYeckux paboT (acce,
peLeH3unin) Bbin onpefeneH MCXOQHbIN YPOBEHb CCHOPMUPOBAHHOCTY KOMMOHEHTOB KyNbTYPOMOrMYECKON
KOMMeTeHuMn y yyawmxcs obeux rpynn. PopmupytowmMiA dTan npegnonaran peanusauuio cneuuarnsHo
pa3paboTaHHON NporpamMmbl MO MUPOBOW XYLAOXECTBEHHOW KyNbType U NuTepaType B AKCNEPUMEHTANbHOM
rpynne. [lporpamma 6bina nocTpoeHa Ha OCHOBE NPOBMNEMHO-ONANOrMYEeckMX MeTOAO0B, MPOEKTHOM
[EeSATENbHOCTH, UCMOMNb30BaHNSA UHTEPaKTUBHLIX TEXHOMOMUN 1 OpraH13aLyy BCTPeY C AedTensmMmn UCKYCCTBa.
B koHTponbHOM rpynne 0by4eHne BeNoCk No TpagnumoHHoi nporpamme (Konbbiwesa, 2020). Ha KOHTPONbHOM
atane 6bina npoBedeHa NOBTOPHAs AMArHOCTMKA, MO3BOMMBLLAS OLEHWUTb OMHAMUKY U3MEHEHWUA B YPOBHSAX
CCHOPMUPOBAHHOCTA  KyNbTYpONOrnyecko  komneTeHumn. [na  o6paboTkm  MOMyYeHHbIX  AaHHbIX
MCMONb30BANNCb METOAbI MaTEMATUYECKON CTAaTUCTUKK, BKITOYAs PacYeT CPEAHMX 3HAYeHUN, CTaHAapTHOro
OTKMOHEHWS 1 NPUMEHEHNE KPUTEPUEB CTATUCTUYECKON 3HAYMMOCTM NS CPABHEHUS HEe3aBUCUMbIX BbIGOPOK.
KayecTBeHHbIN aHanu3 TBOpYeCkux paboT 1 pe3ynbTaToB aHKeTUPOBaHUS MO3BOMWM AOMOMHUTL U YriybuTh
KOnm4yecTBeHHble AaHHble (Kenxebaesa, 2022).

PesynbTathbl U 06CyxaeHMe

MpoBefeHHbIN Ha HaYanbHOM 3Tane UCCreaoBaHNs KOHCTaTUPYIOLLMIA CPE3 NO3BONNN BbISBUTL O6LLYHO
KapTUHy CCOPMUPOBAHHOCTM  KyNbTYPOSIOTMYECKON KOMMETEHUMM Y  CTapLUeKnaccHUKkoB. Pesynbtarhl
[VarHoCTUK1 NokKasarnm npeuMmyLLECTBEHHO CPEAHUI N HU3KWIA YPOBHYW BrIafeHNs BCEMU TPEMS KOMIMOHEHTaMM
KOMMETEHUMN KaKk B IKCTIEPUMEHTanbHOW, TaK M B KOHTPOIIbHOM rpynnax, YTO CBWAETEeNnbCTBYeT O
HEeA0CTaTOYHON 3(MEKTUBHOCTY TPaAMLMOHHBIX MOAXOAO0B K MPEnofaBaHUi0 TYMaHWTapHbIX OUCLMMIVH B
KOHTEKCTe NOCTaBMEHHOM 3aAauu. Yyallmecs AeMOHCTPUPOBany hparMeHTapHbIe 3HaHWs B 06nacTu UCTopum
WCKyCCTBA W NUTEpaTypbl, 3aTPYAHANMCH B YCTAHOBNEHNN MEXNPEAMETHBIX U BHYTPUKYNbTYPHBIX CBA3EN, @ UX
aHanuTyeckme paboTbl 3a4acTylo CBOAMNMCH K nepeckasy croxerta unn Guorpadum astopa 6e3 rmybokoro
OCMbICNIEHUSI Xy[OXECTBEHHON MpobrnemMaTukm U 3CTETMYECKON LeHHoCTM npousBegenus (Ckona, 2023).
OcobeHHO Hu3kue nokasaTenu Bbinn 3auKCMpoBaHbl MO LEEHHOCTHO-CMbICIIOBOMY KOMMOHEHTY: LUKOMbHUKN
PEOKO MPOSIBNANM JIMYHYKO 3aMHTEPECOBAHHOCTb, UX CYXOEHWS HOCWUNW MOBEPXHOCTHbIN XapakTep, a
CNOCOBHOCTb K aMNaTUYECKOMY BOCNPUATUIO U pedhnekcun bbina passuta cnabo.

[lesTenbHOCTHO-TBOPYECKUI KOMMOHEHT Takxe HaxOAMICcs Ha HeJoCTaTOMHOM YpOBHe. BonbLUMHCTBO
y4aLLnxcs UCMbITbIBan TPYAHOCTY NPK BbIMONHEHUM 3afaHNi, TPebYHOLLMX CAaMOCTOSTENbHOM MHTEpRpeTaLmuy
XY[OXECTBEHHOTO TeKCTa, MPOBEefEHUs CPaBHUTENBbHOrO aHanu3a MpOU3BELEHUA PasHbIX KynbTyp WIu
co3gaHus coBCTBEHHbIX TBOPYeCKUX npogyktoB (IepmuHoBa, 2023). lMomnyyeHHble AaHHble NOATBEPAWNM
aKTyanbHOCTb MOWCKA HOBbIX MeJaroryecknx Mogenew, CrnocoBHbIX WHTEHCUdMUMPOBaTL MpoLecc
(hOPMUPOBAHUS  KYNbTYPONOrNYECKON KOMNETEHUMN. Pe3ynbTaTbl NEPBWYHON AMArHOCTUKM  MOCIYXMIK
OTNPaBHOW TOYKOW ANS NpoBedeHWs POPMUPYIOLLEro 3KCNEPUMEHTA U NO3BOMUN OBBEKTUBHO OLEHUTL €ro
nocrneayoLLylo adeKkTMBHOCTL. McxogHoe pacnpefeneHne yvawmxcs no YpoBHSM CEOPMUPOBAHHOCTY
KOrHUTWBHOTO KOMMOHEHTA NpeacTaBneHo B Tabnuue (Tabn. 1).

Tabnuua 1. PacnpeaeneHue yyalmxcs no ypoBHsM ChOPMUPOBAHHOCTY KOTHUTUBHOIO KOMMOHEHTa
KynbTYPONOrM4eckorn KOMNETEHLMM Ha KoHCTaTupyowem atane (%)

pynna Hu3K1i ypoBEHb CpefHui ypoBeHb BbICOKWIA ypOBEHD
JkcnepumeHTanbHas (n=120) 3417 96,67 9,16
KoHTponbHas (n=120) 32,50 58,33 9,17
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AHanu3 gaHHbIX, NpeacTaBneHHbIX B Tabnuue 1, nokasbiBaeT BbICOKYK) CTENEHb CXOACTBA UCXOLOHbIX
nokasarenei B 3KCNepuMeHTanbHOM U KOHTPONBHOW rpynnax. PasHuua B NpOLEHTHOM COOTHOLLEHWM yYaLLUXCS
Ha KaxOaoM W3 ypoBHeW He npesbllwaeT 1,67%, 4TO CTaTUCTUYECKUM HE3HAYMMO W CBUAETENbCTBYET O
KOpPPEKTHOCTU hopmmpoBaHmMs Bbibopku. B obenx rpynnax npeobnagaet cpeaHuin yposeHb (56,67% B Ol
58,33% B KI'), xapaktepuaylowuincs Hannumem 6asoBbIX, HO HECUCTEMATU3UPOBAHHbIX 3HAHW 06 OCHOBHbIX
aTanax pasBuUTUS MUPOBON XYAOXKECTBEHHOW KynbTypbl. CyMMapHas LONS y4alyyMxcs C HU3KUM U CPEAHUM
ypoBHaAMM coctanset Gonee 90% B kaxgown rpynne, YTo nogvepkuBaet obulyto npobnemy. BeiCokni ypoBeHb,
npegnonaraowuin - rnybokme, CUCTEMHbIE 3HAHWUS, CMOCOBHOCTb K CaMOCTOSTENbHOMY —aHanuay W
YCTaHOBIEHWIO CIOXHBIX KyMNbTYPHbIX Napasnsenen, AeMOHCTPUPYET MeHee [eCATON YacTy CTapLLEeKNacCHUKOB
(Tncosa, 2024).

Takoe pacnpefeneHue ykasblBaeT Ha TO, YTO CTaHZAPTHas LKOMbHAs nporpamma, OpueHTMpPOBaHHas
NPEUMYLLECTBEHHO Ha 3anoMMHaH1e hakTonor1yeckoro Matepuana, He obecneynBaeT He0bXoanMO rnybuHbI
W CUCTEMHOCTU 3HaHUW. Yyallmecs MOryT Ha3BaTb KMKYEBbIE UMEHa W NPOM3BEAEHUS, HO WCMbITbIBAOT
3aTpyAHEHUs MPW MOMbITKE BMWCATb WX B LUMPOKUIA WCTOPWKO-KYNbTYPHBIA KOHTEKCT MM OBBACHUTL KX
cunocodcko-acteTnyeckoe 3HaveHune (Ckona, 2022). OTcyTCTBME 3HAYMMBIX Pa3NMunMii MeXZy rpynnamu Ha
Ha4arbHOM 3Tane 3KCNepUMEHTa SBNSETCH BaXHbIM YCNOBUEM Af1S faNbHENLLEro CpaBHEHNUS pe3synbTaTos U
OLEHKM 3(h(PEKTUBHOCTH BHELPSEMOW B SKCNEPUMEHTANLHOW rpynne negarornyeckon Mogenu, OCHOBaHHOM Ha
(brnocodcko-aCTETUYECKOM NOAX0E.

Tabnuua 2. IuHamuka ypoBHS CHOPMUPOBAHHOCTH LIEHHOCTHO-CMbICIIOBOMO KOMMOHEHTa (CpeaHni
6ann no 10-6annbHoN Wkane)

[pynna Konctatupytowumin atan (M | KontponbHbin atan (M | lMpupocT  cpegHero
1 0) 1 0) banna

JKCnepuMeHTanbHas 438 +£1.12 7.84 £0.95 3.46

(n=120)

KoHTponbHas (n=120) 441+£1.15 512+1.21 0.71

[aHHble Tabnuusl 2 HarmsagHO UNMICTPUPYIOT 3DMEKTUBHOCTL SKCMEPUMEHTANbHOMO 00y4YeHns B
(hOPMUPOBAHMM LIEHHOCTHO-CMbICTIOBOTO KOMMOHEHTA. 3HavanbHo cpeaHue 6annbl B 0benx rpynnax 6binu
npaKkT4eckn naeHTUyHb! (4.38 8 3 1 4.41 B KI'), 4TO COOTBETCTBYET HU3KOMY YPOBHIO Pa3BUTUS CMOCOBHOCTY
K NIMYHOCTHON pednekcuy W LIEHHOCTHOMY OCMBICTIEHWMIO Npou3BefeHuin uckycctea. OAHako no utoram
(hOPMUPYIOLLETO AKCMEPUMEHTA B 3KCMIEPUMEHTANbHON rpynne HabnaaeTcs 3HaYUTENbHBIN POCT CPEAHEro
6anna — oH yBenuunncs Ha 3.46 nyHKTa 1 4OCTUT 3HaYeHus 7.84. B T0 e BpeMs B KOHTPOMBHOW rpynne npupocT
coctasun Bcero 0.71 nyHKTa, 1 UTOroBbIN cpeaHuin 6ann (5.12) octancs B npegenax cpeaHero ypoBHs. BaxHo
OTMETUTb TaKKE CHINKEHWE CTAHOAPTHOrO OTKIOHEHNS (O) B akcnepumenTansHow rpynne ¢ 1.12 go 0.95, uto
roBOpUT 0 GOMbLUE rOMOTEHHOCTM TPYMbl MO UTOraM OBYYeHUs M O TOM, YTO MOMOXMTENbHAS AWHAMUKA
3aTpOHyna 60MbLUMHCTBO YYaLLMXCS, @ HE TOMNbKO OTAENbHbIX «CUIbHBIX» YYEHWKOB.

B KOHTpONbHOM rpynne, HAaNpPOTUB, CTaHAAPTHOE OTKMNOHEHUE Aiaxe He3HauuTenbHO Bbipocso (¢ 1.15
po 1.21), 4To MOXeT ykasblBaTb Ha YBeNW4YeHWe paspbiBa MEXZy yyalwumucs C pasHOM MOTWBaLUMEN W
CnocoBHOCTAMM NpK TpaauLMoHHoON hopme 0byyeHns. PasHnua B npupocTe cpegHero 6anna mexay rpynnamu
COCTaBnseT 2.75 NyHKTa, YTO ABNAETCH CTATUCTUYECKU BbICOKO 3HAYMMbIM NoKasaTeneM. 370 NOATBEPXAAET,
4TO MMEHHO NpuMeHsieMble B Al (h1nocodicko-acTeTUHECKME NOAXOAbI, TaKMe Kak OpraHu3aLmns AUCKyccuil Ha
9K3UCTEHLMamNbHbIe TeMbI, UCNOMNb30BaHNE METOLOB 3MNATUYECKOrO CIyLLIAHWS U FepMEHEBTUYECKOrO aHanmsa,
CnocobCTBOBaNM Pa3BUTUID Y Y4aLLMXC CMOCOBHOCTU K rrybOKOMY NMYHOCTHOMY MEPEXMBAHMIO UCKYCCTBa,
(hOPMUPOBAHMIO COBCTBEHHBIX LLEHHOCTHBIX CYXAEHWA 1 OCO3HAHMIO TYMaHUCTUYECKOro NOTEHLMana MMpOBOK
KynbTypbl (AHTOHOBA, 2022).
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Tabnuua 3. CpaBHUTENbHbIE Pe3ynbTaTbl BbINOMHEHUS UTOTOBOTO TBOPYECKOTO MPOEKTa
(0esaTenbHOCTHO-TBOPYECKMI KOMMOHEHT, %

YpoBeHb BbINOSHEHWS NPOeKTa | JkcnepumeHTanbHag rpynna (n=120) | KonTpornbHas rpynna (n=120)
PenpoayKT1BHbIN 12,50 5417

VIHTEpNpEeTaLMOHHbIN 59,17 36,67

KpeaTuBHbIM 28,33 9,16

Pe3ynbTatbl, NpeacTaBneHHble B Tabnuue 3, 0TpaxaloT Ka4eCTBEHHbIE U3MEHEHMS B LEATENbHOCTHO-
TBOPYECKOM KOMMOHEHTE KOMneTeHumn. B koHTpomnbHOW rpynne 6onee nonosuHbl yvawwmxcs (54,17%)
BbIMOSTHUIM UTOTOBbLIN MPOEKT Ha PEnpOdYKTUBHOM YPOBHE, KOTOPbIA npegnofiaran npocToe M3NoXeHue
W3BECTHOM WMHOpMaLmMn 6e3 aneMeHTOB CaMOCTOSTENBHOTO aHanm3a. B akcnepuMeHTanbHoi rpynmne Takux
paboT 0Ka3anoch B YeTbIpe C NULLHUM pa3a MeHbLue — Bcero 12,50%. OcHosHas Macca yyamxes 3l (59,17%)
[OCTUTNA WHTEPNPETALMOHHOMO YPOBHS, NPOAEMOHCTPUPOBAB YMEHUE CaMOCTOATENbHO aHanu3upoBaTh
XYLOXeCTBEHHble NPOM3BEAEHUs, CPaBHMBATb Pa3fMyHble TOUKM 3PEHNS U apryMEeHTUpOBaTb COBCTBEHHYHO
nosuumio. B KI a10T ypoBeHb nokasanu nuwb 36.67% LikonbHWKoB. Hanbonee nokasatenbHbl pasnnyns Ha
KpeaTMBHOM YpOBHe, KOTOPLIN TpeboBan He TOMbKO aHanu3a, HO W CO3AaHMs COBCTBEHHOTO OpUrHANBHOMO
npoayKTa (HanpuMep, 3cce-pasmMblLLIEHNS, XyA0XKECTBEHHON MHCTANNALMK, CLeHapust). B akcnepumeHTansHow
rpynne noyTu TpeTb yyamxcs (28,33%) cnpasunmck ¢ 3ToM 3agayen, B TO BPEMS Kak B KOHTPOMLHON — MeHee
10% (9,16%).

Takoe pacnpegeneHne CBUOETENbCTBYET O TOM, YTO npumeHsiemas B Il mogenb 0byyeHus,
BKIMIOYAKOLLAsA NPOEKTHYID AeATeNbHOCTb, MEeXAUCUMNNIWHAPHBIE WUCCNEefOBaHWS W aKUEHT Ha TBOPYECKOW
camopeanusaunn, 3MPEEKTMBHO CnocOBCTBYET Pa3BUTMIO MPAKTUYECKMX HABBLIKOB KyNbTYpPONOrM4ecKoro
aHanu3aa v TBOPYECKOrO MbILUNEHNs. TpaauLMOHHas Xe MeToauKa, kak nokasblBatoT AaHHble no KI, B 6onbLuein
cTeneHn PopMuUpyeT HaBbIKW PENPOLYKTUBHON AEATENBHOCTH, HE CTUMYNUPYS YHaLLMUXCS K CAMOCTOSATENTbHOMY
MOMCKY M CO3aHUI0 HOBbIX CMbICMOB. PasHuLa B oNe yyallmxcs, JOCTUILUX KPpeaTUBHOTO YPOBHS, COCTaBNseT
19.17 nNpOUEHTHbIX MNyHKTA, 4YTO SABMNAETCA YbeauTenbHbIM [OKa3aTenbCTBOM MPEeUMYLLECTB NOAXOAA,
OCHOBAHHOTO Ha (hMII0COGICKO-3CTETUHECKOM OCMBICIIEHUM WUCKYCCTBA. JTOT MOAXOA He MpocTo nepenaeTt
3HaHWS, HO BOOPYXXAET y4eHWKa METOAONOorMei TBOPYECKO paboTbl C KyNbTypHbIMU TekcTamu (Xpabposa,
2020).

O606LLeHHbI aHanu3 gaHHbIX, MOMYYEHHbIX HAa KOHTPONbHOM 3Tane 3KCMepuMeHTa, NO3BONSeT
caenatb BbIBOA O KOMMSIEKCHOM MONMOXWUTENBHOM BAWSIHUM MPELSIOKEHHOW NefarorMyeckon Mogenu Ha
(hopMMPOBaHME BCEX KOMMOHEHTOB KYNbTYpOIOrM4eckon KomneteHumn. CpaBHEHWE UTOTOBbLIX Pe3ynbTaToB
9KCMEPUMEHTASTbHON M KOHTPOISIbHOW pynn AEMOHCTPUPYET CTaTUCTUYECKU 3HAYMMbIE PasinynMs Nno BCEM
KNtoYeBbIM Nokasatensam. Ecnv Ha koHcTaTupytowem atane 06e rpynnbl Bbinm NPaKTUYECK MAEHTUYHBI, TO NO
3aBEpLUEHUN IKCMEPUMEHTA pas3pbiB MeXAy HUMM CcTan oyeBuaeH. B akcnepumeHTanbHOW rpynne
3a(PMKCUPOBAH CYLLECTBEHHbIN CABUM OT HU3KOTO U CPEeLHEro YPOBHEW K BbICOKOMY, TOrAa Kak B KOHTPONbHOM
rpynne anHammka Gbinia He3Ha4YUTENbHOW 1 HOCKIA CKOPEE XaoTUYHbIN XapakTep. MatemaTtudeckas obpaboTka
AaHHbIX NOKa3bIBaAET, YTO NPUPOCT cpeaHero 6anna no Bcem Tpem komnoHeHTam B Ol B cpeaHeMm B 3.5-4 pasa
npeBbILLaeT aHanormyHbIi nokasatens B KI.

WHTerpanbHblid nokasartens chOPMUPOBAHHOCTU KyNbTYPOSIOTMYECKON KOMMETEHLMN, PaCCYUTaHHbIN
KaK CpeHEeB3BELLEHHOe 3Ha4YeHNe Mo TPEM KOMMOHEHTAM, B 3KCNepUMEHTarbHOW rpynne Bbipoc Ha 48,7%, B
TO BpPeMs Kak B KOHTPOMbHOW rpynne — muwb Ha 11,2%. 3TOT KONMMYECTBEHHLIN Pa3pblB MOLKPENNSETCS
Ka4yeCTBEHHbIMA M3MEHEHUAMW. AHanu3 TBOpYeckux pabot yyawmxcs O nokasan BO3POCLUYK rnybuHY
CYXIOEHWUIA, OPUrMHANBHOCTL UHTEPNPETALMIA, YMEHUE BbICTPaMBaThb CMOXHbLIE aHANOMKU MeXAY PasnuyHbIMuU
BMOAMWU WUCKYCCTBA WM KynbTypamu. Yyalluecs CTanu vale anennupoBatb K (OUIOCOMCKAM KaTeropusim,
NPOSIBNATL PeIEKCIIO 1 IMYHOCTHYIO NO3NLMI0. B aHkeTax 06paTHOM CBA3M OHW OTMEYanu, YTO YPOoKu CTanm
ANS HAX «OTKPBITUEM MUPa», NOMOTIN «MyyLLe NOHATL Ce6s» W «yBUAETb CBSA3b BPEMEHY.

ConocTaBneHue aaHHbIx Tabmuy 1, 2 1 3 BbIABNSET BaXKHY0 3aKOHOMEPHOCTb: HanbONbLLMI Pa3pbiB
Mexay rpynnamm HabnoaaeTcs B LIEHHOCTHO-CMbICIIOBOM U AEATENbHOCTHO-TBOPYECKOM KOMMOHEHTax. JT0
NOATBEPXKAAET WCXOZHYK TMnoTesy O TOM, YTO WMEHHO (DUNOCOMCKO-3CTETUYECKME OCHOBAHUS
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nefarornyeckoro npouecca SBASIOTCA pellaowmm (akTopoM B (POPMUPOBAHWM He NpOCTO 3apyauumuu, a
WMEHHO KOMMETEHUMM KaK JIMYHOCTHOTrO KayectBa. 3HaAHWS (KOTHWUTWBHBIM  KOMMOHEHT) CTaHOBATCS
AENCTBEHHbIMM TOMbKO TOrAa, KOraa OHU INYHOCTHO OCMbICIEHDBI (LLEHHOCTHO-CMbICTIOBOM KOMMOHEHT) 1 MOryT
ObITb NPUMEHEHBI B TBOPYECKON NPAKTUKE (AEATENBHOCTHO-TBOPYECKNA KOMMOHEHT).

Takum 06pa3om, pesynbTaTtbl UCCNeAoBaHUs yoeauTensHO A0Ka3bIBaKT, YTO NEPEXOA OT 3HAHWEBO-
OPUEHTUPOBAHHOM NapaaurMbl K LLEHHOCTHO-CMbICIIOBOW, AMAnorMyeckon MoZenu npenogaBaHns MUPOBOK
XyOOXECTBEHHOM KynbTypbl 1 NUTEpPaTypbl, OCHOBAHHOM Ha (HMNOCOMCKO-3CTETUYECKIUX NPUHLMNAX, SBNISETCS
He NpOCTO ’KenaTenbHbiM, a HeobxoaumbiM — ycroBuem Ang  dPGeEKTUBHOTO  HOPMUPOBAHUS
KyTbTYPONOrM4eCKo KOMMETEHLMM COBPEMEHHbBIX CTapLUEKNaCCHUKOB. [lonyyeHHble KONMMYECTBEHHbIE W
Ka4yeCTBEHHbIE AaHHble MOTYT CYXWTb OCHOBAHWEM AN BHECEHUS M3MEHEHWA B y4ebHble MporpamMmbl
MeToaMYeckne pekoMeHaaLuy no NpenoaaBaHnio ryMaHUTapHbIX AUCLMNIAWH B CTapLUEi LKOne.

3aknoyeHue

lpoBeaeHHOe 1ccrnegoBaHne NOATBEPAMNO, YTO (HOPMUPOBAHUE KyNbTYPOMOrMYECKON KOMMNETEHLMM
SBNSETCA CNOXHbIM M MHOTOTPaHHbIM NPOLECCOM, 3PEEKTUBHOCTb KOTOPOrO HanpsMyio 3aBUCUT OT
(PMNOCOCKO-3CTETUYECKON HAMOSTHEHHOCTM COAEPXaHUs W MeTodoB npenofaBaHus. TpaguuMOHHbIE
NOAXo4bl, OPUEHTUPOBAHHBIE HA TPAHCMAUMIO TOTOBbIX 3HAHWW, He CMoCOBHbI obecneunTb pas3BuUTUe Y
y4awmxcs LenocTHOro U LEHHOCTHO-OCMbICTIEHHOrO BOCMPUSATASI MMPOBONA KynbTypbl. OHW (hopmMupytoT
NPEUMYLLECTBEHHO PEMPOAYKTUBHbIE HABbIKM W HE 3aTparvBaloT rAYOWUHHBIX FIMYHOCTHBIX  CTPYKTYP,
OTBETCTBEHHbIX 3@ CMOCOOHOCTb K Auanory, pedrekcum 1 TBOPYECKOW WHTepnpeTauun. Pesynbratbl
KOHCTaTMPYIOLLEro atana dKCrepuMeHTa nokasanu, YTo Y nogasnstowero 60MbLWNHCTBA CTapLUEKNAacCHUKOB
BCE TPW KOMMOHEHTA KyNMbTYPONOrMYECKOM KOMMETEHUMUM — KOTHUTUBHBIA, LEHHOCTHO-CMbICTIOBOW W
AEATENbHOCTHO-TBOPYECKNN — HAXOAATCA Ha CPEAHEM W HU3KOM YPOBHSAX. TO CBUAETENLCTBYET O CUCTEMHON
npobneme B NpenogaBaHUy ryMaHUTAPHbIX AUCUMNAWH, Tpebyloleid nepecMoTpa ero MeTogoNor1yeckmx
OCHOBaHMM.

BHeapeHne B o06pasoBaTenbHbIi MPOLECC 3KCMEpUMeHTanbHOW Mogenu, 6asvpytolenca Ha
NPUHUMNAX AUanorMyHOCTH, NPOB6NEMHOCTN M FIMYHOCTHON OPUEHTALMN, MO3BONMIO AOOUTLCSH CTATUCTUHECK
3HAUMMbIX  MOMOXWUTENbHLIX ~ M3MeHeHWn. [lo  uToram  (hOpMUPYIOLLErO  SKCTIEPUMEHTA  yyallmecs
9KCMEPUMEHTANbHOM rpynnbl NPOAEMOHCTPUPOBANM CYLLECTBEHHBIA POCT No BceM nokasatensam. OcobeHHO
BbIPAXEHHOW OKasanacb [AWHaMWKa B Pa3BUTWW LEHHOCTHO-CMbICTIOBOTO W AeATENbHOCTHO-TBOPYECKOrO
KOMMOHEHTOB, YTO [AO0Ka3blBaeT KIOYEBY PONb (PUMOCOGCKO-CTETUYECKOTO acnekTa B CTaHOBMEHUM
KyNbTYPOSIOMMYECKON KOMMETEHLMM KaK MHTETPATUBHOIO Ka4eCTBa NMNYHOCTU. YUaLLMECs Hay4mnuch He NPOCTo
ycBamBaTb MHOPMALMO O MPOWU3BEAEHUSIX WCKYCCTBA, HO W BCTynaTb C HUMKU B AMAror, OCMbICNSATh
3anoXeHHble B HUX YHWUBEPCArbHbIE YenoBeYeckne LIEHHOCTU, COOTHOCUTL MX C COBCTBEHHBIM XM3HEHHbLIM
OMbITOM U BbIpaXaTb CBOE OTHOLLEHWE B TBOPYECKOi hopme. Takum 06pa3om, UCCreaoBaHne foKa3bIBaET, UTO
NyTb K POPMMPOBAHMIO INYHOCTM, CMOCOBHOM K OPUEHTALMN B NONUKYNbTYPHOM MUPE, NEXUT Yepe3 rnybokoe
W IMYHOCTHOE MOCTWKEHME BEPLUMHHBLIX TBOPEHWUIA YEMNOBEYECKOrO yXa, YTO, B CBOK 04epedb, HEBO3MOXHO
6e3 onopbl Ha hyHAaMeHTanbHbIE PUNOCOGCKO-ICTETUYECKME OCHOBAHUS NESArOrnKI UCKYCCTBA.
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Abstract
In the context of globalization, the development of cultural competence among high school students
becomes a key educational task that requires integrating philosophical and aesthetic foundations into the
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teaching of world art culture and literature. Traditional methods focused on the transmission of facts do not
provide deep comprehension of cultural values and dialogue between eras, which leads to a fragmented
perception of art and weak development of reflection. The study aims to substantiate and test a pedagogical
model based on the principles of dialogism, historicism, and personal orientation, in order to overcome these
limitations and foster a multidimensional worldview. The methodology includes a theoretical analysis of works
on the philosophy of culture, aesthetics, and pedagogy, as well as a pedagogical experiment involving 240
students of grades 10-11, divided into experimental and control groups. Diagnostics were carried out at the
ascertaining, formative, and control stages using questionnaires, tests, and analysis of creative works. In the
experimental group, problem-dialogical methods, project activities, and interactive technologies were applied,
while the control group was trained according to the standard program. The data were processed using methods
of mathematical statistics, including the calculation of averages and standard deviations. The results showed
significant growth in all components of competence in the experimental group: cognitive — by 38,2%, value-
semantic — by 78,9%, activity-creative — by 68,4%, compared to minimal dynamics in the control group (11-
15%). The tables demonstrate statistically significant differences, confirming the effectiveness of the model. The
discussion highlights that the philosophical and aesthetic approach stimulates not only knowledge but also
personal experience of art, contributing to the formation of a dialogical worldview. The obtained conclusions offer
recommendations for updating school curricula, emphasizing the need to move from Eurocentrism toward
multiculturalism.

Keywords
cultural competence, philosophical and aesthetic foundations, world art culture, literature, high school.
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AHHOTauus

[laHHOe  uccnefoBaHMe — MOCBALLEHO — WM3yYyeHUI0  Npobrnembl  BbISBNEHWS  OCOBEHHOCTEN
NpOrpaMM1POBaHNS U NPOLYLIMPOBAHUS CBA3HBIX MUCbMEHHbIX BbICKa3blBaHUA MNAAWWMK LUKOMBbHUKAMU C
obwmm Hepopassutem peun (lll ypoBeHb peyeBOro pasBuTUs) B KOHTEKCTE TEOPUM MOPOXKAEHUS pey.
PaccmaTtpuBaeTcs npoueaypa AWarHOCTUKM CBA3HOM NMUCbMEHHOM PeYM Ha OCHOBE BbISBIIEHHbBIX aBTOPaMu
Kputepues obcneaoBaHns, onucaHbl dTanbl M COAepXaHWe amarHoctudeckoinr pabotel. Ocoboe BHUMaHME
YAENEHO OLEHKe TakuX YyMEHWU 0By4atoLmMXCs, Kak yMEHWe COCTaBNSATb M 0POPMAATL B MUCbMEHHON hopme
NPOCTble BbICKa3blBaHWS, peann3oBbIBaTb CMbICIIOBYI0 NPOrpaMMy TEKCTa, CAaMOCTOATENBHO BOCNPOU3BOAUTD
B MUCbMEHHOM (OpMe NpOCIyLWaHHbIN (MPOYUTAHHBIN) TEKCT, CaMOCTOATENbHO CO3daBaTb CBA3HOE
MUCbMEHHOE BbICKa3blBaHWe. B cTaTbe npeAcTaBneHbl pesynbTaTbl AWMarHOCTUYECKOro 06CnefoBaHus
npouecca NporpaMMMUpOBaHUs 1 NPOAYLIMPOBAHUS CBA3HbLIX MUCbMEHHbIX BbiCKa3blBaHWA feTbMu 8-9 net ¢
obwmum Hegopassutem peun (Il ypoBeHb peyveBOro pasBuTMS). 3a OCHOBY aHanu3a YpOBHS
COPMUPOBAHHOCTI CBSASHOM MUCbMEHHOW peYM y MNafWux LWKOSbHUKOB C PEeYEBbIMU  HapyLIEHUSMU
aBTOpaMu NPUHATBI TaKNE KPUTEPUM, KaK NCUXONOMNYECKWIA, IMHIBUCTUYECKUIA, MCUXOPU3NONOTNYECKIA YPOBHU
OpraHu3aumm nNUCbMEHHOM peun. B ctatbe onucaHbl Hanbonee YacTOTHble HapyLUeHUs MpoLEeccoB
NporpaMM1pPOBaHUS 1 NPOAYLMPOBAHWS CBA3HbIX BbiCKa3blBaHWiA eTbMu ¢ OHP.

KnioueBble cnosa

CBSAI3HOE MUCbMEHHOE BbICKa3blBAHUE, KPUTEPUWM OLEHKM CBSISHOW MUCbMEHHOW pPEeYu, YPOBHM
OpraHu3auum nUCbMEHHOW peun, obllee HeaopasBuTUE peyn, NPOrpamMMUpOBaHME, MPOAYLMPOBAHME,
MIaALWKIA WKOMbHbIA BO3PACT.

61



YnpasneHue obpasosaHuem: Teopus u npaktuka / Education Management Review
Tom 15 (2025). Ne 8-2 / Volume 15 (2025). Issue 8-2

BeeaeHue

C Hayanom LLKOMbHOro 0Bby4eHms B Xn3HW pebeHka HacTynaeT nepuoa akTUBHOMO LiefieHanpaBneHHoro
PasBUTUS €r0 CBSA3HOM MWUCbMEHHOW peun, kotopas 6asupyetcs Ha paHee CHOPMUPOBAHHOWM YCTHOM
MOHOMOr4eckon peun. MucbMeHHas pevb sBnsieTcs Gonee CroXHOM, MHOTOKOMMOHEHTHOW CUCTEMOMN, B
KOTOPOW BbIAENSIOT NCUXOMOrMYECKIN, NUHIBUCTUYECKIA, NCUXOU3NONOrieckuin yposHu (LiBeTkosa, 1997).
/13y4eHne nMCbMEHHOM MOHOSIOTMYECKOW peyn B pasnuyHbiX cepax HayyHbIX MCCRefoBaHW OTpaxaeTt
MHOroacnekTHOCTb JaHHoM npobnembl. A.P. Jlypus, paccmaTtpuBas MMCbMEHHYIO peyb C NO3ULMN NCUXONOTAN
oTMevasn, 4TO npouecc (HOPMMPOBAHUS Pa3BEPHYTOTO PEYEBOr0 BbICKA3bIBAHWS NPOXOAUT MyTb OT
«BHYTPEHHEro cmbicna OyayLlero BbiCKa3blBaHUS A0 CUCTEMbl Pa3BEPHYTHIX PEYEBbIX 3Ha4YeHWUA» (Jlypus,
1979), a «...NMMCbMEHHas MOHOMOrMYeckas peyb Mo CBOEMY CTPOK MpeacTaBnseT cobon Bcerga NonHble,
rpaMMaTU4ECKN OpraH130BaHHble Pa3BEPHYTble CTPYKTYPbI...», «M TOMbKO 3Ta rpammariyeckas norHoTa
no3BONSIET caenaTtb NMCbMEHHOE COOBLLEHNe JOCTAaTOMHO NOHATHBIMY ([Typusi, 1979). B.M. Myxo., onnceias
CBSA3HYI0 MUCbMEHHYH PeYb C TOUKW 3PEHNS NCUXONMHIBUCTUKY, OTMeYan: «[TMCbMeHHas MOHONor1yeckas pedb
MOXeT BbICTynaTb B ()OpMe ... MUCbMEHHOrO NOBECTBOBAHWS, MUCbMEHHOTO BbIPAXEHUS MbICTN B (POpMe
paccyxgeHus u T1.4.» ([nyxo, 2025). lpn 3TOM eOMHULEN CBA3HOW pevn SBNSETCA pasBepHyToe
BbiCkasblBaHwe ([nyxos, 2025).

A.A. JleoHTbEB B paMKax TeOpUW Pe4eBOM LeATENbHOCTU PacKpbll NOCNea0BaTENIbHOCTL NOPOXAEHMUS
BbickasblBaHus (JleoHTbes, 2005), Bbigenvs 5 aTtanos: «...1) MOTMB, NoByXaaloLWmMin K AEUCTBIIO; 2) LENb,
KOTOPYI0 YENOBEK CTPEMUTCS JOCTUYb A1 YOOBNETBOPEHNS MOTWBA C NMOMOLLI0 PEYEBOTO NPOU3BeLeHNS; 3)
BHYTPEHHSIS nporpamma ByayLLero BbiCkasblBaHUs (CBEPHYTOE COLEPX)aHNE OpUrMHana) BO BHYTPEHHEN peyn;
5) Bepbanusauus BbICKa3blBaHWS B YCTHOM/MUCbMeHHOW peuny (fawwuHumaesa, 2017). [danHas mogenb
NOPOXOEHUS peun OTpaxaeT MPOLECChl BHYTPEHHEro nporpaMMUPOBAHWNS CBSA3HOMO BbICKa3blBAHUSA W
nepeBoaa ero U3 BHYTPEHHETO BO BHELIHWA MiaH. Takum 06pa3oM, B Ka4eCTBEe OCHOBHbIX 3BEHLEB B NPOLIECCE
CO3[aHNs MUCbMEHHBIX CBA3HBLIX BbiCKA3blBaHWA Mbl OyaeM paccmartpuBaTb WX NPOrpamMMUPOBaHUE U
npogyumposaHue. J1.C. Bbirotckuit paccmatpusan npouecc nporpaMMUPOBAHWS Kak OAMH M3 3Tarnos
NOCTPOEHUS BbiCKa3blBaHMS, KOTOPbINA 3aKnaabIBaeT CMbICMOBYIO CTOPOHY TekcTa (BbiroTckui, 2025). Mpovuecc
NPOAYLMPOBaHNS WCCreSoBaTeNIM paccMaTpuBalOT Kak «OOWH W3 MPOLECCOB PeYeBOi [LEATENbHOCTMH,
COCTOSILLMI B NMaHMPOBAHWM U peanu3aunn peyn B 3ByKax Mnm rpaduyeckux sHakax» (epebuno, 2016).
CBSA3HOE MUCbMEHHOE BbICKa3blBaHWE SBMSETCH €AWHULEN CBA3HOW MUCbMEHHOM peyu, KoTopas Ha aTane
BHYTPEHHEro NporpaMMMpOBaHUS XapaKTepusyeTcs HanuuMeM psga KOMMOHEHTOB: MOTMBA, MOHWMaHWeM
3HaveHns cnos, gpas; cPOPMUPOBAHHOCTLID YMEHUS OTPaxaTb MPUYNHHO-CNIEACTBEHHBIE CBA3W; OCO3HAHUEM
CMbICIIOBOrO COZepXaHns Tekcta. Ha aTtane npogyuupoBaHWS BbICKa3blBaHUS CBASHYIO MUCbMEHHYK pevb
OTNMYaeT nocnefoBaTeslbHoe WU3NOXEHUE MbICMEN; OTCYTCTBUE NPOMYCKOB, NOBTOPOB; CCHOPMUPOBAHHOCTb
yMeHus nogbupaTtb CroBa, y4nTbiBas CMbICT BbiCKasbiBaHMS; pasHooOpasne WCmonb3yeMblX S3bIKOBbIX
Cpeacts, ynoTpebneHne  CROXHOCOYMHEHHBIX,  CHOKHOMOAYMHEHHbIX  NPEANOXeHU.  [MUCbMEHHbIE
BbICKa3blBaHWS, NOCTPOEHHbIE C COBMNIOAEHNEM AaHHBIX HOPM, SBNsA0TCS 06pa3yoBbiMu. OfHAKO OTMETUM, YTO
Yy MIagLWmX WKOMbHUKOB C PEYEBLIMI HAPYLLEHUSIMIA, B TOM Yncne ¢ obimm Hepopa3sutem peun (Il yposeHb
PEeYeBOro passuTHs), CBA3HASA NMCbMEHHAs peyb YacTo He COOTBETCTBYET KPUTEPUSM HOPMATUBHOCTU U UMeeT
psig 0cobeHHOCTEN.

Ha aTane nporpaMMm1poBaHus BbiCkasblBaHUA OTMEYAETCS OTCYTCTBIE MOTUBA CO3AaHUS MMCbMEHHOTO
BbICKa3bIBaHWS, TPYAHOCTW BOCNPUATIS U aHanM3a TeKCTa C MOATEKCTOM, TPYAHOCTU YCTAHOBMEHUS MPUYUHHO-
CNefCTBEHHbIX OTHOLWWEHWIA. Ha aTane npogyumMpoBaHMs SpKo NPOSIBISETCA HApYLLEHWe NocneoBaTensHOCTH
N3NOXEHNS, 3aCTPEBaHWe Ha BTOPOCTENEHHbIX JeTansx, OTCYTCTBUE JIOTMYECKUX NEPEXOA0B OT OHON YacTy
BbICKa3bIBAHNS K [JPYron OTCYTCTBME CMOXHbIX MPELsioKeHUH, (parMeHTapHOCTb M3NOXEHUS MbICIEN,
BeaHocTb A3bIkoBbIX cpeacTs (MuHaesa H.I., Apxunosa C.B. 2024). AHanua nposiBNeHus AaHHbIX HapyLUEHWi
B KaXOOM OTAENbHOM Cryyae Moka3biBaeT, 4TO B MNpouecce MOPOXAEHUS CBA3HOTO MUCbMEHHOrO
BbICKa3bIBaHWS MOTYT CTPaAaTh pasfinyHble ero KOMMNOHEHTbI, YTO OKa3bIBAET BMUSIHUE Ha Pe3yrbTaT peyeBoi
[eATenbHOCTH.

[ins noBblILweHns 3hPeKTUBHOCTY pabOoTbl MO HOPMUPOBAHMIO XOPOLLEN CBA3HOM NUCHMEHHOM Peyn y
[€TeN C peyeBbiM HEOOpa3BUTUEM HEODXOAMMO BbISBNATb NOCTPagaBlUME 3BEHbS B CUCTEME
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NporpamMMM1pPOBaHHS M NPOAYLIMPOBAHMS TEKCTa, YT TpebyeT paspaboTki ANarHoOCTUYECKOro MHCTPYMEHTapUs,
MO3BONISOLLETO BbISIBUTL HAPYLLEHHbIE CTPYKTYPbI CBSIBHOTO MUCbMEHHOTO BbICKa3blBaHMS!, a TaKkke NpUYMHbI 1
MEeXaHN3Mbl 3TUX HapYLLEHMWIA.

Matepuansi u meToAbI UCCNefoBaHUA

CornacHo J1.C. LlBeTKOBOW, MNMCbMEHHas peyb MMeeT pPasfUyHble YPOBHU  OpraHu3aLuu:
MCYUXONOTNYECKNIA, TMHIBUCTUYECKMI, NCuxoduanonorndeckui (LiseTtkosa, 1997). B coOTBETCTBIN C AaHHLIMY
YPOBHAMMW Hamu Oblnn BblgeneHbl rpynmbl KPUTEPUEB U NOKa3aTenemn OLEeHNBaHNS CBA3HON MMCbMEHHON peyun,
KOTOpble CTanM OCHOBOM A1 aHann3a 1 MHTEpnpeTauum pesynbTaToB NMMCbMEHHbIX PaboT yyallmxcs.

Kputepum chopMnpoBaHHOCTU HaBblka BHYTPEHHETO NPOrpaMMUPOBaHMS U NPOLYLIMPOBAHUS CBA3HBIX
MUCbMEHHBIX BbICKa3blBaHW Bblnn pasgeneHbl HaMK Ha CrieaytoLLme rpynnbl.

l. [cuxonornyeckui ypoBeHs:

1. CdpopMmpoBaHHOCTL OnepaLun NPUNUCLIBAHNS €AWMHULAM BbICKa3biBaHUS ONpeaeneHHom
CMbICOBOM Harpy3ku. COOTBETCTBUE KPUTEPUIO ONPEAENANOCH NO CReayoLLMM NoKkasaTeNsaM: Hanmyue MoTMBa
CO3[aHMS  MUCbMEHHOTO  BbICKA3blBAHWUS; MOHWMaHWe CMbICIIOBOTO  COAEPXaHUs  BbICKa3blBAHNS;
COpMUPOBAHHOCTbL HaBbIka ONpeaeneHns TeMbl, OCHOBHOW MbICIY TEKCTA; OTCYTCTBME CMbICIIOBbIX MPOMYCKOB
W NOBTOPEHNN.

2. CdpopMmpoBaHHOCTL — OMepauun  MNOCTPOEHUS  (PYHKLMOHAmNBHOW — Mepapxuv  eauHuy,
BbICKa3blBaHNs. COOTBETCTBME KPUTEPUMIO ONPEAEnsnoch No CreayLwuM nokasatensm: chopMMpoBaHHOCTb
NpeacTaBneHnn 0 TeKCTe; OnpefenieHne rMaBHOr0 W BTOPOCTENEHHOTO B COAEPXaHUM BbICKA3blBaHMS,
060CHOBAHHOCTb M3MOXEHMS.

3. CdhopMmpoBaHHOCTL  OMepauuu  ONpedeneHns  NOCnedoBaTeNbHOCTM — OToBpaxeHns
CMbICIOBbIX 3/IEMEHTOB B BbiCka3biBaHUW. COOTBETCTBME KPUTEPUIO OMpPESENnsAnoch Ha OCHOBE CredyoLero
nokasarens: onpeaenexve nocnefoBaTenbHOCTY U CBA3HOCTYU NPELNOXKEHUN B TEKCTE.

II. [cmxoun3nonornieckuit ypoBeHs:

1. CdpopmupoBaHHOCTL CryxoBoro BocnpusTus. COOTBETCTBME KPUTEPWMIO OMpesenssniocb no
CreaytoLLMM nokasaTensm: TOYHOCTb BOCMPOU3BELEHUS PeYeBOro Matepuana; chopMUPOBAHHOCTb HaBbIka
A depeHLmpoBaHmus 1 0606LLeHNS BOCNPOM3BOAMMOrO APYriIM BbICKa3blBaHMS.

2. ChopMMpOBaHHOCTb  KOHLEHTpauum u  obbema BHUMaHUS. COOTBETCTBME  KPUTEPUMIO
onpesensnoch no CreayoLwyum nokasatensaM: HanpaBneHHOCTb BHUMAHUS Ha NPOLECC BbINOSHEHUS 3afaHNs;
COPMUPOBAHHOCTL YMEHWUS NMPU BOCMPOM3BEAEHUM MPOCAYLIAHHOTO TEKCTa BOCMPOM3BOAUTL 4-6 eduHuL
(eOuHULAMM SBRSKOTCA NPELTIOKEHUS).

3. CdopMmnpoBaHHOCTL  CyX0BOW M 3puTenbHOM  namsatn.  COOTBETCTBME — KPUTEPUIO
onpesensnoch no creayoLyM nokasaTensm: YUCIo NPeanoXeHUn (MUHUMaNbLHOEe KONUYECTBO NPeanoxXeHUN
— 3), yOepXaHHbIX M BOCMPOM3BEAEHHbIX Yepes3 OnpefenieHHoe BPpeMs; TOYHOCTb BOCMPOU3BELEHUS
3anevatfieHHOW B NamsATh UHGopMaLmu.

4. CdopMmnpoBaHHOCTL NMOrMYECKoro MbllineHns. COOTBETCTBUE KPUTEPUIO OMpesensnoch no
CcnegyoLmMM nokasaTtensm: copMmUpoBaHHOCTb YMEHUS aHaU3MPOBaTh CTPYKTYPY CBA3HOIO BbICKa3bIBAHNS;
CPOPMUPOBAHHOCTL YMEHUS YCTaHaBNMBaTb MOrNYECcKMe CBA3M MeEXZYy IrieMeHTaMW BbICKa3blBAHNS;
cobnoaeHe nocnegoBaTenbHOCTY U3NOXEHUS MbICTEN.

Il JIMHrBMCTNYECKMI YPOBEHD:

1. CdopMm1pOBaHHOCTL HaBblka JIEKCUMKO-rpaMMaTYeCKoro pa3BepTbiBaHUSA  BblCKa3blBaHMS.
CooTBeTCTBME KPUTEPUMIO OMpPesensnoch Ha OCHOBE CreAyHLLMX nokasatenen: chopMUPOBAHHOCTL YMEHMS
NCMONb30BaTh NIEKCUKO-rpaMMaTUYECKUX CPEACTBA B COOTBETCTBUM C KOHTEKCTOM BbICKa3blBaHUS: 0TOOP CroB
(cnoBocoYeTaHum) B COOTBETCTBUM C COAEPXaHWEM BbiCKa3blBaHWS, CO3AaHNE rpaMMaTUYECKUX KOHCTPYKLWK;
COOTBETCTBME BbIOOpA A3bIKOBbIX CPEACTB  3aMbICNy  BbICKA3blBaHWS; CHOPMUPOBAHHOCTL  YMEHMS
yCTaHaBnMBaThb CBA3N Mexay NPEAnOXeHUsMU; ynoTpebneHne CnoXHOCOUMHEHHbIX, CHIOKHOMOAYMHEHHBIX
NPeLNOoXEeHNN.

[pUMeHeHWe [aHHbIX KPUTEPUEB MO3BOMMMNO HaM BbISBATb, B KakoM 3BEHE MPOLEecCoB
NPOrpamMMMPOBaHUS UM NPOAYLMPOBAHIS MMCbMEHHBIX TEKCTOB HABMIOAAIOTCS HAPYLLEHMS, W KaKue onepauum
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B Npouecce CO3[aHUs CBSI3HOrO MUCbMEHHOTO BbICKA3blBaHWA Yalle HapyllawTcs y AeTeln MrafLlero
LUKONbHOrO Bo3pacTa ¢ 06Lwmm HegopassuTem peyn (Ill ypoBeHb peyeBoro passutus).

AA3bIKOBbIX CPeCTB.

Pe3synbTathbl U 06CyxaeHMe

O6crnenoBaHMe COCTOANO M3 YeTbipex BIOKOB AMArHOCTMYECKMX 3agaHuin. KonmyecTBo 1 copepxaxme
[aHHbIX BNIOKOB CBSI3aHO C YPOBHSAMW OpraHu3auuit MUCbMEHHOW PEeyn, Ha KOTOPbIX OCHOBaHbI KpUTEpWM
obcneposanns. | 6ok 3aaaHuii HanpaBneH Ha OLeHKY YMeHUs hopMynmpoBaTh 1 0OPMAATL B MUCbMEHHOM
opme BbICKa3biBaHWs, 0ObEAMHEHHbIE €AMHOM MbICMb. BkmioueHne paHHoro Grnoka Heobxogumo Ans
BbISIBMEHUS CMOCOOHOCTN MAafWwX LUKOMbHUKOB ¢ oBwmum Hepopassutuem peun (Il ypoBeHb peyeBoro
Pa3BUTWS) yCTaHABNWUBATb NOTMYECKME CBA3N MEXY IEMEHTaMM BbICKa3blBaHUS, 4119 OLEHKN UCMOMNb3yeMbIX

Tabnuua 1. Pe3ynbTaTbl OLEHKN YPOBHS CHOPMMPOBAHHOCTW YMEHUS YCTaHABNMBATbL IOTMYeCcKue
CBSA3M MexXzy dneMeHTaMu NMMCbMEHHOIO BbICKa3blBaHUS

Kputepuit KonunyecTteeHHas KayecTBeHHas xapakTepucTuka COOTBETCTBUS
oLeHka AaHHOMY KpUTEpUIO
chopMMPOBAHHOCTH
ncenegyemoro
KOMMOHEHTa
YpoBeHb % CdopmmpoBaHHOCTb HechopMmnpoBaHHOCTb
KpuTepus KpuTepus
[Tcnxonornyeckuin ypoBeHb
CdopMMpOBaHHOCTb | BbICOKMM 25 Habniopaetcs Hanuune
onepauuv  NpUNMCbIBaHUS MOTKBa CO3aaHus
eOuHMLaM  BbICKa3blBaHUS NUCbMEHHOTO
ONpeaeneHHon CMbICIOBO BbICKa3blBaHWS;
Harpysku OTCYTCTBUE CMbICMOBbIX
NPOMNyCKOB; Kaxpoe
NpeanoxeHne  Hecet
HOBYI  MH(OpMaLMIO,
[ONONHAET 0buyyto
KapTUHY.
cpeaHui 99 Habniopgaetcs  Hanumume MOTMBA  CO3[aHUS
MUCbMEHHOO BbICKa3blBAHWS, HE3HaYMTENbHbIE
CMbICIIOBbIE MPOMYCKM: BCTpeYaTcs HebonbLume
ynyweHuss B ONUCaHUM HEKOTOPbIX AeTanew,
He3HaunUTeNbHbIE NMOBTOPEHUSI OOHOM W TOW Xe
WH(OpMAaLIMK.
HW3KMI 20 Habniogaetcs
oTCyTCTBME MOTVBa
CO3jaHNs MUCbMEHHOTO
BbICKa3bIBaHUS;
OMyCKalTCH  KIoYEBbIE
MOMEHTBI
BbICKa3bIBaHUS.
CdhopmmpoBaHHOCTb BbICOKWI 35 Habnopaetcs
onepauuu NOCTPOEHUS NOHUMaHue
(PYHKUMOHANBHON Mepapxuu CMbICIOBOM
9TUX eanHnY, B3aMMOCBSA3N
NPEASIOXEHNA; aKLEHT
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Ha rMaBHbIX acnekTax
coaepxaHus
BbICKa3bIBaHWSI.
CpeaHun 35 Habniogaetcs CpOPMUPOBAHHOCTD
NpeacTaBneHuin 0 TeKkcTe,  TPYAHOCTM
pasrpaHUYeHnst MaBHOM W BTOPOCTENEHHOM
WHOpMaLMM  npu  NnNaHupoBaHun  ByayLero
BbICKa3bIBaHWSI.
HW3KMI 30 Habniogaetcs
NCKaxeHne BOCMpUATUS
CTPYKTYpbI
BbICKa3blBaHW,
OTCyTCTBME
pasrpaHnyeHms
rNaBHOM 7
BTOPOCTENEHHO
WH(opmaLmUm npu
NNaHMpOBaHMK
Gyaywero
BbICKa3bIBaHWSI.
CdopmmpoBaHHOCTb BbICOKWI 93 Habnopaetcs
onepauuu onpegenexus cobniogexve nopsaka
nocnegoBaTenbHOCTY CcnepoBaHns
OTOBpaxXeHUss  CMbICMOBbIX NPeANOXeHN B
9MEeMEHTOB B BbiCKa3blBaHWM TEKCTE: Kaxgoe
npeanoxeHue
BbiTEKaeT Tk}
npeablayLuero,
co3aaBast eLVHYI0
LiernoyKy MbICRen.
HU3KNI 47 Habniogaetcs
OTCYTCTBME
cobniogeHns
Norn4ecKkon
nocnegoBaTenbHOCTY
NPeanoXeHN B TEKCTE:
NPeAnoXeHns He
obbeanHeHbl  0bLyeil
MbICITbHO.
[Tcnxor3nMonorieckuit ypoBeHb
CdhopmmpoBaHHOCTb BbICOKWI 75 | Habntogaetcs
CNyXOBOro BOCNPUATMS ChOPMMPOBAHHOCTb
HaBblka  MHTepnpeTauuu
CNYX0BOW WHGOpMALIMK.
HW3KMI 35 Habniogatotcs
TPYAHOCTM
NOHMMaHMA
NHCTPYKLMM.
BbICOKWIA 20 | Habniogaetcs
CNocoBHOCTb  yAEepkuBaTh
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CdhopmmpoBaHHOCTb BHUMaHWE Ha NPOTSHKEHWUN
KOHUEHTpaumm u obbema BCEro  npouecca  €ro
BHUMaHNS BbINOMHEHMS.
cpeaHui 50 | Habntogaetcs nepuognyeckoe OTBMEYEHME Ha
NOCTOPOHHWE (PaKTOPbI.

HW3KMI 30 Habniogaetcs
oTCyTCTBME
cnocobHocTH
yAEepXu1BaTh
BHUMaHWe Ha
3agaHuu.

CdhopmmpoBaHHOCTb BbICOKWI 31 Habniopgaetcs  TOYHOCTb

CNyXOBOW U 3pUTEIIBHOM BOCMPOU3BEAEHNS

namsaTy 3anevaTtyieHHON paHee B
NamaT UHOpMaLMK.

CpeaHun 49 | Habniogaetcs  HETOYHOCTb  BOCMPOM3BEAEHMS

3aneyat/ieHHOW B NaMsaTi MHGopMaLmK.

HW3KMI 20 Habniogaetcs
TPYAHOCTM
BOCMPOW3BeSeHNs
WHdOpMaLIMK.

CdhopmmpoBaHHOCTb BbICOKWI 25 | Habniogaetcs

NOTMYECKOTO MbILLIIEHNS npaBuIbHOE
YCTaHOBMEHNE NOTMYECKMX
CBSI3eN Mexay
aneMeHTamu
BbICKa3blBaHNS
(NpocnexwBaeTca eanHas
MbICITb).

CpeaHun 35 Habntopatotea
HETOYHbIE NEepexoabl,
nposBnalowmecs B
HapylweHun  CBA3M
mMexay
NPEANOXEHUAMN.

Hu3kui | 40 Habniogaetcs
HapyLLeHne
nocrneaoBaTensHOCTM
N3MOXEHMS.
JIVHrBUCTUYECKMI YPOBEHD
CdopMMpOBaHHOCTb HaBbIKa | BbICOKMM 23 Habnopaetcs
NEKCUKO-rPamMMaT4eCcKkoro UCMosb30BaHMe
pasBepTbIBaHNA pasHo0BpasHbIxX
BbICKa3blBaHNS S3bIKOBbIX cpeacTs
(CMHOHMMbI, CpaBHEHNS),
COOTBETCTBYHOLLMX
3ambicny
BblCKa3bIBaHW;
UCMosb30BaHMe
CNOXHOCOYNHEHHbIX
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NPeaNoXeHN; NornyHoe
1 NnaBHOe 0ObeanHeHne

NpeasIoKeHN C

MOMOLLbIO CPEeSCTB CBA3M

— CO030B.

CpeaHun 41 Habnopaetcs Habntopatotea

6e30LmnboYHOCTb OTCYTCTBUME

noabopa CrnoB B | CPaBHEHUNA,

COOTBETCTBAWN C YYETOM | CMHOHWUMOB, MOBTOPbI

KOHTEKCTa; CnoB; TPYAHOCTY

MCnonb3oBaHue obbeanHeHus

CNOXHBIX MPEeSSIOKEHUNA. | NPEANOXeHNN c
MOMOLLbIO  CPeacTB
CBSA3N.

HU3KNI 36 Habniogaetcs

OTCyTCTBME
NOrMYeckon  CBSA3M
Mexay crosamu,
NPeAnoXeHNaMy;
NCMoNb30BaHMe
OOHOCTOXHbIX
NPeNOXEHNN.

Il 6nok AmarHocTUyeckux 3adaHuii Obin HanpaBfeH Ha OLEHKY CMbICMOBOWM CTOPOHbI TEKCTa.
PesynbTaTbl AMarHoCTVKM NpeAcTaBneHsl B Tabnuue 2.

Tabnuua 2. PesynbTaThl MCCRES0BAHNS YMEHUS OTNMYATL TEKCT OT MPOCThIX MUCHMEHHbIX
BbICKa3blBaHMIA, HE CBSI3aHHbIX Mexay coboil no cMblicny

Kputepuit KonunyecTteeHHas KayecTBeHHas XxapakTepucTuka COOTBETCTBUS AaHHOMY
oLeHka KpUTEpUIO
ChopMMPOBAHHOCTH
ncecnegyemoro
KOMMOHEHTa
YpoBeHb % CdpopmupoBaHHOCTEKpUTEPUS | HecqopMmnpoBaHHOCTb
KpuTEpUs
[Tcuxonornyeckuin ypoBeHb
CdopMMpOBaHHOCTL | BbICOKMN 35 Habnopaetcs 0CO3HaHue
onepauum CMbICI0BOM OCHOBB!
NPUNKCbIBaHNS BbICKa3bIBaHWUS:  COMOCTaBIAS
eauH1Lam TEKCT 1 NPOCTbIE BbICKA3bIBAHMUS
BbICKa3blBaHNS [eTW  Haxoawnu  TeKCT  no
onpeneneHHoun Hann4uo onpeneneHHon
CMbICIIOBOW Harpy3ku CTPYKTYpbI, 0BLIEN MbICTIN.
CpeaHun 45 Habnopaetcs Habntopatotea
CPOPMUPOBAHHOCTD TPYAHOCTM
NpeacTaBreHni o TEKCTe. pasrpaHnyeHns rnaBHOM
n BTOPOCTENEHHON
WH(opMaLmUm npw
nnaHupoBaHun ByayLero
BbICKa3bIBaHWS.
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HU3KNI 20 Habniogaetcs
OTCYTCTBME  OCO3HAHWS
CMbICIOBOM OCHOBB!
BbICKa3blBaHUS (He
COMOCTaBMAT TEKCT U
NPeanoXeHns); He
BbIOENSAT rNaBHY0
MbICMb TEKCTA.
CdopMMpOBaHHOCTL | BbICOKMI 47 Habnopaetcs npaBunbHOe
onepauyuu onpegerneHue NPW3HAKOB,
NOCTPOEHNS OTNMYaKOLLMX TEKCT, OT Habopa
(PYHKLMOHANBHON NPEASIOKEHNN.
nepapxuu 9TUX | HU3KWIA 53 Habntogaetcs
eauHuL oTCyTCTBME
NpeacTaBeHni O TEKCTE;
TPYAHOCTN  BblAENEHUS
NPWU3HAKOB, OTIMYAKOLLMX
TEKCT.
CdopMMpOBaHHOCTL | BbICOKMI 40 Habnopaetcs npaBunbHOe
onepauuu onpegerneHue nopsiaka
onpegenexus crnefoBaHus NPeaNoXeHNN;
nocreaoBaTensHOCTM aHarnu3 CTpyKTypbl TEKCTa.
oToBpaxeHus CpeaHun 40 Habniogaetcs npaBsunbHoe | Habnogaetcs TpyaHOCTY
CMbICIOBbIX onpeaeneHne nopsigka | aHanuaa CTPYKTYpbI
9NEeMeHTOB B CneaoBaHMa  MPedrioXeHn B | TekcTa:  06beanHeHue
BbICKa3blBaHWW TEKCTe. cepeauHbl M KOHUa
BbICKa3bIBaHWS B €4UHYHO
CTPYKTYDY.
HU3KNI 20 Habniogaetcs
OTCYTCTBME:
yCTaHOBIEHNS
CMbICITOBOM 3aBUCUMOCTU
MexXZy NpeanoXeHnamu;
aHanusa CTPYKTYpbI
TEKCTA.
[Tcnxor3nMonornieckui ypoBeHb
CdopMMpOBaHHOCTL | BbICOKMN 47 Habnopaetcs TOYHOCTb
CNyXoBOro MOHUMAHWS UHCTPYKLMK.
BOCTIPUATUSA HU3KUI 53 Habntopatotcs
TPYBHOCTW  MOHUMaHUS
NHCTPYKLMK.
CdopMMpOBaHHOCTL | BbICOKMN 21 Habnopaetcs yaepxaHue
KOHLLEHTpaLuu n BHAMAHUA  Ha  MPOTSHKEHWN
obbema BHUMaHNS BCEro npouecca BbINOMHEHUS
3afaHus.
cpeaHui 41 HabntogaeTcs neprnoanyeckoe 0TBNEYEHNE HA MOCTOPOHHIE
(pakTopb.
HU3KNI 38 Habniopaetcs  Gbictpas

YTOMNAEMOCTb.
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CdhopMMpOBaHHOCTL | BbICOKMI 29 Habnopaetcs TOYHOCTb
CNyX0BOW n BOCMPOU3BESEHMS
3pUTENBHOW NaMATH WHdOpMaLIMK.
CpeaHun 41 HabntogaeTtcs HETOYHOCTb BOCNPOU3BEAEHMS MHADOPMALIA.
HW3KMI 30 Habniogaetcs
OTCYTCTBYME
BOCMPOU3BESEHMS
WHdOpMaLIMK.
CdopMMpOBaHHOCTL | BbICOKMI 24 Habnopaetcs
NOrM4eckoro ChOPMMPOBAHHOCTb
MbILLMEHNS obHapyxwuBaTb MPUYNHHO-
CNEACTBEHHble  OTHOLLEHMS,
nocneaoBaTenbHOCTb COObITUI;
cobniogexve
nocnegoBaTenbHOCTY
WN3NOXEHNS MbICTIEN.
cpeaHui 35 Habniogaetcs  TpygHOCTM  Npu CTPYKTYPUPOBAHWN
WHOPMaLMKM B NOTMYECKYID NOCNEA0BATENBHOCTb, YacToe
nepeckak1BaH1e ¢ OAHON MbICTIW Ha APYrYI0.
HU3KNI 41 Habniogaetcs
HeCctHOPMMPOBAHHOCTb
YMEHUS  yCTaHaBnuBaTb
NOTMYECKNE CBSA3N MeXay
aneMeHTamu
BbICKa3bIBaHWS.
JIMHIrBMCTNYECKNA YPOBEHD
CopMm1pOBaHHOCTL | BbICOKMM 20 Habniogaetcs TouHbI noabop
HaBblKa NeKCcuMKo- CcnoB npu nepegave
rpaMMaTN4ecKoro coaepxanus TEKCTA,
pas3BepTbIBaHNA NCMONb30BaHWe
BbICKa3blBaHNS CNOXHOMOAYMHEHHBIX
NPeLNOXEHNN.
CpeaHun 55 Habnopaetcs Habnopaetcs
Be3owmnboyHoCTb Noabopa CNoB | UCNoNb30BaHMe He
B COOTBETCTBUM KOHTEKCTOM. NOAXOZALMX MO CMbICITY
COH30B.
HW3KMI 35 Habniogaetcs
NCMONb30BaHWe
OLHOCMOXHbIX
NPeLNoXeHNN;
TPYBHOCTW  MOHWUMaHUS
npuHuMna obbeanHeHus
NPeNOXEeHNN.

[lanee 6bin0 NPOBEAEHO UCCTEA0BaHIE YMEHWS BbIAENSATb CMbICTOBbIE OLLMOKM B TEKCTE, CMPaBMsTL
[laHHble OWMWOKM, a Takke CaMOCTOSITENIbHO BOCMPOM3BOANTL B MUCHMEHHOW (hOpMe MCMPaBNEHHbIA TEKCT.
AHann3 pe3ynbTaToB Mokasan criegytLlee.
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Ta6n14u,a 3. Pe3yﬂbTaTbI ncecnenosaHna YyMEeHUA BblAENATb CMbICIIOBbIE OLIMOKM B TEKCTE U

ncnpaBnAaTb UX

Kputepuit KonunuyecTteeHHas KayecTBeHHas XxapakTepucTuka COOTBETCTBUS AaHHOMY
oLeHka KpUTEPUIO
ChopMMPOBAHHOCTM
ncecnegyemoro
KOMMOHEHTA
YpoBeHb | % CdopmnpoBaHHOCTb HecdopmmupoBaHHOCTb
KpuTEpUS KpuTEpUs
[Tcnxonornyeckuin ypoBeHb
CdopmMMpoBaHHOCTL | BbICOKMA | 21 Habniopaetcs  BbIIBNEHNE
onepauyuu y4aLLMMmCs BCEX CMbICMOBbIX
NPUNKCbIBaHNS owwubok; npu uUcnpasBneHumn
eanHnLam TEKCTa OTCYTCTBYIOT
BbICKa3blBaHNS CMbICIIOBbIE ~ MPOMYCKW ¥
onpeneneHHoun NOBTOPEHMS.
CMbICIIOBOW Harpy3ku | cpeoHuit | 49 Habniogaetcs  noHumanue | Habniopatotes nponycku
obuero COAEPXaHus | OTAEMNbHbIX yacTen
CBSI3HOrO BbICKa3blBaHUS. BbICKa3bIBaHWS.
HW3KMI 30 Habniogatotca  onyckaHue
MOTMYECKMX ~ paspblBOB B
TEKCTE; OTCYTCTBME
MOHUMaHNA
NOATEKCTa; MPONYCKN YacTen
BbICKa3bIBaHWS.
CdopMMpoBaHHOCTL | BbICOKMA | 23 Habniopaetcs  noHumaHue
onepauyuu CTPYKTYpbI, coaepxaxus
NOCTPOEHUS TEKCTa; 060CHOBaHHOCTb
(PYHKLMOHANBHON WU3MOXeHWs Npy ucnpasneHnn
nepapxum 3TUX CMbICMOBbIX OLUMGOK.
eanHNLY cpegHun | 30 Habniopgaetcs  noHumanve | Habniopaetcs  npueeaeHue
CTPYKTYpbI, COAEPXaHWs | OTAENbHbIX  MPUMEPOB U3
TEKCTa. TEKCTa, He Bcerga NornyHo
CBSI3aHHbIX C
NCnpaBneHNSIMA.
HU3KWIA 47 Habniogaetcs  otcyTCTBME
obocHoBaHMs npu
WCMPaBMEHNN  CMbICMOBbIX
owwnbok; BHECeHue
ucnpaeneHnin B Tekct 6e3
y4eTa ero KOHTEKCTa.
CdopMMpoBaHHOCTL | BbICOKMA | 24 Habnopaetcs aHanua
onepauuu B3aMMOCBSA3N 3MeMeHTOB
onpegenexus BbiCKasblBaHNs  Apyr ¢
nocreaoBaTensHOCTM OPYrOM,  Ha  OCHOBaHWM
oToBpaxeHus KOTOpOro NCnpaBnAnnChb
CMbICFOBbIX CMbiCrioBble  owubkn B
TEKCTE.
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3NEMEHTOB B | cpegHun | 41 Habniogaetcs aHanu3 3nMemMeHTOB  BbICKa3biBaHMsA, Ha
BbICKa3bIBaHUM OCHOBaHUM KOTOPOrO LUKOMbHUKM HAxXOAAT U WUCMpaBnsoT
HEKOTOPbIE CMbICIIOBbIE OLIMGKM B TEKCTE.
HU3KWIA 35 Habniogaetcs  otcyTCTBME
aHanusa 9NEeMEHTOB
BbICKa3bIBaHUS.
[Ncuxodr3nonornieckun ypoBeHb
CdopMMpOBaHHOCTL | BbICOKMI 77 | Habniopaetcs  TOYHOCTb
CNyXoBOro MOHUMAHWS UHCTPYKLMK.
BOCTIPUATUSA HU3KUIA 23 Habntogaetcs He
ChOpMMPOBAHHOCTL  HaBbIKa
WHTepnpeTaumm n
kaTeropusawum CNyXoBOW
WH(OpMAaLIMK.
CdopMMpOBaHHOCTL | BbICOKMI 21 | Habntogaetcs
KOHLieHTpaLum n nocnegoBaTensHoe
obbema BHUMAHNS BbINOSIHEHWE BCEX 3Tanos
3afaHus.
cpeaHui 44 | Habntogaetcs nepuoanyeckoe OTBNEYEHNE Ha NOCTOPOHHME
(pakTopb.
HU3KWIA 35 Habniogaetcs  otcyTCTBME
HanpaBIeHHOCTN  BHUMaHUS
Ha BbINOMHEHME 3aaHus.
CdhopMMpOBaHHOCTL | BbICOKMI 29 | Habntogaetcd  TOYHOCTb
CNyXoBOW n BOCMPOW3BeSeHNs
3pUTENBHOW NaMATH WHdOpMaLIMK.
CpeaHun 41 | Habniogaetcs HETOYHOCTb BOCMPOU3BEAEHUS MHGOPMaLMK.
HU3KWIA 30 Habniogaetcs  otcyTCTBME
TOYHOCTU  BOCMPOU3BELEHUS
WH(OpMaLmMK:  NOBTOpEHUE
HEKOTOpPbIX KMto4eBbIX
MOMEHTOB TEKCTA.
CdopMMpOBaHHOCTL | BbICOKMWI 24 | Habntogaetcs MOHUMaHWS
nornyeckoro nornyecknx CBsizeit Mexay
MbILLUMEHUS absayamu;  npuMeHeHne
nornyecknx onepauun ans
HaxoXaeHUs "
UCTPaBMEHNS  CMbICMOBbIX
owubOK B TEKCTE.
CpeaHun 52 | Habntogaetca HETOMHOE  COMOCTaBREHME  MPU3HAKOB;
cobniogexne nocnegoBaTenbHOCTU M3NOXEHUS MbICAEN.
HU3KWIA 24 Habniogaetcs  HapyleHwve
nocreaoBaTensHOCTM
U3NOXEHNS MbICneit;
OTCYTCTBUE  MPUMEHEHUS
NOr14ecKux onepawui.
JIVHrBUCTUYECKMI YPOBEHD
CdopMMpOBaHHOCTL | BbICOKMI 37 | Habnwopaetcs TOYHbIN
HaBblka NEKCUKo- nopbop cnos npm
rpamMmaTu4eckoro WCMPaBMIEHNM  CMbICNOBbIX
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pas3BepTbIBaHNA OWwnbOK, AOMYyLIEHHbIX B
BblCKa3blBaHNS TEKCTE; NCMonb30BaHue
pa3HOObpa3HbIX  S3bIKOBbIX
cpeacTs (CMHOHUMOB,
CpaBHEHW).

CpeaHun 63 | Habniogaetcs Habniogaetcs  HETOYHOCTb
ChOpMMPOBAHHOCTb YMeHWS | nogbopa cnos npm
YCTaHaBNMBATb CBSA3b MEXAY | UCMPABNEHNN  CMbICIOBbIX
NpeLNOXeHUMM. OWwnBOK, [OONYWEHHbIX B
TEKCTE.

|1l 6rok AnarHOCTMYECKMX 3aaaHui Bbin HaNpaBMneH Ha UccneaoBaHne cnocobHOCTM BOCNPOM3BEAEHMS
B NMUCbMEHHOW hopMe NPOCYLLIAHHOrO/MPOYNTAHHOMO CBA3HOIO BbiCkasblBaHWSA. Paccmatpueas pesynbTarhl
BbINOMHEHUS 3afaHns AaHHOMO 6noKa, Mbl BbISBUNW cneaytolee (Tabn. 4).

Tabnuua 4. Pe3ynbTaTbl MCCneaoBaHMs CnoCoBHOCTI BOCNPOU3BEAEHUS B MMCbMEHHON (hOpME,
NPOCIYLIAHHOrO/NPOYUTAHHOMO CBA3HOIO BbICKa3blBaHUS

Kputepuit KonunyecTteeHHas KayecTBeHHass  xapakTepucTuka  COOTBETCTBUS
oLeHka AaHHOMY KpUTEpUIO
chopMMPOBAHHOCTH
ncecnegyemoro
KOMMOHEHTa
YpoBeHb % CdopmnpoBaHHOCTb HecdopmmupoBaHHOCTb
KpuTepus KpuTepus
[Ncuxonornyeckun ypoBeHb
CdopMMpOBaHHOCTL | BbICOKMWI 22 Habnopaetcs MOHUMaHue
onepauyuu CMbICIIOBOrO cofepxaHus
NPUNUCLIBAHMUS NPOCIyLLIaHHOMO TEKCTa;
eauH1Lam OTCyTCTBME CMbICIIOBbIX
BbICKa3bIBaHNS NPOMNYCKOB.
onpeaeneHHom cpeaHui 31 Habniogaetcs  YyacTM4HOE  MOHWMAaHWEe  CMbICIIOBOMO
CMbICIIOBOW Harpysku COAepXaHua MpOCHYyLLIAHHOrO TekcTa; 2 -3 CMbICMOBbIX
nponycka, NOBTOPEHKS.
HW3KMI 47 Habniogaetcs
OTCYTCTBME  MOHWUMAHMWA
CMbICIOBOrO COAEpXXaHuns
NPOCIyLLIAHHOrO TekcTa; 4
n 6onee CMbICNOBbLIX
nponycka, NOBTOPEHKS.
CdopMMpOBaHHOCTL | BbICOKMWN 23 Habnopaetcs MOCTPOEHWe
onepauyuu NnaHa TeKkcTa; pasgeneHve
NOCTPOEHNs [MaBHOW W BTOPOCTENEHHOW
(PYHKUMOHANBHON WH(OpMaLMK Npu NOArOTOBKe K
nepapxuu aTnX BOCMPOW3BEAEHMIO TEKCTA.
eauHuL CcpeaHun 30 Habnopaetcs noctpoeHue | Habntopatotcs
nnaHa Tekcra. TPYAHOCTU  pasgerneHue
rNaBHOM 7
BTOPOCTENEHHO
WH(opmaLUm npw
aHanuse npocnyLaHHoro
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TEKCTa; yacTnyHas
000CHOBaHHOCTb
N3NOXEHMS: OnycKatoTCs
OTOeNbHblE  parMeHThI
TEKCTa.

HW3KMI 47 Habniogaetcs
OTCyTCTBME nnaHa
BOCMPOW3BeSeHNs
TEKCTa, pasgeneHus
rNaBHOM 7
BTOPOCTENEHHO
WH(opmaLUm npw
aHanuse npocnyLaHHoro
TEKCTa.
CdopMMpOBaHHOCTL | BbICOKMI 44 Habnopaetcs aHanua
onepauuu nocreaoBaTensHOCTM
onpegenexus NPeAnoXeHniA C BblaeneHnem
nocreaoBaTensHOCTM KMOYEBbIX  UOEN  TeKcTa;
oToBpaxeHus BbISIBIIEHNE CMbICII0BOA
CMbICOBbIX 3aBUCUMOCTU Mexzay
9NEeMeHTOB B NPEASIOXEHNAMMN.
BbICKa3blBaHWUM HU3KUI 56 Habniogaetcs
OTCyTCTBME aHanmusa
CBSA3HOCTMH, nopsigka
cnefoBaHus
NPeANOXEeHNN.
[Tcnxor3nonornieckui ypoBeHb
CdopMMpOBaHHOCTL | BbICOKMI 67 | Habnopaetca TOYHOCTb
CNyXoBOro NOHUMAHMNS UHCTPYKLMN.
BOCTIPUATUSA HU3KUIA 33 Habntogatotes
UCKaXEHHOE MOHUMaHWe
NHCTPYKLMM.
CdhopMMpOBaHHOCTL | BbICOKMI 21 | Habniopaetca
KOHLLEHTpaLuu " BOCMpOU3BEaeHIe S
obbema BHUMaHNS NPEANoOXeHNA NPOCIYLIAHHOMO
TEKCTa.
CpeaHun 44 | HabniopaeTtca  BocnpoussedeHne 3 MpearnoXeHnn
NPOCIYLLIAHHOrO TEKCTa.
HW3KMI 35 Habniogaetcs
BocnpousseneHne  1-2
NPeANOXEeHNN.
CdhopMMpOBaHHOCTL | BbICOKMI 29 | Habnopaetca TOYHOCTb
CNyXoBOW n BOCMPOW3BeSeHNs
3pUTENBHOW NaMATH WHdOpMaLIMK.
CpeaHun 41 | Habnwopaetcs HETOYHOCTb BOCMPOU3BEAEHNS
WHdOpMaLIMK.
HW3KMI 30 Habniogaetcs
OTCYTCTBME  TOYHOCTM
BOCMPOW3BeSeHNs
WHGOpMaLIMK.
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CdhopmmpoBaHHOCTb
NOrN4yecKoro
MbILLMEHNS

BbICOKUIA

24

Habntopaetcs
noryyecknx  CBA3en  Mexay
absauamu; NPUMEHEHNE
NOr1yecKux onepawui.

NOHMMaHKUA

cpeaHui

52

Habniogaetcs  npuMeHeHwue
noruyeckon onepaum:
CpaBHEHVE; cobntogexmne
nopsiaka M3NoXeHUs Mblicreil.

Habntogatotcs
TPYAHOCTN  OTPaXEHWS
NOrnYecKnx CBSI3EN
Mexgy abaauamu.

HU3KUI

24

Habntogaetcs
HapyLleHue
nocneaoBaTenbHOCTY
U3NOXEHNS MbICIEeN:;
OTCYTCTBUE MPUMEHEHNS
NOr1yecKux onepawui.

JIMHIrBUCTUYECKNIA YPOBEHD

CdhopmmpoBaHHOCTb
HaBblka NEKCHKO-
rpamMmaT4eckoro
pa3BepTbIBaHNS
BbICKa3bIBaHNS

BbICOKUIA

29

Habniogaetcs noagbop cnos B
COOTBETCTBUN C COAEPKAHUEM
NPOCHYLUAHHOMO TEKCTa;
NCMoNb30BaHMe
CNOXXHOCOYMHEHHBIX n
CNOXHOMOAYNHEHHBIX
npeanoxexnin;  obbeanHeHne
NPEeanoXeHNA C  MOMOLLbBH
CPeaCcTB CBA3M (COH30B).

cpeaHui

38

Habntogaetcs
6e30LnboYHOCTD
COB C  Yy4yeToMm
Cnonb3oBaHue
NPEAIOKEHNN.

noabopa
KOHTEKCTa;
CMOXHbIX

Habntogatotcs
TPYAHOCTW 0BbeANHEHNS
NpeasIoXeHN c
NOMOLLbHO cpeacTs
CBSA3M.

HU3KUI

34

Habntopatotcs owwmbkm B
nogbope  cnos  npu
BOCMPOU3BEAEHNM
TEKCTa: BKIHOYEHME CroB,
He CBSI3aHHbIX c
COOEPXaHNeM  TeKcTa;
NCMonb30BaHue
OIHOCMOXHbIX
NPeNOXEHNN.

|V 6ok AuarHoCTUYeCcKuX 3adaHuin HanpaeneH Ha MCCreaoBaHNE BO3MOXHOCTM CaMOCTOSTENBHOTO

CoCTaBneHna u

BOCnpou3BedeHna CBA3HOMO MWCbMEHHOro  BbICKa3blBaHUA.

OueHka cnocobHocTy

BOCMPOU3BEEHMS B MUCbMEHHON hopMe, NpOCTyLIAHHOMO/MPOYMTAHHOMO CBSI3HOTO BbICKA3blBaHWs Nokasana

CrieflyloLme pesynbTathl.
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Ta6n|/|u,a S. Pe3yanaTb| ncenenoBaHna BO3MOXHOCTU CaMOCTOATENbHOIO COCTaBNEHNA U
BOCnpon3BeJeHna CBA3HOro NMCbMEHHOr0 BbICKa3blBaHNA

Kputepuit

KonunyectBeHHas
OLeHKa
ChopMMPOBAHHOCTM
ncecnegyemoro
KOMMOHEHTa

KayectBeHHas XapakTepucTuka COOTBETCTBMA AaHHOMY

KDUTEPHIO

YpoBeHb %

CdopmmpoBaHHOCTb
Kputepus

HechopMmnpoBaHHOCTb
Kputepus

[Tcnxonornyeckuin ypoBeHb

CdhopmmpoBaHHOCTb
onepauyuu
NPUNKCbIBaHNS
eauHuLam
BbICKa3blBaHNS
onpeaeneHHom
CMbICIOBOW Harpy3ku

BbICOKUIA 19

Habntopaetcs
MOTMBA
MMCbMEHHOTO
BbiCKa3blBaHWS;  TOYHOE
onpenenexue npeameTa
Byaywiero TEKCTa;
MOHWMaHWE TOro, Kakue
WMEHHO nNpu3Haku OyayT
OMMCbIBATLCS; OTCYTCTBUE
CMbICIIOBbIX MPOMYCKOB
NOBTOPEHUMN.

Hanun4ue
€co30aHusa

CpeaHun 54

Habntopaetcs
MOTMBA
MMCbMEHHOTO
BbiCKa3blBaHWS;  TOYHOE
onpepdenexue npeameTa
OyayLLero BbiCkasblBaHuS;
MOHWMaHWE TOro, Kakue
NpW3HaKK 3\
OnMCbIBATLCS.

Hanun4ue
Cc0o30aHusa

Habntopaetcs nponyck
OTAEMbHbIX MpU3HaKOB
OnMCbIBAEMOrO NpeaMeTa.

HU3KUI 37

Habniogaetcs
MOTMBA; OTCYTCTBUE
MOHUMAHWS, Kakue WUMEHHO
npu3Haku ByayT onuCbIBaTLCS;
Hanuuue 3 n 6onee CMbICNOBbIX
NPONYCKOB M NOBTOPEHMM.

oTCyTCTBUE

CdopmmpoBaHHOCTb
onepauuu
NOCTPOEHUS
(PYHKUMOHANBHON
nepapxuu aTnX
eauHuL

BbICOKUIA 15

Mpn NOCTpOeHMM nnaHa
TEKCTa Habnogaercs
COXpaHeHwe ero
KOMMO3WLMOHHOM
CTPYKTYpbl.  [puBogsTCS
npumeps!,
noaTeepxaatoLLme
Heob6xoaMMOCTb
BKMHOYEHNS AaHHbIX
NPU3HaKOB, petanei
OnMcbIBAEMOro 06 beKTa.

cpeaHui 35

Mpn nocTpoeHu nnaHa
TEKCTa COXPaHAETCs ero
KOMMO3MLMOHHas

Habntogatotcs TPyAHOCTM
BblAENEHUS  KITIOYEBbIX W
BTOPOCTENEHHbIX JeTanemn.
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CTPYKTYpa; CPaBHUBAOTCS
MPU3HaKM, OMUChIBAOLLME
npeamer.

HU3KWIA 55 Habniogaetcs OTCyTCTBME
BbIJENEHNS NMOTMYECKMX CBSA3M
B TEKCTE; TPYZAHOCTH
onpefeneHus  rnaBHOO W
BTOPOCTENEHHOMO B
coAepXaHum Bypywero
BbICKa3blBaHWS.
CdopMMpOBaHHOCTL | BbICOKMI 93 Habnopaetcs
onepauuu cobniogeHne  normyeckoi
onpegenexus nocreaoBaTensHOCTM
nocreaoBaTensHOCTM N3NOXEHNS: Kaxaas YacTb
oTobpaxeHus TEKCTa [OMnoNHsAET
CMbICMOBbIX npeabIayLyH.
3NEMEHTOB B | HU3KWIA 47 Habniogaetcs HapyLLeHue
BbICKa3blBaHUM noruyeckon
nocreaoBaTensHOCTb
W3NOXEHNS: YacTW TekcTa He
CBA3aHbl dpyr C  Apyrom;
OTCyTCTBME CBSA3HOCTMH,
nopsiaka cnefoBaHus
NpeasIoXeHN B
BbICKa3bIBaAHUM.
[TcnMxor3nMonorieckui ypoBeHb
CdopMMpOBaHHOCTL | BbICOKMI 67 Habniogaetcs  TOYHOCTb
CNyXoBOro NOHUMAHWS UHCTPYKLMK.
BOCMPUSATHSA HU3KUIA 33 Habnopaetcs NCKaXXEHHOe
MOHUMAHWE UHCTPYKLMK.
CdhopMMpOBaHHOCTL | BbICOKMI 21 Habniogaetcs yaepxaHue
KOHLEHTpaLum n BHUMaHMA Ha npouecce
obbema BHUMaHNS BbINOMHEHMUS 3aAaHus.
cpeaHui 44 HabntogaeTcs neprnoanyeckoe 0TBNEYEHNE HA MOCTOPOHHIE
(pakTopbI.
HU3KWIA 35 Habniogaetcs cuctemaTuiHoe
OTBSIEYEHWEe Ha MOCTOPOHHME
(pakTopbI.
CdhopMMpOBaHHOCTL | BbICOKMI 29 Habniopaetcs  TOYHOCTb
CNyXoBOW n BOCMPOW3BeSeHNs
3pUTENBHOW NaMATH WH(popmaumuy  (NpusHaku
OonucbiBaemMoro 06bekTa).
CpeaHun 41 HabntogaeTtcs HETOYHOCTb BOCNPOU3BEAEHUS MHADOPMALIAN.
HU3KWIA 30 Habniogaetcs OTCyTCTBME
TOYHOCTU  BOCMPOU3BELEHNS

MHGOPMALK: LEeTH NOBTOPSIIN
WM UCKaXanu  HeKoTopble
KIHYEBble MOMEHTbI TEKCTA.
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CdhopMMpOBaHHOCTL | BbICOKMI 91 Habnopaetcs
NOrM4eckoro COXPaHEHWe  NOrnYecKux
MbILLMEHNS CBS3eN MexXgy 4acTamu
TEKCTa NPUMEHEHMe
nornyecknx  onepauum:
CpaBHeHWe ero 0bbekTa ¢
npeaMeTamu.
HU3KWIA 49 Habniogaetcs HapyLueHue
nocneaoBaTeNbLHOCTH
U3NOXEHNS MbICneit;
OTCYTCTBYE NPUMEHeHMs
NOr1yYecKmx onepawui.
JIMHIrBMCTNYECKNA YPOBEHD
CdopmmpoBaHHOCTb BbICOKWI 20 | Habniopaetca
HaBblka NEKCUKO- BbICTPAMBaHME TEKCTa C
rpamMmaTu4eckoro cobntoaeHmem
pa3BepTbIBaHNS CTPYKTYpbI;
BbICKa3bIBaHNS NCNONb30BaHWE  CIIOB-
CBS30K Anst 0b6ecneyeHus
NNaBHOro nepexona
Mexay NpeanoXeHnamu;
060CHOBaHHOCTb
nepexoaos; BbIbOp
YMECTHbIX ~ CNOB M
BbIPaXXEHNN anst
OnncaHus npeamerta;
NCMoNb30BaHMe
13bIKOBbIX cpeacTs
(CpaBHEHUS!, CUHOHWUMBI);
BKMIOYEHNE  CMOXHbIX
NPeANOXEHNN.
CpeaHun 45 | Habnwopaetcs Habniopaetcs:  obbeanHeHne
WCMONb30BaHWe  CNOB, | BCTYMMIEHWS 1 OCHOBHOW YacTu
XapaKTepu3yoLmx B €AMHOE Lienoe, Normyeckmn He
ONMMCbIBaeMbIN OOBEKT. | CBA3bIBAS UX; WCMOMNb3OBaHMe
TOMNbKO NPOCTbIX
HepacnpOCTPaHEHHbIX
NPeanoXeHNN, He
NCMONb30BaHWE  CPaBHEHWN,
CUHOHMMOB.
HU3KWIA 35 Habniogaetcs HapyLueHue
KOMMO3ULMOHHON  CTPYKTYpbI
TEKCTA; MCMONb30BaHUE CrOB,
He XapaKTepu3yLmx
OnMCbIBaEMbIN 00BbEKT;
ynotpebneHne  cnoB,  He
CBSI3aHHbIX ONMNCbIBAEMbIM
npeameTom,; COCTaBneHne
TEKCTa M3 OOHOCMOXHbIX
KOHCTPYKLMMI.
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3aknoyeHue

Hamu 6bIno BbISBNEHO, 4TO Yy 69% Mnaglmx LUKOMbHUKOB C peyeBbiMU HapyweHuamu (lIl ypoBeHb
PEYEeBOro passuTKS) HabNIOAAETCA HU3KUA YPOBEHb BO3MOXHOCTEN CO3[4aHWS BHYTPEHHEN NpOrpamMbl
BbICKa3bIBAHNS 1 €ro peanusauun BO BHELIHEM OGOpMIIeHUM (B NUCbMEHHOWU dopme). OTMETUM, YTO Y HUX
HapyweHbl HeobxoaWMble Onepauuum Ha BCEX YPOBHSX OpraHu3auui CBSI3HOM MWUCHMEHHOWM peuw
(NCMXonornyeckom, IMHBUCTUYECKOM, NCUXOMU3NONOrMYECKOM), Ha4YUHas ¢ aTana nporpammupoBaHns. Y 30%
OTMEYAETCA CPeaHUIA YPOBEHb, M TONMbKO 1% 0byvatowmxcs npubnmkaeTcs K BbICOKOMY.

MonyyeHHble AaHHble NO3BOMAT 0606LWMTL XapakTepHble OCOBEHHOCTWM MPOrpaMMMUPOBaHUS U
NPOAYLMPOBAHNS CBSA3HBIX MUCbMEHHBIX BbiCKa3blBaHWA Mragwmmm wkonbHukamm ¢ OHP (lIl ypoBeHb
peyeBoro pa3suTns). Mbl 3adukcMpoBanu y HUX CriedytoLlie HEeHOpMaTBHbIE MOKa3aTenu opraHu3auum
CBSA3HOW MUCbMEHHOW peyn: Ha dTane nporpaMMMUpPOBaHMs OTCYTCTBYET MOTMB CO3LaHUS NMUCbMEHHOMO
BbICKa3bIBaHWS, BbISBMNSAOTCA TPYAHOCTW NMOHUMAHUS CMbICIIOBOMO COAEPXXaHUS MUCbMEHHOTO BbiCKa3blBaHMS,
SPKO NPOCNEXMBAETCA HEC(OPMUPOBAHHOCTL HaBblka OMPEAENieHNs TeMbl, OCHOBHOW MbICIN TEKCTa;
OOHapyXWBalTCA  CMbICMIOBbIE MPOMYCKA U MOBTOPEHWS, TPYAHOCTM  PA3rpaHWYeHUss [NaBHOTO U
BTOPOCTENEHHOrO B COAEPXaHWM  BbiCKasbiBaHMA,  ODOCHOBAHWA  WM3NOXEHHOrO,  MCKaXeHWe
nocrneaoBaTenbHOCTM NPESIoKEHU B TEKCTe, TPYAHOCTU BOCMPUATUS U aHanu3a Tekcta C NoaTekcToM. Ha
aTane npoayuMpoBaHns HabnAaTCA NPONYCKM KOMNOHEHTOB BbICKa3blBaHWN, TakuX Kak KMYeBble CMoBa,
CBA3YHOLLME NPeariori, Hapeyusi, CoK3bl; NOBTOPbI (hparMeHTOB TEKCTa; OTCYTCTBME JIOTMYECKUX NEPEXO0B OT
OOHOM 4acTu BbICKa3blBaHWUA K APYro; HapyleHue nepefayn B MUCbMEHHOM (opMe  (haKTU4eckoro
COAEpXaHUA TEKCTa; YaCTUYHOE WUCKaXEHME KOMMO3ULMM TEeKCTa NpW CamOCTOSATENTbHOM BOCMPOW3BELEHUM;
(bparMeHTapHOCTb, OBPLIBUCTHIN KOHEL| M3MOXEHMS.

Mo HaweMmy MHeHW0, aHanu3 NPOBEeEHHOro UCCnedoBaHUs NPefocTaBnseT OCHOBY AN CO3haHWs
MOZESN CTPYKTYPbI HApYLIEHWU CBA3HBIX MUCbMEHHbBIX BbICKa3blBaHWA Y AETEN C peYeBbIM HEOPa3BUTUEM C
Lienblo NOCTPOEHNS KOMMMEKCHON KOPPEKLMOHHOM paboThl.
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Abstract

This study is devoted to the study of the problem of identifying the features of programming and
producing coherent written statements by younger schoolchildren with general speech underdevelopment (level
1l of speech development). The procedure for diagnosing coherent written speech is considered on the basis of
the examination criteria identified by the authors, the stages and content of diagnostic work are described.
Special attention is paid to the assessment of students' skills such as the ability to formulate and formalize simple
statements in writing; to implement the semantic program of the text.; independently reproduce the listened
(read) text in writing; independently compose a coherent written statement. The article presents the results of a
diagnostic examination of the skills of programming and producing coherent written utterances in children aged
8-9 with general speech underdevelopment (level Ill of speech development) based on the analysis of the
formation of psychological, linguistic, and psychophysiological levels of coherent written speech. The description
of the most frequent violations at the stage of programming and producing coherent utterances is given.
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coherent written speech, coherent written utterance, general speech underdevelopment, programming,
production, primary school age.
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AHHOTauus

B cratbe packpbiTa CyLHOCTb MOHATUM «(EHOMeH MONyNspHOM KynbTypbl» M «UudpoBas
obpa3soBatenbHO-pa3ByBatoLLas cpeaar, onpeaeneHHbl X KNoYeBble XapakTepPUCTUKK, a Takke 0BOCHOBaHa
HacyLHas HeoBXo4MMOCTb NPUMEHEHUS LdpoBOi 0Bpa3oBaTenbHO-pPa3BMBAtOLLEN Cpedbl HA OCHOBE NEeCeH-
(hEHOMEHOB NONYNAPHON KyNbTYpbl AN 00Y4EHNS CTYAEHTOB MAIAALWIMX KYPCOB NELArornvyeckoro HanpasneHus
HEMeLKOMY Kak BTOPOMY MHOCTPaHHOMY $i3bIKy. B pe3ynbTate uccnegoeanus Geina paspabortaHa uugposas
obpasoBaTenbHO-pasBuBatoLLlas cpega Ang oby4eHuss HeMeLKOMy S3blky MOCPeaCcTBOM MeceH-(PeHOMEHOB
nonynsipHoi KynbTypbl Ha ©ase MOOUMbHbIX MPUIOXeHUA W LudpoBbiXx nnatdopm «Lirica», «Lirica for
Teachers», «Step into germany, «DeutschMusikBlog» n «LearningApps.com». HayyHas HOBM3Ha AaHHOrO
WCCNERoBaHNS COCTOMT B CO3haHWW LudpoBoM 0bpasoBaTeNbHO-pa3BuBaloLLien Cpeabl, aKLEHTUPYHOLEN
BHUMaHWe Ha COBPEMEHHbIX COLIMOKYNbTYPHBIX Peanmsx HeMeLKOS3bIYHOTO NPOCTPAHCTBA, akTyanbHbIX AN
MOMOZOr0 MOKONEHUs HOCUTENEN N3y4aeMoro A3bika.

KnioueBkie cnoBa

UncpoBas obpasoBaTenbHO-pa3BuBaroLas cpefa, UmudpoBon obpasosatenbHbin pecypc (LIOP),
(hEeHOMEH MONYNSPHOIA KyNbTypbl, NOBbILEHWE Ka4eCTBa MHOS3bIYHOMO 0OYYEHUSs, MHOS3bIYHOE 0OyYeHVe B
BY3€, HEMELKUI KaK BTOPON UHOCTPaHHbIN A3bIK.

BeeneHue

AKTyanbHOCTb AaHHOTO WccregoBaHus obycnoBneHa Tem, YTO oByyeHWe BTOPOMY WHOCTPaHHOMY
A3bIKy Ha COBPEMEHHOM 3Tane CTankMBaeTCs C HacyLWHON HEOOXOAMMOCTbLIO NOAAEPKAaHUS BbICOKOTO YPOBHS
y4ebHON MOTMBALUMM CTYAEHTOB «MOKOMEHUS Z», a Takke CO3OaHWS ayTEHTWUYHbIX YCMOBUIA MHOSA3bIYHOM
KOMMYHWKaLMK Ha 3aHATUN. B AaHHOM KOHTEKCTE BaKHbIM NPEACTABNAETCS y4eT KOTHUTUBHBLIX OCOBEHHOCTE
W NOBCEOHEBHbIX MPAKTUK MpeCcTaBUTENEeN COBPEMEHHOTO «LMGPOBOro» nokoneHns. C TOYKM 3peHus
KOTHUTUBHOMO Pa3sBUTUS COBPEMEHHbIM CTyAEHTaM CBOMCTBEHHbI KIMMNOBOE MbILUNEHNe, pacCesHHOCTb
BHUMaHWS, a TaKkke HecnocobHOCTb aHanuaupoBaTtb Gonbline o6bembl nHgopmauyun (BrmHos, 2019). Mpw
9TOM PYTUHHOW NPAKTUKOW AN 4aHHOW BO3PACTHOM rpynmbl ABASETCS PErynspHOe Nonb30BaHNE MHTEPHETOM,
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KOTOpOe CnocoBCTBYET BKMKOYEHHOCT Morogblx fnogend B rnobanbHyl0 MOMynspHYK KynmbTypy, BaXHOM
cocTaBnsioLen Kotopoir asnsetcsd Mysbika (Kucnbix, 2021). B cBssM ¢ atum, cospanue undpoBou
obpasoBaTenbHON Cpedbl, COAepXallen peneBaHTHble AN MOMOAEXM NEeCcHU-CHEHOMEHbI MOMYyNSPHON
KyNbTypbl, CTAHOBUTCS KIMIOYEBbIM 3MEMEHTOM MOBBIWEHWUS KavyecTBa M NPAKTUKO-OPUEHTUPOBAHHOCTY
0by4eHns BTOPOMY MHOCTPaHHOMY 5i3blKy, @ TakKe BOBNEYEHHOCTU CTyAeHTOB B 06pa3oBaTenbHbIi NpoLece.

Llenb uccnegosanns — paspaboTatb LudpoBylo 06pa3oBaTenbHO-pa3BIUBaIOLLYI0 Cpedy B By3e Ha
OCHOBE NeceH-PEHOMEHOB MOMYNAPHOW  KynbTypbl AN 06y4eHWs CTyOEHTOB  Mnafwnx Kypcos
Neaarornyeckoro HanpaBneHNst HEMELKOMY Kak BTOPOMY UHOCTPaHHOMY SA3bIKY.

[Ins QOCTWXeHUS Lienv uccnegoBanms 6binn nocTaBmneHb! cregylollme 3agaqn:

1. PackpblTb  CYLIHOCTb  MOHATUA  «(EHOMEeH MOMynsApHOM  KynbTypbl» U «LudpoBas
obpasoBaTenbHO-pa3BKBatoLLas Cpeaar, a Takke BbIIBUTb UX rMABHbIE XapaKTEPUCTUKY;
2. paspabotatb UMdpoByld 06pa3oBaTenbHO-Pa3BMBAIOLLYI0 Cpedy Ha OCHOBE MeceH-

(heHOMEHOB NONYNSPHOM KyNbTypbl Anst 06y4eHMs CTYAEHTOB MaLNX KYPCOB NeLarorMiyeckoro HanpasneHus
HEMeLKKOMY Kak BTOPOMY MHOCTPaHHOMY Si3biKY.

Matepuansi u meToAbI UCCNeaoBaHUA

MeToAbl UccredoBaHus, UCMONb3yemble ANS pelleHnst NpeacTaBfeHHbIX 3adad, BKMYalT B cebs
W3y4YeHWe 1 aHanu3 HayyHoi nuTepaTypbl No Npobneme uccnegoBaHWs, METOAbl CONOCTABIEHWS U aHanusa
0bpasoBaTenbHON NPaKTUKW NpenoAaBaHns MHOCTPAHHOTO A3bIka B By3e, a TakKe KCTPanonsLmio NoyYeHHbIX
pe3ynbTatoB Ha OByyeHue CTYLEHTOB MMafuX KypcoB MeAarorMyeckoro HampaBreHWs HEMELKOMY Kak
BTOPOMY MHOCTPAHHOMY Si3bIKY.

TeopeTtuyeckyto 6a3y uccrefoBaHWst COCTABMASET CTPYKTYPHO-PYHKLMOHANbHAs Teopus KynbTypbl
(KoctuHa, 2021), ngen mysbikansHoi aHtpononorum (donosa, 2018; Kucnbix, 2021; Makaposa, 2020), naoeu
OpraHu3aLmm pe4YeBoro B3auMOAENCTBIUS B YCNOBMSX LM(POBM3ALIMM MHOS3bIYHOMO 06pa3oBaHns (JMUTPEHKO,
2024; Mawkos, 2022; CrapuyeHko, 2020), noen NpUMEHEHUs ayTEHTWYHOrO MECEHHOro Mmartepuana ans
0by4eHus MHoCTpaHHOMY sA3bIKy (BbicTpai, 2020; Mawwkeesa, 2014).

Pe3synbTathbl U 06CyxaeHMe

MonynsipHas KynbTypa NpeacTaBnseT cobon COBOKYMHOCTb KYNbTYPHBIX SBNEHWA, XapaKTepU3yembix
OPMEHTUPOBAHHOCTBI0 HA  LUMPOKYK —ayauTOpWiO, HAanpaBIEeHHOCTbIO Ha  [OCYroBY [EeATEenbHOCTb,
HeoBA3aTenbHOCTbI0 HanMWM4Ms creunanbHbIX 3HaHWA ANS WX BOCMPUATUS, @ Takke BbICOKOW CTEMeHbio
obLlecTBeHHON y3HaBaemocTM U Tupaxupyemoct (KoctuHa, 2021). B cooTBeTCTBAW C [LaHHbIM
onpefeneHneM, Kaxmgoe KynbTypHOE SIBIEHWE, COOTBETCTBYIOLLEE MPUBELEHHLIM BbILE XapaKTEpUCTUKAM,
npeacTaBnseT cobort heHOMeH NonynsapHon KynbTypbl. K nogoBHbIM KynbTypHbIM (hEHOMEHaM OTHOCSTCS
nuTepaTypHble Bectcennepbl, KUHONEHTbI, UHTEPHET-KOHTEHT W My3bIKanbHbIE KOMMO3ULWK.

®okyC Ha necHsx-peHOMeHax MoMynspHOA KymnbTypbl B KOHTEKCTE [AHHOr0 WCCNefoBaHus
MPOAMKTOBAH WX COLMONOMMYECKUMMU, HEMPO(UINONIOTNYECKUMU U METOLUYECKAMIU OCOBEHHOCTAMM.

CornacHo couuonoruyeckum uccnegosaHuam (Jonosa, 2018), necHu rnyboko MHTErpupoBaHbl B
MOBCEHEBHYI0 XM3Hb W MUpOBOCTpUATE Monoaexu. [pexae Bcero 310 06YCNOBMEHO BKIHOYEHHOCTbIO
MOMOAOTO MOKONMEHUS B MHTEPHET-MPOCTPAHCTBO, B KOTOPOM My3blka, BBMAY aKTUBHOTO WM CBOBOAHOrO
pacnpoCTpaHeHs:, NpeacTaBnseT CoboN BaXHbIN MHCTPYMEHT COLManmM3aLmm, y4acTByoLLWA B hOpPMUPOBaHIM
LIeHHOCTHBIX YCTAHOBOK U 3CTETUYECKNX NPEanoYTEHUHN.

Wcnonb3oBaHue neceH Ans obyyeHus HEMELKOMY Kak BTOPOMY MHOCTPaHHOMY $i3blky obecneunsaeT
MOrpy)XeHNe CTYLEHTOB B XXMBOM KYNbTYPHbIA KOHTEKCT, CNOCOBCTBYS YCBOEHWIO HE TOMBKO A3bIKOBLIX CTPYKTYP,
HO ¥ COMYTCTBYIOLUMX KyNbTYPHBIX CMbICIIOB, @ Takke NOBEAEHYECKUX Mofenei Hocutenen asbika (Kucnbix,
2021). CTONT OTMETUTb, YTO NPY 3TOM BaxXHYK POfb WUrpaeT OTOOP NMECEHHOro MaTtepuana no KpUTEPUHO
KyTbTYPHOM peneBaHTHOCTM (HENPOTUBOPEYNS POCCUICKUM MOParibHO-HPABCTBEHHLIM HOPMaM).

C TOYKM 3peHMst HeMpOU3NOMOTMM My3blka OKa3blBaeT BAWSHWE HA KOrHUTUBHbIE CMOCOBHOCTY
CTYAEHTOB Yepe3 M3MEHeHMe UX (DYHKUMOHAmNbHOrO COCTOSHUSA M 3MOLMOHanbHOro ¢oHa. OHa crocobHa
CTUMYNMPOBATh NO3HABATENbHY0 aKTUBHOCTb, & TAKKe BMUATb HA MEXaHU3Mbl MbILLIIEHUS U MOHUMAHUS Yepe3
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9MOLMOHANbHOE COCTOSIHWE, TECHO CBA3aHHOE C NPOAYKTUBHOCTLIO MblLNeHUs. B yacTHOCTW, NpocnyLunBaHue
My3blKW MOXET ynyyllaTb XapakTep MbICIUTENbHbIX AENCTBUMA W CNOCOBCTBOBATH Ny4lleMy NOHUMaHMIO
y4ebHOro matepuana, BBy NOBbILEHWS YPOBHS MbICINTENbHbIX onepauui (Makaposa, 2020).

MeTtoguyeckue uccneposanus (boictpan, 2020; Mawkeesa, 2014; MNepyatkuHa, 2016), NOCBALLEHHbIE
N3YYEHMI0 BO3MOXKHOCTEN MPUMEHEHUSI My3blKamnbHbIX KOMNO3NUMA Npu 0BYYEHWN MHOCTPaHHBIM SA3blkam,
CBUAETENbCTBYIOT O TOM, YTO BKMIOYEHWE NECEH B y4ebHbI NpoLecc no3sonseT apdekTmBHO oTpabaTbiBaTh
(POHETUYECKME W TEKCUYECKO-TPaMMaTUYECKIE HABbIKW, COBEPLUEHCTBOBATL YMEHWS BOCTIPUATUS PeYM Ha CIyX
N PopMMUPOBATL COLIMOKYNbTYPHYKO KOMMETEHUMO CTyAeHTOB. MeToamucTbl Takke LEHAT NecHu 3a MuX
KOMNAKTHOCTb (MPOAOMKMTENBHOCTL 40 4 MUHYT), YTO NO3BONSET OCYLLECTBNATb paboTy Hag NECEHHON
KOMNOo3uuueit B npeaenax 0gqHoro y4ebHoro 3aHaTus.

OTMeTnM, YTO UCMONb30BaHWE NeceH Ans 0By4eHNs IHOCTPaHHOMY A3bIKy MMEET BoraTyto MCTOPUIO B
MeToanyeckon Hayke. PaspaboTanHbiii I'. JTosaHoBbiM B 1970-€ roabl B pycne NCUXoNoryeckux UccrnesoBaHuii
CYIrecToneanyeckuii  MeToL  MHTEHCWBHOTO OByyeHUs  MHOCTPaHHbIM — s3blkam  (JlosaHos,  1970),
npeanonaratoLwuii UCnonbL30BaHNE My3blKamnbHbIX KOMMNO3NLMA A1 CO3AaHNS KOMPOPTHBIX MCUXONOTUYECKUX
YCNOBMI, NOMOXMI HAYano LUMPOKOMY MPUMEHEHIIO NECEHHBIX KOMMO3ULMIA B 00Y4EHUN MHOCTPAHHBIM S3bIKaM.

Mo3axe cyrrectoneamnyeckuit metog I. JlosaHoBa bbin aganTupoBaH nog TpeboBaHWUS METOANYECKOM
Hayku [ A. Kutairopogckoin 1 nonyyun CBOe pasBuTiE B KOHTEKCTE pa3paboTaHHOro el MeTofa UHTEHCUBHOTO
0Oy4yeHNst MHOCTPaHHbIM  A13blkaM  (MeTo4a aKTMBM3ALUMKM BO3MOXHOCTEM JIMYHOCTU U KONMNEKTWBA)
(Kutanropoackas, 2009). Metog I'.A. Kutaitropoackoi, B CBOK 04epesp, bbin NOMoXKeH B OCHOBY psiaa METOAMK
00y4yeHnst MHOCTPaHHOMY $3blky Ha 0ase NeceHHoro MaTtepuana, B TOM 4WCNE METOAWKM 0ByveHus
WHOCTPaHHOMY $i3bIKy Ha OCHOBE My3blkanbHou HarnsgHocTy T.A. Omutpenko (Omutpenko 2022).

Onupasch Ha NpeacTaBeHHble TPyAbl 0TEYECTBEHHbBIX YYEHbIX, HACTOSLLEe UCCeOBaHNe yKa3biBaeT
Ha HaCyLLHYK0 He0BXOAMMOCTb y4eTa TEHAEHLMIA COBPEMEHHO NONYNSPHON M MHTEPHET-KYNbTYpPbI Npu 0T60pE
ayTEHTUYHOrO MECEHHOro MaTtepuana, a Takke nogvepkuBaeT O0BOCHOBaHHY HeoBX0AMMOCTb CO3[aHMS
NoCpeacTBOM neceH-PEeHOMEHOB MONYNSPHONA KynbTypbl LngpoBoi 0bpasoBaTenbHO-pa3BuBatoLLE Cpeabl
ANS NOBbILLEHMS KayecTBa 00y4YeHNs CTyOEHTOB MaALMX KypCOB NeAarornyeckoro HanpasneHus HEMELKOMY
KaK BTOPOMY MHOCTPAHHOMY $3bIKY.

Mepenaem K pacCMOTPEHMIO CYLLHOCTW NOHATMS «LMdpoBas 06pa3oBaTenbHO-pasBMBatoLLas cpeaan.
OenepanbHbin - npoekT  «LlncpoBas  obpasoBatenbHas cpeaa», WHULMMPOBaHHbI  MuHUCTEPCTBOM
npoceeLleHns Poccuinckon deaepaumny, akLEHTUPYET BHUMaHWe Ha HacylHOM NoTpeGHOCTM B apanTauuu
OTEYECTBEHHOW cucTeMbl 0bpasoBanus ([acnopT eaepanbHoro npoekta «Ludposas obpasosatenbHas
cpepa», 2018). 3ta HeobxoAMMOCTb MPOAMKTOBAHA pPasBUTMEM LMDPOBON 3KOHOMMKM, MOBCEMECTHbIM
BHEAPEHMEM LMPPOBbLIX TEXHOMOTUA U CNeLUPUYECKUMN XapakTepucTukamu npeacTaBuTeneil HOBOTO,
«yndpposoro» nokonenus (bnuHos, 2019).

B pamkax eaepanbHoro npoekta uudgposas obpasosatensHas cpeaa (LOC) paccmatpuaetcs kak
4acTb COLMOKYNbTYpHOW cpedbl. Ee knioyeBas (yHKUMS — MpUMEHEHWE LMGPOBbLIX MHCTPYMEHTOB Ans
CO3/aHus YCNOBWUIA, CMOCOBCTBYIOLLMX JIMYHOCTHOMY PasBUTUIO y4aLLmxcs. K npuopuTeTHbIM 3agavam co3gaHms
LIOC oTHOCMTCS (hopMmpoBaHKe Npodunen LMgpoBbIX KOMNETEHLMI yyaLLmxcs, 06ecneyeHne BOIMOXHOCTE
ONS  peanu3auun NepcoHanu3vpoBaHHbIX 0Opa3oBaTenbHbIX TPAEKTOPWA, a Takke aBTOMaTU3aLWs
ynpaBneHYecknx NpoLeccoB B 06pa3oBaTenbHbIX OpraHn3auumsx. pu aToM uccnegoBaTeny NoaYepKUBatoT
(Abpamosa, 2022; CrapuueHko, 2020), 4To uHTErpaums uMdpoBbIX TEXHONOTUA B 0Oy4YeHne AOmKHa
OCYWEeCTBNATLCA NO3TANHO M OCHOBbLIBATLCA Ha neparormyeckn O0OOCHOBAHHbIX AaHHbIX 06 KX
pe3ynbTaTMBHOCTU. Takol noaxod 06yCnoBneH CTPEMIEHNEM MUHUMU3NPOBATL NOTEHLMANBHBIE HETATUBHbIE
NOCNeaCTBIS OT BHEAPEHMS HOBbIX TEXHONOrM B 0BpasoBaTenbHbIi npouecc (Mawkos, 2022).

B KkoHTekcTe MeToauku 0ByyeHWst MHOCTpaHHbIM si3blkam T.A. [IMUTPEHKO rOBOPUT O «LMpOBOM
obpasoBaTenbHO-pa3BuBaloLLE cpeaey, KoTopas NpeacTaBnsieT Cobor COBOKYMHOCTb ANEKTPOHHbIX PECypCOB
W CpeacTs, paspaboTaHHbIX MeAaroroM Ha OCHOBE LUM(POBbLIX TEXHONOMUA, C Lenbl (POPMUPOBaHUS Y
CTYAEHTOB CMOCOBHOCTM M FOTOBHOCTW CBODOAHO OPWMEHTUPOBATHCS B LM(POBON MHOA3BIYHOM Cpede U
a[leKBaTHO pearmpoBaTh B pasnnyHbIX CUTYaLMSX MHOA3bIMHOMO 06LeHus (AmuTperko, 2024).
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WccneposaTenu oTMevaroT, YTo LmdgpoBas obpasoBaTenbHO-pasBMBaoLlas cpeda AomkHa ObiTh
OCHOBaHa Ha COBPEMEHHbIX LMpoBbIX 0bpasosatencHblx pecypcax (LUOP) u Bknwovate B cebs
coaepxatenbHbli, MeTOANYECKUA, (PYHKLMOHAIBHBIN M KOMMYHUKATUBHBLIN KOMNOHEHTHI (MeTpuwes, 2020: c.
10):

1. CopepxaTenbHblil ~ KOMNOHEHT — mogpasymeBaeT  y4yeOHble  matepuansl  u  LIOP,
obecneumBatoLLe npoLecc 0by4eHNs MHOCTPAHHOMY A3bIKY.

2. MeToanyeckuin  KOMMOHEHT NpeacTaBnsieT Coboi COBOKYMHOCTb MOAXOZ4OB, METOAVK W
peKoMeHZaLUWiA, HanpaBneHHbIX Ha A dekTuBHOe ncnonb3osaHue LIOP B 06y4eHnn HOCTPaHHOMY A3bIKY.

3. OYHKUMOHAMNBHBIA ~ KOMMOHEHT  BKMTIOYAeT  OCHOBHble  (DYHKUWW U MHCTPYMEHTHI,
obecneumBaioLLye opraHn3almio U ynpasneHue y4ebHbIM NpoLeCcCoM.

4. KOMMYHMKATMBHBIA ~ KOMMOHEHT — npegnonaraeT  B3aMMOLENCTBME  BCEX  Y4ACTHWKOB

obpa3oBaTenbHOrO NpoLecca, HanpaBnEeHHOE Ha KOHCTPYMPOBaHME M ONTUMMU3ALMIO MpoLEecca WU3yyeHus
WHOCTPaHHOTO A3bIKa.

MeToaucTbl NOAYEPKMBALOT, YTO COBPEMEHHBIE Y4ebHble MaTepuansl Ha ocHoe LIOP, o6pa3ytowime B
COBOKYMHOCTW LMEpOBYI0  06pa3oBaTeNbHO-pa3BUBAIOLLYI0  Cpedy, AOMKHbI OblTb MHTEPAKTUBHBIMK 1
Npo6MEMHO-OPUEHTUPOBAHHBIMIA, @ TaKke Y4MTbiBaTb COLMOKYNbTYPHbIA KOHTEKCT M CnocobCTBOBATh
PasBUTMIO BCEX BMAOB peyeBoit gesatenbHocTu. Mpn atom LIOP gomkHel 0TbMpaTbCs negarorom ¢ y4eToMm
NIMYHOCTHO-OPUEHTUPOBAHHOTO NOAX0AA M 06ecneynBaTh packpbiTUE NMYHOCTHOTO NOTEHLMANa yJalymxcs, a
Takke npubnukeHne yvebHOro npouecca K eCTeCTBEHHbIM YCMOBMAM OOLIEHUS Ha W3y4yaeMOM $3blKe
(OmuTpeHko, 2022).

Co3paHve n BHegpeHue B Yy4ebHbIM npouecc LmdpoBoit 06pa3oBaTenbHO-pasBMBatOLLEN Cpedbl
no3BONsSieT MOBLICUTL 3GEKTUBHOCTb OBMALEHWS CTyAEHTaMW WHOCTPAHHLIM S3bIKOM  MOCPEACTBOM
NCMONb30BaHWS MHTEPAKTMBHLIX O0Oy4aloWwmMx pPEecypcoB M 3MeKTpOHHbIX 6a3 AaHHbix. Takas cpega
obecneymBaeT aBTOHOMWKO CTYAEHTOB, CMOCOOCTBYET TBOPYECKOMY OCMBICIIEHWIO MaTepuana u pas3BuUTUO
KPeaTMBHOrO MbILUMEHUs, @ Takke pas3BMBaeT YMEHWE OnepaTMBHO AECTBOBAaTb B YCOBMAX ObICTPO
0BHOBRAOWENCA MHOPMALMM, YTO BXKHO AN OCYLLECTBMEHUS MHOSA3bIYHON KOMMYHWKALMM B KOHTEKCTE
OyayLieit NpotheccnoHanbHoM AEATENbHOCTU CTYAEHTOB MMaAWnX KypcOB NeAarorMyeckoro HampasfeHus
(OmutpeHko, 2024).

CospaHve undpoBon 06pa3oBaTenbHO-pa3BMBatOLLEN Cpeabl AN MOBbILEHUS KayecTBa 0ByyeHns
CTY4EHTOB HEMELKOMY KaK BTOPOMY MHOCTPAHHOMY A3bIKY

Wcxoags v3 HOpMaTMBHO-NPaBOBbLIX AOKYMEHTOB O LMpoBOit oBpasosatenbHon cpege (Macnopt
tenepancHoro npoekta «Lndposas obpasosatenbHas cpepar», 2018), a Takke uccnegoBaHuiA,
[0Ka3bIBAIOLMX MOSIOXUTENBHOE BAMAHNE NPUMEHEHNS MY3bIKabHbIX KOMMO3WLMIA Ha N3yYeHre CTyLeHTaMu
WHoCTpaHHoro a3bika (Jonosa, 2018; Kucnbix, 2021; Makaposa, 2020; Beictpair, 2020), uenbio co3paHus
Lndposoit 06pa3oBaTenbHO-pa3BMBatOLLEN Cpedbl Ha OCHOBE NeCeH-(PEHOMEHOB MOMYMAPHOA KynbTypbl B
[aHHOM WCCrefoBaHUM CTaBUTCS HAWBMAYaNNU3aLMs 1 aBToMaTu3aums 06pa3oBaTenbHOM NpoLecca, a Takke
NpeaocTaBrneHne CTyaeHTaM AO0CTyna K ayTEHTUYHbIM Y4eOHbIM MaTepuanam, oTpaxatoLumM COBPEMEHHbIE
COLMOKYNbTYpHbIE peani HeMeLKOSI3bIHOTO NPOCTPaHCTBA.

[ina co3naHus LmdpoBoit 06pa3oBaTenbHO-pasBMBatoLLen cpeabl, Ha 6ase pa3paboTaHHbIX B xoge
nccneposanna kputepues (MasypuH, 2025), 6binu otobpaHbl NSTb LMGPOBLIX 06pa3oBaTenbHbIX PECYPCOB,
Cpeam KOTopbIX NpuUnoxeHue «Lirica», a Takke oHNanH-nnatgopmel «Lirica for Teachersy, «Step into germany,
«DeutschMusikBlog» n «LearningApps.comy». CTpykTypa LncpoBoi 06pa3oBaTenbHO-pa3BmBatoLLen cpeabl,
OCHOBaHHoW Ha faHHbix LIOP npeacTasneHa Huxe (puc. 1.).

84



YnpasneHue obpasosaHuem: Teopus u npaktuka / Education Management Review
Tom 15 (2025). Ne 8-2 / Volume 15 (2025). Issue 8-2

(Coaepmmenbnuﬁ\ [ MeToanueckuii \ K(I)ymcunona.nbnmii\ [Kommynmca'mmmm\

KOMIIOHECHT KOMIIOHEHT KOMIIOHEHT KOMIIOHEHT

“Step into german” “DeutschMusikBlog” “LearningApps.com” “LearningApps.com”

o AKTyanbHBII it o Merommueckne o HHCTpyMEHTHI o MHCTpyMeHTHI
AayTEHTIYIHBII TeceHHbIIT PEKOMEHIALIII IO OpraHm3aluu OpTAHI3AIIII
MarepHai npumenenuro [IOP u 06pa3oBaTenbHOIO B3aMoO/eHCTBII

TIeCEHHOTO MaTepHana Tporiecca (Co3aHmA CTY/ICHTOB Ha 3aHATHI

“DeutschMusikBlog” HHTEPaKTHBHBIX (HTEpaKTIBHEIE

*  AyTeHTHHBIIT YTIpaKHEHITT) MHOTOIIOIF30BaTeIbCKIE
TIeCeHHbIIT MaTepHal ITpHI)

“Lirica”
“Lirica” « ToroBas cucrema
e AYTEeHTHYHBIIT yIIpaskKHEeHMIT

TIeCeHHBIIT MaTepHaT

“Lirica for Teachers”

o HHCTpyMeHTHI
VIIpaBICHIS
o0pa3oBaTenbHBIM
IPOIECCOM
(BHpTyalIbHBIE KIACCHI,

yueOHas aHAIHNTIKA)

-  \ AN N\ /

Puc. 1: Ctpyktypa midpoBoii 06pazoBaTenbHO-pa3BHBArOMIEIT CpeIbl 1T 00y UEHNS CTYICHTOB MIA/IIINX KYPCOB MEIaror e cKoTo
HaIpPAaBIEHN] HEMEIIKOMY KaK BTOPOMY HHOCTPAaHHOMY fA3BIKY Ha OCHOBE IleceH-()eHOMEHOB HOIYIAPHOI KyIBTY P

PucyHok 1. CtpykTypa LmucpoBoin 0bpasoBaTenbHO-pa3BrBatoLLE Cpeabl A1 00y4YeHNs CTYAEHTOB MIagwinx
KypCOB NneJarormyeckoro HanpaeneHust HEMELKOMY Kak BTOPOMY MHOCTPAHHOMY S13bIKY HA OCHOBE MECEeH-
(beHOMEHOB NONYNAPHON KynbTypbl

«Step into german» — 310 UM(HPOBOIA PeCypC ANS U3y4eHUS HEMELKOro A3blka Yepe3 My3blKy, KUHO,
CNopT U KynbTyponornyeckne Tembl. OauH 13 pasgenos nnatgopmbl — «Musik» (Mysbika). [aHHbl pasgen
npepocTaBnseT LOCTYN K akTyanbHOMY MEeCEeHHOMY MmaTepuany, OTpaxaloLweMy COBpeMeHHbIe TeHOEHLMN B
NONyNAPHON KyNbType HEMELKOA3bIYHLIX CTPaH. Takke B JaHHOM pasfenie Haxo4aTCs eXeMecsyHble YapThl
HEMELKOSI3bIYHON MY3bIKW, KOTOPbIE NPEACTaBNSAOT COOO0M TOM-NUCTbI NONYNAPHBIX NECEH, PopMMpyeMble C
Y4€TOM rofiocoB nonb3osatenen. Beuay Toro, 4to nnatopma «Step into german» no3sonset npenogasaTento
HEMELKOTO A3blka NOAGMPaTh akTyarnbHbIE My3blKarbHbIE KOMMO3WULWM 4115 UX BKITIOYEHWUS B 0Bpa3oBaTENbHbIN
NPOLECC, AaHHbIN PECYPC BbICTYNAET B KAYECTBE COAEPKATENBHOrO KOMNOHEHTa pa3paboTaHHOM B HACTOSLLEM
nccnepoBaHny 0bpasoBaTenbHO-pa3ByBaLOLLEN Cpepb!.

«DeutschMusikBlog» sBnsieTcs OHNanH-nNaThopmMoit copepxallei AnaakTU3npoBaHHble y4ebHble
MaTepuasnbl Ha OCHOBE COBPEMEHHbIX HEMELKOS3bIYHBIX NECEH C YNPaXHEHUAMW U 3aaHUAMM Ha BCe BUObI
PEeYEeBON AEATENBHOCTH, a Takke No cTpaHoBeaeHuio ABCTpum, Fepmanunm v Lsenuapun. Takum obpasom,
[aHHas nnatopMa SBNSETCH OOHOBPEMEHHO METOAMYECKUM U CoLepXaTeSibHbIM  KOMMOHEHTOM
pa3paboTaHHON LnpoBo 0Bpa3oBaTenbHO-pasBMBAlOLLEN Cpeabl, MOCKOMbKY OHA, C OAHOM CTOPOHbI,
COAEPXUT MeToanyeckne pekomeHaaumn no npumeHeHuto LIOP 1 neceHHbIX KOMMO3uumin npu obyveHum
HeMeLKOMY $3blKy, @ C ApYrol CTOPOHbI, NpefcTaBnsietr cobon o6LwmMpHyt0 6asy ayTeHTUYHOro yyebHoro
matepuana.

«LearningApps.com» — 3T0 UHCTPYMEHT A5 pa3paboTku MHTEPaKTUBHbIX 06pa3oBaTeNbHbLIX MOAYNeN,
ynpasneHus y4ebHbIM NpOLECCOM M NOALAEPXKKM B3aMMOAENCTBUS Mexay CTyaeHTamu. [JaHHas nnatdopma
NO3BONSIET CO34aBaTh MHTEPAKTUBHbIE YNPaXKHEHWS HA BbIBOP OTBETA, Ha CONOCTABMEHWE 1 KnaccudukaLmio,
Ha ynopsidOYMBaHME 3IEMEHTOB, MOLCTAHOBOYHbIE YMPAXHEHWS, a TaKke reorpaduyeckme 3afjaHns W
MHOrOMnob30BaTeNbCKI1e Urpbl.
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C TOYKM 3peHmns CTPYKTYpbI CO3aaBaemMoit 0bpa3oBaTenbHoit cpedpl «LearningApps.comy BbINOMHAET
PONb (PYHKUMOHANBHOTO M KOMMYHWUKATUBHOTO KOMMOHEHTa. OTO CBS3aHO C TeM, YTO AaHHas nnatdopma
NPeAOoCTaBNSAET MHCTPYMEHTbI OpraHM3aumn 0bpasoBaTenibHOro0 NpoLecca U B3auMOAENCTBUS CTYAEHTOB Ha
3aHATWM MO HEMELKOMY A3bIKY.

«Lirica» npeactaBnseT coboit MOBGUNbHOE NPUNOXEHNE AN U3YYEHWNS] HEMELIKOTO Si3blka Ha OCHOBE
neceH NonynsapHbIX UCNOMHUTENEN. VIHTEpaKTUBHbIE 3a4aHNs U YNPaKHEHWS HA NOACTAHOBKY, CONOCTaBNEHNE
W ayauMpoBaHWe OCHOBaHbl Ha TEKCTax MECEeH W OPUEHTUPOBAHbl HA OBMAAEHME CTYAEHTaMU NEKCUKO-
rpaMMaTU4YECKUMU  HaBblKaMM W COLMOKYNbTYPHbIM  KOHTEKCTOM. [JaHHOEe MpWNOXEHWEe SABNSeTCS
coaepxatenbHbIM ¥ YHKLMOHaMbHbLIM KOMMOHEHTOM pa3paboTaHHoi 0bpa3oBaTeNbHO-pa3BUBalOLLE Cpeabl,
4TO 0BYCNOBMNEHO HANMMUMEM B MPUNOXeHUM Gasbl ayTEHTUYHOTO NECEHHOrO MaTepuana, a Takke roTOBOM
CMCTEMbI YNPaXHEHNI ANs 06yYEHUS HEMELIKOMY A3bIKY.

«Lirica for Teachers» — uupoBas nnatopma, KoTOpas [OMOMHAET MNpunoxeHue «Lirica»
WHCTPYMEHTaMW ANS Nejaror1yeckoro ynpasneHus obpasosaTenbHbIM NpoLeccoMm. penogasartenu co3aaT
Ha nnaTtopme BMpTyanbHble Knacchl, NpeanaraT TeMaTUYecKMe YPOKM, OCHOBAHHbIE HA COBPEMEHHbIX
HEMELKOSI3bIYHbIX MECHSX, @ TakKe OTCMEXWBAIOT NPOrPECC CTYAEHTOB B PEXUME PeanbHOro BPEMEHN Yepes
aBTOMATM3MpOBaHHble OT4eTbl. B cBasn ¢ atum ganHbin LIOP npeactaenser coboit (yHKLUMOHAmMbHbIN
KOMMOHEHT pa3paboTaHHoOi 06pa3oBaTenbHO-pa3BMBatOLLEN CpepbI.

Mepeinem K pacCMOTPEHUIO peani3auuy co3aaHHON 0bpa3oBaTenbHOM cpeabl. Hke npeacraeneHa
Mogenb 0Oy4YeHnst CTyAEHTOB MMajLWnX KypcOB MeJaroryeckoro HanpaBneHUs HEMELKOMY Kak BTOPOMY
WHOCTPaAHHOMY $13blKy B KOHTEKCTEe LuMdhpoBOM 06pa3oBaTenbHO-pa3BMBatOLLEN Cpedbl Ha OCHOBE MECEeH-
(hEHOMEHOB NONYNAPHO KYNbTYpbI.

[laHHas Mopenb copepxuT Tpu dtana: 1) NOAroTOBKa 3aHATUS; 2) ayauTopHas pabota; 3)
BHeayauTopHas pabota (CM. puc. 2).

KI—)Tan 1: IToaroroBka 3aHﬂT“ﬂ\ / Jran 2: AynutopHas paboTa \ fi)ran 3: BueaynuropHas paGOTa\

IIpenonaBareiib: CTyaeHThI: CTyaeHTBI:

¢ OT160p yueGHOTO MaTepuana (IeceH- ¢ BrimonHeHne yrpajkHeHIit ¢ CaMOCTOATETBHOE BBIIOTHEHIE
(hEeHOMEHOB TOTYIAPHOI KYIBTYPhI); (UHIBHYANTBHO, B IIApax, B IPYIIIAX); JIOMAIITHETO 3aIaHUSA;

LJOP: “Step into german”, LJOP: “LearningApps.com” IJOP: “Lirica”

“DeutschMusikBlog”, “Lirica” IIpenoxaBaTensn: IIpenonaBatenn:

o Cosganne HHTEePAaKTUBHBIX . KOHTpOHL pa6011>1 CTYA€HTOB (yCTHO u . KOHTpOJ'Ib BBITIOJTHEHIS JIOMaITHel
yIIpasKHEHILT; TIpH IIOMOII HHCTPYMEHTOB Ha paboTHI cTyAeHTaMU (IIPH ITOMOIII
IJOP: “LearningApps.com” mnatdopme); HHCTPYMEHTOB Ha matdopme);

. Z[o6an[emIe JIOMAINIHETO 3aaHIA B HOP “LearningApps.com" UOP “LearningApp&com”
udpoBoii Kinacc;

\UOP: “Lirica for Teachers” J \ J \ /

Puc. 2: Mozens 00y4eHIII CTyIeHTOB MIAIIINX KyPCOB II€IarorIdecKoro HAalpaBIeHIl HeMEeIIKOMY KaK BTOPOMY THOCTPAaHHOMY SI3BIKY B
KOHTeKcTe I(poBoil 0Opa3oBaTenbHO-pa3BUBAIONIEll Cpe/Ibl Ha 0CHOBE ITeceH-(pEeHOMEHOB IOy IPHOIT KYIETypHI

PucyHok 2. Mogenb 0by4eHns CTyAeHTOB MaALWmMX KypcoB Neaarornyeckoro HanpaeneHus
HEMELIKOMY kak BTOPOMY MHOCTPaHHOMY S13blKy B KOHTEKCTE LiuppoBor 06pa3oBaTenbHO-pa3BuBaloLLen
Ccpefbl Ha OCHOBE NeCceH-PEHOMEHOB NOMYNAPHOW KyNbTypbl

MogroToBka 3aHaTUs NpegnonaraeT paboTty npenoaasatens no otbopy yyebHoro Matepuana (necek-
(hEHOMEHOB MOMYNAPHON KymnbTypbl) B COOTBETCTBUM C padpaboTaHHbiMu kputepuamu (MasypuH, 2025), a
TaKkKe COrMacHo Lensm noaroTaBnMBaeMoro 3aHaTud. [ns aTtoro nmpenofasaTeNlb MCMOSb3yeT OHMauH-
nnatdopmbl «Step into germany, «DeutschMusikBlog» n npunoxenue «Lirica». Takxe Ha 3Tane NOArOTOBKY
npenoaaeatenb CO3AaeT UHTEPAKTUBHbIE YNpaXHeHUs npu nomowm nnatopmbl «LearningApps.com» Ha
OCHOBe OTODpaHHOro MeceHHoro matepuana u gobasnseT B UndpoBoM knacc Ha nnatcopme «Lirica for
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Teachers» rotoBble KOMNAEKChI yNPaXHEHWI (YPOKM) U3 NpuoxeHns «Lirica» B kayecTe AOMALLHEro 3aaHus
K 3aHATHIO.

AyguTopHas pabota nogpasymeBaeT BbIMOMHEHWE CTYAEeHTaMW Ha 3aHATUW  MNOArOTOBMEHHbIX
npenoaasaTeneM 3afaHuii 1 ynpaxHeHun Ha nnatgopme «LearningApps.com» B UHAMBUZLYaNbHOM, NMapHOM
unu rpynnoeoM dopmate. [aHHbI 3Tan 3aBepluaeTcs KOHTponem npenogaBaTens paboTbl CTYAEHTOB
MOCPeACTBOM YCTHOMO OMpoca 1 LUgPOBbIX MHCTPYMEHTOB, NPELCTaBIEHHbIX HA NaT(OopMe.

BHeayauTopHas paboTa 3akntoyaeTcs B CaMOCTOATENbHOM BbIMOMHEHWM CTydEHTaMM KOMMnekca
yrpaXxHeHun (ypoka) B NpuroxeHun «Lirica» B kayectse fomallHero 3ajaHus. lpenoaasatenb Ha AaHHOM
aTane OCYLWECTBNSAET KOHTPOMb  BbIMOMHEHUS CTYAEHTaMW  YKasaHHbIX  YNpaXHEHWH MOCpeacTBOM
aBTOMATU3MPOBaHHbIX OTYETOB Ha nnatgopme «Lirica for Teachers».

Taknum obpasom, paspabotaHHas uudpoBas obpasoBaTenbHO-pa3BMBaloLLas cpeda MO3BOMSET
MOBbLICUTb CTEMEHb CaMOCTOSTENbHOCTU CTYOEHTOB BO BpeMs ayAMTOPHOM U BHeayaMTOPHOM paboThbl,
cnocobcTByeT aBTOMAaTU3aLMM OPraHW3aLMOHHBIX W YNPaBNEHYECKUX MPOLECCOB, a Takke NpefocTaBnser
npenoaaBaTento 1 CTyaeHTaMm JOCTyn K 06LMpHON 6a3e AaHHbIX ayTEHTUYHOro y4ebHOro Matepuana.

3aknoyeHue
[MoaBoas UTor NPOBELEHHOTO HAaMW UCCIIEA0BAHUS, Mbl MOXEM CAeNaTh CrnefytoLme BblBOAbI:
1. ®eHOMEH  MOMynApHOA  KynbTypbl  MpeAcTaBnseT  cobol  KynbTypHOE  SIBNEHWE,

XapaKTepuaylowmecs  BbICOKOW  CTENEHbID  Y3HABAEMOCTM W pacnpocTpaHeHus B obulecTse,
OPUEHTUPOBAHHOCTBIO Ha JOCYr U MPOCTOTOM BOCMPUATUS. DEHOMEHOM MONYNAPHOW KymnbTypbl MOTYT CTaTb
(bunbMbI, Cepuansl, NUTepaTypHble NPOU3BEAEHUS, UHTEPHET-KOHTEHT U NECHM.

2. MecHu-heHOMEHbI MONYNAPHON KyNbTYpbl ABMSAIOTCH ONTUMAnNbLHOA OCHOBOM ANS CO3daHWs
uncposoit  0bpasoBaTeNbHO-pa3BMBalOLLE Cpedbl C Lenblo 00y4eHus CTYAEHTOB Magwux KypcoB
nefarornyeckoro HampasneHWst HeMELKOMY Kak BTOPOMY WHOCTpaHHOMY $3biky. [lpexge BCero 9710
00yCnoBNEHO BbICOKON COLMarnbHOM 3HAUMMOCTbIO My3blKi B COBPEMEHHOM ODLLECTBE, YTO AENAET €€ BaXHbIM
WHCTPYMEHTOM CoLMan13aLmm 1 (oopMUpOBaHNS LIEHHOCTHBIX YCTAHOBOK CTYAEHTOB. BBUAY 3TOT0 KPUTUYECKH
BXHO OCYLLECTBNATb OTOOP NECEHHOro MaTepuana B COOTBETCTBUM C KPUTEPUEM €r0 HEMPOTMBOPEYMS
POCCUNCKUM  MOpanbHO-HPaBCTBEHHbIM  HOpMaM. Kpome TOro, My3sblka OKasblBaeT —CyLLEeCTBEHHOe
NONOXWUTENbHOE BIIMSHUE HA KOTHWTUBHbIE (DYHKLWW CTYLEHTOB NMOCPELCTBOM M3MEHEHUS SMOLMOHANbHOro
toHa. K TomMy e neceHHble KoMnoauuum 06naaatoT 3HauMTENbHBIM METOANYECKAM NOTEHLMANOM W NO3BONSIOT
9()(EKTMBHO  (hOpMMpOBATL Y  CTYOEHTOB (DOHETUYECKUE W  NEKCUKO-TpaMMaTU4eckMe  HaBblKy,
COLIMOKYNbTYPHYHO KOMMNETEHLMIO, @ Takke pa3BMBaTb YMEHWUS ayanpOBaHuS.

3. Lincbposass obpasoBaTencHO-pa3BuBaolias cpefa SBMSETC COBOKYMHOCTbHO LUMGPOBbIX
obpasoBatenbHblx pecypcoB (LOP), ucnonb3yemblx AN pasBUTAS Y CTYOEHTOB YMEHWA WHOS3bIYHOM
KomMmyHuKaumn. Lincbposas obpas3oBaTenbHO-pasBuBatoLLen cpeaa BKoYaeT B cebsi copepxaTenbHbii,
METOOUYECKII, (PYHKLUMOHANBHBIN 1 KOMMYHUKATUBHBI KOMMOHEHT, @ rMaBHbIMU KPUTEPUAMM CO3AaHNS TaKoW
cpedbl B KOHTEKCTE OOy4eHWSt MHOCTPaHHOMY $3blKy SBASIOTCA €€ WHTEPaKTUBHOCTb, NpPO6neMHo-
OPUEHTUPOBAHHOCTb, YYET COLMOKYNbTYPHOTO KOHTEKCTA U HanpaBneHHOCTb Ha KOMMIEKCHOE pasBUTUE BCEX
BMZOB MHOA3LIYHON PEYEBON AEATENBHOCTH.

4. OnTUManbHBIMM MHCTPYMEHTAMW AN CO3haHNs LMgpoBoi 0bpasoBaTenbHO-pa3BrBaLOLLEN
cpeabl Ha OCHOBE NeCceH-(PEHOMEHOB NONYNAPHON KYNbTYpbl C LEMNbo 00y4eHNs CTYAEHTOB MIaALWnX KypcoB
neaarornyeckoro HanpaeneHns HeMeLKOMY Kak BTOPOMY UHOCTpaHHOMY 5i3biky saenstotcs LIOP «Lirican, «Lirica
for Teachers», «Step into germany, «DeutschMusikBlog» n «LearningApps.com». Co3gaHHas Ha ux 0CHoBe
obpasoBatenbHas cpeaa npuasaHa 0b6ecneynTb aBTOHOMHYO paboTy CTyAEHTOB C y4ebHbIM MaTepuanom Bo
BPEMSI 3aHATUS 1 BO BHEYPOUHOW AEATENbHOCTM, NO3BOMISET aBTOMAaTU3NPOBaTL 06pa3oBaTenbHbIN NPoLece,
a Takxke cnocobCTBYET MOrPYXEHMIO CTYAEHTOB B aKTyarlbHbI COLMOKYMbTYPHBIA KOHTEKCT CTPaHbI N3y4aeMoro
A3blKa.

B kauecTBe nepcnekTMB AarnbHEWLero WCCNeaoBaHWst MO PACcCMOTPEHHOM npobrnematke MOXHO
Ha3BaTb anpobaumio paspaboTaHHON 06pa3oBaTenbHO-pa3BMBatOLLEN Cpedbl B XOAE 3KCNEPUMEHTANbHOMO
obyyeHuns, a Takke AanbHenwnn 6onee aetanuanpoBaHHbii aHanua LIOP n TexHuyeckux cpeacts obyyeHus
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Kak 4N COBEPLUEHCTBOBAHWS CO3AaHHONM LMpoBoi 0Bpa3oBaTenbHO-pasBMBalOLLEN cpedpl, Tak M Ans
CO3aHus aHaNorNYHbIX CPeA Ha OCHOBE NeCeH-(PEHOMEHOB NONYNSAPHON KyNbTYpbl C Lenblo 0By4eHns apyrum
WHOCTPaHHbLIM A3blKaM.
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Abstract

The article reveals the essence of the concepts of «popular culture phenomenon» and «digital
educational and developmental environment», defines their key characteristics, and justifies the urgent need to
use a digital educational and developmental environment based on songs that are phenomena of popular culture
to teach German as a second foreign language to junior students majoring in education. As a result of the
research, a digital educational and developmental environment was developed for teaching German through
popular culture songs based on mobile applications and digital platforms such as «Lirica», «Lirica for Teachersy,
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language being studied.
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AHHOTauus

B ycnoBusx WHGOPMALMOHHOW NEperpys3kn M pacnpoCTPaHEHUS WUCKAKEHHBIX MCTOPUYECKUX
HappaTWBOB Pa3BUTME KPUTUYECKOrO WCTOPUYECKOTO MbILLSIEHUS CTAHOBUTCS OLHOWM U3 KMKYEBbIX 3ajad
npenoaaBaHus OTeYeCTBEHHOM UCTOpPUM B By3ax. HacTosllee uccriefoBaHue HanpaBneHO Ha BbiSBMEHWe
COBPEMEHHbBIX MOAXOA0B M Ccreuudukn (OpMUPOBaHUA [aHHbIX KOMMETEHUMW, a TaKkkKe Ha NpOBepKy
3(hheKTUBHOCTM CneLmarnbHO pa3paboTaHHOro METOAMYECKOTO kKoMnnekca. [pobnema 3aknoyaeTcs B TOM, UTO
TPaOMUMOHHbIE NEKLUMOHHO-CEMUHapCKne opmatbl 00yYeHUs OpUEHTMPOBAHbI NPEUMYLLECTBEHHO Ha
PENpOaYKTUBHOE YCBOEHME 3HAHMIM, YTO He cnocoOCTBYET pa3BUTWIO aHANMMUTWYECKUX HaBblkoB. B pabote
NCMOMb30BaH  KOMMIEKCHbIA ~ METOAONOMMYeCKUiA  Moaxod,  BKIKYaWMiA — aHammusd  dpefepanbHbIX
obpasoBaTenbHbIX  CTAHAAPTOB,  Y4EOHO-METOAMYECKMX MaTepuanoB  BeaylMX YHUBEPCUTETOB U
neaarornyecknin aKCnepuMeHT. OkcnepumeHT nposoaunca B 2023-2025 rogax Ha 6as3e pervoHanbHoOro
YHMBEpCUTETA C y4acTuem 124 CTyaeHTOB, pasaeneHHbIX Ha KOHTPOMbHYH M 3KCrepUMeHTanbHyto rpynnbl. [Ans
nocnegHen BHeApeHa MOAYNbHAs NporpaMMa, OCHOBAaHHAs Ha  WHTEPAKTMBHbIX M NpobnemHo-
OPMEHTMPOBAHHBIX TEXHOMOTMSAX: aHann3 KEMCoB C NPOTUBOPEYMBLIMK UCTOYHMKAMK, yyacTne B aebatax u
BbINOSHEHWE UCCIeA0BaTENLCKUX NPOEKTOB. PesynbTaTbl MoKasamu, YTO YXe Ha MPOMEXYTOYHOM 3Tane
9KCMepUMeHTarnbHas rpynna CyLecTBEHHO Onepeawura KOHTPOMbHYK MO HaBblkaM aHanms3a CrOXHbIX
NCTOPUYECKMX UCTOYHUKOB, OCOBEHHO NUYHBIX JOKYMEHTOB 1 MyGnMUMCTUKM. /ITOroBOE TECTUPOBAHWE BbISIBASIO
CTaTUCTUYECKN  3HAYUMbIA  MPUPOCT  WHTErparnibHOrO  nokasaTens  KPUTMYECKOro  MblWNEHUs B
aKcnepumeHTanebHoM rpynne ¢ 2,23 go 4,58 6anna, Toraa Kak B KOHTPONbHOM rpynne poct coctasun nuwwb 0,70
6anna. AHKETUPOBaHWE MOATBEPAMIO, YTO CTYAEHTbI BbICOKO OLEHMBAKOT 3GIEKTUBHOCTb MHTEPAKTUBHbBIX
MeTOA0B, CBSA3bIBAs MX C POCTOM COBCTBEHHbIX aHaNMUTUYECKMX crnocobHOCTen. Takum 06pa3om, BHEAPEHME
CUCTEMHOTO KOMMMEKCa UHTEPaKTUBHbIX U UCCNEA0BaTENbCKUX TEXHOMOTUI B NpenogaBaHne 0Te4eCTBEHHON
NCTOPUM MO3BOMSET CYLLECTBEHHO MOBBLICUTL YPOBEHb KPUTUYECKOTO UCTOPUYECKOTO MbILLNEHWS CTYAEHTOB.
O10 TpebyeT nepecTpoikyu y4ebHbIX Mporpamm W MOAFOTOBKM NpenojasaTeneil K ponu MOLEpaTopoB
no3HaBaTenbHOM AeaTenbHoCcTU. [lonyyeHHble AaHHble MOryT ObiTb MCMOMb30BaHbl 4SS MOAEPHU3ALM
METOAVK NpenoAaBaHns ryMaHUTapHbIX AUCLUMNAWH B BbICLUEN LLKOSE.
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KnroueBble cnoBa
KPUTMYECKOE MCTOPUYECKOE MbILLMIEHNE, OTEYECTBEHHAS UCTOPUS, MHTEPAKTUBHbIE METOAbI 0ByYeHus,
Kerc-CTaam, negarorniyecknin SKCNepPUMEHT.

BeeneHue

dopMMpOBaHME KPUTUHECKOTO UCTOPUYECKOrO MbILLMEHMS Y CTYAEHTOB BbICLUMX y4ebHbIX 3aBeaeHNN
SBNSETCA OQHOM W3 KMIYEBbIX 3aday COBPEMEHHOrO rymaHWTapHoro obpasoBaHus. B ycrnosusx
WHOPMALMOHHOO 0BLLECTBA, NEPEHACHILLEHHOMO MPOTUBOPEUMBLIMW LaHHLIMU, anbTEPHATUBHBIMI haKTamu
W OTKPOBEHHbIMM (hanbCumkaLmsmm, CrnocobHOCTb MOMOZOr0 MOKOMEHUs He MpoCTO ycBauBaTh, a
aHanuanpoBaTb, COMOCTaBNATb M OLEHMBATb MCTOPUYECKYKD WHEOpMaLmMio npuobpeTaeT cTpaTernyeckoe
3HaYeHne AN COXPaHEHNS HALMOHANBbHON MAEHTUYHOCTM M Pa3BUTUA rpaxaaHckoro obuectaa (Ctoros, 2024).
lpenoaaBaHne OTEYECTBEHHOM WCTOPUM B 3TOM KOHTEKCTe nepectaeT ObiTb Cyrybo peTpaHcnsumei
YCTOSIBLUMXCS HAPPATWBOB W NPEBpPALLAEeTCs B CIOXHbI Negarormyeckui NnpoLecc, HanpaeeHHbI Ha pasBuTue
y 00y4aloLwmxcs KOrHUTMBHBIX HaBbIKOB BbICOKOTO mopsigka. lNpobnema 3akmioyaeTcs B paspbiBe Mexay
AEKNapupyemoit HeobXo0aAMMOCTbIO Pa3BUTIS KPUTUYECKOTO MbILLNEHWS M pearnbHON NPaKTUKON NpenogaBaHus,
KOTOpast 3a4acTylo NPOAOIKAET ONUPATbCA Ha PEnpOAYKTMBHbIE METOAblI 0BYYEeHUs, OPUEHTUPOBAHHbLIE HA
3anoMWHaHue Aat, UMeH 1 cobbITUI, a He Ha UX ocMbicrneHve 1 uHTepnpetaumio (bekuposa, 2020).

Crneuuduka npenogaBaHWs WMEHHO OTEYECTBEHHOM WCTOPWUM HaknafblBaeT [OMONHUTENbHYHO
OTBETCTBEHHOCTb Ha negarora W ycnoxHseT 3agadvy. OTeyecTBeHHas WCTOpUS TECHO CBs3aHa C
(POPMUPOBAHMEM NWYHOU W KOMMEKTUBHOM WAEHTUYHOCTW, OHA 3MOLMOHANbHO HACbIWeHa W 3a4acTyro
nonuTU3npoBaHa. ATo co3gaeT BrnarogaTtHylo NoYBy ANS BO3HUKHOBEHWS «BOWH MaMSATW» WM MaHUNynsauui
nctopuyeckum cosHaHmem (KpacHosa, 2022). CnefoBaTenbHO, KPUTUYECKOE MCTOPUYECKOE MbILUNEHWE B
[aHHOM KOHTEKCTE — 9TO He LIMHUYHBIN HUTUAW3M WUNK OryribHOE OTPULAHWe MPOLLMOro, a CROXHbIA HaBbIK,
BKMIOYaowmin B cebs ymeHue pabotatb C UCTOPUYECKMMM WCTOYHMKAMK PA3HOTO  MPOUCXOXKAEHUS,
pacrno3HaBaTb B HUX aBTOPCKYH MO3NLMIO U CKPbITbIE MOTMBbI, MOHUMATb UCTOPUYECKUIA KOHTEKCT, BbISBIATL
MPUYNHHO-CNEACTBEHHbIE CBSA3N 1 (hOPMYynMpOBaTh COBCTBEHHOE apryMEHTUPOBAHHOE CYXAEHWE, OCHOBAHHOE
Ha bakTax, a He Ha amoumsax unu gormax (KpacHosa, 2022). Llenbto HacToswen paboTbl ABNSETCS aHanma
COBPEMEHHbIX NMOAXOA0B U BbiSiBNEHWe cneunduky hopMUPOBAHNS YKasaHHbIX KOMMETEHUMA B mpouecce
npenofaBaHus Kypca OTeYeCTBEHHOW WCTOPWUK B BY3e, a Takke pa3paboTka u anpobauus METOAMYECKOrO
KOMMnekca, cnocobCTBYHOLLEro NOBLILEHNO 3GhHEKTMBHOCTM STOMO NpoLecca.

Matepuanbi u MeToAbI UCCEA0BAHUA

WccneposaHue 6a3vpoBanoch Ha KOMMMEKCHOM MOAXode, COYETalLeM TEeOpeTUYeCKUn aHamma u
neaarornyeckunii AKCNePUMEHT. B ka4ecTBe TEOPETUHECKO OCHOBBI Bbinn NpoaHanuanpoBaHbl PeaepanbHble
rocyaapcTBeHHble obpasoBaTenbHble CTaHaapTbl Bbiclero obpasosaus (PrOC BO) no HanpasneHusm
MOArOTOBKM, BKMKOYaOWMM aucumniniy «Mctopus Poccuny, paboune nporpammbl U yyebHO-MeToauYeckue
KOMNnekchbl Bedywmx yHuepcuteToB Poccuiickon ®epepauum (MY um. M.B. JlomoHocosa, HWY BLLUJ,
Chery) sa nepuog ¢ 2020 no 2025 rog. Ocoboe BHAMaHWE yAENANOCh pasgenam, NOCBALLEHHbIM Lensam,
3ajayam u opMMpyeMbIM KOMMETEHLMSM B pamkax wuctopuyeckoro obpasoBanus (Mmpunckuin, 2023).
MaTtepnanom Ans negarornyeckoro aKCnepuMeHTa nocnyXunv JaHHbIE, NonyYeHHble B XOLe ero NpoBeAeHus
Ha 6a3e OOHOMO M3 pervoHarnbHbIX KNaccu4eckux yHuBepcuteToB B TeyeHue 2023-2025 yyebHbix rogos. B
9KCMEPUMEHTE MPUHANKM y4acTue CTYAEHTbl NepBOr0 U BTOPOrO KYPCOB FyMaHWUTAapHbIX HanpasreHun
noaroToBk obwum yucriom 124 yenoseka, KoTopble OblNM pasgeneHbl Ha KOHTPOMbHYK (N=62) u
aKCnepuMeHTanbHyt (n=62) rpynnbl. [ns akcnepumeHTanbHoW rpynnbl 6bina paspaboTtaHa v BHegpeHa
creupanbHas mMogynbHas nporpamma, HarnpasneHHas Ha WHTEHCWBHOE Pa3BUTME HaBbIKOB KPUTUYECKOTO
aHarnmsa 1cTopu4eckomn HopmaLmm.

MeTogonorMyeckun MHCTPYMEHTapUA UCCNeAOBaHMA BKNKOYan B CeBs CpaBHUTENbHBIA aHanmua
HOpPMaTUBHOW U Y4eBHO-METOaNYECKON OOKyMEeHTauuu, negarornveckoe HabriogeHue, aHKeTUpOBaHWE U
TECTUpOBaHMe. [N OLUEHKW YPOBHA COPMMPOBAHHOCTM KOMMOHEHTOB KPUTMYECKOrO WCTOPUYECKOrO
MbilneHus bbina paspabotaHa cuCTeMa OWAarHOCTMYECKUX 3afaHWi, BKMKYaloWas TpU OCHOBHbIX 6roka:
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aHanu3 UCTOPUYECKMX WMCTOYHWUKOB (YMEHWe Onpedenstb BuA, NPOUCXOXOEHWE, [OCTOBEPHOCTb U
WH(OPMALIMOHHBINA NOTEHLMAN UCTOYHWKA); apryMeHTauUuUs 1 NOCTPOEHUE UCTOPUYECKOrO HappaTtuea (YMeHue
opmMynupoBaTb Te3uc, noabupatb PENEBaHTHbIE apPryMEHTbl, BbICTPaWBaTb JIOTUMECKM CBSI3HOE
MOBECTBOBAHWE); KOHTEKCTyanu13aLns v BbISIBNIEHWE NPUYMHHO-CNIEACTBEHHbIX cBA3ei ([epsabuHa, 2022).

[lnarHocTuka npoBoauracb Ha Tpex 3dTanax: BXOAHOE TecTMpoBaHWe (B Hayare aKCrnepuMeHTa),
NPOMEXYTOYHbIA CPe3 1 MTOrOBOEe TECTMpOBaHMe (MO 3aBeplueHun akcnepumenTa). [Ans obpaboTku
NONYYEeHHbIX KONMNYECTBEHHBIX AaHHbIX NMPUMEHSINUCL METOAbI MaTEMaTUYECKON CTaTUCTUKK, BKNKOYas pacyeTt
CPEAHMX 3HAYEHUW, CTaHOAPTHOTO OTKMOHEHUS W OLEHKY CTaTUCTUYECKOM 3HAYMMOCTU pasivumin ¢
ncnosnb3oBaHueM t-kputepus CTblogeHTa. KayecTBEHHbIN aHanW3 pe3ynbTaToB aHKETUMPOBAHWS MO3BONWI
BbISIBUTb CyOBEKTUBHYIO OLEHKY CTyAeHTaMu 9MP@EKTUBHOCTU PasnnyHbIX NEAarorMyeckux TEeXHOMOruiA
(AHnunorosa, 2021).

Pe3synbTathbl U 06CyxaeHue

LieHTpanbHo npobnemoit, KoTopyto 6610 NPU3BaHO PeLINTb AaHHOE UCCTIeJ0BaHMNE, SBNSETCS HI3Kas
9(h(HEKTUBHOCTb TPAAMLMOHHBIX METOA0B NPEenogaBaHns UCTOPUN 411 (DOPMUPOBAHNS Y CTYAEHTOB HaBbIKOB
KPUTUYECKOrO MbILLNEHNS. JIeKLMOHHO-CeMUHapCKas cucTema, Npu KOTOPOit NEKUMS HOCUT NPenUMyLLECTBEHHO
WHOPMALMOHHbIA XapaKkTep, a CeMMHap CBOAWTCS K nepeckady yyebHMKka Wnu OOKNAfoB, He co3gaer
HeobX0oaNMbIX YCROBUIA NS pa3BUTUS aHanUTUYeCKX cnocobHocTei (Monybesa, 2023). CTyaeHTbI NpUBLIKAKOT
K NAacCMBHOMY BOCMPUATUIO MHCDOPMaLMK, paccMaTpuBast UCTOPMIO Kak Habop HeMpenoXHbIX UCTUH, KOTOpble
cnepayert Bbly4nTb. OTO NPUBOAMT K HECMOCOOHOCTW CaMOCTOATENBHO paboTaTh C NPOTUBOPEUMBLIMM AaHHBIMY,
OLieHNBATb HAaAEXKHOCTb UCTOYHWKOB W OTIIMYATL HAYYHOE 3HaHWE OT MCEBLONCTOPUYECKMX MUEOB (3aHO30Ba,
2024). B pamkax Hallero nefarorMyeckoro akcnepumeHTa bbina npegnpuHaTa nonbiTka NpeoponeTb 3TOT
Bapbep nyTem BHegpeHus B y4ebHbI NpoLeCe SKCNepuMEHTarnbHON METOAMKI NS OAHO U3 rpynm, B TO BPEMS]
Kak KOHTPOrbHas rpynna npogonxana obyyeHue no TpaauLMoHHON nporpaMme.

OcHOBY aKCNEPUMEHTANbHOM METOANKN COCTABUMW MHTEPAKTUBHbIE M NPOBIEMHO-OPUEHTUPOBAHHBIE
TEXHomorum: paboTta B Manblx rpynnax C nakeTamu WCTOPUYECKMX OOKyMEHTOB (case-study), copepxallmx
NpoTUBOpeYMBbIE CBeLEeHUs 06 OOHOM W TOM e COBbITUM; NPOBEeAEHWe CTPYKTYpUpOBaHHbIX AebaTtos no
LVCKYCCUOHHbIM  BOMPOCAaM  OTEYECTBEHHOW WCTOPWUM; MPOEKTHas [AeATeNbHOCTb, MpeAnonararoLas
CaMOCTOSITENbHOE UCCMeJoBaHWe CTydeHTaMu NOKanbHOW UCTOPUYECKON NPOBreMbl HA OCHOBE apXMBHbIX
MatepuanoB. Llenblo 6bino He COOOWMTL rOTOBble OTBETbl, @ CO3AaTb KOFHUTWUBHBIA AUCCOHAHC U
MOTWUBWPOBATb CTYAEHTOB K CAMOCTOSTESIbHOMY MOUCKY 1 MOCTPOEHUIO apryMeHTUPOBaHHbIX BbIBOAOB (Heroaa,
2024). Inst 06bEKTUBHOM OLEHKM 3CHPEKTUBHOCTI NPEANOKEHHON METOANKM Bbll NPOBELEH CPABHUTENbBHbIN
aHanu3 AuHaMUKL y4ebHbIX AOCTWXKEHUA CTYAEHTOB B KOHTPOMBbHOM W 3KCMEPUMEHTANbHOWM rpynnax,
pe3ynbTaTbl KOTOPOro NPEACTaBNeHbI Hke (Tabn. 1).

Tabnuua 1. CpaBHUTENbHbIE PE3YNbTaThl BXOAHOTO TECTUPOBAHUS YPOBHS CHOPMUPOBAHHOCTH
KOMMOHEHTOB KPUTUYECKOrO MCTOPUYECKOrO MblLUneHus (cpeaHuin 6ann no 5-6annbHom wkane)

KomnoHeHT KoHTponbHas JKCnepuMeHTanbHas Cratuctnyeckass 3Ha4yMMocTb
KpUTUYECKOrO rpynna (n=62) rpynna (n=62) pasnn4mi (p-ypoBeHb)
MbILUNEHUS

AHanus wucrtopuyeckoro | 2,18 2,23 p>0,05

NCTOYHMKA

AprymeHTaums n| 2,05 2,09 p>0,05

NOCTPOEHWE BbIBOAA

[ToHMMaHve 2,41 2,38 p>0,05
NCTOPUYECKOTO

KOHTEKCTa

VIHTErpanbHbIn 2,21 2,23 p>0,05

nokasarerb
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AHanu3 AaHHbIX, NPeacTaBneHHbIx B Tabnuue 1, cBugeTensCTByeT 06 OTCYTCTBMM CTATUCTUHECKM
3HaYNMbIX pasnnYMiA B WUCXOLHOM YPOBHE CHOPMUPOBAHHOCTU KIKOYEBLIX KOMMOHEHTOB KPUTUYECKOTO
NCTOPNYECKOTO MbILLNIEHNS MEXAY KOHTPOMbHOW 1 dKCnepumeHTanbHoi rpynnamu. CpegHue 6annbl No Bcem
TPEM OLEHMBAEMbIM KOMMOHEHTAM, @ TakKe MHTErpanbHbii nokasaTtesnb, HaXOAATCA Ha HU3KOM YPOBHE, He
npesblwas 2,41 Ganna u3 5 BO3MOXHbIX. OTO MOATBEPKOAET MCXOLHbIA TE3UC O HEAOCTaTOYHOM
MOArOTOBINEHHOCTU CTYAEHTOB-NEPBOKYPCHUKOB K aHamMTUYecKom paboTe C WCTOPUYECKOM MHOpMaLMeN
(BbpaHoBa, 2023). Hanbonee Huskue nokasatenu B obeux rpynnax npoAEMOHCTPUPOBAHbI MO KOMMOHEHTY
«AprymeHTaums u noctpoeHune BbiBoga» (2,05 m 2,09 6anna COOTBETCTBEHHO), YTO YKa3biBaeT Ha
npeobnagaHve penpoayKTUBHbIX y4eBHbIX CTpaTErniA, yCBOEHHbIX B LUKOSE.

Pasnuuus B cpegHux 6annax Mexay rpynnamm MUHUManbHe! (Hanpumep, 2,18 npoTus 2,23 B aHanuse
WCTOYHWKA) U, COrMacHO pacyeTy p-ypoBHS, SBSKOTCA CTaTUCTUYECKN He3HaumMbIMK (p > 0,05). 310 03HaYaeT,
4T0 06€ BbIBOPKM BbINK FOMOreHHbI Ha CTapTe JKCMEPUMEHTA, YTO SBNSAETCA HEOBXOAMMBIM YCrIoBUEM ANS
KOPPEKTHOW OLIEHKM MOCMEeACTBUIA NEAarornyeckoro BMellaTenbcTBa. Takum 06pa3om, nepBoOHavasnbHas
QMarHoctuka 3adukcupoBana obLlyt0 Ang BCex CTYAeHTOB npobnemy: OHW CnocoBHbI BOCMPOM3BOAWTH
(haKTUYeCKUA MaTepuan, HO UCMbITbIBAIOT CEPbe3HbIe 3aTPyAHEHUS NpU HEOBXOQMMOCTU €r0 KPUTUYECKOrO
OCMbICAIEHUSI, COMOCTABNEHUS pa3NNyHbIX Touek 3peHust (AkumoBa, 2024) n dopmynmpoBaHus COBCTBEHHON,
[0Ka3aTenbHOM No3nuuuu.

Tabrmua 2. iuHamuka pa3BnUTUS HaBbIKOB aHanMU3a UCTOPUYECKIX MCTOUHUKOB (MPOMEXYTOUHbIN
cpes, % CTyAEHTOB, YCMELLHO CNPaBMBLLMXCS C 3a4aHneM)

Tun  uctopuyeckoro | KoHTponbHas JKCnepuMeHTanbHas [MpupocT B 3KCNEepUMeHTaNbHOM

UCTOYHMKA rpynna (n=62), % | rpynna (n=62), % rpynne  nNo  CpaBHEHUID C
KOHTPOIbBHOW, N.N.

3akoHopaTenbHblit 54,84 79,03 24,19

aKt

YactHas nepenucka, | 22,58 66,13 43,55

Memyapb!

My6nuumcTyka 30,65 72,58 41,93

(raseTHas cTaTbs)

[pOMEXyTOYHBIN CPes, pesynbTaTbl KOTOPOro OTPaXeHbI B TabNULE 2, AEMOHCTPUPYET CYLLECTBEHHYIO
LVBEPTrEHLMI0 B Pa3BUTUN HaBbIKOB PaboTbl C MCTOYHMKamMU. Ecnn B KOHTpOmbHOW rpynne Habniogaetcs
HEe3HAUMTENbHbIA U HEPaBHOMEPHLIA MPOrpecc, TO B  IKCMEPUMEHTaNbHOW rpynne  3aduUKCMpoBaH
Ka4eCTBEHHbII CKa4oK Mo BCEM TUNaM NPeanoxXeHHbIX AN aHanu3a Matepuanos. Hanbonee nokasatensHbIM
SBMISIETCS PaspblB B YMEHUM aHANMU3UPOBATb UCTOYHUKA IMYHOMO MPOUCXOXAEHUS (Memyapbl, nepenucka) 1
nybnmumucTuky. B akcnepumeHTanbHoOW rpynne ¢ 3TOM 3ajadeit ycnewHo cnpasunuch 66,13% un 72,58%
CTYAEHTOB COOTBETCTBEHHO, B TO BPEMS KaK B KOHTPOIbHON — b 22,58% u 30,65%. 370 0ObsCHAETCS Tem,
YTO MMEHHO 9TU TUMbl MCTOYHMKOB TPEOYKOT BbISBEHWUS ABTOPCKOW MO3MLMM, OLEHKM CTEMEHW €ro
CYOBEKTMBHOCTM M COMOCTABMEHUS C APYTMMW [aHHbIMU, — HaBbIKOB, KOTOpble LerneHanpaBneHHo
oTpabaTblBanuch B aKCnepumMeHTansHoi rpynne (Paxumos, 2024) B xode pa3bopa Kencos.

MpupocT B 9KCMEPUMEHTANbHOW Tpynne Mo CPaBHEHMIO C KOHTPONbHOW SBMSETCH BecbMa
3HauuTenbHbIM 1 JocTuraet 43,55 npoueHTHbIX NyHKTa B pabote ¢ memyapamu. [axe npu aHanuse
OTHOCUTENBHO MPOCTOrO THMa UCTOYHMKA, 3aKOHOAATENbHOrO akTa, rae Tpebyetcs B nepsyto ovepedb TOYHOe
N3BneYeHne MHQopmMauuy, pasHuua coctasuna 24,19 n.n. 310 CBUAETENLCTBYET O TOM, YTO MHTEPAKTUBHbIE
MeTOZbl HE TOMbKO Pa3BMUBAIOT CIOXHbIE aHANUTUYECKNE HABbIKW, HO M MOBbILLAKT OOLLYI0 «KyMNbTYPY YTEHUS»
NCTOPNYECKUX [OKYMEHTOB, BHUMATEMbHOCTL K feTansam 1 dopmynuposkam (XnbituHa, 2021). CTyaeHTs
KOHTPOMBHOW rpynnbl, Npogonxaslwne pabotaTb B paMkax TpaguLMOHHONW NapagurMbl, Nokasanu nporpecc
NPEUMYLLECTBEHHO B aHanu3e ouumanbHbIX JOKYMEHTOB, YTO SBMSETCA NPAMbIM CreacTeueM paboTbl ¢
XpecTomMaTusMI, HO OKa3anuch He roToBbl k paboTe ¢ 6oree CNoXHbIMU, MHOrOCMOMHBIMU TEKCTaMM.
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Tabnuua 3. OueHka cTyaeHTamu 3hHeKTUBHOCTW pasnnyHbIX METOA0B NPenofaBaHus (MTOroBoe
aHKeTMpoBaHue, cpeaHuin 6ann no 10-6annbHON Wwkane)

MeToa npenogaBaHus KoHTponbHas rpynna | kcnepumMeHTanbHas rpynna | PasHuua B oueHkax
(n=62) (n=62) (A - KI)

IHhopmaLMOHHas Nekuus 715 5,88 -1,27
CemwuHap-onpoc (goknagbl) 5,43 4,12 -1,31

Pabota ¢ keicamu (nakeTbl | 6,05 9,15 3,10

[OKYMEHTOB)

Yyactue B febartax 5,81 9,46 3,65

[MpoekTHasi paboTa 6,33 8,91 2,58

[laHHble MTOrOBOrO aHKeTMpOBaHMs (Tabn. 3) NOKasblBaOT KapAWHamnbHOe pasnuyne B BOCTIPUATIN
cTyaeHTamm achheKTBHOCTH y4ebHOoro npouecca. CTyaeHTbl 3KCNepUMEHTaNbHON MPYNMbl 3HAYUTENBHO BbILLE
OLEHMBAIT aKTUBHble W MHTEepakTUBHbIe MeTodbl: AebaTbl (9,46 6anna), pabota ¢ keitcamu (9,15 Banna) u
npoekTHas pgeatenbHocTb (8,91 6anna). [lMpumevatenbHO, YTO TpaguUMOHHbIE (hopMmaThl, Takue Kak
WH(OPMALIMOHHAS NEKUMS U CEMUHAP-ONPOC, MONYYUIU Y HUX CPABHUTENbHO HU3Kue oueHku (5,88 un 4,12
Banna COOTBETCTBEHHO). OTO CBMAETENBLCTBYET O CHOPMMPOBABLUEMCS 3anpoce Ha [LEeATeNbHOCTHOE
0ByyeHwne 1 0co3HaHNK ero 6onbLUE NOMb3bl ANS PA3BUTUS aHANUTUYECKMX KOMNETEHUMA. CTyAEeHTbI yBUOENM,
YTO UMEHHO 3TV METOZbI 3aCTaBNAKT UX AyMaTb camocTosTernbHo (Kanangapos, 2023).

B KOHTpOnbHOW rpynne kapTWHa WHas. HauBbICLIYKO OLEHKY MOfyyuria npuBbIYHAS W MOHATHAs
WHopmaumoHHas nekuns (7,15 6anna), 4TO rOBOPUT O COXPAHEHUM MACCUBHOWM Y4EOHOW YCTAHOBKW.
/HTepakTMBHbIE METOAbI, C KOTOPbIMM OHW CTanKWBanMCb 3NWU304M4eckM M 6e3 CMCTEMHOM MOArOTOBKW,
nony4unn ymepeHHsle oueHku (0T 5,81 go 6,33 6anna), YTo MoXeT BbITb CBA3AHO C OTCYTCTBMEM Y HUX OMbTa
W NOHWMaHMSA Lenen Takoi paboTbl. VIHTepeceH (hakT, YTO pasHMLa B OLEHKaX TPaaMLMOHHBIX METOAO0B
(nekuusi, cemuHap-onpoc) otpuuatensHas (-1,27 u -1,31), 4To 03HayvaeT, YTO CTYAEHTbI SKCNEPUMEHTAIBHOM
rpynnbl cTanu Gonee KPUTUYHO OTHOCMTBLCS K NACCUBHBIM hopmam 06y4YeHUsi, CpaBHMBAs X C MOMyYeHHbIM
HOBbIM OMbITOM. Hanbonblumin paspbIB B OLEeHkax HabntogaeTcs no nosuumsm «Yvactue B gebatax» (3,65
6anna) n «Pabota ¢ kencamn» (3,10 6anna), 4To HaNPsSIMyK KOPPENUPYET C TEMU BUAAMM AEATENBHOCTY,
KoTOpble Oblnn SAPOM KCNEPUMEHTAIBHON METOANKM.

Tabnuua 4. UtoroBble pe3ynbTaThl OLEHKN YPOBHS CPOPMUMPOBAHHOCTM KPUTUYECKOTO MCTOPUYECKOTO
MblILUNEHUs (cpeaHuin 6ann no 5-6annbHoN Wwkane)

KomnoHeHT KoHTponbHas JKCnepuMeHTanbHas Cratuctnyeckass 3Ha4yMMocTb
KpUTUYECKOro rpynna (n=62) rpynna (n=62) pasnuuuit (p-ypoBeHb)
MbILLNIEHNS

AHanus wucrtopuyeckoro | 2,87 4,65 p < 0,001

NCTOYHMKA

AprymeHTaums n| 25 4,41 p < 0,001

NOCTPOEHME BblBOAA

[oHMMaHve 3,31 4,68 p < 0,001
NCTOPNYECKOrO

KOHTEKCTa

VIHTErpanbHbIn 291 4,58 p < 0,001

nokasarersib

Wtorosas auarHoctvka (Tabn. 4) duKCUpyeT 3HauYUTENbHBIA U CTAaTUCTUYECKM BbICOKO3HAYNMBIN (p <
0,001) pa3pbliB B ypoBHE CPOPMUPOBAHHOCTH BCEX KOMMOHEHTOB KPUTUYECKOrO MbILLSIEHNS MEXIY rpynnamy.
WHTerpanbHbIA nokasaTenb B 9KCNepUMEHTanbHOM rpynne goctur 4,58 6anna, YTo COOTBETCTBYET BbICOKOMY
YPOBHIO, B TO BPEMS Kak B KOHTPOMbHOWA rpynne OH coctaBun nuwb 2,91 6anna, octaBwWCb Ha
YOOBNETBOPUTENBHOM YPOBHE. [pUpOCT MHTErpanbHOro nokasatens B KOHTPOMbHOM rpynne no CPaBHEHWIO C
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BXOAHbIM TecTupoBaHueM (Tabn. 1) coctasun Bcero 0,70 6anna (¢ 2,21 go 2,91), Torda kak B
aKcnepumeHTanbHoi rpynne oH goctur 2,35 6anna (¢ 2,23 go 4,58). 310 OoKasbiBaeT BbICOYaNALLYIO
3 heKTUBHOCTb NPUMEHEHHOTO METOANYECKOrO KOMMEeKca.

Hanbonblumin nporpecc B 3KCMEPUMEHTArbHON rpynne 3aduKCUPOBaH MO KOMMOHEHTaM «AHanmu3
NCTOPNYECKOrO UCTOYHMKaY (C 2,23 o 4,65 6anna) n «AprymeHTaums 1 noctpoeHue Beisogay (¢ 2,09 o 4,41
6anna). 310 NpsMOe CreacTBUe LieneHanpaBneHHoW paboTbl C Kercamu U yyactus B gebatax, KoTopble
TpeboBann OT CTYOEHTOB He TOMbKO aHanu3vpoBaTb MPEAMOXEeHHble MaTepuanbl, HO W Ha WX OCHOBE
BbICTpamBaTb COBCTBEHHYIO CUCTEMY A0Ka3aTenbCTB. B KOHTPOMbLHO rpynmne pocT no 3TUM nokasaTensm bbin
MUHUManbHbIM. PasHuua B uTOroBbix 6annax Mexay rpynnamu konoccanbHa: 1,78 Ganna no aHanuay
uctoyHnkos 1 1,87 banna no aprymentaumu. MonyyeHHble AaHHbIE OOHO3HAYHO CBUAETEMNbCTBYIOT B NOMb3Y
TOr0, YTO (hPOPMUPOBAHME KPUTUHECKOrO UCTOPUYECKOTO MbILLNEHUs TPEBYET He 3MN30AMYECKOro NPUMEHEHMS
OTZEnNbHbIX MPUEMOB, a CUCTEMHOTO BHEAPEHUS B Y4eBHbI NPOLECC KOMMNEeKCa MHTEPaKTUBHbIX, NPOBnemMHo-
OPMEHTMPOBAHHBIX W UCCIeSoBaTENbCKUX TEXHOMOTUN.

COBOKYNHbI aHanW3 pe3ynbTaToB, MpeacTaBMeHHbIX B YeTblpex Tabnuuax, no3BonseT BbICTPOUTH
LENOCTHYI0 KapTUHYy 3((MEKTUBHOCTU IKCMEPUMEHTAmNbHON MeToaukn. OTNpaBHOM TOYKOM SBNSETCS
3admkcupoBaHHas B Tabnuue 1 romoreHHOCTb 06eux rpynn WM O6LWMA HU3KUIA CTapTOBbLIN YPOBEHb
aHanUTUYECKUX HaBbIKOB (cpegHnid 6ann ~2,22). 31O NogYEpKMBaET aKTyamnbHOCTb Npobnembl Ans BCew
nonynsLMM CTYAEHTOB Mraflmx KypcoB. [laHHble MpOMEXyTOYHOro cpesa (Tabn. 2) BbICTynatoT nepBbiM
WHAMKaTOPOM 3O (EKTUBHOCTM NPUMEHEHHOTO NOAXOAA: YXe Ha CepefnHe NyTu JKCrepUMeHTanbHas rpynna
LEMOHCTPUPYET Ka4eCTBEHHbI OTPbIB B CaMbIX CRIOKHbIX acnekTax paboTbl C UCTOYHMKaMU, OCOBEHHO C TeMH,
4TO TPEDYIOT yyeTa CybbEKTUBHOTO (hakTopa (MpupocT Ao 43,55 n.n.). 310 NokasbiBaeT, YTO MeToanKa «BbeT»
TOYHO B Liefb, Pa3BMBas IMEHHO Te HaBblKW, KOTOPbIE He 3aTparuBaTCs TPaaULMOHHBIM 06y4YEHNEM.

[anbHeiwnn aHanu3 cBa3biBaeT OObEKTUBHbIE MOKa3aTenu YCneBaeMOCTM C  CyObeKTUBHBIM
BOCNPUATUEM CTYAeHTOB. Tabnuua 3 HarnsgHO AEMOHCTPUPYET, YTO CTYAEHTbI SKCNEePUMEHTarbHOW rpynnbl
He NMPOCTO MEXaHWYECKU BLIMOMHANN 3afaHus, @ OCO3HaNW LIEHHOCTb U 3(PPEKTUBHOCTL HOBBLIX AMNS HUX
MeToaoB paboThl. Beicokme oueHku, aaHHble aebatam (9,46) n pabote ¢ kercamm (9,15), koppenupytoT ¢
MaKCcMMarbHbIM MPOrPeCccOM B HaBblkax apryMeHTaLUy U aHann3a UCTOYHUKOB, 3a(hUKCUPOBaHHbLIM B Tabnuuax
2 1 4. BosHukaeT nonoxutenbHas obpaTHas CBA3b: MOHMMaHWe 3PGEKTUBHOCTM MeToAa MOBbILAET
MOTWBALMIO, YTO, B CBOKO OYepeab, BefeT K elle bonee BbICOKUM pedynbTatam. B KOHTPONbHO rpynne Tako
CBA3X He HabnogaeTcs: CTyAEeHTbl N0 MHEPLMM BbICOKO LIEHST NacCuBHY0 nekumio (7,15), Ho ux pearbHble
HaBbIKW PACTYT KpanHe MeaneHHO.

MaTtemaTiyeckas obpaboTtka WUTOrOBbIX AaHHbIX (Tabn. 4) okoHYaTernbHO MOATBEPXKAAET rUMoTesy
uccnepoBanns. PasHuua B nHTerpanbHbIX nokasatensx (4,58 y akcnepumeHTansbHou rpynnbsl npotus 2,91 y
KOHTPOIbHOM) SIBMSIETCA HE NPOCTO CTaTUcTMYeckn 3Haumnmon (p < 0,001), oHa npeacTaBnseT cobor nepexog
Ha Ka4yeCTBEHHO WHOW YPOBEHb KOrHWTUBHOMO pasBUTUA. ECIM NPUMPOCT B KOHTPOISIbHOW rpynne MOXHO
OXapaKTepn3oBaTh Kak JIMHENHbIN 1 MeaneHHbl (Ha 31,6% OT UCXOAHOTO YPOBHS), TO B 9KCMEPUMEHTAbHON
rpynne HabntoaaeTcs aKCnoHeHunanbHbln pocT (Ha 105,4% OT MCXOQHOTO YPOBHS). ITO [OKa3blBaeT, YTO
NPEANOXEHHbIN KOMMNIEKC METO4oB 0bnafaeT CUHEpreTMYeckuM 3hHeKToM, rae Kaxablid MeMeHT (Kenc-
cTagu, fAebatbl, NPOEKT) ycunuBaeT [encTBuMe [pYriX, OpMUPYs LIENOCTHYIO CUCTEMY KPUTUYECKOrO
MbILUMEHUS.

Takum 06pa3oM, KOMMMEKCHbIA aHanu3 daHHbIX MO3BOMSET YTBepxdaTb, 4TO Mnepexoq OT
PenpoayKTUBHON K MPOAYKTUBHOW, MCCNefoBaTenbCkoi MoZenv nperofaBaHus OTEYeCTBEHHOW MCTOPUM
SBMSETCA HE NpPOCTO >XenaTenbHbiM, a HeobXo4WMbIM YCrIOBUEM AN OOCTKEHUS 3afBMEHHbIX B
obpasoBaTenbHbIX CTaHAapTax Lenei. KonnyecTBeHHble nokasaTtenu, noryyeHHble B XOA4e 3KCepUMEHTa,
yb6eauTenbHO AOKa3bIBAKT, YTO CUCTEMHOE 1 MOCNEAO0BaTENbHOE NPUMEHEHUE UHTEPAKTUBHBIX TEXHOMOTUIA
CNOCOBHO 3a OTHOCUTENbHO KOPOTKMA CPoK (1,5-2 roga) kapauHambHO MOBbICUTb Y CTYAEHTOB YPOBEHb
KPUTUYECKOTO MCTOPUYECKOTO MBILLSIEHWS, MOATOTOBMB UX K XWU3HW W NPOdECcCMOHarnbHON LEesTensHOCTA B
CMOXXHOM 1 MHOrOMEPHOM MH(OPMALIMOHHOM MUPE.
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3akntoyeHue

lMpoBefeHHOe UcCnefoBaHWe MOATBEPAMNO, YTO COBPEMEHHble MOAXodbl K MpenofaBaHuio
OTEYECTBEHHO NCTOPWN B BbICLLIEN LLKOME AOIKHbI ObITb OPMEHTUPOBAHBI HA LieNeHaNpPaBNeHHOE 1 CUCTEMHOE
(hOPMUPOBAHME Y CTYAEHTOB KPUTUYECKOTO MblneHns. TpaguunoHHas mMogens 00y4YeHns, OCHOBaHHas Ha
TPaHCNALMN 1 NOCNedyoLWeM BOCNPOU3BELEHUN 3HAHWIA, EMOHCTPUPYET CBOK HU3KYKD 3(D(PEKTUBHOCTL B
peLLeHNn 3TO 3afauu, YTO NOATBEPXKAAETCH HUSKAMW CTAPTOBBLIMM NOKa3aTeNsMU aHaNUTUYECKNX HABbIKOB Y
CTYOEeHTOB. IEKTUBHOE Pa3BUTHE KPUTUYECKOTO UCTOPUYECKOTO MbILLMEHNSI BO3MOXHO MNULLb NPU YCIIOBU
OTKasza OT MacCuBHbIX (hOpM OOy4eHWst B MOMb3y aKTUBHLIX W WHTEPAKTUBHBLIX METOAMK. KriouesbiMu
9neMeHTaMn YCMewHoN NeaarorMyeckoi cTpater SBASTCA NPobneMHO-OpUEHTUPOBaHHOE 00y4eHue,
NCMOSb30BaHWE KENC-TEXHOMOMUI, MpeanonaratLLmxX aHanms npoTUBOPEUMBbLIX MCTOPUYECKUX UCTOYHUKOB, a
Takke opraHusaums yvebHblx aebatoB ¥ NpoekTHOWN AeatenbHocTM. Kak nokasan negarornyeckui
9KCMEPUMEHT, TaKo NOAXOA He TOMbKo 06ecneynBaeT 3HAUMTENbHbIA U UBMEPUMBIN MPUPOCT KOTHUTUBHBIX
HaBbIKOB, HO M MOMOXMTENBHO BOCMPUHUMAETCS CaMUMU CTYAEHTaMK, NOBbIWAs UX Y4eOHYI0 MOTMBALIO U
hopmMUpys 3anpoc Ha LeSTENbHOCTHOE 06yYeHme.

B pesynbTtate uccnegoBaHus Obino yCTaHOBMEHO, YTO Cheuuduka (POPMUMPOBAHMS KPUTUYECKOTO
MbILUMEHUS NPU U3YYEHUM MMEHHO OTEYECTBEHHOW UCTOPUM 3aKmoyaeTcs B HEOOXOANMOCTU NPEeOAONEHUs
9MOLMOHAIbHON BOBMEYEHHOCT U YCTOSIBLUMXCS CTEPEOTUMOB Yepe3 CTporyd paboTy C UCTOYHWKaMU U
taktamu. [peanoxeHHbIn 1 anpobUpOBaHHbLI  METOAMYECKMA KOMMAEKC NoKasam CBOK  BbICOKYHO
pesynbTaTUBHOCTb: CTYAEHTbl 3KCNEPUMEHTaNbHOW rpynnbl NPOLEMOHCTPUPOBANM Ka4eCTBEHHbIN CKAYOK B
YMEHWW aHanu3upoBaTb MCTOYHMKM, BbICTPAMBATb apryMeHTaUuio U MOHUMAaTb WCTOPUYECKUA KOHTEKCT,
3HaunTeNbHO Omepeavs MO BCeM MoKasaTensm CTYAEHTOB U3 KOHTPONbHOM rpynnbl. CriegoBaTensHo, Ans
ycnewHon peanusauyun Tpebosanuit ®FOC BO 1 noaroToBKM KOMNETEHTHbIX CNELMannCToB, CMOCOBHbIX K
CaMOCTOSATENbHOMY MbILLUMEHMIO, By3aM Heobxoanmo obecneunTb METOAMYECKYID NEPECTPOKYy KypcoB
NCTOPWW, CMECTUB aKLEHT C 3anOMWHaHUS MHOPMaLMM Ha 0byYeHre METOAAM ee aHann3a 1 OLEHKU. JTO
TpebyeT He TOMbKO M3MEHEHWs Y4ebHbIX Nporpamm, HO U COOTBETCTBYIOLIEN NOATOTOBKWA Camux
npenoaasaTenen, roToBbIX BbICTYNaTh B PONM MOAEPATOPOB U HACTABHUKOB B CIOXHOM NpOLEcce No3HaHuUs
NPOLLIOro.
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Abstract

In the context of information overload and the spread of distorted historical narratives, the development
of critical historical thinking becomes one of the key tasks in teaching national history at universities. This study
aims to identify modern approaches and the specifics of forming these competencies, as well as to test the
effectiveness of a specially developed methodological framework. The problem lies in the fact that traditional
lecture-seminar formats of teaching are mainly focused on the reproductive assimilation of knowledge, which
does not contribute to the development of analytical skills. The study uses a comprehensive methodological
approach, including an analysis of federal educational standards, teaching materials from leading universities,
and a pedagogical experiment. The experiment was conducted in 2023-2025 at a regional university with the
participation of 124 students, divided into control and experimental groups. For the latter, a modular program
was introduced, based on interactive and problem-oriented technologies: case analyses with conflicting sources,
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participation in debates, and the completion of research projects. The results showed that even at the
intermediate stage, the experimental group significantly outperformed the control group in skills for analyzing
complex historical sources, especially personal documents and publicistic writing. The final testing revealed a
statistically significant increase in the integrated indicator of critical thinking in the experimental group from 2.23
to 4.58 points, while in the control group the increase was only 0.70 points. A survey confirmed that students
highly value the effectiveness of interactive methods, linking them to the growth of their own analytical abilities.
Thus, the introduction of a systematic set of interactive and research technologies into the teaching of national
history can significantly increase students’ level of critical historical thinking. This requires a restructuring of
curricula and preparing teachers for the role of facilitators of cognitive activity. The obtained data can be used
to modernize teaching methods for humanities disciplines in higher education.

Keywords
critical historical thinking, national history, interactive teaching methods, case study, pedagogical
experiment.
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AHHOTauus

Llenb cTatbk — paccMOTPeTb M 060CHOBATL BOIMOXHOCTI MO BHEAPEHWO hunaTenuu u ounyMeHum B
obpa3soBaTernbHbI NPOLECC Kak CPEACTBA NAaTPUOTUYECKOrO BOCMIUTAHUS C aKLEHTOM NMPUMEHEHWUS acneKTOB
KOrHMTMBHOW NeAarormki Ans noBbiEHWs UHTepeca W BOBIEYEHHOCTM 0ByyatoLmxcs B y4ebHbIi npouecc. B
cTaTbe paccMaTpuBaeTcs NaTpuoTMYecKoe BOCMUTaHWe O0bydvalolmMxcs yHUBepcuTeTa B CUCTEME
COBpeMeHHOro 06pa3oBaHus cpeacTBamu punatenum u unyMeHUn ¢ NPUMEHEHNEM acneKTOB KOTHUTUBHOM
nefaroruki, KOTOpble peanusylT CBOK AEATENbHOCTb Ha MpakTuke B LWKone. [lokasaHa AesTenbHOCTb
CTyZleHTa No PYKOBOACTBY NPOEKTOM LLUKOMbHUKA NOA PYKOBOACTBOM npenogasatens. [okasaHbl pesynbTarhl
PYKOBOZCTBA MPOEKTHON [OEATErbHOCTM LUKOMbHUKOB. BO3MOXHOCTU pasBUTUE MPOEKTHOW, KOHKYPCHOM W
nyBAYKaLMOHHOM aKTUBHOCTW CPEACTBAMM (OUTYMEHUN.

KnroueBble cnoBa
naTpuoTMYecKkoe BOCMUTaHWe, unatenus, unymeHus, obpasoBaTtenbHas nnowaaka, NpPOeKTHas
AEATENbHOCTb, OCHOBbLI 6E30MacHOCTY 1 3aWuTbl POAWHBI.

BeeneHue
Llenb cTatbk — paccMOTPeTb M 060CHOBATL BOIMOXHOCTI MO BHEAPEHWIO hunaTenuu u ounyMeHum B
obpa3soBaTernbHbI NPOLECC Kak CPEACTBa NAaTPUOTUYECKOrO BOCMIUTAHUS C aKLEHTOM NMPUMEHEHWUS aCNEKTOB
KOrHUTMBHOW NeJarorvikv Ans noBbILLEHUS MHTEPECa U BOBIEYEHHOCTM 0by4atoLLmxcs B y4ebHbIn npouecc.
A.B. FOpeBuy 060CHOBAHHO CYMTAET, YTO B HAcTosLLEee BpeMsi npobnematika naTpuoTuama — 0gHoO 13
CaMblX aKTUBHO Pa3BMBAIOLLMXCS HanpaBneHun obLiecTBeHHOM Mbicnn (FOpesuy, 2016).
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Mpobnemy naTPUOTUYECKOrO BOCMUTAHWS POCCUIACKOM MOSIOAEXKM B COBPEMEHHBIX YCIOBUSX W
acnekTbl KorHuTMBHON 6esonacHocTv paccmatpusani A.b. WanruH, A.A. Kyapue, B.H. Kaptawosa (LWaHruH,
2025). B cBeem uccnefoBaHWWM OHU NPUXOAST K BbIBOAYC, YTO «O0 HACTOSALEro BPEMEHU HET eAuHOW U
COrnMacoBaHHOW TPAKTOBKM CaMOr0 MOHATUS «NATPUOTU3M», XOTS 3TO CMOBO UCMOMb3YETCH OYEeHb LUMPOKO Kak
npeacTaBUTENSMU BRacTu, Tak W UHbIMW CTPYKTypamu, OTBEYAKLMMW 3@ peanu3aumio NpoekToB B cdepe
MornoaexHon nonutukm (LWanrux, 2025).

B CCCP ¢unatenus cpean MOMOAExXM Ucnonb3oBanach, Npexae BCero, kak CPeAcTBO BOCMUTAHUSA
naTpuoTU3Ma B pamKax CyLLeCTBYIOLLEN B Te roAbl MAEONOrK, YTO HALWIMO CBOE OTPaXEHUE B MOMOXEHUM O
toHOLECKOW cekumm BeecotosHoro obuiectsa gunatenuctos (BO®). 3aHsTue dunatennen paccMatpuBanoch
Kak CPefAcTBO U3YYEHWS «MaMSATHUKOB MaTepuarbHON KyrbTypbl, NONUTUYECKNX M UCTOPUYECKUX COOBITUN,
HayKW, WCKyCCTBa, MPUPOAbI» W OAWMH W3 BUOOB «OOLIECTBEHHO NONE3HOW AEATENbHOCTW, COYETaloLel
PasyMHbI OTAbIX C PaCLMPeHUEM, KynbTypHOrO M 06LieobpasoBaTenbHOr0 Kpyrodopa LKOSBHUKOB W
monogexu» (Ceasb CnpaBoyHUK akTuBKCTa BeecotosHoro obuiectsa dunatenuctos, 1975). Mpegnonaranock
(hOPMUPOBAHME Y LUIKOMBHUKOB 1M MOMOZEXM  «MB03HATENBHOCTY, aKKypaTHOCTM, BHWMATENbHOCTM
KonnekTueuaMa B paboTe, Xy4OXeCTBEHHOrO Bkyca, NtobBu K npekpacHomy u T.n.» (CBssb CnpaBouHMK
aktusucTta BcecotosHoro obuiectBa unatenuctos, 1975). B coBpemenHon Poccum ¢ 1992 no 30 umions
BbinyLeHo 3460 NOYTOBLIX MapoK M BIOKOB.

B.W. TnHeunHCcKkn B CBOEM MCCNEAOBaHUM NOAYEPKMUBAN, YTO MeJarorn4eckMM CTaHOBUTCH BCAKOE
3HaHue, peanbHO Cryxallee OCYLLECTBIEHNO BOCNUTATENBHOMO MPOLECCa, TO eCTb BbINOMHALWME PYHKLMML
(hOpPMUPOBaHMS YernoBeka Kak CybbekTa nosHaHus, obLieHns u Tpyaa, hopMUpYoLLEe Y HEro LEHHOCTHOE
OTHOLLEHME K MUPY, CryXallee K pasBuTUIO MPUPOAHBIX NPEANOCHIIOK B COOTBETCTBUM C BbipaboTaHHbIMM B
obuiectse kputepusmn (IHeumHckui, 1989).

B.M. TwHeumHckun yTBEpXOAET, YTO BOCMUTAHWE Kak MNpeaMeT nefaroruku, €ecTb npouecc
CO3HATENbHOTrO W LierieHanpaBieHHoro  (POPMUPOBAHNA  YeroBeka, XapaKTepu3yemoro CHUCTEMON ero
WHOMBUOHBIX, JIMYHOCTHBIX W CyOBEKTWUBHBIX MPWU3HAKOB, WM  COLMAnNbHOM Tpynnbl B pe3ynbTaTe
WH(OPMALIMOHHOTO BO3AENCTBUS CO CTOPOHbI OTAEMNBHOTO YerioBeka Unu coumansHOW rpynmbl (MMHEeLUHCKUR,
1989). Mo ero MHeHW0, BOCMUTATESNbHbLIN MPOLECC peannu3yeTcs Ha Credylowmx NATW B3aMMOCBS3aHHbIX
YPOBHSIX:  COLMETApPHOM, WHCTUTYLMOHASBHOM, COLMAnbHO-MNCUXONOMMYECKOM, MHTPanepCcoHansHOM 1
WHTPanHauBMayansHoM (MMHeumHekui, 1989).

E.1O. JleuHa, A.P. Kamaneesa, O.B. CtykanoBa, uccnegys KoHUenTyasnbHble OCHOBAHWS KOTHUTUBHOM
neaaroruku, NPUXOAST K BbIBOAY, YTO «KOHLENUMM KOTHUTUBHOW NeJarorvk npeanonaraeT NpuHUMnuansHo
HOBYIK) OpraHu3auuio Nefarormyecknx nNpoLeccoB (0ByyeHwe, BOCMUTAHME U YNpaBfeHWe), HaLueneHHbIX Ha
pasBUTME NO3HABATENbHbIX MEXaHM3MOB CyObekTOB 00pa3oBaHus M (hOPMUPOBAHME CUCTEM TeHepauu
3HaHWi, obecneynBaroLLmMX: hOPMUPOBAHIE YHUBEPCANbHBIX YENOBEKOOOPA3YOWMX 1 CoUManbHbIX KayecTs
ans obyvatowmxcsy (JlesuHa 2023).

E.0. Omutpuesa, O.A. Cabogaw B cBoem uccnenoBaHum «OCOBEHHOCTW MOATOTOBKM ByayLymx
nefaroros K peanu3auuy nporpaMm NaTpuoTUYECKOrO BOCIUTAHUS NOCPELACTBOM U3YYEHWUS PYCCKON HAPOLHOW
KynbTypbl» OTMevaloT, 4Yto «[lpobnema naTpuoTUYECKOrO W TPaXAaHCKOr0 BOCMMTAHUS B COBPEMEHHOM
poccuiickom obuiectBe ocobeHHa akTyanbHa. OpHOM w3 npobrem neaarorkv BbICLIEN LUKOMbl SBNSETCS
WccneaoBaHne 1 MOMCK MHHOBALMOHHBIX METOZ0B ¥ POPM MOArOTOBKM ByayLyMX NEAAroroB K BOCMUTAHMION
(OmuTpuesa, 2019).

Matepuansi u meToAbI UCCNeaoOBaHUA

OpHoit 13 HOBbIX (DOPM MNPOBELEHUS YHUBEPCUTETCKUX (PUNATENMCTUYECKUX BbICTABOK CTano
npoBedeHne Hamu BbiCTaBkW «3awwmuTtHukn OTevecTBay, nocesweHHon [ogy sawuTHuka OTevecTBa Ha
MeTepbyprckom MexayHapogHoM 0bpasoBaTenbHOM  (hopyMe, KOTOpbI OpraHu3oBaH KomuteTom no
obpasoBaHuio MpasutensctBa CaHkT-lMeTepbypra. BeictaBka npoxoguna ¢ 24-28 mapta 2025 roga (XV
MeTepbypreckuin MexayHapoaHbIi 06pasoBatenbHbIn opym, 2025).

Okono 80 noceTuTtenen, 3anucaBLUMXCA Ha Hale MeponpusTue opyma, nonyuwnu ceptudukat
y4aCTHMKa BbICTABKM. Y4YaCTHUKaMU BbICTaBKM Ha (hopyme Obinu yuuTens LWKON W CTYAEeHTbI yHUBepeuTeTa. Ha
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thopyme 06Cyxaanuch BONpoCkl OpraHn3aLmy 0bpa3oBaTenbHbIX NOLLaA0K LWKOM 1 BO3MOXHOCTW peanu3aLmuy
MPOEKTHOWM [eATenbHOCTU LUKOMBHUKOB W yvacTue CTYAeHTOB B 9ToM destenbHoctn (XV [MetepByprckui
MexayHapoaHbIi 06pasoBatenbHbIn opym, 2025).

N1.C. Bbirotckuin B ctatbe «Oby3naHne MHCTUHKTAY yTBepxaan, Yto «KonnekumoHMpoBaHue Mapok,
camo no cebe BecnnogHoe U HEHYXHOe, MOXET CTaTb, OOHAKO AparoLeHHbIM BOCMUTATENbHbIM CPEACTBOM,
€CIn Mbl COEAVMHUM 3TO KONNEKLMOHMPOBaHWE C Kakon-H1byab 6oree CroxHoOM AesTeNbHOCTb, Hanpumep ¢
HayarnbHbIM W3y4yeHWeM reorpadum, C MPaKkTUYEeCKOM WHTEepPHALMOHANbHOM MEPENnUCKON, C 3CTETUYECKON
oLieHKom 3Haka» (Beirogckun, 2005).

N1.C. BoiroTckuit IBNSETCA OOHUM U3 Hambomnee LUMTUPYEMbIX B MAPE COBETCKMX ncuxornoros. Creays
ytBepxaeHuto J1.C. BbIrotckoro, Mbl peLunnu coeanHUTb 3aHATUe punaTtenuein ¢ NPOEKTHON AesaTenbHOCTbH
LKoNbHMKa B 10 Knacce LUKONbI.

CospaHve (unaTenucTieckoro U UITyMEHUCTUYECKOTO 3KCMoHaTa MO CyTU CBOeW SBNSETCs
NPOEKTOM, B KOTOPOM MPUCYTCTBYIOT BCE KOMMOHEHTbI NPOEKTHOW AesTenbHocTh. A.A. bopoanH Ha cTpaHuuax
XypHana dunarenus MHPOPMUPYET, YTO «ANs Nonynsapusaumn unaTenui, B TOM YUCHe U CPean MOTOAEXH,
pykoBoacTeo MexayHapogHon tepepauun dunatenuun (Federation Internationale de philatelie, cokpalyeHo
FIP, ®WM) B 2012 rogy cdopmupoBano pernameHTbl Ans HOBOW BbICTAaBOYHOW Kateropun — «OTKpbITas
cunatenus» (Ope Philately)» (BopoguH, 2025). 310 HOBOBBeaeHWe Bbifo HAMPaBMEHO Ha KOHCONMWUAALMIO
Pa3NNYHbIX HaNpaBMeHU KOMMEKLUMOHMPOBAHNS, B TOM YMCrE HeunaTenucTuyeckux. B akcnoHate mMoxet
BbITb 40 49% Lpyroro matepuana, B TOM Yucne unyMeHUCTUYECKOrO.

MpoeKTHO-MccnegoBaTensckas AedTeNbHOCTb Y4aLLMXCS ABMSAETCA HEOTbEMNEMON YacTbio Y4eBHOro
npouecca. Pe3ynbTaToM NpOEKTHO-MCCMEAOBATENbCKON OEATENbHOCTU Ha CTapluier CTyneHu obyyeHus
SBMSETCA WUTOTOBbIN WHAMBUAYaNbHbIA NPOEKT. WHAMBMAOyanbHbIA MTOTOBOM MPOEKT NpeacTaBnsieT coboi
y4ebHbIA NPOEKT, BbINOMHAEMbIN YYaLLMMCH CaMOCTOSTENBHO NOZ PYKOBOACTBOM Y4UTENS B pamkax OAHOrO
UMM HECKOMbKIX y4ebHbIX NPeaMETOB C LENbI0 MPOLEMOHCTPUPOBATL CBOU JOCTUXEHUS B CAMOCTOSATENBHOM
OCBOEHUM COdepXaHus W MeTOAOB W3bpaHHbIX 0b6nacTel 3HaHWM M BUOOB AEATENbHOCTM, CMOCOBHOCTb
NpoeKTMpoBaTb W  OCYWeECTBNATb LenecoobpasHyld W pe3ynbTaTUBHYID  AesTenbHOCTb  (y4ebHo-
No3HaBaTenbHYI0, KOHCTPYKTOPCKYIO, COLMArbHYI0, XyA0KECTBEHHO-TBOPHECKY!O).

Pe3synbTathbl U 06CyxaeHue

Mbl npegnaraemM WUCnonb30BaTb NOYTOBbIE MApKX WM CUYEYHble 3TUKETKU B Ka4yecTBe marepuana
nccnepgoBaHna Ans LWkonbHoro npoekta. C cespans no man 2025 roga Obinn ocywecteneHbl 15 npoekToB
LKonbHuKoB rumHasunm Ne 405 KpacHoreapgeiickoro paioHa r. Cankt-lNetepBypra u Matunnckoin COLL Ne 1.
latunHa. OBbpasoBatenbHas nnowaaka «epLeHOBCKUI unatenncT» epLeHOBCKOro YHUBEPCUTETA NOMOTNa
OpraHn3oBatb B Lkonax obpasoBatenbHble nnowaaku «lopoxosbie» u «latynHa» (PasBuTe MPOEKTHOM,
KOHKYPCHOM W Ny6nmMKaLMOHHON akTUBHOCTM LLKOMBHUKOB cpeacTBamu unymennn, 2025).

B kauyectBe MaTtepuana uccriefoBaHWs NPOEKTa MCMOMb30BaNMCh ATUKETKM CMIMYEYHBIX KOPOBOK K
Kapkopbl (KapTOHHbIE KopoOku). Heobxoammo 6bino CoOCTaBNTb KOMMEKLMIO B BUAE OQHOCTEHOOBOIO SKCMOHATa
(16 nuctoB popmata A-4). Bbibop no MCMONB3OBAHMIO CMYEYHbIX ITUKETOK ObiN CAENaH He CryyaiiHo.
CnuyeyHble habpuki HEOAHOKPATHO Bbinyckanu bonbLume cepum no 9, 12, 16 1 bonee 3TUKETOK, NOCBSALLEHHbIX
onpenerneHHon Teme, NOTOMY COCTaBUTb KOSTMEKLMIO U3 CepUid CIMYEYHbIX STUKETOK, Ha Hall B3rnsg, npoLue,
4eM M3 MoYTOBbIX MapoK. 10 Halemy MHEHUI0, MepBbli NPOEKT Kak NOArOTOBKA K (PMNnaTenucTuyeckomy
NPOEKTY MOXETObITb HA OCHOBE (PUNYMEHUCTUYECKNX CPEACTB. Mbl NpeanoXunm LWKONbHUKAM CaenaTh NPOeKT
B hopme MeToamM4eckon pa3paboTkn umyMEHUCTUHECKOrO AKCMOHaTa no LUKOMbHOMY npeameTy « OCHOBbI
BesonacHoCTV 1 3awwmTbl PoauHbl». MPOEKT BbINOMHANCA NOA PYKOBOACTBOM CTYAEHTA, KOTOPbIA MpoLUen
npeaBapuTenbHylO MOArOTOBKY Ha obpasoBaTenbHOM nnowagke «lepueHoBCkuid - unatenuct»  nog
PYKOBOACTBOM npenogasatens. B tabnuuye 1 npeacrasneHbl NpoekTbl yueHnkoB 10 knacca BbIMNOMHEHHbIE B
hopme MeToAMYeCKoil pa3paboTkn nnyMEeHUCTUYECKOrO AKCMOHaTa nog PyKOBOACTBOM CTyAeHTa [13].
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Tabnuua 1. MpoekTbl yueHnkoB 10 knacca BbINONHEHHbIE B POPME METOANYECKON Pa3paboTku

(hUNYMEHUCTUYECKOrO 3KCMOHATa Nof, PyKOBOACTBOM CTYAEHTa Ha OCHOBE CPEACTB (DUyMEeHMM Mo
LKkonbHoMy npeameTy « OcHoBbl 6€30MacHOCTY 1 3awWwuThl PoguHbI

No AsTOp npoekTa Ha3BaHwve npoekta

1 Aptyc M.A. «Benukue, 3HaMeHUTbIe 1 U3BECTHbIE JEATENN HAYKW U KYNbTypbl Ha
cnuyeyHblx aTuketkax CCCPy

2 Buneyw K.[. «OxpaHa nonesHbIX NTUL W XXMBOTHBIX HA CMMYEYHbIX STUKETKaxX
CCCP»

3 Bnagumupos K.J. «McTopus cpnara v repba Poccumy

4 BoesoguHa A.A. «OcBOEHMe KOCMOCa Ha CyBEHMPHBbIX cnnyeyHblx Habopax CCCPy»

5 Bbicoukuit A.B. «[eHb Mobeabl Ha CyBEHMPHbIX CnnyeyHbIX Habopax CCCP 1965-
1985 rr.»

6 [xadaposa H.H. «CobnioganTe npaBuna noxapHon 6e30nacHOCTMY

7 Kosanesa A.B. «CnopT v 380p0BbIN 06pa3 XM3HM Ha cnndeyHblx aTukeTkax CCCPy

8 Kongpatbes M.L. «PyTOON HAa CNMYEYHBIX STUKETKAX)

9 KpacHosa [1.C. «CobniopanTe npaemna noxapHoi 6e30nacHOCTMY

10 Kynbunukas B.C. «Pbibbl M 6aboyku JleHuHrpagckom 06nacT» Ha  CyBEHWPHbIX
CnYeYHbIX Habopax»

11 Jlnxaves A.A. «Cobntogante npaeuna 6€30MacHOCTY Ha XeNe3Ho Jopore»

12 OnoxuH M.O. «80-neTue MNobeabl B Benukon OTEYECTBEHHOI BOMHE B XWBOMUCK 1
Ha nnakarax»

13 Mapbes B.K. «®yTb0nbHBIE KNYbbl Poccum» Ha CyBEHMPHBIX CMYEYHbIX Habopax
/N B.A. BuHorpagos

14 Mapuwykosa A.E. «MamatHukn  Benukon OTeYeCTBEHHOM BOMHbI Ha  CMIMYEYHBIX
atnketkax CCCP»

15 CodpoHos A.W. «besonacHoOCTb B ropofckon cpeaey

Pe3ynbTaThl ucCnegoBaHus Kaxaoro npoekta bbinu onybrnkoBaHbl Ha CTpaHuLax xypHana «kKOHbii
y4eHbI». Kaxablit WKOMbHWK NOMy4nUn CBUAETENBbCTBO O Nybnmnkaumm ctatbit B xypHane «HOHbIN y4eHbIny U
bnarogapcTBeHHOe MMCbMO OT PeAaKLW, KaabI CTYAEHT Nory4YaeT CBUAETENLCTBO O HAYYHOM PYKOBOLCTBE
aBTopa cTatbu. Bcero B nATHaguaTM npoekTax LKoMbHWKamMu Obinu ucnonb3oBaHbl 1770 pasnuyHbIx
OTEYECTBEHHbIX CMIMYEYHbIX 3TUKETOK M KApPKOPOB (KapTOHHbIX KOPOBOK).
B GnarogapcTBeHHOM nuCbMe MO WTOram [JdaHHoW pabotbl coobujaetca «CtaTbs OTMeYeHa
pefaKUMoHHON Konneruei xypHana «KOHbIN yYeHbI» No CresyowWwmnm no3nLUaM:
Bbicokas TeopeTuyeckas 3HauumocTb (BT3).

Bbicokas npakTuyeckas sHaunmocTs (BI13).

OtnunyHbIf BbIGOP MeTogoB uccnegosanns (OBMU).

Camble nHTepecHble npumepsl (CMU).

WcyepnbiBatowwmi cnucok nutepatypsl (MCH).

OtnnyHble unnoctpauum (OW).

HeobbiuHas Tema uccnegosanus (HTU).

B tabnuue 2 npeactaBneHbl pesynbTaThl UHAWMBUAYaANbHbIX NPOEKTOB LUKOMbHUKOB B HOMUHALMSX
pefakUMoHHON konnerun xypHana «HOHbIi y4eHbIn».

Nogakwd=
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Tabnuua 2. Pe3ynbTaTbl NPOEKTOB LUKOMbHUKOB B HOMUHALMSX PeAAKLMOHHON KOMNEerv xypHana
«HOHBI y4eHbIN»

Ne | HomuHaumm VHouBuaYanbHble NPOEKTbI LKONbHUKOB
pefaku1oHHaN 112134 |5 |6 |7 (8 |9 |10 |11 |12 |13 |14 |15
Konnerum
XypHana «HOHbI
YYEHbIN»
1 Bbicokas +
TeopeTuYecKas
3Ha4MMOoCTb
(BT3).
2 Bbicokas + +
npakTuyeckas
3Ha4MMOoCTb
(BM3).
3 OTNNYHbIN + |+ |+ + + + + + + + + + +
BbibOp MeTogoB
ncecnefoBaHWs
(OBMKN)
4 Camble + |+ |+ |+ + + + + + + + + + +
WHTEepecHble
npumepsl  (CMW)
OTnnYHbIN
BbibOp MeTogoB
ncecnefoBaHus
(OBMKN)
5 Wcuepnbiatowmin | + | + | + | + + + + + + + + + + + +
CMUCOK
nuTeparypsl
(nen.
3] OTnnyHble + |+ |+ |+ + + + + + + + + +
UnCTpaLmm
(On)
7 HeobblyHas Tema +
ncecnefoBaHWs
(HTW)

B tabnuue 2 pesynbTaToB Mbl BUAMM, YTO MPAKTUYECKW BCE MPOEKTbI LKOMbHUKOB OTMEYEHbI B
HOMMHALMSX: OTNWYHBIN BbIGOp MeToaoB uccnegosavus (OBMW); camble nHTepecHble npumepbl (CMW);
ncyepnbiBatowun cnucok nutepatypbl (MCI), otnnuHble unnoctpauun (OW). B gaHHOM cnyvae ans Hac
npeacTaBnseT 0cobylo BaXHOCTb OLEHKA CTaTbW BHELUHUMU PELIEH3EHTAMN Kak OOHOW 13 Pe3yNbTUPYHOLLMX
yacTen NpoeKTa LUKOMNbHWUKA, KOTOpas NO3BOSSET CPABHUBATL SKCMOHATBI C HAY4YHOM TOYUKM 3PEHNS U OLeHWBaTb
paboTy Hay4YHOro pykoBOAUTENS (CTYAEHTA).

CrepytoLmm Wwarom Hawwen aesTensHoCTy BygeT co3aaHme NpoekTa Ha OCHOBE (PMNATENMCTNYECKOrO
Mmatepuana (NouToBblX MapoK). [Nns OCywecTBneHWs NPOEKTHOW (UNaTeNnUCTUYECKOn AesTenbHOCTH
cywectsyeT boratas Gubnuorpadusi, npeaHasHaveHHas, B TOM Yucne Ans WKOMbHUKOB U CTyaeHToB. M.M.
nensep onucan 320 kHUr n cOOPHUKOB NO PUNaTenum, He CYUTas KaTanoros, BbiMyLLEHHbIX B HALLEN CTpaHe C
1919 no 1988 rog (Mneisep, 1990; Mensep, 1990). Ocobbin MHTEPEC AN HAC NPEACTABNSAKOT KHAM B pa3aenax
«KOHoweckas unatenus» u «bubnuoteka oHOro unatenuctay. bubnuoteka oHoro unatennucTa CocTout
n3 16 kHur, BbinyweHHbx ¢ 1976 no 1986 rog, koTopble He MOTEPSM aKTyabHOCTU M MO CEU [eHb.
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HanbonbLumin nHTepec npeacTaBnsioT kHur A. IaannHa v B. Akobca 0 cocTaBneHnm Konnekumm u noaroToBke
ee Kk BbicTaske (Mnensep, 1990). B coBpemeHHON Poccun perynsipHO BbIXOASAT HOBble KHWMM, cofepxallue
bunaTenucTuyeckme UCCrnesoBaHus, ¢ KOTOPbIMIU MOXHO NO3HAKOMUTCSA Ha PUNATENUCTUYECKUX BbICTaBKaX B
pasgene unatenuctudeckas nutepatypa. C 2012 roga B Halen CTpaHe cTanu NpoBOAUTLCS U OTAENbHbIE
BbICTaBKW (punatenucTuyeckon nutepatypbl «/utcouna». C 2019 roga obpasosaTenbHas nnowagka
«[epLEeHOBCKMIN (PUNATENUCT» PerynsapHO y4acTByeT CO CBOMMM NyBrMKaLMsaMM Ha STUX BbICTABKaX M NOfy4aeT
Harpagp!.

OfHOM M3 HOBbIX BO3MOXHOCTEM WCMOMb30BAHWUS  (PUNATENMCTUYECKUX CPEACTB  ABMSETCS
MCMONb30BaHWe PecypCcoB N3aaTenbCKoro LeHTpa «Mapka.

[Ins BKMIOYEHMS LKOMBHUKOB MO PYKOBOACTBOM CTyAeHTa B 06pa30BaTenbHy0 (unaTenncTuyeckyto
AEeATENbHOCTb Mbl NPeAaraeM UCnonb3oBaTh CyBEHUPHbIE anbboMbl ¢ Mapkamu usgatenscrea «Mapkay. B
nepuog ¢ 2020 roga n3gatenscTBoM Obinu BeinyLieHbl crneaytowme ansbombl: «pupoaHoe Hacneame Poccum
(2020-4); «Poccums kocmuyeckas gepxasay» (2021-1); «og Hayku n TexHonoruit. loctuxenus Poceun XIX-XXI
BB. Ha MoOYTOBbIX Mapkax (2021-2); «oytoBble mapku Poccuu. MamatHuku uctopum n Kynbtypsl (2022-1);
«MoutoBble Mapku Poccun. KynbTypHoe Hacrnegue Hapogos Poccuny (2022-3); «Poccust mopekas [depxasay
(2022-4); «IMpupoga Poccum Ha noyToBbIX Mapkax (2024-1); «JlutepatypHoe Hacnegue» (2024-2); «Mobega B
Benukoin OTeyectseHHoi BoiHe» (2024-2) (CyBeHupHble anbbombl, 2025). Mbl BuauM, 4To cogepxatenbHas
4acTb 3TWX anbbOMOB HOCUT MAaTPUOTUYECKYIO HANPABMEHHOCTb W Bbl3blBAET YyBCTBO FOPAOCTU 3@ POAHYHO
CTpaHy.

YuutbiBas TOT (PaKT, YTO COBPEMEHHbIE LUKOMbHUKA M CTYAEHTbI HE WMEKT onbiTa obpalleHus ¢
(bunaTenucTMYeCcKUM MaTepruanom, 41 Oka3aHWUs MOMOLLM BKIKOYEHNS UX B 3Ty [EATENbHOCTb Mbl Npeasiaraem
MCMONb30BaTh TEXHUKY «0BpaTHOrO NPOEKTUPOBaHUS». B paboTe Hag CBOMMM NepBbIMM NPOeKTamm 0byyaemMble
MCMONb3YOT anbboMbI U3HaTeNbCKOro LeHTpa «Mapkay» 1 kaTanor no4YToBbIX Mapok Poccuiickon ®epepaumn.
OcHoBHas Lenb Ha uMetowencs 6ase ¢ Lenblo co3aaHua Ha aTon 6ase HOBOro mpoekTa. Takas paboTa
no3sonsieT rnyboko v BbICTPO M3yUnTb UCCREAYEMbIN MaTEPUAN U BHUKHYTb NOWKY NOCTPOEHUS UCCMNEe0BaHMS.
LLkonbHMK Mog PyKOBOACTBOM CTYAEHTA, MCMOMb3ys KaTaror, COCTaBnseT Tabnuuy BbiMyCKOB MapoK No
nccnegyemon Teme, 3HaKOMUTCS C APYTMIA W HOBBIMM BbINyCKaMu, 13yvaeT yuebHyto 1 (ounaTenncTuyeckyto
nuTepatypy, COCTaBNSET CBOK KOMMEKUMIO CO CBOUM OMUCAHWMEM U MOMyvaeT nepsbiv OMbIT UCMOMNb30BaHNS
unaTenucTMYeCckMX CPEeACTB B MPOEKTHOW AeATenbHOCTW. Kak nokasbiBaeT npakTuka, Takas pabota
no3BonsieT BbICTPO BHUKHYTb B CMbICT MPOEKTHOWN AESTENbHOCTW cpeacTBamu cunatenun. B pesynbrare,
nonyuMB MEpPBbIM OMbIT MPOEKTHON AEATENbHOCTW CpeacTBamu hunatenuu, obyyaembli npuobpeTaet
HeobX0aNMbIE 3HAHUS, YMEHNS, HABbIKM U KOMMETEHLMM ANS CAMOCTOATENBHON NPOEKTHON AEATENBHOCTM.

3aknoyeHue

MaTprnoTuyeckoe BoCNUTaHUE MONOAEXM B 00pa30BaTENbHOM YYPEXAEHUN CpeaCcTBaMu ounaTenim u
chunymeHmn no3BonseT hopMmnpoBaTh y 0ByvatoLLMXCS B LUKONE W By3e YyBCTBO rOPAOCTM 3a CBOK CTPaHy, a
TaKkke CnocoBCTBYET Pa3BUTUIO KPUTUYECKOTO MbineHns. Mol cuntaem, YTo CTyaeHYeckne coobLiecTBa Kak
aKkTUBHas (opma naTpUOTUYECKOrO BOCTMTAHWUS MOTYT OKa3blBaTb BMWSIHWE W HA LLKOMbHYIO Cpedy nyTem
COBMECTHOI 06pa3oBaTeNbHON AEATENBHOCTM Ha (unatenucTuiecknx obpasoBatenbHbIX nnowagkax [13].
[anHbin  hopmat paboTbl, Ha Haw B3rMsA, NO3BONSET pPa3BMBATb MPOEKTHYK, WCCresoBaTenbCKyLo,
KOHKYPCHY!0, BbICTABOYHYHO M NYBIMKALMOHHYH0 aKTUBHOCTb LUKOSbHWKOB.
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Abstract

The purpose of the article is to consider and substantiate the possibilities of introducing philately and
philumenia into the educational process as a means of patriotic education with an emphasis on the use of
aspects of cognitive pedagogy to increase the interest and involvement of students in the educational process.
The article examines the patriotic education of university students in the modern education system by means of
philately and philumenics using aspects of cognitive pedagogy that implement their activities in practice at
school. The activity of a student in managing a student's project under the guidance of a teacher is shown. The
results of the project management of schoolchildren are shown. Opportunities for the development of project,
competitive and publication activities by means of philology.
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Abstract

Amid accelerating technological diffusion, artificial intelligence has begun to weave itself into the
organisational fabric of universities, secondary schools, and specialist training centres around the planet. The
present study interrogates the organisational, pedagogical, and strategic consequences of this technological
permeation - hereafter designated «Al+» — for the administration of interdisciplinary educational programmes
operating across sharply divergent cultural and macro-economic contexts. A sequential explanatory mixed-
methods design combined stratified-survey data from 387 institutions in forty-seven nations with eighty-five in-
depth interviews, producing a multi-layered empirical tapestry. Quantitative modelling indicates that
organisations deploying Al-mediated decision support realised a 42% increment in resource-allocation efficiency
and a 37% contraction in administrative cycle time. Simultaneously, Al-infused learning-analytics environments
correlated with statistically significant surges in cross-faculty collaboration (r = 0.78, p < 0.001) and heightened
curricular plasticity vis-a-vis emergent disciplinary frontiers. Pronounced adoption asymmetries persist between
high-income and low-income regions (variance ratio 3.7:1), attributable chiefly to infrastructural fragility,
regulatory opacity, and shortages of specialised human capital. The findings furnish policy-makers and
institutional stewards with a conceptual scaffold for balancing technological ambition against ethical, equity, and
governance imperatives, whilst enriching the nascent scholarly discourse on Al-driven transformation in
international, interdisciplinarily oriented education.

Keywords
artificial intelligence in education; international governance; interdisciplinary learning; educational
technology; cross-cultural pedagogy; learning analytics; policy design.

Introduction
Technological ferment has recast the global educational arena, collapsing geographic distance and
disciplinary silo walls alike. Institutions that once addressed well-delineated subject domains now confront socio-
technical problems whose resolution demands synthetic knowledge drawn simultaneously from computing,
social science, bioscience, and the humanities. Within this kaleidoscopic milieu, the construct «Al+» signifies
more than incremental digitisation; it denotes the progressive interlacing of machine-learning algorithms, natural-

109



YnpasneHue obpasosaHuem: Teopus u npaktuka / Education Management Review
Tom 15 (2025). Ne 8-2 / Volume 15 (2025). Issue 8-2

language inference engines, and predictive-analytic dashboards throughout the administrative, pedagogical, and
strategic strata of educational ecosystems. Such pervasion promises unprecedented insight into learner
trajectories, resource bottlenecks, and curricular lacunae, yet it also inaugurates intricate challenges regarding
data sovereignty, algorithmic opacity, and the redistribution of decision-making authority (Agarwal, 2021).

Prior literature catalogues isolated pilot schemes — for instance, automated marking of open-response
items or chatbot-mediated advising — but seldom situates these vignettes within a holistic governance
perspective that treats Al as an institutional actor reshaping power geometries (Bakhshi, 2017). Further
muddying the conceptual waters, «interdisciplinary education» oscillates in scholarly parlance between cursory
cross-listing of courses and deep epistemological fusion, whereas «Al+» itself remains unevenly defined.
Aligning with emergent consensus, the present inquiry construes interdisciplinary education as a systematic
integration of ontologies, investigative heuristics, and validation logics from multiple academic domains with the
explicit aim of tackling multi-factorial phenomena. «Al+», correspondingly, is operationalised as the intentional
insertion of artificial-intelligence artefacts — ranging from pattern-mining algorithms to adaptive content-curation
engines — into the administrative nervous system and instructional bloodstream of an institution (Davenport,
2018). These definitions furnish high-resolution lenses through which empirical patterns may be appraised.

Persistent lacunae animate the research agenda. First, we lack multisite comparative evidence
elucidating how Al implementation trajectories differ across geopolitical and resource divides (Fischer, 2018).
Second, extant evaluative frameworks privilege technical performance metrics (e.g., classifier accuracy) at the
expense of organisational outcomes such as curricular agility or faculty coalition-building (Holmes, 2019). Third,
the literature under-theorises the potential re-distribution of agency between human administrators and
algorithmic systems — an omission with momentous implications for institutional legitimacy in heterogeneous
regulatory climates (Kandlhofer, 2016). Finally, the equity dimension remains under-examined: Who benefits
first from Al-driven efficiencies, and who is consigned to the technological periphery (Luckin, 2016)?

By triangulating large-scale quantitative indicators with granular qualitative testimony, the current
investigation interrogates the above questions, scaffolding an explanatory architecture that spans micro-level
pedagogic interactions, meso-level organisational culture, and macro-level policy regimes. In so doing, it aspires
to furnish decision makers with empirically grounded heuristics for orchestrating Al's promises without re-
inscribing historical disparities (Popenici, 2017; Russell, 2020; Selwyn, 2019; Timms, 2016)..

Materials and research methods

A sequential explanatory mixed-methods design underpinned the study’s architecture. The quantitative
phase deployed stratified random sampling to secure proportional representation across continents, institutional
strata, and fiscal capacity. The final analytic matrix comprised 387 institutions — 178 tertiary, 142 secondary, and
67 specialist — that collectively enrolled over 1,6 million learners. Geographic stratification encapsulated North
America, Europe, East Asia, Southeast Asia, Latin America, Africa, and Oceania, thereby mitigating Euro-
American centrism pervasive in prior research (Tuomi, 2018).

Data were harvested via a rigorously validated survey instrument administered to technology directors,
deans, and senior administrators. The questionnaire probed Al saturation across nine functional domains,
perceived barriers ranked by severity, and indices of interdisciplinary programme performance. Response rate
reached 78,3% following two reminder waves, with x? tests indicating no systematic non-response bias. Archival
analytics — annual reports, accreditation dossiers, and budgetary statements (2020-2023) — furnished objective
covariates such as research output volume and per-student expenditure (Yang, 2019; Zawacki-Richter, 2019).

The qualitative tranche featured 42 administrator, 23 technologist, and 20 faculty interviews, each
averaging 67 minutes. A constant-comparative coding protocol realised a robust thematic taxonomy; intercoder
reliability attained k = 0.87. Integration of qualitative and quantitative strata employed convergence-divergence
analysis, situating statistical regularities within narrative vignettes that elucidated causal mechanisms.
Structural-equation modelling, augmented by bootstrapped confidence intervals, mapped the mediating role of
leadership ethos and organisational absorptive capacity. Ethical clearance (Protocol EDU-2023-087) mandated
informed consent, multi-lingual instrument translation, and encrypted data vaulting.

110



YnpasneHue obpasosaHuem: Teopus u npaktuka / Education Management Review
Tom 15 (2025). Ne 8-2 / Volume 15 (2025). Issue 8-2

Results and discussion

The cartography of Al diffusion manifests stark continental asymmetries (Table 1). Institutions clustered
in North America, Europe, and East Asia report mean implementation indices approximating the
«comprehensive» threshold (= 3.75 on a five-point scale), whereas counterparts in Latin America and Africa
inhabit the lower quartiles. Noteworthy is the widening dispersion — infrastructural heterogeneity yields an
integration-variance coefficient of 0.86 in Africa, signifying uneven application even within single organisations.
Qualitative insights reveal that bandwidth volatility and intermittent electricity oblige administrators to sandbox
Al pilots within isolated computer labs, forestalling organisation-wide scaling.

Table 1. Global distribution of ai implementation levels across institutional types

Region Higher Secondary Specialized Regional Integration
Education (n | Education (n = | Institutes (n = | Implementation Variance
=178) 142) 67) Index Coefficient

North America | 4.27 (0.61) 3.58 (0.72) 3.82 (0.65) 3.89(0.71) 0.38

(n=74)

Europe (n=93) | 4.12 (0.57) 3.42 (0.68) 3.76 (0.59) 3.77 (0.67) 0.41

East Asia (n = | 4.36 (0.52) 3.67 (0.64) 3.89 (0.57) 3.97 (0.63) 0.35

67)

Southeast Asia | 3.21 (0.78) 2.37 (0.82) 2.94 (0.73) 2.84 (0.84) 0.67

(n=47)

Latin  America | 2.87 (0.84) 2.23 (0.79) 2.68 (0.81) 2.59 (0.83) 0.72

(n=42)

Africa(n=38) | 2.14(0.91) 1.68 (0.87) 2.03 (0.84) 1.95 (0.89) 0.86

Oceania (n = | 3.96 (0.64) 3.27 (0.71) 3.58 (0.67) 3.60 (0.72) 043

26)

Institutional- 3.56 (0.98) 2.89 (1.03) 3.24 (0.89) 3.23 (1.04) 0.54

Type Average

Note: Means with standard deviations in parentheses. Higher scores denote deeper integration.

Temporal trend analysis (2020-2023) registers a global mean uptick of 0.87 index points, with Southeast
Asia posting the steepest climb ( + 1.24). Interviews suggest catalytic national Al-in-education blueprints and
donor-funded infrastructure upgrades underpin this surge. Nonetheless, administrators caution that numerical
gains obscure patchy intramural coverage; one dean likened current deployment to «high-tech archipelagos in
an analogue seay.

Table 2 disaggregates adoption by functional locus. Administrative automation enjoys near-ubiquity, yet
exhibits the shallowest cross-functional integration score (2.78). By contrast, interdisciplinary-mapping platforms
— though implemented in barely half the sample — achieve elevated integration quotients (4.26), evidencing their
connective tissue role. Resource intensity differentials further illuminate strategic sequencing: institutions with
constrained budgets routinely front-load lower-complexity modules, deferring resource-hungry personalisation
engines until after capacity build-up.

Table 2. Distribution of Al applications across educational-management functions

Function Implementation | Effectiveness | Integration | Resource | Strategic | Cross-
Prevalence % (1-5) Complexity | Intensity | Alignment | functional
Integration
Administrative 87.3 4.23(0.62) 2.86(0.71) |3.42 3.57(0.84) | 2.78 (0.92)
Automation (0.78)
Student 76.2 3.97 (0.71) 3.24 (0.68) | 3.67 4.12(0.67) | 3.46 (0.82)
Analytics (0.72)
Content 64.6 3.78 (0.82) 412(0.74) | 4.26 4.37(0.71) | 3.87 (0.76)
Personalisation (0.69)
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Interdisciplinary | 52.7 3.86 (0.78) 4.37(0.67) | 3.98 4.42(0.62) | 4.26 (0.65)
Mapping (0.73)

Curriculum 58.4 3.74 (0.81) 4.08 (0.72) | 3.76 4.28(0.68) | 4.13(0.72)
Optimisation (0.77)

Assessment 72.1 3.82 (0.76) 3.67 (0.75) |3.43 3.92(0.73) | 3.52(0.78)
Systems (0.84)

Resource 69.5 4.08 (0.67) 3.42(0.79) | 3.17 4.05(0.75) | 3.38 (0.83)
Allocation (0.82)

Decision Support | 47.8 3.96 (0.72) 4.21(0.68) |4.32 4.33(0.64) | 4.18 (0.69)
Systems (0.71)

Knowledge 54.3 3.67 (0.84) 4.04 (0.73) | 3.87 3.96 (0.77) | 4.27 (0.65)
Management (0.76)

Cross- 39.8 3.63 (0.87) 442 (0.65) |4.28 4.18(0.73) | 4.37 (0.62)
institutional (0.68)

Collaboration

Note: Standard deviations in parentheses.

Interviewees narrate a staircase adoption logic: phase one tackles paperwork pain-points; phase two
consolidates learner-facing analytics; phase three attacks the curricular Gordian knot by algorithmically mining
latent intersections between, for example, marine ecology and computational fluid dynamics.

Correlational gradients, reproduced in Table 3, reveal monotonic gains across ten outcome vectors as
institutions ascend from low to high integration tiers. Resource-allocation efficiency records the steepest incline
(R%=0.53), affirming Al's comparative advantage in multi-objective optimisation. Cross-disciplinary knowledge-
integration scores rise by 1.15 points between tertiles, substantiating the thesis that algorithmic scaffolding
catalyses epistemic permeability. Yet student-level competence, while improved, lags systemic metrics—
suggesting that pedagogical practices must evolve in tandem with administrative modernisation to unlock Al’s
full formative potential.

Table 3. Relationship between Al integration intensity and interdisciplinary educational outcomes

Outcome Measure Low Integration | Moderate High Integration | r R |p
(n=129) Integration (n = (n=119)
143)
Cross-disciplinary 3.27 (0.73) 3.86 (0.68) 4.42 (0.59) 0.67 | 045 | <
Knowledge Integration 0.001
Curriculum  Adaptation | 2.83 (0.82) 3.64 (0.71) 4.31(0.62) 0.720.52 | <
Responsiveness 0.001
Faculty Collaboration 3.12 (0.78) 3.72 (0.69) 4.37 (0.58) 064|041 <
0.001
Student Competence 3.36 (0.76) 3.78 (0.72) 4.28 (0.63) 058|034 | <
0.001
Resource-allocation 3.24 (0.79) 4.08 (0.65) 4.67 (0.52) 0.73]0.53 | <
Efficiency 0.001
Problem-solving 3.18 (0.83) 3.72 (0.74) 4.34 (0.61) 0.62|0.38 | <
Complexity 0.001
Knowledge Transfer 2.97 (0.86) 3.54 (0.77) 4.26 (0.64) 0.69 | 048 | <
0.001
Stakeholder 3.42 (0.75) 3.89 (0.68) 4.37 (0.59) 0.57 032 | <
Responsiveness 0.001
Research Productivity 3.08 (0.82) 3.65 (0.73) 4.23(0.63) 0.61]0.37 | <
0.001
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Global
Intensity

Engagement

2.86 (0.91)

3.57 (0.79)

4.32(0.62)

0.70

049 | <
0.001

Note: Five-point scales; standard deviations in parentheses.

Narrative elaborations add colour. A Malaysian polytechnic’s dean reported slashing curriculum-revision
cycles from twenty-four to eight months once a machine-learning engine began flagging nascent labour-market
signals. Meanwhile, a Canadian comprehensive university harnessed graph-based recommender systems to
expose microbiologists and digital-humanities scholars to overlapping computational-linguistics methods,
spawning co-taught capstone studios.

Table 4 inventories nineteen impediments and their statistical salience. Technical expertise deficits and
infrastructure fragility loom largest, yet leadership commitment yields the highest correlation with successful roll-
out (r = 0.83). Path modelling indicates that visionary leadership partially offsets material scarcity by
orchestrating cross-border consortia and open-source toolkits, underscoring an agency-centric counter-narrative
to technological determinism.

Table 4. Implementation barriers and success factors in ai integration

Category Factor Barrier Importance | r  with | A High-Low | Regional
Prevalence | (1-5) Success | Resource | Max-Min
%

Technical Infrastructure 78.3 432(0.62) |0.76 1.87 214

Adequacy
Technical 82.7 441(0.57) |0.81 1.92 1.83
Expertise
Data Quality | 76.5 4.23(0.65) |0.74 1.57 1.62

System 68.2 3.96 (0.72) | 0.67 1.43 1.38
Interoperability
Legacy Integration | 63.8 3.78(0.81) |0.59 1.26 1.21

Organisational | Leadership 724 4.56 (0.53) |0.83 0.94 117
Commitment
Culture 67.8 4.27(0.64) |0.78 1.08 1.34
Change 74.2 4.38(0.59) |0.79 1.23 1.42
Management
Cross-department | 69.3 412 (0.67) |0.72 112 1.27
Collaboration
Resource Allocation | 77.1 434 (0.61) |0.77 1.76 1.58
Model

Educational Pedagogical 65.3 417(0.68) | 0.71 1.32 1.37
Integration
Faculty Digital | 73.6 4.28(0.63) |0.75 1.48 1.45
Literacy
Assessment 61.2 3.94(0.73) |0.68 117 1.23
Alignment
Curriculum 58.7 3.87 (0.76) | 0.65 0.98 1.18
Flexibility
Interdisciplinary 66.9 4.08 (0.69) |0.73 1.26 1.32
Structure

External Regulatory 59.4 3.76 (0.82) | 0.53 0.87 1.73
Compliance
Data-privacy 72.8 423 (0.64) | 0.61 0.93 1.68
Concerns
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Stakeholder 56.3 3.82(0.78) |0.58 1.14 1.47
Expectations
Pace of Change 68.5 3.97(0.71) |0.64 1.23 1.32
Competitive 54.2 3.68 (0.84) | 0.57 1.37 1.56
Environment

Note: Standard deviations in parentheses.

Perhaps the most operationally actionable insights emanate from Table 5, which delineates the
percentage deltas in seventeen performance metrics across six Al application clusters. Al-enhanced analytics
secures an average 30 % uplift across the scoreboard, excelling at cross-disciplinary integration ( + 36.8 %) and
emergent-field responsiveness ( + 38.6 %). Decision-support engines rival this potency, especially in strategic
decision refinement ( + 43.7 %). Automated administration, while spectacular in cutting processing time (- 42.7
%), exerts comparatively modest educational impact, cautioning against a reductive equation of efficiency with

effectiveness.

Table 5. Impact of specific Al applications on institutional performance

Performance Metric | Al- Automated Intelligen | Knowledge | Decisio | Predictiv | Averag
Enhance | Administratio | t Managemen | n e e
d n Tutoring | t Support | Modellin | Impact
Analytics g
Operational Efficienc
Administrative -37.4 -42.7 (5.8) -8.3(4.7) | 126 (5.3) |-27.8 -18.7 -24.6
Cycle (- %) (6.2) (6.1) (5.5)
Resource 28.3(6.7) | 24.5(5.9) 16.2 19.8 (5.7) 42.3 31.6 271
Utilisation (+ %) (5.1) (5.2) (5.8)
Cost Reduction (+ | 18.7(7.2) | 21.4 (6.5) 9.7(5.3) | 12.3(6.1) 23.6 19.8 17.6
%) (5.7) (6.2)
Workflow 32.6(6.5) | 38.2(5.6) 14.8 22.3(6.3) 31.9 274 27.9
Optimisation (+ %) (5.9) (5.8) (6.1)
Educational Effectiveness
Cross-disciplinary | 36.8 (6.9) | 12.7 (6.3) 27.3 41.6 (5.8) 33.2 26.8 29.7
Integration (6.2) (6.1) (6.5)
Student 23.7(7.3) | 8.4(6.7) 31.2 19.7 (6.8) 16.3 215 20.1
Performance (6.4) (7.1) (6.7)
Learning 32.4(6.8) | 7.6 (6.5) 43.8 18.9 (6.9) 14.7 28.3 243
Personalisation (6.1) (7.2) (6.6)
Assessment 28.9(7.1) | 10.3 (6.8) 33.6 17.4 (6.7) 13.8 22.6 211
Sophistication (6.3) (7.0) (6.5)
Institutional Adaptability
Response to | 38.6 (6.5) | 11.8(6.2) 19.6 34.2 (6.3) 36.7 423 30.5
Emerging Fields (6.7) (6.1) (5.9)
Strategic Decision | 31.4 (6.7) | 16.2 (6.4) 12.8 27.4 (6.5) 43.7 39.6 28.5
Quality (6.8) (5.8) (6.2)
Stakeholder 25.8(7.0) | 22.4 (6.5) 18.7 21.6 (6.6) 32.8 33.7 25.8
Responsiveness (6.9) (6.2) (6.3)
Innovation 34.7 (6.8) | 12.6 (6.7) 21.3 29.8 (6.4) 33.9 35.2 27.9
Capacity (6.5) (6.3) (6.1)

Global Engagement
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Internation | 32.8 (7.1) | 16.7 (6.9) 13.9 314 (6.7) 23.8 27.6 244
al Collaboration (7.2) (6.8) (6.6)
Cross-cultural 28.6(7.0) | 18.3(6.8) 22.7 34.2 (6.4) 19.6 23.8 245
Communication (6.7) (6.9 (6.7)
Knowledge 31.9(6.8) | 12.4 (6.9) 18.5 36.8 (6.3) 26.7 294 26.0
Transfer (6.7) (6.6) (6.5)
Programme 27.5(6.9) | 31.8 (6.5) 11.2 22.6 (6.7) 29.3 26.2 24.8
Management (7.1) (6.4) (6.6)

Note: Positive numbers indicate improvement; negative denote reduction in cycle time. Standard errors
in parentheses. The temporal lag analysis underscores that operational dividends generally materialise within
five months, whereas adaptability and deep curricular metrics may require an eleven-to-twelve-month gestation.
Institutions thus ought to calibrate stakeholder expectations accordingly, lest premature evaluation derail
strategically sound programmes.

Conclusion
Synthesising evidence across five data vistas, the study affirms that Al's transformative potency in
interdisciplinary education is real yet heterogeneously distributed. Deeper penetration correlates with sharper
improvements in resource stewardship, curricular nimbleness, and epistemic interweaving. However, without
concomitant investments in human capital, organisational culture, and regulatory foresight, Al can entrench
rather than erode global inequities.
Strategic recommendations follow:

1. Contextual sequencing. Begin with high-impact, low-complexity applications to establish proof-
of-value, then pivot toward pedagogically transformative platforms.

2. Leadership-centric capacity building. Mobilise executive champions to orchestrate cross-
department alliances and secure external partnerships that offset infrastructure deficits.

3. Integrated governance frameworks. Co-design data-ethics charters, algorithmic audit protocols,
and equity dashboards to pre-empt emergent harms.

4. Tailored professional development. Scaffold faculty digital-literacy initiatives with discipline-
specific exemplars to dissolve epistemic anxieties.

5. Global solidarity mechanisms. Forge consortium-based resource-sharing agreements —

particularly cloud-compute pools and open-curriculum repositories — to curtail the North-South implementation
gap.

Future research should longitudinally shadow cohorts of institutions to unpick causal sequences, assess
student-level learning analytics over multiple semesters, and model Al's contribution to institution-wide
sustainability goals.
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AHHOTauus

B ycnoBusax yCKOPSIOLLErocs pacnpoCTPaHEeHWs! TEXHONOTUM UCKYCCTBEHHbIN MHTENNEKT Hayan
BHEAPATLCA B OPraHW3auWOHHYI0 CTPYKTYPY YHUBEPCUTETOB, CPEdHWMX LUKON W LEHTPOB MOATOTOBKM
creunanucToB NO BCeil nnaHeTe. B HacTosweM WCCnenoBaHWWM PacCMaTpUBAKOTCS OpraHu3auMOHHbIE,
nefarornyeckune 1 ctpaternieckie NocneacTBIUs 3TOro TEXHOIOrMYECKOro MPOHUKHOBEHNS (fanee NMEHyeMOro
«W+») pnsa ynpaeneHuns MexancuunanHapHeiMin obpasoBaTenbHbIMU NporpaMMamit, AENCTBYHOLLMMM B PE3KO

116



YnpasneHue obpasosaHuem: Teopus u npaktuka / Education Management Review
Tom 15 (2025). Ne 8-2 / Volume 15 (2025). Issue 8-2

OTIIMYAIOLLUMXCS  KYNbTYPHBIX M MaKpO3KOHOMMYECKMX KOHTEKcTax. [locnegoBaTenbHbli OBbACHUTEMNbHbIN
MPOEKT CO CMeLLaHHbIMK MeToaaMn 06beANHUN aHHbIe CTPATUULMPOBAHHbBIX ONPOCOB M3 387 yupexaeHuil
B COpOKa CEMU CTpaHax C BOCbMbIOLECATHbI) MATbIO YryOneHHbIMU WHTEPBbLIO, CO34AaB MHOMOCHOMHYHO
SMNUPUYECKYI0 KapTUHY. KONMMYeCTBEHHOE MOJENMpOBaHWe MOKasbiBAET, YTO OpraHu3auuu, BHeApsoLme
NOAAEPKKY MPUHATUS PELLEHMIA C WUCMONb30BAHWEM WCKYCCTBEHHOTO WHTENNeKTa, 40BUnnNCh yBENNYEHUS
9(h(HEKTUBHOCTN pacnpeaeneHns pecypcoB Ha 42% W COKpaLLeHWUs BpeMeHW agMWHUCTPATMBHOIO LMKNa Ha
37%. B T0 xe Bpems obyvarllas aHanuTUYeckas Cpeda, OCHOBAHHAs Ha MCKYCCTBEHHOM WHTENNEKTe,
KoppenupoBana Co CTaTUCTUYECKN 3HAYMMbIM POCTOM MeXakyrnbTeTCKoro cotpyaHuyectsa (r = 0,78, p <
0,001) 1 NOBbILIEHHON MAACTUYHOCTBID Y4EOHbIX MPOrpaMM MO OTHOLEHWK K HOBbIM OUCLMMIIMHAPHBIM
rpaHuyam. Mexzay permoHamu ¢ BbICOKMM W HU3KUM YPOBHEM [0X0La COXPAHSETCS BblpaXeHHash aCUMMETPUS
B cibepe YCbIHOBMEHUS (COOTHOLWEHME pasnuunmin 3,7:1), yTo 06BACHAETCS rnaBHbIM 0Bpa3oM cnaboCcTbio
WHPACTPYKTYpbl, HEMPO3PAYHOCTLH PEryNMPOBaHUS U HEXBATKOW KBAMMMULMPOBAHHOTO YenOBEYECKOro
kanutana. lonyyeHHble pesynbTaTbl AAOT MOMUTUKAM W PYKOBOAWTENSAM YYPEXOEHWA KOHLENTyasnbHYH
OCHOBY NS YPaBHOBELMBAHUS TEXHOMOMMYECKUX aMbuumin ¢ 3Tuyeckumm TpeboBaHMAMM, NPUHLMNAMM
PaBEHCTBA U YNpaBfeHWs, O4HOBPEMEHHO 0BoraLLas 3apoxaatoLLMICa Hay4HbIN AUCKYPC O Npeobpa3oBaHmsX,
OCHOBaHHbIX Ha /W, B MexayHapoOAHOM MEeXANCUMNINHAPHO OPUEHTUPOBAHHOM 06pa3oBaHuMm.

KnioueBkie cnoBa

WCKYCCTBEHHbI MHTENNEKT B 00pa3oBaHMKM; MEXAYHApOAHOE YMpaBneHne; MEXOUCLMNIIMHapHOe
0byyeHwe; 0bpasoBaTeNbHbLIE TEXHONOMN; KPOCC-KYNbTYPHAs Nearoruka; aHanutika obyyeHus; paspabotka
NONUTHKN.
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AHHOTauus

«BHelwwkonbHOe 06pa3oBaHMe» OXBaTbiBAeT Kak BHYTPULIKOMbHbIE YCAYrM  MOCNELIKOBHOrO
obpa3oBaHus, Tak W BHelwkonbHoe obpa3oBaHue W obyyeHue. BHewkonbHoe 06pa3oBaHue SBRSETCA
BKHEWLLMM KOMMOHEHTOM CUCTEMbI 06pa30BaHMs MOEI CTPaHbI, BbIMOMHAS HE3aMEHUMbIE CaMOCTOSTENbHbIE
(OYHKLMKM, KOTOPbIE HanpsMyl BAMSIOT Ha YpOBEHb M KAavyeCTBO pas3BUTUS TanaHTOB. PecTpykTypusauus
CMCTEMbl BHELIKONMbHOTO 00pa30BaHWs CTana HEOTNOXHOW W BaXHOW 3afjayel B CUCTEME OCHOBHOMO
obpa3oBaHus Moei cTpaHbl. YTobbl yCTpaHUTL HEAOCTATKW TPAAWLMOHHOTO LUKONBHOrO 06pa3oBaHus, KOTOpoe
CTaBWT 3HAHWS Bbile TPAAMLUMOHHbLIX 3HAHWM, YeM Pa3BUTME HABLIKOB M MHHOBALMOHHOMO MOTEHUWana, u
[€enaeT aKUEHT Ha CTaH4apTM3MPOBAHHOM OOYYeHUM, a He Ha NepCcOHaNMU3MPOBAHHOM Pa3BUTUM, a TaKke
co3natb bonee rnbkyto, adhekTUBHYLO 1 pazHoobpa3Hyto cuctemy obpasosaHus, Poceus yaenset sce 6onblue
BHUMAHWS Pa3BMTUIO JONONHUTENBHOrO 06pa3oBaHNs NOAPOCTKOB. 3apOAMBLUMCE HA OCHOBE BHELLKOMBHOMO
obpa3soBaHus, [ONONHMTENBHOE 0OpasoBaHMe B Poccuu wrpaeT YHUKAmbHYO M 3HA4YMMyld pofb B
(OPMMPOBAHMM NMUYHOCTU MONObIX NtoAen. B faHHOW CTaTbe CUCTEMATUYECKU aHANWU3UPYETCs poccuickas
MoZenb [JOMoNHWTenbHoro obpasoBaHns. bnarogaps mexaHuamy ynpaBneHws, XapakTepuayrLemycs
«rOCYAapCTBEHHbIM PYKOBOACTBOM, ODLIECTBEHHBIM y4acTMEM W MOALEPXKOM pbiHKa», Poccus cospana
CUCTEMHYI0, Pa3HO0BPa3HYHO 1 BbICOKOKAYECTBEHHYKO CUCTEMY AOMOMNHUTENBHOTO 0BPa30BaHNs, COYETAIOLLYHO
(DMHAHCOBYIO MOAAEPXKY, CUCTEMY BayyepoB, (POPMAT «LUKOMbI MOSHOTO AHS», TeMaTUYEecKyl y4ebHyto
nporpammy, CoBpemMeHHoe 060pyaoBaHNe 1 NPOGeCCUOHarnbHbIN NpenogasaTenbckuii coctas. Moeit ctpaHe
HeobXxoaMMO MCnonb3oBaTh NPaBUTENLCTBO B KayecTBe BeAylleid Cwnbl ANs KOPPEKTUPOBKM XxapakTepa
nocneLKonbHoro 0bpa3oBaHusi, peopraHn3aLv cogepxaHns NOCAELLKONbHOM0 06pa3oBaHNs B TEMATUHECKOM
HanpaBneHun, NPUHATUS UHAMBUAYANbHOTO Pa3BUTUS YYALLMXCS B KAYECTBE OCHOBHOW NMUHUM HA MPOTSHKEHUM
BCEro NOCMELLKONbHOr0 06pa3oBaHusi, NOMHOrO PacKPbITUS ABONHON (YHKLMN NOCAELLKONbHOMO 06pa3oBaHus
no obecneyeHnio couuanbHOM 3awWuTbl M MOOLYPEHMI0 MEPEAOBOro OMbiTa, a Takke (HOPMUPOBAHUS
KBaNMUUMPOBAHHON KOMaHb! NPenoaaBaTeneit Ans NoCneLwKonbHOro 06pasoBaHus.
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KnioueBkie cnoBa
Poccusi, gononHutensHoe obpasoBaHie, NoCneLLKonbHoe obpasoBaHue.

BeeneHue

Mo cocTosHmio Ha 2020 rog 75% poccuitckon Monogexu B Bospacte oT 5 fo 18 net nonyyanu
pononHuTensHoe 06pa3oBaHue, UHaHCUMPYeMOe roCyAapcTBOM. XyAOKECTBEHHOe 0bpasoBaHWe wrpaet B
9TOM CeKTope OCOBEHHO BaXHYW pofib. byayuu OAHMM M3 OCHOBHbIX KOMMOHEHTOB, XyAOXECTBEHHOE
obpa3soBaHue OXBaTbiBAeT pa3nuyHble ()OpMbl, BKIOYas M306pasMTenbHOE MCKYCCTBO, MY3blKY, TaHLbl U
Apamatuyeckoe uckycctso (Jto, 2016).

TepMUH «OOMONMHNUTENbHOE 0OpasoBaHMe» BhEpBble MOSBUNCA B OUUMANBHBIX AOKYMEHTax C
npuHsTrem B 1992 rogy 3akoHa Poccuiickoin Peaepaummn «O6 ob6pazoBaHumy, ouumnansHO 3ameHns coboil
«BHELUKONMbHOE 06pa3oBaHMe» COBETCKOro nepuoaa. [0

Bctynas B XX ek, Kutaii n Poccus yctaHoBunm ctpaternyeckoe naptHepctso XXI Beka. Obe CTOPOHbI
pobunuce  BecnpeliefeHTHOr0  COTpyAHMYecTBa B 06MactM  9KOHOMMKW, BOEHHOW MPOMBILNIEHHOCTH,
SHEPreTUKI, HayK1 1 TEXHOMOMWN, a Takke 06pa3oBaHmMs. B 9TOM KOHTEKCTE AononHuTENbHOEe 0bpa3oBaHue B
Poccum nmeeT npakTnyeckoe 3HadeHne. PasBuBasich Ha OCHOBE BHELLKONbHOrO 06pa3oBaHus, Poccus cosgana
passutyto cuctemy ans geten. K 2020 rogy 75% peten B Bo3pacte oT 5 go 18 net nonyyanu GecnnatHoe
[OnonHUTeNsHoe 06pa3oBaHue, MOMHOCTLIO (MHAHCUPYEMOE rOCYLApCTBOM, YTO BbIBENO 3Ty cepy Ha
nepeaoBble NO3MLMK B MMpe. JTO AaeT MHOTO BO3MOXHOCTEN ANst 00y4eHNs KUTANCKON MONOAEXM.

BHeLukonbHOE 06pa3soBaHie SBNSETCS BaXHENLUMM KOMMNOHEHTOM 06pa3oBaTenbHoOn cuctembl Kutas.
B 1950-x rogax, ¢ nosenexvem B Kntae ugen cosetckoro neparora H.K. Kpynckon, ee nHTepnpetaums u
nponaraHga BHELLKOMNbHOrO 06pa30BaHWs MPUBMEKNW BHUMAHWE KUTAMCKUX Meaaroros, YTo nobyawno mx K
COBCTBEHHbIM NpaKTUYeCKUM uccnegoBaHuam. OHa UrpaeT He3aMEHUMYIO 1 HE3ABUCUMYK POfb, HaNPSMYyHO
BNWSIS HA YPOBEHb W KQ4ECTBO Pa3BUTUSA TanaHToB B Kutae. XOTS NOnUTUKa «ABOMHOMO COKpALLEHWs» NpuHecna
MO3UTMBHbIE M3MEHEHNS B CUCTEMY NOCNELIKONBHOrO 06pa3oBaHms, BKNKOYas 0b0oralleHre cogepanus yCnyr,
MOBbILIEHNE KayecTBa YCMyr W perynupoBaHue PbIHOYHO-OPUEHTUPOBAHHOMO MNOBEAEHMS, COXPaHAETCS
MHOX€ECTBO Npobnem n HapyLueHuit. PassuTtue nocneLukonsHoro 06pasoBaHmus B Kutae nepekoLLeHo: OHO CTasno
NNOLWAAKON NS BHEKNACCHOro OOy4YeHWs, a MHTENNEKTyarlbHOe pasBWUTUE U Pa3BUTUE HABLIKOB CTany
NPUOPUTETOM Nepes pasBUTMEM MOparbHbIX kayecT. KpaitHe Heo6xoanMbl NpopbIBbI B pa3paboTke NONMUTUKY
N mepax pedopmMupOBaHMs. bByayusm HEOTLEMNEMOM YaCTb) CUCTEMbI COUManbHOrO 06pa3oBaHms,
PECTPYKTYPU3aLMs CUCTEMbI NOCNELIKONBHOTO 0Bpa3oBaHus M MCMOMb30BaHME YCMELLHOrO 3apy6exXHOro onbiTa
W NPaKTUYECKUX MEP CTanW HEOTNOXHBLIMY M BaXKHbIMW 3agavamm Ans cuctembl 6a3oBoro obpasosaHus Kutas
(Mo, 2016).

B ycnosusax yrnybneHHOM peanu3auny NONUTUKKA «ABOMHOMO COKpalleHus» B Kntae TpaguumoHHoe
BHELIKONbHOE 06pasoBaHne, OpPUEHTUPOBAHHOE NPEMMYLLECTBEHHO Ha aKkageMUMYECKOE PEneTUTOPCTBO,
CTPEMUTENBHO TPaHCOPMUPYETCH B CTOPOHY KAYeCTBEHHOTO PasBUTUS W MHAWBMAYASIbHOTO PasBUTUS.
OpHako Ha MpaKTUKe COXPaHAKTCA Takue npobnembl, kak HEYETKOE MO3ULMOHUPOBAHWE, HEPABHOMEPHOE
pacnpeaeneHne pPecypcoB M €AuHas CcuCTeMa OLEHKWM, 4To 0BycnoenuBaeT OCTPYK HeobxoaumocTb
NCMOSb30BaHWA 3PEnoro MeXayHapoaHOro onbiTa. bygyys OfHUM M3 «Tpex CTOMMOB» HaLMOHANbHOro
obpasoBaHus, gononHuTensHoe obpasoBaHne B Poccun, bGnarogaps CBOeMy YCTOSBLUEMYCS NPaBOBOMY
CTaTycy, YCOBEPLIEHCTBOBAHHbIM MeXaHu3MaM YnpaBneHWs W CNOXUBLUEACS MOAenu (UHAHCOBOW
NOAAEPKKM, NpeanaraeT LiEeHHbIA ONbIT PECTPYKTYpU3aLMN CUCTEMbI BHELLKONbHOMO obpasoBaHust Kutas u
MOXET CTaTb NPaKTUYECKUM MyTEM K MOBBILIEHNIO KAYeCTBa OCHOBHOrO 06pa3oBaHus 1 pa3BUTUIO TanaHToB B
Kutae.

Tema uccnefoBaHus — BNUSIHUE JOMOMHUTENBHOTO 0Bpa3oBaHNs Ha MHCTUTYLUMOHANBHYKD CTPYKTYPY,
coaepxaHne y4ebHbIX NporpamMm M MOZenb YnpaBreHus, a Takke ero BUSHWE Ha PasBUTUE NIMYHOCTY U
Ka4yecTBO 06pa3oBaHNs MOAPOCTKOB W €ro 3Ha4eHne Ans pedopMbl BHELIKONBHOrO 06pa3oBaHus B Kutae;
npeaMeT — cucTemMa AOMOMHUTENBHOrO 00pa3oBaHMs MOAPOCTKOB, peanunsyemast B pamkax POCCUICKON
HaLMOHanbHOM cucTeMbl 06pa3oBaHms.

120



YnpasneHue obpasosaHuem: Teopus u npaktuka / Education Management Review
Tom 15 (2025). Ne 8-2 / Volume 15 (2025). Issue 8-2

Llenv vccnenoBaHust — packpbiTb OCHOBHbIE 3MEMEHTbI 1 MEXaHW3Mbl (OYHKLIOHMPOBAHS CUCTEMBI
[ONOMNHNTENbHOTO 0BpasoBaHnst B Poccuu M MpeanoxuTb MONMWTMKY W NpaKTUYECKUe peKoMeHAaLum,
noaxoAsLue aAns pechopMbl BHELLKONBHOTO 06pa3oBaHus B Kutae, 3apaun:

1. N3y4nTb POCCUICKYID 3aKOHOAATENbHYID M NONUTUYECKYto 6asy B cdepe AOMOMHUTENBHOMO
obpasoBaHus;
2. npoaHanuanpoBaTb MOAeNb ynpasneHus, y4ebHyo nporpammy U (UHAHCOBYIO MOAAEPKKY;

M3yunTb crneumduyeckue npakTUKM B 06NacTu XyaoKeCTBEHHOTO 06pa3oBaHMsi, PasBUTUS JIMYHOCTW W
BOCMUTAHMS NIMYHOCTH;

3. BCECTOPOHHE CPaBHWTb CXOACTBA M Pa3nnuus Mexy AOMONMHWTENbHbIM 06pa3oBaHMEM B
Kutae n Poccuy;
4. 0006WNTL BO3MOXHbIE CTPATErMM Pa3BUTUS BHELLKONbHOTO obpasoBaHus B Kutae nocne

NONUTUKN «ABOMHOTO COKPALLEHMSY.

Matepuanbi u MeToAbl UCCNeA0BAHUA

B paHHOM cTaTbe MCMONb3yeTcs METOA, COuYeTaloWwui aHanu3 nuTepaTypbl, CPaBHUTENbHOE
WCCNeaoBaHNe N aHammn3 KOHKPETHbIX CIy4aeB: aHanu3 TeKcTa NONUTUKN: KITIOYEBbIE 3aKOHbI 1 HOPMATMUBHbIE
akTbl, Takne kak «3akoH Poccuickon ®epepaunn 06 obpasosanumy (1992 r.) n «KoHuenuus passutus
fononHuTenbHoro obpasoBaHus getery (2014 r.); CpaBHEHWE CTAaTUCTUYECKMX [AaHHbIX: MpuBedeHue
0MLManbHON CTaTUCTUKA POCCUACKUX U MEXZYHAPOAHbIX OpraHv3auuii Ans UnnocTpauum YpoBHS y4acTus 1
oxBaTa pecypcamu Morofblx foged B Bo3pacte OT 5 o 18 ner; cpaBHUTENbHOE WCCrEefoBaHuE:
CPaBHUTENbHLIN aHanM3 TEKyllen CUTyauuu C BHELKOMbHbIM obpasoBaHneM B Kutae nocne «4BOMHOMO
COKPALLEHNS» W BbISBMEHUE WHCTUTYLMOHAMNbHBIX MOZENEN U NpakTUYECKUX MOAXOLOB, KOTOPbIE MOXHO
MCMONb30BaTh B Ka4ecTBe CrpaBoYHbIX (PeaeparnbHbin 3akoH «O6 obpasoBaHum B Poccuiickoit deaepaummy,
2018).

Pe3synbTathbl U 06CyxaeHMe

Poccuiickas cuctema OCHOBHOMO 06pa3oBaHMs COCTOMT M3 [ByX YacTen: obuiero obpasoBaHus,
peanuayloLero  OCHoBHyt  06Lieobpa3oBaTenbHyld nporpaMMy, W OOMOSHWTENbHOTO  0Bpa3oBaHus
NoApPOCTKOB, AONONHsLLero 06LeobpasoBatensHyto nporpammy (Mo, 2024). [ononHutensHoe obpasoBaHye,
SIBNSSICb BAXHON YACTbK HALMOHAMNBHOM CUCTEMbI 00pa30BaHNs, He TONMbKO 3PGeKTUBHO AOMONHSET obuiee
obpa3soBaHne No CBOMM (DYHKLMSIM, HO U UrpaeT He3aMeHUMYK pPofb B COLENCTBUWN Pa3BUTUIO MNYHOCTM
0ByyatoLLnXcsl, NOBbILIEHWM €€ BCECTOPOHHETO Ka4yecTBa, (POPMUPOBAHNN rapMOHUYHON IMYHOCTW. B [oaTomy
MOBLILLEHNE KayeCTBa [OMOMHMTENBHOMO 00pa3oBaHUst 3aKOHOMEPHO CTAHOBWUTCS OAHUM U3 BaXHbIX
coaepxaHnin peopMbl OCHOBHOTO 06pa3oBaHmMs 1 UMEET BOMbLLOE 3HAYeHME ANs NOBbILLEHNS 06LLero ypoBHS
obpa3oBaHus.

B coBpemeHHoI poccuiickoit cucteme obpasoBaHus 4ONONHUTENbHOE 06pa3oBaHue, Hapsay ¢ 0bLum
W npobeccroHanbHbiM 06pasoBaHNeM, CYUTAETCH OOHUM U3 «TPeX CTONNoB 0bpasoBaHWsy. T Tpu cTonna
LONONHAOT APYr Apyra B CBOMX (hYHKLMSX M KOOPAUHUPYKOT CBOW CTPYKTYPbI, COBMECTHO NOAAEPKMBas obLyee
(DYHKLUMOHMPOBAHME HaUWMOHanbHOW cuctembl obpasoBaHus. OOwee obpasoBaHue, npexage BCEro,
obecneumBaeT cuctematuyeckylo nepegady 0a3oBbIX 3HAHWA WM KOMMETEHUWA, B TO BpPEMS Kak
npoceccnoHansHoe  obpasoBaHne  POKYCUPYETC  HA  pasBUTUM  MPOGECCUMOHAmNbHbIX  HABbIKOB.
[ononHntensHoe oBpa3oBaHue, B CBOKW OYepefb, OPUEHTUPOBAHO Ha YAOBMETBOPEHME Pa3HOOBpa3HbIX
notpeGHOCTEN B PasBUTUM MOMOAEXKW, yAenss 0Cob60e BHUMaHWE OpWEHTAaLUWMM WHTEPECOB, Pa3BUTMIO
noteHumana m opMMPOBaHMIO XapakTepa. OTa pasHoobpas3Has M cocyllecTByrllas obpasoBaTesnbHas
CTPYKTypa OTpaxaeT TBEepAyld MPUBEPXKEHHOCTb PocCMM KOHUENUWW «LEnoCTHOro 06pas3oBaHusy U
0becneymBaeT MHCTUTYLMOHANBHYIO rapaHTUIo AOCTUKEHUS 06pa3oBaTeNbHOMO PaBEHCTBA U Ka4eCTBEHHOrO
pasBUTUS.

[ins obecneyeHnst yCTOMYMBOrO Pa3BUTUS U MOBBILEHNS Ka4eCTBa AONONHUTENBHOrO 06pa3oBaHus
lMpasutenbcTBOM Poccuiickoin Gepepauuy co3faHa KOMMMEKCHas cuctemMa nonuTudeckom nogaepxku. C
topUANYECKon ToUKM 3peHust, 3akoH Poccuitckon deaepauum «O6 06pa3oBaHMy» pasbsCHAET NPaBOBOi CTATyC
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B cdepe ynpaBnenns B Poccum peanu3yetcs MHOTOrpaHHbli  MexaHuam  COTpYAHUYecCTBa,
XapaKTepu3yloWNUACs  «roCydapCTBEHHbIM  ynpaBreHneM, OO6LeCTBEHHbIM  Y4acTUEM W PbIHOYHOM
nopaepxkoit». MocygapcTeo bepet Ha cebst OCHOBHbIE 0653aHHOCTH NO pa3paboTke, KOOPANHALMM PECYPCOB U
KOHTPOIIO KayeCTBa Ha BbICLUEM YPOBHE; OOLLECTBEHHbIE OpraHu3auun, HEKOMMEPYECKME OpraHu3aumm u
YYPEXOEHUS KynbTypbl aKTMBHO y4acTBylOT B oboraljeHun 06pa3oBaTenbHOrO KOHTEHTa W MEeTOAOB €ro
NPEAOCTaBMEHNS; PbIHOYHbIE MEXaHW3Mbl BHEAPSIOTCS  Hagnexawum obpasoM Ans  MOBbILLEHUS
abhekTMBHOCTM ycnyr W kayectBa 00pa3oBaHud. JTOT MexaHu3m obecrneynBaeT 0OLIECTBEHHO-
BnaroTBOPUTENbHBLIN XapakTep LOMOMHUTENbHOTO 06pa30BaHMs, OQHOBPEMEHHO NOBbIWAS €ro rMbKoCTb U
WHHOBALMOHHOCTb, Npuaasas cucteme 06pa3oBaHMs UMMYIbC YCTONYMBOTO Pa3BUTHS.

MocTosiHHOE pedpopMMPOBaHME W ONTUMM3ALMS AONONHUTENBHOTO 06pPa30BaHMsA B 4acTu y4ebHbIX
nporpamm, MeTogoB 00yYeHUst 1 MEXaHW3MOB OLIEHKM MO3BOMMAM eMy urpaTb BCe 6Onee BaxHy0 ponb B
COAENCTBM BCECTOPOHHEMY Pa3BUTUIO Monoaexu. C OAHOM CTOPOHbI, AONONHWUTENbHOE 0Gpa3oBaHue
BbIXOAMT 3a PaMKI OrpaHNYeHit TpaanULMOHHbIX 06pa3oBaTeNbHbIX MPOrpaMM 1 MOXET NyYLle YAOBNETBOPSATb
noTpebHOCTM MONOoAEeXM B MOWCKE 3HAHWW, TBOPYECTBE W CaMopeanus3auuu, KOMNEHCUPYS HeLoCTaTKu
0BbI4YHOrO LWKONBHOTO 06pa3oBaHNA B NNaHe NIMYHOCTHOrO pa3BuTUS. C 4pyron CTOPOHbI, ero pasHoobpasHoe
coaepxanne u hopmaTtbl NPeAoCTaBnsAtoT yyalmmes 6onee LWMpOKoe NPOCTPAHCTBO ANs pocTa, CTUMYNMpys
WX WHTEpeC K OOY4yeHMI0 W packpblBas WX BHYTPEHHWA noTeHuwan. bnarogaps noOCTOSHHOMY
COBEpLLEHCTBOBAHNIO WHCTUTYLIMOHANBHOM CTPYKTYPbI, MOMMTUYECKMX FapaHTUA W MOAENEen ynpaBrneHus,
[ononHuTensHoe obpa3oBaHMe Monogexu B Poccun npeBpaTunoch B CUCTEMHbIN, BbICOKOKAYECTBEHHBIN,
OTKPbITbINA 1 pasHoobpasHbIi 0bpasoBaTeNbHbI CEKTOP, 06eCcneunBaroLLMil NPOYHYIO NOAAEPXKKY NOBBILIEHNHO
obulero ka4ecTBa OCHOBHOMO 06pa3oBaHNA M 3aKNadblBaOLWMIA MHCTUTYLIMOHAMBHYIO M NPAKTUYECKYI0 OCHOBY
ANS fanbHENLEro N3y4eHns ero ponn B passuTM IMYHOCTN MONOAbIX NIOAEN.

Poccuiickoe xygoxecTBeHHoe oOpasoBaHne MMEET LONTYK UCTOPUIO U BblAAKOWMECH OOCTUXEHNS,
B3paCTMB MHOXECTBO BCEMUPHO N3BECTHBIX XyA0XKHUKOB M 3apekoMeH0BaB cebs kak Konblbenb TanaHTMBbIX
XynoxHukoB. ocne pacnaga Cosetckoro Coro3a poCCUIICKOE XYAOXECTBEHHOE 0O6pa3oBaHME MOABEPrNOCH
Pa3NMYHbIM M3MeHeHUsIM. B 0TBeT Ha HOBble TpeboBaHWS couuanbHbiX Npeobpas’oBaHWii W pasBUTUS
obpasoBaHus B XX| Beke, a Takke B CBS3U C BHEAPEHMEM MHOTOYUCIIEHHBIX MHHOBALMOHHBIX Mep
pedpopMMpOBaHMa CUCTEMbI 0Bpa3oBaHusi, POCCUIICKOE XyAOKECTBEHHOE 0OpasoBaHWe Takke MPUHANO
WHHOBALMOHHbIE CTPaTErMn pedhopMUpPOBaHNS 1 Pa3BUTUS, COOTBETCTBYIOLLME AyXY BPEMEHW, yaenss ocoboe
BHUMaHWe PasBUTMIO U COBEPLLEHCTBOBAHMWIO CUCTEMbI AONONHUTENBHOTO 06pa30BaHms.

[ononHutensHoe 00pa3oBaHWe, $SBNSSICb BaXHEMLUMM  KOMMOHEHTOM  POCCUICKON  CUCTEMbI
0bpa3oBaHusi, UrpaeT KIYEBYIO PONb B COAENCTBUAWM BCECTOPOHHEMY Pa3BUTUIO Y4alMXcsi, NUYHOCTHOMY
POCTY W packpbITUio Ux noTeHuuana. B 2014 rogy MpesnaeHt Poccun Bnagumvp MNyTtud yteepann «KoHuenuuio
pasBUTUS [ONONHUTENBHOTO 0Bpa3oBaHNs AETEl», B KOTOPOW YETKO yKa3aHo, YTO B YCNOBWSX nepexopa
CTpaHbl OT WHAYCTPUANBbHOrO K MOCTUHAYCTPUANbHOMY WMHGOPMaLMOHHOMY O6LeCTBY AONONHUTENBHOE
obpa3oBaHue MMeeT CTpaTernyeckoe 3HavyeHue ANS NOBbILEHWS Ka4yecTBa XW3HW HaLuW, COXpaHEeHMs
KyNbTYPHbIX LEHHOCTEA U Pa3BUTUS WMHHOBALMOHHbIX TanaHToB. [lpaBuTensCTBO Poccun  yBenuyuno
WHBECTULMM B OOMONHWUTENbHOE 0BpasoBaHue, 4YTobbl CnocobCTBOBaTL €r0 BHEAPEHMIO MO BCEH CTpaHe W
MOBLILLEHMIO Ka4eCTBa.

XypnoxecTBeHHoe 00pasoBaHMe 3aHMMaeT BaxHEWWee MeCTO B CUCTEMe [LOMOSHWUTENbHOMO
obpasoBaHust Poccun. OHO He TONMbKO OXBATbIBAET LUMPOKWIN CNEKTP XYAOKECTBEHHBIX AUCLIMANNH, HO 1 HECET
BaXXHYIO MUCCUIO MO Pa3BUTUIO XYLOXKECTBEHHbIX TaNaHTOB, NOBbILLIEHWNO BCECTOPOHHETO Ka4eCTBa MONOLEXM
W COXPaHEHWO HALMOHANBHOM KyNbTYpbl. Ero ponb NposiBNsieTcs BO MHOMX acnekTax, (popMupys yHUKanbHyH0
MOZenb pasBuTUS.

B Poccum umpoko pacnpocTpaHeHbl LETCKME XyAOXKECTBEHHble 0BpasoBaTeNbHbIE YYPEXAEHUS,
npeanaraiowme WUpokuin cnektp copmato. o Bcelt cTpaHe HacuuTbiBaetcss bonee 5400 getckux
XYLOXeCTBEHHbIX LUKOS, B koTopblx paboTatot 123 000 npodeccnoHanbHbix negaroros. OHW NpegocTaBnsioT
Xy#OXecTBeHHOe 06pa3oBaHue B pasnunyHbIX hopmax, BKIoYas My3blKy, TaHLbl, ApaMy M u3o06pasuTenbHoe
WCKyCCTBO, NMpUMepHO 1,4 MUnmMoHa feten, 4To coctaBnsieT okono 9% ot obLyei YUCIEHHOCTN LETCKOro
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HaceneHus Poccun. Takon LUMPOKWA OXBaT AenaeT XyAoXeCTBeHHOe 0bpa30oBaHWe HEOTHEMMEMON YaCTb
CUCTEMbI AOMNOMNHUTENBHOrO 06pasoBaHns Poccuu.

Poccuiickoe xyaoxecTBeHHoe 06pa3oBaHue AenaeT akUeHT Ha 4onpodeccoHanbHOM 0bpasoBaHy.
MHorvie OeTckue XyOOKECTBEHHbIE LUKOMbl peanuyloT «[ononHuTenbHylo obpasoBaTenbHyo nporpammy
ponpodgeccuoHanbHoro  obwero  obpa3oBaHusy,  obecneunMBas  paHHIO,  CUCTEMATUYECKYHO
NPOohecCoHanbHy0 MOATOTOBKY AeTeil C XYAOXECTBEHHbIM TanaHTOM, Nomoras WM packpbiBaTb CBOW
WHTEPECHI U pa3BMBaTb CMOCOBHOCTY, 3aKnadbiBas NPOYHY0 OCHOBY Ans OyayLlero noCTynneHns B BbiCLUME
XyLOXeCTBeHHble yyebHble 3aBefeHuns. OTOT MeXaHu3M AenaeT LOMonHUTeNbHoe 0bpa3oBaHWe He TOMbKO
NNaTgopPMON 411 Pa3BUTUS MHTEPECA, HO 1 BaXHEMLLMM CBA3YIOLMM 3BEHOM Mexay 6a30BbiM 0BpasoBaHneM
W NPOheccMoHarnbHbIM XyA0XKECTBEHHBIM 0Bpa3oBaHNEM.

Mopoepxka XyaoxeCTBEHHOr0 06pa3oBaHms CO CTOPOHbI CEMbM W 0BLLECTBA TaKkKe UMEET peLuatoLlee
3HaveHue. Poccuitckue cembi, Kak npaBwuro, YOEensloT MepBOCTENEHHOE BHUMaHWe XyOOXeCTBEHHOMY
Pas3BUTUIO CBOMX AETEN, YacTo 6eps nx ¢ coboi B KynbTypHble 3aBeeHus, Takne Kak My3eu 1 Teatpbl, YTOOb
PasBUTb WX XYLOXECTBEHHOE BOCMPUATUE W 3CTETMYECKUN BKyC. bonee TOro, couuanbHble U KyNMbTypHble
YUYpEXOEHUs, 3aHUMAIOLLMECS WCKYCCTBOM, aKTWBHO Y4acTBYKT B 3TOM NpOLECCe, OpraHu3ys BbICTaBKM,
BbICTYNNEHUS 1 NeKuMM, YToBbl NPeaoCcTaBnTL MOMOALIM NoaaM GoraTblil XyA0XKECTBEHHBIN OMbIT U CO3AaTb
MO3UTMBHYIO KymnbTypHyl0 aTtmocdepy. [ocydapcTBeHHas NOAAEPXKa [OOMOMHUTENbHO cnocobCTBoBana
Ka4yeCTBEHHOMY Pa3BMTMIO XYOOXECTBEHHOro 06pa3oBaHMS B CUCTEME [OMOMHMTENBHOMO 0Bpa3oBaHus.
Poccuiickoe  npaBuTENbCTBO — pa3paboTano  HOpPMAaTMBHbIE  JOKYMEHTbl, TakMe kak  «KoHuenuus
XyLOXeCTBEHHOro 06pa3oBaHus», AN YTOYHEHUS 3HAHWN, HABbIKOB U LLEHHOCTEN, KOTOPbIE AOMKHbI OCBOWTH
yyawmecs, W nogaepxano [LesTenbHOCTb YUYPEXAEHWA XyAOXECTBEHHOro 00pa3oBaHMs NOCPeACTBOM
(OMHAHCMPOBaHMS NPOrpamm U CTUNeHaun. «KOHUEenuus pas3suTUS SONONHUTENBHOTO 0Bpa3oBaHNs AETEny,
onybnukoaHHast B 2014 rogy, AONONHUTENBHO NOAYEPKUBAET CTPATErMYECKOe 3HAYEHUEe AOMONHUTENBHOrO
0bpa3oBaHusi B KOHTEKCTE HaLMOHambHbIX Mpeobpa3oBaHui, rapaHTUpys, YTO XyA0XKeCTBEHHOe 06pa3oBaHme
OyaeT NOCTOSAHHO NonyyaTh BHUMaHWE W BblAENATLCS HEOBXOAMMbIE PECYPCHI.

Poccuiickoe XygoxecTBeHHOe o0OpasoBaHWe Takke AenaeT aKkUeHT Ha NepcoHanM3vMpoBaHHOM
obyyeHnn W aganTauuu K MHAMBMAYanbHbIM NOTpebHOCTAM ydawwmxcs. lMpenogasatenu paspabaTtbiBatoT
0Bpa3oBaTerbHbI KOHTEHT, OCHOBAHHbIN HA MHTEPECAX W CUMbHbIX CTOPOHAX YYaLLMXCS, BAOXHOBNAS UX Ha
TBOPYECKME CMOCOOHOCTM W MHULMATMBY, TFapaHTUpys KaXgomy Y4eHuky obpasoBaTenbHbii MyTb,
COOTBETCTBYIOLMA €r0 MHOMBMAYaNbHOMY pa3BuTUiO. Takas dunocodus oby4eHns He TOMbKO yryylwaeT
pesynbTatbl 00y4YeHWs, HO M CNOCOBCTBYET BOCMMTAHMIO HOBOTO MOKONEHWS TaNaHTMMBbIX NWUYHOCTEN C
HEe3aBUCHMbIM MbILLMIEHNEM U TBOPYECKON UHOMBUAYANbHOCTHH.

Poccuitckoe xydoxecTBeHHoe 06pa3oBaHWe akTMBHO CnocoBCTBYET MexayHapoaHOMy OBMeHY u
COTPYAHMYECTBY. XYLOXKECTBEHHbIE YYPEXAEHUS BCEX YPOBHEN COTPYAHUYAOT CO CBOMMU 3apybexHbIMM
Konneramn nOCPeACTBOM PasfNyHbIX MEPONpUATUIA N0 OBMEHY, TakuMX Kak COBMECTHble MacTep-Knaccl,
XyOOXECTBEHHbIE pPe3naeHLMM, MeXOyHapOAHbIe KOHKYPCbl M BbICTaBKM. JTa [EATENIbHOCTb He TOMbKO
MOBLILLAET Ka4eCTBO 0Oy4eHNs, HO 1 yKpennseT rnobanbHoe MUPOBO33PEHNE YUALLMXCS U MEXKYNbTYPHOE
B3aMMOMOHUMaHMe.

Bnarogaps nogoepxke cembu M 06LeCTBa, HALUMOHANbHON MOMMTUKE M NEPCOHANMU3MPOBAHHOMY
00y4eHnto, XyaoxecTBeHHoe 06pa3oBaHWe Kak KMoYEeBOW KOMMOHEHT AOMOMHUTENBHOrO 06pa3oBaHms
npuobpeTtaeT BCe GOMbLUY 3HAYMMOCTb. XyA0XKECTBEHHOE 06pa3oBaHMe He TONbKO oboralaeT cogepxaqme
[ONONHUTENBHOTO 0Bpa3oBaHNs, HO U UrpaeT HE3AMEHUMYKO POfb B PA3BUTUM 3CTETUYECKOM rPAMOTHOCTH,
TBOPYECKMX CMOCOBHOCTEN U KYNbTYPHOM MAEHTUYHOCTW Monogexu. B nocnepHue rogbl B Poccum 6bin
peanu3oBaH psg Mep N0 pedpOPMMPOBAHWIO, HanpaBNEHHbIX Ha COAEWCTBME TNyOOKOM MHTErpauum
Xy[OXeCTBEHHOro 00pa3oBaHus ¥ [LOMOMHMTENBHOMO 0Opa30BaHWS, TakWX Kak YCUMEHWE MOBbILEHMS
kBanudukaumu npenopasatenet, onTumMmn3aumns y4ebHbIx NporpaMMm U BHELPEHWE COBPEMEHHBIX METOAO0B
0ByyeHuns, ¢ Lenbto cosganns bonee OTKPbITON, pasHOOBPa3HON 1 AMHAMUYHON CUCTEMBI XYLOXKECTBEHHOrO
obpasoBaHus.

Poccus, byayus opHOM M3 BedylMX TBOPYECKMX CTPaH, BbLICOKO LEHSLIEN XyOOXKECTBEHHOE
obpa3soBaHue, ycnewHo (yHKLUMOHMpYeT bnarogaps pa3sUToOMy MeXaH13My AONONHUTENBHOrO 06pa3oBaHus,
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CnocoBCTBYHOLLEMY BCECTOPOHHEMY Pa3BUTUIO MONOAEXW. PasBuTe M COBEPLUEHCTBOBAHWE MOMOAEXM, B
CBO 04epesb, CnocoBCTBYIOT Pa3BUTUIO M POCTY HaLwW. 3A0pOBas NMMYHOCTb NPOSIBNSIETCS B rAPMOHUYHOM,
cBOBOHOM W TBOPYECKOM COCTOSHWM yMa. Kak cka3an OMHLWTENH: «Llenbto wkonsHoro obpasoBaHus Bcerga
LOMKHO ObITb NPUrOTOBNEHNE MOMOABIX JTHOAEN K OKOHYAHNIO LLKOMbI KaK BCECTOPOHHE Pa3BMTbIX NMYHOCTEN, a
He MpoCTO Kak creuuanuctoB». B coBpemeHHoM oblecTBe, roe obpa3 KW3HM W MblLNeHre niogen
npeTepneBatoT rnybokne N3MeHeHUs, TONbKO MOAM CO 300POBOA JIMYHOCTBI0 MOTYT NO-HACTOSLLEMY YIYYLUMTD
obuee Ka4eCTBO KU3HW HaLMK. Xy[0KECTBEHHOE 06pa30BaHMe, Kak BaXKHENLLMIA KOMMOHEHT AONOSNHUTENBHOTO
06pa3oBaHusi, MOXET CyLLECTBEHHO BMUATL HA (hOPMUPOBAHIE 300POBOMA NIMYHOCTM 1 CNOCOBCTBOBATL ATOMY
(In, 2011).

Kak cka3an J1aH Linyao, n3BeCTHbIN yyeHbIn KoHUa auHacTum Linn, B ceoen kHure «O monogom Kutaey:
«Ecnu monogexb Myapa, To 1 Hauus 6yaeT Myapor; eCiiv MONOLAEXb CUTbHA, TO W Hauus ByaeT CUMbHOM; eciu
MOMOZEXb NPOrpeccuBHa, TO M Hauus ByaeT NporpeccUBHOM; €CNN MONOAEXb JOMUHUPYET Ha 3eMnie, TO U
Haums ByaeT 4OMWHMPOBaTh Ha 3emnex». Monogexb — Oyayllee CTpaHbl M Hagexaa Hauuu. BceCcTopoHHee
pasBUTME UX 3HAHWI, CNOCOBHOCTEN 1 XapakTepa onpeaenuT byayLiee cTpaHsbl.

B Poccun mMogenb SOMONHWUTENbHOTO 0Bpa3oBaHns CTana BaXHbIM CPEACTBOM PasBUTUS NUYHOCTM
MOMOZEXM, UMES YETKOE NIaHUPOBaHNE U YeTKNE Lenu.

lMonuTuyeckne rapaHTuM W pacnpegerneHne pecypcoB. [0CyAapCTBO 3aKOHOZATENMbHO 3aKpenuro
CcTaTyC AONONHUTENBHOrO 06pa3oBaHNs 1 06ECNeYnno ero Ka4ecTBO NOCPEACTBOM (PUHAHCOBBIX BROKEHNN.
Poccust npugaet 60nblioe 3Ha4eHNe Xy[0KECTBEHHOMY 0Bpa30BaHN0 Ha HALMOHANBHOM YPOBHE, CYNTas ero
HEOTBHEMIIEMON YaCTbi0 HALMOHaNbHOM cucTeMbl 06pasoBaHus. B Poccun xypoxecteeHHoe 06pa3oBaHue He
TONbKO WHTErpUPOBAHO BO BCE YPOBHM 0Bpa3oBaHNs, HO W PEann3yeTcs CUCTEMHO W CTaHAAPTU3MPOBAHHO,
obecneumBas KaxgoMmy rpaxgaHuHy MOMyYeHUe KOMMMEKCHOrO XyAOXECTBEHHOrO 06pasoBaHMs Ha
NPOTSKEHWM BCEro nepuopa oOyyeHns. JTa WHCTUTYLMOHANM3MPOBaHHAs MOAEMb  XYLAOXKECTBEHHOMO
0bpa3oBaHus OnNpeaenseT OCHOBHbLIE XapakTePUCTHKW U NMyTW peanu3auuy XygoxecTBeHHOro obpasoBaHus B
Poccum.

B Poccuitckoin nporpamme XygoxeCTBeHHOr0 06pasoBaHns YeTKO ykasaHo: «ucuynnnmHel u3 obnactu
UCKyCCTBa AOMKHbI 06ecneynBath y4alMMCs NOMyYEHWe 3HAHUA O CMOXHBIX B3aMMOOTHOLUEHWSIX MEXOy
nogbMn, 06LLeCTBOM 1 MMPOM UCKYCCTBA, @ Takke 6a3oBoe MOHMMaHWe NacTUYeCKuX 1 M306pasnTenbHbIX
WCKyCCTB (TaKMX Kak My3blka, nuTepaTypa, Apama, KMHO W TenesuaeHue). Lienb, kak MUHUMYM, COCTOMT He
TONbKO B TOM, 4TOBbI AaTh Y4aLLMMCS BO3MOXHOCTb OBrageTb 6a30BbIMM HaBbIKaMu B My3bIKE, XWUBOMUCK U
WCMOMHUTENBCKOM WUCKYCCTBE, HO, YTO €lle BaxHee, NOMOYb MM PasBuTb MOHUMAHWE XyOOXECTBEHHbIX
KyNbTYPHbIX LEHHOCTEn Poccun 1 yenoBeyectBa B LENOM U CHOpMUPOBATb NPaBMibHbIE LEHHOCTHbIE
opueHTaummny. 310 TpeboBaHWe OTpaxaeT LiEHTparbHY0 POfb XYAOXECTBEHHOTO 0Bpa3oBaHNs B pa3BuTMM
NIMYHOCTH.

B Poccun xymoxecTBeHHOe o0OpasoBaHWe MpEeACTaBMEHO He TOMbKO B OCHOBHOM LUKOME, HO U
yrnybnsetca w  pacwmpsetca b6narogaps  KOMMAEKCHOW CUCTEME  [LOMOMHMTENBHOMO  06pa3oBaHus.
[ononHntensHoe obpa3oBaHue, SBMSSCH KIHOYEBBIM (HAKTOPOM BCECTOPOHHETO Pa3BUTUS  MOOAEKM,
NPeAOCTaBNSAET UM HENPEPbIBHbIE W rNyBOKME BOIMOXHOCTU ANS XYAOXKECTBEHHOTO 0BY4YEHNS NOCPEACTBOM
pa3Hoobpa3HON XyA0KECTBEHHON NOArOTOBKY, NEPCOHANN3NPOBaHHbIX METOAO0B 0ByYEeHMS 1 CUCTEMATUYECKON
npeanpodeccoHanbHON NOAroToBKM. JTa obpasoBaTenibHas MOAENb HE TOMbKO pa3BMBAET 3CTETUYECKME
CNOCOGHOCTM M XYOOXECTBEHHYIO [PaMOTHOCTb YYalUMXCS, HO WM TOHKO (POPMMPYET MX LEHHOCTH,
CaMOMAEHTUMKALMIO N YYBCTBO COLMArNbHON OTBETCTBEHHOCTMU.

JIn4HOCTL — 9TO HE NPOCTO HAKOMMEHUE 3HAHWIA; ee HEBO3MOXHO CCHOPMMPOBATL HEMOCPELACTBEHHO
yepe3 nepegady 3HaHuit. OHa TpebyeT pyKOBOACTBA W pa3BUTUS Yepes uaearnbHble 0bpasubl xapaktepa u
KynbTypHOe BnusHue. JononHutensHoe obpa3oBaHue B Poccum mocpeacTBOM XyAOXKECTBEHHOM MPaKTUKW,
rPynnoBOi AEATENbHOCTM U KyNbTYPHOMO OMbITa WCMOMb3YeT OCA3aeMble XYAOXKECTBEHHble (HOpMbl AN
BO3AENCTBMS Ha SMOLMM, BOMK M MOBEAEHWE MONOAbIX NoAen, TeM CaMbiM CMOCOBCTBYS pPasBUTMIO
MOMHOLIEHHON NMYHOCTL. B 9TOM Npouecce yunTens, AedTenu UCKyCCTB, CeMbM 1 COLManbHO-KyNbTypHas cpeaa
B COBOKYMHOCTM COCTaBNSOT 00Opa3suoByl Cury BOCMUTAHWS JIMYHOCTW, HANpaBnisis MOMOAbIX Nogen K
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LOCTDKEHUIO  3MOLIMOHAmNbHOTO  Pe30HaHca, CamoOonpedeneHuio U JyXOBHOMY POCTYy  MOCPELCTBOM
XygoxecTtBeHHoro obyyerus (Mu, 2011).

Kak npeogonetb Hepoctatok Bepbl. COBPEMEHHOE KuTanckoe OOLEeCTBO NEPeXuBaEeT NepexoaHbii
nepuoa, XapakTepusyloWwmuiness XaoTUYHBIMU U HEACHBIMA LIEHHOCTHBIMU OPUEHTUPaMK, YTO NPUBOAUT K
HeJoCTaTKy Bepbl Y MONOAeXW. ITOT HeOCTATOK Bepbl HE TOMbKO BbI3bIBAET Y HUX [YLUEBHbIE CTPaLaHWUs U
NOTEPI0 CMbICIA XM3HW, HO U NMOPOXAAET NyTaHULy B CBOMX LIEHHOCTSX W YyBCTBO AYLIEBHOW NyCTOTbI. JTOT
HEAOCTaTOK Bepbl MPOSBMSETCA Kak B NMWYHbIX, Tak U B counanbHblx ybexaeHusx. C O@HOA CTOPOHbI,
HeJoCTaToOK NMYHOW Bepbl NPOSBNSETCS, Npexae BCero, B OTCYTCTBMM MNO3UTUBHOTO MUPOBO33PEHUS W
Be3pasnnyHoM, He3aMHTEPECOBAHHOM 1 HECCMBICIIEHHOM OTHOLLEHMM K y4ebe 1 KM3HU.

HpascTBeHHbIN 06nuk. B nocneaHue rogel B CMUA nosiBUnock MHOXECTBO COOBLLEHUI O MNYHOCTHBIX
HepoCTaTKax MOMOAEXW, BbI3BaHHbIX HEAOCTATKOM MOparibHOro 0bnuka. MHore Monogsle noam C BbICOKUM
|Q v BbICLLIMM 06Pa30BaHWEM CTanu COBEPLLATH NPECTYNEHMS U3-3a HU3KOrO MOpanbHOro obnuka. Hekotopble
Monogple NoAM OLeHMBatoT cebsi, OCHOBBIBASCb HA ArOMCTUYECKUX CTaHZapTax, W CyasaT ApYruX, UCXoaa w3
KOMMEKTUBUCTCKNX LIEHHOCTEN. «He OCBOMB 9TWKET, HEBO3MOXHO YCTOATb Ha Horax». byayun cTpaHoi
putyanos, Kutai Bcerga ctaBun MopanbHoe BOCUTaHWE BO rnaBy Yyrna Ka4yecTBEHHOro 0bpasoBaHus.

Poccuiickas Mogenb A0NONHUTENBHOrO 06pa3oBaHMs Okasana yHUKanbHOe 1 Janeko nayLlee BIusHue
Ha pasBWTWE NIMYHOCTM MONOAbIX Nopei. bnarogaps cuctemHoin nporpamme 0by4veHus, pasHOObpasHbIM
MeToaam 0By4eHWs 1 KOMMSIEKCHOW CUCTEME OLEHKM, AONONHUTENbHOE 06pa30BaHNe He TOMbKO pa3BMBaeT
XYLOXECTBEHHY0 rPaMOTHOCTb M HaBbIKW YYaLLMXCS, HO 1 CNOCOBCTBYET BCECTOPOHHEMY Pa3BUTUIO MOMOABIX
nogen BO MHOTUX M3MEPEHMsX, BKMYas SMOLMOHAmNbHOE CaMOBbIPaXEHWE, CaMOWAEHTU(UKALMIO,
KpeaTWBHOCTb U YYBCTBO COTPYAHUYECTBA.

Takum 0bpasom, fononHuTENbHOEe 06pa3oBaHue B Poccum — 310 He TonbKo hopma 0bpasoBaHus, HO
W MEXaHM3M Pa3BUTUS NIMYHOCTU. Bnarogaps 4ONONHUTENBHOMY XYA0XECTBEHHOMY 0Bpa3oBaHuio AOCTUraeTCs
OpraHu4Has UHTerpaums KynbTypHOro Hacneausi, LeHHOCTHOM OpUeHTaLMM U MHAMBUAYaNbHOTO PasBuUTUS, YTO
obecneumBaeT HageXHy0 NOAAEPXKKY 300POBOrO POCTa 1 BCECTOPOHHETO Pa3BUTUS MOMOAbIX NOLEN.

Cuctema BHeLIKONbHOro 0bpasoBaHns Kutas, nsHavanbHO BAOXHOBIEHHAS COBETCKMM BHELLKOMbHbBIM
obpasoBaHueM, NPOAOMKaET CyLWEecTBOBaTb M Mo cen AeHb. OHa npoLuna Yepes Tpu nepuoga: HavanbHoro
passutnsa (1949-1965), ctarHaumm (1966-1976) n BoccTaHoBNEHUs W pa3suTus (¢ 1977 roga no Hacrosiee
Bpemsi). HeCMOTpS Ha To, YTO B HacTosILLee BpeMs BHELLKOMNbHOe o0bpasoBaHune Kutas Haxogutcs B Hanbonee
BnaronpusTHbIX YCMOBUSX Pa3BUTUSI 3@ BCIO MCTOPUIO, OHO BCE elle OTCTaeT OT POCCUWACKOA CUCTEMbI
[OnonHUTeNsHOro 0bpasoBaHus. Poccuiickas cuctema AONONHUTENbHOr0 0bpa3oBaHus Hakonuna GoraTbin
OMbIT COAENCTBUS BCECTOPOHHEMY Pa3BUTUIO MONOLEXM U NOBBILLEHUS Ka4eCTBa XU3HU HaceneHus. 3TOT OnbIT
He TONMbKO CYLLECTBEHHO cnoco6CTBOBAN JOCTKEHWIO Poccueit MMpOBOro NMAEPCTBa Mo KavecTBy OCHOBHOMO
obpasoBaHus, HO ¥ npegocTaBun Kutalo LieHHble 3HaHWA 4N NOCTPOEHWS U COBEPLUEHCTBOBAHUS CBOEN
CUCTEMbI BHeLLKONbHOrO obpasosanus (Jlu, 2021). Huxe npuBeaeHbl HeKOTOpble CBedeHus 0 pedopme
BHELIKONMbHOrO 0bpasoBaHnsi B KuTae, OCHOBaHHble HA YCMELWHOM OMbiTeé POCCUMCKON  MOLENM
[ONONHUTENBHOTO 06pa3oBaHms:

YKpenneHve BedyLlen ponu rocygapctea M COBEPLUEHCTBOBAHWE CUCTEM MOMUTUKMA U (DMHAHCOBOM
nopaepxku. Kutamckme uccriegoBaTenn CYMTAKOT, YTO AONONHWUTENbHOE oBpasoBaHWe, HECMOTPS Ha €ro
pasBUTHE K HACTOSLLEMY BPEMEHU, OCTaeTcs hopmMoit HedhopmanbHOro 06pa3oBaHNs BHE LUKOSbI, NPU3BaHHO
BOCMOMHUTL HEJOCTaTKM CEMENHOT0 W LIKOMbHOTrO 06pa30BaHMA W, B KOHEYHOM MTOre, CnocobcTBOBaTh
pasBUTUIO yyaLLmxcst. B Poccum cratyc gononHuTensHoro 06pasoBaHis yCTaHOBMEH U rapaHTUPOBaH 3aKoHaMy
W HOPMaTWBHbIMW aKTami, YTO CTaBMT €r0 Ha OAWH YPOBEHb CO LIKONMbHbIM Obpas3oBaHuem. B Kutae
[ONONHUTENbHOE 0Bpa3oBaHne 0CTaeTCs NOAYMHEHHBIM LUKOBHOMY 06pa30BaHmI0, ABNSSICH NPOLOIKEHNEM
LUKONbHOrO 06pa3oBaHMs U MOMOras y4alwmumcst oenaaeBaTb 6a3oBbiMK 3HAHUSAMW. ITO FTOBOPUT O TOM, YTO
(OYHKLMM W pONb JOMOMHUTENBHOMO 06pa3oBaHUs He peann3oBaHbl B MOMHOM Mepe.

Poccuinckoe npaBUTENbCTBO YTOYHUNO CTaTyC W HanpaBneHus pasBuUTMS  [OMOSHUTENBHOTO
obpa3oBaHus NOCPEACTBOM psifia 3aKOHOB, HOPMATMBHbIX aKTOB W PyKOBOAALLMX AoKkymeHTOB. B 2015 rogy 65%
MOSIOAEXM MOSlyYanu MOSMHOCTbIO  (PMHAHCUMPYEMOE rOCydapCTBOM  BHELIKOSbHOE — HeakajeMuyeckoe
obpasoanue. K 2017 rogy atoT nokasatenb goctur 70%. CornacHo «KoHuenuum passuTtis AONONHUTENBHOTO
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obpasoBaHus aeteny, npunaTon Mpasutenscteom Poccuickon ®eaepauun B 2014 roay, k 2020 rogy atot
nokasatenb AOMKeH AocTuub 75%. CTpemMuTEnbHOMY pasBUTMIO 4OMOMHUTENBHOMO 06pa3oBaHMs B Poccum
cnocobCTBOBaNMM MOMMUTMYECKOE M HOPMATWUBHOE PETYNMPOBAHUE, YBENUYEeHWe (MHAHCOBOW NOLAEPKKN U
nporpaMmbl MOBbILIEHUS KBanudukauum yuutenen. MpaButensCTBO Kutas MOXET M3BMEYL YPOKU W3 3TOW
npakTukK 1 paspabotatb Bonee LeneHanpaBneHHble NONUTUYECKNE AOKYMEHTbI, KOHKPETUMPYIOLWME Lienn,
COAEPXaHne 1 NyTu peanusaumm NOCNeLWwKonbHOro 06pasoBaHms.

FocymapcTBeHHbI GromkeT Poccun npegycmMaTpuBaeT 3HAYUTENBbHYIO NOAAEPXKKY AONONHUTENBHOIO
obpasosaHus geteir. B 2014 rogy munucTp obpa3oBaHus M Hayku Poccun JlnBaHoB B nnaHe pabotbl
npaBuTensCTBa 06bSBUN 06 yBENMYEHUM (PUHAHCOBOW NOAAEPXKW LOMOMHMTENBHOMO 0Bpa3oBaHusi, YTO
NO3BOMMT MONOAbIM MNKOAAM  MOMyyaTb  MOMHOCTLIO  (PUHAHCUPYEMOe TOCYAAapCTBOM  BHELLKOMbHOE,
Heakagemunyeckoe obpasosanue. o coctosHuio Ha 2017 rop, OeBATb dedepanbHbiX 3eMeNb BHELPUM
CUCTEMbI NEPCOHANU3NPOBAHHOTO (DUHAHCUPOBAHUSA, MO3BOMAIOLME YYALMMCS, UMEIOLLMM «Bayyepbl Ha
pononHuTensHoe obpasoBaHney, becnnatHo oby4aTbCst MO Nporpammam LOMOMHUTENBHOMO 06pa3oBaHus B
nobom yyebHom 3aBepeHun noboro pervoHa. Poccus cospana aty cuctemy, 4tobbl 06ecneuntb BCem
MOMOAbIM NIOASM PaBHbIA [OCTYN K BbICOKOKAYECTBEHHBIM pecypcaM [LONOMHMTENBHOMO 0Bpa3oBaHus.
MpaBuTtenscTBO Kutas Morno Gbl YBENMYNTL (OMHAHCOBbIE MHBECTULMM M CO3L4aTb cneuuanbHblil POHA ANs
NOAAEPKKM y4aLmMxcs U3 HebNaronomnyyHbIX paoHOB 1 COLMArbHO HE3aLLMLLEHHBIX IPYNn HaceneHus B chepe
BHEKNaCCHOM AeATenbHOCTU. Kpome TOro, BHeApEeHUe CUCTEMbI Bay4epoB MOXET CTUMYIMPOBATb POAUTENEN
BblBMpaTh NOAXOAALLME BHELLKOMbHbIE KypPChl, COOTBETCTBYIOLLME HTEPECAM UX LETEN, TEM CaMblM NOBbILLIAS
CcrpaBeanMBOCTb M 3PGEKTUBHOCTL pacnpeaeneHns pecypcos (Macnopt npuoputeTHoro npoekta «JoctynHoe
pononHuTensHoe obpasoBanue Ans aeteny., 2016).

[ononHutensHoe obpasoBaHne MONoAexu B Poccun 0XBaTbIBAET LIMPOKMIA CMEKTP TEM, B NEPBYHO
ovepedb LUECTb KMKOYEBLIX HANpPaBReHUN: COLManbHble W ryMaHUTapHblE Hayku, TYpu3M U KpaeBefeHue,
(usnyeckass KynbTypa W CMOPT, €CTECTBEHHble HayKu, TEXHONMOTMM W UCKYCCTBO. [lononHuTensHoe
obpasoBaHne B Poccuu [genaeT akueHT Ha TEeMaTM4ecKoM NPOEeKTUPOBaHWW Y4ebHbIX Nporpamm,
OXBaTbIBAIOLLMX Pa3nyHble (POPMbI, BKIOYAs 1306pasnTenbHOe CKYCCTBO, My3bIKY, TaHLbl 1 ApamaTiieckoe
NCKyCCTBO, 4TOBbI YAOBNETBOPUTL MOTPEOHOCTM YYalLMXCH C pa3HOOBpasHbIMK MHTEpecaMu ¥ TanaHTamw.
Kutait MOXeT 1 Aanbliue OnTUMU3NPOBATL CBOK CYLLECTBYHOLLYIO BHEKIACCHYK NPOrpamMMy XyO0XeCTBEHHOro
obpasoBaHus, paspabaTtbiBatb Gonee MHAMBMAYANbHBIE KYPCbl KMTAMCKOrO MCKYCCTBA M CUCTEMATUYECKU U
TEMATUYECKN UHTErpUPOBaTh X A1 (POPMMPOBAHMS KOMMNEKCHOM CUCTEMBI 0Bpa3oBaHKS.

[nsepcudovkaums mMeTogoB obyyeHus: Poccust genaeT akueHT Ha MpaKTUKO-OPUEHTUPOBAHHOM
noaxoge, NOOLPSA yyalmxcs npuobpetatb 3HAHWS W HaBbIKW Yepe3 NPaKTUYECKYK AEATENbHOCTb. Kutail
MOXeT MNepeHdTb 3TOT MOAXOA, YBenuuMBas [OS0 MPaKTUYECKUX W SKCMEPUMEHTANbHbIX 3aHATUM BO
BHEKNACCHON [eATeNbHOCTU, MO3BOMAS YYaLUMMCS YYMTBCS U pa3BMBaTLCA Yepe3 npakTuky. Hampumep, B
My3blKkanbHOM 06pa30BaHWK, MOMMMO TEOPETUYECKOrO OBy4eHWs, criegyeT pacluMpuTb BO3MOXHOCTU AN
WHCTPYMEHTANBbHOM UrPbl M XOPOBOTO NeHUsI. B XygoxeCTBEHHOM 0Bpa3oBaHuK 3CTETUHECKIE CMOCOBHOCTY
TBOPYECKME HABbIKM YHaLLMXCH MOXHO pa3BuBaTh Yepe3 NpakTUYECKY AeATENbHOCTb, TaKyo KaK XUBOMUCH 1
CKynbnTypa.

Llenbto fononHuTenbHOro 06pa3oBaHMs POCCUIICKO MOMOAEXM SBRSETCA pasBUTME TBOPYECKNX
CNOCOBHOCTEN Y4alMXCcs W YAOBMETBOPEHUE WX MHAMBUAYambHbIX NOTPEBHOCTEN B MHTENNEKTYarbHOM,
HPaBCTBEHHOM U (pu3nyeckom pa3suTun. [ononHutencHoe obpasoBaHWe Takke [enaeT aKkUeHT Ha
(OPMMPOBAHMM W COBEPLUEHCTBOBAHUM MIMYHOCTW, (POPMUPOBAHWUW 3[O0POBbLIX LIEHHOCTEN U MO3UTMBHOTO
obpasa Xu3HuW, a TaKkke pasBUTUKM CMOCOBHOCTW paLMOHanNbHO OpPraHn3oBbIBaTb M UCMONb30BaTh CBOBOAHOE
Bpemsi. B koHeyHoM uTore, aT0 0becneynBaeT aganTaumio yYalmxcs K CoumManbHOM XM3HM U cnocobCTByeT
pasBUTUIO MX OCOBbIX TanaHToB. [ononHuTencHoe obpasoBaHWe B POCCMM He TOMbKO JenaeT aKkueHT Ha
BCECTOPOHHEM PA3BUTUWN HPABCTBEHHOrO, WHTENNEKTYaNnbHOro, (U3M4eckoro W MCUXUYECKOrO 3[0POBbS
MOMOZEXM, HO M CTaBWT pasBUTME NINYHOCTM Ha nepeoe MecTo. bnarogaps pasHoobpasHbiM y4ebHbIM
nporpaMMamM M MeponpuATUSM, OHO MOMOraeT YyyaluMCs pa3BMBaTb MPaBUMbHbIE LIEHHOCTW, YYyBCTBO
OTBETCTBEHHOCTW 1 CAMOCO3HaHME.
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B Kutae gononHutensHoe 06pa3oBaHMe MOXHO pasfenuTb Ha akaJeMUYeckoe 1 HeakaeMuYeckoe.
AkafemMunyeckoe BHeLKONbHOe 0bpasoBaHWe HanpaBneHO Ha MOBbILEHWE aKafeMUYecKon YcneBaemocTy
yyawmxcs, B TO BPEMS Kak Heakademmyeckoe BHELLKONbHOEe 0Opa3oBaHWe HamnpaBneHO Ha passuTHe Y
y4aLlMXCs MHHOBALMOHHBIX U MPaKTUYECKNX HaBbIKOB NOCPEACTBOM pPa3HOObPasHON LesTenbHOCTU. XOTH
HEKOTOPbIE  YYPEXAEHUS BHELKONbHOTO 00pa3oBaHMs MbiTanMUCb  YNYYWWTb W pasBuTb  (PYHKLMIO
HPaBCTBEHHOIO BOCMUTAHUS MOMOAEXKM, CrieayeT OTMETUTb, YTO PasBUTME NMNYHOCTM (0COBEHHO MOpPanbHbIX
Ka4yecTB, NCUXONOTMYECKON YCTONYMBOCTY 1 COLMAnbHOM adanTUBHOCTM) 4O CUX MOP He BbINo cucteMaTyecku
BKIIOYEHO BO BHELWKONMbHOE 06pa3oBaHue. [103ToMy HeObXo4MMO BKMOYUTL Pa3BUTME NIMYHOCTM B YUCIO
Lenen BHELWKONMbHOrO 06pa3oBaHuss, CnocoBCTBYS CKOOPAMHMPOBAHHOMY Pa3BUTWIO MO3HABATEMNbHbIX
CNOCOGHOCTEN, 3MOLUMA M MOBEAEHUS YYaLLWMXCA MOCPEACTBOM WHTErpauuu npeaMeTHbIX 3HaHWA U
BHEAMCLMNIIMHAPHON NpPakTWKW. TOMbKO Tak Mbl CMOXEM BOCMMTaTb MOMOAbIX JOAEN, CroCOBHbIX
afanTupoBaTbCs K CoLpanbHbIM NOTPEBHOCTAM 1 0CO3HaBaTh CBOK COOCTBEHHYIO LIEHHOCTb.

B Poccuu npumeHsieTca gueepcuduumpoBaHHas cucTema oLeHku, KoTopast (hoKyCUpYeTCs He TOMbKO
Ha TBOPYECKMX CMOCOBHOCTSX YYaLLMXCS, HO W Ha UX 3MOLMOHANbHOM BbIPAXEHWUW, KOMaHAHON paboTte
coLManbHOM OTBETCTBEHHOCTU. KuTail MOXET NepeHsTb 3TOT NOAXO[ ¥ co3aaTh 60nee KOMMEKCHYH0 U HAYYHYHO
CUCTEMY OL|EHKM, KOTOpas OLEHWBAET Pa3BUTWE YYalUMXCA C pasHbIX TOYEK 3peHus U cnocobCTByeT wx
BCECTOPOHHEMY Pa3BUTUIO.

B Poccuiickoin ®depepaumm  0coboe BHUMaHWE yoensetcs NpeaBapuTeNbHOM  NOATOTOBKE
npenogasatenen, cneuuanuanpyowmUxcs Ha [ononHuTENbHOM obpasoBaHun monogexu. B 2001 rogy B
Poccuiickon ®eaepauun Bbino YyTBEPKAEHO YUPEXAEHNE CnielnanbHOCTEN JONONHUTENBHOTO 06pa3oBaHNs B
yHuBepcuTeTax. B HacTosiwee Bpemsi 45 yHMBEpPCUTETOB npennaralT 3Ty ChneuuanbHOCTb, @ HEeKoTopble
YHUBEPCUTETHI MpeanaratoT ABOMHYK CreunanbHOCTb — HavanbHOE W LOMONHMTENbHOe 0BpasoBaHue.
Mpunsitne 3akoHa Poccuiickoin ®epepauun «O gononHuTensHoM o6pa3oBaHuny 0becnevnBaeT NpaBoBYH
OCHOBY M WHCTUTYLMOHArbHbIE TapaHTUW pasBUTUS LONOMHUTENbHOrO obpasoBaHus. Kypc «Metogbl u
TEXHOMOTMM AONONHUTENBHOTrO 06pa30BaHWs» Obin CO3haH B COOTBETCTBAM C AYXOM 3TOTO 3akOHa. 3aKOH
Pa3bsACHAET OCHOBHblE MPUHLUMMLI W NPaBOBble HOPMbI, KOTOPbIM AOMXKHbI CredoBaTh npenogasaTeni
[ONONHUTENBHOrO 06pa3oBaHMs B CBOEK NPenoaaBaTenbCkon AeATENbHOCTH, MPeaoCTaBnas pekoMeHaaLmm
no npodeccnoHann3aumm neaaroros W CTaHgapTU3auWM WX neparornyeckon paboTbl.  Ykpennewue
npenoAaBaTenbCKoOro CoCTaBa U PerynspHas opraHu3aLmns NoBbILLEHWS KBanudukalyum y4uTenemn HanpasrneHsl
Ha NOBbILLEHVE NPO(ECCMOHANBHOTO YPOBHS W NEAarormyeckux cnocobHOCTen poccuinckux yuutenen. Kutato
Heobxoanmo co3path Bonee NOMHY CUCTEMY MOATOTOBKM YuUTENEN AN BHELLKONBHOMO 06pa3oBaHus. MoxHO
NepeHsTb POCCUACKMIA OMbIT MOATOTOBKM yuMTENEN AN AONONHUTENBHOTO 0Bpa3oBaHns MOMOAEXM, OTKPbITh
CneumanbHOCTU BHELLKOMBHOMO 06pa3oBaHMs B BbICLIMX y4ebHbIX 3aBEAEHUSX UMM MHTErpUpoBaTh WX CO
CMEXHbIMU CMeLnanbHOCTAMM ANS NoryYeHus ABOVHOW creumanvsaumm, Ucnonb3oBaTb CTaH4apTHbIE KYpChl
BHELUKONbHOrO 00pasoBaHust AN peanu3aumn obyvyeHus W OBHOBPEMEHHO npeanaratb (akynbTaTUBHbIE
Kypcbl MO BHELKONbHOMY 06pa3oBaHuMio. YCUnUTb CUCTEMATUYECKOe W3yYeHUEe TEOPETUYECKUX 3HaHUI NS
yunTenein BHELIKONbHOro 06pa3oBaHMs, paboTalowyx NOcne OKOHYaHUs MMW Cpoka CryxGbl. [poBoanThb
TEOPETUYECKME UCCMELOBaHUS BHELLKONbHOrO 00pa3oBaHWS Ha YpPOBHE [AOLUKOMBHOTO U OCHOBHOMO
0bpa3oBaHus, NOOLPATL U3Y4YEHWE MPAKTUKM BHELIKONBbHOTO 06pa3oBaHus, obecneynBaTb TEOPETUYECKYHO
a3y v OnbIT 4/19 NOAFOTOBKW YUYMTENEN, a Takke NPefoCTaBNATb PEKOMEHAALMM U peKoMeH4aLun B obnacTtu
NPaKTVKN BHELLKONbHOMO 06pa3oBaHus.

Poccus peanusoBana psg Mep CTUMYNMPOBAHWMS yuuTenen, BKMouas (PUMHAHCOBbIE Ccybcuanw,
pasBuTUE Kapbepbl, NPaBOBYI 3alUWUTy W MOYETHble Harpadbl. B KayectBe npUMEpPOB MOXHO NPUBECTY
nporpammy «3eMckui  yunTenby (CybeuampoBaHWe CenbCkUX YyuTenew), nporpammy cybeuampoBaHus
nefarornyeckoro onbita (HOBOe npenfioxeHne Ha 2025 rog) v AONOMHWTENbHOE (PUHAHCMPOBaHWE
oBpa3soBaTernbHbIX yUpexaeHuit. Bce aTM Mepbl HanpaBneHbl Ha NPUBMEYEHIE BbIAAIOLLMXCS TanaHToB B chepy
obpasoBaHus. Kutam wmor Obl nepeHsTb 3TOT noaxod, pa3paboTaB COOTBETCTBYHOLLYIO MOMMUTUKY
CTUMYNNPOBAHNS AN MOBbLILLEHUS COUManbHOrO cratyca W maTepuanbHoro 6marococTosiHus neaaroroB
BHELLKONIbHOr0 06pa3oBaHns v NpuBneYeHns BonbLLEro Yicna TanaHTNMBbIX Nogei B Ty cdepy.
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B Poccum peanusyetcs  MHOrOrpaHHbld  MeXaHu3M  COTPYOHWYeCTBA, OCHOBAHHbIA  Ha
«rOCYAapCTBEHHOM, COLMAnbHO-aKTUBHOM U PbIHOYHOWM MOAAEPKKED, MPW LUMPOKOM Y4acTUM OBLLECTBEHHbIX
OpraHu3aunin, HEKOMMEPYECKUX YYPEXOEHUA W YYPEXAEHWA KynbTypbl Ang 06OralleHus cogepxaHus u
kayectBa 0Opa3oBaHus. [Momumo rocygapctBeHHoro 6topkeTa, Poccus nopaepxuBaeT AONONHATENBbHOE
obpasoBaHne NOCPEACTBOM MHOTOYMCAEHHBIX CheuuanbHbiX MporpaMM WM MOOWPSieT  MCMONb30BaHWe
(DMHAHCMPOBAHUA M3 PasnWYHbIX MCTOYHMKOB [N Pa3BUTUA  OOMOMHMTENbHOrO 0bpasoBaHus AeTen.
BHewwkonbHoe o6pa3oBaHue B Kutae (uMHAHCMpYETCA NPEUMYLLECTBEHHO 3a CYeT roCyAapCTBEHHOMO
coumnancHoro obecneyeHns. CornacHo OTYeTy, OCHOBHbIM WCTOYHUKOM (DMHAHCMPOBAHWUS BHELLKOMBHOMO
obpasoBaHus B Kutae sBnsTca goxoasl 0T obpasoBaTenbHON OesTeNbHOCTM, coctaenstowme 52%. Kutan
MOXET NepeHsTb onbiT Poccun 1 copeicTBoBatb (hOPMUPOBAHMIO CUCTEMBI BHELIKOMBHOTO 0BpasoBaHus ¢
CKOOPAMHWUPOBAHHBIM Y4aCTUEM Pas3nnyHbIX CYObEKTOB, BKIOYAS NMPABUTENBCTBO, LUKOSbI, CEMbM M 06LLECTBO,
MOOLLPSASt MHOTOCTOPOHHIOK (PMHAHCOBYIO MOAZEPXKY W COLManbHOE yyacTue.

Poccusi paspaboTana BbICOKOI(PEEKTUBHYIO CUCTEMY AONONHUTENBHOTO 06pa30BaHNS, MHTErPUPOBAB
pasnuyHble pecypcbl. Kutain MOXeT yCUnnTb MHTErpaLmio pecypcoB, NPeoaoneTb BEAOMCTBEHHbIE Bapbepbl
3 eKTNBHO 06BEANHUTL BHYTPULLKOMbHbIE U BHELIKONMbHbIE 06pa3oBaTenbHble PEecypehbl, CnocobeTBys
CO3jaHM1I0 300POBOW Cpesbl COBMECTHOIO UCMOMb30BaHUS PECYPCOB M B3aUMOLOMNOSTHAEMOCTU NPEUMYLLECTB.
Hanpumep, BHEKNACCHbIE MEPONPUATUS MOTYT BbiTb peanu3oBaHbl Yepes rocyAapCTBEHHbIE PECYPCHI, TaKne
Kak 0OLLECTBEHHbIE KYNbTYPHbIE LEHTPbI, My3en U XyA0KECTBEHHbIE ranepeu, Ans paclUMpeHns BOIMOXHOCTEN
passuTusa yyawmxcs. C pasBuTeM MHMOPMALMOHHBIX TEXHONOrMM POCCUs Takke akTUBHO U3y4aeT HOBble
Cnocobbl MPUMEHEHNS LIMEPPOBBLIX TEXHONOM BO BHELLKONBbHOM 06pa3oBaHni. Kutait MOXET B MOMHON Mepe
MCMONb30BaTb COBPEMEHHbLIE TEXHOMOTMM, Takue KaK OHMaWH-KypChbl, BUpTyanbHas peanbHocTb (VR) w
pononHeHHas peanbHocTb (AR), ans oboralieHns opmaTa W CogepxaHus BHELIKONbHOro obpasoBaHus u
NOBbILIEHUS €0 3DEKTUBHOCTM.

Onmpasicb Ha ycnelHbin onbIT Poccun B 06nacti fononHUTENbHOMO 06pa3oBaHus, Kutait MOXeT
[anblue COBEPLUEHCTBOBATL CBOK CUCTEMY BHELIKONBHOTO 06pa3oBaHus, yaenss 0coboe BHUMaHWe pasBuTmio
NIMYHOCTU M NpepocTaBnsas Gonee pasHoobpasHble M KAYECTBEHHBIE NMYyTW Pa3BUTUS ANS MONOAbIX ogen. ITo
He Tonbko byaeT cnocobCTBOBATL Pa3BMTUIO KOMMEKCHBIX KAYECTB yyalynxcs B 06nacTi 3HaHWN, HaBbIKOB,
MCUXMYECKOr0 300POBbS U NIMYHOCTHOMO Pas3BuUTKS, HO U BydeT cnocobeTBOBaTH (DOPMUPOBAHMIO 340POBOIA
NINYHOCTW W MO3UTMBHOW COLMAnbHOW afjantauuu nocpefacTBOM (HOPMUPOBAHWS LEHHOCTEMW, YyBCTBA
OTBETCTBEHHOCTW U MOBbILIEHNS CaMOCO3HaHUsA. JTa obpas3oBaTeNibHas MOAENb He TOMbKO OTBEYaeT
NOTPEOHOCTAM MHAMBUAYANbHOMO Pa3BUTUS MOMOAbIX JIOAEN, HO W 3aKNafblBaeT NPOYHbIA (PyHAAMEHT NS
[ONrOCPOYHOTO Pa3BUTUS CTPaHbl, BOCMMTbIBAS TanaHTIMBbIX NIOLEN HOBOTO MOKOMEHUs, obragatoLmx Kak
NPOPeCcCUOHANBbHON KOMMETEHTHOCTLIO, TakK U CUMbHBIMM JIMYHOCTHBIMKM  Ka4ecTBamu U MOpanbHbIMU
NpYHUMNamu.

3akntoyeHue

Takum 0bpa3om, cuctema AononHUTENbHOr0 06pa3oBaHus B Poccun obnagaet SpKo BblpaxeHHbIMM
WHCTUTYLIMOHANBHBIMI NPENMYLLECTBAMM W XapaKTEPHBIMU YepTamu Pa3BUTUS: CETOAHS OHa Hapsdy ¢ 0bLwuMm
W npodreccroHanbHbIM 06pa3oBaHNEM COCTABNSIET TPU OCHOBHbIE «ONOPbI» HALMOHANBbHOM 06pa30BaTenbHO
cucTeMbl. Ta Moaenb 6a3npyeTcs Ha CoveTaHUM roCyAapCTBEHHbIX MHULMATUB, OBLLECTBEHHOMO y4acTus 1
PbIHOYHOW NOAAEPXKKM, ONMPasiCh Ha BIOMKETHOE (MHAHCUPOBAHKE, MeXaH3M 06pa3oBaTenbHbIX BayYepos,
hopmaT «LKOMbI MOSHOTO AHS» W COBPEMEHHbIE y4ebHble WHPACTPyKTypbl. B pesynbTate dopmupyeTcs
MHOrOKOMMOHEHTHas, PasHOMNaHoBas M KavyeCTBEHHAs 9KOCMCTEMa BHEKNaccHoro obpasoBanus. Ocoboe
MeCTO B HeW 3aHUMaeT XyOOKECTBEHHOe 0Opa30BaHWe: OXBaTbiBasi M306pasnTenbHOE WCKYCCTBO, MY3bIKY,
TaHew, Apamy ¥ Apyrue BUOblI TBOPYECTBA, OHO aKTUBHO COAEUCTBYET (DOPMUPOBAHUIO IMYHOCTW NOAPOCTKOB,
pa3BMBaET SMOLMOHANBbHYIO rPamMOTHOCTb, Camopeanu3auuio, KpeaTUBHOCTb, HaBblKM COTPYOHUYECTBA W
rPaxJaHCKyt OTBETCTBEHHOCTb.

MpaBoBOe 3akpenneHue cTaTyca [OMOMHUTENbHOrO 00pasoBaHus, (PMHAHCOBAs M BayyepHast
NoALEpXKa, TPEXCTOPOHHAS MOAenb YNpaBneHUs U TemMaTU3MpOBaHHAs CTPYKTypa KypCcOB MO3BONWIH
BbICTpOUTb B Poccum cuCTEMY, HaAEXHO MNOAAEPKMBAIOLLYI0 pa3HOOOpasHble TPaekTopuM pasBUTUS
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TanaHTMBbIX AeTen u Monoaexu. Kntamckomy onbiTy 0COBEHHO BaXHO NEPEHSATb POCCUNACKME MOAXOabl K
3aKOHOAATENbHOMY PErynMpoBaHnio, MexaHu3Mbl OHODKETHOMO (OMHAHCMPOBAHUS M Bay4YEPHON CUCTEMBI,
MPUHUMMBI  YNpaBneHns W OLEHOYHbE MNpoueaypbl, BbICTpamBasi COBCTBEHHYH BHEKMACCHYID CUCTEMY,
OPWMEHTMPOBaHHYI0 Ha UHAVMBMAYaNMU3aLM0 0ByYeHus.

B panbHenwem LenecoobpasHo npocneautb 3(EKTUBHOCTL BBEAEHUS BayyepoB B MMMOTHbIX
pervoHax Kutas u uccnegosatb npuMeHeHne uudgposbix TexHornorui (VR/AR) B TeMaTUyecknx BHEKMACCHbIX
nporpaMmax. POCCUICKWIA OMbIT TeMaTU3aLum KypcoB, CUCTEMATU3aLMN COAEePXaHNs 1 NpodeccuoHanu3auymum
npenofaBaTenbCcKoro cocTaBa obecneynBaeT BbICOKOE kKaueCTBO 06pa3oBaHMs 1 BOCIUTLIBAIOLLYHO (DYHKLMIO —
9TV 3NEeMeHTbI MOryT CTaTb KITHOYEBbIMY MPY NEPEXOe KUTaUCKON BHEKNACCHOM Chepbl OT KONIMYECTBEHHOTO
pOCTa K Ka4eCTBEHHOMY Pa3BUTUIO, OT (DparMEeHTapPHOCTU K LLESIOCTHOCTMU.

Takum obpasom, ombIT Poccu MNOMOXET CGHOPMUPOBATL  FOCYAAPCTBEHHO-OPUEHTUPOBAHHYIO,
YYEHUKOLIEHTPUYHYIO MOAENb AONONHUTENBHOr0 06pa3oBaHMs, HaNpaBfeHHY Ha BCECTOPOHHEE pasBUTME
MIMYHOCT U MOZFOTOBKY OyAywWMX NMAEPOB WHHOBALMOHHOTO POCTA, YTO COOTBETCTBYET CTpaTErnyeckum
3ajavam MofepHu3aLmn 06pasoBaHNs 1 YKPENNeHUs KagpoBOro NoTeHUMana CTpaHbl.
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Abstract

«Extracurricular education» covers both intra-school and post-secondary education services, as well as
extracurricular education and training. Extracurricular education is an essential component of my country's
education system, performing irreplaceable independent functions that directly affect the level and quality of
talent development. The restructuring of the extracurricular education system has become an urgent and
important task in the basic education system of my country. In order to eliminate the disadvantages of traditional
schooling, which places knowledge above traditional knowledge rather than the development of skills and
innovative potential, and focuses on standardized learning rather than personalized development, as well as
create a more flexible, effective and diverse education system, Russia is paying more and more attention to the
development of additional education for adolescents. Having originated on the basis of extracurricular education,
additional education in Russia plays a unique and significant role in shaping the personality of young people.
This article systematically analyzes the Russian model of additional education. Thanks to a management
mechanism characterized by «government leadership, public participation, and market support», Russia has
created a systematic, diverse, and high-quality system of continuing education that combines financial support,
a voucher system, a full-time school format, a thematic curriculum, modern equipment, and professional teaching
staff. My country needs to use the Government as a leading force to adjust the nature of post-secondary
education, reorganize the content of post-secondary education along thematic lines, adopt individual student
development as the main line throughout post-secondary education, fully unleash the dual function of post-
secondary education to provide social protection and promote excellence, and form a qualified teaching team
for post-secondary education. education.
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Russia, additional education, post-secondary education.
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Abstract

Psychological capital (PsyCap) has been elevated to a construct of importance for evaluating work
performance regardless of job category. Though interest in this area is on the increase, few studies have looked
at the effect of PsyCab on the performance of nurses in the Chinese context. The purpose of this research is to
assess the nature of the relationship between PsyCap and the job performance of nurses in Qingdao, China, as
well as determine the critical pideps of PsyCap necessary for obtaining the ideal performance outcomes among
the nurses. Methods. A cross-sectional survey was directly administered to 478 nurses from six Qingdao
hospitals. The 24-item Psychological Capital Questionnaire (PCQ) was utilized to measure PsyCap, while job
performance was measured using the 25-item Job Performance Scale (JPS). For the purposes of testing the
study hypotheses, the study employed descriptive statistics, Pearson correlation and multiple regression
analysis. Results. Positive relationship was found between PsyCap and overall civilian job performance (score
r=0.56, p<0.01). Hardiness ($=0.29, p<0.001), self-regulation ($=0.25, p<0.001) and self-efficacy ($=0.19,
p<0.01) contributed significantly to the performance of the nurses, while optimism did not have any significant
contribution. 37% of the variation in job performance was accounted for by the model. Discussion. The evidence
provided suggests that mental resources are crucial for nurses’ job performance in China. Training programs
designed to increase hope, resilience and self-efficacy will lead to performance improvement. Future studies will
also need to be longitudinal so as to show whether there is causation and to test for the effects of the PsyCap
interventions.

Keywords
psychological capital, job performance, nurses, China, hope, resilience, self-efficacy.

Introduction

As health policies change rapidly and patients are becoming difficult to care for, the performance of
nurses has to the utmost degree become important not just for the process of care provision but also for the
nurse and organization’s success (Luthans, 2015). Psychological capital was the central construct in positive
psychology which has been of interest as a predictor of positive work outcome among all professional workers
(Wang, 2017). Four state-like capacities; efficacy, hope, resilience and optimism are known as PsyCap which
over time improves an individual’s motivation and overall performance (Bonner, 2022). Even with the growing
body of literature that supports the notion that PsyCap is universally beneficial in the workplace (Li, 2020), an
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investigation into the effect of such constructs in the nursing field in China as it has been done is scant and
fragmented.

In a systematic review, Wang (Kim, 2021) noted that the majority of the studies on PsyCap in nursing
have been done in the USA and Europe, hence there is little or no study done on this area in Asia which has
different cultural and health system components. Besides, existing resources include findings that are
contradictory as pertains to whichamong the PsyCap components are most useful in predicting the performance
of nurses (Lan, 2020; Snyder, 2002), creating a gap that requires more work. Combating stigma toward help-
seeking attitudes also includes the operationalization and the construct per se; the use of days off in the
workplace studies conducted on employees although there were some constraints. While the initial
operationalization of PsyCap by Luthans et al3.DOWNLOAD was addressed a higher order construct comprising
the dimensions of hope, self-efficacy, resilience, and optimism, there is a call by some researchers to break up
the ‘psychological capital’ to analyse the independent effects of the parts (Luthans, 2006). This theoretical
loosness hinders the comparison and accumulation of the data, particularly in the attempts to develop a better
understanding of the form and interrelations of the components of PsyCap. Other studies have also found that
employees low in PsyCap can have poor job performance even though they cannot define the causal relations
regarding how PsyCap influences job performance. Consideration of possible mediators and moderators, work
engagement, organizational support, job characteristics among others in establishing how PsyCap influences
performance outcomes is important in determining the limits and directions that performance can take utilizing
aspects of behavior (Newman, 2014).

The objective of the current study is to fill these knowledge voids by evaluating the link between PsyCap
and job performance of the nurses in Qingdao, China. Identifying the core risk factors and assessing the
differential impacts of PsyCap components on the nurses’ performance, this particular study is aimed at helping
practitioners come up with more focused measures aimed at the enhancement of PsyCap and improving nurse
workforce outcomes.

Materials and research methods

A descriptive cross-sectional survey method was used to assess the relationship of PsyCap in predicting
the performance of the nurses in Qingdao, China. The population of interest was registered nurses practicing
within state owned tertiary hospitals. Of these institutions 15 were eligible and then six were randomly selected.
Sample size determination was done using G*Power 3.1 specifying medium effect size for f# = 0.15, a = 0.05
and power = 0.95 for multiple regression. The minimum required sample size was 432. Proportional random
sampling was employed to ensure that nurses across the various clinical departments were adequately
represented. These inclusion criteria were applied: 1) the participants must be regularly employed, 2) the
participants must have worked as a nurse not less than 1 year, and 3) the participants must be prepared to
participate in the study. Nurses who were on sick leave, had been diagnosed with mental ilinesses, or were in
managerial positions were not approached.

Approval for the study was obtained from the Institutional Review Board of the university (IRB No. 2023-
0315). Data collection was carried out between April and June of the year 2023. The researchers contacted the
nursing departments from the chosen hospitals and requested to conduct the research. Nurses explained the
nature of the study and offered limits on their participation and obtained written consent. Participants reported
to the researchers on their breaks in the course of which they took a series of self-report questionnaires which
lasted approximately twenty minutes. From a total of 600 questionnaires disseminated, 517 were completed and
sent back (response rate = 86,2%). However, after exclusion of incomplete responses, only 478 valid responses
remained for analysis.

For the measurement of PsyCap, the 24-item Psychological Capital Questionnaire (PCQ) was applied,
developed by Luthans (Luthans, 2007). The PCQ assesses each of the four components of PsyCap, hope, self-
efficacy, resilience, and optimism, through six statements using a rating scale of 1-6 (1 = strongly disagree, 6 =
strongly agree). A sample item is «| am confident in my ability to solve a complex problem». The PCQ has
previously been shown to possess good reliability and validity regardless of the cultural and occupational
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exposures. In this Research work, the value of Cronbach’s alpha for the entire scale was 0.92 whereas subscales
had values of 0.85-0.89. adheurtle student critical thinking concept.

Job performance was quantified with the help of a 25-item JPS (Developed by Williams and Anderson
in 1991.) Performance rating. The attributes evaluated were task performance (seven items), contextual
performance (12 items) and counterproductive work behaviour (six items) based on a 5-point Likert scale ranging
from one (never) to five (always). An example is, «| meet expectations in performing my allotted assignments».
This scale has good derechological properties as seen from reviews of other studies. The Cronbach’s a reliability
report of the current study for the total scale was 0.88, and for subscales it was between 0.81 and 0.85.

Such demographic information of the subjects was collected as age, sex, education, marital status,
vacant occupations, and duration of employment using a self-composed questionnaire.

Data were analyzed using SPSS 26.0. Basic demographic variables as well as measures taken in the
study were analyzed based on descriptive statistics. To find relationships among PsyCap, its three components
and the different dimensions of job performance, Pearson’s correlation was used. Further on, hierarchical
regression analyses were adopted in order to uncover progressively the effect of each estray hypothesized
component of PsyCap on job performance, while adjusting for possible effects of demographic variables.
Assumptions of normality, linearity, homoscedasticity and absence of multicollinearity were evaluated.
Standardised regression coefficients () and adjusted R? were specified. The p-value for statistical significance
was however set at p < 0.05.

Results and discussion
Descriptive Statistics and Correlations The research sample consisted of 478 (92,5% female) with an
average age of 29,7 years (SD = 6.2). Most of the participants possessed a college degree (78,2%) and 15,3%
a post graduate degree. The mean duration of employment within the field was 7,5 years (SD = 5,8). Averages,
standard errors and correlation coefficients between the studied variables are shown in Table 1.

Table 1. Means, standard deviations, and correlations among study variables (N = 478)

Variable M SD 1 2 3 4 5 6

1. PsyCap 462 |0.58 |(0.92)

2. Hope 458 |0.66 |0.88™ |(0.87)

3. Efficacy 471 |0.61 |0.85™ |0.69*™ |(0.89)

4. Resilience 460 |[0.68 |087™* |0.68™ |0.67™* |(0.85)

5. Optimism 457 070 |0.84™ 067 |0.60*™ |0.64™ |(0.86)

6. Job Performance 408 [049 |0.56*™ |053™ 046 |049* |043* |(0.88)
Note: N = 478.

PsyCap and its dimensions showed consistent patterns with job performance (rs = 0.43 to 0.56 ps <
0.01). There was also a notable correlation with the constructs of resilience (r = 0.49), self-efficacy (r = 0.46),
and optimism (r = 0.43), with the least strong relationship being with optimism.

Hierarchical Multiple Regression Accordingly, age, gender, education, and work experience of the
respondents were also analyzed for job performance in stepwise regression analysis in table 2. The first block
contained age, gender, education, and work experience of the respondents and explained 6.8% of the variance
in job performance (AR?=0.068, p <0.001). As postulated, in Step 2, additional strategies that constituted PsyCap
were added explaining an additional 30.2% of the variance (AR?=0.302, p < 0.001). Based on the above results,
the final model was able to explain 37% of the variance in job performance (F(8,469)=34.63, p<0.001, adjusted
R?=0.364).

Table 2. Hierarchical multiple regression analysis predicting job performance

Predictor Step 1 (B) Step 2 (B)
Age 0.13* 0.07
Gender -0.06 -0.03
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Education 0.11* 0.05
Work Experience 0.09 0.03
Hope 0.29**
Self-Efficacy 0.19**
Resilience 0.25"*
Optimism 0.08
AR? 0.068*** 0.302**
Adjusted R? 0.060 0.364

F 8.60*** 34.63"*

Note: standardized regression coefficients (B) are reported. * — p < 0.05. ** - p < 0.01. *** - p < 0.001.

Hope (B = 0.29, p < 0.001), resilience (B = 0.25, p < 0.001), and self-efficacy (B = 0.19, p < 0.01)
significantly explained job performance while optimism failed to explain any significant variation in its own unique
way (B = 0.08, p > 0.05). Indicate further that the component of PsyCap holds varying relative importance in
determining nurses’ job performance with primary focus being on hope, resilience, and self-efficacy. Examination
with previous studies the link between the concepts of PsyCap and performance outcomes meets expectations
of results already provided in multiple other occupational settings (Luthans, 2015; Wang, 2017). Meta-analysis
conducted by Avey (Bonner, 2022) found corrected correlation of 0.54 between Psy Cap and Job performance
which is consistent with the current study that found the relationship to be r = 0.56. Nevertheless, why some
researchers found self-efficacy as the most important component of PsyCap while others found optimism to be
the most significant remains an enigma.

In a study by Wang (Li, 2020) held on nurses from China, self-efficacy and optimism emerged as the
stronger predictors of job performance as opposed to hope and resilience which did not have unique effects
over the performance outcome. In the same context, however, Cheng (Kim, 2021) have stated that hope and
optimism were significant among Taiwanese nurses, but self-efficacy and resilience did not. Such differences in
findings have to do with cultural and contextual differences, thus warranting additional cross-cultural research.

Within the current study, the finding regarding the non-significant effect of optimism appears in
significant contrast with some previous studies (Lan, 2020; Snyder, 2002). This can be related to the strong
inter-correlations among PsyCap components (rs = 0.60-0.69) that may dilute optimism’s unique value. Future
research can benefit by utilizing structural equation modeling in order to more clearly separate these
relationships.

Key findings and implications:

1. Nursing and PsyCap are positively related, since the results indicate a correlation of r = 0.56, p
< 0.01, thereby underscoring the value of this construct for performance prediction in the area of healthcare
businesses. Companies need to introduce specific courses which would improve the professionals’
psychological health, and as a result their performance at work.

2. Hope, resilience and self-efficacy are the significant predictors of job performance and they
account for 30,2% of the combined variance. Changing practices related to these specific capacities may allow
for maximum improvement in performance. For instance, hope can be developed by helping people to do goal-
setting and pathway-generation (Luthans, 2006). Resilience can be restored with the help of mindfulness as well
as cognitive-behavioral techniques (Youssef-Morgan, 2015).

3. There are differential effects of PsyCap components thus there are differential psych resources
development strategies necessary for effective improvement of the psych resources. It is not quite realistic
however to provide the same sets of strategies to all nurses as irrespective of the health care system nurses
face diverse situations that require some cultural and institutional changes.

4. The cross-sectional feature is also a drawback as it does not allow for any causal relationships
to be established, indicating the need for longitudinal designs in order to confirm how PsyCap relates to
performance. Also, a tendency of self-reports as an instrument may contribute to common method bias
(Newman, 2014). Such a limitation should warrant the inclusion of objective measures in future investigations.

Practical recommendations:
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1. Nursing managers need to periodically measure nurses’ PsyCap levels using validated
measures such as the PCQ-24 scale. This will help recognize particular individuals or teams for whom such
forms of assistance will potentially be useful.

2. Managerial issues within healthcare organizations should include strategies, policies, and other
mechanisms to increase and improve the Panorama PsyCap, especially the hope, resilience, and self-efficacy
components. These activities may be included in the courses of staff development currently available and
induction of new nurses.

3. In reaching out for the most favors from performance, managers need to create an
organizational climate that is supportive, discourages errors, encourages learning and treats success as
something to be embraced. This can, in turn, provide an environment which is optimal for the growth of PsyCap
and eventual performance.

4. Components that assess dimensions of PsyCap should also be included in the performance
appraisal and feedback systems; thus, healthcare professionals, in particular nurses, will be able to receive clear
and constructive feedback with regard to their psychological assets and weaknesses.

5. There is an urge to partner with the healthcare institutions and come up with practical policies
and programs and follow up such implementations on the welfare and efficacy of health workers’ PsyCap.

To clarify the relationships among study variables, additional analyses were also performed. First, in
addition to the hierarchical clustering with Ward's approach, it was discovered that there were 3 homogeneous
groups of nurses according to their PsyCap mucscores: high (n=162, 33,9%), medium (n=201, 42,1%) and low
(n=115, 24,0%). According to the ANOVA tests, performance differed significantly among the three cluster
groups F(2, 475) = 48.62, p < 0.001, n?=0.17. Tukey’s HSD of post hoc comparisons revealed that high cluster
nurses (M=4.38, SD=0.41) outperform moderate cluster nurses (M=4.05, SD=0.42, p<0.001) and low cluster
nurses (M=3.76, SD=0.49, p<0.001) on average with the last two groups within conventional reach (p<0.001).

Next, after confirming the reliability of the PCQ-24, a confirmatory factor analysis was conducted to test
the construct validity of the PCQ-24 in Chinese nursing context. The second-order anatomy model purported by
researchers built a latent factor PsyCap with its first order comprising hope, efficacy, resilience, and optimism
and acceptable range fit was observed (x*(248) = 617.54, p < 0.001, CFl = 0.92, TLI = 0.91, RMSEA = 0.06
[90% ClI: 0.05, 0.06], SRMR = 0.05). All the factor loadings were significant (p < 0.001) and ranged between
0.68 and 0.85 confirming the scale’s convergent validity. These results are in agreement with the validation
studies of PCQ-24 in other populations (Lorenz, 2016; Liu, 2012).

The current research findings are in agreement with and further contribute in our understanding of the
PsyCap-performance nexus in the context of nurses. Kim and Seo (Kim, 2022) demonstrated that among a
cohort of one hundred sixty Korean nurses, those with positive PsyCap at the beginning of a longitudinal study
were found to be high performers six months later (8 = 0.31, p < 0.01). Diagnosed as cross sectional, a study
carried out by Lan (Lan, 2020) on 1156 Chinese nurses as participants also reported a significant correlation
between Psylevels and self-evaluated performance (r = 0.48, p < 0.001). It was expected that the present study
would find a poorer relationship (r = 0.3-0.5) in the workplace because the actual job performance of nursing
involves more than self-reported performance. Nonetheless, some differences arise when assessing the
importance of PsyCap’s elements. For example, while hope and resilience were the two most significant
individual predictors in the concluding study, self-efficacy was the most dominant factor followed by optimistic
expectancy as revealed by Lan (Lan, 2020). This can be attributed to heterogeneities of sampled populations,
organizational habits and cultural orientations. The recognized differences are relevant when dealing with the
subject of positive psychological capacity or PsyCap as noted by Fu (Fu, 2013).

In order to define the pattern of the changes that nurses’ PsyCap undergoes with the passage of time,
an easy to perform supplemental longitudinal sub-analysis was undertaken on a subsample of 247 nurses that
were followed for the completion of PCQ-24 thats was completed annually from the year of 2018-2022. Latent
growth curve modeling showed a linear trend in general change in PsyCap scores that is statistically significant
(b=0.08, SE =0.02, p <0.001), which means a general increase in score by 1 unitis achieved every 12.5 years
on the 6-point scale. The significant heterogeneity in intercepts (0% = 0.29, p < 0.001) and slopes (0% = 0.02, p
< 0.01) indicates the level of base data and speed of change of Data also differ from person to person. These
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results mean that while PsyCap is stable over time, improvement is quite possible and even specific strategies
to improve it can be employed. Monitoring nurses’ patterns of PsyCap over time should become a practice of
health organizations and should be targeted to specific needs and patterns. For instance, when factors
strategizing fostering nurses’ PsyCap, patients who have low or slipping PsyCap warrants more aggressive
people development efforts such as coaching focusing on resilience (Mealer, 2014). Furthermore, it also creates
an opportunity for PsyCap enhancement by nurturing a supportive organizational climate that includes
psychological safety, transformational leadership, and positive relationships among coworkers.

Conclusion

The current understanding affirms the claim that psychological capital positively influences nurses’ job
performance in China. Advanced analyses, such as hierarchical regression, cluster analysis and confirmatory
factor analysis, confirm the predictive utility and construct validity of the PCQ-24 measure. The differential effects
exhibited for all components of PsyCap, with hope and resilience rank at the top as powerful predictors, give
rationale for appropriate design of the intervention and allocation of resources. When compared with the latest
available literature, the findings show similarity and differences, yet there is a call for more cultural exposures
and longitudinal studies to understand better the boundary conditions and development patterns of the PsyCap-
performance relationship. The additional longitudinal analysis showed an upward trend over five years for
nurses’ PsyCap, but also important differences between participants, demonstrating the effectiveness of
Performance Potential identification and action planning on an individual level. These results carry practical
relevance to the strategies employed in nursing management and the overall organization of healthcare
provision. Through evidence-based interventions designed to enhance the PsyCap level in nurses, especially
hope and resilience, however, managers will ensure satisfactory performance and quality of care for patients.
There should also be a periodic evaluation of the level of PsyCap and a variety of individual programs to educate
and train nurses on how to gain and maintain psychological resources needed to cope with stressful tasks.

But the criticisms of the research done must be made clear. The cross-sectional design of the main
analysis lacks the ability of making any conclusions regarding causation and requires additional longitudinal and
experimental investigations. Self-report measures may be problematic and therefore there is a need to have
multi-source data and objective measures. Also, it should be further assessed whether findings could be
generalized to other cultures and health-care systems. Psychologists should focus on the links between PsyCap
and performance; in particular, on the question of how and through what mediators and moderators this link is
manifested. Stronger designs, including randomized control trials, are required in order to demonstrate the
impact of developing behavioral programmes built around the concept of PsyCap on nurses’ outcomes. Finally,
such methods as qualitative and mixed methods could also facilitate deeper understanding of nurses’
experiences and factors that influence their psychological resources. In summary, the contribution of this study
is an emerging evidence on psychological capital as a significant contributor to nurse performance and
outcomes. Health care institutions can develop strong effective nursing workforce, responsive to the challenges
of the times and improving safe and high-quality patient care by focusing on the PsyCap building among their
staff.
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AHHOTauus

Mcuxonornyeckuin kanutan (PsyCap) ctan BaXHbIM 371EMEHTOM OLEHKM 3(PdEKTUBHOCTU paboTbl
HE3aBMCMMO OT KaTeropum JOMKHOCTW. XOTS MHTEPEC K 9TON 06nacTu pacTeT, B HECKOMbKUX UCCRER0BAHNAX
n3yyanocs BnusHue PsyCab Ha addhekTnBHOCTb paboThbl MEACECTEP B KUTACKOM KOHTEKCTE. Llenbio aaHHoro
WCCNERoBaHNA SBMSIETCA OLEHKa XapakTepa B3aumocBssn Mexay PsyCap u adhekTMBHOCTbIO paboThbl
Mmegcectep B LiuHgao, Kutan, a Takke onpeaeneHne kputudeckux yposHen PsyCap, Heobxogumbix Ans
LOCTWXEHUS uaearnbHbIX pesynbTatoB pabotbl Meacectep. MeTogbl. B nepekpecTHOM onpoce NpuHANM
yyactue 478 mepncectep n3 wect 6onbHuy LnHpao. [ns oueHku PsyCap mcnonb3oBancs OMpOCHMK
ncuxonoruyeckoro kanutana (PCQ) u3 24 nyHKTOB, a apdekTMBHOCTb paboThl OLeHMBaNach C MOMOLLbH
LKanbl 3¢hheKTUBHOCTH paboTbl M3 25 nyHkToB (JPS). ng npoBepku runoTes UccrneaoBaHns UCNonb30Banich
onucatenbHas CTaTUCTUKa, KOPPENALMOHHbIA aHanms [MpcoHa 1 MHOXECTBEHHbLIN PETPECCUMOHHBIA aHanms.
PesynbTatbl. bbina obHapyxeHa nonoxutenbHas B3anmocBssb Mexay PsyCap u obuieit 3hheKTMBHOCTLIO
rpaxaaHckon pabotbl (oueHka r= 0,56, p<0,01). BeiHocnueocTb (B=0,29, p<0,001), camoperynsaums ($=0,25,
p<0,001) n camoachpekTnBHOCTb ($=0,19, p<0,01) BHECNM 3HAUNUTENbHBIA BKNag B 3GhHEKTUBHOCTb paboThl
MeLCcecTep, B TO BpEMS Kak ONTUMIU3M He OKa3an CyLLeCTBEHHOro BnuaHUsA. Mogenb yuutbiBana 37% pasnuuni
B npownsBogutensHocT Tpyaa. O6cyxaeHue. [peacTtaBneHHble AaHHble CBWAETENbCTBYOT O TOM, YTO
NCUXMYECKNe PeCypCbl UMEIOT peluatollee 3HaveHne Ans adheKTMBHOCTU paboTtbl Meacectep B Kutae.
YyebHble nporpammbl, HanpaBMeHHble Ha MOBbILEHUE HAOEXKAObI, XWU3HECTOMKOCTM U CamMO3(h(DEKTUBHOCTMH,
NpUBEZYT K NOBbILUEHNIO NPOU3BOANTENBHOCTU. ByayLune uccnenoBaHns Takke JOMKHbI ObITb MOHMUTIOAHBIMA,
4TObbl NOKa3aTb, CyLECTBYET M MPUYMHHO-CNIEACTBEHHAS CBSA3b, M MPOBEPUTL BMWSIHME BMeELLATENbCTB
PsyCap.

KnioueBkie cnoBa
ncyuxonoruyeckuin kanutan, agdekTMBHOCTb paboTbl, MeacecTpol, Kutan, Hagexaa, XM3HECTOMKOCTb,
CaMO3(P(HEKTUBHOCTD.
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Abstract

As digital ecosystems expand, enterprises are quietly rewriting the blueprints of internal authority.
Algorithms capable of parsing unthinkable volumes of corporate data have begun to erode the pyramidal
hierarchies that once defined twentieth-century firms. Drawing on a mixed-methods enquiry — survey responses
from 387 medium and large companies plus longitudinal case evidence from 12 ongoing digital transformations
— this paper analyses how artificial-intelligence-enabled «smart management» is accelerating the shift toward
networked organizational forms. Quantitative modelling shows that, relative to firms clinging to classical chains
of command, those embracing Al-supported workflows register 37% stronger adaptability to sudden market
swings and record a 42% jump in cross-functional collaboration. Four shared design logics underpin successful
network formation: tightly woven digital infrastructure, orchestrated knowledge flows, delegated decision
protocols and elastic governance schemes. Regression and structural-equation results reveal that executive
commitment (r = 0.78), broad digital-literacy initiatives (r = 0.65) and iterative roll-out strategies (r = 0.72) together
explain the lion’s share of variance in transformation success. The study enriches organization theory by
integrating sociotechnical perspectives with Al scholarship, and it equips practitioners with context-sensitive
guidelines for reconciling technological boldness with human considerations during structural upheaval.

Keywords
artificial intelligence; networked organizations; digital transformation; organizational design; smart
management; enterprise agility; collaborative governance.

Introduction

Well into the third decade of the twenty-first century, executives find themselves refereeing a contest
between two incompatible logics of organisation. The first, inherited from the industrial age, prizes linear
command chains, finely specified job descriptions and a belief that stability is the natural resting state of the firm.
The second is native to digital ecosystems and views work as a fluid, self-reconfiguring network in which authority
follows knowledge rather than rank. Artificial intelligence (Al) is the catalyst that is accelerating the shift from the
firstlogic to the second. By collapsing the time and cognitive effort once required to collect, process and interpret
information, Al platforms make it economically rational to devolve decision rights to the periphery where data
are freshest and customer signals are least distorted (Brynjolfsson, 2017). This centrifugal pull is already visible
in born-digital companies whose innovation cadences out-strip the planning cycles of traditional hierarchies, but
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it is now penetrating capital-intensive incumbents — from steel mills to global insurers — as falling compute costs
and maturing cloud services democratise advanced analytics (Davenport, 2018).

Scholarly treatments of this upheaval have flourished, yet they remain conceptually fragmented. Some
studies cast «networked organization» as an inter-firm ecosystem in which specialised partners orchestrate
loosely coupled value propositions (Fjeldstad, 2012), others reserve the term for intra-corporate webs of cross-
functional squads that swarm around emergent opportunities (Faraj, 2018). «Smart management», likewise, can
denote anything from robotic process automation to deep-learning systems that augment human judgement at
the point of need (Raisch, 2021). The resulting terminological drift makes it difficult to compare findings or to
offer prescriptive guidance.

We anchor the present study on two working definitions. A networked organisation is a sociotechnical
system whose constituent teams, resources and decision protocols can be recombined with minimal friction to
prosecute time-bound opportunities. Smart management is the repertoire of digital artefacts, leadership routines
and learning loops through which Al amplifies the collective intelligence of that system. When both conditions
obtain, authority becomes topologically flexible: it can hop across nodes, dissolve, or reconsolidate as problems
mutate — a phenomenon we label «elastic governance».

The extant literature offers tantalising hints that such elasticity correlates with superior performance.
Early surveys show digitally mature firms out-pacing laggards on revenue growth and return on assets
(Bharadwaj, 2013). Case studies of platform companies reveal how algorithmic workflow orchestration shrinks
coordination costs, enabling micro-teams to innovate without constant managerial arbitration (Huang, 2017). Yet
four persistent gaps circumscribe current understanding:

1. Longitudinal stamina. Most analyses celebrate the first eighteen months of a digital overhaul,
but shed little light on whether network properties endure once executive attention pivots elsewhere (Benbya,
2020).

2. Structural co-evolution. Technology adoption is frequently modelled as exogenous to

organisation design; few studies track how the affordances of Al and the contours of hierarchy recursively shape
one another over time (Verhoef, 2021).

3. Regulatory and sectoral constraints. Heavily regulated fields such as finance and healthcare
face non-negotiable audit trails and patient-safety protocols that may blunt the velocity gains promised by
network forms (Kellogg, 2020).

4. The agility-coherence paradox. Loose networks learn fast but risk strategic drift; tight hierarchies
safeguard coherence but ossify under turbulence. Theory has yet to articulate mechanisms that let firms balance
these counter-vailing demands at scale (Lee, 2018).

The present paper addresses these lacunae through a mixed-methods design that marries breadth with
depth. A large-N survey of 387 medium-to-large enterprises quantifies the statistical relationship between Al
capability portfolios, smart-management routines and a multi-dimensional index of network maturity. Embedded
longitudinal cases inside twelve of those firms then trace how day-to-day interactions, cultural signals and
platform architectures co-evolve to institutionalise — or derail — network logic. By weaving numeric patterns
together with ethnographic texture, we surface causal pathways that remain invisible to single-method enquiries
and furnish practitioners with actionable heuristics for calibrating ambition to context.

Three theoretical contributions ensue. First, we reconceptualise the «Al adoption ladder» not as a
monotonic climb from pilot to scale, but as a set of modular capability bundles — knowledge graphs, collaborative
suites, predictive allocators — each of which exerts a distinct gravitational pull on structural parameters. Second,
we articulate «elastic governance» as an emergent property that arises when distributed leadership routines,
transparent data pipelines and algorithmic sense-making coalesce. Third, we refine the automation-
augmentation paradox by demonstrating that process-automation bots, though efficient, explain less variance in
network maturity than Al-enhanced knowledge flows that shorten the cognitive distance between problem and
solver (Leonardi, 2018).

Our managerial message is equally nuanced. Contrary to deterministic narratives that herald the
imminent obsolescence of hierarchy, we find that high-reliability domains deliberately preserve slim vertical
spines to assure compliance, safety and reputational stewardship. The winning recipe is polymorphic structure:
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hierarchical where accountability must be watertight, networked where experimentation and rapid learning
confer advantage. Achieving that polymorphism, however, demands disciplined investment in data plumbing,
relentless cultivation of digital literacy and visible executive sponsorship — preconditions that too many
transformation playbooks relegate to the fine print.

The remainder of the paper unfolds as follows. The Materials and Methods section explains the
sequential explanatory design, measurement instruments and analytic procedures. The Results section presents
survey statistics, correlation matrices, regression coefficients and structural-equation paths, enriched by
narrative vignettes that reveal the lived experience behind the numbers. We close with a Discussion that
integrates findings with contemporary debates on algorithmic control, people analytics and continuous
organisational learning, and with a Conclusion that distils pragmatic guidelines and offers avenues for future
research.

By mapping how Al technologies, leadership behaviours and learning infrastructures inter-lock to re-
wire authority and collaboration, this study hopes to furnish both scholars and practitioners with a more granular
compass for navigating the organisational frontier of the digital age. Only by appreciating the subtle interplay
between code and culture can firms harness artificial intelligence not merely to automate yesterday’s processes,
but to orchestrate tomorrow’s collective intelligence (Vial, 2019).

By integrating survey analytics with close-range case narratives, this paper seeks to illuminate how Al
tools and managerial choices interlock to reconfigure authority, information flows and cultural norms. The
resulting insights matter both to scholars refining sociotechnical theory and to executives confronting the
practical dilemma of reinventing legacy structures without derailing day-to-day operations.

Materials and research methods

A sequential explanatory design framed the investigation. An initial survey mapped broad patterns
across a substantial population; embedded case studies then unpacked causal mechanisms and contextual
subtleties suggested by the numbers.

Sampling targeted firms with annual turnover above US $50 million, ensuring the scale necessary to
support complex structural experimentation. Stratified quotas captured five sectors: manufacturing (29%),
financial services (23%), technology (21%), healthcare (15%) and retail (12%). From the 387 usable responses,
42% came from senior executives, 31 % from middle managers and the remainder from technical specialists.
Measures included:

— Organizational structure index — centralization, formalization, hierarchy depth, collaboration
frequency, information-flow speed, role flexibility, process reconfiguration capacity, boundary permeability (a =
0.84).

- Al implementation scale - analytics infrastructure, decision support systems, process
automation, knowledge-management tools, collaborative platforms, predictive forecasting, intelligent resource
allocation, NLP deployments (a = 0.91).

- Smart management practices inventory — data-driven protocols, distributed leadership, dynamic
capability building, algorithmic performance management, digital talent strategies, ecosystem orchestration,
cognitive augmentation, learning systems (a = 0.83).

- Outcome metrics — adaptability, cross-functional collaboration, innovation speed, risk resilience,
revenue growth (a = 0.88).

— Responses used seven-point Likert anchors.

Twelve firms were selected for embedded cases via maximum-variation logic: sector heterogeneity,
different success levels (based on performance deltas) and size range (750-27 500 employees). Ninety-seven
semi-structured interviews, shadowing of transformation meetings and document analysis (roadmaps, org
charts, dashboards, Slack transcripts) generated a rich corpus. Coding blended top-down categories from
sociotechnical theory with bottom-up emergent concepts; dual independent coding yielded Cohen’s k = 0.82.
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Results and discussion

Survey data ran through SPSS 28 and AMOS 26. Multiple regressions, factor extractions and SEM
tested hypothesised linkages. Power analysis (= 0.12, power = 0.88, a = 0.05) confirmed adequate sensitivity.
Qualitative analysis in NVivo 14 surfaced patterns, triangulated via joint displays aligning numeric trends with
narrative vignettes. An audit trail and negative-case probing bolstered credibility.

Ethical protocols — confidentiality, informed consent, anonymised reporting — followed institutional
guidelines.

Table 1 compares pre- and post-transformation means on eight structural dimensions. Every shift is
statistically decisive (p < 0.001), but the magnitudes vary. The loosening of organizational borders is most
dramatic: boundary permeability almost doubles as firms invite external experts onto digital workspaces and co-
create with partners. Velocity of information flow posts a 79 % leap, reflecting API-linked dashboards and Al-
summarised reporting that bypasses managerial bottlenecks. Meanwhile, decision centralization retreats by
roughly two fifths — hierarchy compresses from six layers to four on average — yet companies preserve select
touchpoints of procedural discipline, trimming formalization by “only” a quarter to retain compliance traceability.

Table 1. Comparative analysis of organizational structure characteristics before and after digital

transformation
Organizational Pre-transformation Post-transformation Change |t p-
characteristic (mean + SD) (mean + SD) (%) value | value
Decision-making 5.87+£0.74 342+ 091 -41,7 17,83 | <0.001
centralization
Formalization of | 5.63 £0.82 421+0.95 -25,2 12,47 | <0.001
procedures
Hierarchical levels 6.23+£2.14 411 +£1.87 -34,0 14,32 | <0.001
Cross-unit collaboration | 3.12 £ 0.79 546 £0.83 +75,0 16,91 | <0.001
frequency
Information-flow velocity | 2.87 + 0.63 514 +0.72 +79,1 18,74 | <0.001
Role flexibility 291£0.77 4.84 £ 0.86 +66,3 15,38 | <0.001
Process-reconfiguration | 2.76 + 0.82 4.92 +0.91 +78,3 17,25 | <0.001
capability
Boundary permeability | 2.34 £ 0.65 4.67 £0.88 +99,6 19,53 | <0.001

The textual narratives corroborate these figures. At a European semiconductor maker, engineers once
waited days for sign-offs on design tweaks; after embedding reinforcement-learning agents that forecast yield
implications in real time, approvals devolved to self-organising platform teams and response time dropped to
minutes.

Next, Table 2 reports Pearson correlations between eight Al capability domains and an aggregate
network-maturity index (constructed from the structural measures). Knowledge-management platforms top the
chart (r=0.82): Al-tagged expertise directories and recommendation engines dramatically shorten the path from
question to qualified helper. Collaborative platforms — video rooms, shared whiteboards, low-code workflow
designers — score nearly as high (r=0.77). Surprisingly, raw process automation lags (r = 0.57); bots that merely
replace human keystrokes foster efficiency but do not necessarily re-wire authority.

Table 2. Al implementation intensity and its correlation with networked-organization characteristics

Al implementation | Implementation level (mean | Correlation with  network | Significance
dimension + SD) formation (r) (p)

Data analytics infrastructure | 4.27 + 0.93 0.73 <0.001
Decision support systems 3.85+£1.12 0.68 <0.001
Process automation 412 +£0.87 0.57 <0.001
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Knowledge-management 3.96 £ 0.94 0.82 <0.001
systems

Collaborative platforms 443+0.78 0.77 <0.001
Al-enabled forecasting 3.52+1.04 0.54 <0.001
Intelligent resource | 3.38 £ 1.21 0.61 <0.001
allocation

Natural-language 3.07+1.18 0.48 <0.001
processing apps

A chief analytics officer in the retail case distilled the insight: “Automation shaved cost, but knowledge
graphs lit a fuse under innovation — suddenly a merchandiser in Milan could ping a supply-chain analyst in Ho
Chi Minh and co-pilot a pricing algorithm right in the chat thread.”

Turning to managerial routines, Table 3 summarises a multivariate regression explaining 68% of
network-maturity variance. Distributed leadership practices - rotating team leads, decision charters, peer
retrospectives — yield the highest beta (0.453). Organizational learning systems — design reviews, internal
MOOQOCs on data literacy — also loom large ( = 0.392). Data-driven decision protocols — A/B cultures, transparent
KPI boards — rank close behind (B = 0.387). Interestingly, algorithmic performance management (8 = 0.218)
provides only moderate lift; firms discovered that metrics alone cannot sustain networks without underlying trust.

Table 3. Regression of smart-management practices on network-organization development

Smart-management practice Standardised  coefficient | Standard t-value | p- VIF
B) error value

Data-driven decision protocols 0.387 0,042 9,214 | <0.001 | 1.87
Dynamic capability development 0.342 0,038 9,000 | <0.001 | 1.63
Distributed leadership approaches | 0.453 0,044 10,295 | <0.001 | 2.14
Algorithmic performance | 0.218 0,051 4,275 | <0.001 | 1.73
management

Digital talent integration 0.276 0,046 6,000 | <0.001 | 1.92
Ecosystem orchestration capabilities | 0.329 0,049 6,714 | <0.001 | 2.08
Cognitive augmentation practices 0.245 0,053 4,623 |<0.001 | 1.76
Organizational learning systems 0.392 0,047 8,340 | <0.001 | 2.21

Table 4 disaggregates progress by sector. Technology outfits sprint fastest: median completion in under
19 months, success rate 77% and network score surpassing eight on a ten-point rubric. Their bane is hyper-
scaling — coherence threatened when hundreds of micro-teams mushroom overnight. Financial-services
incumbents fare better than often supposed (72% success) but wrestle with encryption overheads and audit
trails. Healthcare struggles longest, hamstrung by privacy statutes and professional sovereignty norms.

Table 4. Industry-specific patterns in transformation

Sector Duration | Primary drivers (%) Success | Network Dominant  challenges
(months) rate (%) | maturity (%)
(mean %
SD)

Manufacturing | 27.6 £ 8.3 | Efficiency 42, Supply | 63,4 6417 Legacy IT 37, Worker
(112 firms) chain 31, Quality 18, resistance 29, Process
Market agility 9 complexity 22,
Leadership alignment 12
Financial 23.1+6.7 | Compliance 39, CX | 71,8 72+14 Data  security 41,
services (89) 28, Risk 24, Cost 9 Regulation 27, Expertise
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silos 19, Technical debt
13
Technology (81) | 18.4 £5.2 | Innovation 47, Talent | 77,3 8.1+£1.2 Scaling 33, Knowledge
23, Competition 21, flow 28, Autonomy-
Customer pull 9 alignment balance 25,
Partner integration 14
Healthcare (58) | 29.8 + 7.6 | Patient outcomes 36, | 59,7 58+1.8 Privacy 38, Professional
Compliance 27, Cost autonomy 29,
21, Staff coordination Stakeholder complexity
16 19, Legacy infra 14
Retail (47) 21.3 £ 6.4 | Omnichannel 43,1 68,2 7016 Physical-digital mix 34,
Insights 29, Supply Real-time data 27,
chain 17, Digital rivals Legacy structure 25,
11 Talent gap 14

The SEM output (Table 5) clarifies causal pathways. Leadership commitment not only predicts success
directly (8 = 0.413) but also indirectly by bolstering cultural alignment (8 = 0.472), which in turn catalyses learning
processes (B = 0.412). Technology integration feeds learning (B = 0.384) and, through it, influences success.
Implementation approach shapes culture (B = 0.329) and thereby success. Fit indices show the model tracks
reality well (CFI = 0.938, RMSEA = 0.057).

Table 5. Structural-equation paths shaping transformation success

Path Std. coefficient Std. error | Critical ratio p

Leadership commitment — Success 0.413 0.038 10.868 <0.001
Technology integration — Success 0.347 0.042 8.262 <0.001
Organizational learning — Success 0.382 0.044 8.682 <0.001
Implementation approach — Success 0.326 0.039 8.359 <0.001
Cultural alignment — Success 0.294 0.041 7171 <0.001
External environment — Success 0.156 0.047 3.319 <0.001
Leadership commitment — Culture 0.472 0.043 10.977 <0.001
Tech integration — Learning 0.384 0.046 8.348 <0.001
Implementation — Culture 0.329 0.044 1477 <0.001
Culture — Learning 0.412 0.039 10.564 <0.001

Qualitative vignettes complement these statistics. At a 104-year-old insurer, the CEO personally chaired
fortnightly «digital nerve-centre» sessions, spotlighting small wins, unblocking API slowness and applauding
autonomy experiments. Insiders credit that visibility with thawing middle-manager scepticism. Conversely, a
global hospital chain delegated Al roll-out to a tech sub-committee; absent overt clinical leadership, surgeons
resisted automated triage tools, and the network design stalled.

Cross-case patterning suggests a phased arc:

— Foundation: integrate data pipelines, pilot analytics, publicise executive intent.

- Expansion: spin «sandboxes» where product squads test network norms — OKRs, shared
dashboards — while core ops remain hierarchical.

- Maturation: codify governance for autonomy (decision charters, peer-review release gates),
embed continuous-learning loops and retrofit performance metrics to reward lateral collaboration.

The phases overlap; knowledge platforms often launch in foundation yet do not crystallise value until
maturation when contributions scale.

The evidence converges on a central thesis: Al serves as both catalyst and scaffold for new organizing
logics, but algorithms alone cannot dissolve hierarchy. Only when leadership legitimises distributed authority
and when learning systems democratise expertise does the network architecture take hold. Contrary to
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deterministic narratives, process automation ranks as a weaker correlate of network maturity than knowledge
platforms or collaborative suites. Robots may trim cost, but networks flourish when human creativity, amplified
by machine insight, flows fluidly across boundaries. The enduring relevance of culture and learning underscores
that structural agility is as much psychological as technological.

Sectoral divergences highlight boundary conditions. Hospitals must satisfy life-critical accountability,
thus preserving vertical oversight in clinical care even as back-office analytics decentralise. Manufacturers
wrestle with physical asset safety; many adopt dual-speed structures — agile innovation pods ring-fencing rigid
production lines. The study also illuminates the managerial paradox of autonomy-alignment. Technology firms
with blistering growth found themselves re-introducing slim coordination layers (chief of staff roles, platform
engineering guilds) to maintain architectural coherence once micro-teams surpassed human cognitive span.

Conclusion

Digital transformation, powered by Al, is eroding the monopoly of hierarchical design. Firms that
successfully morph into networked organisms display quantifiable gains in adaptability, collaboration and speed.
Four principles repeat across winners: data plumbing that stitches functions together, governance that licences
local judgement, learning loops that keep skills current and phased roll-outs that respect operational continuity.

Yet the road is uneven. Regulation, legacy systems and cultural inertia mediate pace and pattern.
Practitioners should therefore calibrate ambition to context, blending hierarchical safeguards with network
freedoms in measured doses. Scholars, meanwhile, should probe longer horizons: do networks plateau or self-
reinforce? How does Al's steady encroachment into higher-order cognition reshape power once more?

By marrying macro-level statistics to micro-level stories, this work offers both map and compass for
navigating the organisational frontier carved by artificial intelligence.
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AHHOTauus

Mo Mepe paclumMpeHns UUPOBLIX 3KOCUCTEM MPEANPUATUS HEe3aMETHO NEPEenuChbIBAOT MPUHLMMDI
BHYTPEHHErO ynpaBneHus. ANropuTMbl, CNOCOBHbIE aHaNM3MPOBaTb HEMbICTIUMbIE 0BbEMbBI KOPNOPATUBHBIX
AaHHbIX, HaYanu paspyLlaTtb nupaMubarnbHyl Uepapxumio, Kotopas Koraa-to otninyana upMbl ABaguaToro
Beka. B 9TON CcTaTbe, OCHOBAHHOW Ha OMpoce, NPOBELEHHOM C WCMOMNb30BAHWEM CMELLaHHbIX METOAOB -
0TBETOB 387 CpefHMX W KPYMHbIX KOMMaHUM, a Takke KOHKPETHbIX NpUMEpOB 13 12 NpoBOAUMBIX LUKDPOBbLIX
npeobpa3oBaHuil, — aHaNM3MPyeTCs, Kak «yMHOE YMnpaBreHWe» C WCMOMb30BaHWEM WCKYCCTBEHHOIO
WHTENNeKTa YCKOPSIeT Nepexod K CEeTEBbIM OpraHu3aLMoHHbIM hopmaM. KonnyecTBeHHOe MOLenvpoBaHue
NOKas3bIBAET, YTO MO CPABHEHMIO C MpMaMK, NPUOEPXKMBAIOWMMUCS KACCUYECKON CUCTEMbI NOLYUHEHMS,
KOMNaHuu, ucnonb3ytowme paboume npoyecchl ¢ NOAAEPXKKON UCKYCCTBEHHOMO WHTENMeKTa, LEMOHCTPUPYIOT
Ha 37% Oonbluyl0 afganTUBHOCTb K BHe3arnHbiM konebaHunsam polHka W Ha 42% yBENWMYMBAKOT YPOBEHb
MeX(YHKLMOHANBHOMO COTPyAHMYeCTBa. B 0CHOBE yCneLwHOro hopMMpOBaHus CETU Nexat yeTbipe obuime
NOrKN NPOEKTUPOBAHMSA: TECHO MNepenrieTeHHas LuudpoBas WHMPACTPYKTYpa, OpraHU30BaHHbIE MOTOKM
3HaHWN, NPOTOKOMbI AenervpoBaHNs pelleHun W rubkue cxembl ynpaBneHus. Pesynbtatbl perpeccuut u
CTPYKTYPHOrO aHanmuaa nokasblBatoT, YTO NPUBEPXXEHHOCTb pykosoAcTea (r = 0,78), Wwupokne MHULMaTUBLI B
obnactu unposoin rpamoTtHocTy (r = 0,65) 1 uTepatmBHble cTpaterum BHegpeHus (r = 0,72) B COBOKYNHOCTH
OOBACHAIT NbBUHYKD [OMI0 pasfnnuMin B ycnexe npeobpasosaHuin. VccnegoBaHue oborawlaeT Teoputo
OpraHu3aunm, WHTErpupys COLMOTEXHUYECKE NEPCNEKTUBBI C UCCMesoBaHUsAMIN B 0611acT NCKYCCTBEHHOTO
WHTenneKTa, 1 JaeT npakTukam pekoMeHaaLn, yYnTbIBAIOLLIME KOHTEKCT, AN COrNacoBaHUs TEXHONOMYECKON
CMETOCTM C YenoBEeYECKMMM COOBPaXeHNMIU BO BPEMS CTPYKTYPHbIX CABUIOB.
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Abstract

Art therapy has gained global traction as a non-pharmacological intervention that improves
psychological, social, and even physiological outcomes across diverse populations. Yet the economic side of
creative health practice remains under-theorised and poorly documented, leaving programme directors without
evidence-informed guidelines for allocating scarce resources. This study fills that gap by fusing healthcare-
economic techniques with therapeutic-outcome analytics to probe 47 art-therapy programmes operating in North
America, Europe, and the Asia-Pacific region between 2020 and 2023. A convergent mixed-methods design
combined forensic audits of cost ledgers, multivariate modelling of financial performance, validated clinical-
outcome scales administered to 328 clients, and 116 key-informant interviews with practitioners and
administrators. Programmes that instituted structured cost-benefit governance achieved an average therapeutic-
adjusted return on investment (TAROI) of 2.3:1, with clinical settings peaking at 2.7:1. Adaptive, data-driven
management increased resource-utilisation efficiency by 43% and boosted outcome ratings by 37% relative to
static models. Optimal performance hinged on balanced resource allocation — especially maintaining personnel
expenditure between 42 % and 50% of total outlay — and on diversified funding streams that cushioned economic
shocks. Longitudinal analysis uncovered six distinct trajectory archetypes, with «continuous-improvement»
programmes posting a 44% rise in cost-benefit ratios over three years, while «consistent-decline» projects lost
30% of their initial economic value. The study distils these insights into an evidence-based management
framework that reconciles fiscal prudence with therapeutic integrity, offering administrators, clinicians, and
funders a pragmatic roadmap for sustaining creative-health services in volatile funding climates.

Keywords
art-therapy economics, cost-benefit governance, therapeutic resource management, programme
sustainability, creative-health finance, adaptive management.

Introduction
Creative arts therapies occupy a paradoxical niche in contemporary health-care ecosystems: they are
lauded for person-centred, low-risk benefits yet criticised for opaque cost structures that make commissioners
wary of large-scale adoption. Systematic reviews confirm favourable clinical outcomes for conditions ranging
from post-traumatic stress to dementia-related agitation (Fancourt, 2019), but the literature still sidesteps the
thorny question of economic value. This avoidance is not benign. In fiscally constrained environments,
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interventions that cannot demonstrate credible cost-benefit ratios face marginalisation, regardless of their
therapeutic merits (Uttley, 2015).

Central to the problem is conceptual drift in the field’s vocabulary. «Art-therapy management» alternately
denotes supervision of clinical processes, human-resource administration, or full-spectrum economic
stewardship, depending on the author (Daykin, 2016). Likewise, «cost-benefit» is interpreted either narrowly —
as the discounted-cash-flow surplus of revenues over expenditures — or broadly, to include non-monetary social
returns such as improved quality-adjusted life years (QALYs) and community cohesion (Creative health: the arts
for health and wellbeing, 2017). This semantic inconsistency forestalls consensus on metrics, complicates cross-
study comparison, and weakens the evidentiary base available to policymakers.

Several knowledge lacunae persist. First, orthodox health-economic models underestimate the non-
linear relationship between resource inputs and therapeutic outputs in creative practices (Fujiwara, 2014).
Second, the disciplinary partitioning of administrative science and clinical research has stunted integrated
frameworks that jointly optimise fiscal and therapeutic dimensions (Daykin, 2017). Third, longitudinal studies
tracking financial sustainability remain rare, obscuring temporal inflection points where timely managerial
intervention could avert decline (Schiemer, 2021). Finally, quantitative links between specific managerial tactics
- such as adaptive budgeting or practitioner involvement in fiscal decisions — and measurable outcomes are
largely uncharted territory (Leckey, 2011).

The present investigation tackles these deficits by advancing an analytic framework that equates
economic value with the conjoint product of fiscal performance and therapeutic efficacy. Built on literature from
healthcare finance, organisational science, and arts administration, the framework posits that cost-benefit
optimisation is attainable only when programmes treat economic and clinical governance as interdependent
subsystems (Bungay, 2010). The methodology operationalises this proposition through a composite metric-
therapeutic-adjusted return on investment (TAROI) — that monetises direct cost offsets (e.g. reduced service
use) and integrates scaled therapeutic-outcome indices.

Three research questions guide the study:

1. Which financial and managerial variables best predict positive TAROI in art-therapy
programmes across clinical, educational, and community contexts?

2. How do different cost-management philosophies — budget-driven, outcome-driven, balanced, or
adaptive — shape therapeutic effectiveness and stakeholder satisfaction?

3. What longitudinal trajectories characterise programme sustainability, and what threshold values
signal the need for financial or organisational recalibration?

By answering these questions, the paper aims to furnish art-therapy stakeholders with empirically
grounded levers for enhancing both fiscal resilience and therapeutic impact.

Recent population-based cohort work underscores why an economic lens is indispensable: even modest
improvements on validated well-being indices translate into significant actuarial savings by curbing downstream
use of primary-care and psychopharmacological services (Cohen, 2016). A British randomised trial of
professionally facilitated cultural programmes in later-life populations reported a 25% reduction in hospital
admissions over twelve months (Coulton, 2015), while a multi-site American study linked gallery-based art
engagement for people with dementia to delayed institutionalisation worth an estimated USD 4 600 per capita
(Camic, 2016). Such findings indicate that cost offsets accrue not only within mental-health silos but across the
broader health-and-social-care continuum - precisely the cross-budgetary perspective that commissioners
increasingly demand.

Digitalisation further complicates the calculus. Tele-art-therapy pilots launched during the COVID-19
pandemic revealed radically different cost structures — lower facilities overhead but higher technology
amortization — necessitating new depreciation schedules and cyber-security allowances. Yet preliminary meta-
analytic signals suggest comparable or even superior adherence rates relative to in-person delivery when
platforms integrate synchronous creative interaction and asynchronous reflection diaries (Stuckey, 2010). The
implication is that economic value in creative health is moving target: managerial models must now absorb
volatility in software-licensing fees, bandwidth pricing, and digital-literacy training.
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A second systemic driver is policy alignment. In England, for example, the 2019 NHS Long-Term Plan
explicitly earmarked «social-prescribing link-worker» budgets; art-therapy projects that succeeded in embedding
referral codes into electronic patient-record systems realised markedly higher client throughput and
reimbursement capture. Comparable schemes have emerged in Australia and Canada, signalling a paradigm
shift from philanthropic charity to quasi-mainstream provision. Consequently, art-therapy managers must master
not only expressive modalities but also the arcana of value-based procurement, key-performance-indicator
dashboards, and blended-finance instruments that braid public, private, and philanthropic capital (Daykin, 2016;
Carolan, 2018).

These macro-level evolutions intensify the stakes of the present investigation. By quantifying how
specific governance choices reverberate through both clinical and fiscal performance, the study addresses the
dual imperative identified by Schiemer and colleagues: demonstrate efficacy and illuminate the mechanisms by
which that efficacy can be purchased and sustained within real-world resource envelopes (Schiemer, 2021). In
so doing, it advances the field from advocacy to accountable stewardship.

Materials and research methods

A convergent mixed-methods design ensured that economic data, therapeutic outcomes, and
managerial narratives were analysed in mutually illuminating fashion (Coulton, 2015). Quantitatively, the study
interrogated three data tiers:

— Financial ledgers detailing direct service delivery costs, overhead, in-kind contributions, and
revenue sources.

— Therapeutic metrics — adapted from the Clinical Outcomes in Routine Evaluation (CORE-34),
World Health Organization Well-being Index (WHO-5), and disorder-specific scales — standardised to a 0-100
index.

— Operational indices such as funding diversity (Herfindahl-Hirschman inverse), administrative
overhead ratio, and resource-utilisation efficiency (aligned staff hours divided by total staff hours).

Qualitatively, semi-structured interviews captured decision rationales, resource-allocation heuristics,
and perceived tensions between artistic freedom and fiscal constraint. Sixty-eight administrators and forty-eight
credentialled therapists, spanning three continents, contributed. Interviews were transcribed verbatim and coded
using NVivo; intercoder reliability achieved a Cohen’s k of 0.87 after iterative refinement. Sample selection. The
study analysed forty-seven programmes meeting four inclusion criteria: a minimum three-year operational
history, validated financial records, documented clinical-outcome tracking, and annual participant enrolment
above twenty. Exclusion criteria removed pilot projects (<12 months) and volunteer-only initiatives lacking
auditable accounts. Stratified purposive sampling yielded twenty-one healthcare, fourteen educational, and
twelve community programmes distributed as follows: North America (19), Europe (16), Asia-Pacific (12).

Multivariate regressions employed total cost as endogenous to avoid simultaneity bias; instrumental
variables included regional arts-funding indices and macroeconomic growth rates. Longitudinal trajectories were
modelled with time-series regressions (ARIMA) and Kaplan-Meier survival analysis for operational continuity.

Ethical oversight adhered to the Declaration of Helsinki; all personal identifiers were removed, and
financial reports were anonymised.

Results and discussion
The results section unfolds in five thematic clusters, each scaffolded by a table that crystallises the
quantitative backbone of the analysis. To satisfy the requirement for substantive exposition, each numerical
finding is contextualised with narrative interpretation, triangulated with qualitative insights, and linked back to
practical management implications.
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Table 1. Comparative cost-benefit ratios across art-therapy programme contexts

Programme | Average cost per | Therapeutic Cost- ROl | Sustainability Sample

context participant  hour | outcome index (0- | benefit (%) score (0-10) size (n)
$) 100) ratio

Healthcare 34,62 £4,28 768 +5.7 2.7:1 1724 | 78+09 21

Educational | 26,19 £ 3,95 714 +6.2 2.1:1 109,8 [ 6.9+1.1 14

Community | 22,42 +£312 68.3+7.1 19:1 86,5 [6.2+13 12

Clinical 39,86 £ 5,17 792148 25:1 1536 | 8.1+0.8 18

extension

Preventive 24,73 £ 3,68 65.9+6.4 1.8:1 752 |59+12 16

outreach

Private 41,94 £ 6,23 74759 2.2:1 1224 | 73110 19

practice

Public agency | 23,81 £2,97 69.5+6.8 23:1 1317 |66+14 28

Healthcare-embedded programmes displayed the strongest economic performance despite premium
operating costs. Interview data reveal two driving factors: direct billing to insurers for group sessions — boosting
revenue — and systematic outcome tracking that allowed clinics to negotiate value-based contracts. Community
initiatives, while cheaper to run, struggled to monetise benefits; coordinators reported reliance on short-term
grants that introduced stop-start funding cycles undermining cumulative therapeutic gains. Correlation analysis
confirmed a positive link between controlled spending and outcomes (r = 0.68, p < 0.001), rebutting the myth

that austerity automatically enhances value.

Table 2. Financial metrics and management approaches in art-therapy programmes

Management | Administrative | Resource- Cost- Funding- Financial- Programme
approach overhead (%) | utilisation recovery | diversity stability longevity
efficiency (%) | rate (%) index (0-1) | score (0-10) | (years)

Integrated 214+£27 76,8 +£5,2 87,3+86 | 0.78£0.09|79+0.8 8427

Therapeutic- | 17,6 + 3,1 645+7,8 724 +£052+£0.11|57+1.2 5621

primary 11,3

Financial- 2718+34 68,2 +6,3 912+75|0.63+0.14 | 6.8 +1.1 6.2+24

primary

Decentralised | 19,7 + 4,1 58,987 689 +£|058+0.12|53+14 43118
12,2

Centralised 253+32 721+£59 82,7+94 |1 0.67+£0.10 | 6.5+1.0 7125

Adaptive 228+29 796+48 86,5+78|0.74£0.08 | 82+0.7 93+£29

Static 21,237 61,4 £8,2 76,3 +£]059+£013|58+13 52120
10,5

Integrated and adaptive frameworks outperformed all others, marrying disciplined finance with clinician-
led decision loops. Practitioners in adaptive programmes described quarterly «sprint reviews» where outcome
dashboards triggered micro-budget reallocations — mirroring agile software development. Financial-primary
models, although showing high recovery rates, reported practitioner fatigue and creativity dampening,
corroborated by lower therapeutic-outcome indices (see Table 3). The data indicate that over-correction towards

either extreme — therapy-first or finance-first — erodes overall value.

154




YnpasneHue obpasosaHuem: Teopus u npaktuka / Education Management Review
Tom 15 (2025). Ne 8-2 / Volume 15 (2025). Issue 8-2

Table 3. Therapeutic outcomes in relation to cost-management strategies

Cost- Therapeutic Participant Practitioner | Therapeutic Outcome / | Sample
management | effectiveness satisfaction | satisfaction | consistency cost ratio | size (n)
strategy score (0-100) (0-10) (0-10) index (%)
Budget-driven | 64.3+7.5 7108 6.3+1.2 72,8+8,3 239 £|12
0.42
Outcome- 76.2+54 8.3+0.6 78+0.9 84,5 1 6,1 282 £ |14
driven 0.37
Balanced 81.7+48 8.7+0.5 82+0.8 889+53 314 | 11
0.31
Minimal 589+8.2 6.7+ 1.1 74+1.0 65,7+9,5 2271 |5
oversight 0.46
Intensive 724 +£6.1 7509 6.8+ 1.1 796+7,2 258 £|9
tracking 0.39
Adaptive 79.5+5.2 8.5+0.7 8.1+0.7 86,3 £ 5,8 303 +|10
allocation 0.34
Fixed 67.8+6.7 73109 6.9+1.0 742+79 245 +|8
allocation 0.41

Balanced and adaptive models delivered the highest therapeutic returns without sacrificing fiscal
discipline. Qualitative notes reveal that balanced programmes formalised co-leadership between finance officers
and clinical directors, while adaptive teams used rolling forecasts rather than annual budgets. Crucially,
practitioner satisfaction emerged as a partial mediator: when artists and therapists exerted voice in budget
choices, outcome scores climbed 28% (indirect effect = 0.23, 95% CI 0.14-0.32). Excessive data surveillance
(«intensive tracking») improved predictability but stifled creative risk-taking, a nuance flagged by practitioners
who felt reduced to «metric custodians» rather than therapeutic innovators.

Resource-allocation thresholds
Table 4. Resource-allocation patterns and programme-performance indicators

Resource category Optimal Sub- Performance- | Outcome | Critical- | Context
allocation optimal impact elasticity | ratio sensitivity
range (%) | threshold | coefficient value index

(%)

Materials/supplies 18,2-24,6 <1250r>|0.37£0.06 043 +|084 +|062+£0.09
28,3 0.08 0.11

Spacef/facilities 14,7-19,8 <10,2 or > | 0.42£0.07 038 £|079 +]0.76+£0.12
245 0.07 0.13

Personnel/staffing 42,3-49,7 < 36,8 or > | 0.68 £ 0.05 072 +]092 +|0.58+0.10
54,2 0.06 0.08

Administration 18,6-23,9 <151 0r>|045£0.07 041 £|081 +|064£0.11
27,6 0.08 0.12

Technology/systems | 4,8-7,2 <23 o0r>|031+0.08 026 + 067 +£|053+0.13
9,5 0.09 0.14

Training/development | 6,2-9,5 < 3,7 or >|0.49+0.06 057 +088 +|047+£0.10
12,1 0.07 0.09

Evaluation/research | 5,3-8,4 <29 or>]039+0.07 046 +082 +£|051+£0.12
10,7 0.08 0.10

Personnel outlays drove the strongest performance returns, confirming the craft-intensive nature of art
therapy. A one-percentage-point deviation below the optimal personnel band translated into a 1.7-point drop on
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the 0-100 therapeutic index. Conversely, overshooting on supplies or facilities produced diminishing marginal
gains, indicating potential for cost re-allocation without harming quality. Programmes that kept five or more
categories within optimal bands realised 32% higher composite scores; those with imbalances saw volatility,
particularly when facility costs ballooned due to expensive urban rentals.

Table 5. Longitudinal cost-benefit trajectories over three years

Trajectory Initial Final Change | Financial- | Therapeutic- | Sustainability | Programmes
pattern cost- cost- (%) stability quality trend | probability (%) | (n)

benefit | benefit trend

ratio ratio
Continuous 181 £ 261 +| +444 Positive Positive 89,453 14
improvement | 0.3 04 (0.67) (0.72)
Early  gain, | 2111 £ | 231 £ | 495 Stable Stable (0.08) | 76,3+ 7,8 11

plateau 04 0.3 (0.14)

Fluctuating 1911 £]201 £ | +53 Variable (- | Variable 62,7+94 9
0.5 0.6 0.12) (0.19)

Initial decline, | 2.3:1 £ | 251 £ | +8,7 U-shaped | U-shaped 71,8 £8,2 6

recovery 04 0.5 (0.28) (0.34)

Consistent 201 £ 141 £ |-30,0 Negative | Negative (-|38,2+11,6 7

decline 0.5 04 (-0.58) 0.43)

High stability | 2.2:1 +|2.3:1 £ | +45 Stable Stable (0.11) | 82,5+ 6,7 10
0.3 0.3 (0.09)

Therapeutic 1711 £1191 £ | +11,8 | Negative | Positive 59,6 +£10,2 5

growth, 0.4 0.5 (-0.32) (0.56)

financial

constraint

Survival curves indicate a median operational lifespan of 2.7 years for declining trajectories unless
turnaround strategies — usually leadership consolidation and funding diversification — were enacted before
TAROI dropped below 1.6:1. Programmes integrating financial health indicators into quarterly dashboards
spotted trouble earlier and mobilised corrective moves, achieving a 0.73 probability of recovery versus 0.31 for
late interventions. Practitioner narratives underscored psychological safety: transparent financial dialogue
reduced fear of budget cuts and spurred cooperative problem-solving.

Conclusion

Contrary to scepticism that creative therapies are luxuries, this multi-country analysis demonstrates that
well-managed art-therapy programmes deliver solid economic returns while enhancing human wellbeing. The
engine of that dual success is governance architecture: integrated, adaptive systems that knit together fiscal
oversight, therapeutic metrics, and practitioner voice. Resource-allocation thresholds provide administrators with
pragmatic guardrails: invest first in skilled personnel, maintain moderate overhead, and resist the lure of dazzling
facilities that siphon funds from client-facing work.

Balanced, data-savvy cost-governance philosophies safeguard practitioner creativity instead of
smothering it, thereby fuelling higher therapeutic yields and stronger client satisfaction. Longitudinal evidence
underscores the perils of complacency: even robust cost-benefit ratios can erode if leadership turnover or
funding shocks go unmitigated. Early-warning triggers — TAROI sliding toward 1.6:1, or personnel costs dipping
below 37% - no should prompt strategic recalibration. Funders and policymakers can use the provided
benchmarks and trajectory archetypes to evaluate grant applications, prioritising proposals that embed adaptive
management loops and diversify revenue sources.

By translating amorphous notions of «value in art therapy» into quantifiable, testable parameters, the
study equips the sector to negotiate on equal footing with biomedical services in value-based commissioning
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debates. Future work should extend the framework to music, drama, and dance therapies, test its robustness
beyond high-income settings, and explore digital-platform integrations that may redefine cost structures. For
now, the evidence is clear: creative health need not sacrifice fiscal responsibility, provided that managers
orchestrate resources with the same intentionality that therapists apply to canvas and clay.
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AHHOTauus

ApT-Tepanus nonyyuna LWKWPOKOe pacrpoCTpaHeHWe BO BCEM MMpe Kak HemeauKaMeHTO3HOe
BMeLLaTeNbCTBO, KOTOPOE YIyyLlaeT NCUXONor1ieckue, coumanbHble 1 faxe PuUanonorniyeckme pesynbtatbl y
pasfUyHbIX rpynn Hacenexus. OOHaKo SKOHOMWYECKask CTOpPOHA MPaKTUKWM KpeaTWBHOrO O3[0POBIIEHUS
0CTaeTCs HeJOCTaTOYHO U3YYEeHHOMN W NIIOX0 AOKYMEHTUPOBAHHOW, B pe3ynbTaTte Yero AUPeKTopa nporpamMm He
WMEKT HayyHO ODOCHOBaHHbIX PEKOMEHAauuii Mo pacnpefenieHnto  OrpaHUYEHHbIX PECYpPCoB. ITO
WccneaoBaHWe BOCMONMHSET 3TOT npoben, oObeawHss 3KOHOMMYECKME METOAbl 34PaBOOXPaHEHUs C
aHarnuTUKOM TepaneBTUYECKUX PesynbTaToB AN M3yveHus 47 nporpamm apT-Tepanuu, OeiCTBYIOLIMX B
CesepHoit Amepuke, EBpone n Asmnatcko-TuxookeaHckoMm pervoHe B nepuog ¢ 2020 no 2023 roa. B pamkax
KOHBEPreHTHOro NpoeKkTa, OCHOBAHHOMO Ha CMELLaHHbIX MeToaax, Obinn npoBedeHbl cyaebHO-MeanLMHCKIE
ayauTbl ByXrantepckux KHUM, MHOTOMEPHOE MOAENMPOBaHME (OMHAHCOBBIX NOKa3aTenen, yTBEPXaeHbI LWKanbl
KMWHUYECKUX Pe3ynbTaToB, KOTOpble Obinu npuMeHeHbl K 328 knueHTam, u nposeaeHo 116 uHTEPBbIO C
KMOYEBbIMA MHAOPMaHTaMK C MPaKTUKYOWMMU BpavyaMn U agMuHUCTpaTopamu. [porpammbl, B KOTOPbIX
NPUMEHSANOCL  CTPYKTYPUPOBAHHOE YNpaBneHWe 3aTtpatamW U Bbirogamu, obecrneunnu  CpeaHior
peHTabenbHOCTb MHBECTULMIA € nonpaskoi Ha neyerne (TAROI) B pasmepe 2,3:1, a B KITMHUYECKNX YCIIOBMSIX
- 2,7:1. AgantuBHoe ynpaBneHWe, OCHOBAHHOE Ha [aHHbIX, MOBBLICUNIO 3((PEKTUBHOCTb WCMOMNb30BAHNS
pecypcoB Ha 43% W NOBLICUNO OLEHKY pe3ynbTaToB Ha 37% MO CPaBHEHWO CO CTaTUHECKUMKU MOLENSMM.
OnTumanbHas Npou3BOAUTENBHOCTL 3aBucena oT cbanaHCMpPOBaHHOMO pacnpeaeneHns pecypcoB — 0COBEHHO
OT NOAAepxaHus pacxo4oB Ha nepcoHan Ha ypoBHe oT 42% o 50% ot obwmx pacxogoB — W OT
AvBEpCU(UKALMA  UCTOYHUKOB  (PUHAHCUPOBAHMSA, KOTOpble CMSArYanu  SKOHOMUYECKME MOTPSCEHUS.
JTOHTMTIOOHBIM aHanW3 BbISIBUN LECTb Pa3fUYHbIX TPAEKTOPUM PasBUTWS: MPOrpaMMbl «HEMPEPLIBHOTO
COBEPLUEHCTBOBAHUSA» MOKa3anu poCT COOTHOLIEHUS 3aTpaT W Bbirod Ha 44% 3a Tpu roga, B TO BpeMs Kak
NPOEKTbI «NOCNeS0BaTENBHOMO CHMXeHUs» noTepsanu 30% CBOern nepBoHaYanbHON SKOHOMUYECKOMN LEEHHOCTMU.
ViccnepoBaHue ucnonb3yeTt 3Tv uaen B paMmkax OCHOBAHHOW Ha (hakTUYeCKMUX AaHHbIX CUCTEMbI YNpaBneHus,
KoTopas  coyeTaeT  (DMHAHCOBYH  OCTOPOXHOCTb € [JOBPOCOBECTHOCTBIO — fevyeHus, npegnaras
agMUHUCTPATOpaM, KIMHULMCTAM U CMOHCOpPaM NparMatuyHyl [OPOXHYK KapTy AnS noaaepXaHus
KpeaTUBHbIX MEAULMHCKIX YCNYT B HECTABUMbHBIX (OMHAHCOBBIX YCMOBUSIX.

KniouyeBbie cnoBa

9KOHOMMKa apT-Tepanuu, ynpaBfeHue 3aTpatamu W Bbirogamu, ynpasreHue TepaneBTUYeCKUMU
pecypcamu, YCTOMYMBOCTb MNPOrpamMMbl, (PUHAHCUPOBAHWE KPeaTMBHOTO 3[4paBOOXPaHEHWUs, adanTUBHOe
ynpasreHue.
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Abstract

The goal setting model in vocational education remains a purely academic subject, which has recently
become attractive for its promise of added value and the need for goal oriented training. This paper further seeks
to review the literature on goal setting in vocational education, the current research around it, and the notable
gaps present in it and finally present a completely new alternative on how to put such goals into practice. Even
though it is a recent trend among scholars, a literature review of the past five years of high impact journal articles
shows a pattern of goal setting in different studies that is difficult to define. While some scholars are of the
opinion that goals should be set during the learning process with learners as the focus of learning, others insist
that the basic focal point should be the industry. This exposes the existing lacunaa which demands a more
broader and balanced perspective. In order to mitigate this, we undertook a mixed methods approach involving
surveys (n=500) and focus group discussions (n=20) with key stakeholders in vocational education including
students, instructors and employer representatives. Use of structural equation modeling analysis on the
quantitative data provided showed that a combination of student centered and industry centered goal setting
practices were able to predict student engagement, performance and employability. While the study has been
driven primarily by quantitative methods, the qualitative data obtained using focus groups has provided much
more information on how these relationships work and what factors contribute towards the relationships self-
efficacy, relevance and feedback. On the basis of these conclusions, the authors suggest a novel goal setting
model, which is based on student-centered and industry-aligned practices and continuous feedback support.
This model can assist vocational education institutions in strategizing more effective goal setting interventions,
resulting in better student outcomes and enhanced workforce preparedness. Though this is a ground-up
approach, it is urgent to ensure that further research tests this framework in several studies and assesses its
relation to careers in the long term.

Keywords
vocational education, goal setting, student-centered, industry-aligned, mixed-methods, employability.

Introduction
As early as the 1960s, many psychologists and educational specialists found that setting goals is one
of the most effective methods for enhancing motivation, behavior and results in areas such as education or
workforce development (Bardach, 2019). In this sense, within the boundaries of vocational education, the
practices of goal setting are very important to ensuring that the learners’ experiences are relevant to the labor
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market, whose dynamics are getting complex by the day (Bardach, 2019). Nevertheless, and in spite of the
steadily increasing investigations on goal setting in vocational education, the most efficacious goal setting
practices in this particular context still seem to be elusive.

Nevertheless, an analysis of the literature suggests that there are conceptual and methodological
problems that impede progress on any unified concept of goal setting in vocational education. One such problem
concerns the much discussed issue of conceptual and operational definitions of goal setting. Some say that it is
very important to implement student-centered goal striving because it facilitates self-determined behavior and
self-regulated learning (Bardach, 1919) others find such an approach unrealistic and stress the need to meet
the objectives set by employers’ limited skills (Bardach, 2018). Such specific differences pose a challenge in
collating and contrasting any reseach evidence from various studies which curtails the evidence based practice
strategies. Also, the literature lacks a more complete explanation of the externally and internally induced
processes involved in goal setting in vocational education that is conceptualized or measured in a horizontal
way. The majority of other similar works concentrate on narrow elements of the goal-setting strategy like self
efficacy (Baudoin, 2017), feedback (Berger, 2012), or collaboration with the industry (Bergsmann, 2013). These
limitations make it difficult to describe the goal setting process and its consequences in a vocational setting.

In addition, there is a lack of studies which systematically study goal setting in vocational education and
incorporate diverse methodologies. Most of the studies focus on quantitative or qualitative data only and fail to
provide the full avant-garde in its awareness. Mostly, the quantitative research studies lack the indepth, nuanced
understanding of the key players and their experiences: while qualitative research problems lack the relevant
significance or predictive power that informs policies and practices 8.

In order to do that, the aim of this investigation is to devise a clear, comprehensive and supportive
framework for effective goal setting in vocational education, by employing a range of quantitative and qualitative
research methods and engaging multiple stakeholders. In order to help improve goal setting in vocational
education and develop appropriate evidence-based policies and practice resulting in better student and
employer outcomes, this study will examine the present situation in order to determine and explain the reasons
for the gaps and inconsistencies existing in current body of knowledge.

Matepuanbi u MeToAbl UCCIEA0BAHNUA

A mixed-methods approach was taken, which involved the use of quantitative surveys and qualitative
focus groups, to all participants who belong to the vocational education system. This design also made it possible
for all stakeholders to provide their views on goal setting practices first today in order to fully appreciate the
phenomenon.

As part of the quantitative study, an online survey was conducted with 500 participants including
vocational education students (n=300), instructors (n=100), as well as industry partners (n=100) drawn from
diverse fields and locations. The survey instrument consisted of items that were developed from the literature
review and aimed at measuring various aspects including goal setting practices, self-efficacy, involvement,
performance, employment opportunities, etc. The responses were made using the 5-point Likert rating scale
which ranged from agreeing that they do not appreciate (1) to appreciating fully (5). A smaller group of
participants (n=30) was used to conduct a pilot survey to assess the clarity and reliability of the survey
instruments. Some of the instruments were revised based on their feedback.

The qualitative data involved semi-structured focus groups, which were administered purposively to a
sample of 20 participants comprising students (n=8), instructors (n=6), and industry partners (n=6). The focus
groups were aimed at providing detailed information about the experiences, difficulties and appropriate ways of
approaching goals in vocational education. The focus group protocol was formulated based on the literature
review as well as the preliminary data collected through the quantitative survey in order to bring coherence
between these two data sources. The focus groups also lasted for 90 minutes on average, and they were
taperecorded and transcribed verbatim for content analysis.

Since the results will have findings within limits of a particular predefined framework and can therefore
be generalized to other populations, stratified random sampling was used in the quantitative survey as different
types of participants, based on some predefined criteria on some aspects such as discipline, region, and
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stakeholder type. For the qualitative focus groups, we employed purposive sampling in order to obtain
participants who were knowledgeable about the goal setting practices to avow diversity and rather meaningful
insights.

The analysis of quantitative data was done by the use of structural equation modeling (SEM, Structural
Equation Modeling) which is a sophisticated multivariate method used to explore the interrelationships of several
variables simultaneously. This is because SEM enables testing of theoretical relationships among unobserved
variables (e.g. self-efficacy, goal setting practices) and observable phenomena (e.g. performance, engagement)
in the presence of measurement error (Bong, 2004). Thematic Analysis, a qualitative data analysis technique
that is well-known and frequently employed, was utilized to analyze the data collected from the respondents’
interviews. The analysis was characterized by back-and-forth movement between coding, development of
themes and refining of themes with several researchers involved to enhance trustworthiness of the findings.

The collected quantitative data was then validated by performing confirmatory factor analysis (CFA) as
well as goodness-of-fit assessment of the measurement as well as structural model respectively. De-briefings,
checking with the members, and triangulation were employed for the qualitative findings in order to increase the
credibility as well as the transferability of the findings ((de Koning, 2005)).

Materials and research methods

The current research used a multilevel framework for looking at and understanding the qualitative data
gathered from surveys and focus groups. The first step focused on performing rigorous systematic statistics on
the quantitative data in order to explore and bring out any important relationships, measurements, differences,
and trends. Not fewer than 78% of the participants agreed or strongly agreed to the questionnaire that pertained
to the significance of goal attainment in vocational education as indicated by descriptive statistics. In the multiple
regression analysis, student-centered goal setting (8 = 0.32, p < 0.001), industry centered goal setting (B = 0.28,
p < 0.01) and continuous feedback (B = 0.25, p < 0.01) were indicated as significant factors tied to student
engagement which accounted for a variance of 42% (R? = 0.42, F(3, 496) = 119.7, p < 0.001). These similarities
reinforce the previous studies underlining the fact that learners’ center approaches and collaboration with the
industry played a great role in students’ engagement (Bardach, 2019a; Bardach, 2019b).

Table 1. Multiple regression analysis predicting student engagement

Variable B SEB B t p
Student-centered goal setting 0.18 0.03 0.32 6.29 <0.001
Industry-aligned goal setting 0.16 0.03 0.28 5.18 <0.01
Continuous feedback 0.14 0.03 0.25 4.96 <0.01

Note: R? = 0.42 (N = 500, p < 0.001).

Structural equation modeling, particularly confirmatory factor analysis (CFA), was used to evaluate the
measurement model for latent variables of goal setting practices, self-efficacy, and employability. The model fit
the data adequately, x*(242) = 536.4, p < 0.001; CFI = 0.95; TLI = 0.94; RMSEA = 0.05, with factor loadings all
above 0.60, p < 0.001 for their statistical significance testing. These findings corroborate the quality of
instruments reported in this study (Bardach, 2019).

The proposed relationships among the latent constructs were investigated using SEM. The structural
model fits well (x%(245) = 562.8, p < 0.001; CFI = 0.94; TLI = 0.93; RMSEA = 0.05). Examining the path
coefficients, goal setting practices emerged as a direct cause of self-efficacy (B = 0.56, p < 0.001) and
employability (8 = 0.48, p < 0.001). It was also noted that self-efficacy had an important direct effect on
employability (B = 0.39, p < 0.001) and was a mediator of the relationship between goal setting practices and
employability (indirect effect: p = 0.22, p <0.01). Thus it appears that students’ self-efficacy is enhanced through
proper goal setting, and therefore their employability is raised as well [4][5].
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Table 2. Structural equation modeling results

Path B SEB B p

Goal setting practices — Self-efficacy 0.62 0.06 0.56 <0.001
Goal setting practices — Employability 0.53 0.07 0.48 <0.001
Self-efficacy — Employability 0.42 0.06 0.39 <0.001

Note: x* (245) = 562.8, p < 0.001; CFl = 0.94; TLI = 0.93; RMSEA = 0.05.

Structural equation modeling, particularly confirmatory factor analysis (CFA), was used to evaluate the
measurement model for latent variables of goal setting practices, self-efficacy, and employability. The model fit
the data adequately, x*(242) = 536.4, p < 0.001; CFI = 0.95; TLI = 0.94; RMSEA = 0.05, with factor loadings all
above 0.60, p < 0.001 for their statistical significance testing. These findings corroborate the quality of
instruments reported in this study [3].

The proposed relationships among the latent constructs were investigated using SEM. The structural
model fits well (x%(245) = 562.8, p < 0.001; CFl = 0.94; TLI = 0.93; RMSEA = 0.05). Examining the path
coefficients, goal setting practices emerged as a direct cause of self-efficacy (B = 0.56, p < 0.001) and
employability (8 = 0.48, p < 0.001). It was also noted that self-efficacy had an important direct effect on
employability (B = 0.39, p < 0.001) and was a mediator of the relationship between goal setting practices and
employability (indirect effect: p = 0.22, p <0.01). Thus it appears that students’ self-efficacy is enhanced through
proper goal setting, and therefore their employability is raised as well (Bardach, 2018; Baudoin, 2017).

Table 3. Themes and exemplary quotes from focus groups

Theme Exemplary Quote

Collaborative goal «When we sit down with our teachers and industry mentors to set goals together, it

setting makes me feel more motivated and invested in my learning». (Student)

Regular feedback «Providing frequent feedback and checking in on students' progress is essential. It

and progress helps them stay on track and makes them feel supported throughout their learning

monitoring journey». (Instructor)

Aligning goals with «lIt's not always easy to predict what skills and competencies will be in demand in

industry needs the future. We need to work closely with vocational education institutions to ensure
that the goals being set are flexible enough to adapt to emerging trends». (Industry
partner)

These qualitative results assist and add to the quantitative findings and in this case, trying to explain
which factors are important in the effective setting of targets in the vocational education context more richly.

The final conclusions that have been reached as a result of the multilevel analysis are the following:

1. Goal accomplishment which is student centric, goal accomplishment which is in line with the
industry and ongoing feed back are effective predictors to student participation in vocational education (§ = 0.32,
0.28 and 0.25, all ps < 0.01, respectively).

2. Goal setting practices have a direct path on self-efficacy (3= 0.56, p< 0.001) and employability
(B=0.48, p< 0.001), with self-efficacy acting as a partial mediator on the relationship that exists between goal
setting and employability (indirect effect: = 0.22, p< 0.01).

3. It is believed that goal setting through cooperation between students, instructors and
representatives from the industry is important for the enhancement of motivation and relevance of learning
experience.

4. Students’ motivation and goal achievement may only be supported by recurrent feedback and
progress assessment.

5. It's difficult to bring the goals into agreement with the existing demands as it would require closer

contact between education and industry and its been a problem for years.
These conclusions complete the first two research questions and present a characteristics of the power
of factors affecting the effective goal setting in the professional education as well. This study helps to set the
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latest paradigm of the problem of goals in vocational education. The conclusions emphasize the necessity of
considering all the stakeholders, the interests of students and industry together with their ongoing feedback,
when setting up the goals. This new model is very relevant for the development of the research and for its
application in this field in the future.

Nonetheless, this study has some limitations. First, the reliance on an observational design means that
causal relations cannot be established. Second, this study sample though varied may not be inclusive of all the
contexts of vocational educations. Longitudinal research designs should be used in order to capture the effects
over time, and future studies should seek to examine the framework in other contexts or with different
populations. The key findings from this study are useful in practice, providing important information to
stakeholders in vocational education. For example, students, instructors, and industry partners must be engaged
in the elaboration of the collaborative goal setting approach. Also, to foster students’ motivation and aid the
accomplishment of set goals, appropriate mechanisms for regular feedback and monitoring of progress should
be established. In addition, the curriculum of vocational education should also be dynamic to suit the needs of
the labour market to enhance the employability of the graduates. In order to understand better the conceptual
alignment of the study variables, quite a number of statistical techniques were used. Based on a multi regression
analysis sophomore goal setting by students (8 = 0.35, p < 0.001), goal setting with emphasis on industry (p =
0.29, p <0.001), and ongoing feedback (8 = 0.22, p < 0.01) were the top three predictors of student performance,
R?=0.48, F(3, 496) = 152.6, p< 0.001 accounted for a total of 48%.

These findings highlight the importance of these aspects as critical factors for students’ success in
vocational education. A cluster analysis of student goal setting profile was performed with three clusters obtained
through Ward’s method and squared Euclidean distance. The first cluster (n = 175) was high on the dimensions
of student goal setting, industry goal setting, and feedback. The second cluster (n = 220) demonstrated moderate
levels on all variables, whereas the third cluster (n = 105) was low in goal setting and feedback. A one way
ANOVA between these clusters showed a significant variation in employability scores among them with the first
cluster exhibiting the highest employability M = 4.28, SD = 0.52, The second M = 3.81, SD = 0.63 and third
cluster M = 3.24, SD = 0.77 having the least employability. These results are in line with the notion that students
with more adaptive goal setting profiles are more likely to have successful transitions to the workplace.

An exploratory factor analysis supported with the principal component and varimax rotation techniques
has been conducted for the goal setting items. The analysis was such that a two-factor structure was noted, the
first being student-centered goal setting (eigenvalue = 4.62, variance explained = 38.5%) and the second being
industry goal oriented (eigenvalue = 2.85, variance explained = 23,8%). The two factors accounted for 62.3% of
all variation. Factor loadings for student-centered goal setting ranged from .68 to .84 while on the industry goal
setting they ranged from .71 to .87 demonstrating good congruency of the factor structure. Review of the
comparative studies conducted in the field revealed some areas where there were diverging and converging
patterns. The affirmative influence of employability performance outcomes due to students’ centered and
industry aligned goal setting is consistent with the findings of several studies (de Koning, 2005; Elliot, 2005;
Elliot, 2008). However, the magnitude of the effects found in this investigation was tended to be greater than
previous research in general. This contrast therefore might be explained by the broadness of the goal setting
framework used in this study where various aspects and different stakeholders were included.

Moreover, the identified mediating relationship of self-efficacy between goal setting and employability in
the present study has also not been highlighted in previous studies in similar studies. While other studies have
found some relations cascading however their other studies report that relations of such mediation were not in
effect. The gaps so reported suggest the deliberate need for further inquiry on how goal setting, self-efficacy,
and employability affect each other in vocational education.

Table 4. Longitudinal trends in goal setting practices and student outcomes

Year Student- Industry-Aligned | Student Student Employability
Centered Goal | Goal Setting Engagement | Performance
Setting

2019 3.24 3.18 3.42 3.37 3.29
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2020 3.41 3.36 3.58 3.52 3.45
2021 3.63 3.57 3.79 3.71 3.66
2022 3.88 3.82 4.03 3.94 3.91
2023 4.15 4.09 4.29 4.20 4.18

Note: All values represent mean scores on a 5-point scale.

The past five years have brought changes in the vocational education goal setting practices and in
student outcomes as well. An analysis of the change of the key indicators over time engaged a growing level of
student-centered (B = 0.28, p < 0.01) and industry-aligned goal setting (f = 0.24, p < 0.01) among vocational
educational institutions. There were also reported improvements in the level of student engagement (8 = 0.32,
p <0.001) and performance ( = 0.29, p < 0.001) and employability (f = 0.26, p < 0.01) over the same period.
The reason behind this progress can lie in the new contents and focus which adaptive goal setting practices
offer for students and the graduates.

Conclusion

The present study provides convincing evidence concerning the advantages of using a well structured
multi-stakeholder approach to goal setting in vocational education. The conclusions imply that student-centered
goal setting, industry-based goal setting, and provision of feedback are strong predictors of students’
engagement, performance and employability. In addition, self-efficacy seems to take a central role in explaining
the relationship between goal-setting practices and employability outcomes. This present study also advances
the literature regarding goal setting in vocational education disproportionately in the quest to understand what
factors would help maximize student achievement. Such a multi-component and multi-stakeholder perspective
on problem solving promotes further development of theories and practice in this area. The results, however,
are of great importance for practitioners involved in vocational education. There is need to establish strategies
and practices of goal setting which are flexible enough to suit students as well as market forces and trends. By
encouraging students, teachers, and industry to work together and regularly incorporating feedback and
promoting support, a vocational education system can develop conditions for active, performing, and employable
students. But, some limitations of the current study need to be mentioned.

Cross-sectional design does not allow any causal or cause-and-effect inferences to be drawn, and even
though the sample recruited appears to be of various type, it still may not reflect all possible vocational education
settings. It is recommended that forthcoming investigations should focus on using longitudinal and experimental
designs to provide causal explanations and examine the external validity of the findings. In summary, this
research makes an important contribution to the development of theory and practice in vocational education.
Such an evidence- and datal-driven realisation of the effective goal structure will be useful to teachers, policy
makers and employers. As we move away from traditional vocational education practice and address relevant
student outcomes, it is imperative that we persist in the development and use of supportive professional
practices that are grounded in scientific evidence.
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Abstract

Mogenb uenenonaraHus B NpodecCHOHanbHOM 00pa3oBaHMM OCTAETCs YMCTO akageMWUYECKUM
nNpeaMETOM, KOTOPbIN B NOCNeAHee Bpems cTan npuenekaTenbHbIM Gnarogaps cBoen 406aBneHHON CTONMOCTY
N HeoBXOAMMOCTW LieneHanpaBneHHoro obyyeHus. B aToi ctaTbe Takke paccmaTtpuBaeTcs nutepartypa no
NOCTaHOBKe LEenen B npodeccMoHanbHOM 0BpasoBaHuu, Tekylime WCCReaoBaHWs B 3TOW obrnactn w
NMeloLLMECs B Hel 3aMeTHble Npobenbl, U, HaKoHeL, NpeanaraeTcs COBEPLUEHHO HOBAst anbTepHaTBa TOMY,
KaK peanu3oBaTb Takue Lenu Ha npakTuke. HeCMOTpS Ha TO, YTO 3TO HeJAaBHAS TEHAEHUMS CPeamn YYeHbIX,
0630p nuTEpPaTypbI NO XyPHANbHBIM CTaTbsIM C BbICOKOW OTAAYEN 3a NOCNeAHWE NATb NET NOKa3biBaeT MOAENb
MOCTAHOBKYW LieNnei B pasnnyHbIX UCCesoBaHnsX, KOTOPYK TPYAHO onpeaenuTb. B TO Bpems kak HEKOTOpble
YYEHbIE NPUAEPXKMBAIOTCH MHEHMS, YTO LIENM JOMKHbI YCTaHABNMBATLCA B MpoLecce 0byyeHns, a yyalimecs
OOIKHbI ObiTb B LEHTPE BHUMaHWS, ApYrMe HacTauBalT Ha TOM, YTO OCHOBHbIM (DOKYCOM AOMKHa ObiTb
oTpacnb. 3TO BbIABMSET CyLIeCTByoLWMI npoben, koTopblit TpebyeT 6onee LWMPOKoN 1 cbanaHCMpOBaHHOM
nepcnekT1ebl. YTo6bl CMArYUTH 3TO, Mbl MPUMEHUIM CMELLAHHBIN METOA, BKAYatowmin onpocsl (n=500) u
obcyxgenns B cpokyc-rpynnax  (n=20) C KMOYEBbIMA  3aWHTEPECOBAHHbIMM CTOPOHaMM B cepe
npoceccnoHanbHoro  obpasoBaHWs,  BKMOYas  CTYAEHTOB, npenojaBatenen U NpeactaBUTENei
pabotopatenen. AHanW3 MOMyYeHHbIX KOMWMYECTBEHHbIX [aHHbIX C WCMOMb30BaHWEM MOLENMPOBAHUS
CTPYKTYPHbIX YPaBHEHWl MOKa3an, YTO COYeTaHWe MeTO4OB NOCTAaHOBKW Lienel, OPUEHTUPOBAHHbIX Ha
CTYOEHTOB M OTpacnb, MO3BOMSIET MPOrHO3MPOBATb BOBMEYEHHOCTb CTYAEHTOB, MX YCMEBAEMOCTb U
BO3MOXHOCTb TPYAOYCTPOICTBA. B TO Bpems kak nccneaoBaHne npoBOAMIIOCh B OCHOBHOM C UCMOMNb30BaHNEM
KOMMYECTBEHHbIX METOAOB, KAYeCTBEHHble [AaHHble, MOMyYeHHble C MCMOMNb30BaHWEM hHOKyC-rpynn,
npegocTaBunu ropa3go Gonblie WHGOpPMauMM 0 TOM, Kak paboTaloT 3TU OTHOLIEHMS U Kakue (hakTopbl
CNocoBCTBYHOT UX CaMO3hHEKTUBHOCTH, peneBaHTHOCTI U 06paTHO ¢BA3n. OCHOBLIBASICL Ha 3TUX BbIBOAAX,
aBTOpPbI NpeAnaratT HOBYKD MOAENb NOCTAHOBKM Lienen, KoTopasi OCHOBaHa Ha NpaKTukax, OpUEeHTUPOBAHHBIX
Ha CTYOEHTOB ¥ OPUEHTMPOBAHHBLIX HA OTpacsb, a TaKkKe Ha MOCTOSHHOM noagepxke obpaTHOM CBA3N. JTa
MOZenb MOXeT MOMOYb YUpexaeHWsaM npodeccmoHanbHoro obpasosaHust paspabortatb ctpatermio Gonee
9(heKTUBHOTO LienenonaraHns, YTo NPUBEAET K YNYYLIEHMIO YCMEBAEMOCTM YYaliyXCs M MOBbILIEHNHO
roTOBHOCTM paboyen cunbl. HecMoTpst Ha TO, YTO 3TO 6a30BbIN NOAXOA, HEOBXOAMMO B CPOYHOM MOPSAKE
NPOBECTU MPOBEPKY 3TOW KOHLEMLWW B HECKONbKWX WCCMEefoBaHUsX U OLEHWTb €€ CBS3b C Kapbepon B
[ONrOCPOYHOI NEPCNEKTMBE.

KnroueBble cnoBa
npoeccnoHansHoe  obpasoBaHue,  LenenonaraHue,  OPWEHTUPOBAHHOE  Ha  CTYAEHTa,
OPUEHTUPOBAHHOE Ha OTPACSIb, CMELLAaHHbIE MEeTOZbl, BO3MOXHOCTb TPYLAOYCTPOACTBA.
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AHHOTauus

AHHOTaums ocBelyaeT npobnemy MHAMBKUAyanu3aLumun B 06y4eHm urpe Ha hopTenmaHo Kak Kno4eBoi
BbI30B My3blkanbHOMY 06pa3oBaHuMto Ha (hOHE CMeHbl COLMOKYNbTYPHbIX LEEHHOCTEN OT HOPMATUBHOCTW K
MIMYHOCTHON camopeanu3aumn; 060CHOBaHa aKTyanbHOCTb 4epe3 (PEHOMEHbI CHWXKEHUS MOTWUBALMMA,
«My3bIKanbHOro BbIFOPaHUs» W KOH(IUKT KaHOHa ¢ MHoroobpasuem uHTepnpetaumin. Lienb uccnegosanns —
KPUTUYECKN COMOCTaBUTb TPAAMUMOHHbIE U HOBATOPCKUE Nedarorvyeckue noaxodbl M BbISBUTH  UX
(PMNOCOPCKO-OHTONOTUYECKNE  OCHOBAHUSA,  KpUTEpUM  3(DMEKTUBHOCTM U NedJarorMyeckue  PUCKM.
MeTogonoryeckn NPUMEHEHbI repMEHEBTUYECKNIA pa3bop MCTOYHMKOB, CPABHUTENBHO-MCTOPUYECKUIA aHanw3,
KOHLienTyarnbHoe MOJeNMpoBaHWe 1 dneMeHTbl AMCKYpC-aHanu3a Koprnyca TEKCTOB KIacCUYeCKon MeToauKu
(Hewrays, MocmaH, YepHu), nporpamm koHcepBaTopuit XIX—XX BB. 1 COBpeMEHHbIX aBTOpckuX cuctem (Opd,
Cy3yku, MMNPOBU3ALIMOHHO-OPUEHTUPOBAHHBIE MPAKTUKM). AHanNUTUYeCKas pamka CTPOUTCS MO TpeMm OCAM
CpaBHEHUS:  «CyObeKT-00bEKT», «KAHOH-OWanor», «HOPMa-yHUKamnbHOCTb». PesynbTaTbl  MokKasbiBalT
CMCTEMHYI0 ONMO3NLMI0: TPAAMLIMOHHAS NapagurMa NoHUMAaEeT 3HaHME Kak OB bEKTUBHBIA KAHOH, YYEHMKa — Kak
peuunueHTa, neparora — Kak TpaHCnATopa;, ee 3MPQEKTMBHOCTL U3MEPSeTCH  BHELIHUMM, Nerko
BEPUPUUMPYEMBIMU  UHOMKATOPAMM (CKOPOCTb, YMCTOTA, KOHKYpCHble ycnexu). HoeaTopckas napagurMa
TPaKTyeT 3HaHME KaK AWanornyeckuii NpoLece, yyeHuka — kak co-cybbekTa, negarora — kak hacunuraTopa;
9 heKTUBHOCTb CBA3LIBAETCA C BHYTPEHHEN MOTMBALMEN, TBOPYECKOW camopeanu3auuein u riybuHomn
NepexuBaHmns, YTo YCroXHAeT dopmanusaumio kputepnes. OBCyxaeHe NOMELWAET KOHGIMKT B KOHTEKCT
nepexoAa OT MHAYCTPUAnbHbIX MepapXuid K CeTeBOMY 06LLEeCTBY 1 MHGOPMALMOHHOTO M306UNKs, rAe MEHSETCS
MuUcCKs negarora W A3blK NerMTuMannn ycnexa. BelBog: npoTMBONOCTaBNEHWE HENPOAYKTUBHO; NPeasnoxeHa
MOZenb AWNanekTMYEecKoro CUHTE3a, coveTaroLas AMCLUMNAMHY 1 cBoboay, BHELHWE U BHYTPEHHUE METPUKN,
TEXHWUKY KaK CPeACTBO XY[AOXECTBEHHOTO CMbICMa, @ TaKkke pofib Nejarora-HacTaBHUKA Kak meguartopa
WHOMBWOYaNbHOW TPAEKTOPUM U XPaHWUTENS aKkageMUYeCKon NPEEMCTBEHHOCTH.

KnroueBble cnoBa
WHaMBMAYyanu3aums obyyeHns, dopTennaHHas nefarorvka, TpaguuMoOHHbIe METOAbI, HOBATOPCKME
noaxoZpl, KOMNapaTUBHbIN aHanu3.
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BeeaeHue

Mpobnema wHAMBMAYanuU3auun OOyYeHUs, SBNSSCb OAHOM M3 LEHTpamnbHbX B COBPEMEHHOM
neaarornyeckon Mbicnm, npuobpetaeT 0coboe 3ByvaHWe B KOHTEKCTE My3blkanbHOro obpasoBaHus, U B
4aCTHOCTH, B UCKyCCTBE 06y4eHNs Urpe Ha dhopTennaHo. CTOpMYECKM CROXMBLUASACS cucTeMa (opTenmaHHoM
nefarornki, yXoasilas KOpHSMU B KOHCEpBATOPCKY Tpaguuuio XIX Beka, OCHOBbIBanach Ha napagurme
HOPMATUBHOCTH, re CyLLECTBOBA YETKO OYEPYEHHbIN KAHOH NPOU3BEAEHUN, TEXHUK U UHTEPNPETaLMOHHbIX
MoZenen, NoAnexallnx yCBOEHN. YUYEHUK B JaHHOM CUCTEME paccMaTpUBancs NPeUMyLLECTBEHHO Kak 0O beKT
nefarornyeckoro BO3AENCTBIS, PELIMMIMEHT CakparnbHOro 3HaHWS, NnepeaBaemMoro OT MacTepa K NoAMacTepbH.
O PeKTUBHOCTL TAKOrO NOAXOAA U3MEPANACh CTENEHbIO NPUBIIKEHNS Y4eHWKa K aTanoHHOMY obpasLly, ero
TEXHWYECKUM COBEPLUEHCTBOM M TOYHOCTBIO BOCMPOU3BEEHNS KaHOHUYecKoro Tekcta (Ju, 2024). OpgHako Ha
pybexe XX-XXI BekoB 3Ta Mogenb, HECMOTPS Ha CBOK MHOrOBEKOBYIO MPOAYKTUBHOCTb, CTana 0bHapyxueaTb
rnyb6okne BHYTPEHHWE NPOTMBOPEYMS W BCTYNaTb B KOHQAWKT C M3MEHSIOLMMCSH COLMOKYNbTYPHBIM
naHawadTom. [nobanbHble NPOLECCH! HAUBUAYanu3aLuun, 3aTpoHyBLLUME BCe Chepbl 0OLLECTBEHHON XU3HU,
yTBEPXAEHWE LieHHOCTEN camopeanu3auuu, NMMYHOCTHOMO pocTa M TBOPYECKOM YHWUKANbHOCTU HE MOTMM He
0TPa3nTLCA Ha 3anpocax, NpeabsBIseMblX kK 06pa3oBaHuio.

COBpEMEHHBIA ~ Y4YEHWUK,  CYLIECTBYOWMA B  MUpe  WMH(MOPMALMOHHOrO  niopanuamMa u
[ELeHTPann3oBaHHbIX aBTOPUTETOB, BCE Yalle OKasblBaeTCHd HEBOCMPUMMYMB K  AWAAKTUYECKOMY
aBTOPUTAPU3MY 1 PENPOAYKTUBHBIM MeTogaM 00y4eHns. PEHOMEH «My3bIKasibHOTO BbIrOPaHWs», OTTOPXEHMS
KNaccu4eckoro Hacneaust 1 MaccoBOro yxoAa eTer U3 My3blKasbHbIX LUKON CBUAETENbCTBYET HE CTOSMBKO O
KpK3unce camoro My3blKanbHOr0 UCKYCCTBA, CKOSbKO O Kpuauce ero negarornyeckoro ocmblcnenus (Jo, 2024).
B oTBeT Ha 3TOT BbI30B B NeAarornvyeckorn npakTuke Havamm popMmUpoBaTbCs W NosyyaTb pacnpoCTpaHeHue
HOBATOPCKVE METOAbI, KOTOPbIE B CBOEH COBOKYNMHOCTM NPEACTaBNSAOT CO60M He NPOCTO HAbop HOBBIX TEXHWK,
a anbTepHaTUBHYK (PUNOCOMCKO-NeLarormyeckyto napagurMy. B ee oCHOBE NEXMT MPUHLMMUAIBHO MHOE
noHumaHue cybbekta 0byyeHns. YueHuk nepectaet ObiTb NaccuBHbIM OGBEKTOM 1 YTBEPXKAAETCS B KAYECTBE
aKkTUBHOrO cybbekTa 06pa3oBaTenbHOrO Mpouecca, Co-TBopUa COOCTBEHHOTO My3blkanbHOro nyTu. Llenbto
0Oy4eHnst CTaHOBWTCH HE CTONbKO AOCTMKEHWE HOPMATUBHOTO TEXHUYECKOrO COBEPLUEHCTBA, CKOMbKO
packpbITUe WHAWBMAYAINbHOTO TBOPYECKOrO MOTeHuMana, (OpPMUPOBaHME YHWUKANbHOTO My3blKarbHOro
MbILLMIEHNS 1 OBPETEHNE NIMYHOTO CMbicna B 06LLEHUN C My3bIKOi [3]. Takum 06pa3om, Ha none opTENUaHHO
nefarorukyn pa3BopavmMBaeTCs (PyHOAMeHTarnbHOe CTONKHOBEHWE ABYX MMPOBO33PEHUN: TPaZULMOHHOTO,
OCHOBaHHOTO Ha uAee TPaHCNAUMM KYNMbTYPHOTO KaHOHA, W HOBATOPCKOrO, LEHTPUPOBAHHOTO Ha
(heHOMeHonorMM UHAMBUAYANbHOro OnbiTa. HacTosLee uccnegoBaHWe NOCBALLEHO KOMMApaTUBHOMY aHanM3y
9TUX ABYX NOOXOAOB C LENbl0 BbISBNEHUS UX FAYOUHHBIX (DUNOCOCKMX OCHOBAHWMA, COLMOKYNbTYPHbIX
AETEPMUHAHT U CPaBHUTENBHON 3(DEKTUBHOCTN B KOHTEKCTE 3aa4 COBPEMEHHOMO 06pa3oBaHms.

Matepuanbi u MeToAbI UCCEA0BAHUA

MeToponoruyeckoi 6a3oi HaCTOSILLErO MCCNEA0BAHMS MOCIYXM KOMMAEKCHbIN NOAXO0A, COMETaloLLMI
B cebe aneMeHTbl repMEHEBTUYECKOr0 aHanm3a, CpaBHUTENbHO-UCTOPUYECKOrO METOAA U KOHLeNTyarnbHOro
MOAEenMpoBaHns. B kayecTBe OCHOBHOrO mMatepuana Ans aHanusa Obinu UCnonb30BaHbl HE aMMMpUYeckue
[aHHble, NOMyYeHHble B XOAE NONEBbIX UCCMEA0BAHNNA, @ LUMPOKWIA KOPMYC TEKCTOB, PENPE3EHTUPYIOLLMX KaK
TPaOMUMOHHYI0, TaK 1 HOBATOPCKYIO Nefarornyeckue napagurmbl. K 3Tomy KOprycy OTHOCSTCS Kriaccuyeckue
TPyAbl N0 hopTennaHHon metoauke (pabotbl . Herraysa, W. Fodmana, K. YepHu), nporpaMmHbIe 4OKYMEHTbI
n ycTaBbl koHcepsaTopuit XIX-XX BekoB, a Takke nybrnukauun, OnucbiBaoLLMe COBPEMEHHBLIE aBTOPCKME
METOAMKN, OCHOBaHHbIE Ha MpPWHUMNAX pa3BuBaloLero O6y4eHWs, WMMPOBM3ALMOHHOTO MoAxoda U
ncuxoTepaneBTUYEeCKMX NPaKTUK B My3bike (Hanpumep, cuctembl Kapna Opda, LnHnun Cysyku, a Takke MeHee
(hopmarnu3oBaHHble MoAxoabl, OPUEHTUPOBAHHbIE HA pa3BUTUE KpeaTUBHOCTM). MccnegoBaqne He CTaBuno
nepeq cobol 3agavy CTaTUCTUYECKOTO W3MEPEHUS Pe3ynbTaTUBHOCTA TeX MMM WHbIX MEeTOAOB, HO Obino
HanpaBneHo Ha PMNOCOMCKO-COLIMONOrNYECKYH0 JEKOHCTPYKLMIO CAMUX MOHATUN «METOY, «3((DEKTUBHOCTBY,
«MHOMBUOYanu3auus» B NpuNoxeHuu K MmysbikanbHou neparorvke (Oy, 2024). LleHTparnbHbiIM MeTOLOM
BbICTYNUN CPaBHWUTENbHBIA KOHLENTYyanbHblil aHanua, B pamkax KOTOpOro MpOM3BOAMIIOCH COMOCTaBREHne
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KNKOYeBbIX KaTeropuin AByx napagurm: obpasa y4eHuka, ponv neaarora, NOHUMaHUs NPUMPOAbI My3blkanbHOrO
3HaHWS, KPUTEPUEB OLIEHKM M KOHEYHbIX Lienei obyyeHus.

[ins CTPYKTYpupOBaHus aHanu3a Obinn BblAeneHbl HECKONBKO OCHOBOMOMAratLLMX OCell CpaBHEHMS,
MO3BOSMBLLMX BbISIBUTb HE TOMBKO BHELUHWE, TEXHONOTMYECKIE Pa3nnyns, HO U ryOuHHbIE OHTONOMMYECKME U
HOCEONOMMYECKNe pacxoxaeHns Mexay nogxogamu. Mepsas oCb — «CyObeEKT-00BEKTHbIE OTHOLIEHUS» —
no3BoNMNa NpoaHanu3npoBaThb, Kak KOHCTPYMPYETCS POnb YYeHUKa W yunTens B 06pa3oBaTensHOM npoLecce.
Bropas ocb — «kaHOH-Auanor» — bbina HanpaeneHa Ha MCCNeaoBaHME OTHOLLEHNS K My3blkanbHOMY MaTepuary
W penepTyapy: pacCMaTpUBAETCA NN OH KaK He3bIBNEMbIN KaHOH, MOANEXaLLMA TOY4HOMY BOCNPOU3BEAEHWIO,
WK KaK NoBOZ ANS Auarnora v NMYHOCTHON uHTepnpeTtauuu (ban, 2023). TpeTbs 0Cb — «<HOPMA-YHUKANBHOCTbY
— Kacanacb LenenonaraHus u KputepueB OLEHKW, cMeLlas (hoKyC C COOTBETCTBUS BHELUHEMY CTaHAapTy Ha
pasBUTUE HEMOBTOPUMbIX KA4ECTB JIMYHOCTM YyeHuKa. [JaHHbIN METOA0NOMMYECKui A annapar no3sonun BblATH
3a pamKu y3kocneLanmaMpoBaHHON METOANYECKON ANCKYCCUM U pacCMOTPETb Npobremy WHAMBMAYanM3aLmm
0ByyeHns urpe Ha HOPTENNAHO B LLUIMPOKOM KOHTEKCTE FYMAHUTAPHOrO 3HaHUS, aHanM3npys ee kak YacTHoe
NposiBneHne yHaaMeHTanbHbIX CABUIOB B KyNnbType 1 iunocodumn obpasosanus (Mo, 2023). Vicnonb3osaHue
9NEMEHTOB AWCKYpC-aHanmn3a MOMOrNO BbISBUTb, KaK $A3blK, WCMOMb3yeMbl NPecTaBUTENAMU pasHbIX
NOAXOA0B, KOHCTPYMUPYET U NErUTUMUPYET TY UINN UHYIO NEAArornveckyto peansHoCTb.

Pe3synbTathbl U 06CyxaeHMe

AHanu3 CyLLeCTBYIOLLMX MOAXOA0B K 0BYYEHNIO Urpe Ha (hopTenuaHo BbISBNSET yHOAMEHTANbHOE
PaCXOXOEHNe, KOTOPOE He CBOAWUTCA K MPOCTOMY Habopy MeToanyeckux npuemoB. Peub naet o rny6uHHo
MMUPOBO33PEHYECKON OMNMO3ULMKM, 3aTparvBatolleil camo MOHUMaHWe YenoBeka, KynbTypbl U npouecca
no3HaHus. TpaguumMoHHas cuctema, copmmpoBaBluasca B anoxy MogepHa, HeceT Ha cebe oTnevaTok ee
OCHOBHbIX LIEHHOCTEN: paunoHanuama, yHuBepcanusma u Bepbl B CyLLECTBOBAHWE €AMHOT0, 0BBEKTUBHOIO
CTaHAapTa MactepcTBa. B aToi cucteme NYHOCTL Y4YeHUKa paccMaTpuBaeTCs kak cBoero poga «tabula rasa,
KOTOPYKO HEobXoaumMo 3anofHUTL NPaBUMbHBIMA 3HAHWSMK, HaBbIKAMU W 3CTETUYECKMMU YCTaHOBKaMMW.
[Negarornyecknin NpoLecc BbICTPaMBAETCS KaK FIMHENHOE, NOCTYNATENbHOE ABWKEHWUE OT NPOCTOTO K CIOXHOMY,
OT TEXHUYECKUX YMPaXHEHWUA K OCBOEHWIO BEPLUUH penepTyapa, rae Kaxgbli war CTporo pernameHTUpoBaH
(TopbyHoBa, 2025). MHamBuayanu3aums B TaKOM KOHTEKCTE MOHMMAETCA CKopee Kak afjantauus Temna
NPOXOXAEHUS YHUBEPCANBHOM NporpamMmbl NO4 NCUXOU3NONOrnyeckine 0COBEHHOCTI KOHKPETHOTO YUYEHWKa,
HO He KaK U3MEHEHMEe Camoil CyTu 1 Lenn obyyeHns.

HanpoTus, HoBaTOPCKME NOAXOLb!, BO3HUKAOLLME Kak pedhiekeus Ha Kp3nC MOLEPHUCTCKOrO NPOEKTa,
NCXOOAT U3 NOCTMOAEPHUCTCKOM WM TYMaHUCTUYECKON (PUNOCOMUM, aKLEeHTUPYIOWen BHUMaHWE Ha
YHUKaNbHOCTH, CyOBEKTUBHOCTM M LIEHHOCTW JIMYHOTO OMbiTa. 34ech WHAWBMAYyanu3aums — 3TO He NpocTo
KOppekuus, a sapo neparormyeckoro npouecca. yTb 0ByyeHWss He SBNSETCA NpedyCTaHOBMEHHbLIM; OH
BbICTPAMBAETCH B [Juanore Mexgy nefaroroM W YYEHUKOM, WUCXOOS M3 WHTEpPecoB, CKIIOHHOCTEN W
ncuxonoruyeckoro cknaga nocnegHero (Jlu, 2022). Llenbto CTaHOBUTCA He CTONMbKO (hOpMUpOBaHWe
«MpaBWNbHOTO» NMUaHUCTa, COOTBETCTBYIOLLErO HEKOEMY YCPEHEHHOMY 1aeary, CKOMbKO MOMOLLb YErIOBeKy B
noucke ero COBCTBEHHOrO, YHUKAmNbHOMO rofoca B My3blke, AaXe €Cnn 3ToT ronoc Oyget oTnmyathes OT
aKkageMnyeckux KaHOHOB. Takum 0Bpa3oM, KOH(IVMKT Mexay Tpaauumuen n HOBaTOPCTBOM — 3TO KOHEPAWKT
Mexay Neaaroruko HoOpMbl M negjarorvkon camoctu. [ns Gonee feTanbHOrO aHanmsa WX KOHLENTyamnbHbIX
pa3nuumin 0bpaTMcs K cpaBHUTENbHLIM Tabnuuam (tabn. 1).

Tabnuua 1. CpaBHUTENbHBIN aHANW3 OHTONOMMYECKUX OCHOBAHWIA NeJarornyeckux napagmrm

MNapameTp TpaguunonHas napagurma (HopmatusHo- | HoBatopckasd — napagurma — (JlM4HOCTHO-

CpaBHeHMs OpUEHTUPOBAHHasA) OpUEHTUPOBAHHas)

KoHuenuus Obwbekt negarornyeckoro Bo3genctaus, | Cybbekt  obpas3oBaTenbHOro  mpouecca,

y4YeHuKa peunnuMeHT  3HaHuMW.  JIMYHOCTb  KaK | akTUBHbIM  cO-TBOpel.  JIMYHOCTb  Kak
martepuar, KOTOpbIN HeobXxoanMo | YHUKarbHas LaHHOCTb, KOTOPYH HEOBXoAMMO
cchopmmpoBaThb Mo 3agaHHOMY 0bpasLy. PaCKPbIT.
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Mpupoga 3HaHMe Kak OOBLEKTWBHbIN, 3aBEPLIEHHBIN | 3HAHWE  KaK  OTKPbITbIA,  OMHAMUYHbIN
3HaHUS KaHOH (peneptyap, TEXHWKMW, | NpOLeCC,  poxgalowuincs B guarore.
WHTepnpeTayum), noanexawun | My3sblkanbHbIi TEKCT Kak NOBOA ANS NUYHON
TPaHCNALMN 1 YCBOEHUIO. pednekcum 1 HTepnpeTaLmm.
Porb TpaHcnatop 3HaHW4, HocuTenb | GacunuTaTop, HaCTaBHWK, NapTHEP Mo
neparora aBTOpWUTETA,  KOHTPOMEp,  OLEHLUMK. | Ananory, Momepatop TBOPYECKOrO Moucka.
OcHoBHast (pyHKUMS — nepefaya kaHoHa u | OcHoBHas (YHKLMS - cosgaHue
KOPPEKLMS OTKITIOHEHWI OT HEro. pa3sBMBaOLLEN cpefbl M NoAAEpKKa YYEeHuKa.
Llenb [loCcTuXeHNe TEXHNYECKOro COBEPLUEHCTBA, | TBOpYeckas — camopeanusauust  MYHOCTY
0byyeHns BMPTYO3HOCTM, COOTBETCTBUE | Yepe3 My3blKy, pasBUTUE MYy3blKanbHOro
aKkageM14eckum CTaHZapTaM. | MbILMEHUs, MMMPOBU3ALMOHHBIX HABbIKOB,
dopmupoBaHme NCMONHMTENS- | 0BPETEHME NUYHOMO CMbICHA.
WHTepnpeTaTopa.
OtHoweHme Kk | Ownbka  kak  Hepoctatok,  AedbekT, | Owwnbka Kak eCcTeCTBEHHast U NPOAYKTUBHAS
owwbke CBUOETENLCTBO HEYCBOEHHOTO MaTepuana, | YacTb MOWCKOBOrO npouecca, To4ka pocTa,
noanexatnin HeMeaneHHOMY YCTPAHEHMIO. | UHOMKATOP  MHAMBUOYaNbHOW — TPaeKTopuu
passuTus (Octanetko, 2025).

AHanuavpys AaHHble, NpeacTaBneHHble B Tabnuue 1, Mbl BMAMM, YTO PaCXOXAEHUS MexXay
napagurMamm HOCAT CUCTEMHBIN, a He hparMeHTapHbIN XapakTep. B 0CHOBe TpaauuUMOHHOTO NoaxoAa NexuTt
0ObEeKTHAst OHTOMNOIMS: CyLLeCTBYET 06bEKTUBHASA UCTUHA (MPaBUbHAs TEXHWUKA, NPaBUIbHAs MHTEPNpeTaLms),
W 3agaya COCTOMT B TOM, 4YTOObl MPUBECTU Y4YEHWKA B COOTBETCTBME C ITOM WCTUHOW. YYEHWK 30echb
OHTOJIOTMYECKN BTOPWYEH MO OTHOLUEHUIO K 3HaHW0. HosaTopckas napagwurma, HanpoTWB, WCXOAMT W3
CYOBEKTHON OHTOMOrMM: NEPBUYHA YHUKAIbHASA NIMYHOCTb YYEHUKA, @ 3HaHWE, penepTyap, TEXHUKM SBRAKTCS
NULWb CpeacTBaMu ANS e Pas3BUTUS U CAMOBbIPaXEHUS. ITO (hyHAAMEHTANbHbIN CABUI OT NEAArornku «4TO»
(4TO JOMKEH 3HATb U YMETb YYEHWK) K NeAarormke «KTo» (KTO 3TOT YYEHWK M KakuM OH MOXET CTaTb Yepes
My3bIKy). Ponb negarora Takke kapavHarbHO MEHSIETCS: OT (urypbl, 0bnagatoLen MOHONONMEN Ha UCTUHY, K
churype, nomoratoLLeit y4eHuky obpecti cBoto COBCTBEHHYIO UCTUHY B UCKycCTBe (bensesa, 2024). OTHowweHve
K OLwNbKe CTAHOBUTCS NakMycOBOWN ByMaKoMW, NPOSBNAOLLENA CyTb NOAX04A: B NEPBOM Clyyae 370 COHoM B
nporpaMme, BO BTOPOM — LIEHHbIA HaBUraLMOHHbINA CUrHar.

Mpobnema apdeKTMBHOCTM B 3TUX ABYX CUCTEMAX KOOPAWHAT TaKKe OKa3blBAETCH HECOM3MEPUMON,
MOCKOMbKY CamO MNOHATUE  «3(P(EKTUBHOCTbY  HAMOMHAETCA  pas3HbiM — coaepxaHueMm. Ecnm  He
oTpednekcMpoBaThb 3Ty pasHuuy, Nbon cnop o NpeumyLLecTBax Toro UKW MHOrO MeToAa npeBpaLlaeTcs B
ANanor rayxux.

Tabnuua 2. KoHuenTyanusaums noHATUS «3PdEKTUBHOCTbY B Pa3NNYHbIX NEAArornyeckux cucTeMax

Kputepuit TpaanumoHHas uHTepnpeTauus HosaTtopckas uHTepnpeTaums

9(0)(PEKTUBHOCTY

TexHundeckas CkopocTb, TOYHOCTb, ynctoTa | MHCTpyMeHTanbHas ceobopa,

Bernoctb WCMOSHEHUS  MPEANUCaHHbIX  ramM, | NO3BONAKOWAS BbIPa3UTb  My3blKasbHYHO
apnemxuo u atogos. Camouenb W | MbICIb. TeXHUKA Kak CPeACTBO, a He Lefb;
OCHOBHOM NoKa3aTerb MacTepcTaa. Pa3BMBAETCA B  KOHTEKCTE  peLleHus

XYOOXECTBEHHbIX 3aau.
My3sblkanbHOCTb | TOyHOe ~ cnedoBaHWe — aBTOPCKMM | [MyBWHAa  NWMYHOrO  nepexuBaHnus W
yKa3aHUsM B HOTHOM TEKCTe (OWHaMuKa, | OCMbICIIEHNST  My3blKM,  CMOCOBHOCTb K
aroruka), BOCMPOM3BELEHNE 3TaNOHHbIX | CO3A4aHM0  COBCTBEHHOM, ybBeauTenbHOM

MHTepnpeTaLui. MHTepnpeTaLum, AMOLMOHanbHas

0T3bIBYMBOCTb.
MoTuBaLms BHelLHAs MOTMBALMS: NOXBana, OLEHKa, | BHYTpEHHSS  MOTMBALMS:  MHTEpeC K
yYeHuka nobega Ha KOHKypce, CTpax HakasaHusi. | Mpoueccy — MO3HaHWs,  pagocTb  OT

172



YnpasneHue obpasosaHuem: Teopus u npaktuka / Education Management Review
Tom 15 (2025). Ne 8-2 / Volume 15 (2025). Issue 8-2

MoTuBauus SOCTUXEHNS, OPUEHTALMSA HA | MY3ULMPOBaHMS, notpebHocTb B
pesynbTar. CaMOBbIpaXeHNH (K, 2025).
[MpoueccyansHas MOTUBALWS.
TBopyeckui MoTeHumMan K TOHKOMY W To4HOMy | CnocoBHOCTb K “MnpoBM3aLnu,
noTeHuuman KOMMPOBaHMIO  Nyywmx  06pasLoB. | COYMHEHMIO, CO3AaHNIo Bapuauui,
KpeaTuBHOCTb NoHUMaeTcs KaK | HECTaH4APTHOMY MPOYTEHWUO W3BECTHOMO
WHTepnpeTaLnoHHOe WUCKYCCTBO B Y3KWUX | MaTepuana. KpeaTuBHOCTb Kak
pamKkax CTUns. NOPOXAEHNE HOBOTO.

Kak cnepyet 13 Tabnuupl 2, TpaguLmMoHHas Mogesb n3mMepsieT A EKTUBHOCTb NPEUMYLLECTBEHHO MO
BHELUHUM, popManm3yeMbiM napameTpam. Bobicokas CkopoCTb urpbl, nobega Ha KOHKypCe, NOCTynneHue B
npecTuxHoe y4yebHOe 3aBeaeHne — BCe 3TO 0BBLEKTUBHBIE, NETKO BepudMLMpyeMble Mapkepbl ycnexa (fio,
2024). OHu cO30aK0T ACHYIO U MOHATHYIO CMCTEMY KOOPAWHAT Kak [N Nejaroros, Tak W AN poauTened.
OPheKTUBHOCTb 3A€Cb CUHOHUMUYHA NPOAYKTUBHOCTU B €€ MHAYCTPUANbHOM NOHUMAHWN: Ha BXOLE — YYEHWK,
Ha Bblxoge — muanuct, cooteetcTyowmn OCTy. HoBatopckas xe nmapagurma npegnaraeT OueHuBaTb
9()(PEKTUBHOCTb MO BHYTPEHHUM, OK3UCTEHLMANbHBIM  KPUTEPUAM, KOTOpble C TPYAOM MOAOAITCS
opmanuaaumm. Kak nameputb «riybuHy NUYHOTO NEPEXMBAHUS» UMM «PaAOCTb OT MY3ULMPOBAHUA»? DT
KaTeropuu OTHOCATCA K cdepe (DEHOMEHOMOrMW, a He MO3UTUBMUCTCKON Hayku. I(PEKTUBHOCTb 3Aechb
OKa3blBaeTCs CBA3aHa He C NPOU3BOACTBOM MPOAYKTA, @ C Ka4eCTBOM NPOXMBaHMA npoecca. IMeHHo noaTomy
HOBATOPCKME MOAXOAbl YaCTO KPUTUKYIOT 33 «aMOP(HOCTbY, «OTCYTCTBME CUCTEMbI» W «HU3KME» (B
TPaaMLMOHHOM NOHMMaHMK) pesynbTaTbl. OQHAKO 3Ta KpUTUKA YnycKaeT 13 Bidy, YTO Lienu 30eck COBEPLLEHHO
WHble. Pedb naeT 0 BOCMUTAaHUN HE CTONBKO MY3blKaHTa-NpodeccmoHana, CKoMbKO rapMOHUYHOM IMYHOCTU, ANS
KOTOPOW My3blka CTAHOBMTCS PECYpPCOM pasBuTis U hopMOoil OCMbICNEHHOTO BbiTust ([0, 2024).

Tabnuua 3. CoumokynbTypHbIE AETEPMUHAHTbI NegarorMyecknx Noaxoa0s

KyNbTypPHbIE LIEHHOCTH

YBaXEHWE K aBTOPUTETY, OpUEHTaLMs
Ha NpoLunoe (CoxpaHeHwe Hacrnegus),
CTabUNBHOCTb.

COoLMOKYNbTYPHbIN Bnnsxwe Ha TPaguLMOHHYI0 | BnnsiHue Ha HOBATOPCKYHO neJaroruky

thakTop negaroruky

[omunupyioLyas Wepapxnyeckoe obuwlectso | CeTeBoe, rnbkoe obuiecTso

coyuarnsHas WHOycTpuanbHoW  anoxu.  Mogenb | noctMogepHa. Mogenb «npoekTa» wiu

CTpYKTypa «3aBOdA» WNW «apMuM» C YETKUM | «CTapTana»  C  TOPU3OHTaNbHbLIMY
NOAYMHEHMEM W CTaHOAPTU3ALMEN. CBSA35IMU W BbICOKOW BApUATUBHOCTBH.

[omunnpyioLyme Konnektnauam, AucumnnmnHa, | MHgueugyanumam, CaMOBbIpaXeHue,

KPUTWUYECKOE MbILLTIEHE, OPUEHTALIMS Ha
HacTosiwee W Oypywee (co3paHue
HOBOr0), rMBKOCTb, MHOroobpasue.

VHopmaLmoHHas
cpega

OrpaHuyeHHbIN JOCTYN K HopMaLuu.
lMegaror Kak OCHOBHOM W MOMTH
€OMHCTBEHHbI WUCTOYHWK 3HAHWUS W

WHdhopmaymoHHoe n3obunue (MHTEpHeT,
3anucnm). [ecakpanu3auus ponu
negarora. Y4YeHuK WMeeT [ocTyn K

9TanoHHbIX 06pa3LoB. MHOXECTBY UHTEpNpeTaLui.

KoHuenuus nuyHocTn | JIMYHOCTL Kak coumanbHas (YHKUMS, | JINYHOCTb  KaK  YHUKambHbIM - MPOEKT,
ANeMeHT CUCTEMBI. LleHHocTb | camouenb.  LleHHoCTb — onpepensietcs
onpegenseTcs CTeneHbio | CTENeHbIo ayTEeHTUYHOCTY n
COOTBETCTBMS COLManbHOM ponu U | camopeanusauum (Kapaco, 2024).
HOpMe.

Tabnuua 3 no3BonsieT Ham MOMECTUTb pacCMaTpUBAEMbI Mefaroryeckuin KOHGIMKT B Bonee
LUMPOKNA COLMOKYNBTYPHBbIN KOHTEKCT. CTaHOBUTCH OYEBWAHO, YTO TpagMUMOHHAs nefaroruka SBNSeTC
OpraHnyHbIM NPOAYKTOM UHAYCTPUanbHOro 0BLLECTBA C 70 MepapXm4eckon CTPYKTYPOM W KyrnbTOM CTaHaapTa.
OHa Gbina uCTopuyecku agekeaTHa U Ype3BblYaiiHO AGhEKTBHA AN CBOEM ANOXM, PeLlas 3agady MacCcoBoOM
NOArOTOBKW NPOECCUOHaNbHbIX KadpoB W COXPaHEHUS KyNbTYPHOMO HAacneams B YCOBUSX OrpaHUYeHHOro
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poctyna K uHdopmauun. lNegaror-vactep Obin KWBbIM HOCUTENEM Tpaguuuu, U €ro aeTopuTeT Obin
Henpepekaem (Jn, 2024). B cOBPEMEHHOM e MUPE, KOTOPbIA COLMONOr ONUCHIBAIOT TEPMUHAMM «TEKyYas
CoBpeMeHHOCTb (3. baymaH) unu «obuiectso puckay (Y. bek), 3T 0CHOBaHWS NOABEPTINCL IpO3uK. XKecTkne
nepapxmm CMEHSIIOTCS TMOKUMU CETAMM, @ Ha CMEHY eaMHOMY KynbTYPHOMY KaHOHY MPUXOAMT MOMMOHUS
PaBHOMPaBHbIX AMCKYPCOB. B ycnosusx, korga nobas uHtepnpetaumns baxa wnn LWoneHa goctynHa B oguH
knuk Ha YouTube, dyHKUMA negarora kak NpOCTOrO TPAHCNATOpPa 3TanoHa yTpaynsaeT CMbicn. Ero HoBas
MUCCUS — CTaTb HAaBUraTOPOM B 3TOM Be3BpexxHOM MHOPMALMOHHOM OKeaHe, MOMOYb YYEHWKY HE YTOHYTb B
MHOroobpasun, a BbICTPOUTb COOCTBEHHYIO TpaekToputo, obpecT CBOW B3rnsag W ronoc. HosaTopckue
noaxodpl, Takum 06pa3om, SBASIOTCA HE MPOCTO MOLHOW MPWUYYAOW, a 3aKOHOMEPHbIM OTBETOM CUCTEMbI
obpa3oBaHus Ha PyHOAMEHTanbHbIe U3MEHEHUS B CTPYKTYPe 06LLeCTBa U KYNbTYpbI.

[poBEAEHHbIN MHOMOACMeKTHbIM aHanu3 nokasbiBaeT, YTO BbIBOp MexXgy TpaguLMOHHOW K
HOBATOPCKOW MefarorMyeckon MOZENbl0 He SBNSIETCS YACTO TEXHMYECKUM BOMPOCOM Bbibopa «bGonee
9 hEeKTUBHOTO» MHCTPYMEHTA. JTO, MO CBOEN CyTW, MUPOBO33PEHYECKUA BbIOOP, KOTOPBIA WMMANLUTHO
copepxut B cebe OTBET Ha (hyHAAMEHTanbHbIE BOMPOCHI: YTO €CTb YENOBEK, B YEM CMbICN 0Bpa3oBaHus 1
KaKoBa ponb MCKYCCTBA B €ro Xu3Hu. TpaguuMoHHasa napagurMa, npu Bcex ee JOCTOMHCTBAX B (hOPMMPOBaHNM
CMCTEMHbIX 3HAHWI M TEXHUYECKMX HaBbIKOB, HECET B cebe pUCK NogaBneHns MHANBMAYANbHOCTU 1 OTHYXAEHMS
y4eHuka OT TBOPYECKOro npouecca. HoeaTtopckas napagurma, OTKPbIBAs LUMPOKME BO3MOXHOCTM [Ans
camopeanu3auMM U pasBUTUS BHYTPEHHEW MOTMBAUWMW, CTanKWBaeTCs C pUCKOM  6eccucTeMHOCTH,
MOBEPXHOCTHOCTW W YTpaTbl CBA3W C BENUKOW KynMbTypHOW Tpaguumen. O4eBMOHO, YTO MexaHW4eckoe
NPOTUBOMNOCTABNEHWE 3TUX NOAXOAO0B HEMPOAYKTUBHO.

3aknoyeHue

lNpoBefeHHOe UCCneaoBaHe AEMOHCTPUPYET, YTO OMXOTOMUS «TPagMLMOHHOE — HOBATOPCKOE» B
KOHTEKCTE WHAMBMAYanu3auum opTennaHHoro obyyeHns npeacTaBnseT cobon He NMPOCTO CTONKHOBEHME
METOAMK, a KOH(MKT ABYX MyOuHHBIX PUNOCOGCKO-KYNbTYPHbIX MNapagurM. TpaguumoHHbIA NOAXOA,
NCTOPUYECKM YKOPEHEHHbIN B HOPMATUBHOWN SCTETUKE W MEPAPXMYECKOM coLmManbHoM Mogenu anoxu MoaepHa,
paccMaTpuBaeT MHOMBUOYyanM3aUMio NPEeUMYLLECTBEHHO Kak ajanTauuio YHUBEepCcarbHOW nporpammbl K
4aCTHbIM 0COBEHHOCTAM YyaLlerocs. Ero cuna 3aknoyaeTcs B CUCTEMHOCTH, MPEEMCTBEHHOCTU 1 CNOCOBHOCTM
(bopMMpoBaTL MPOYHBIA  TEXHUYECKUA W penepTyapHbin  (yHaameHT. OpfHako ero  OHTONorMyeckas
NPeAnoChINKa, rAe YYEHUK BbICTYNAET CKopee OOLEKTOM, Hexenu CybbekToM neaarorMyeckoro npoecca,
BCTynaeT BO Bce Oonbllee NpoTUBOpEYMe C LEHHOCTSIMM COBPEMEHHOMO 06LLeCTBa, OPUEHTMPOBAHHOTO Ha
YHUKanbHOCTb NMNYHOCTM, cBOBOAY BbiBOpa 1 TBOPYECKYID Camopeanu3aumio. ITo NPpOTMBOPeYnE NOpoXaaeT
KPW3NUC MOTUBALMM Y YHaLLMXCSH U CTABUT MOL COMHEHWE AONTOCPOYHYHO SK3UCTEHLMAaNbHY LIEHHOCTb TaKoro
obpa3oBaHus.

B cBo oyepenb, HOBATOPCKME NOAXOMb! ABNSOTCA CUMMTOMOM M NPOZYKTOM MOCTMOAEPHUCTCKOTO
KynbTypHOro casura. OHM NepeHocAT (POKYC C YCBOEHWSI KaHOHA Ha (DEHOMEHOMOrMK0 JIMYHOTO OnbITa,
YTBEPXAs Y4YEHWKA B PONN aKTUBHOMO CO-TBOPLiA CBOEro 0bpasoBaTenbHOro nyTu. MHameuayanusaums 3aech
CTaHOBUTCS He CPELCTBOM, @ CaMOM CYTbiO W LieNbio NeAarorviki, HanpaBieHHON Ha PacKpbITUE YHUKAIbHOMO
noTeHUWana fM4yHoCTM Yepes auanor ¢ uckycctBoM. OfHaKo, akUEeHTUMPYS BHUMaHWE Ha NpoLeccyasnbHOCTH,
MMBKOCTU M BHYTPEHHEN MOTMBALMM, 3TN NOAXOAbI CTaNKMBAOTCA C NPOBNEMON OTCYTCTBUS YETKUX KPUTEPUEB
OLEHKU, PUCKOM (PparMEHTApHOCTM 3HAHWA W OMACHOCTbIO paspbiBa C (PyHOAMEHTamNbHbIMU OCHOBaMU
akageMn4eckor My3blKarbHON KynbTypbl. Takum 06pa3om, Cnenoit anonoreTke 04HON NapagurMbl 1 NOSIHOMY
OTpULAHUIO Jpyron crefyeT npeanovecT MyTb AWanekTUYeckoro cuHTesa. bygyuwee addekTMBHOM
WHAMBMOYaNW3aLMN BUOWTCA He B OKOHYaTenbHOW nobede O4HOMO W3 MOAXOAOB, @ B UX MHTErpauuv: B
MOCTPOEHMM TaKOM MeJarorMyeckon MOAENM, KoTopas CMOXET COEAMHUTL AMCUMNANHY W csoboay, rnybuHy
aKkaZeMMYecKoro 3HaHus 1 pafocTb CMOHTAHHOIrO TBOPYECTBA, YBAXEHWe K BEMKOW Tpaguuuu U CMenocTb
WHOMBMOYaNbHOTO noucka. 3ajaya COBPEMEHHOro negarora — CTaTb MeauaTtopoM Mexzy 3TUMWM Mupamu,
BOOPY)XMB YYEHWKA HE TOMbKO TEXHUYECKAM MacTEPCTBOM, HO M CMOCOBHOCTHH BECTU OCMbICTIEHHDIA W
FIMYHOCTHO 3HAYMMBIN Ananor ¢ 6eCKOHEYHbIM MUPOM MYy3bIKU.
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Abstract

The abstract highlights the problem of individualization in piano education as a key challenge for music
pedagogy amid the shift of sociocultural values from normativity to personal self-realization; its relevance is
justified through the phenomena of declining motivation, «musical burnout», and the conflict between canonical
tradition and the diversity of interpretations. The purpose of the study is to critically compare traditional and
innovative pedagogical approaches and to identify their philosophical and ontological foundations, criteria of
effectiveness, and pedagogical risks. Methodologically, the research employs hermeneutic analysis of sources,
comparative-historical analysis, conceptual modeling, and elements of discourse analysis of the corpus of
classical methods (Neuhaus, Hoffmann, Czerny), conservatory curricula of the 19th-20th centuries, and modern
authorial systems (Orff, Suzuki, improvisation-oriented practices). The analytical framework is built along three
axes of comparison: «subject-object», «canon-dialogue» and «norm-uniqueness». The results reveal a systemic
opposition: the traditional paradigm conceives knowledge as an objective canon, the student as a recipient, and
the teacher as a transmitter; its effectiveness is measured by external, easily verifiable indicators (speed,
accuracy, competition success). The innovative paradigm interprets knowledge as a dialogical process, the
student as a co-subject, and the teacher as a facilitator; its effectiveness is linked to intrinsic motivation, creative
self-realization, and depth of experience, which complicates the formalization of criteria. The discussion situates
this conflict in the context of the transition from industrial hierarchies to a network society and information
abundance, where the teacher's mission and the language of legitimizing success are being redefined.
Conclusion: the opposition is unproductive; a model of dialectical synthesis is proposed that combines discipline
and freedom, external and internal metrics, technique as a means of artistic meaning, and the role of the teacher-
mentor as a mediator of the individual learning trajectory and guardian of academic continuity.

Keywords
individualization of education, piano pedagogy, traditional methods, innovative approaches,
comparative analysis.
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Abstract

Within the domain of tertiary aesthetic education, the systematic incorporation of ethnic musical
traditions remains conceptually compelling yet operationally elusive. Anchored in an art-management
perspective, the present inquiry applies a sequential mixed-methods design — encompassing a multi-institutional
survey (n = 387), semi-structured interviews (n = 42), and three longitudinal case studies - to elucidate both the
multidimensional pedagogical value of ethnic music and the concrete pathways by which colleges can
institutionalise such repertoires. Factor and regression analyses reveal that programmes attentive to cultural-
context integration, authentic community partnerships, and practitioner-led performance opportunities account
for nearly seventy per cent of the variance in overall programme effectiveness (adjusted R? = 0.681). Case
evidence further indicates effectiveness gains ranging from 37% to 52% when art-management principles are
deliberately embedded in curriculum design, resource governance, faculty development, and evaluative
practice. The findings furnish a replicable, evidence-based framework for higher-education leaders seeking to
align cultural heritage preservation with contemporary educational imperatives, while simultaneously nurturing
intercultural competence, creative expression, and emotional intelligence among diverse student populations.

Keywords
ethnic music, value, art management.

Introduction

At the dawn of the twenty-first century, debates over the purpose of tertiary music study have begun to
revolve less around the mastery of an inherited Western canon than around the cultivation of cosmopolitan
dispositions capable of mediating proliferating cultural encounters. Scholars from comparative education and
ethnomusicology alike contend that a curriculum unable to engage with the sonic lifeworlds of historically
marginalised communities forfeits both pedagogical depth and social relevance (Campbell, 2018; Schippers,
2010). Convergent empirical evidence further demonstrates that students exposed to musics rooted in
vernacular or ritual practice display measurably higher gains in reflective judgment, affective empathy and
perspective-taking than their peers schooled exclusively in European art repertoires (Howard, 2020; Saether,
2013). Yet despite such findings, institutional uptake of ethnic or «traditional» idioms remains partial, fragmentary
and, in many settings, tokenistic. Structural path dependencies — budgeting systems tied to large Western
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ensembles, facility specifications predicated on orchestral instrumentation, and accreditation standards that
privilege notation-centred literacies — reproduce what Bradley terms «epistemic monoculture» (Bradley, 2012).

Higher-education systems confronting the exigencies of global pluralism now recognise that standard
Eurocentric music curricula insufficiently prepare graduates for intercultural engagement (Bradley, 2012). Ethnic
— or, by some taxonomies, traditional or indigenous — musical idioms present a fertile yet under-exploited
resource for cultivating aesthetic sensitivity, cultural self-awareness, and transnational empathy among learners.
However, the translation of such recognition into robust institutional practice is hampered by curricular
ossification, resource asymmetries, and lingering uncertainties over evaluative metrics (Schippers, 2010).

For precision, ethnic music herein denotes musical expressions that have germinated within, and remain
emblematic of, discrete cultural communities, embodying distinctive compositional techniques, performance
conventions, and socio-ritual functions. Aesthetic education is construed expansively to include the cognitive,
affective, and socio-cultural competencies attendant on arts engagement, rather than a narrow focus on
technical skill acquisition. Art management designates the strategic orchestration of material, human, and
symbolic resources in pursuit of explicit educational and cultural goals. The confluence of these constructs forms
the analytical backbone of this study. Although theoretical discussions abound, the empirical literature exposes
four conspicuous lacunae: 1) the paucity of validated instruments for quantifying aesthetic and intercultural
outcomes, 2) the scant attention to organisational and managerial hurdles, 3) the absence of cross-contextual
typologies of implementation, and (iv) the weak theorisation of how ethnic music interfaces with broader diversity
and inclusion agendas (Howard, 2020; Hess, 2019; Saether, 2013; Marsh, 2012). Addressing these omissions,
the present research interweaves pedagogical inquiry with managerial scrutiny, advancing an integrated model
that aligns heritage preservation, student development, and institutional strategy (Bartleet, 2016; Nettl, 2015;
Karlsen, 2015; Abril, 2013).

In parallel, global higher-education policy discourses now frame intercultural competence as a graduate
attribute essential to labour-market agility and social cohesion. Pressures issuing from league-table metrics and
student-recruitment rationales therefore appear to converge with the ethical imperative of cultural inclusion,
inviting universities to reposition ethnic music from extracurricular showcase to curricular core (Hess, 2019;
Karlsen, 2015). Nevertheless, practitioners caution that mere addition of non-Western repertoire, absent
accompanying shifts in pedagogy, assessment and resource governance, risks essentialising the very traditions
it seeks to valorise (Marsh, 2012). Schippers’s notion of «cultural diversity as a driver of innovation», for example,
presupposes dialogic classrooms where authority circulates among students, faculty and community custodians
rather than residing unilaterally with the academic expert (Schippers, 2010). Such dialogic environments demand
managerial arrangements — contracts, rehearsal schedules, intellectual-property protocols — capable of
accommodating flexible, community-embedded modes of knowledge production (Bartleet, 2016).

The empirical literature to date, however, exhibits four lacunae that constrain theory building and
practical translation. First, outcome measurement remains under-instrumented: while creative-expression
rubrics abound, robust scales for cultural identity formation or empathy development have only recently been
validated (Abril, 2013; Treacy, 2019). Second, organisational studies seldom venture beyond descriptive
programme portraits; systematic analyses of how decision-rights allocation, budgeting models or human-
resource strategies enable or impede ethnic-music integration are rare (Saether, 2013). Third, the field lacks a
comparative typology that would allow policy actors to benchmark initiatives across divergent institutional
ecologies — research universities, conservatoires, liberal-arts colleges and community colleges each face
distinctive constraints and opportunities (Wong, 2014). Fourth, few investigations theorise how ethnic-music
initiatives intersect with broader diversity, equity and inclusion (DEI) agendas — an omission rendered acute by
student movements demanding decolonised curricula and by funding agencies linking grant eligibility to
demonstrable social-justice commitments (Karlsen, 2015; Nettl, 2015).

The present study addresses these gaps through an art-management lens that treats aesthetic
education not as an ornamental appendage but as a complex system of resource flows, stakeholder negotiations
and evaluative practices. Building upon Nettl’s injunction that «who controls music controls meaning» [9], we
posit that governance architectures — i.e., the routines by which repertoire decisions are made, community
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experts contracted and learning outcomes assessed — constitute the hidden curriculum shaping student
dispositions. Accordingly, we ask three inter-related research questions:

1. Value Proposition: What multidimensional educational benefits — cognitive, affective, social and
technical — do students and faculty attribute to the systematic study of ethnic music?
2. Implementation Configurations: Which institutional models (integrated curriculum, specialised

programmes, heritage-preservation tracks, intercultural-competency modules, general-education courses)
prevail across the sector, and how do their managerial logics differ?

3. Effectiveness Predictors: Which programme-design variables — cultural-context integration,
authentic community partnership, practitioner-led performance opportunities, administrative advocacy,
dedicated resourcing — best explain variance in overall effectiveness?

By deploying a sequential mixed-methods design across twelve Chinese higher-education institutions,
the research advances three contributions. First, it provides a statistically validated, seven-factor value construct
capable of guiding both curricular design and policy argumentation (Campbell, 2018; Howard, 2020). Second, it
elaborates a replicable typology of implementation pathways, thus supplying strategic options tailored to
divergent resource environments (Schippers, 2010; Karlsen, 2015). Third, it models the causal weight of
managerial variables, demonstrating that programmes embedding art-management principles — transparent
budgeting, stakeholder mapping, iterative assessment — outperform ad-hoc initiatives by up to fifty percentage
points across key learning outcomes (Bartleet, 2016).

The findings hold salience beyond music departments. As Wong reminds us, sound is not merely
aesthetic artefact but power-laden practice that can legitimise or destabilise social hierarchies (Wong, 2014).
Embedding ethnic music in aesthetic education thus intersects with universities’ public-good mandate, fostering
cultural sustainability while equipping graduates with the dialogic competencies demanded by plural societies
(Saether, 2013). In synthesising ethnomusicological insight, educational psychology and management science,
this study charts an actionable implementation path that aligns heritage preservation with contemporary
pedagogic imperatives.

Materials and research methods

To capture both breadth and depth, the investigation unfolded over four phases (January-December
2023) in a sequential explanatory design (Wong, 2014; Treacy, 2019; Green, 2011). Phase 1 entailed a
systematic review identifying conceptual tensions and methodological deficits. Phase 2 deployed the Cultural-
Aesthetic Education Assessment Instrument (CAEAI; 42 items; a = 0.85-0.92) to 387 undergraduates across
twelve institutions — research universities (42%), liberal-arts colleges (33%), and conservatoires (25%) —
spanning urban (58%) and rural (42 %) milieus. Stratified purposive sampling ensured representation of music
majors (37%) and non-majors (63%).

Phase 3 comprised in-depth interviews with administrators (n = 15), specialist educators (n = 17), and
student musicians (n = 10), each exceeding one hour in duration. Phase 4 pursued ethnographic case studies
at three institutions exemplifying distinct implementation logics. Data triangulation involved descriptive statistics,
ANOVA, Pearson correlations, multiple regression, thematic coding (NVivo), and cross-case synthesis. Ethical
clearance, informed consent, and member-checking protocols upheld methodological integrity.

Results and discussion
Table 1 distils seven latent value dimensions extracted via principal-axis factor analysis. Means
exceeding 5.0 on a seven-point Likert continuum attest to widespread student endorsement, with Intercultural
Competence (M = 5.92) and Cultural Identity Development (M = 5.87) emerging as the apex contributions. Music
majors predictably ascribed heightened importance to Technical Skill Development (A = 1.38, p < 0.001),
underscoring disciplinary salience.
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Table 1. Primary value dimensions of ethnic music in college aesthetic education

Value Dimension Overall Mean | 95% | Music Major | Non-Music ~ Major | Significance
Rating (1-7 | ClI Students (n = | Students (n = 245)
scale) 142)
Cultural Identity | 5.87 578- |6.12 5.72 p <0.001
Development 95,96
Intercultural 5.92 5,83- |6.08 5.83 p<0.01
Competence 6,01
Creative  Expression | 5.64 5,53- |6.21 5.32 p <0.001
Enhancement 9,75
Emotional Intelligence | 5.73 562- |59 5.61 p<0.01
Cultivation 5,84
Critical Thinking | 5.28 516- | 543 5.19 p<0.05
Development 5,40
Social Cohesion | 5.63 5,51- | 5.82 5.52 p<0.01
Facilitation 9,75
Technical Musical Skill | 5.47 5,34- | 6.34 4.96 p <0.001
Development 9,60

Faculty perceptions displayed an even stronger valorisation across most domains (Table 2), with the
largest discrepant expectations surfacing in Intercultural Competence (+0.51) and Technical Skill (+0.49). The
sole dimension where students marginally eclipsed faculty — Emotional Intelligence — failed to reach statistical
salience, intimating a nuanced pedagogical dialogue still in gestation.

Table 2. Comparative analysis of faculty and student perceptions of educational value

Value Dimension Faculty Mean Rating | Student Mean Rating | Perception Significance
(n=114) (n=387) Gap

Cultural |dentity | 6.24 5.87 +0.37 p <0.001

Development

Intercultural Competence 6.43 5.92 +0.51 p <0.001

Creative Expression | 5.87 5.64 +0.23 p<0.05

Enhancement

Emotional Intelligence | 5.68 5.73 -0.05 p=0.428

Cultivation

Critical Thinking | 5.73 5.28 +0.45 p <0.001

Development

Social Cohesion Facilitation | 6.02 5.63 +0.39 p <0.001

Technical  Musical ~ Skill | 5.96 5.47 +0.49 p <0.001

Development

Cluster analysis yielded a quintet of archetypal delivery models (Table 3). The Integrated Curriculum
variant dominates, weaving ethnic idioms throughout theory and performance courses. In contrast, the resource-
heavy Specialised Programme exhibits the deepest temporal entrenchment (mean age = 18,5 years). The
emergent General Education pathway, while fledgling, tantalises with its scalability and low entry threshold.
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Table 3. Institutional typology of ethnic-music implementation

Implementation Key Prevalence | Primary Resource | Average
Model Characteristics (n=12) (%) | Institutional Types | Intensity (1- | Programme
5) Age (years)
Integrated Ethnic  repertoire | 4 (33,3) Liberal arts; | 3.8 12,3
Curriculum Model | embedded across conservatoires
modules
Specialised Stand-alone 2(16,7) Research 4.7 18,5
Programme major/minor universities;
Model conservatoires
Cultural Heritage | Authentic 3 (25,0) Regional 3.2 7,8
Model preservation focus universities;
community
colleges
Intercultural Comparative 2(16,7) Research 34 5,5
Competency cross-cultural universities; liberal
Model frame arts
General Introductory 1(8,3) Community 2.1 3,0
Education Model | breadth colleges
requirement

Pairwise correlations illuminate the levers of efficacious practice (Table 4). The salience of Cultural
Context Integration (r = 0.82 with cultural knowledge; r = 0.72 with overall effectiveness) vindicates calls for
context-rich delivery. Simultaneously, Community Engagement and Performance Opportunities emerge as
synergistic catalysts for intercultural competence and creative expression.

Table 4. Implementation characteristics correlated with educational outcomes

Implementation Cultural Aesthetic Intercultural Creative Overall

Characteristic Knowledge Sensitivity Competence | Expression | Programme
Acquisition Development Effectiveness

Faculty ~ Cultural | 0.76** 0.58** 0.64** 047" 0.67*

Background

Authenticity

Instructional 0.63* 0.57* 0.42* 0.68** 0.60**

Contact Hours

Performance 0.52** 0.69* 0.45* 0.71* 0.62**

Opportunities

Cultural ~ Context | 0.82** 0.56** 0.78* 0.53* 0.72*

Integration

Systematic 0.48* 0.53* 0.41* 0.44* 0.51*

Assessment

Practices

Dedicated 0.61* 0.57* 0.49* 0.57* 0.58**

Resource

Allocation

Community 0.73* 0.61* 0.76* 0.63** 0.70*

Engagement

Components

Administrative 0.54* 0.48* 0.52** 0.46* 0.52**

Support Level
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Note: - p <0.05; ** - p < 0.01.

Multiple regression (Table 5) underscores that no single ingredient guarantees success; rather, a
constellation of factors — headed by Cultural Context Integration (8 = 0.376) and Community Engagement (8 =
0.322) - collectively explains nearly seven-tenths of outcome variance. Importantly, even ostensibly mundane
variables such as Administrative Support retain statistical significance, indicating that executive advocacy
remains a non-trivial enabler.

Table 5. Regression coefficients predicting overall effectiveness

Implementation Factor B Standard Standardised | t- p- Partial
Coefficient | Error B value |value |r?

Cultural Context Integration 0.327 0.048 0.376 6.813 | <0.001 | 0.143

Community Engagement | 0.284 0.051 0.322 5.569 | <0.001 | 0.112

Components

Faculty Cultural Background | 0.253 0.053 0.283 4774 | <0.001 | 0.087

Authenticity

Performance Opportunities 0.218 0.049 0.248 4.449 | <0.001 | 0.079

Dedicated Resource Allocation | 0.187 0.057 0.196 3.281 | <0.01 | 0.062

Instructional Contact Hours 0.164 0.055 0.179 2.982 | <0.01 |0.045

Systematic Assessment | 0.112 0.048 0.124 2.333 | <0.05 | 0.026

Practices

Administrative Support Level 0.097 0.046 0.108 2109 | <0.05 |0.018

Note: Model summary: R = 0.834; R? = 0.696; Adjusted R* = 0.681; F(8, 378) = 108.42; p < 0.001.

Qualitative synthesis across three paradigmatic institutions elucidates causal chains linking managerial
choices to student trajectories (Table 6). For instance, the conservatoire (Case C) leveraged practitioner-guided
masterclasses to catapult performance proficiency (+47%), yet its narrower comparative frame tempered
intercultural gains. Meanwhile, the liberal-arts exemplar (Case B) marshalled curriculum-wide infusion to attain
balanced advances across outcomes. Such contrasts affirm that implementation ethos must align with
predetermined educational priorities.

Table 6. Comparative case-study outcomes

Parameter Case A: Research | Case B: Liberal Arts | Case C: Conservatoire
University College

Implementation Model | Specialised Integrated Curriculum Cultural Heritage
Programme

Programme Age 22 years 15 years 9 years

Faculty Composition 6 full-time, 4 visiting 3 full-time, 8 part-time 2 full-time, 12 visiting

Curriculum Structure 8 dedicated courses 14 integrated courses 5 intensive courses

Instructional Methods | 65% performance, 35% | 45% performance, 55% | 80% performance, 20%
theory theory theory

Assessment Portfolios, Embedded module | Recitals, written exams

Approaches ethnography, exams rubrics

Cultural ~ Knowledge | +42% +27% +38%

Gain

Performance Skills | +36% +21% +47%

Gain

Intercultural +44% +39% +26%

Competence Gain
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Implementation High costs, specialised | Integration logistics Authenticity, venues

Challenges hires

Success Factors Dedicated funding, | Faculty development, | Community custodians,
partnerships mapping workshops

Synthesising the quantitative and qualitative strands, Table 7 offers a heuristic weight-of-importance
matrix adaptable to diverse institutional ecologies. Notably, faculty expertise authenticity and community
partnerships surface as near-universal linchpins, albeit with differential salience; liberal-arts contexts, for
example, prize curricular integration more highly than do conservatoires.

Table 7. Success-factor importance across institution types

Success Factor | Overall Research Liberal Conservatoires | Community | Regional
Importance | Universities | Arts Colleges Universities
(1-5) Colleges

Faculty 4.8 4.6 4.5 5.0 4.7 4.9

Expertise

Authenticity

Administrative | 4.5 4.8 4.3 4.5 4.7 4.2

Support

Dedicated 4.3 4.7 4.1 4.6 3.8 4.0

Resources

Community 4.7 4.3 4.6 4.8 4.9 4.7

Partnerships

Curriculum 4.2 4.5 4.8 3.8 3.7 4.0

Integration

Framework

Performance 4.6 4.1 4.4 4.9 4.5 4.7

Opportunities

Systematic 3.8 4.5 4.0 3.5 3.2 3.6

Assessment

Protocol

Cultural Context | 4.4 4.7 4.9 4.2 3.8 4.1

Instruction

A granular reading of these data discloses three meta-themes. First, authenticity operates
simultaneously as epistemic anchor and reputational currency; when students sense that tradition bearers
genuinely embody the musico-cultural lifeworld they teach, both engagement and learning outcomes spike.
Second, contextual embedding — where repertoire is situated within its sociolinguistic, historical, and ritual
matrices — transcends mere «exotic» exposure, instead prompting reflective interrogation of one’s own cultural
vantage. Third, agency through performance supplies a feedback loop: experiential mastery reinforces cognitive-
affective gains, which in turn catalyse further performance ambition. Moreover, longitudinal enrolment data
(2018-2023) evidence an 8,7% mean annual growth in ethnic-music offerings, with community colleges posting
the steepest incline (12,3%). Faculty appointments in the specialism rose by 14,3% over the same horizon,
buttressing the claim that institutional appetite is accelerating rather than plateauing. Yet resource scarcity,
flagged by 83% of sites, remains a structural impediment, especially where funding formulas tether arts units to
enrolment head-counts rather than societal impact metrics.

Mitigation strategies coalesce around alliance-based resource pooling — ranging from grant-supported
community residencies to cross-departmental cost-sharing. Crucially, the most resilient programmes cultivate
reciprocal, not extractive, relationships with cultural communities, thereby securing both legitimacy and
sustainability.
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Conclusion

The convergence of empirical strands in this study substantiates the proposition that ethnic music, when
orchestrated through a deliberate art-management lens, constitutes a potent vehicle for holistic student
development and cultural custodianship. Programmes that foreground contextual authenticity, nurture
community synergy, and embed rigorous assessment frameworks attain demonstrably superior outcomes — up
to 52% higher than ad-hoc or tokenistic efforts. While resource and expertise deficits persist, the identified
success factors and mitigation tactics furnish a practicable roadmap adaptable to heterogeneous institutional
realities.

Future investigations might pursue longitudinal cohort designs to trace post-graduation impacts, or
experimental trials contrasting alternative assessment rubrics. Equally compelling is the exploration of digital
modalities — virtual exchanges with tradition bearers, for instance — that could democratise access while
preserving cultural integrity.

In synthesising pedagogical, managerial, and cultural imperatives, the present work charts an actionable
pathway for higher-education actors intent on re-imagining aesthetic education as a crucible for intercultural
fluency and creative agency, thereby aligning campus practice with the pluralistic exigencies of the twenty-first
century.
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AHHOTauus

B cdepe Bbicwero acteTnyeckoro 06pa3oBaHUs CUCTEMATMYECKas MHKOPMOPaUMS 3THUYECKNX
My3bIKasbHbIX TPaAULMIA OCTAeTCs KOHLENTYarnbHO NpUBEKaTENbHON, HO NPaKTUYECKN TPYAHOLOCTUXMUMON. B
HaCTOSILLEM UCCIeS0BaHNUM, OCHOBAHHOM Ha NOAXOMeE K apT-MeHEeKMEHTY, UCMOSb3yeTCs NoCneaoBaTenbHbIi
noaxo4 CO CMELlaHHbIMM  MeTofamy, BKIIOYaloWMA  MEeXBEeJOMCTBEHHbld onpoc (n = 387),
NONYCTPYKTYPUPOBAHHbIE MHTEPBBLIO (N = 42) W TPWU NOHMUTIOAHBIX TEMATUYECKUX MCCreAoBaHMs, YTOOb
NPOSICHATb Kak MHOTOrpaHHyl0 Nefaroryeckyro LeHHOCTb STHUYECKOW MY3blKW, Tak W KOHKPETHble MyTu, C
MOMOLLBbKD  KOTOPbIX KOMMemKM MOryT WHCTUTYLMOHANM3MpoBaTb Takou peneptyap. ®PakTopHbIn #
PErpecCUoHHbIN aHanm3bl NoKasblBaT, YTO NPOrPaMMbl, OPUEHTUPOBAHHBIE HA WHTErpauuio B KyNbTypHbIi
KOHTEKCT, NOANMHHOE NapTHEPCTBO C COOOLLECTBOM ¥ BO3MOXHOCTM NS MOBbILLEHUS 3PEEKTUBHOCTM MOg,
PYKOBOACTBOM MPAKTUKOB, COCTaBMSAIOT NOYTW CEMbAECAT MPOLEHTOB pasHuLbl B 0bLieit athPeKTMBHOCTY
nporpamm (ckoppekTupoBaHHblil R2 = 0,681). MpakTuyeckue npumepbl Takke CBUAETENLCTBYIOT O MOBbILIEHNN
3heKkTMBHOCTM B Anana3oHe ot 37% 00 52%, Koraa NpuHLMNbl apT-MeHeKMEHTa CO3HaTENbHO BHEAPSOTCS
B pa3paboTky y4ebHbIX nporpamMm, ynpaBfieHue pecypcamu, pasButue npodeccopcko-npenoaaBaTenbckoro
COCTaBa 1 NPaKTUKy OLEHKW. [onyyeHHble pesynbTaThl NPeACcTaBNsAoT coboi BOCMPOM3BOANMYH), OCHOBAHHYH
Ha (haKTWYeCKMX [daHHbIX OCHOBY A4S PYKOBOAWTENEW BbICIUMX Y4YEOHbIX 3aBEedeHWn, CTPEMSLLMXCS
COrnacoBaTb COXPaHEHWE KyNMbTYPHOrO Hacnegus ¢ COBPEMEHHbIMU 06pa3oBaTenbHbIMK TpeboBaHUsMK,
OLHOBPEMEHHO Pa3BMBas MEXKYIbTYPHYIO KOMNETEHTHOCTb, TBOPYECKOE CAaMOBbIPAXEHNE N SMOLMOHASbHBIN
WHTENNEeKT Cpeau pasnuyHbIX rpynn CTyAeHTOB.

KnroueBble cnoBa
9THWUYECKas My3blKa, LLEHHOCTH, apT-MEHEKMEHT.
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AHHOTauus

B pgaHHOM cTaTbe paccMaTpuBaloTCs akTyanbHble BOMPOCHI, CBA3aHHble ¢ cuctemon ChatGPT, npm
npenofaBaHnn KUTANCKOTO A3blka Kak MHOCTPAHHOrO, MpuBedeH 0030p pa3HOBMAHOCTEN MCKYCCTBEHHOMO
WHTENNEKTa, a Takke OTMEeYalTCs BO3MOXHOCTM M cnocobbl ero npuMeHeHus. Llenb wccneposanns —
paspaboTka meTogmku npumeHeHus ChatGPT ans reHepauuu ynpaxHeHun, npuMEpoB M CO34aHMs nnaHa
ypoka. HoBu3Ha wuccrnegoBaHust 3aknioyaeTcs B paspaboTke OnNpeaeneHHon MeToauku obyyeHus unm
NpeacTaBneHn OPUriHaNbLHOTO KOMMIIEKCca YNpaXHEHW C UCMONb30BaHUEM UCKYCCTBEHHOTO MHTeNnekTa. B
pesynbtate paboTbl 6biNM NOMNyYeHbl NpaKTUYeckue Matepuarsl, KOTopble MOryT ObiTb MCMONb30BaHbI AN
NpenoAaBaHns KUTanCcKoro A3blka kak MHOCTPAHHOrO: CPOPMUPOBAH NiaH ypoKa W NPaKkTUYeCKue ynpaxHeHus.

KnioueBble cnosa
ucnono3oBaHne ChatGPT, npenogaBaHWe KMTAMCKOTO Kak MHOCTPAHHOMO $3blka, KWTAWCKUNA A3bIK,
cucTeMa NpUNoXeHu.

BeeaeHue

Mo BCeMy MUPY KUTANCKWI S3bIK OTHOCAT K OHOMY 13 Hanbonee NPUOPUTETHbIX M NEPCNEKTUBHBIX. ITO
CBSI3aHO C TEM, YTO AaHHas cTpaHa obragaet BeayLLen 3KOHOMMKON. Ee KomnaHnn yHKLMOHMPYIOT He TOMbKO
Ha TEPPUTOPUM, HO U Ha MeXayHapoaHOM ypoBHe. Kpome Toro, Kutain aBnsetcs cTpaTernyeckum napTHEPOM,
9TO BbIpaXaeTcs B  NOAMWCAHUM  Pa3nWYHbIX  [OrOBOPOB C  YaCTHbIMM  MpeAnpUHUMATENSMU,
rpagoobpasyoLMmm NpeanpuaTuaMu. A Takke OpraH130BbIBAKOTCA CTYAEHUYECKME NOE3aKW, MeXayHapOaHbIe
0OMeHbI, KOTOpble NO3BONSOT NPUOBPECTM OMbIT U3YYEHUSI MHOCTPAHHBIX A3bIKOB Kak 471 POCCUIACKON, TaK 1
KMTaNCKOW CTOPOHbI. [poncxoauT COTPYAHUYECTBO C BEAYLMMM By3amu CTpaHbl, Takumu kak MY, Ypoy, TIY
nap.

B cBA3K C aTUMK (PaKTOpaMK UHTEPEC K U3YYEHUIO KUTANCKOrO A3blka BO3PACTaeT, a Kak pesynbTar
nosiBNAeTCS NOTPEBHOCTb HE TOMbKO B CMeuuanqcTax, 3aHuMatoLmxcs MNepeBogoM C KUTAWCKOrO W Ha
KMTaNCKUM A3bIK, HO M NpenofaBaTensix KUTamckoro A3blka kak UHOCTPaHHOTO.

[na dopmupoBaHus npouecca 06yyeHus HeobXoaWMo NPUMEHEHWE COBPEMEHHBIX TEXHOMOTMM.
ChatGPT aenatotca TakuM. OH npeactaBnset cobom TN TEXHOMOMM — UCKYCCTBEHHbI MHTENMEKT, Ha OCHOBE
KOTOPOW (hyHKUMOHMPYeT cneumanbHbii 60T. OH 06nagaeT pasnuyHbiM PSAoM (YHKLMIA B 3aBUCUMOCTM OT
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notpebHocTen nonb3osatens. Mpobnema nccnenoBaHUs 3aKnYaeTCs B TOM, YTO HEKOTOPbIE TPAAULMOHHbIE
MeTodbl MpenofaBaHWs KUTaWCKOTO A3blka SBMSKOTCA SHeprodaTpaTHbIMM ANS  npernogasaTtens Wi
ycrapeBwmmn. C y4eTom ObICTPOro pasBuTUS COBPEMEHHBIX TEXHOMOMWW, BO3HMKAeT HeobXoaMMOCTb B
WHTerpauuy HoBbIX NOAXOA0B ANS npenogasaHus. Kpome Toro, MeToauku npenogasaHus ¢ UCNorb30BaHNeM
IV He MMeroT euHOM CUCTEMBI U OCBOEHUS.

[ins BoCTKeHMs Lenun nccnegosaqus Obinv BoiAeNeHb! cneaylowye 3afaqm:

1. BblgenuTb obnact npumeHenns U v ero pasHoBMAHOCTM Npu 0OYYEHUM WHOCTPAHHBIM
A3blKam;

2. onucaTb MeTofbl ucnonb3osanusa U ans npenogasaHWs KMTAUCKOTO A3bIKa Kak MHOCTPAHHOIO
AN CTyOeHTOB ypoBHA HSK4;

3. paspaboTaTtb NpUMep YNpaKHEHWA AN U3YYEHUs KUTANCKOrO A3blka AN CTYAEHTOB YPOBHS
HSK4 npu nomowwm ChatGPT.

TeopeTtnyeckas 0Gasza wHTerpaumm ChatGPT B npouecc npenogaBaHMs KWTAWCKOTO Si3blka Kak
WHOCTPAHHOTO OMMPAETCH Ha KOMMMEKC NOAXOAO0B, OXBAThIBAKLUMX LMPOBYK Neaaroruky, UCKYCCTBEHHbIN
WHTENNEKT B 06pa30BaHM 1 METOAVKY NpenoaaBaHMs BOCTOUHbIX S3bIkoB. K Bonpocy npumenenns ChatGPT
B 06pas3oBaTenbLHOM npouecce nocesieHbl pabotsl K.P. Monerowko (Monerowko, 2023), koTopas Bblaenset
noTeHuman 4aT-b0ToB AN nepcoHanu3auyun obyyYeHns v aBTOMaTU3aUMM PYTUHHBIX 3adad, a Takke [.M.
Epmunosa (Epmunosa, 2023), aHanusupytowero ChatGPT kak MHCTpyMEHT LMpoBOM TpaHcgopmaumm
B3ammogencTus B obpasoBaTenbHon cpede. Punocodcko-MEeTOA0NOrMYECKe acnekTbl UCMONb30BaHUS
WCKYCCTBEHHOTO WHTENNEKTa, BKNoYas Kputepum Tecta ThropuHra packpbiTbl B uccnegosanusx M.HO. Ocunosa
(OcunoBa, 2023), yto nossonseT paccmatpuatb ChatGPT He TONMbKO Kak TEXHOMOrM4eckwuid, HO W Kak
KOMMYHUKATUBHbIN (DEHOMEH.

Matepuansi u meToAbI UCCNeaoOBaHUA
[Ins pelleHus ykadaHHbIX 3afad B CTaTbe NPUMEHSIOTCA CriefytoLme MeToAbl UCCNeoBaHNs: aHanua
Hay4HO-MEeTOAMYeCKOW nuTepaTypbl N0 Nefaroruke M OMbITy MPUMEHEHUS UCKYCCTBEHHOTO MHTENNeKTa B
npenogaBaHun — AnNs CUCTEMATU3aLMM TEOPETUYECKUX W SMMUPUYECKMX [aHHbIX MO TEME UCCNefoBaHus;
onucaTenbHblil METOA — ANS U3NOXEHUS OCHOBHbIX NpenmMyLLecTs 1 yHkumoHana ChatGPT npu obyveHum
WHOCTPaHHbIM fA3blkaM, a Takke 0606LieHMe HaAKOMMEHHOrO NefarorMyeckoro OnbiTa — AN BbISBMEHUS
onTumarbsHoi Metoauku npumeHeHus ChatGPT ans npenogaBaHus KUTAUCKOrO A3blka Kak MHOCTPAHHOTO.

PesynbTathbl U 06CyxaeHMe

WcKycCTBEHHbIN MHTENNEeKT obyyeH Ha OOLIMPHOM MaccuBe TEKCTOBbIX AaHHbIX M obnagaet
cneayroLWwmm (yHKLUOHANOM:

— Bo-nepsbix, ChatGPT cnocoben nognepxveate 6Geceabl Ha pasHOOOpasHble TeMbl,
no3uLMOHMpoBaTh Ccebsi Kak cneumanucta B KOHKPETHOW 0obnacTu, apanTupoBaTbCs MOA CTUMb OOLLEHUS
nonb3oBartens.

- Bo-BTOpbIX, CO37aHWe CBAHOrO WM OPUrMHaNbLHOrO TEKCTa MO 3afaHHbIM MapameTpam C
NpUMeHeHNeM cOBCTBEHHOTO PYHKLMOHaNA, a Takke AaHHbIX CeTn MHTepHeT.

— B-TpeTbux, cosgaHne KOHTEHTa, HekoTopble Mogenn WM obnapaioT Takon (yHKUMENR Kak
reHepupoBaHME aBTOPCKOrO M3obpaxeHue W peaakTMpoBaHWe roTOBOTO B 3aBUCMMOCTM OT NOTPEBHOCTEN
non3osarens (Eroposa, 2023).

Takum 06pa3om, MOXHO caenaTh BbiBOA O TOM, YTo VIV obnagaeT oyeHb 0BLIMPHBIM PSAOM (PYHKLNNA
W MOXET BbICTYNaTh M Kak cneyuaniucT B 0TAeNbHOM 0bnactu, u MMeTb 0BLWMPHOE NpeacTaBeHne 0 pasHbIX
ctepax xwm3Hn. Kpome Toro, 6narogaps cnocobHoCTH k 0ByyeHnto dyHkumoHan M HeorpaHuyeH:

1. Kommepuust — komnaHum mMoryT npumeHsTe M kak B aHanuTU4ecko, Tak 1 B NpaKTUYECKOM
pabote. 310 MOXET ObiTb, HanpuUMep, cuCTEMaTU3aumMs KIMEHTCKOW Gasbl, reHepauus KOHTEHT-NnaHa unm
TEKCTOBbIX MECCEHIKEPOB AN COLManbHbIX CETEMN.
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2. ObpasoBaHne — MoxeT ObITb MCNONb30BaH ANs hopMUpoBaHUs 06pa3oBaTenbHbIX NMaHoB,
PA3NNYHBIX UFP U BUKTOPUH, KOTOpble MOryT ObiTb nonesHbl B opmate 0byyeHus, a Takke NOAroTOBKM K
[OMaLLHAM 33JjaHWSM 1 3K3aMeHaM.

3. PasBneyeHus — BejeHne aManoros, pasnuyHbIX Urp WU UCTOPUN.

Ho kpome npeumyLLecTB WCKYCCTBEHHOTO WMHTEMNeKTa CYLEeCTBYKT U pasfiuyHble OrpaHuyeHus,
KoTOpbIMW 06nafaeT faHHas cuctema. VICKyCCTBEHHbI MHTENNEKT He BCEraa UMEET AOCTYN K ceTu MHTepHeT
WK aKTyanbHOW WMHOpMAaLWK, YTO, B CBOK O4vepefb, MOXET CKa3aTbCHd Ha HOBW3HE WCMOMb3yeMoi
WH(opmauun (XyaH, 2022). Takke WCKYCCTBEHHbIA WHTENNEKT [OSMKEH noaBepratbCH OrpaHWYeHU0 no
NCMOSb30BAHWI0 HEKOTOPbIX TEM, KOTOPbIE MOTYT MPUHECTU BPES, NOMNb30BATESHO UMM OKPYXKAKOLLUM JTIOAAM.

PaccmoTpum pasHoeuaHoct ChatGPT. ChatGPT He sBnsieTcs eAMHCTBEHHOW CUCTEMON HEMpoceTH
Ha 6a3e MCKYCCTBEHHOrO WHTENMEKTa, CyLeCTBYIOT Takke pasHoobpasHble aHaroru, KoTopble UMEKT CBOW
NpenmyLLecTBa 1 HeJoCTaTKu:

1. MeetBard — ucKycCTBEHHbIN WHTENMEKT OT komnaHum «Google». OCOBEHHOCTbI0 AaHHOM
CUCTEMbI SIBMSETCS BO3MOXHOCTb paboThl M aHanm3a ceexen nHgopmauum 3a 2023 rog u Hosee. [aHHas
cuctema aBnsietcs Hanbonee npubnkeHHom k ChatGPT, Tak kak no gaHHbIM paspaboTtymnkoB obyyanach Ha
AaHHOWN HenlpoceTu.

2. ChatSonic — obnapaeT Takoi 0COBEHHOCTbIO, Kak 3arnoMMHaHWe npeablgyLmx BONPOCOB, a
TaKkKe reHepupoBaH1e 0TBETOB Ha OCHOBaHUM JaHHOW MHOpMaLMK.

3. Poe — NCKyCCTBEHHbI MHTENNEKT B hopmaTe MOBUNBLHOTO NpUNoXeHNs — 0b6beamnHseT B cebe
HECKOJTbKO HenpoceTen.

4. Neeva umeeT (pyHKLMOHAN MOWCKOBOW WHGopmauun B cetu MHTepHeT. [Mo3sonseT nerko
HaxoauTb 1 nepepabatbiBaTb MHOPMALMIO MO 3aMpocCy.

Takum 06pa3om, Mbl BUAUM, YTO BCE aHarnorn UK aBnstoTes Cxoxumm no yHKLMOHany, Ho obyyatoTcs
unn 6asupyroTCs Ha M3HavansHo mogenu ChatGPT.

l. Mepsbiit cnocob. PaspaboTka TECTOBbIX 3adaHWil, KOHTPOMbHbIX MaTtepuanos. [ns 3Toro
Heobxoaumo 3agatb MW 3apatb Bonpoc, KoTopbin BydeT cogepxartb B cebe TeMy dk3aMeHa, KOnM4YecTBO
BONPOCoB. [1pu reHepaumm 3agaHnn HeobX0AMMO Takke yuuTbiBaTb TeMy BUNETOB, ykasblBaTb HEOOXOANMBIN
MaTepuan Ans COCTaBMEHWS TEKCTOB, a TaKKe YPOBEHb 3HAHWS KUTAWMCKOro ssblka. Kpome TOro, CTouT
KnaccuuumMpoBaTh 3anpoc Mo TakuM napameTpam, Kak ypoBeHb crnoxHocTn (HSK1-HSKG), Tematuka, tvn
3a0aHns (MHOXECTBEHHbIN BbIDOp, 3anonHeHWe NpomnyckoB, ayaMpoBaHue), 0bbemM MaTepuana u CroXHOCTH
(HSK1-HSK®). Mpumep 3anpoca: «Cosgan 10 BONPOCOB MHOXECTBEHHOTO Bbibopa ypoBHA HSK4 no teme
«TpaHcnopT». Mcnonb3yn nekcuky n3 y4ebHuka «COBpEeMEHHbIN KUTAUCKMA S3bIky. Bknoun 2 Bonpoca Ha
pacnosHaBaHue uepornudos». [locne reHepauum MmatepuanoB HeoOXOAMMO NPOBECTV BanMAaUMIo W
KOPPEKTUPOBKY: Ha COOTBETCTBME CTaHgaptam HSK, otcytcTBue owwubok B vepornudguke u rpammaTtiike,

chun jié
KyTbTYPHYO PeneBaHTHOCTb (Hanp., ynoMUHaHWe npasgHuka & |77 BMecTo HepeneBaHTHbIX Ans Kutas
TEM. puMeHeHne nogoBHbIX TEXHONOTUIA UMEET Psf NMPEeUMYLLECTB, HaNpUMEP BO3MOXHOCTb CO34aHMs
obyyatoLmxca MaTepuanoB AN PasHOro ypOBHS NOATOTOBKW; MHOBEHHAs KOPPEKTUPOBKA CIIOKHOCTU U
AvBepcuuKkaumns TMNoB 3adaHuii. Ho, CTOUT OTMETUTL, YTO MOXHO CTOMKHYTLCS C TaKMMW OrpaHUYEHUSMU:
xing
MOZESb MOXET HEKOPPEKTHO MHTEPNPETUPOBATL MHOTO3HAYHbIE CII0Ba (Hanp., AT — «natny | «BaHK») unu
PUCK reHepaLun 3a4aHui C YNpOLLEHHbIM UK HeaKTyarnbHbIM KyTbTYPHLIM KOHTEKCTOM.

Il. Bropoi cnocob. O6paboTka TeM Ans ypOKOB 1 HanNMCaHWe KOHCMEKTOB W NaHOB ANS YPOKOB.
B 3aBMCUMOCTU OT Lienn, MOXHO CreHepUpoBaTh YPOKM Ha Takue TeMbl Kak 6a30Bble (3HAKOMCTBO, CEMbS, e4a,
MOKYMKK); Cneuuanu3npoBaHHble (KMTAUCKUA STUKET, MeduUMHa, TEXHOMOruW); KymbTypHble (MpasgHuKK,
Tpaguummn) n T.4. Npeanaraetcs NpUMeHaTb crnedytowwmin npoMt: «Co3aan TekeT yposHs HSK3 o TpaguumoHHoM
KMTaNCKOM YaenuTun C ynpaxHEeHUMU Ha NeKCUKy». B kayecTBe pesynbTata caenan, TEKCT C BblAeNeHHbIMY

cha dao cha vye cha
KnioyesbiMM cnosamn (& 38, PN ,Z%), BOMPOCHI Ha MOHUMaHWe, 3afaHns Ha
COCTaBleHVe anManorosy.
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Il Tpetuin  cnocob. Paspabotka o06pa3oBaTenbHO NporpaMMbl AN ONpegenieHHON
cneyuansHoctn. ChatGPT cnocobeH reHepupoBaTh CTPYKTYPUPOBAHHbIA KOHTEHT. Hanpumep, TekCTbl Ans
YTeHWs C rpagaumen CNoXHOCTU; AManork ¢ UMUTaLMei KOMMYHUKALUMOHHBLIX CUTyaUui; YynpaxHeHus ans
0TpaboTKM rpaMmaTiiKm.

Onuwem 6onee nogpobHo MeToanky npumeHeHns ChatGPT gns npenoaaBaHns KMTaNCKOro S3blka Ha
ypoBHe HSK4. YueHuku nonyyatoT 3agaHue, kotopoe 6bino paspabotaHo npy NOMOLLYM ONpeaeneHHoro npomTa
B ChatGPT. 3agaHus no3BonaT CTyaeHTam 3akpenuTb NPONAEHHbLIN MaTepuan Ha YpoKe, U3y4unTb HOBbIE COBa
unu gpasbl.

MpumeHeHve U ong npenogaBaHus KUTaNCKOroO A3blka B KAYECTBE MHOCTPAHHOIO BKITOYAET:

1. Wcnonb3oBaHue 4aT-60TOB AN NpaKTUKK pa3roBopHoM peyn. Heobxoaumo 3apatb UM npomT,
B pamKax KoToporo 60T ByAeT BbINOMHATL POSb HOCUTENS A3blka. Takoe 3afaHne MOXHO 3aaaThb CTyAeHTaM Ha
[IOM B KQYeCTBE CaMOCTOSTENbHOM PaboThl N0 U3YYEHNHO A3bIKa.

2. AHanu3 paHHbiXx 1 obpaTtHas cBa3b. MW moryT 6biTb MCMOMb30BaHbl ANS MOMyYeHus
npenogasartenem obLMX CBEAEHMIA O MMCbMEHHOW MpakTuke ¢ yat-60Tom. [ns atoro Heobxogumo mocne
puanora ¢ MW B pamkax OOMallHero 3ajaHus 3anpocuTb y CEeTU KpaTKyld CBOAKY MO AOMYLLEHHbIM
rpaMMaTU4ECKM U CUHTAKCUYECKUM OLLMOKam. Ha OCHOBE Mosy4eHHOM MHopMaLy MOryT BbITb COCTABMEHDI
WHAMBMAYaNbHbIE NPOrpamMMbl 00YYEHNS UK 3aAaHUS.

3. Kpome TOro, ucnonb3oBanme MWW no3sonsat redMucuuympoBatb npouecc 0byyeHus.
[Npenogasateny MOryT CO3AaBaTh NEPCOHaNM3MPOBaHHbIE UrPOBbIE 3aAaHus, KOTOPbIE COOTBETCTBYIOT YPOBHIO
HSK4 npu nomowm UN.

MeToauka paspaboTka 3agaHui Ans npenogaBaHus KUTanckoro s3bika ypoHs HSK4 ¢ npumeHeHnem
W BkntovaeT:

1. HasHaueHue Lenu: 3To AomkHa BbITb 04Ha KOHKPETHAs Lienb;

2. Apantauus matepuana: ucnonb3ys WU, reHepupytoTcs 3agaHns, KOTOpble COOTBETCTBYHOT
ypoBHt0 HSK4 1 nHameuayanbHbIM NOTPe6GHOCTAM CTYAEHTOB;

3. WNHTEepaKTMBHOCTL: BHEOPAKTCA WHTEPaKTUBHbIE 3MIEMEHTbI, KOTOpble MOMOryT CTyAeHTam
aKTMBHO y4acTBOBATb B npoLecce 0byyeHus;

4. ObpaTHas cBsi3b: obecneynBaeTcs MrHOBeHHas obpaTHas CBSA3b, YTOObI CTyAEHTbI MOMMM

CaMOCTOSITENbHO aHanM3vMpoBaThb CBOW OLUMOKM 1 Nporpecc.
Otanbl pa3paboTku 3agaHus:

1. MepBbiit 9Tan nogpa3ymeBaeT BbIOOP aKTyanbHOW TEMbl 3afaHus, KOTOpas COOTBETCTBYET
LensM neaarora unu 3HaHuam ypoHs HSK4 (Hanpumep, «Ega n Hanutkuy, «XKUBOTHbIEY).
2. Ha BTOpoM 3Tane ucnonb3ylT A3bIkoBOe NOHUMaHWe VW, MOXHO aHanusupoBsaTb Criosa C

PasHbIX TOYEK 3PEHWMSI — 3HAYEHME, YaCTb Peun, CTPYKTYpa, SMOLMOHarbHas okpacka W T.4., uTOOb
YAOBMNETBOPATL AU hepeHLMpOBaHHbIE NOTPEBHOCTH CTYAEHTOB Pa3HOro YPOBHS.

3. Tpetuin atan — yuuTbiBas OCOBEHHOCTM KMTAICKOTO $3blka, CXOACTBA W pasnnuus ero
rpaMMaTikM C POAHBLIM A3bIKOM Y4allMXCsi, a Takke TUNWYHble OWwwWbKW, uccnenosatb npumeHerne WA B
npenoaaBaHuy KUTanckon rpaMMaTiki.

4. UeTBepTbl 3Tan — Ha OCHOBE MatepuanoB Ans uteHus I moxeT GbicTpo reHepuposaThb
pasHooOpasHble TEKCTbl, COOTBETCTBYIOLME YPOBHIO, BO3PACTy M CTUM0 0Oy4YeHUst CTyAEHTOB, Nomoras B
0ByyeHunu. Mpumep 3agaHms:

yin  shi

Tema ypoka: Ega n Hanutkn (IR ,B). Llenu ypoka: 03HaKOMUTb CTY[EHTOB C NEKCUKOM U

(bpasamu, CBA3aHHLIMU C 01 M HaNUTKaMu; pa3BMBaTb HaBbIKM YCTHOW M MUCbMEHHOM peyu; NpakTUkoBaTb
Xi huan bu xi huan

“

rpamMmaTiky (MCTonb3OBaHWe CTPYKTYpbl “ & X.. | = JR.." — «HpaBuTCH... | He

HPaBUTCH...»).
3aganue:
1. Nekcuka:
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mi  fan
CTyneHTbl 13yyaioT 15 HOBbIX CIOB, CBA3aHHbLIX C €10 W HanuTKkamu (Hanpumep, 3K TR - puc,
shui ping guod
JK-Boma, FE B -a6noko).
Wcnonb3ys UA-nnatdopmy, CTyAEeHTbI MOTYT NPOXOAUTL MHTEPAKTUBHBIE KAaPTOUKM NS 3anoMUHAHNS

CnoB.
2. ['pammatnyeckme ynpaxHeHus:
CTyOeHTbl BbINOMHSAIOT YNpaXHeHUs Ha nnatdopme, rae OHW AOMKHbI 3arnofHUTL NPOMYCKU B
Xi  huan bu xi huan wo Xi

MPEANOXEHNAX, ucronb3ys CTpykTypy « , & XK./ & EF .. MNpumep: « F =

huan hé
R BB ». (A mobmomute ).

W npepocTaBnseT MrHOBEHHY0 0BpaTHYI0 CBSA3b NO NPaBUIbHOCTH OTBETOB.
3. CTygeHTbl B3aMOZENCTBYIOT C 4aT-60TOM, KOTOPbII 3a4aET BOMPOCHI O NPEANOYTEHNAX B ee.
ni xi huan chi shén me
Hanpumep: « R = IRz AT 2 (Yto Tbl MioGUWb ecTb?). CTyaeHTbl OTBEYalT U

nony4yatoT KoppekTuposky ot U.
4, Teopueckoe 3apanue: CtyaeHT npocut ChatGPT HanucaTth HeborbLLIoN TeKCT 06bemom Gonee
ni  xi huan chi shén me
50 vepornucpos HaTemy: « AR E X Bz ,Z4?», «YT0 Thi N0GMLLIL €CTH?» U NPEACTABUTL

B BMAe Tabnuubl CPABHUTENbHLIN aHaNW3 rpaMMaTUYECKUX KOHCTPYKLMIA KNTANCKOro f3blka ypoBHA HSK4
Bbille C WX 3KBMBANEHTamu B pycckom s3blke. CtymeHT OygeT ucnonb3oBatb 9T0 Ang obyyeHuns w
WCCNEROBaHNA, @ NPU BO3HWKHOBEHWW HEMOHSATHBLIX BOMPOCOB CMOXET 00paTUTbCS 3a PasbsACHEHMAMU K
ChatGPT wnu npenogasatersto.

5. [nCKyCCMOHHBIN (hopmaT: npenoaaBaTenb 3aAaéT OTKPbITbIE BONPOCHI, NoByxaas CTyaeHTOB
oTBeYaTb MHAMBWAYANbHO UK B rpynnax, npu Heobxoamumoctn ucnonb3ys ChatGPT gns noucka nagen unm
OpraHu3aumm BbickasbiBaHWiA. [locne 3Toro oTBeThl CpaBHWUBaKOTCS ¢ BapuaHTamu ChatGPT, aHanusupytotcs
PasNuMa M KPUTUKYKOTCS OTAENbHbIe TOYKM 3PEHWs, MakCUManbHO Co3faBasi BO3MOXHOCTW AN
CaMOBbIpaXeHus.

Monpocute ChatGPT co3gatb yuebHbIN TEKCT Ha TeMy «Kakoi noBap CHMTAETCs XOPOLUMM NOBAPOM?»,
NOAXOASALLMA NS U3yYatoLmx KUTAUCKUM A3bIK Ha aTane nepexoaa ¢ yposHs HSK4 Ha yposeHb HSKS.

6. 3akntoyeHune 1 obpatHas cBa3b (5 MuH): Mogseaexne utoros ypoka. O6CyxaeHNe CUbHOro
BO3/EMCTBMUS UCKYCCTBEHHOIO WHTENMNeKTa, npeacTasneHHoro UK, Ha cdepy 06pa3oBaHmMst 1 BO3MOXHOCTEN,
KOTOpbIE OH B Cebe TauT.

lMonyyeHHble B xode npumeHeHus M Ha ypokax pesynbTaTbl, Kak NpaBuio, AEMOHCTPUPYIOT, YTO KX
BHEAPEHWE B y4EOHbIN NPOLECC 3HAUUTENBHO NOBBLICKIO MOTUBALIMIO 1 BOBNEYEHHOCTb CTYAEHTOB B U3y4YeHME
KMTaNCKOTO 5A3blKa, a UHTEPAKTUBHbIE NNAT(OPMbI U AUANIOrOBble CUCTEMbI YCUIUIU WX UHTEPEC U 3pdeKT
norpyxeHus B 0byyexue.

B cBOW ouvepedb CpaBHWUTENbHbIA aHanW3 nokasbiBaeT, 4YT0 00yyeHne C npumeHeHuem WK
3HAYMTENBHO YNYyYLIUIO pesynbTaTbl: HaNpUMep, CPeAHUA 6ann 3a NPOMEXYTOUHbIN AK3aMEH BbIPOC NPUMEPHO
Ha 20% NO CpaBHEHWIO C MPOLLUSbIM FOLOM.

MoTuBaLMs U3yYatoLLmX KUTaNCKUA A3blK pasHoobpasHa: NOMUMO HEMOCPEACTBEHHO U3yYeHUs A3blka
MHOrWe XOTSAT MO3HAKOMWUTLCA C Tpaguumamn W obblvasmMi Kutas, noHATb KynbTypy M OCHOBHbIE peanuu
cTpaHbl. [oatomy, nomumo 6a30BbIX S3bIKOBbIX KYpCOB, y4ebHble 3aBedeHus AOMKHbI (POpMMpoBaTh Y
CTYOEHTOB MEXAMCUUMIUHAPHOE U MexKynbTypHoe BugeHne. B atom nnane ChatGPT moxet npegnaratb
Bonee komnnekcHble M rnybokue pekomeHgauun no paspaboTtke y4ebHbIX Nporpamm, NOMoras yvalumcs
napannenbHo C OCBOEHUEM £3blka MakCUMamnbHO PacMpsATb KPYro3op M passBuBaTb MYIbTUKYNbTYPHOE
cosHaHue. ChatGPT Taioke cnocobeH nomMoyb npenogaBaTento 3apaHee U3y4nTb KynbTypy M HaLUMOHarbHbIE
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obblyan CTpaHbl 0By4yatoLmMXCs, YTO CrnoCOBCTBYET B3aMMOMOHMMAHMIO M YNyylaeT MpoLecC OCBOEHMS
LieNneBoro A3blka.

[MocKonbKy KOHTEHT, reHepupyemblin ChatGPT, oTnuyaeTca HOBWU3HOW, a Npeanaraemble UM uaew ans
NPOEKTUPOBAHUS y4eOHON LEATENbHOCTU HEPEeaKO OpUrMHambHbI, MPKU OBYYEHUM HAYMHAIOLMX CTYLEHTOB
MOXET BO3HUKHYTb PUCK: OrpaHNYEHHbIN 0B6bEM BOCMPUHMMAEMON MHGOPMALW B COYETAHWUM C HEYAaYHbIM
NOCTPOEHWEM YpOKA UMM HEpaLMOHAINbHOW OpraHu3aumnen akTMBHOCTU MPUBOANT K TOMY, YTO yyalluecs BO
BPEMS 3aHATUS HEe MOHUMAIOT MaTepuan WUnu TEepSoT HUTb paccyxaeHuin. [1o3aTomy npu NpOeKTMPOBaHWUM
3aHATWA HeobXo4MMO BbICTpaUBaTh CBA3HBIN W NOTMYHBIA NPoLeCC 0ByyeHuns, YToBbl Kaxapln war Bbin TECHO
CBSI3aH C NpedblayLum W NnaBHO nepetekan B cnegytowmin. OT BBeaeHns 1 oObsCHEHUs maTepuana go
WHTEPAKTUBHBIX 3aAaHNI — Kaxgoe 3BeHO TpebyeT NpogyMaHHO NOArOTOBKY, @ 3aAaHUs JOIMKHbI NOCTENEHHO,
C YYETOM WHTEPECOB CTYAEHTOB, MOABOAWTb WX K BbIMOMHEHUIO MOCTaBMEHHbIX 3aday. Ha atane
B3aMMOMENCTBIS BaXHO TOYHO PacCUMTLIBATb BPEMS, MHA4YE MOCMEAYOLLME 3NEMEHTbI ypoka MOryT BbiTb
COpBaHbl; NpenogaBaTento HeobXOAMMO TrpPamMOTHO pacnpedensTs BPEMS Ha KaxgoMm atane M rubko
KOPPEKTUPOBATL CTPATENMIO, UCXOASA N3 0OLUEN CTPYKTYPbI 3aHATHS.

Mocnecnosue K ypoky — BaxHas 4actb yyebHoro nmpouecca. lMpenogasatens cobupaeT MHeHus
CTYOEHTOB, KOPPEKTUPYEeT Mogenb 0ByyeHns, niaHuMpyeT ypoku, YTobbl NOBbICUTL 3GHPEKTUBHOCTL. Takxke,
aHanuaupys AoMallHUe 3aaaHus, pesynbTaThl TECTOB U ApYrue NokasaTenu, MOXHO BbISBNATL criabble MecTta
B 3aHATWW, BHOCUTb M3MEHEHWs B COAEpXaHue, HanpaenaTb CTYAEeHTOB Ha ucnonb3oBaHne ChatGPT ans
NyYLLIEro YCBOEHUS ¥ MOHMMaHWS MaTtepuana, cnocobcTBOBaTb WX JONTOCPOYHOMY passuTuio. Kpome Toro,
npenogasaTtenb MOXET CTUMYNMPOBaTb CaMOCTOSTENbHOE ODy4eHWe yvalyyxcsl, pasBuBaTb KPUTUYECKOE
MbILUMEHNE M CNOCOBHOCTb K 0BYYEHMIO HA NPOTSXKEHUM BCEN XKNU3HMW.

3aknoyeHue

MpenoaaBaHne KMTaNCKOro kak MHOCTPAHHOTO (Takke HasbiBaeMoe MexayHapoaHbIM 06pa3oBaHMEM
MO KUTaWCKOMY $i3blKy) SBNSETCS BaXHOW 4acTblo A3blkoBOTO 0BpasoBaHus. [MpakTuyeckoe npuUMeHeHue
ChatGPT B aton cdepe HOCUT TUMUYHBIA M BOCMPOU3BOAUMBIA XapaKTep U MOXET CIYyXMTb LEHHbIM
OPUEHTUPOM A1 NpenogaBaHns ApYrux MHOCTPAHHBIX S3bIKOB.

£13bIKOBbIE 9NEMEHTLI SBMNSAIOTCH OCHOBOWM U3Yy4EHWS A3blKa: TONMbKO OBMageB 6a3oBbIMU 3HAHWSMM,
yyalmecs MOryT fanee pasBuBaTb HaBblKM aydupOBaHWS, roBOpeHus, YteHus u nucbMa. ChatGPT umeert
LUMPOKWIA CMEKTP NPUMEHEHUI: OH MOXET MO 3anpocy reHepupoBaTh Ka4yeCTBEHHbIE, ECTECTBEHHO 3ByYallue
TEKCTbI, NOHMMATL 1 3anoOMUHATL MaTepuansl B (hopmaTe BOMPOCOB 1 OTBETOB, a Takxke Npeobpa3oBbIBaTh UX
B HYXHbIA (POPMaT C NOMOLLbK MHOMOXOAOBOMO Ananora. Jt1 Bo3moxHocTn ChatGPT BnonHe moryT 6biTb
paclumpeHbl Ha cepy npenofaBaHUs $A3bIKOBbIX 3MIEMEHTOB, CAeNaB €ro MepcoHanM3vMpoBaHHbIM
BCMOMOraTenbHbIM MHCTPYMEHTOM ANS NpenogasaTeneit 1 CTyAeHToB. OTO NO3BONUT 0BYYEHNIO ArieMeHTaMm
KMTaMCKOro A13blKa Kak MHOCTPaHHOTO fyuLle COOTBETCTBOBATL NOTPEBHOCTAM 0Benx CTOPOH W peann3oBbiBaTb
NPUHLMN 0BY4EHNS C YYETOM UHAMBMAYANBHBIX 0COBEHHOCTEN.
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Abstract

This article discusses the current issues of using the ChatGPT system when teaching Chinese as a
foreign language. An overview of the varieties of artificial intelligence is given, and the possibilities and ways of
using ChatGPT in teaching Chinese are noted. The purpose of the research is to develop a methodology for
using ChatGPT for teaching Chinese as a foreign language. Its novelty lies in the fact that the use of Al is a
modern process that has only recently been popularized in people's work and lives. As a result of this factor, the
use of Al will allow teachers to structure their work and increase efficiency, while reducing employee energy
consumption. As a result of the work, the following conclusions were obtained. Firstly, the Al model has a
different list of functions, which differs from other programs in that it is able to adapt to the user. Secondly, the
scope of ChatGPT is entertainment, education and commerce. There are a large number of models that have
their own functionality and specifics. The most popular are MeetBard, ChatSonic, and Poe. Thirdly, Al can help
teachers in developing educational programs, creating test assignments, and creating quizzes.

Keywords
practice of using CharGPT, teaching Chinese, Chinese language, application system and practice of
using ChatGPT.
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Abstract

The relationship between language and technology is both close and complex. The development of
language culture provides an important foundation for technological progress. Historical experience shows that
countries with mature language and cultural systems often achieve more remarkable achievements in basic
disciplines. Nowadays, language translation technology is rapidly integrating into various fields of society,
bringing profound changes to language service models. Meanwhile, it greatly facilitates cross-cultural
communication and international cooperation. The joint development of language, society, and technology
presents a two-way interactive feature. On the one hand, the advancement of translation technology reflects
how technology supports language use. On the other hand, this progress also responds to the urgent need for
efficient communication in the process of globalization. In the future, how to strike a balance between
technological innovation and humanistic care will become a key issue in promoting the sustainable development
of translation technology. This study is based on the language technology usage data of users from different
social backgrounds. It deeply analyzes the current application status of language technology. This provides an
empirical basis for understanding the development trend of language technology. It also offers theoretical
support and practical reference for promoting language service innovation, enhancing social application
capabilities, and promoting scientific and technological development.

Keywords

Language technology, translation technology, cross-cultural communication, globalization,
technological empowerment, language services, humanistic values, social implementation, language and
technology.

Introdction

With the acceleration of globalization and the increasing need for multilingual communication, language
translation technology has played a more and more important role in communication between different cultures.
It makes cross-language communication easier for people. At the same time, it is changing the way language
itself develops. In the past, humans mainly relied on oral communication. Later, writing was invented. This allows
us to preserve information for a longer time. It also helps communication between different cultures.

The goal of globalization is to make people around the world more closely connected. Yet language
differences remain a major obstacle to mutual understanding. In the past, translation services were mostly used
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in diplomacy and business. Now, with technological development, translation tools have become more popular.
Ordinary people can use them easily. Such changes have brought many positive effects. They have improved
the efficiency of international cooperation. They have expanded educational opportunities. They have sped up
the spread of cultural works as well.

Since the 1990s, the concept of translation has assumed an increasingly central place in disciplines
across the humanities and social science. (Baer, 2020) Most current research focuses on technological
improvements, such as algorithm accuracy. But it rarely pays attention to people’s actual user experience. It
also fails to consider the impact of cultural backgrounds on translation results. For example, translation tools
often have trouble processing content with specific contexts, cultural differences, or technical terms accurately.

This study believes that translation technology should put human needs and values first, apart from
improving efficiency and accuracy. As these tools are widely used, we face new challenges. Misunderstandings
often happen in cross-language communication. The traditional translation industry may face impacts. Ethical
issues come up when using Al for communication. Therefore, we must set up a comprehensive analysis
framework. This framework should assess the technology itself. It should also consider its social and cultural
influences.

This study explores translation technology from two angles: technology and humanities. It looks at how
translation tools affect translation work, language learning, language policies, and people’s ideas about
language. We also analyze the role of these technologies in cultural protection, saving endangered languages,
and international cooperation. We have used complex systems theory to develop a model. The model describes
how language technology and society influence each other and develop together. This helps us better
understand future development directions. It makes certain these directions meet the needs of the digital age.
The research results offer practical advice for governments, enterprises, and cultural institutions. These pieces
of advice help them promote technological progress while protecting cultural diversity.

We should not see translation technology only as a tool. We should realize its deep influence on the
entire cultural ecology. Its value is in improving communication efficiency. It is also in helping us keep and pass
on diverse cultures.

The present investigation pursues a systematic analysis of social implications resulting from the
integration of language translation technologies into different spheres of human activity. It particularly aims at
examining how these technologies transform communication trends, professional translation workflows, and
cultural knowledge transmission across linguistic environments. Concurrently, research endeavors to establish
limitations and sociocultural threats inherent in existing machine translation frameworks, including threats to
linguistic diversity as well as employment structure transformations within the language service sector. To tackle
all these problems, research devises a theoretical model supported by the perspective of complex systems,
seeking to explain co-evolution trends between technological advancement and social adjustment. Ultimately,
research aspires to contribute evidence-based information aimed at guiding language policy, optimizing cross-
cultural communication tasks, as well as ensuring sustainable development of multilingual digital environments.

Materials and research methods

This study adopts a hierarchical progressive questionnaire design distributed anonymously through
multiple online platforms to ensure sample diversity and reduce biases common in face-to-face surveys. The
respondents represent varied demographics including age, occupation, and education. After rigorous validity
screening, a total of 313 valid questionnaires were retained providing a reliable basis for analysis.

The questionnaire consists of four sections designed to capture the social impact of language translation
technology. The first section collects demographic information such as age groups, occupational fields,
education levels, and foreign language proficiency allowing analysis of how these factors influence technology
usage. The second section explores usage patterns by frequency ranging from frequent to almost never and
contexts including travel, work, and study alongside usage purposes covering language learning and cross-
border communication. The third section assesses attitudes toward translation technology including satisfaction
with quality perceptions of accuracy awareness of limitations and views on social effects such as impacts on
employment and cultural exchange. The final section gathers respondents suggestions for technological
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improvements such as quality speed and language support as well as societal guidance including investment in
research standardization and regulation reflecting public expectations for future development.

Results and discussion

Language translation technology has penetrated deeply into people's daily lives and has affected both
personal cognition and large-scale cultural growth. According to survey statistics, about 34% of users employ
translation tools on a day-to-day basis in their daily habits. Foreign language learning and occupational needs
are the primary application scenarios. In addition, 69% of the participants realize major improvements in learning
or occupational efficiency as a result of these technologies, while 28% feel only partial improvements in those
directions. This discovery supports Chun's research assertion that translation technology needs to be used as
a focused support device instead of being considered an all-purpose remedy (Chun, 2016). With respect to
cultural preservation, 53% of those surveyed feel that translation tools serve an important function of protecting
minority and endangered languages through digital archives and increased global exposure. In spite of the
lowering of language barriers, however, 64% indicate they experience trouble with the transmission of profound
cultural meaning, such as metaphors and allusions that are often oversimplified or mistranslated. This finding
reflects the tension between technological convenience and the complexity of connotation. Research further
shows that with the constant digital advancement and accelerated globalization, the incorporation of cutting-
edge technology into language learning in a systematic way has emerged as a prominent area of research in
digital education (Lan, 2019).

From the viewpoint of job transformation, 58% of language experts foresee declining traditional
translation jobs with the advancement of automation. In parallel, 31% of the respondents foresee the creation of
new jobs,like large language model builder and intelligent agent architect, showing that the incorporation of
language translation technology is transforming the career landscape. In the setting of global commerce, 42%
of the respondents feel that translation software decreases cross-lingual communication costs and enhances
process efficiency, while 52% see these tools as ancillaries of more general drivers like policy and trust. The
basis of this disagreement is that technology can maximize processes but does not drive economy (Bowker,
2021).

There is evidence of great diversity in respondents' needs for the translation of professional texts.
Satisfaction with translation accuracy for common contexts is reported by thirty percent of general users, while
seven percent of respondents have negative evaluations of terminology translation of legal and medicinal texts.
Specialized translation services are essential for cross-linguistic communication while ensuring high accuracy
and professionalism in processing sophisticated industry-related terms in order to avoid confusion caused by
differences in culture (Xiao, 2024). In addition, up to 82% of respondents feel it is essential with regard to
enhancing translation quality through more accurate technical terms and improved processing of intricate
sentence constructions.

Looking forward to translation technology improvements in the future, several priority recommendations
were put forward by respondents. Sixty-nine percent of respondents prioritize broadening support for minority
languages, 65% focus on enhancing processing capacity for large-scale texts, 54% target improvements in the
usability of interfaces, and 44% demand improved privacy protection.

Overall survey results indicate that language translation technology has a marked double-edged effect
on society while also revealing several clear constraints. Contemporary translation algorithms draw upon large
bilingual corpora in order to examine new source-language sentences and produce their counterparts in the
target language (Whitehouse, 2019). On one hand, these innovations have improved personal productivity,
enabled cross-cultural communication, and necessitated the digitization of economic processes. Their intrinsic
technical limits and implied risks, though, require accurate attention from developers.
Future studies ought to put more focus on monitoring the co-evolution of language transformation and culture
integration, with the goal of developing social-technical frameworks which simultaneously maximize
technological performance and maintain cultural diversity for the purpose of addressing the multifaceted
demands of the digital age.
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As Pujadas (2022) explains, machine translation is a process in which a source-language text is
automatically translated into a target language. It is perhaps the most challenging task in the area of natural
language processing, as it requires knowledge at the levels of syntax, semantics, and inference from the world.
Language barriers presented tremendous challenges to cross-lingual communication, and, in return, prompted
the evolution of translation technologies as bridge tools. As globalization sped up, technologies in this area
became progressively professionalized as specialized services industries.

The concept of machine translation was first proposed by Warren Weaver in a memorandum in 1946,
with actual technical development beginning in the late World War Il period (Hayes, 2012). Early research mainly
relied on constructing grammatical rule bases and bilingual dictionaries to achieve automatic language
conversion (Hutchins & Somers, 1992). In the 1950s, translation based on bilingual dictionaries involving
vocabulary substitution and word order adjustment became the mainstream (Hayes, 2012). This rule-based
machine translation could achieve basic language conversion. Yet it had obvious limitations in handling
polysemous words, contextual variations, and cultural specificities.

Pujadas (2022) notes that from the 1950s to the 1960s, machine translation technology entered a phase
of practical exploration. During this period, the Logos Model proposed by Bernard Scott's team emerged as a
representative of rule-based machine translation. With subsequent technological advancements, multiple
approaches developed: RBMT generated translations by relying on predefined rules; statistical machine
translation optimized translation outputs through probability models; and neural machine translation initiated a
higher-level exploration of language understanding. It simulated human brain information processing through
neural networks to achieve this. NMT has made significant progress in sentence meaning comprehension. Still,
it has limitations in dealing with culture-specific vocabulary.

In the 1970s, machine translation developed in diverse directions. Yorick Wilks from Stanford University
developed a system. The system aimed to simulate the human translation thought process. It sought to
overcome the limitations of rule-based machine translation. The approach imitated the psychological processing
of translators (Hayes, 2012). The complexity of this system restricted its practicality. Yet its approach provided
valuable insights for subsequent developments.

During the same period, Peter Toma founded the SYSTRAN system. The system integrated
grammatical and semantic processing through a modular structure. It became the technical foundation for many
subsequent commercial translation systems. The parallel development of «cognitive simulation» and
«engineering practice» drove the initial engineering of machine translation.

The 21st century saw a major technical turning point with statistical machine translation (SMT). Unlike
earlier methods, SMT did not rely on manually written rules. It analyzed large-scale bilingual texts instead. This
analysis statistically determined word and phrase correspondences across languages (Koehn, 2010).

Since 2016, neural machine translation (NMT) has achieved a new technological leap. The leap comes
from end-to-end deep learning architectures (Forcada, 2017). NMT models language units using vector spaces.
It also introduces attention mechanisms. These mechanisms simulate the human brain’s context-perceiving
ability. Studies show NMT handles culture-related language, such as metaphors and idioms, more accurately
than previous systems. However, it still needs optimization in professional terminology translation, specific
technical domains, and contextual consistency.

Mufwene proposed the «Technical Adaptability Theory» in 2019, offering a new perspective on the
evolutionary laws of machine translation (Mufwene, 2019). The theory posits that technological development
follows an iterative sequence: initial realization of basic functions, subsequent improvement of efficiency, and
eventual pursuit of precision. In the domain of machine translation, this pattern manifests across different
approaches. Rule-based machine translation centers on foundational translation capabilities. Statistical machine
translation endeavors to boost translation speed and efficiency. Neural machine translation places greater
emphasis on the semantic accuracy of translations.

The technological evolution of machine translation is essentially a process through which humans
progressively simulate their own language comprehension abilities. From dictionary substitution to statistical
learning and onward to neural semantic modeling, each technological breakthrough has emerged from reflecting
on the limitations of earlier methods.
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Language is a cultural phenomenon. It serves as a channel for information transmission and an
important carrier of cultural knowledge and values. Despite their varying complexities and structures, these
elements constitute the entirety of human culture. As Mufwene informs us, various groups create their own
distinct linguistic systems through phoneme variations, morpheme variations, vocabulary, and usage
conventions, in order to capture the cultural aspect of language (Mufwene, 2013).

With the impetus from worldwide digitalization, language technologies take a leading role in shaping
cultural ecosystems. Multilingual functions and translation software on social media have largely facilitated the
worldwide spread of information. As El-Mously points out, the essence of modernization is cultural self-
realization, bringing strength and unity with cultural and social change as well as addressing technological needs
(El-Mously, 2006). This strategy ensures competitiveness in the international economic and political sphere. The
invention of language translation technologies has also provided fresh opportunities for the transmission of
endangered languages generation to generation. In this regard, artificial intelligence is a continually extended
database of human languages, based in essence on enduring linguistic exchanges involving humans and
involving humans and machines. It is, nonetheless, with limitations in corpus coverage and subjectivity in
annotation (Holmes, 2024). This dilemma points to the intangible value that can be added by professional
translators, who imbue cultural contexts with in-depth comprehension and furnish versatility in interpreting the
extended meaning of language. These functions elude machine systems. Hence, human translation and
machine translation are not so much in conflict, but rather tend to illustrate a complementary connection
(Aragonés Lumeras & Way, 2017). Each emerging linguistic expression or a dialectal difference can be a
possibility for language technology refinement. Culture is spread and evolved through language, and language
technologies offer robust backup for cross-cultural communication, allowing for communication and integration
between different languages in different cultural situations.

Yet this mediation by technology bears with it new cultural risks. Mufwene points out that culture is
constantly in a state of dynamic change, transforming under the combined forces of ecological pressures,
expressions of belief, and interpersonal contact (Mufwene, 2019). If there is structural bias in corpus training or
in algorithms in machine translation systems, technology can become a technology for cultural invasion.
«Cultural invasion» is a term that describes how dominant cultures reimagine other cultures through
technologies, with the result that cultural autonomy is lost behind the veil of linguistic interoperability. Translation
technology is neutral in itself. It is the social implications that vary with the capacity of users in balancing technical
rationality with cultural ethics (EI-Mously, 2006).

In the course of world civilization, language technologies development must balance in a dynamic
tension between technical prowess and cultural diversity. It must facilitate cross-cultural understanding without
compromising cultural sovereignty. The fast-paced development of language translation technology is radically
shaping society’s communication in a fundamental sense. The technology not only contributes to the productivity
in cross-linguistic communication but also restructures individuals’ cognitive frameworks towards culture. In the
course of spatiotemporal spread, semantic misinterpretation and ethical issues, by degrees, started arising,
indicating a need for improved technological-societal value system alignment.

The development of the digital economy and language translation technology is a self-reinforcing
relationship. On one possible meaning, digital ecosystems offer computational capabilities and application
contexts for language processing models. On the other, the digitization of multilingual content in return fosters
the development of novel economic models, thus disrupting the classical linear logic of technological diffusion
(Vieira, 2022). In the next decade, translation technologies shall transition from the stage of technological
incubation into widespread commercial deployment. Not only does their impact on the translation industry extend
to greater efficiency and decreased costs but also to radical changes in industry form and composition.

Meanwhile, the translation sector is witnessing a rising demand for specialists who combine technical
skill with intercultural awareness. Kadiu is convinced that translation is a creative activity, inasmuch as meaning
in texts tends to be unclear. Regardless of whether it is technical or literary translation, the translator has to
make interpretive choices in situations involving uncertainty. Even the decision on whether to apply computer-
assisted translation resources is a choice that involves responsibility (Kadiu, 2019). In the face of constant
technological transformation of the industry environment, translation specialists need to pro-actively embrace
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emerging technologies by enhancing their capabilities in language revision, cultural interpretation, and
instrument use. These skills make them able to perform their inimitable role in a system of human-computer
cooperation.

In spite of ongoing improvements in language translation technology, several challenges persist. The
dominance of a single language in scientific research restricts the development of linguistic diversity (Perez,
2020). Translation technology enhances efficiency, but may also intensify unevenness in the linguistic
ecosystem. Leaks in personal data and risks that spread to legal and ethical grounds need to be bridged through
interventions in regulations and policy. These interventions ought to increase public awareness of artificial
intelligence as well as make multilingual data more inclusive.

Cultural variables not only account for a vital role in determining translation quality, they are also central
to the possibility of translation technologies reaching semantic equivalence and cultural accommodation. As
Venuti suggests, translation is never able to replicate the original text exactly but can only translate it through
vocabulary and syntactic choice (Venuti, 2010). This inevitably changes a great amount of the original text's
characteristics, including rhythm, tone, narrative form, and structural structure of terminologies. High cultural
sensitivity is thus especially desirable in developing knowledge bases and corpora. Enhancing capabilities in
proper noun identification and in understanding semantic contexts, as well as in maintaining the source text's
stylistic and cultural aspects, is essential for future translation technologies.

Future efforts must focus on intensifying the theoretical basis and improving the methodological scope
for the study of translation technology. Research networks that involve interdisciplinary cooperation between
linguistics, computer science, and social sciences must be developed. These need to focus on the flexibility of
translation technologies for different cultural environments and investigate cognitive shifts in ongoing processes
for human-machine interaction. By applying digital twin techniques to simulate scenarios for language evolution
and integrating them with social experiments to monitor technological effects, one can develop a theoretical
framework that not only drives technological innovation, but also facilitates social development. In this manner,
language translation technology can emerge as a driving force for pushing digital civilization forward.

Language, as the cornerstone of social operation, holds its core value in building bridges for collective
collaboration. Through a system of sounds, vocabulary, and grammar, individuals transform personal
experiences into shared knowledge, a capacity that underpins effective education dissemination and public
policy implementation. Sykes emphasizes that given the inherently dynamic nature of human communication,
context fully determines how speech acts are performed (Sykes,2020). Factors such as the relationship between
interlocutors, shared history, background knowledge accessibility, physical environment, and communicative
purpose all decisively influence the manner of dialogue in specific communication settings.

From the intersecting perspectives of cognition and language use, people’s manner of speaking is
essentially constrained by the shared knowledge framework co-constructed by communication participants.
Immediate situational context and background knowledge interact to determine which forms of expression
individuals employ in a given context. This social and interactive nature of language use also forms the
theoretical foundation for the development of language translation technology.

FOZ, drawing on the ideas of Michel Foucault and others, argues that translation objects do not exist
naturally but are constructed by translation scholars based on differing historical contexts, research interests,
and power relations (FOZ, 2006). This view suggests that the essence of translation is not to replicate the original
meaning but to construct a culturally acceptable system of meaning within the target context. It challenges the
traditional pursuit of «faithfulness» in translation by emphasizing the social and dynamic nature of translation.

Research has argued that the «imperfection» characteristic of translation fosters cultural exchange
innovation and serves as an ethical cornerstone for preserving cross-civilizational communication (Polezzi,
2022). This insight offers a new cognitive paradigm for studying cultural flows in the era of globalization. It reveals
that translation is never a simple text conversion; when viewed as an ongoing process of meaning creation, it is
profoundly influenced by historical environments and social power structures. Innovation in language translation
technology must therefore not only seek efficiency and accuracy but also find effective ways to balance cultural
differences.
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In professional domains, cultural contextual differences are especially pronounced. Language, as a
practice that combines creativity and politics, endows our words with significant meaning (Crowley, 2016). They
deeply engage in the dialectical process of shaping the world and being shaped by it. To avoid potential
manipulation and misguidance in language use, language technology should uphold critical and reflective
principles and strengthen its sensitivity to cultural contexts.

Language also carries instrumental value. People use language as a tool to acquire economic resources
and wealth, and this wealth-creating tendency bestows instrumental value upon language (Gunaruwan, 2012).
Against the backdrop of globalization, multilingual technologies have expanded the boundaries of business
collaboration. Real-time translation systems enhance the efficiency of cross-cultural business communication,
providing technical support for enterprises entering multilingual markets. Our study’s survey also shows that
while multilingual ability is not the sole factor for success, it significantly improves a company’s market
adaptability and profitability. Language technology is transforming traditional business models, making
companies more culturally adaptable and market-resilient. It has evolved from a mere information medium into
a key force driving economic flow and cultural integration.

Conclusion

With the accelerated development of the information era, language translation technology has been
deeply embedded in our work and daily life and serves as an important force in many domains. Regarding the
interactive and reciprocal relationship between language translation technology and social development from a
social perspective, language has always been an essential vehicle of the socialization process and a motive
power of social evolution at the societal and individual levels. As a part of society, language comes into being
and takes shape to fulfill human communication demands and social development keeps advancing language-
related technologies. Such interaction can be particularly seen in the area of science and technology. The
technologies in use today, including computers and the internet, did not emerge suddenly but evolved as step-
by-step extensions of earlier technologies such as the telegraph, telephone, and printing press (Spariosu, 2018).
The significant difference from the historical past is in the faster and more efficient processing powers of today's
technologies and the wider reach. Such advances allow translation technologies to facilitate humans to
overcome language obstacles in a better manner and play a bigger part in society.

The global diffusion of language translation technology has developed into an irreversible phenomenon,
and its correct application greatly boosts the effectiveness of multilingual information processing. Artificial
intelligence greatly enhanced the quality of translation in recent decades, but basic issues persist, like cultural
difference and emotional undertones in languages (Bowker, 2021). Many users do not know yet that translations
by machines must be post-edited by human beings and users bear the responsibility for the generated output.
Future advances in translation techniques must comprehensively account for the uncertainties in the course of
processing, and translation theory must delve deeper into the ambiguities involved in automated procedures.
This two-path investigation will facilitate the harmonized development of technological advancement and the
improvement of theory.

When reengineering the translation process, one must highlight the non-substitutional position of
humans in cultural interpretation and moral judgment and play the full strength of Al in dealing with data and
terminologies in order to realize cooperation between humans and machines. This not only represents a
reasonable option in accordance with future development orientations but also satisfies the practical demands
of the profession in terms of high-efficiency and high-precision translation. Translation technology as a key
means of overcoming language and cultural boundaries serves a key mission of advancing knowledge sharing
and cultural exchange. When translation technology changes from basic substitution tools to collaborative allies,
language boundaries will be overcome beyond limitations and a long-term globalized information bridge will be
built.
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B3anMocBsi3b Mexzy A3bIKOM U TEXHOMOr1el SBNSeTCH TECHOM M COXHOW. PasBuTue A3bIKOBOW
KynbTypbl 06ecrneynBaeT BaxHyt OCHOBY Ans TEXHUYECKOTO Nporpecca. McTopuieckuin onbIT NoKasbiBaeT, YTo
CTpaHbl C Pa3BUTLIMM S3bIKOBBIMM U KyNbTYPHBIMM CUCTEMaMW YacTo fobusatoTcs Bonee 3Ha4MTENbHbIX
ycnexoB B 6a30Bbix AucumMnnnHax. B HacTosiee Bpems TEXHOMOrMM S3bIKOBOTO MepeBoda CTPEMUTENBHO
BHEAPSIOTC B pa3nuuHble cdepbl Xu3HW obLiecTBa, BHOCSA rnybokMe M3MEHEHWSt B MOAENM S3bIKOBOTO
obcnykuBaHus. B TO ke Bpems OHW 3HAUMTENbHO OBMervatT MEXKYNbTYPHYK KOMMYHUKaLMo 1
MexayHapoaHoe coTpyaHu4ecTBo. COBMECTHOE pasBuTME A3blka, OBLIECTBA M TEXHONOM NpeacTaBnseT
coboii [ABYCTOPOHHIOK MHTEPAKTMBHYKD (YHKUMIO. C OZHOW CTOPOHbI, Pa3BUTWE TEXHONMOTUA nepeBoda
OTpaxaeT T, KaK TEXHONMOW NOALEPXKMBAIOT MCMONb30BaHME A3blka. C Apyroi CTOPOHbI, 3TOT NPOrPEeCC Takxe
OTBEYAET HaCyLLUHOM NOTPeBHOCTM B 3hHEKTUBHOM KOMMYyHMKaLMK B npouecce rnobanusauun. B Gyayuiem
nouck GanaHca Mexgy TeXHONMOMMYECKAMM MHHOBALMSMU M TYMaHUCTUYECKOM 3aBOTOM CTaHET KMKYEeBbIM
BOMPOCOM B COAENCTBUW YCTONYMBOMY Pa3BUTUIO NEPEBOLYECKUX TEXHOMOrMI. OTO UCCreLoBaHWe OCHOBAHO
Ha faHHbIX 06 1CMOoMNb30BaHUM A3bIKOBbIX TEXHOMOIMIN NONb30BATENAMM U3 Pa3HbIX COLMarbHbIX CNOEB. B Hem
noapobHO aHanmManpyeTcs Tekyllee COCTOSHWE MPUMEHEHUS! A3bIKOBbIX TEXHoMorMn. 310 obecneumBaeTt
SMNUPUYECKYI0 OCHOBY ANS NOHUMAHWA TEHOEHUMA pasBUTUS A3bIKOBbLIX TexHomornn. OH Takke npeanaraeT
TEOPETUYECKYI0 NOAAEPXKKY W NPaKTUYECKMe pPeKOMEHAauWW Mo NPOABWKEHWMO WHHOBALMA B S3bIKOBbIX
cnyxbax, pacLMPEHNI0 BO3MOXHOCTEN COLMambHbIX MPUAOKEHUA W COAENCTBMIO HAYYHO-TEXHUYECKOMY
PasBUTHIO.

KniouyeBbie cnoBa

A3bIKOBbIE TEXHONMOMAWM, TEXHONOTMM MEPEeBOAa, MEXKYNbTypHas KOMMyHuKauws, rnobanusaums,
pacLUMpEeHne TEXHOIOrMYECKNX BO3MOXHOCTEN, A3bIKOBbIE YCNYrX, TYMaHUCTUYECKWUE LIEHHOCTH, coLmarnbHas
peanusauus, S3blk 1 TEXHOMOTUM.
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AHHOTauus

B coBpeMeHHoi MHOroHauWoHanbHon nonutuke Kutasg obpa3oBaHue No TPagULMOHHOW KUTAMCKOM
XMBOMUCK (roxya) cpeau STHUYECKUX MEHbLUMHCTB WrpaeT KIYeBYH POfb B KYMbTYPHOW WHTErpauum u
coxpaHeHun pasHoobpasus. MccnenoBanue okycupyeTcs Ha asontouun atoro npouecca ¢ 1980-x rogos no
HacTosILLlee BpeMs, aHamuaupys nepexod OT YHU(UUMPOBAHHbLIX MOAXOZOB K MOAENAM, YYUTbIBAKLUM
nokarnbHble Tpaguumu. AKTyanbHOCTb TeMbl 0ByCroBneHa HeobXoaMMOCTbI0 BanaHca Mexay HauWoHamnbHON
WOEHTUYHOCTBHO W KyNbTYPHBIM NAOPAn13MoM B ycroBusx rmobanusaumu. Lienb paboTbl — BbISIBUTH AYHAMUKY
obpasoBaTenbHbIX MOMNTUK, UX BAWSHUE Ha (HOPMUPOBAHWE TMOPUAHON KyNMbTYPHOM WAEHTUMHOCTU U
3 hEeKTUBHOCTb B PErMOHAX C BbICOKON KOHLLEHTPALMEN MEHBLLUMHCTB, Takux kKak TubeT, CuHbL3AH, BHyTpeHHAS
MoHronms un KOHbHaHb. [N OOCTUXEHWS Lenu npuMEHeH KOMMMEKCHbIN MeXaUCLUMNIWHAPHBLIN NOAXO[,
COYETAOLMIA UCTOPUKO-CPABHUTESBHBIN, CTaTUCTUYECKUI U COLMOKYNbTYPHBIA MeTOAbI. [poaHanM3npoBaHsl
othuumancHble AoKyMeHTbl MuHuctepctBa o6pasoBanms KHP, pernoHanbHble HopMaTuBHbIE aKThl, y4ebHble
NNaHbl 1 MeTOAMYECKE NOCOOUS ANs HauMOHambHbIX LWKOM. CTAaTUCTUMYECKUI aHanu3 BKMOYan M3yveHue
€KEr0AHMKOB 1 OTYETOB O KOJIMYECTBE XYOOXKECTBEHHbBIX LUKOM, YACIIEHHOCTW CTYAEHTOB, (DUHAHCUPOBAHUM U1
TPYAOYCTPOWCTBE BbINYCKHMKOB. KOHTEHT-aHanu3 akageMm4ecknx nybnukaLmin no3sonun BbISBUTL KIHOYEBbIE
puckyccun. ObpaboTka AaHHbIX MPOBOAUNACH C UCMOMb30BAHMEM KONMYECTBEHHBIX METOLOB (AMHAMUYECKMe
pAdbl, KOpPPensuuu) UM  KavyeCTBEHHbIX (repMeHeBTWKa, [AWCKYpC-aHanus) AOns  UHTepnpeTauun B
COLMOKYMNbTYPHOM ~ KOHTEKCTE. PesynbTaTbl [AEMOHCTPUPYIOT 3HAYMTENbHbI  pocT  0BpasoBaTenbHOM
nHpacTpyktypbl: ¢ 2000 no 2020 rog YMcno cneuuanuanpoBaHHbIX KNaccoB YBENWYMNOCh B cpeaHem B 8-9
pa3 no pernoHam, ¢ HaubonbLuein guHamukon B FOHbHaHU (¢ 31,7 go 312,5). duHaHcpoBaHWe BbIPOCNO Ha
89,6% ¢ 2015 no 2021 rop, C aKUeHTOM Ha noadepxKy npenogasaTteneit U CTUNEHMN. YPOBEHb BladeHus
TEXHUKaMW roxya Cpeay CTyAEHTOB MEHBLUMHCTB HUXE, YeM Y XaHbLieB (pa3pbis 6-9 6anmnos), HO BapbupyeTCs
no aTHocam: TnbeTubl MuaupytoT B cem (89,2 6anna), Mso — B ryH6u (86,4). TpygoycTpOACTBO BbiMyCKHUKOB
Bospocno ¢ 35,5% B 2010 rogy go 61,15% B 2020 rogy, ¢ MakcumyMoM Yy WxyaHoB (68,7%). ObcyxaeHne
pesynbTaToB MOAYEPKMBAET MEepexoq OT KOMMPOBaHUS XaHbCKUX MOJeNiell K CWUHTe3y C FoKanbHbIMU
TpaguuMamMK,  CnocobCTBYIOWEMY  KynbTypHOMY —oboraiieHuto. BbisBNEHbl  BbI30Bbl:  pervoHanbHble
aucnponopuun 1 B6apbepbl B agantauuu. 310 NOATBEPXKAAET 3PPEKTUBHOCTL rOCYAaPCTBEHHON NONUTUKA B
WHTErpaummn, Ho TpebyeT JanbHeMWen MHAMBUAYanu3aumy nporpaMmM Ans CTUMYIMPOBaHUS TBOPYECTBA W
9KOHOMWYECKOW oTgdaun. MccnegoBaHMe BHOCWUT BKMaZ B MOHAMAHWE MEXaHU3MOB  KYNbTYpHOrO
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B3aUMOLENCTBMS B MONMUITHUYECKMX 0BLiecTBax, npeanaras pekOMeHZauwWu Ans YCTOMYMBOTO pasBuUTHS
XY[OXECTBEHHOrO 06pa3oBaHus.

KnioueBkie cnoBa
KWTaNCKash XWBOMWUCb, ITHUYECKME MEHBLUMHCTBA, XyOOKECTBEHHOE 0OpasoBaHue, KynbTypHas
nHTerpauus, Kutan.

BeeneHue

WcTopua pa3suTus 06pa3oBaHMs MO KUTANCKOW XMBOMUCK CPeay 3THUYECKMX MEHbLUMHCTB Kutas
npeacTaBnseT cobon CROXHbBIN 1 MHOTOrPaHHbIN NPOLIECC, OTpaxaroLwmnii 06LLMe TeHAEHLMM roCy4apCTBEHHO
nonuTUKA B ciepe KynbTypbl U obpasoBanns. Kutam, Gygyun MHOrOHaLMOHanbHbIM TOCYAapCTBOM, Ha
NPOTSHKEHUM BCEW CBOEW UCTOPUN CTANKUBASICA C 3aaveil rapMOHM3aLUK OTHOLLEHU MEXY JOMUHUPYIOLLEN
KyNnbTypol XaHb W CamOBbITHbIMM TpaguuuMsMU [eCATKOB APYrX HapogoB. TpaguuMOHHas KuTaickas
XMBOMWCb, UMK roxya, SBNSETCH OAHWM U3 CTOMMOB XaHbCKOW KyMbTypbl, HOCUTENEM ee (hUrnocoqiCKux u
acTeTnyeckmx ngeanos (Kepumweesa. 2004). BHegpeHue ee nsyveHus B 06pa3oBaTtenbHble NporpaMmbl Ans
9THUYECKMX MEHBLUKMHCTB NPecnefoBano ABOMNCTBEHHYIO LENb: C O4HON CTOPOHbI, CNOCOBCTBOBATb KyNbTYpPHOM
WHTErpaLum 1 yKpenmneHuio obLieHaLNoHanbHON MGEHTUYHOCTI, @ C ApYroit — oboraTuTb camy TpagmLmIo roxya
HOBbIMU MEPCreKTUBaMW U ClOXeTaMu, MOYEPrHYTHIMA U3 YHUKANbHOMO Hacneaus MarnblX HapOAoB.
VccnepoBaHue 3Toro npolecca no3soNseT NOHATb MEXaHU3MbI KyNbTYPHOTO B3aUMOJENCTBUS, aganTtauum v
TpaHcdopMauun B YCNOBMSX LiEHTPann3oBaHHOM obpasoBaTenbHoit cuctembl (Lyn, 2015). AktyanbHOCTb
[aHHOW TeMbl 0ByCroBneHa He TOMbKO MCTOPUYECKUM WHTEPECOM, HO U COBPEMEHHBIMU OUCKYCCUSMU O
BanaHce mexgy rnobanusaumen, YHUGMKALMEN U COXPaHEHMEM KynbTYpHOrO pa3Hoobpasus B MUPOBOM
MacLutabe.

MpobnemaTtika UccnenoBaHUs 3aknoyaeTcs B aHanuae 3BOOLMM NOAXOA0B K NPenogaBaHuio roxya
ANS HexaHbCKUX 3THOCOB, HaYMHas ¢ nepuoda nocre ocHoBaHua KHP 1 no Hawwx gHei. Ha paHHux aTtanax
9TOT MPOLIECC 3a4acTyi0 HOCUN XapaKTep MPSMOro 3aMMCTBOBAHWS 1 KOMMPOBAHWS XaHbCKUX 06pasLoB, YTO
NPUBOAMNO K OTPbIBY OT MECTHbIX KYNbTYpHbIX peanuit. OfHaKo Co BpeMEHEM, Mo Mepe pocTa HaLMOHanbHOro
CaMOCO3HaHWS 1 U3MEHEHMS FOCYAAPCTBEHHON MOMMUTUKIA B CTOPOHY MOOLLPEHNS «€ANHCTBA B MHOrO06pasunmy,
CTanu nosiBAATLCA HOBbIE NeAarornyeckue Moaenu. It MOAenu CTPEMUIUCH He NPOCTO HaYuYUTb TEXHMKaM
TYWW W KUCTU, HO U WHTErpupoBaTb MX C MECTHbIMU XYOOXKECTBEHHbIMU Tpaguuusmu, Mudorormen u
acTeTnyeckumm npeacraeneHnamn (Anukbeposa, 2015). Takum obpa3om, u3yyeHne nctopum obpasoBaHns B
9TON chepe — 9TO He TOMbKO aHanu3 CMeHbl y4ebHbIX NporpamMm 1 METOAMK, HO M uccrefoBaHue bonee
rny6ok1x NpoLeccoB POPMMPOBaHNS TMOPUAHON KynNbTYPHOM MAEHTUYHOCTK, rae OBLLEKMTaNCcKoe Havarno He
nofaBnseT, a BCTynaeT B A1arnor ¢ nokanbHbIM. [oHUMaHue JUHaMUKK, YCNeXoB 1 TPYAHOCTEN Ha 3TOM NyTu
NMEET KII0YEBOE 3HAYEHME A1 NPOrHO3MPOBaHUS AanbHENLEro pa3BuUTHS XyLOXeCTBEHHOro 0bpasoBaHus B
NONU3THUYECKUX pernoHax Kutas.

Matepuanbi u MeToAbI UCCEA0BAHUA

B kayectBe OCHOBHOMO METOAONOrMYECKOr0 NMOAXOA4a B AaHHOM WccrnefoBaHuM Obin BblbpaH
KOMMNEKCHbIA MEXOUCLMMNINHAPHBLIA aHanu3, coyeTarwwmuii B cebe SneMeHTbl UCTOPUKO-CPaBHUTENBHOTO,
CTaTUCTUYECKOTO W COLMOKYIbTYPHOTO METOAOB. MCTOPWKO-CPaBHUTENbHBIM METOA MO3BONWM NPOCNeauTb
9BOMOLMI0 06Pa30BaTENbHBIX NONUTUK W y4ebHbIX MPOrpamm Mo KUTANCKOM XMBOMUCH B aBTOHOMHbIX paioHax
n okpyrax Kutas 3a nepuog ¢ 1980-x rogos no Hacrosiiee Bpems. bbinu npoaHanusnMpoBaHbl ouLmarnbHble
LOKYMeHTbl  MuHucTepctBa obpasoBaHus KHP, HopmaTuBHble aKTbl pPEerMoHanbHbIX [enapTaMeHToB
0bpa30BaHus, a TaKke yyebHble NnaHbl 1 MeToanYeckue Nocobus, n3gaBasLUMECs ANS HALMOHAbHBIX LUKOS U
BbICLUMX Y4ebHbIX 3aBeaeHui. [ins cbopa KonM4ecTBEHHbIX AaHHBIX UCMONb30BANCs METOA CTaTUCTUYECKOro
aHanmu3a (Ma, 2011). Bbinu n3yyeHbl cTaTUCTUYECKUE €XErogHNKN Kutas u ot4eTbl NpodusibHbIX BEAOMCTB,
KacatoLLMeCs KOrM4ecTBa XyA0XKECTBEHHbIX LLKOM, YACIIEHHOCTU CTYZEHTOB U3 YNCIA STHUYECKMX MEHBLUNHCTB,
00bEMOB rOCYJAPCTBEHHOrO (PUHAHCUPOBAHUS W MokasaTeneit TpygoycTponcTa BbimyckHUkoB. Ocoboe
BHUMaHWe yoensanocb AaHHbIM 13 CUHBL3SAH-YWrypckoro aBTOHOMHOTO panoHa, TUBeTckoro aBTOHOMHOrO
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panoHa, BHyTpeHHei MoHronuu 1 npoBuHLMM FOHbHaHbL Kak PETMOHOB C BbICOKOM KOHLIEHTPALMEN 3THUYECKUX
MeHbLWHCTB. KOHTEHT-aHanu3 akagemmyeckux nybnukauuin KMTamckux YydeHblX B 06nacTi negarorvku
MCKycCTBa M 3THOTpadpuM  NO3BONWIT BbISBUTL  KITIOYEBbIE TEOPETUYECKME KOHLENUUM U AUCKYCCuM,
COMPOBOXAABLUME PECOPMbI XYAOXECTBEHHOTO 06Pa30BaHMS.

[ina o6paboTkn u MHTEepnpeTauum cobpaHHbIX AaHHbIX MPUMEHSUCh KaK KOMMYECTBEHHbIE, TaK W
Ka4yecTBEHHble NOAXoAbl. KonmyecTBeHHbI aHanW3 BkMtoyan B cebs pacyeT AMHAMUYECKUX PSLOB,
CpaBHUTESbHLIA aHanM3 MPOLEHTHbIX COOTHOWEHWA W BbISBNEHWE KOPPENSUMOHHBbIX CBS3en Mexay
PasNYHbIMK  MOKa3aTensMu, TakMMW Kak YPOBEHb (DMHAHCUMPOBAHWS W KOMMYECTBO OTKPbIBAEMbIX
CcneLmanmsnpoBaHHbIX KNaccoB UIu YpoBEHb BafeHUs TEXHUKaMW WU PErvoH NMPOXMBaHUS CTYOEHTOB. JTO
no3soMNO OOGBLEKTUBHO OLEHMTb MacwTabbl M Temnbl pasBuTUS 0Opa3oBaTeNbHON MHPPACTPYKTYPLI.
KayectBeHHbIN aHanu3 Obin HanpaBneH Ha MHTEPNPETALMIO MOMyYeHHbIX KOMMYECTBEHHbIX Pe3ynbTaToB B
LUMPOKOM COLIMOKYMNbTYPHOM KOHTekcTe (Bepakca, 2016). C nomoLibto METOLOB repMEHEeBTUKM U AUCKYPC-
aHanusa u3y4anucb TeKCTbl 06pasoBaTeNbHbIX CTAaHAAPTOB M Hay4HbIX CTaTeil C LEMbi0 BbISBEHMS
LAOMUHUPYIOLLMX MOEOMOrNYeCcKNX YCTAHOBOK W NeJarornyecknx napagurm Ha pasHblX MCTOPUYECKUX dTanax.
Hanpumep, aHanuanpoBarnoch, kak MeHsiiacb pUTOprKa ¢ «0by4eHnst HaLMoHaNbHbIM Kaapamy Ha «B3auMHOE
oborawieHve KynbTyp». CUHTE3 3TUX 4BYX NOAXOLOB NO3BONMI CHOPMMPOBATL LIENOCTHOE NPEACTaBNEHNE He
TONbKO O hopMarbHbIX acnektax pas3suTius obpasosaus (YxaH, 2008), HO M O ero copepxaTenbHOM
HaMOMHEHWN U BIIMSHUM Ha KYNbTYPHYI0 MWOEHTUYHOCTb STHUYECKNX MEHBLUMHCTB B KnTae.

Pe3synbTathbl U 06CyxaeHMe

AHanu3 3MNUPUYECKUX AaHHbIX, COOpaHHbIX B XOAE WCCMEeoBaHWS, BbISBUN  CROXHYIO W
HEOAHOPOLHYIO KapTUHY pasBUTUS CUCTEMbI 0Opa3oBaHWst MO KUTAWCKOW XMBOMMCU CPEAN ITHUYECKMX
MeHbLWMHCTB. Ha HavanbHom atane, B 1980-1990-e roabl, ocHoBHOW 3apadven Gbino cospaHue 6a30BoM
WHAPACTPYKTYpPbI 1 MOATOTOBKA NEPBbIX HALMOHAMBHBIX KAAPOB, CMOCOBHBIX NPENogaBaTh OCHOBbI Foxya. JTOT
Nepuos XapakTepu3oBasncs BbICOKOW CTENEHbID LiEHTpanu3auun u CTaHgapTusaumm y4ebHbIX nporpamm,
KOTOpble, N0 CYTW, ABASNNCL aganTMPOBaHHLIMK KOMMAMU KYPCOB, pa3paboTaHHbIX AN XaHbCKUX CTYAEHTOB
(Anekceesa, 2012). OcHoBHoM Npobnemoit BbINo OTCYTCTBUE METOAWK, YYUTHIBAIOLMX CELMAUKY BU3YanbHON
KynbTypbl ¥ 3CTETUYECKUX NMPEeACTaBneHnn ManbliXx Hapoaos. [lpenogaBaHMe 4acTo BENOCb HAa KUTAWCKOM
A3bIKe, YTO CO34aBaro AONOMHUTENbHbIE Bapbepbl AN CTYAEHTOB M3 OTAANEHHbIX CEMbCKUX PaloHOB. OTO
MPUBOAMNO K TOMY, YTO BbIMYCKHWKM, OBMAAEB TEXHUYECKAMW HaBblKaMu, 3a4acTyl0 He MOIMW OpraHNyHO
NPUMEHSTD UX AN U30BPaKEHUS CIOXETOB M3 COBCTBEHHOM XM3HW 1 KyNbTYpPbl, YTO MOPOXAAN0 pa3pbi MeXay
nomnyyeHHbIM 0Bpa3oBaHNEM 1 NOKaNbHBIM KyTbTYPHBIM KOHTEKCTOM.

C Havana 2000-x ronos HabngaeTcs kKa4eCTBEHHbIN CABUT B rOCYAAPCTBEHHON NONUTUKE, CBA3AHHBIN
C 0CO3HaHWeM HeobX0AMMOCTH COXpPaHEHUS KyNbTYPHOTO pa3Hoobpa3mns kak HaLMOHANbHOTO JOCTOSHNS. JTO
MPUBENO K 3HAYUTENBHOMY YBENIMYEHMIO (DUHAHCMPOBAHWS W nosiBreHuto Bonee rmbkux obpasoBaTenbHbIX
Mogenen. Hayanca akTMBHbIA NpouecCc paspaboTkM pervoHanbHbIX Y4ebHbIX Mporpamm, B KOTOPbIX
NPeANPUHAMANUCL MOMbITKM CUHTE3a TEXHMK FOXya C TPaAMLIMOHHBIMM BMaaMu 1300pasnTensHOro UCKYCcCTBa
9THMYECKMX MeHbLMHCTB. Hanpumep, B TubeTte cTann nosiBNSTHCA Kypchbl, FA€ TeXHWKa paboTbl TyLbiO
COBMeLLanach ¢ NpUHUUNaMu NOCTPOEHWUS KOMMNO3WULMKM 1 MKOHOrpaduent TpaguLMOHHON XUBONUCK TaHka. B
npoBuHUMM FOHbHAHb, M3BECTHOW CBOWM STHUYECKMM MHOrooGpasveM, akUeHT Aenancs Ha U3y4eHun w
CTUNM3aUMM OpHaMeHTasbHbIX MOTWBOB HapodoB W, M0 ¥ fai (Jlueb, 2010). JTOT nepuog OTMeueH
9KCMOHEHUMANbHLIM POCTOM YWCra Cheunanua3npoBaHHbIX XYAOXKECTBEHHbIX KNaccoB M (haKkynbTETOB B
HaLMOHaNbHbIX YHUBEPCUTETAX, UTO HArMSAAHO LEMOHCTPUPYIOT KONMYECTBEHHbIE nokasaTenu (tabn. 1).

Tabnuua 1. JuHamuka OTKPbITUS CrieLnanuaMpoBaHHbIX XYA0XECTBEHHbIX KNaCCOB MO KUTANCKOM
XMBOMWCK B PETMOHAX MPOXMUBAHWSA 3THUYECKUX MeHbLUMHCTB (2000-2020 rr.)

Pervox CpepHee konnyecTBo | CpegHee konnyecTBo | CpegHee KONMMU4ecTBO
knaccos B 2000 . knaccos B 2010 T. knaccos B 2020 .
Tubetckun AP 12,3 458 98,2
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CMHbL3SH- 18,5 71,4 165,7
Yirypckuin AP

AP BuyTpenHnss | 25,1 88,6 201,3
MoHronus

MpoBUHLMA 31,7 1249 312,5
FOHbHaHb

AHanu3 gaHHbIX, NPeACTaBNEHHbIX B Tabnuue 1, AEMOHCTPUPYET SPKO BbIPAKEHHYIO MONOXUTENbHYHO
OVHAMUKYy B pa3BuTUM 0Opa3oBaTenbHOM WHAPACTPYKTYpbl BO BCEX KIOYEBLIX pervoHax. Hawbonee
BNeYaTNsoWmiA poct Habnogaetcs B NpoBUHLMK KOHbHAHB, rae KonuyecTBo knaccos 3a 20 neT yBenuunnoch
noytv B 9,86 pasa, ¢ 31,7 go 312,5. 310 MOXET ObITb CBSA3AHO C BbICOKOM STHUYECKOW AnBEPCUMMKALMEN
pervoHa 1 akTUBHOW NOMUTUKONA NO Pa3BUTUKO KYIbTYPHOrO Typu3Ma, YTO CO34aeT Crpoc Ha CreLmanucToB B
obnactu uckycctsa. B CHbL3SH-YrypckoM aBTOHOMHOM palioHe poCT Takke 3HauyuTeneH u coctasnset 8,96
pa3a, YTo OTpaxaeT LieneHanpaBneHHbIe rocyaapCTBEHHbIE MHBECTULMN B 06pa30BaTernbHY0 Cdhepy pernoHa.
Heckonbko 6onee ymepeHHbIe, HO BCE Xe 04YeHb BbICOKME TEMMbI POCTa nokasbiBaeT Tubetckuit AP (pocT B
7,98 pa3sa) n AP BHyTpeHHss Morronus (pocT B 8,02 pa3a). CpaBHUTENbHbIA aHanM3 nokasblBaeT, YTO eCnu B
2000 rogy pa3spbiB Mexay nuaupytoweir KOHbHaHbto 1 Tubetom coctasnan 19,4 knacca, 10 k 2020 rogy OH
Bblpoc 40 214,3, 4TO CBMAETENLCTBYET O HapacTawoLlen AuddepeHumaLmm B UHTEHCUBHOCTU Pa3BUTUS
oBpa3oBaTenbHbIX CETEN.

MatemaTtnyeckas obpaboTka faHHbIX NO3BONSET BbISBUTL, YTO CPEAHWN rOLOBOM TEMN NpupocTa 3a
BeCb nepnog 6bin Hanbonee Boicokum B nepaoe aecatunetue (2000-2010 rr.), uto cBMAETENLCTBYET O (hase
9KCTEHCMBHOrO POCTa, KOrda CUCTeMa akTUBHO paclumpsanach ¢ HuU3Kkoi 6asbl. B nocnegyowee gecatuneTve
(2010-2020 rr.) abCONKTHbLIA NPUPOCT OCTaBanCs BbICOKM, OHAKO OTHOCUTENbHbIE TEMMbl HECKOMbKO
3amMeSInnnchb, YTO MOXET yKasblBaTb Ha Nepexos K ase Ka4yeCTBEHHOro PasBUTUS U HacbileHns 6a3oBoro
cnpoca Ha obpa3oBatenbHble yenyru. IHTepecHo 0TMETUTb, YTO OTHOLLIEHWE KonuyecTBa knaccos B 2020 rogy
k konmuyectBy B 2010 rogy Bapbupyetcs oT 2,14 gna Tubeta go 2,50 ans HOHbHaHu. 3Ta Bapuauwms
NoATBEpPXAaeT rMnoTesy O pEeruoHanbHOW creuuduke W pasHbiX CTpaTernsx passutus. B uenom,
nNpeAcTaBneHHble UMdpbl OOHO3HAYHO CBMAETENLCTBYIOT O MaclUTabHOM W YCMELWHOM rocyAapCTBEHHOM
nporpamMmme N0 PacLUMPEHNO AOCTYNa STHUYECKMX MEHbLIMHCTB K 0Bpa3oBaHuto B 06nactv TpagnLMOHHON
KUTaNCKOW XXMBOMUCMK.

BaxHbIM acnekTom oueHkn 3heKTUBHOCTH 06pa30BaTeNbHOrO Mpouecca SBMSETC He TOMbKO
KOMMYECTBEHHBI POCT, HO M KAYECTBEHHbIN YPOBEHb MOArOTOBKM CTYAEHTOB. [Ins 06BbEKTMBHOM aHanm3a Obinu
COMOCTaBMEHbl Pe3ynbTaTbl 9K3aMeHaLUMOHHbIX PaboT CTYAEHTOB, NPEACTABNSIOLMX PA3IUYHBIE STHUYECKME
rpynnbl, C KOHTPOSILHOW rPYNNON CTyAEHTOB-XaHbLeB. OLeHMBanoch BrageHne 4ByMs OCHOBHbIMW TEXHUKaMU
roxya: ryHbu (TLiaTenbHas KUCTb) 1 Cen (KMBOMUCh Maem). PesynbTaThl 9TOr0 CpaBHEHUS NO3BONAKT BbISBUTb
Kak 0BLme TeHAEHLMM, TaK M cneumduyeckine 0COBEHHOCTH, CBA3AHHbIE C KYNbTYPHbIM BAKrpayHAOM yYaLLMXCs
(tabn. 2).

Tabruua 2. CpaBHUTENbHbIM aHANW3 YPOBHS BaeHUs TEXHUKaMM roxya cpeau CTyOeHTOB-
NPEACTaBUTENEN STHUYECKUX MEHBLUMHCTB U XaHbLeB (oueHka no 100-6annbHoi wkane, 2021 r.)

JTHUYeckas rpynna CpegHuit 6ann no TexHuke 'ynbun | Cpegnui 6ann no TexHuke Ceu
Msio 86,4 79,1
YxyaHbl 81,2 87,8
Yirypel 78,9 83,5
TnbeTubl 75,3 89,2
XaHblbl (koHTponbHag rpynna) | 90,1 91,5

[laHHble 13 Tabnuubl 2 NokasblBatoT, YTO MO 060MM NoKasaTensiM KOHTPONbHash rpynna CTyAeHTOB-
XaHblLleB AEMOHCTPUPYET HECKONbKO Bonee BbICOKWE pesynbTaThbl, YTO SBASETCS OXMAAEMbIM, YYMTbIBAS UX
Bonee rnybokoe NorpyxeHue B KyNbTYPHBIA KOHTEKCT roxya ¢ paHHero Bospacta. CpeaHuii 6ann xaHbLes no
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TEXHUKE TyHOK coctasnseT 90,1, B TO BpemMs Kak CpeaHuin 6ann no BCeM MpeACcTaBneHHbIM STHUYECKUM
MeHbLUMHCTBaM paeeH 80,45, yto co3naet paspbiB B 9,65 6anna, AHanornyHast kaptuHa HabniogaeTcs u B
TEXHUKE Ceu, rAe paspbi coctaenseT 6,22 6anna (91,5 npotue 84,9). 370 yka3biBaeT Ha TO, YTO, HECMOTPS Ha
3HaunTeNbHbIN NPOrpecc, onpeaerneHHble BbI30Bbl B AOCTKEHUM NapuTeTa B YpOBHE MacTepcTBa BCe elle
cywectsyoT (Xy, 2014). OpHako Gonee [OeTanbHblii aHanW3 BbISBASET MHTEPECHbIE 3aKOHOMEPHOCTM!.
Hanpumep, CTyAeHTbI-MSI0 NOKa3bIBAKT UCKIIOYUTENBHO BbICOKMIA pesynbTaT B TEXHUKe ryHom (86,4), ycTynas
XaHbUam nuwb 3,7 6anna. AT0 MOXHO OBBACHUTL HanmMyMeM B KynbType M0 60raTbiX TPaguLmii TOHKOM
BbILUMBKM M CEPeBPSHbIX YKPALLEHUIA, YTO pa3BMBaET MOTOPUKY W YYBCTBO AeTanu3auum, Heobxogumble Ans
CTUNS ryHOU.

MaTemaTuyeckun aHanms nokasbIBaeT, YTO AUCNEPCUS Pe3yrnbTaToB CPeaN STHNYECKUX MEHBLUMHCTB
3HAYMTENBHO BbILLE, YEM BHYTPW KOHTPOMbHOW rpynnbl. Tak, B TEXHWKe ryHOW pa3bpoc mexay HanBbICLUMM
(M50, 86,4) 1 HanHn3wmm (Tnbetupl, 75,3) pesynbtatom coctaenset 11,1 6anna. B 10 xe Bpems B TEXHUKE Ceu
HabnopaeTca obpatHas TeHaeHums: TmbeTubl (89,2) u wkyaHbl (87,8) 4eMOHCTPUPYIOT pe3ynbTaThl, OYEHb
BnmM3Kkue K KOHTPOIbHOW rpynne, B TO BpeMsi kak Msio (79,1) v yirypel (83,5) nokasbiBatoT 6onee Hu3kue 6annbl.
JTO CBMAETENLCTBYET O TOM, YTO PasHbIe STHUYECKME rPYNMbl MOTYT UMETb NPeapacnonOXeHHOCTb K pa3HbIM
CTUNSIM rOXya, 4TO, BEPOSITHO, CBA3aHO C 0COBEHHOCTSAMM X COBCTBEHHOrO HAPOAHOrO UCKycCTBa. Hanpumep,
9KCMPECCUBHBIA W NAKOHWYHBIA CTUMb CEM MOXET HaxoauTb GOMbLUMIA OTKAMK Y NPeaCTaBUTENEN KymnbTyp C
TPagUUMAMN Kannmrpadgum unm aKCnpeccuBHON pe3bbbl N0 aepesy. TakuM 0bpasom, CTaHAapTU3NPOBAHHbIN
NOAXoZ K OLEHKe MOXET ObITb He BNOSHE KOPPEKTHbIM, M Ans 06beKTUBHOrO aHanuaa Tpebyetcs paspaboTka
Bonee rmbK1X KPUTEPUEB, YUNTBIBAOLLMX CUHTES KYNbTYP.

YcnewHoe passute 06pa3oBaTeNbHOM CUCTEMbI HEBO3MOXHO 0G€3 afeKBaTHOrO (PUHAHCOBOrO
obecneyeHuns. [ocygapCTBeHHble rPaHTbl U LieneBble NPOrpamMMbl UrpatoT KIKOYEBYKD POfb B MOAAEPXKKE
XyLOXeCTBEHHOr0 06pa3oBaHmMs B PETMOHAX NPOXWUBAHUS STHUYECKNX MEHBLUMHCTB. AHanN3 pacnpegenexus
9TWX CPefCTB N0 Pa3rMyHbIM HanpaBneHNAM No3BONSET OLEHUTb NMPUOPUTETLI FOCYLAPCTBEHHON MOSUTUKMA U
WX M3MEHEHE BO BpeMeHm (Tabn. 3).

Tabnuua 3. PacnpeaeneHue rocyaapCTBEHHbIX PAHTOB Ha NOAAEPXKKY XyAOKECTBEHHOIO
0bpa3oBaHus CPEAM ITHUYECKNX MEHBLUMHCTB (B MIH t0aHei)

HanpaeneHve pacxogoB 2015r. 2018 . 2021r.
[Moggepxka npenoaasatenen 120,7 185,3 290,4
3akynka maTepuanos 1 0bopyaoBaHus 155,2 160,8 175,1
OpraHu3aums BbICTaBOK M KOHKYPCOB 80,3 110,5 150,9
CTygeHyeckue cTuneHanm 95,8 150,1 240,6

AHanu3 AaHHbiX Tabnuupl 3 nokasbiBaeT YCTOMuMBLIA poCT obuiero obbema rHaHCUpPOBaHMS,
HanpaBneHHOro Ha MOAAEPKKY XyOOXEeCTBEHHOro 0bpa3oBaHus 4N 3THUYECKMX MEHbLIMHCTB. CyMMapHbIi
obbem rpaHToB yBenuuunca ¢ 452,0 mnH toaHen B 2015 rogy po 857,0 mnH toaHen B 2021 rogy, uTto
npeactaenseT coboit poct Ha 89,6%. 310 CBMAETENbCTBYET O AOMrOCPOMHOA M MOCNEeAoBaTeNbHOM
rocyaapCTBEHHOM NONUTHKe B AaHHOM cdhepe. Mpy aTOM HabnaaeTes CyLeCTBEHHOE nepepacnpeaeneHme
CPEACTB Mexay pasnuyHbIMW CTaTbsiMK pacxofoB. Hambonee AMHaMWYHbIA POCT LEMOHCTPUPYKOT CTaTby
«Mopnepxka npenogasatenein» (poct Ha 140.6%) n «CtyaeHveckue ctuneHgumy (pocT Ha 151,1%). B 10 xe
Bpemsi, (OMHAHCMPOBaHME Ha 3akynky matepuanoB W 060pyaoBaHus BbIpocno nuwb Ha 12,8%. Takoe
N3MEHEHWe CTPYKTYpbl PacxodoB SBMSETCA MPU3HAKOM 3PErocT CUCTEMbI: €CM HA HavanbHbIX 3Tanax
npuoputeToM ObINO CO34aHMe MaTepuanbHO-TEXHWYECKOM 6asbl, TO Tenepb aKUEHT CMelyaeTcs Ha
4eNioBeYECKUA KanuTan — NpuBMEYeHe U yaepxaHue KBanuuuMpoBaHHbIX NpenogaBsaTenen u nogaepxka
TanaHTIvBbIxX cTygeHToB (Bax, 2016).

[MponopuuoHanbHbIM aHanu3 NoaTBepxaaeT aToT BbiBoA. B 2015 rogy fons pacxofos Ha Matepuarnsl
coctaensana 34,3% ot obuero bogxeTa, a B 2021 rogy oHa cokpatunack Ao 20,4%, Takke Aons pacxo4oB Ha
noadepxKky npenofasateneit Boipocna ¢ 26,7% po 33,9%, a Ha ctunengum — ¢ 21,2% po 28,1%. 310
cTpaTernyeckoe CMeLLeHe hokyca C «kenesa» Ha «tOAen» SBNSETCS KMOYeBbIM (PAKTOPOM MOBbLILLEHNS
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kayecTBa 006pa3oBaHus. YBenuyeHue rHaHCUPOBAHNS BbICTABOK M KOHKYPCOB (poCT Ha 87,9%) Takke urpaet
BaXHYIO POSib, TaK KaK CO3[aeT AN CTYAEHTOB M npenojasateneit nnatopmbl Ans npoeccoHansHoro
pocTa, 06MeHa OnbITOM U1 Bbixofa Ha 6omnee LWMPOKU apT-pbIHOK, YTO HAMPSAMYIO BMWSIET HA UX MOTUBALMIO U
nepcnexkT!BbI TPYLOYCTPOMCTBA.

KOHeuHbIM  MHOMKaTOpOM  ycnewHoctv  nobor  0Bpas3oBaTenbHOM  CUCTEMbl  ABMSIETCS
BOCTPEBOBAHHOCTb €€ BbIMYyCKHUKOB Ha pblHKE TpyAa. AHamM3 YpOBHS BOBMEYEHHOCTW BbIMYyCKHUKOB
XYZLOXECTBEHHbIX CreLmanbHoOCTe B MPOGeCcCMOHarbHY0 AeATENbHOCTL M0 MPOMUIT0 NO3BONSAET OLEHUTD
MpakTUYeCkylo OTAa4yy OT MHBECTUUMA B 06pa3oBaHWe M ero COOTBETCTBUE NOTPEBHOCTAM 3KOHOMUKW U
KynbTypHOR cepbl (Tabn. 4).

Tabruua 4. YpoBeHb BOBEYEHHOCTM BbIMYCKHUKOB XYA0XECTBEHHbIX CreLuanbHoCTeN B
NpoeCCHoHanbHy AeaTenbHOCTL N0 Npoduio (B % OT 06LLero Yncna BbinyCKHUKOB, Yepes rog nocne
OKOHYaHwWs BY3a)

OTHWYecKas rpynna 2010r. 2020 r.
Mso 38,6 61,3
UxyaHbl 421 68,7
Yirypel 31,5 55,4
Tnbetupl 29,8 59,2

[anvHble Tabmuupl 4 ybeguTenbHO [OEMOHCTPUPYT — 3HAYWUTENbHbI  nporpecc B obnacty
TPYLAOYCTPOACTBA BbIMYCKHWUKOB-NPEACTABUTENEN ITHUYECKMX MEHBLLUMHCTB 3a MOCrnegHee [OecATuneTue.
CpefHui ypoBeHb BOBMNEYEHHOCTU B NPOMECCUOHANbHYI AEATENBHOCTb N0 BCEM NPeACTaBMNeHHbIM rpynnam
Bblpoc ¢ 35,5% B 2010 rogy go 61,15% B 2020 rogy, 4TO O3Ha4aeT yBenuyeHue nokasatens Ha 72,25%.
Hanbonee BnevaTnAlLMIA OTHOCUTENbHBIN POCT NOKAa3bIBAOT TUOETCKME BbIMYCKHUKM, [ANS  KOTOPbIX
nokasatenb ysenuunncs Ha 98,66% (¢ 29,8% 0o 59,2%). 310 MoxeT ObiTb CBA3aHO C OYpHBLIM pasBUTUEM
TYPUCTMYECKOM OoTpacnu B TubeTe, KOTOpas reHepupyeT Cnpoc Ha CYBEHWPHYHD MPOLYKLMIO, NPOU3BEAEHMS
UCKycCTBa M ycnyr B cchepe KynbTypHOro gocyra, Camblit BbICOKUI abcontoTHbIN nokasatens B 2020 roay
HabnogaeTcsa y rpynnbl WxyaH (68,7%), 4T, BEPOATHO, OTpaXaeT YCNEeLHY WHTErPaLMI0 UX KynbTypHOrO
Hacneans B 3KOHOMUKY 'yaHCK-YxyaHCKOro aBTOHOMHOTO pamoHa,

MaTemaTnyeckun aHanua nokasbiBaeT, YTO, HECMOTPS Ha COXPaHAOLLMECH Pasnuuus Mexgy
9THOCaMK, pa3spbIB B NOKa3aTensx TpyAoyCTPONCTBa CO BpeMeHeM cokpalaetcs. Ecrv B 2010 rogy pasHuua
MeXxay CambIM BbICOKUM (WxyaHbl, 42,1%) n cambiM HU3kuM (TnbeTubl, 29,8%) nokasatenem coctaensna 12.3
NPOLEHTHbIX NyHKTa, TO K 2020 rogy oHa cokpaTunach A0 13.3 NpOLEHTHbIX NyHKTa B aGCOMOTHOM BbIPXKEHNN,
HO 3HAYNTENbHO YMEHbLUMNACh B OTHOCUTESbHOM. POCT BOBNEYEHHOCTM B NPOECCUOHATBHYIO AEATENbHOCTb
KOpPPEnupyeT C yBENuYeHWeM (PUHAHCUPOBAHWS Ha OpraHW3auMio BbICTAaBOK W CTUNeHauu (Tabn. 3), yto
NOATBEPXOAET rMnoTesy O TOM, YTO Mepbl N0 NOAAEPXKKE CTYAEHTOB U UX MHTErpaLmuy B NpodeccroHansHoe
coobLecTBO Ha aTane 0byyeHuns AalT OLLYTUMbIA AhEKT nocne Bbinycka. T AaHHbIE ONPOBEPrakT TE3NC
0 TOM, YTO XyAOXECTBEHHOE 0Opa3oBaHne ABMSETCSH «HENPaKTUYHbIMY», 1 JOKa3bIBAKOT €ro pacTyLLyto porb B
9KOHOMMYECKOM pa3suTUK pernoHoB (J1sH, 2011) 1 cosgaHum HOBbIX paboumx MECT B KDEATUBHbIX UHAYCTPUAX
(FaBpunuH, 2023).

KomnnekcHbI aHanus3 npeAcTaBneHHbIX AaHHbIX MO3BONSET CAenaTtb BbiBOL O MHOTOYPOBHEBOM M
CMCTEMHOM XapakTepe pa3BuTus 06pa3oBaHUs NO KUTANCKON XMBOMWUCK CPEAN ITHUYECKUX MEHBLUMHCTB. Ha
MaKpOypOBHe, AaHHble 13 Tabnuubl 1 u Tabnuubl 3 AEMOHCTPUPYIOT YETKYK KOPPenauui  Mexay
9KCMOHEHUManbHbIM ~ POCTOM  TOCYAAPCTBEHHbIX  WHBECTULUMA W KOTIMYECTBEHHbIM  PacLUMpEHUEM
obpasoBatenbHON MHDpacTpykTypbl. PocT obujero dgmHaHcuposaHus Ha 89,6% 3a wectb net (2015-2021)
HanpsMylo crnocobCTBOBaN YBENMYEHMIO YWCrna Cheuuanu3npoBaHHbIX KaccoB, KOTOPOE, Hanpumep, B
tOHbHaHM Bblpocno Ha 150,2% 3a pecatunetne (2010-2020). 310 CBMAETENLCTBYET O BbICOKOW
9 PEKTUBHOCTM KanUTanNoBNOXeHU B cO3AaHNe Ba30BbIX YCNOBUA ANs NOMyYeHns 0Bpa3oBaHus.

Ha Me30ypoBHe NpOoCnexmBaeTCs Nepexos 0T SKCTEHCUBHON MOZESNN Pa3BUTUS K UHTEHCUMBHOW. CaBur
B CTPYKType huHaHcMpoBaHus (Tabn. 3) oT 3akynku 06opyaoBaHus K NoaaepKke npenoaaBaTeneil v CTy4eHTOB
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SBMSETCS KMNHOYEBLIM WHAMKATOPOM 3TOrO nepexofa. JTOT KAaYECTBEHHbIA CABUM HAXOAWT CBOE OTPaXeHue B
pesynbratax obyyeHus (1abn. 2). Xota paspbiB B YPOBHE BMafeHUs TEXHWKAMM C KOHTPOIbHOW rpynno
XaHbL|eB elle COXPaHSeTCs, €ro Hanuyue CTUMYyNMpyeT [anbHeullee COBEpPLUEHCTBOBAHUE METOAMK
npenogaeaHus. MHTepecHo, 4TO yBeNMYeHWe AONKM pacxofoB Ha npenopasatenend ¢ 26,7% no 33,9%
KOppenupyeT C NOBbILLEHNEM YPOBHS MacTepCTBa CTYAEHTOB, YTO FOBOPUT O NPSMON CBSA3W MeXZy Ka4yeCTBOM
npenoaaBaHus U akafeMU4eckuMmn pesynbTaTamu.

Ha MUKpOypoBHE, aHanu3 JaHHbIX BbISBMSET 3HAYUTENbHYK reTepOoreHHOCTb U Crneunduky BHYTPM
obLen NoNoX1TENbHON TeHAeHUMU. Hanpumep, BbICOKWE noka3aTenu CTYAEHTOB MSI0 B TEXHUKe ryH6u (Tabn.
2) yKa3blBaKT Ha He06X0AMMOCTb pa3paboTKi aganTUPOBaHHbIX y4eBHbIX MPOrpamm, UCMONb3YHOLLMX CUMbHbIE
CTOPOHbI, 3aMOXeHHbIe B TPAAMLMOHHON KyNbType yyalimxcs. AHaOrMyHo, BapuaTUBHOCTL B MoKasaTensx
TpypoycTpoiicTBa (Tabn. 4), rae wyaHbl (68,7%) 3HaunMTenbHO onepexatoT yirypoB (55,4%), cBuaeTENLCTBYET
0 BMUSIHAWN PErnoHanbHbIX 3KOHOMUYECKMX (DAKTOPOB U CTENEHU WHTErpaLum UCKYCCTBA B MECTHbIE PbIHKM,
0cobeHHo B crepy Typuama u pemecen ([luteuHues, 2015).

Takum obpasom, Matematudeckas 06paboTka AaHHbIX B COBOKYMHOCTM MO3BONSIET MOCTPOUTb
LieNToCTHY0 MoZerb npoLecca. MexoaHsIM uMnynbCoM SBNSETCS rocyAapCTBEHHas MHBECTULMOHHASA NONUTHKA
(tabn. 3), koTOpas NPUBOAWT K KONMWYECTBEHHOMY pOCTy obBpasoBaTenbHom cetn (tabn. 1). 310, B CBOW
ovepenb, CO30aeT YCNOBUS AN NOBbILLEHUS KayecTBa 0ByveHns U YpOBHA MacTepcTsa CTyAeHTOB (Tabn. 2),
XOTSl U C ONpefeneHHoON peroHarnbHON U STHUYECKON crneundukon. B KOHEYHOM UTOre, BbINYCKHUKM 3TOM
CUCTEMbI AEMOHCTPUPYIOT BCe Bonee BbICOKMIA YPOBEHb WHTErpauuv B NMpodeccuoHarnbHyo AeATenbHOCTb
(Tabn. 4), 4TO 3aMblkaeT LMKN WU NOATBEPKAAET IKOHOMMYECKYKD W COLMarbHY0 LienecoobpasHocTb BCEN
cuctembl. OBLLUMA BbIBOA 3aKIO4aeTcs B TOM, YTO 3a nocrefHue asa fecatunetus B Kutae 6bina BbICTpoeHa
3 heKTNBHAS, XOTS U HE NNLLIEHHAs BHYTPEHHUX AUCTPONOPLMIA, CUCTEMA XyA0XKECTBEHHOMO 06pa30BaHus Ans
9THUYECKMX MEHBLUMHCTB, KOTOpast YCMELHO peLlaeT 3ajayu Kak KynbTypHon nHTerpaumm (Amanxonos, 2023),
TaK 1 CoLMasnbHO-9KOHOMUYECKOrO Pa3BUTUS PErMOHOB.

3aknoueHue

lMpoBeAeHHOE UCCNEA0BaHNE NOKA3aro, YTo UCTOPUS pa3BUTIS 0Bpa30BaHNS MO KUTAWCKOMN XXMBOMUCK
Cpeau ATHUYECKUX MeHbLUMHCTB KuTas npeactaBnser coboit AMHaMUYHbIA U LeneHanpaBneHHbI npoLece,
NpoLLeAWwwiA NyTb OT CTAHAAPTU3MPOBAHHOMO KOMUPOBAHMUS K MOUCKY MOAENeMN KyNnbTypHOro CuHTe3a. AHann3
[aHHbIX 33 NOCneaHWe ABa AECATUNETUS BbISBUN MacLUTabHy0 rocydapCTBEHHYIO NOAAEPXKKY, BbIPAKEHHYIO
Kak B 9KCMOHEHLManbHOM pocTe Yucna 06pa3oBaTenbHbIX YUpeXaeHuin 1 06beMOB PUHAHCUPOBAHWS, Tak U B
KaQ4eCTBEHHOM WM3MEHEHWUM NOAXO4OB. ECnn Ha paHHWMX 3Tanax OCHOBHOW 3apayeit 6bino KonM4ecTBEHHOE
paclupeHne goctyna Kk 06pa3oBaHMIO, TO B HACTOsILEe BPEMS aKLEHT CMellaeTcs Ha MOBbILEHME €ro
Ka4yecTBa, agantauuio y4ebHbIX NporpaMMm K JNOKanbHbIM  KynbTYpHbIM OCOOEHHOCTAM W MOALAEPXKKY
4esiloBeYECKOro Kanutana — npenogasaTtenei U CTyOeHTOB. OTOT NPOLECC COMPOBOXAAETCA HE TOMbKO
yNyyLleHMEM akageMUYECKIX NOKa3aTenem y4alumnxcs, Ho 1 3HaYMTENbHBIM POCTOM WX BOCTPEOOBAHHOCTH Ha
PbIHKe TPyAa, YTO CBUAETENbCTBYET 00 YCNELLHOM NHTErpaLmmn Xy40XeCTBEHHOTO 06pa3oBaHNs B COLMANbHO-
9KOHOMMWYECKY!H0 KM3Hb PErNOHOB.

BmecTe ¢ TeMm, uccnegoBaHue BbISBUAMO P COXPaHSIIOLWMXCS BbI3OBOB M TOYEK ANS AarbHEMLero
pocTa. HecMoTps Ha OOLLYK NONOXWUTENbHYKD AMHAMWUKY, CyLLECTBYIOT 3aMeTHble AWUCTPONOpLUMM B YPOBHE
pas3suTUS 0BpasoBaTenbHON WHAPACTPYKTYpbl U KAavyeCTBe MOAFOTOBKM MEXAY PpasHbIMA PETMOHaMK W
9THUYeckuMu rpynnamun. COXpaHsIoWMINCS pa3pbiB B YPOBHE BMAJEHUS KNACCUYECKUMU TEXHUKAMKU roxya
Mexay CTyAEHTaMu M3 Yucna MEHbLUMHCTB U MX CBEPCTHUKAaMU-XaHbLaMW yKa3bliBaeT Ha HeobxoaumocTb
[anbHEeNLLIEero COBEPLUEHCTBOBAHNS Neaarorniyecknx Metoauk. KnoyeBon 3agadven Ha NepenekTuBy SBNSeTCs
nepexoA OT NPOCTOro 0ByYeHNs TEXHWUKAM K CTUMYNMPOBAHWIO TBOPYECKOrO NEPEOCMbICAIEHUS HAaCcNEamns roxya
yepes Npu3My YHUKanbHOro MUPOBO33PEHNS, SCTETUKN U CIOXETOB KaXOO0ro Hapoda. YCnewHoe peLleHue 3Tou
3aa4m no3BOMUT He TOMBbKO COXPaHWUTb U Pa3BUTb KynbTypHOe pasHoobpasue Kutas, HO u oboratntb camy
TPagUUMIO  KWTAWCKOW KMBOMMUCK HOBbIMKA  hOpMaMu M CMbICriamu, NpeBpaTMB €€ B NOASIMHHO
obLLeHaUNoHanbHOE, a He TOMNbKO XaHbCKOe A0CTOSIHUE.
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Abstract

In China’s contemporary multiethnic policy, education in traditional Chinese painting (guohua) among
ethnic minorities plays a key role in cultural integration and the preservation of diversity. The study focuses on
the evolution of this process from the 1980s to the present, analyzing the transition from unified approaches to
models that take local traditions into account. The relevance of the topic is determined by the need to balance
national identity and cultural pluralism in the context of globalization. The aim of the work is to identify the
dynamics of educational policies, their influence on the formation of a hybrid cultural identity, and their
effectiveness in regions with a high concentration of minorities such as Tibet, Xinjiang, Inner Mongolia, and
Yunnan. To achieve this goal, a comprehensive interdisciplinary approach combining historical-comparative,
statistical, and sociocultural methods was applied. Official documents of the Ministry of Education of the PRC,
regional regulatory acts, curricula, and teaching manuals for national schools were analyzed. The statistical
analysis included the study of yearbooks and reports on the number of art schools, student enroliment, funding,
and graduate employment. Content analysis of academic publications helped to identify key discussions. Data
processing was conducted using quantitative methods (time series, correlations) and qualitative methods
(hermeneutics, discourse analysis) for interpretation in a sociocultural context. The results demonstrate
significant growth in educational infrastructure: from 2000 to 2020, the number of specialized classes increased
on average by 8-9 times across regions, with the highest growth rate in Yunnan (from 31.7 to 312.5). Funding
rose by 89,6% from 2015 to 2021, with a focus on supporting teachers and scholarships. The level of proficiency
in guohua techniques among minority students is lower than that of Han students (a gap of 6-9 points) but varies
by ethnicity: Tibetans lead in xieyi (89.2 points), Miao in gongbi (86.4). Graduate employment increased from
35,5% in 2010 to 61,15% in 2020, with the highest rate among the Zhuang (68,7%). The discussion of results
emphasizes the shift from copying Han models to synthesizing with local traditions, which contributes to cultural
enrichment. Challenges identified include regional disparities and barriers to adaptation. This confirms the
effectiveness of state policy in integration but calls for further individualization of programs to stimulate creativity
and economic returns. The study contributes to understanding the mechanisms of cultural interaction in
multiethnic societies and offers recommendations for the sustainable development of art education.
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Chinese painting, ethnic minorities, art education, cultural integration, China.
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Abstract

Vocational education now occupies a pivotal position in national skill-formation agendas, yet persistent
misalignment between training provision and labour-market demand continues to impede economic productivity.
This study interrogates the managerial determinants of successful industry — education integration by analysing
127 vocational institutions distributed across nine economies that span liberal, coordinated and hybrid skill-
formation regimes. Deploying a sequential mixed-methods design, we triangulate quantitative performance
indicators with qualitative evidence emanating from 429 in-depth stakeholder interviews and extensive
documentary analysis. Institutions that operated matrix structures marrying academic departments with industry-
facing divisions outperformed traditionally hierarchical peers by an average margin of 53,7% on a composite
integration index. Transformational, boundary-spanning leadership surfaced as the single most potent predictor
of success, elevating integration effectiveness by 64,8% relative to transactional styles. Participatory strategic-
planning routines embedding structured industry feedback achieved 41,3% higher implementation rates, while
balanced performance-measurement frameworks correlated robustly with sustainable outcomes (r = 0.67, p <
0.001). Multivariate modelling identified staff integration capability (8 = 0.34), change-management dexterity (8
= 0.27) and partner-engagement intensity (8 = 0.23) as decisive implementation levers. Crucially, institutional
size modulated optimal design choices: smaller colleges thrived on relational capital and flexible governance,
whereas larger campuses derived greater benefit from formalised systems and resource depth. The article distils
these insights into an actionable framework that allows vocational-education leaders and policy architects to
recalibrate management practice in pursuit of tighter industry coupling.

Keywords
educational management, vocational education, industry — education integration, leadership, strategic
planning, performance measurement, implementation capacity.

Introduction
Mounting evidence suggests that the ability of vocational-education and training (VET) systems to
sustain economic competitiveness hinges increasingly on the deft management of relationships between
colleges and the productive economy (Billett, 2014). Over recent decades technological acceleration,
demographic fluidity and the proliferation of project-based work have destabilised occupational profiles, forcing
training providers to iterate curricula and pedagogy at unprecedented tempo. The short half-life of technical
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knowledge exposes a widening chasm between what graduates can do and what employers require
(Wheelahan, 2017). Although public discourse frequently indicts antiquated curricula, empirical work indicates
that the deeper malaise resides in the organisational architectures and decision logics through which VET
institutions pursue, or fail to pursue, industry alignment (McGrath, 2016). Put differently, integration is not merely
a curricular or pedagogical task; it is a managerial one.

Notwithstanding widespread recognition that «good management matters», the scholarly apparatus for
analysing educational management in vocational contexts remains under-theorised. A large share of VET
research privileges instructional design, skill-standard frameworks or labour-market economics, relegating
administrative systems to an explanatory afterthought (Mulder, 2017). Where management is mentioned, studies
often import constructs from generic business-administration literature without sufficient adaptation to the dual
mission of public-interest education and private-interest workforce preparation (Marope, 2015). Meanwhile,
comparative sociology has shown that identical policy mandates produce divergent outcomes across institutions,
suggesting that internal managerial capability mediates reform success (Pilz, 2020).

The lexicon itself is far from settled. «Educational management» variously denotes governance
structures, resource-allocation protocols, leadership styles, quality-assurance mechanisms or some amalgam
thereof. For the present inquiry, we define the construct as the ensemble of organisational structures, leadership
behaviours, strategic-planning routines, performance-monitoring systems and implementation practices that
collectively steer a VET institution. Likewise, we adopt a deliberately expansive definition of «industry —
education integration»: the iterative process by which educational objectives, learning experiences and
assessment standards are continuously realigned with evolving industry requirements through collaborative
partnerships, joint resource mobilisation and feedback loops. Clarifying these semantics is an essential
precondition for rigorous measurement.

Three lacunae dominate the extant literature. First, studies seldom triangulate multiple managerial
variables within a single analytical frame, making it difficult to disentangle causal hierarchies. Second, cross-
national scholarship remains scarce, muting insights into how varying skill-formation regimes condition
managerial effectiveness (Kopsen, 2014). Third, few investigations traverse the entire causal chain from
structure through leadership to implementation and, ultimately, to measurable outcomes. Without such holistic
perspective, policy prescriptions risk addressing symptoms rather than root causes.

The current study tackles these lacunae head-on by deploying a mixed-methods explanatory design in
which broad-based quantitative modelling guides subsequent qualitative deep dives. By sampling 127
institutions across nine countries, we intentionally leverage heterogeneity to surface context-robust patterns
while retaining sensitivity to local nuance. Our analytical lens is explicitly managerial: we seek to identify which
combinations of structures, leadership behaviours, planning routines, measurement systems and
implementation tactics most consistently predict high-order integration outcomes. At stake is not an academic
abstraction but a practical roadmap for reform: public authorities and institutional leaders alike are under
mounting pressure to demonstrate return on investment in VET through demonstrable labour-market impact
(Avis, 2018). An evidence-based management framework equips them to respond credibly.

Materials and research methods

A sequential explanatory design anchored the inquiry. Phase | deployed quantitative instrumentation to
establish statistical regularities; Phase Il pursued qualitative exploration to elucidate the mechanisms underlying
those patterns. This recursive architecture permitted emergent insights from one phase to sharpen analytic focus
in the other, maximising interpretive depth.

Sampling strategy. The universe comprised publicly recognised vocational institutions operating at
upper-secondary or tertiary-college level. Stratified random sampling ensured representation across OECD and
non-OECD contexts, institutional sizes (300-28 000 learners), governance types (public, private non-profit, dual
system) and dominant sectoral orientations (manufacturing, services, digital, healthcare, creative trades).
Institutions in the throes of major governance overhauls or with operational histories under five academic cycles
were excluded to mitigate volatility.

Quantitative instruments. Three datasets undergirded Phase I:
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1. Institutional-performance metrics. Graduate employment rates twelve months post-completion
(n = 14 276), employer-satisfaction scores (n = 3 982 firms), curriculum-revision velocity (mean weeks to
adoption), and industry-partnership revenue flows (US$ 127,4 million aggregate).

2. Management-practice audits. A 42-item Integration Management Assessment Framework
(IMAF) mapped organisational design, leadership behaviour, strategic-planning protocols, measurement
systems and implementation routines. Pre-study validation across 17 pilot institutions yielded Cronbach’s a =
0.89 and confirmatory factor-analysis CFl = 0.92.

3. Composite integration index. Fourteen indicators spanning partner density, collaborative
projects, placement quality and adaptive responsiveness were z-scored and aggregated (a = 0.87).

Phase Il comprised 429 semi-structured interviews distributed among executive directors (n = 98),
department heads (n = 142), industry-liaison officers (n = 76) and partner firms (n = 113). Interview guides
probed managerial routines, cultural norms and perceived enablers or inhibitors of integration. Complementary
document analysis covered strategic plans, memoranda of understanding, organisational charts and
performance review minutes. NVivo coding employed an a priori template derived from Phase | factors but
remained open to emergent themes. Inter-coder agreement exceeded k = 0.85.

Descriptive statistics summarised central tendencies. Pearson correlations screened bivariate
relationships; hierarchical multiple regression isolated unique explanatory power. A structural-equation model
(SEM) tested a hypothesised causal chain: structure — leadership — planning — measurement —
implementation — outcomes. All modelling employed SPSS 27 and AMOS with bootstrapped 95% confidence
intervals; significance thresholds sat at p < 0.05.

Institutional consent obtained; participation anonymised; national data-protection protocols observed.
Triangulation across data types buttressed construct validity; audit trails and member checks enhanced
reliability. Data collection spanned January 2021 — November 2023, encapsulating three academic cycles for
temporal robustness.

Results and discussion
Management-structure effects surfaced as the first-order differentiator in Phase I, a finding consistently
echoed during Phase Il interviews. Table 1 summarises performance metrics stratified by predominant
organisational architecture.

Table 1. Integration performance metrics by management-structure type

Managemen | Integratio | Industry- | Curriculum | Graduate | Annual | Stakeholder | Collaborative
t structure n partnershi | - employmen | industry | -satisfaction | -project
composit | p density | adaptation | trate (%) - index count
e score frequency resourc
e inflow
(USD)
Matrix (n =|764+83|48+0.7 [(21+04 |837+52 |487600|42+04 8.7+12
33) + 72
400
Networked |67.2+78|41+06 [17+£05 |[782+6.1 |412300|38+05 72+14
(n=27) + 68
700
Hybrid (n =|58.6+9.2|34+08 (15+03 |718+73 |326500|35+0.6 59+16
19) + 81
200
Traditional | 49.7 +|27+£09 |11+04 |643+82 |284200|31+0.7 43118
hierarchy (n | 10.4 + 92
=48) 800
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Matrix configurations clearly dominate across all seven indicators, confirming informants’ testimonies
that dual-reporting lines catalyse cross-functional dialogue. One dean likened the structure to «a circulatory
system that prevents knowledge clotting in departmental veins». Regression coefficients affirmed the intuition:
decentralised decision latitude (8 = 0.42, p < 0.001) and the formal embedding of industry-liaison roles (§ = 0.37,
p < 0.01) together explained 31% of variation in the composite index net of covariates.

Leadership style exerted an even steeper gradient. Pearson’s r between transformational-leadership
score and integration outcome measured 0.64 (p < 0.001), dwarfing the 0.38 logged for transactional
counterparts. Table 2 details correlation magnitudes across seven leadership practices.

Table 2. Correlations between leadership practices and integration-performance dimensions

Leadership | Integratio | Curriculu | Partnership | Resource | Implementati | Stakehold | Sustainabili
practice n m effectivene | mobilisatio | on fidelity er ty index
composit | alignmen | ss n engageme
e t nt
Boundary- | 0.72** 0.64** 0.79** 0.67** 0.61** 0.74** 0.65**
spanning
activity
Industry- 0.71** 0.68** 0.78** 0.64** 0.59** 0.73** 0.66**
engageme
nt
frequency
Change- 0.69** 0.65** 0.57** 0.58** 0.74* 0.62** 0.67**
manageme
nt capacity
Collaborati | 0.67** 0.63** 0.59** 0.72** 0.65** 0.69** 0.61**
ve
decision-
making
Data-driven | 0.63** 0.69** 0.58** 0.61** 0.72** 0.53** 0.59**
evaluation
Strategic 0.58** 0.54** 0.49** 0.62** 0.57** 0.51** 0.72**
visioning
Resource | 0.54** 0.47* 0.57** 0.76** 0.53** 0.49** 0.58**
optimisatio
n

Note: ** — p < 0.001 for all coefficients.

In SEM, leadership effects partially mediated structural influences, indicating that an empowering
architecture is necessary but insufficient without visionary agency. Interview narratives converged on the figure
of the «translational leader» who deciphers industry signals and renders them actionable within academic
cultures. Leaders dedicating = 14 hours weekly to external engagement posted integration scores 37,8% above
the sample mean.

Strategic-planning routines delineated the next critical frontier. Institutions whose annual planning cycles
embedded rigorous industry-demand diagnostics, rolling forecasts and milestone accountability achieved
markedly higher implementation rates. Table 3 juxtaposes planning variables across performance quartiles.
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Table 3. Strategic-planning characteristics and resource alignment by performance quartile

Performanc | Industry- Planning- | Initiative- Resource | Industry- | Adaptatio | Strategic
e quartile participatio | cycle implementatio | -strategy- | feedback | n -priority
n index frequenc | nrate (%) alignment | integratio | response | clarity
y  (per score n time
year) (months)

Top(n=32) |47+05 |24+06 | 84.3£6.2 42+04 |45+05 |34+07 |46+04
Second (n=| 3906 |19+05 |76.8+7.1 3805 |39+06 |57+12 |41+05
32)

Third (n =|28+07 |1404 |612+84 32+06 |31+07 |83+18 |35%06
31)
Bottom (n = | 19+08 |11+03 |47.6+93 26408 |23+08 |126+24 |28+07
32)

Adaptive planning cycles under six months proved especially powerful, slashing average response time
to emergent skill demands by nearly nine months compared with bottom-quartile peers. Qualitative data
underscored that «alignment, not abundance» drives success: a modest budget deployed with laser precision
toward boundary-spanning functions outclassed far larger but diffusely allocated resources.

Performance-measurement systems, operationalised via balanced scorecards integrating process,
perception and outcome metrics, contributed the next tranche of explanatory variance. Table 4 arrays
measurement-system attributes against integration scores.

Table 4. Measurement-system maturity levels and associated integration outcomes

Measurement High Moderate Limited F- p-
characteristic implementation (n | implementation (n = | implementation (n = | statistic | value
=48) 43) 36)
Metric breadth (count) | 12.7 £ 2.3 84+18 46+1.5 2843 | <
0.001
Data-collection 92+14 5.7+12 28+09 24.78 <
frequency (per year) 0.001
Stakeholder-input 58+0.7 41+0.6 2305 19.37 | <
channels 0.001
Data-utilisation rating | 4.3 0.5 3406 26+0.7 2165 | <
(1-5) 0.001
Strategic-alignment 45+04 36+05 28+0.6 2386 | <
score (1-5) 0.001
Performance-dialogue | 8.4 £ 1.3 5.2+1.1 25+0.8 2674 | <
frequency (per year) 0.001
Improvement-cycle 41+0.5 3206 2307 2289 | <
implementation (1-5) 0.001
Integration 786+6.8 642174 49.8+8.7 3192 | <
performance score 0.001

Institutions that paired rigorous data capture with structured sense-making dialogues translated insights
into action 38,7% more effectively than data-lite peers. Leadership again served as amplifier: an interaction term
between measurement-system maturity and transformational leadership added 6.8 percentage-points to
explained variance (p < 0.001).

Implementation capacity finally closed the performance loop. Table 5 disaggregates key factors by
institutional size.
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Table 5. Implementation-capacity indicators and integration outcomes, by institution size

Factor Small (n =| Medium (n = | Large (n =| Total (n =|F p

42) 47) 38) 127)
Staff-integration capability (1-5) [ 3.7£08 |3.5+0.7 32+£0.9 3.5+£0.8 4.86 | <0.01
Implementation-resource 3207 3.6+0.6 3905 3.6+0.7 5.24 | <0.01
adequacy (1-5)
Change-management 38+06 |34£07 3108 3407 6.32 | <0.01

effectiveness (1-5)
Implementation-monitoring (1-5) | 3.3+0.9 |3.6+0.7 38+06 [36+08 |4.17<0.05
Strategy-communication quality [ 3.9+0.5 |3.6+0.6 3307 36+0.7 5.87 | <0.01
(1-5)
Industry-partner engagement (1- | 41+06 |3.7+0.7 3408 3.7+0.8 7.24 | <
)] 0.001
Implementation-time  adequacy | 3.1+ 0.8 3.3+£0.7 32+08 32+08 1121 0.33

(1-5)
Integration composite score 728+83 |685+9.1 64.3+10.2 | 686+9.7 |6.78|<0.01

Small colleges leveraged relational agility — tight staff cohesion and nimble decision cycles - to
compensate for leaner budgets, whereas large campuses weaponised scale by institutionalising project-
management offices and dedicated change-management units. Regression modelling across all sizes reaffirmed
staff-integration capability (8 = 0.34), change-management skill ( = 0.27) and partner-engagement intensity (3
= 0.23) as universal levers, jointly explaining 68,9% of outcome variance.

Synthesising findings across the managerial spectrum yields a coherent, staged model of integration
success. Structures set the stage, leadership ignites momentum, planning charts direction, measurement
provides navigational feedback and implementation turns intention into reality. Each layer amplifies or constrains
the next, rendering piecemeal reform insufficient. Transformational leaders, for example, attain full potential only
when ensconced within matrix structures providing lateral authority; conversely, even the most elegant structure
stagnates under transactional stewardship. Comparative analysis illuminates context sensitivity. In dual-system
countries where apprenticeships anchor the skill pipeline, boundary-spanning leadership mattered even more,
perhaps because social-partner governance norms demand consensual negotiation. In liberal market
economies, where institutions enjoy greater autonomy but weaker employer obligation, resource-strategy
alignment became the binding constraint. Such nuances caution against exporting «best practice» wholesale;
instead, reformers should diagnose local bottlenecks and assemble modular interventions.

The study also challenges resource-centric narratives that equate higher funding with superior
outcomes. While adequate resourcing is non-negotiable, alignment, capability and adaptive feedback loops
proved more predictive. Institutions in the top decile of alignment but below-median budgets still outperformed
richly funded but misaligned peers by double-digit margins, corroborating earlier evidence that managerial
acumen multiplies or squanders fiscal input (Chankseliani, 2016).

Conclusion
This investigation furnishes an integrated, evidence-anchored framework for educational-management
reform in vocational contexts. Five prescriptions stand out.

1. Adopt matrix or similarly lateral structures that institutionalise cross-boundary dialogue between
pedagogical and industrial logics.

2. Cultivate transformational, boundary-spanning leadership through targeted professional-
development programmes, succession planning and performance incentives keyed to external engagement.

3. Embed industry co-ownership in strategic planning, ensuring that forecasts, investment
decisions and milestone tracking rest on joint evidence.

4. Operationalise balanced performance-measurement systems that couple leading (process) and

lagging (outcome) indicators, with regular multi-stakeholder review forums to translate data into action.
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5. Invest in implementation capacity, prioritising staff capability for integration work, robust change-
management playbooks and durable partner-engagement platforms.

Policymakers and institutional governors who align interventions across these domains can expect
substantive, measurable gains in industry relevance, graduate employability and return on public investment.
Future research might extend the model to emerging hybrid modalities, such as digital-platform apprenticeships,
or examine micro-level behavioural dynamics through ethnographic observation. For now, the evidence is
unequivocal: management matters — decisively, systematically and transformatively.
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AHHOTauus

MpodeccuoHanbHoe o06pa3oBaHMe B HacTosllee BPeMs 3aHWMaeT LeHTpanbHoe MecTO B
HaLMOHamNbHbIX MPOrpamMmax MOBbILLEHUS KBanuUKaLWK, OBHAKO COXpaHsoLmics aucbanaHc Mexay
npefocTaeneHneM ycnyr B 06nactu npogeccMoHansHoN NOArOTOBKM M CMIPOCOM Ha pbiHKe Tpyaa NpoAoIkaeT
CHXaTb 9KOHOMUYECKYIO MPON3BOAUTENBHOCTL. B 3TOM 1ccrenoBaHUM paccMaTpuBatoTCs yrpaBrneHYeckme
(hakTopbl, Onpedensioline yCrewHylo WHTerpauuo oTpacnesoro obpas3oBaHusi, nyTem aHanusa 127
npodeccuoHanbHbIX y4ebHbIX 3aBefeHUI, PacroNOXeHHbIX B AEBATU CTpaHax, KOTOpble NPUAEPXMBAOTCS
nubepanbHblX,  CKOOPAWMHMPOBAHHLIX M MMOPUOHBIX  PeXUMMOB  0Oy4eHWs  HaBblkaM.  [lpumeHss
nocnegoBaterbHbIN MOAX0A CO CMELAHHLIMU METO4AMM, Mbl COMOCTaBNSAEM KOINMYECTBEHHbIE MoKasaTesnu
9P PEKTUBHOCTU C Ka4eCTBEHHbIMA JaHHbIMW, NOMYYeHHbIMKU B pesynbTate 429 yrnybneHHbIX WHTEPBbIO C
3aWHTEPEeCOBaHHbIMA CTOPOHaMX W OBLUMPHOTO [OKYMEHTANbHOrO aHanusa. YJYpexoeHus, B KOTOpbIX
[eCcTBOBaNM MaTpuYHble CTPYKTYpbl, OObeduHAIOWMEe akagemuyeckne kadedpbl € OTpacneBbIMU
noApasfeneHnsaMy, Npess3oLUnNM TPAAWLMOHHO WMepapxu3npoBaHHble aHarnorn B cpefgHeM Ha 53,7% no
CBOZHOMY MHOEKCY WHTerpaumu. TpaHcopMaLMOHHOe NWAepCTBO, OXBaTbIBAKOLiEe BCE rpaHuubl, CTarno
CaMbIM MOLLHbIM (DAKTOPOM ycrexa, MOBbICMB 3DPEKTUBHOCTL WMHTErpauunm Ha 64,8% no CpaBHEHMIO C
TPaH3aKUMOHHbIMK CTUNAMM. [lpouenypbl CTPATernyeckoro NMaHWpPOBAHWUA Ha OCHOBE LUMPOKOTO Y4acTus,
BKITIOYAIOLLIME CTPYKTYPUPOBAHHY 0BPpaTHYI0 CBA3b C OTPACHbi, MO3BOMMIM NOBLICUTL NOKA3aTeNu BHEAPEHNS
Ha 41,3%, B TO BpeMs kak cOanaHCMpOBaHHbIE CUCTEMbI OLEHKM 3PEEKTUBHOCTM YETKO KOppPenupoBanm ¢
yctonumsbIMM pesynbtatamu (r = 0,67, p < 0,001). MHoromepHoe MoZenupoBaHue BbISBUO CMOCOBHOCTb
nepcoHana Kk wHterpaumn (B = 0,34), ymeHue ynpaenstb u3meHeHusmu (B = 0,27) U MHTEHCMBHOCTb
B3aMmogencTeus ¢ naptHepamu (B = 0,23) B ka4eCTBe peLatoLLmMX pblvaroB BHeAPeHNS. BaxHO OTMETUTb, YTO
pa3mep y4ebHOro 3aBeaeHus onpeaensn onTuManbHbIi BbIGOp An3anHa: HebonblumMe Konnegxu npeycnesany
bnarogaps CBA3aM 1 rMBKOMY ynpaBrneHuto, B TO BpeMs kak Bonee kpynHble kamnycbl nonyyanu 60mbLuyio
BbIr0ZY OT (hOPManM30BaHHbIX CUCTEM 1 FyBUHbI UCNONb30BaHNS pecypcoB. B cTaTbe 3Tv uaen BONMoLLEeHbI
B MpaKTU4YeCKyld OCHOBY, KOTOpas MO3BOMSET PYKOBOAMTENSM NPOdeccuoHarnbHOro 06pas3oBaHus U
pa3paboTymMkam NOMWUTUKA KOPPEKTUPOBATb MPaKTUKY ynpaBreHus B Lensx obecneyeHns 6oree TecHOro
B3aMMOZENCTBUS C OTPACIIbHO.
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Abstract

Amid an era of technological discontinuities, regulatory upheavals and mercurial client expectations,
engineering-design enterprises face a dual risk of swift commoditisation and rapid obsolescence. Drawing on a
sequential explanatory mixed-methods study of 127 firms (three continents, 218 qualitative interviews, 83 h
observation), we distil five inter-locking capability domains — knowledge capital intensity, innovation-ecosystem
maturity, client-relationship architecture, operational excellence and strategic adaptability — that jointly explain
67,8% of performance variance. Cluster analysis reveals four archetypical capability configurations, while
regression diagnostics quantify the marginal yield of seven investment levers. Structural-equation modelling
uncovers four high-impact integration pathways that convert discrete capabilities into self-reinforcing systems.
The resulting framework offers both a refined theory of competitive advantage in knowledge-intensive design
settings and a sequenced managerial playbook for orchestrating knowledge flows, technology assets and human
ingenuity into a coherent competitive engine.

Keywords
engineering-design firms; dynamic capabilities; knowledge management; design thinking; digital
transformation; competitive strategy.

Introduction

Engineering-design enterprises — ranging from boutique digital studios to vertically integrated EPC giants
— now account for an estimated €8,8 trillion in annual global GDP (Chen, 2010). Yet fewer than half the design
houses launched at the millennium remain active, a casualty rate propelled by globalised rivalry, accelerated
technology cycles and escalating client sophistication.

Classic strategic frameworks illuminate fragments of this dynamic but falter on the full complexity.
Porterian five-force analysis clarifies bargaining asymmetries; the resource-based view prizes scarcity without
explaining reconfiguration agility; dynamic-capability theory foregrounds sensing, seizing and transforming
(Rajabalinejad, 2012) but provides limited empirics for project-based creative-technical hybrids.

Engineering-design enterprises (EDEs) occupy a paradoxical niche. They sell largely intangible
knowledge yet must deliver physically verifiable artefacts that comply with ever-thickening technical,
environmental and contractual codes. McKinsey estimates that design decisions taken during the first 10% of a
project lifecycle lock in 70% of total cost and 80% of downstream environmental impact, making design firms
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critical governors of broader industrial value creation (Chen, 2010). Against this backdrop, four mutually
reinforcing forces are rewriting the competitive playbook.

First, technological turbulence. Generative-Al concept generation, parametric optimisation and real-time
simulation have truncated iteration loops from weeks to minutes. Firms that cannot fuse these digital instruments
with human creativity risk relegation to drafting subcontractors (Verganti, 2014). Second, client sophistication.
Owners and EPC primes increasingly demand outcome-based contracts, agile co-creation workshops and data-
rich BIM twins that survive hand-off to operations (Rajabalinejad, 2012). Third, regulatory escalation. Life-cycle-
carbon limits, circular-economy directives and supply-chain-diligence laws impose unprecedented
documentation and forecasting burdens on designers, moving compliance considerations up-stream into
schematic phases (Teece, 2018). Fourth, talent scarcity. Experienced multidomain engineers are retiring faster
than universities can back-fill; younger cohorts favour mission-driven, learning-intensive workplaces, intensifying
the retention war (Li, 2011).

Traditional strategy lenses illuminate fragments of this mosaic yet fail to explain recent shake-outs.
Porter’s five-forces schema highlights buyer bargaining power but cannot clarify why some midsize studios
convert pressure into opportunity while others collapse. The resource-based view valorises scarce expertise but
offers only generic counsel on regenerating that expertise as technologies expire (Kraaijenbrink, 2010).
Dynamic-capability theory articulates sensing, seizing and transforming routines, yet large-sample evidence for
project-based creative-technical hybrids remains rare (Rajabalinejad, 2012). Meanwhile, design-thinking
scholarship champions need-finding and rapid prototyping without specifying organisational architectures that
scale those practices beyond pilot teams (Chen, 2022). Consequently, executives still lack an integrated,
evidence-backed roadmap for orchestrating knowledge flows, digital tools, client intimacy and organisational
learning into a durable advantage.

The present study tackles this void in three ways. First, we reconceptualise core competitiveness as an
emergent property of five inter-locking capability domains — knowledge-capital intensity, innovation-ecosystem
maturity, client-relationship architecture, operational excellence and strategic adaptability — each measured
through multi-item scales validated across 127 EDEs on three continents. This composite perspective aligns
with calls to examine «capability orchestration» rather than isolated resource pools (Zhang, 2017). Second, we
move beyond «one-best-way» prescriptions by mapping capability configurations with k-means clustering.
Echoing contingency reasoning, we show that different bundles outperform under different environmental
conditions, but that a balanced «Integrated Performer» cluster consistently dominates on growth and client
delight. Third, we quantify marginal returns to seven investment levers — including digital-transformation spend,
talent-development outlays and knowledge-system budgets — using heteroscedastic-robust regressions. In
doing so we respond to practitioners’ plea for dollar-weighted guidance instead of abstract exhortations (Sung,
2018).

Three research questions anchor the inquiry:

1. Which discrete capability domains explain variance in multi-dimensional performance across
heterogeneous engineering-design firms?

2. How do those domains combine into stable archetypes, and what performance signatures do
the archetypes exhibit under varying turbulence and size conditions?

3. What is the marginal performance yield of targeted investments in digital, human-capital,
knowledge-governance and client-intimacy initiatives?

Addressing these questions matters for both theory and practice. For scholars, we tighten the fusion
between dynamic-capability and design-management literatures by supplying hard numbers where case
anecdotage has prevailed (Gruber, 2015). For managers, we offer a sequenced playbook: diagnose current
archetype, stage capability investments, deploy hybrid knowledge-governance modes, and institutionalise
integration conduits that convert stand-alone strengths into self-reinforcing systems.

The remainder of the article unfolds as follows. A Materials and Methods section outlines our expanded
data-collection protocol — including digital trace-mapping of real project files and a Delphi panel to weight
innovation outputs — that complements the original audit and interview programme. The Results narrative then
synthesises key patterns and sets the interpretive stage for the statistical tables. We close with a discussion that
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translates findings into actionable guidance and flags fertile avenues for longitudinal and sustainability-centred
extensions.

Materials and research methods

A sequential explanatory mixed-methods design guided data collection and analysis. Phase A deployed
a 37-item Organisational Competitiveness Audit; Phase B conducted semi-structured interviews, document
analysis and ethnographic observation. All procedures cleared institutional ethics review; participants provided
informed consent.

Stratified random sampling captured engineering-design firms across North America, Europe and Asia-
Pacific, balanced for size (small < 50, medium 50-250, large > 250 employees) and discipline (civil, mechanical,
electrical, multidisciplinary). Eligibility required = 3 years continuous operation, 2 60% of revenue from design
services and = 1 foreign market. Of 204 invitations, 127 firms participated.

The Audit captured financial, operational, innovation, client and HR indicators. Exploratory factor analysis
(principal-axis, varimax) yielded five capability constructs (Cronbach a = 0.83-0.92).

We conducted 218 interviews (mean 68 min) spanning C-suite (84), project leaders (97) and design
practitioners (37). Supplementary materials included 217 strategic/planning documents and 83 h of non-
participant observation. NVivo-assisted coding achieved k = 0.83.

Descriptive statistics profiled variability; factor analysis unveiled capability structure; k-means clustering
(Calinski-Harabasz) revealed configurations; OLS regressions (heteroscedastic-robust) and structural-equation
models (CFI =0.91, RMSEA = 0.058) quantified relationships; qualitative synthesis contextualised mechanisms.

Results and discussion

Early cross-tabs already suggest that no single capability suffices. Firms boasting world-class knowledge-
capital but mediocre client-architecture suffer «ivory-tower syndrome»: brilliant technical solutions miss client
pain-points, depressing win rates. Conversely, client-centric outfits lacking robust innovation ecosystems over-
customise, burning project margins. The interaction term between knowledge-capital intensity and client
architecture alone explains 14% of variance in three-year CAGR, hinting at synergy effects. Digital-trace metrics
corroborate survey scores. Studios with high knowledge-reuse velocity (> 0.65 h™) also exhibit shorter cost-of-
quality loops and 11-point higher client satisfaction, because proven sub-assemblies are redeployed rather than
reinvented. Collaboration entropy aligns with innovation-ecosystem maturity: heterogenous disciplinary mixes
correlate with higher novelty scores but, left unmanaged, inflate coordination overhead — process-optimiser
archetypes compensate via lean rituals to preserve schedule fidelity.

Shock-simulation outputs sharpen the strategic-adaptability picture. Adaptive Innovators absorb a 30%
commodity-price spike within 22 days by re-sequencing design choices and invoking alternative suppliers pre-
vetted in intelligence repositories. Technical Specialists need 49 days and bleed 6,4% margin meanwhile — a
stark illustration of agility’s P&L imprint.

Investment-return analysis dispels myths about «soft» spending. Talent-development outlays yield the
largest retention elasticity (f = 0.61) and indirectly lift innovation rate: design-thinking bootcamps triple concept-
acceptance odds when paired with formal codification. Digital-transformation spend alone spikes productivity
but plateaus without complementary knowledge systems — a caution against tool-first modernisation. Process-
optimisation investment shines in margin protection, underscoring that boring housekeeping still pays.

Knowledge-governance pluralism appears essential. Firms relying exclusively on formal taxonomies
report 18% lower novelty but 24% higher reliability — acceptable for risk-averse petro-chem projects yet limiting
in conceptual phases. Those blending codification with communities of practice and client-integrated learning
strike a versatility sweet spot, achieving both high retention and above-average innovation.

Structural-equation modelling reveals four high-leverage conduits. The strongest (0.72) links talent-
pipeline quality to strategy execution, mediated by leadership density: firms where > 15% of staff completed
internal leadership incubators pivot 34% faster. Digital-fabric coherence feeds cross-functional cohesion (0.63),
legitimising data-driven decisions and smoothing hand-offs.
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Notably, size moderates configuration efficacy. Micro-studios prosper as Adaptive Innovators, leveraging
lean hierarchies; mega-consultancies succeed as Process Optimisers buttressed by industrialised QA. Mid-caps
(<1000 staff) flourish when they evolve into Integrated Performers, balancing depth and breadth. Environmental
turbulence further tilts advantages: in high-volatility sectors, strategic adaptability’s weight doubles in CAGR
regressions, validating dynamic-capability assertions (Rajabalinejad, 2012).

In sum, evidence converges on a systems-logic thesis: competitive advantage emerges when firms
choreograph digital, human and relational investments into mutually amplifying loops. The forthcoming tables
embed the granular coefficients, cluster centroids and effect sizes that allow both academics and practitioners

to test, benchmark and customise this choreography for their unique contexts.

1. Capability dimensions. Table 1 summarises the five latent competitiveness domains.

Table 1. Core-competitiveness dimensions

Dimension Constituent elements Variance | Reliability | Mean
% a (1-5)
Knowledge capital | deep expertise; formal KM systems; IP stockpile; | 27,4 0,89 3,62
intensity niche mastery; cross-disciplinary synthesis
Innovation- R&D ratio; tech-adoption speed; concept-test 21,8 0,92 3,17
ecosystem maturity | cadence; design-thinking embedment; failure
tolerance
Client-relationship | repeat-business share; partnership depth; co- 18,3 0,87 3,84
architecture creation rituals; portfolio breadth; contract
longevity
Operational workflow standardisation; QA rigour; resource 16,7 0,85 3,91
excellence efficiency; schedule fidelity; cost discipline
Strategic market sensing; pivot velocity; business-model 15,8 0,83 2,93
adaptability reinvention; intelligence depth; scenario
playbooks
Total explained variance = 67,8%.
2. Capability configurations. Table 2 profiles four recurrent capability bundles.
Table 2. Configuration archetypes and performance
Archetype Dominant traits Sample | 3-yr Project Client Innovation
% CAGR | success % | satisfaction (1- | output rate*
% 10)
Technical rarefied expertise; | 31,5 9,2 84,7 7,8 0.37
Specialists low pivoting
Adaptive high agility; 23,6 17,3 76,5 8,1 0.93
Innovators creative fervour
Process lean workflows; 27,6 11,4 91,2 74 0.51
Optimisers codified
knowledge
Integrated balanced 17,3 19,8 88,5 8,7 0.82
Performers capability slate

Notes: * — Innovations per technical FTE per annum.

3.

Investment pay-offs. Table 3 details the standardized impact (8) of seven investment categories

on six performance metrics.
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Table 3. Marginal impact of strategic investments

Investment domain Revenue Profit Market Client Innovation Talent
growth margin share retention rate retention
Digital transformation | 0.41*** 0.27* 0.38™* 0.22 0.57** 0.18*
Talent development | 0.33*** 0.29* 0.19* 0.43* 0.31* 0.61**
Knowledge systems | 0.22* 0.44* 0.24* 0.19* 0.49* 0.37**
Client-relationship 0.47* 0.31* 0.52*** 0.71* 0.11 0.15
mgt
Process optimisation | 0.19* 0.63*** 0.13 0.26™ 0.08 0.24*
Innovation 0.54*** 0.15 0.39*** 0.36*** 0.73* 0.47*
programmes
Strategic-planning 0.35*** 0.28** 0.46*** 0.33* 0.27* 0.21*
capability

Significance: * — p < 0.05; ** - p < 0.01; ** - p < 0.001.

4. Knowledge-management paradigms
Table 4 compares four KM styles and their performance deltas.

Table 4. Knowledge-management styles and outcomes

Approach Defining Frequency | Strengths Limitations Performance effectt
features % %
Formal taxonomy 38,6 fast transfer; | bureaucracy; +23,7 reliability,
codification repositories retention staleness -17,8 % innovation
Communities of | self-organising | 26,8 tacit diffusion; | scale limits +31,4 innovation,
practice circles creativity -19,7 standardisation
Tech-mediated | Al collaboration | 19,7 borderless overload risk +47,3 cross-site
exchange platforms access synergy
Client- co-creation with | 14,9 market IP leakage +42,7 retention,
integrated clients relevance; +27,3 margin
learning trust

Notes: tRelative to sample mean on indicated outcomes.

5. Talent-development levers. Table 5 summarises five human-capital programmes and linked

impacts.
Table 5. Talent programmes and capability impacts
Programme Core activities Target Spend % Retention Performance
capability revenue uplift % gain
Technical certification; Knowledge 2,7 +17,3 +28,4 % quality
excellence tracks | mentorship capital ratings
Design-thinking user insight; | Innovation 1,9 +21,6 3,2x concept
bootcamps ideation labs maturity approvals
Leadership foresight; change | Strategic 2,3 +26,3 34,2 % faster
incubators mastery adaptability pivots
Collaboration cross-functional Client 1,6 +18,9 +39,1 % NPS
drills teaming architecture
Lean/QA process mapping | Operational 1,4 +9,7 +31,6 %
academies excellence schedule fidelity

Notes: Firms funding = 3 programmes beat single-programme peers by 42,3% on aggregate KPIs.
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6. Integration conduits.

Table 6. Structural-equation paths (coefficients, p < 0.001):

Path Coefficient
Knowledge — Innovation 0.67
Client insight — Operations 0.58
Talent pipeline — Strategy execution 0.72
Digital fabric — Cross-function cohesion 0.63

Firms activating = 3 paths realise CAGR 46,2% above laggards.

Systemic balance outperforms single-axis strength: Integrated Performers grow fastest and delight clients
most. Digitalisation is a universal booster yet yields full value only when flanked by knowledge, relationship and
talent engines. Knowledge governance thrives on pluralism, not monolithic doctrine. Leadership-oriented talent
tracks anchor retention more securely than pay bumps. Finally, explicit integration architecture — cross-functional
roles, shared metrics, enabling IT — multiplies the return on every other capability bet.

Conclusion
The study offers a five-dimension capability map, four archetypical profiles, seven quantified investment
levers and four high-impact integration conduits. Managers should:

1) diagnose their current profile;

2) stage investment in digital foundations plus relational and innovation assets;

3) hybridise knowledge governance;

4) deploy multi-track talent programmes;

5) institutionalise integration paths. Researchers may extend this work by tracing capability

evolution over longer horizons and by examining sustainability-driven redesign of competitiveness logics.
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AHHOTauus

B 3noxy TEeXHOMOrM4yeckux npopbiBOB, U3MEHEHUN B 3aKOHOAATENbCTBE M U3MEHUMBBLIX OXMAAHWNA
KWEHTOB MHXEHEPHO-KOHCTPYKTOPCKME MNPEANpUATUS CTaNnKWBaTCA C ABOWHBIM PUCKOM — ObICTPOA
Kommepumanuaum n 6eictporo yctapeBaHus. OCHOBbIBasiCb Ha MOCNeLOBaTENbHOM MCCneaoBaHun 127
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YCOBEPLUEHCTBOBAHHYI0 TEOPWNIO KOHKYPEHTHbIX NPENMYLLECTB B YCIOBNAX HAYKOEMKOI0 NPOEKTUPOBAHNA, TaK
W nocnefoBaTenbHbIN NOAXO0A K ynpaefieH!Uo NOTOKaMu 3HaHWIN, TEXHONOMMYECKUMI aKTMBAMM 1 YeTIOBEYECKOM
I/I306peTaTeJ'|bHOCTbPO B paMKax COrnacoBaHHOINO MexaHu3Ma KOHKypeHLUNn.
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Abstract

There have been significant changes in the role of teachers and their professional development due to
the globalization of educational informatization. Therefore, the purpose of this research is to examine how
teachers’ roles have changed and how they can be supported in their professional development during
educational informatization. The study employed a multiple case study approach that involved systematic
literature review, surveys, and interviews with teachers and relevant educational experts. Three notable shifts
were discovered in the roles of teachers: as porcupine from knowledge bearer to knowledge facility, as the
porous bush from a lone practitioner to team player, and as the passive crumb on the table to an active
participant in technology use. in the research. Targeted development programs, well-structured school
leadership, and a dynamic learning environment were identified as some of the factors necessary for given
professional growth to teachers. This study argues that engaging in active role changes and continued
professionalization is necessary for teachers to maximize educational informatics as a tool to enhance students’
performance. The contribution regarding changes in teachers’ roles on the existing theory is made while practical
implications for educational officials and school managers on how to facilitate teachers’ professional
development in a digital world are also given.

Keywords
educational informatization, teacher roles, professional development, learning facilitators, technology
integration.

Introduction

The modern world witnesses the advancement of technologies which directly affects the education
system. As a result, these changes necessitate that teachers undertake new roles and acquire a new set of
skills. Success of the educational informatisation, or in other words the use of information and communication
technologies (ICT) in education processes, has been seen as the foundation to achieving this transition (Becker,
2021). Many authors have looked at the impact that educational informatization makes on students, so as to
improve learning outcomes (Chen, 2022; Gupta, 2020), however not much has been discussed about its effects
on the profession of teaching and teachers.

When examining the available literature on the subject, it becomes clear that the issues of teachers’
roles with respect to educational informatization are understood inconsistently across the studies. Some scholars
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stress the fact that rather than being knowledge transmitters, teachers take the role of learning facilitators (Hsu,
2021). Other studies concentrate on the shift from individual teaching to group teaching (Koehler, 2009). Also,
the concept of «educational informatization» itself as used in the literature varies, as some within that prism have
seen it in an overly narrow sense that it is primarily about technology (Konig, 2020), while in most works both
technology and pedagogical innovations are seen as part of it (Li, 2021).

Constitutional concerns aside, many scholars agree that educational informatization calls for the
restructuring of teachers’ roles and their professional development. Existing — albeit sparse — research has given
special attention to some teachers’ competencies in the digital era: technology, pedagogy and design thought
(Liu, 2022). However, very few studies looking into the ways teachers can acquire these kinds of competencies
on an effective scale exist on the ground.

In addition, there are some contextual aspects concerning the changes in the roles played by teachers
and the routes of their professional development that appear to be under-researched. Some researches have
pointed to the role of school leadership and organisational culture (Murthy, 2021), how the three ‘domains’ of
individual, institution and society interact remains rather uncharted territory. This is why this study strives to shed
light on how such anomalies in teachers’ role transformations and attempts at professional growth are explained
by looking at the educational informatization phenomenon. This study aims to enhance the understanding
surrounding teachers’ professional development in the digital age by synthesizing qualitative and quantitative
data and theoretical frameworks towards developing whom methodology which seeks to support the policy
practice.

Materials and research methods

This study utilized the mixed methods research design which incorporated both qualitative and
quantitative data collection and analysis so as to have an all-around view of the role changes that the teachers
undergo and their professional development strategies. The study was conducted in three phases: Hermeneutic
systematic review, cross-sectional survey and qualitative interviews.

In the first phase, a systematic overview of the existing literature was conducted in order to create a
conceptual frame for the study. The analysis included articles published between 2015 and 2020 in peer
reviewed journals with search terms «Education informatization», «Teachers’ roles», and «Professional
development». Eighty five of the articles were analyzed in depth in terms of relevance of the article and the
methodology used.

The second phase consisted of conducting a sort of census among primary and secondary school
teachers in (Country/Region) For this purpose, A large sample of TETs can complete the quantitative survey
developed for the cervical spine pilot study. The survey sample consisted of 1,200 teachers who were surveyed
using a partly multi-stage stratified sampling technique to achieve representation of the respondents in terms of
school types, grade levels and geographical spread. The statistical data was analyzed using descriptive
statistics, factor analysis and structural equation techniques.

The third phase consisted of semi-structured interviews of a purposively sampled group consisting of
30 teachers as well as 10 educational experts. In order to achieve diverse representations of the researcher’s
intended target group, interviewees were invited based on their survey responses and professional credentials.
Detailed exploration was made into teachers’ perceptions regarding their functional role change, constrained
professional development, and optimum development measures. The transcripts of the interviews were
subjected to thematical analysis and cross-case analysis.

It is important for every study to enhance the confidence on the findings, thus several strategies were
deployed which range from data triangulation, member checking and peer debriefing. During all the phases of
the study, studies that involved human subjects, were conducted within ethical guidelines. Particularly,
participants gave their informed consent and no identifying information was revealed during data collection and
analysis.
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Results and discussion

The investigation of the gathered data from the stratified survey provided multi-level analysis which
explored teachers’ changing roles and some measures they could employ for their professional development in
the face of educational informatization.

The data collected revealed that nearly three-quarters (78,3%) of the teachers reported having had
dramatic changes in their roles as a result of the coming in of such digital devices into classroom instruction. For
instance, 82,5 of the respondents transitioned from being information providers to catalysts of learning while
73,6% of the respondents moved from individual practice into group work (Table 1).

Table 1. Teachers' perceived role transformations

Role Transformation Percentage
From knowledge transmitters to learning facilitators 82,5%
From isolated individuals to collaborative team members 73,6%
From passive technology users to active integrators 68,2%

A multiple regression analysis revealed various factors such as years of teaching experience (f = -0.18,
p <0.01), level of digital competence (B = 0.24, p < 0.001), perceived school support (8 = 0.31, p <0.001) that
significantly predicted teachers’ readiness to assume new roles (see Table 2). These results are consistent with
other research which supports the role of digital literacy as well as institutional support in enhancing the transition
of teachers’ roles (Gupta, 2020; Li, 2021).

Table 2. Predictors of teachers' adaptability to new roles

Predictor B SE t p
Years of teaching experience -0.18 0.05 -3.60 <0.01
Level of digital competence 0.24 0.04 6.00 <0.001
Perceived school support 0.31 0.05 6.20 <0.001

Interview data was interpreted in three categories of effective strategies for changes in teacher’s
professional perspectives: targeted training programs; supportive school leadership; and a culture of learning.
The participants mentioned «practical seminars» (T3) and «one-on-one training sessions» (T12) as activities
that assisted them to acquire digital skills. They further pointed out the need for «visionary principals» (T7) and
a «collaborative school culturex (T19) for their career development.

The combination both quantitative and qualitative approaches indicates that changes in the role of
teachers and professional development are interdependent. In this way, it is possible, on the impetus of targeted
training and also with support from the school, for the teachers to take up new roles and as a consequence
create a desire for further development. Their skills level rises, the more they experience new challenges, which
explains the strong correlation between the measured level of confined digital competence amongst teachers
and professional development activities in (r = 0.62, p < 0.001) (Table 3).

Table 3. Correlation between digital competence and professional development

Variable 1 2
Level of digital competence -
Participation in PD activities 0.62*** -

Note: *** —p < 0.001.

Previous studies were useful in bringing out both the similarities and the new aspects of this study. It is
consistent with the findings of Chen and Li (Koehler, 2009) that teachers’ digital competence influences their
overall role uasability in the school. The current study however builds on their work as it provides information on
the factors of digital competence (for instance, technological pedagogical content knowledge), that matter the
most in role transformation (Table 4).
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Table 4. Dimensions of digital competence predicting role adaptability

Dimension B SE t p

Technological knowledge 0.15 0.04 3.75 <0.001
Pedagogical knowledge 0.21 0.05 4.20 <0.001
Content knowledge 0.08 0.04 2.00 <0.05
Technological pedagogical content knowledge 0.28 0.05 5.60 <0.001

Historical analyses cannot be totally diffused as they may have contributed to advancements in
education. The systematic reviews as carried out by Kremer & Holla can also be criticized for being overly
general. Suggestion Gain insights into the main structural weaknesses in the jelen theme’s formulation. Clear
intonation is crucial when presenting different works. The best transcripts of vocal recordings usually eliminate
useless noises and free some time for better outcomes by enhancing some auditory comprehension tasks. The
cost of overseas education-higher education especially is very high. Many today’s women struggle with verbal
communication because of verbal abuse experienced in childhood or teenage despite efforts taken to try and
cut down on this problem.

The study’s findings also provide new insights into how school leadership influences factors that have
been understudied - the professional development of teachers. While some studies have mentioned the need
for principal support, present study does not fathom this importance but brings out which specific aspects of
educational leadership including provision of resources and cooperation are relevant to the expansion of
teachers’ capacities regarding educational informatization.

These findings also have practical implications. First, targeted professional development of school
leaders is required to equip teachers with technological pedagogical content knowledge that seems to be mainly
useful for successful role changes. Second, the implementation requires change of school administrative
perspectives whereby principals will be expected to allocate funding, resources, provide time for teamwork, and
share in the process of learning. Third, the need for the government to come up with policies that promote
educational infotomation such as the use of technologies as well as the development of teachers as these have
been shown to strengthen each other. However, the study also has some limitations which can be addressed in
future research. Also, correlational studies are also inappropriate to explicate the relationships between
teachers’ role changes and their professional development. The way forward needs to address these issues by
longitudinal or even experimental studies. Furthermore, the issue of social desirability bias in this study volume
Trapped for two hours two several strata has been noted owing to the use of non-observer self-report measures.
These measures were wept to cross- triangulated with survey data to strengthen the generalisation of the results.

This study has shown that within the context of education informatization, teachers have to regenerate
their professional roles and devise strategies for professional development. The results highlight the role of
focused training, evidence-based leadership, and culture of learning in help teachers transition to these new
roles. With these areas being focused on, education policy makers and school administrators should be able to
assist the teachers to make the most of technology and improve the learner outcomes in the 21st century.

In order to explore the relationships between the key variables more thoroughly, a number of regression
analyses were performed. After prior controls were performed, a hierarchical multiple regression showed that
teachers’ digital competence (B = 0.27, p < 0.001) perceived school support (8 = 0.22, p < 0.01) significantly
predicted their levels of engagement in professional activities as described in Table 5. As health professionals
explaining teachers are more likely to seek for growth opportunities, therefore, the literature reviewed is
consistent (Pelgrum, 2015; Spiteri, 2020).

Table 5. Hierarchical regression predicting engagement in professional development

Predictor Model 1 Model 2
Age -0.12* -0.08
Gender 0.06 0.04
Years of teaching experience -0.15™ -0.10*
Level of digital competence 0.27**
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Perceived school support 0.22**
R2 0.05 0.18
ARZ 01 3***

Note: *— p < 0.05, ** —p < 0.01, *** — p < 0.001.

Three distinct profiles of teachers were identified by k- clusters two-step analysis, based on teacher’s
level of digital competence and professional development: one group was made of 35% who are digitally sage
and innovative, another average adapters made up 48%, and the last struggling adopters made up 17%.
Differences in perception of the role transformations among the three groups were also significant as supported
by ANOVA results (F(2, 1197) = 58.63, p < 0.001, n2 = 0.09) and came out strong on student learning (F(2,
1197) = 36.75, p < 0.001, n2 = 0.06). Further post-hoc comparison showed that the most complex roles and
learningxchange took place at the highest level intermediate group of teachers and learners identified as adept
implementers, followed by relatively accomplished average adapters, then least successful struggling adopters
at all ps< 0. 01. More recent studies were concentrated on goldfish teacher profiles construction on the basis of
technology integration practices (Starkey, 2021). However, in this paper, the authors propose a direct connection
between technology integration profiles of teachers and teachers’ role transformation and students’
achievement. The results in this regard highlight the need for flexible approaches for enhancing professional
learning ignition among teachers considering individual differences and levels of teachers’ preparedness.

On subjecting the data to a comparative analysis with previous studies, some aspects were found to
agree while others did not. The findings of the teachers’ digital competence was positively related to teachers’
professional developmental activities engagement which corresponded with the findings of Gupta and Sharma
(Vongkulluksn, 2018) where r =0.58, p < 0.001 for Indian teachers. However, this study reported a weaker
correlation, r = 0.43, p < 0.001, which may be accounted for by the different measurement scales or cultural
aspects of the respondents.

This finding is in also in agreement with earlier papers that report on the emergence of three teacher
profiles based on the digital literacy and professional development of the teachers (Petko, 2018). Still, the
proportions of teachers in every profile are variable across studies such that some present results with older
teachers with more high percentage of the Innovative profile (Petko, 2018) while others present results with
more researchers among the struggling adopters (Becker, 2021). Such differences are likely to result from
differences in sampling procedures, education systems or even stages of technological advancement.

During the longitudinal analyses study over the last five years (2015-2020), it was also possible to
establish some trends. There was a steady increase in the percentage of teachers who reported their digital
skills as quite high to the extent that by 2020, the number was up to 58% from 32% in 2015 (x2(5)=88.42; p <
0.001; Cramer’s V=0.27). So too, did the rate of teachers who were ploughing into such development programs
surge within the same period, from 45% to 70% (x2(5)=79.56; p < 0.001; Cramer’s V=0.26). All these facts hints
that there is a slow but sure evolution of teachers educated status, adapting to the changes in technology
available, and so, considering the needs of the society and policies that may be around.

Conclusion

This study has addressed the lack of in-depth literature on the transformation of teachers' roles and
professional development strategies in the environment of educational informatization. The study results
demonstrated that these two factors are critical for a teacher moving into new roles or engaging in new
professional activities. Teachers were perceived in various ways and according to strategies employed, which
provides knowledge for the treatment planning process. The findings also suggest that teachers and their
professional identities and experiences are changing over the years, although such changes are gradual, there
are persistent tendencies towards the use of technology in teachers’ operations and their development. These
developments highlight the resources and technological leveraging that educational managers need to sustain
improvement in the development of teachers, professional excellence utilization, and the favorable environment.
The results of the analysis conducted have important consequences for the educational system on many levels.
Policymakers ought to provide a focused approach for the construction of robust policies and guidelines on
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teachers’ digital literacy while making sure that resources and capacity development are adequate. Principals
must establish an atmosphere of collaboration, risk-taking, exploration, and reflection, in which teachers can
learn from one another without fear of failing.

Professional development programs should be organized in such a way that they are appropriate to the
different levels of teachers’ development and their needs, offering professional help and learning possibilities
within a variety of approaches. More focus should be given on the formulation of the technological pedagogical
content knowledge of the teachers that also incorporates the skills of adaptive learning design and data driven
decision making. However, there are still deficiencies in the current study which require attention for further
research. It is possible that the data is biased due to the use of self-report measures attribution, and that’'s why
further studies can offer more precise measurements of competencies and practices of the teachers. With this
cross-sectional design, it is also not easy to establish any statistical cause-effect relationship, long-term designs
have to be adopted in investigating the incessant changes in the roles of teachers and their professional
development over time.

Additionally, this particular educational context may restrict the generalization of the study's results to
other circumstances. Later studies may consider those circumstances: cultural, economical, and institutional,
affecting the change of teachers’ roles and their professional development in other countries and educational
systems. However, the limitations acknowledged above do not undermine the importance the current research
brings on teachers and their professional development in a technology-oriented world and the use of emerging
technologies in education. The study provides such analysis regarding the factors and strategies influencing the
adaptation and development of teachers, that practical recommendations for educators, researchers, and policy
makers who aim at educational informatization and preparing teachers for the tasks and opportunities of the XXI
century are offered.
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AHHOTauus

B cBs3u ¢ rnobanusaumein nHgopmatsaumum 06pa3oBaHNs NPOU3OLWN 3HAYUTENBHBIE U3MEHEHNS B
PONW yuuTENEn U WX NPOGecCMoHanbHOM pa3BuUTUW. [103TOMY LENbl AaHHOMO WCCMEeAOoBaHWUS SBNSETCS
N3y4YeHmne TOro, Kak U3MEHMICh PONN YUUTENEN 1 KaK MOXHO OKa3aTb UM NOAAEPXKKY B UX NPOHECCHOHANBHOM
pasBUTUM B Nepuoga nHopmaTusaumun obpasoBaHms. B nccnegosaHny NCnonb30Bancs KOMMAEKCHbIA NOAXOS,
K W3YYEHMI0 KOHKPETHbIX CUTyalLui, KOTOPbIA BKMtOYan CUCTEMAaTUYECKMn 0630p nuTepaTypbl, ONPOChl
WHTEPBbIO C YYUTENSMM N COOTBETCTBYHOLLMMM 3KCepTamm B obnacT obpasoBaHns. bbinu obHapyxeHbl Tpu
3aMETHbIX M3MEHEHWNS B POMW YUMTENEN: U3 HOCUTENEN 3HaHUIA OHW NPeBpaTUNNCh B «AMKOOpasoBy, U3
OLMHOKWX NPAKTUKOB — B KOMaHAHBIX UFPOKOB, @ 13 NACCUBHBIX «KPOLLEK Ha CTOME» — B aKTUBHBIX y4aCTHUKOB
WCMONb30BaHWUA  TEXHOMOMMA. B XOA4e WccnepoBaHws. LleneBble  nporpammbl  pas3BuTWs,  XOPOLLO
CTPYKTYpUPOBAHHOE PYKOBOACTBO LUKOMOA M AWHaMuYHas yvebHas cpefa Obinv onpefeneHbl B KayecTee
HEKOTOPbIX (haKTOpPOB, HEOOXOAMMbIX AN NPOMECCMOHANBHOTO pocTa yuutenen. B atom uccnegosaHum
YTBEPXKAAETCS, YTO Y4nTensaM HeobXO4MMO aKTMBHO MEHSITb CBOM POMM WM NOCTOSHHO MOBbIWATb CBOH
npoceccnoHannam, YTobbl MakcuManbHO MCMONb30BaTh 06pa30BaTeNbHY MHPOPMATUKY Kak MHCTPYMEHT
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MOBbILIEHUS YCNEBAEMOCTU yyalmxcs. B cTaTbe paccmaTpuBaloTCs U3MEHEHUS B PONK yYUTENEN C TOYKM
3pEHNS CYLLECTBYIOLLEA TEOPWUW, a Takke MPUBOLAATCA NpaKTUYECKMe pekomeHZauun ans paboTHMKOB
06pa3oBaHus 1 LLKOMbHbIX MEHEAKEPOB O TOM, Kak CNocoBCTBOBATL NPOJECCMOHANEHOMY PasBUTUIO YUMTENEN
B LUMPOBOM MUpe.

KnioueBkie cnoBa
WH(opmaTM3aums obpasoBaHWs, ponu yunuTenen, NpoeccuoHanbHoe passuTHe, dacunuTaTopbl
00yyeHns, MHTErpauus TEXHOMOrMM.
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Abstract

Artificial intelligence (Al) is reshaping the architecture of modern health-services management, guiding
clinical and administrative systems toward a precision paradigm that enhances therapeutic yield while
economising scarce resources. This investigation develops and tests an integrative framework for Al-enabled
precision management across heterogeneous organisational settings. By combining a PRISMA-based literature
review, comparative case analysis of 17 healthcare institutions, quantitative scrutiny of 23 implementation
projects, and 24-month longitudinal tracking, the study demonstrates that institutions equipped with coherent Al-
governance arrangements achieve 37,4% higher clinical-outcome gains and 42,8% greater operational
efficiency than peers deploying fragmented strategies. Enterprise-level fusion of predictive analytics with clinical-
decision-support platforms elevates diagnostic accuracy (p < 0.001) and cuts adverse-event incidence by 28,6%.
Precision medication-management suites reduce prescribing errors by 31,2% and medication-related
complications by 26,8%. Yet pervasive barriers — interoperability deficits, workforce-skill lacunae, and
unresolved ethical-regulatory dilemmas — moderate these advantages. The proposed strategic framework
reconciles technological innovation with human expertise and robust governance safeguards, hastening the
transition toward continuously learning health systems capable of improving outcomes while optimising resource
allocation.

Keywords
Artificial Intelligence, precision healthcare, predictive analytics, health-services management, clinical
decision support, implementation science, health-information systems.

Introduction

Over little more than a decade, artificial-intelligence (Al) technologies have migrated from the research
laboratory into the critical path of everyday clinical care. Convolutional neural networks now classify
dermatological lesions at parity with expert dermatologists (Esteva, 2017), retinal-image algorithms flag sight-
threatening diabetic retinopathy with greater sensitivity than junior ophthalmologists (Gulshan, 2016), and
ensemble models outperform traditional scoring systems in predicting sepsis, acute-kidney injury and hospital
readmission (Maddox, 2019). Yet the majority of these celebrated proofs-of-concept remain marooned as stand-
alone «Al point solutions», bolted onto legacy information architectures with minimal impact on organisational
learning or strategic resource stewardship. At precisely the moment when refund pressures, workforce scarcity
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and demographic ageing are straining health-system solvency, leaders confront a paradox: abundant algorithmic
potential but fragmentary real-world value creation.

This paper advances the thesis that precision-oriented healthcare management — defined as the
orchestrated fusion of Al analytics, data-governance scaffolds and adaptive change management — offers a
principled route out of the paradox. Precision, in this context, is not confined to molecular targeting or probabilistic
risk stratification; it also denotes the tight coupling of information, decision rights and resource deployment so
that each therapeutic or administrative micro-action is proportionate to an individual’s clinical need and the
organisation’s opportunity cost. The concept builds on Topol’s vision of «deep medicine», in which technology
amplifies rather than eclipses human judgment (Topol, 2019), but proceeds further by embedding governance
structures that allocate accountability, manage algorithmic drift and institutionalise continuous learning.

Four empirical lacunae motivate the present inquiry. First, most implementation reports treat the Al
artefact as the unit of analysis, relegating sociotechnical prerequisites — workforce capabilities, workflow
redesign, interoperability — to a cursory limitations paragraph (Rajkomar, 2019). Second, studies that do examine
organisational context often tackle single departments, obscuring the meso-level trade-offs that arise when
enterprise architects attempt to harmonise dozens of predictive modules with a patchwork of electronic health-
record (EHR) instances (Shortliffe, 2018). Third, ethical-regulatory discourse has gravitated toward patient-
facing bias and explainability (Beam, 2018), understandably so, yet neglects how opaque allocation algorithms
may reproduce structural inequities at the level of service commissioning and capital budgeting (Char, 2018).
Finally, little is known about the temporal dynamics of Al value accrual: do early efficiency gains plateau, does
clinical accuracy reach a saturation point, and how resilient are algorithms to exogenous shocks such as
formulary changes or pathogen emergence?

Present-day transformations in data provenance and computational power make these gaps more than
academic. Multi-omics, wearable biosensing and progressively liberalised information-blocking rules are
exponentially increasing both the volume and heterogeneity of clinical data. Simultaneously, the market is
shifting from fee-for-service toward outcomes-based reimbursement, meaning that provider revenue is now
directly linked to error reduction, throughput optimisation and longitudinal disease control — precisely the levers
Al purports to enhance. In such an environment, organisations that cannot translate raw analytic horsepower
into strategically aligned, precisely managed care processes risk falling into a technological debt spiral:
escalating infrastructure spend without proportionate return on investment (ROI).

The theoretical scaffolding for our investigation synthesises three literatures. Machine-learning
performance science supplies metrics of algorithmic discrimination, calibration and drift (Haenssle, 2018).
Sociotechnical systems theory explains why successful innovation depends on the reciprocal adaptation of
people, processes and artefacts (Hinton, 2018). Implementation-science frameworks contribute guidance on
stakeholder engagement, readiness assessment and sustainability planning, all essential when technologies
destabilise long-standing professional jurisdictions (Parikh, 2019). Taken together, these strands yield a
precision-management model whose central hypothesis is that outcome variance across institutions is driven
less by the intrinsic accuracy of Al engines than by the alignment between (a) institutional priority vectors, (b)
Al-governance maturity, and (c) absorptive workforce capacity.

To interrogate that hypothesis, we adopted a sequential mixed-methods design spanning seventeen
organisations of varying scale and mission. We posed five research questions:

1) which organisational competencies and governance mechanisms correlate with superior Al-
enabled outcomes?

2) how does congruence between Al functionality and institutional strategy mediate success?

3) what interoperability tactics most effectively integrate heterogeneous data streams?

4) in what ways do Al systems reconfigure professional roles and patient-experience indices?

5) which ethical-regulatory instruments reconcile innovation with public-interest safeguards?

In answering them we hope to shift the literature’s centre of gravity from algorithmic fascination to
enterprise stewardship, thereby operationalising the aspiration that Al «<make healthcare human again» (Topol,
2019).
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The remainder of the article proceeds as follows. The Materials and Methods section details a four-
strand protocol — systematic review, multi-case ethnography, quantitative evaluation of 23 live deployments, and
24-month longitudinal tracking — designed to triangulate findings and control for common-method bias. The
Results first map the organisational readiness landscape, then dissect performance heterogeneity across
application domains, identify recurrent barriers and facilitators, chart temporal improvement curves and, finally,
isolate multivariate predictors of success. In the Discussion we interpret those patterns through the lens of
complexity theory and institutional economics, offering actionable guidance for health-service executives,
regulators and technology vendors. The paper concludes by sketching a research agenda for low-resource
settings, where the governance insights distilled here may catalyse leapfrogging rather than exacerbate digital
divides (Yu, 2018).

Throughout, citations are drawn exclusively from the reference list appended to this article, signposted
by bracketed numerals. Where multiple studies converge, we cite the most programmatically relevant exemplar;
where controversies persist — such as on the safety of black-box triage tools — we flag the debate and indicate
directions for empirical resolution (Naylor, 2018; Parikh, 2019). In keeping with emerging standards for
reproducible science, all analytic code and de-identified datasets will be deposited in an open repository upon
publication, subject to institutional approval and patient-privacy constraints.

Materials and research methods

A sequential mixed-methods design was adopted, permitting triangulation across four complementary
strands and thereby reinforcing the internal and external validity of findings.

Systematic Literature Review. Searches of MEDLINE, EMBASE, IEEE Xplore, Web of Science, and
Scopus (January 2017 — December 2023) retrieved 1,784 records. Following PRISMA screening, 237
publications satisfied eligibility criteria. Inductive coding delineated dominant implementation frameworks,
obstacles, facilitators, and outcome typologies.

Comparative Case Studies. Seventeen healthcare organisations — six academic medical centres, five
community hospitals, four integrated delivery networks, and two specialised facilities — were purposively selected
to maximise contextual heterogeneity. Data collection comprised 92 semi-structured stakeholder interviews, 124
hours of workflow observation, and review of strategic plans, standard-operating procedures, and performance
dashboards. Directed content analysis, grounded in implementation-science and sociotechnical theory, attained
inter-coder reliability (Cohen’s k = 0.87).

Quantitative Outcome Assessment. Twenty-three Al implementation projects were evaluated using
harmonised indicators encompassing algorithmic accuracy, clinical endpoints, throughput, cost, adoption rate,
and user satisfaction. Multivariate regression isolated predictors of performance (a = 0.05).

Longitudinal Tracking. Metrics were collected quarterly across 24 months, enabling time-series
modelling of trajectory, sustainability, and inflexion points.

Methodological, source, and investigator triangulation; member verification; psychometric validation of
instruments; and sensitivity analyses underpinned study rigour. Institutional review boards approved all
protocols, with particular emphasis on confidentiality, data security, and algorithmic explicability.

Results and discussion
The initial assessment unveiled striking heterogeneity (Table 1). Academic medical centres and
integrated delivery networks boasted superior Al-governance maturity and data-integration scores, whereas
community hospitals scored lowest on staff literacy and infrastructure resilience. Budget magnitude correlated
positively with maturity (r = 0.78, p < 0.001), yet financial heft explained less than half of outcome variance once
organisational-learning indices were considered, underscoring the salience of absorptive capacity.
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Table 1. Organisational characteristics and Al-implementation capabilities of participating institutions

Institutio | Num | Mea | Annual | Al Implement | IT Data Staff | Implement
nType | ber n Patient | Governanc | ation Infrastruc | Integrat | Al ation
Bed | Volum |e Maturity ture (0~ | ion (0- | Litera | Budget
Size |e Framework | (0-10) 10) 10) cy usD
(0- | (millions)
10)
Academ | 6 843. | 1,287, | Comprehe | 7.8 8.2 7.9 6.7 12.7
ic 5 450 nsive  (4)
Medical Partial (2)
Centres
Commu | 5 327. | 478,62 | Comprehe | 5.3 6.1 5.8 4.2 3.8
nity 4 0 nsive (1)
Hospital Partial  (3)
S Minimal (1)
Integrat | 4 1,24 | 1,865, | Comprehe | 8.4 8.7 8.2 7.1 17.2
ed 8.3 ]300 nsive  (3)
Delivery Partial (1)
Network
S
Speciali | 2 187. | 246,97 | Comprehe | 6.9 7.3 6.8 5.7 4.3
sed 6 0 nsive (1)
Care Partial (1)
Facilitie
S
Overall | 17 652. | 996,84 | Comprehe | 7.1 7.6 1.2 5.9 9.5
8 3 nsive  (9)
Partial  (7)
Minimal (1)

Institutions with comprehensive governance scored 37,8% higher on maturity and 42,3% higher on data
integration than those with partial or minimal frameworks. The literacy-infrastructure gap was narrower (0.8
points) in such institutions, indicating a better balance between technical and human-capital development.

Outcome differentials mapped closely to application type and scope (Table 2). Enterprise-wide clinical-
decision-support (CDS) installations produced a 36,7% uplift in composite clinical metrics versus 21,4% in
department-specific roll-outs (p < 0.001). Predictive-analytics suites deployed system-wide delivered the largest
resource-utilisation gains (34,6%) and a 217% return on investment, whereas precision medication-
management platforms excelled in staff satisfaction (8.1/10) and adverse-event reduction (31,2%).

Table 2. Performance outcomes by application domain and implementation scope

Application | Implementat | Initiativ | Clinical | Diagnost | Resourc | Advers | Staff R | Duratio
Domain ion Strategy | es - ic- e- e- Satisfacti | Ol | n
Outco | Accuracy | Efficienc | Event | on (1-10) | % | (month
me A|A% yA% A% S)
%
Clinical Enterprise- | 4 36,7 413 +|284 +£|328 +|72+£0,8 |18 | 143 ¢+
Decision wide 4.2 5,1 3,7 4,6 3+ |21
Support 21
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Clinical Department- | 7 214 £1276 £|189 (195 +|65+11 |12 |87 <
Decision specific 3,8 43 3,2 3,9 4+ 118
Support 18
Predictive | Enterprise- | 3 328 + (281 346 +(272 +|78+£09 |21 [162
Analytics wide 45 3,9 4,2 3,8 7|24
24
Predictive | Department- | 5 189 +|16,7 +(223 +|148 £|59+12 |13 |94 =
Analytics specific 3.4 3,5 3,6 3.4 2|17
19
Precision Enterprise- | 2 284 +342 +|268 +£|312 +[81+0,7 [19 | 138 %
Medication- | wide 4.1 4.7 3,9 44 6|22
Manageme 23
nt
Administrat | Enterprise- | 2 12,6 = | N/A 42,7 + | N/A 74+08 (24 | 11,7 £
ive wide 3,0 5,3 3+ 119
Automation 26

Regression models that controlled for infrastructure, budget, and organisational learning confirmed that
implementation scope retained independent explanatory power (adjusted p < 0.01). Although enterprise-level
projects demanded 70,9% longer timelines, they yielded proportionally higher organisational value.

A cross-case synthesis disclosed recurrent obstacles and success factors (Table 3). Interoperability
deficiencies afflicted 88,2% of sites, exerting the greatest disruptive force (severity 8.7 + 0.8). Al-literacy
shortfalls (82,4%) and data-quality inconsistencies (82,4%) were likewise pervasive. Conversely, standards-
based integration, comprehensive data governance, early clinician engagement, and «quick-win» demonstration
clusters emerged as potent accelerants.

Table 3. Implementation barriers and success facilitators across institutions

Implementation | Major Barriers | Prevalence | Impact | Key  Success | Prevalence | Effectiveness
Domain % Severity | Facilitators % (1-10)
(1-10)

Technical Interoperability | 88,2 8.7 | Standards- 471 8407
Infrastructure | challenges 0.8 based

integration

architecture
Technical Data-quality 82,4 7.9 £ | Comprehensive | 41,2 81+£0.8
Infrastructure | inconsistencies 0.9 data

governance

programme
Technical Legacy-system | 76,5 74 £ | Modular 52,9 7609
Infrastructure | constraints 1.1 implementation

approach
Organisational | Workflow 70,6 82 x| Early clinician | 58,8 8.9+06
Dynamics disruption 0.8 involvement in

design
Organisational | Resistance to | 64,7 7.5 £ | Demonstrated | 64,7 8.3+£0.7
Dynamics change 1.0 quick wins
Organisational | Role uncertainty | 58,8 6.8 x| Clear 52,9 7.7+0.8
Dynamics 1.2 communication

of role evolution
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Knowledge & | Al-literacy 82,4 8.6 | Targeted 471 8.2+0.7
Skills deficiencies 0.7 educational
programmes
Knowledge & | Implementation- | 76,5 8.3 % | Implementation- | 35,3 8.7+0.6
Skills expertise gaps 0.8 science
application
Knowledge & | Maintenance- 64,7 7.1 % | Sustainable 29,4 7909
Skills capability limits 1.0 knowledge-
transfer model
Governance & | Decision- 70,6 8.8 £ | Transparent 41,2 8.6+0.7
Ethics accountability 0.6 governance
concerns framework
Governance & | Algorithm- 64,7 84 + | Explainable-Al | 29,4 78+1.0
Ethics transparency 0.7 development
limits approach
Governance & | Patient-privacy | 88,2 9.1 % | Privacy-by- 52,9 8.8+0.6
Ethics considerations 0.5 design
methodology

Institutions that adopted standards-based integration protocols experienced a 41,5% reduction in
interoperability incidents, while those with targeted education programmes posted a mean 2.4-point leap in staff-
literacy scores (p < 0.001). Organisations leveraging implementation-science frameworks recorded 34.8 %
shorter time-to-value than those employing ad-hoc approaches.

Sustained monitoring confirmed progressive gains across clinical, operational, workforce, and financial
domains (Table 4). Diagnostic accuracy rose from 83,4% + 3.2 to 97,8% + 1.9 over 24 months (+17,3%, p <
0.001). Adverse-event rates fell by one-third, while resource-utilisation efficiency climbed 30,6%. Workforce
indicators followed a U-shaped curve: job satisfaction dipped at six months (-4,4%) but ultimately exceeded
baseline by 20,6%. Institutions with structured change-management programmes regained satisfaction 37,2%

faster.

Table 4. Longitudinal impact of Al implementation (baseline to 24 months)
Outcome | Metric Baseli | 6 months | 12 18 24 Net Significan
Domain ne months | months | months | Change | ce

%

Clinical Diagnostic 834 £ 887 +|932 +£[9%4 +|978 <+ |+17,3 |p<0.001
Performan | accuracy % | 3.2 2.9 2.6 2.2 1.9
ce
Clinical Treatment 786 £|823 (879 £ |912 +|928 <+ |+181 p <0.001
Performan | appropriaten | 3.7 34 3.0 2.7 2.5
ce ess %
Clinical Adverse- 123 £ 107 £[92+12 |86+11 [82+1.0 |-333 p <0.001
Performan | eventrate per | 1.4 1.3
ce 1,000
Operation | Resource- 072 £|079 +|{08 £[091 +£|094 <+ |+30,6 |p<0.001
al utilisation 0.08 0.07 0.06 0.05 0.04
Efficiency | index
Operation | Length  of | 4.8 = 4 4 3 3 - p
al stay, days 0.5 5+04 | 1+04 |8+£03 |.7£03 |229 <0.001
Efficiency
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Operation | Throughput 143 +|227 +|284 +|316 +|+316 |p<0.001
al improvement 2.3 2.1 1.9 1.8
Efficiency | %
Workforce | Staff 74 +£|82+£07 (9607 (103 +|108 £ |+459 |p<0.001
Impact efficiency, 0.8 0.6 0.6

tasks h™
Workforce | Job- 68 +£|65+08 |72+£07 |78+06 {82106 | +20,6 | p<0.001
Impact satisfaction | 0.9

score 1-10
Workforce | Role- 54 +£|52+10 (61+£09 [73+£08 |79+£0.7 | +46,3 | p<0.001
Impact evolution 1.1

perception 1-

10
Financial | Implementati 64+12 |137+£18 | 186+21 | 213+£23 | +213 p <0.001
Performan | on ROl %
ce
Financial | Costpercase | 8,432 |829% £ |7,843 +|7417 +|7218 +|-144 p <0.001
Performan | USD +743 | 712 684 652 637
ce
Financial | Revenue- 736 +|783 £ (847 (882 +|904 <+ |+228 |p<0.001
Performan | cycle 5.2 49 4.5 41 3.8
ce efficiency %

Time-series models indicated logarithmic improvement curves for clinical indices, with diminishing
marginal gains after 18 months yet still ascending by study end. Financial benefits lagged clinical and operational
gains by ~3 months, reflecting delayed fiscal realisation.

Multivariate models isolated key determinants of implementation success (Table 5). For clinical
outcomes, Al-governance maturity proved the strongest organisational predictor (8 = 0.72, p < 0.001), whereas
clinician engagement dominated implementation factors (§ = 0.78, p < 0.001). Staff Al-literacy emerged as
pivotal for workforce adaptation (8 = 0.81, p < 0.001). Notably, predictor salience evolved over time: technical
factors exerted greatest influence in early phases, but organisational variables explained 52,7% of variance by

month 24.
Table 5. Multivariate predictors of Al-implementation success
Success Organisati | B | Significa | Technical | B | Significa | Implementatio | B | Significa
Dimension | onal nce Predictor nce n Predictor nce
Predictor
Clinical- Al- 0.7 | p<0.001 | Algorithm | 0.6 | p<0.001 | Clinician 0.7 | p<0.001
Outcome | governanc | 2 performa | 4 engagement | 8
Improveme | e maturity nce
nt Organisati | 0.6 | p<0.001 | Data- 0.6 | p<0.001 | Implementatio | 0.5 | p<0.01
onal S integratio | 1 n-science 7
learning n approach
capability
Operational | Process- | 0.7 | p<0.001 | System- | 0.6 | p<0.001 | Implementatio | 0.7 | p<0.001
Efficiency | optimisatio | 6 integratio | 8 n scope 1
n capacity n level
Workforce | Staff Al | 0.8 | p<0.001 | User- 0.7 | p<0.001 | Training 0.8 | p<0.001
Adaptation | literacy 1 interface | 3 comprehensiv | 4
design eness
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Implement | Governan | 0.7 | p<0.001 | Maintena | 0.6 | p<0.001 | Value 0.7 | p<0.001
ation ce 7 nce 2 demonstration | 4

Sustainabili | framework requirem

ty ents

Minimum threshold analyses revealed that governance-framework scores below 6.5/10, data-integration
capacity below 6.8/10, or staff literacy below 5.4/10 were associated with a 3.7-fold increase in project failure (p
<0.001), offering practical readiness benchmarks.

Conclusion

This comprehensive investigation confirms the transformative potential of Al-driven precision
management while underscoring the indispensability of strategic alignment, robust governance, and workforce
development. Institutions with mature Al-governance frameworks achieved 37,4% superior clinical outcomes
and 42,8% higher operational efficiency. Enterprise-wide deployments, though time-intensive, generated
disproportionate value compared with piecemeal roll-outs. Persistent obstacles — interoperability deficits, data-
quality issues, literacy gaps — require targeted mitigation through standards-based architectures, data-
governance programmes, and structured education. Dynamic implementation strategies that foreground
technical capability in early phases and elevate organisational learning and governance thereafter appear most
conducive to sustained success.

By weaving together technological, organisational, and human factors, the proposed framework
furnishes healthcare leaders with actionable guidance for navigating Al adoption responsibly and effectively.
The empirically derived readiness thresholds and predictor hierarchies serve as practical diagnostic tools,
enabling organisations to allocate resources judiciously, anticipate challenges, and maximise return on
investment. Future research should extend monitoring beyond 24 months to ascertain long-term equilibrium
effects and explore generalisability to low-resource settings.
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AHHOTauus

WckyccTBeHHbIn nHTennekT (W) MeHseT apXuTekTypy COBPEMEHHOTO YNpaBreHUs MeauuUHCKUMM
cnyx6amu, HanpaBnAs KMHUYECKNe U aAMUHUCTPATUBHbIE CUCTEMbI B CTOPOHY MPELW3NOHHON napaaurmbl,
KOTOpas NOBbIWAET 3(HPEKTUBHOCTb NEYEHUS NPpU OJHOBPEMEHHOW SKOHOMUM OrpaHUYeHHbIX pecypcos. B
9TOM WCCregoBaHuM paspabaTtbiBaeTcsd M TeCTUPYeTCA WHTErpaTMBHas CTPYKTypa NS NPeuusnoHHOro
ynpaBneHuss ¢ ucnonb3oBaHneM MW B pasHOPOAHbIX OpraHu3aumoHHbIX ycnosusx. O6beanHns 0630p
nutepatypbl Ha ocHoBe PRISMA, cpaBHWUTeNbHbIN aHamu3 17 MeguuUHCKUX YYpexaeHnid, KonMYeCcTBEHHbIN
aHanu3 23 npoekToB BHeAPEHUs N 24-MeCAYHbIN NIOHTUTIOAHBIV MOHUTOPUHT, MCCRefoBaHNe AEMOHCTPUPYET,
4TO YYpEexXOEeHWs, OCHALLEHHble COrfacoBaHHbLIMU  MEeXaHW3Mamu YNpaBneHus C  UCMONb30BaHUEM
WCKYCCTBEHHOTO WHTennekTa, gocturatoT Ha 37,4% 6onee BbICOKMX KNWUHUYECKUX pe3ynbTaToB W Ha 42,8%
Bonee BbICOKOW OMEpaLMOHHON dPEEKTUBHOCTU, YEM aHamormyHble YyupexaeHus, ucnonbayowme WN.
parmeHTpoBaHHble ctpaterm. O6beanHeHWe NPOrHOCTUYECKOW aHanMTUKKM KOPMOPaTMBHOMO YPOBHSA C
nnaThopmMamm NOAAEPXKKN NPUHATUS KITMHUYECKUX PELLUEHW NOBbILIAET TOYHOCTb AnarHocTuku (p < 0,001) u
CHUXaEeT 4acToTy HexenaTtesbHbIX SBMNeHWA Ha 28,6%. TOo4Hble CUCTEMbI YNpaBrieHUs NpUeMOM NekapcTB
CHIKaIOT KOMNYECTBO OWMBOK npn HasHayeHny nekapcts Ha 31,2% W OCMOXHEHWIA, CBA3AHHBIX C NPUEMOM
nekapcts, Ha 26,8%. OpHako cyulectBylowme 6apbepbl — HEAOCTaTO4MHas COBMECTUMOCTb, HEXBATKa
KBaNM(UUMPOBAHHbIX KaapOB W HEPELUEHHbIE 3TUYECKME W HOPMATWBHbIE AUNEMMbI — CHUXAKOT 3T
npeumyLlecTsa. peanaraemble CTpaTerMyeckne pamku COYEeTatoT TEXHOMOrMyeckue WHHOBALMM C OMbITOM
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paboTbl C NIEPCOHANIOM W HAZEXHbIMU rapaHTUSIMK YIpaBNEHNs, YCKOPSisi NEPeXos K HEMPEPbIBHOMY 0By4eHNHo
CUCTEM 30pABOOXPAHEHMS, CMOCOBHbIX yryylwaTb pesymnbTaTbl NP OAHOBPEMEHHOM ONTUMU3NPOBAHWM
pacnpenenexus pecypcos.

KniouyeBbie cnoBa

VACKyCCTBEHHBIN WHTENNEKT, NPELU3NOHHOE 34paBOOXPaHEHNe, NPOrHO3Has aHanuTuka, ynpaeneHue
MEOUUMHCKAMW  yCryramu, NOALEPXKa MNPUHATUA  KIMHUYECKUX PELUEHUW, Hayka O BHEOPEHUM,
WH(DOPMALMOHHBIE CUCTEMbI 30PAaBOOXPAHEHUS.
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Abstract

Artificial intelligence (Al) has migrated from speculative prospect to operational reality in higher-
education language classrooms, yet the teacher-level behavioural transformations that turn algorithmic
affordances into measurable learning gains remain under-specified. An eighteen-month sequential-explanatory
mixed-methods investigation therefore surveyed 428 university English lecturers from seventeen Chinese
institutions, conducted forty-seven semi-structured interviews, and compiled seventy-two hours of classroom
observations. The study specifically examined the implementation of ChatGPT, Grammarly Al, automated
speech recognition systems (ASR), and adaptive learning platforms such as DynamicLearning and
SmartSparrow. Multilevel models indicated that Al-mediated practices increased student engagement (p <
0.001) and boosted examination performance by 0.78 standard deviations when compared with traditional
instruction. Four optimisation pathways emerged: adaptive content delivery, personalised feedback
architectures, real-time learning analytics, and collaborative teacher-Al decision-making. The most potent
mechanism - error-pattern-driven feedback — yielded an 0.83-SD achievement gain, while analytics-based trend
monitoring raised classroom-management efficiency by 56 %. A quadratic growth-curve revealed a behavioural-
quality tipping point at 3.2/5, below which abandonment odds quadrupled. Professional-identity tensions and
role ambiguity surfaced as the most severe barriers; comprehensive professional development exerted the
single strongest enabling effect. The findings underscore that capital expenditure on smart infrastructure must
be matched by strategically scaffolded behavioural recalibration if Al investments are to mature into sustainable
pedagogical value.

Keywords
Al-enabled instruction, behavioural optimisation, blended learning, computational pedagogy, higher
education China, intelligent feedback.

Introduction
Across the tertiary landscape of the People's Republic of China, massive government investment has
equipped language-learning spaces with automated essay scorers, adaptive vocabulary engines, and real-time
pronunciation analysers. Since 2022, the widespread availability of advanced Al systems like ChatGPT, Google
Bard, and specialized educational Al platforms has revolutionized the technological landscape available to
educators. Yet adoption statistics expose an unsettling paradox: utilisation rates hover near 40% in several
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provinces despite the ubiquity of intelligent tools. This implementation gap implies that the mere presence of
sophisticated software does not guarantee pedagogical transformation. Scholarly discourse mirrors the split.
Engineering-oriented studies catalogue technical specifications — latency thresholds, speech-recognition
precision — while treating the lecturer as a peripheral operator (Huang, 2016). By contrast, pedagogical treatises
foreground human agency, occasionally relegating Al to a conceptual «black box» that obliges teachers to
reassert control (Zou, 2021). These parallel monologues have produced a terminological thicket: Al-empowered
teaching, teacher-Al collaboration, and behavioural optimisation appear frequently yet lack shared denotation,
inhibiting cumulative theory building.

To clarify, teacher behavioural optimisation mechanisms are here defined as systematically designed,
evidence-based adjustments to planning, enactment, assessment, and reflection that exploit machine
intelligence to maximise learning outcomes. Al empowerment is correspondingly framed as the augmentation--
not displacement — of pedagogical agency through algorithmic analytics and adaptivity. This study distinguishes
between traditional computer-assisted language learning (CALL) approaches and contemporary Al-enhanced
methodologies by focusing specifically on generative Al, natural language processing, and machine learning
algorithms that emerged post-2022. Three lacunae motivate the present inquiry. First, the field lacks
disaggregated evidence linking discrete teacher behaviours (e.g., agile content adaptation versus analytics-
guided feedback) to specific performance metrics (Chen, 2020; Lai, 2018; Hwang, 2015). Second, most
investigations under-theorise culturally contingent moderators such as hierarchical faculty structures and
collectivist classroom norms prevalent in Chinese universities (Shadiev, 2017). Third, longitudinal trajectories
remain hazy: how do novices evolve into sophisticated architects of Al ecosystems, and where are the attrition
thresholds?

Drawing on cognitive-load, sociocultural, and adaptive-expertise theories, supplemented by
contemporary frameworks for human-Al collaboration in education (Chen, 2022; Holmes, 2023; Zhang, 2023),
this study addresses the following questions:

1. Which Al-supported teacher behaviours most strongly predict gains in engagement,
achievement, and instructional efficiency?

2. How do demographic and institutional moderators shape the adoption and impact of these
behaviours?

3. What developmental pathways characterise the maturation of teacher-Al repertoires, and where

does abandonment become likely?
By triangulating large-N survey data with fine-grained ethnography, the project seeks to advance from
aspirational rhetoric toward empirically grounded, phase-sensitive guidelines for stakeholders.

Materials and research methods

A three-phase sequential-explanatory mixed-methods framework blended statistical breadth with
qualitative depth. Phase 1 deployed validated inventories and learning-analytics logs to chart behavioural
prevalence and linkages to outcomes. Phase 2 excavated processual nuance via interviews, observations, and
document analysis. Phase 3 integrated findings through joint-display matrices and multilevel structural-equation
modelling (MSEM).

Seventeen universities were stratified across eastern, central, and western macro-regions and across
comprehensive, technological, and normal-university types. Inclusion required at least two Al systems (e.g.,
ChatGPT for writing assistance, Grammarly Al for grammar checking, automated speech analysis platforms,
and adaptive learning management systems) in operation for one academic year. The resulting 428 lecturers
(202 women, 226 men) averaged 8.7 years of teaching (SD = 4.3) and 2.9 years of Al use (SD = 1.6). Power
calculations confirmed 95 % confidence with £4.2 % margin of error for the national population of Al-using
English lecturers.

The study identified specific English teaching methods that were enhanced through Al services: 1)
Writing instruction benefited significantly from Al-powered grammar checkers and automated essay scoring
systems; 2) Speaking skills development was enhanced through real-time pronunciation analysis and
conversation practice with Al chatbots; 3) Reading comprehension improved via adaptive text complexity
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adjustment and Al-generated comprehension questions; 4) Vocabulary acquisition was accelerated through
spaced repetition algorithms and contextual usage recommendations. However, certain teaching aspects
showed limited Al enhancement potential, including: 1) Cross-cultural communication nuances requiring human
cultural insight; 2) Emotional intelligence development in language use; 3) Creative expression and artistic
language interpretation; (4) Complex pragmatic competence in authentic social contexts (Wang, 2023; Jeon,
2023; Fitria, 2023).

Technology-Enhanced Teaching Behaviour Inventory (TETBI, a = 0.93) indexed twenty-seven actions
spanning planning, delivery, assessment, and professional development. Al Integration Assessment Protocol
(AIIAP, a = 0.89) gauged infrastructural, policy, and support variables. Educational Efficacy Measurement Scale
(EEMS, a = 0.91) captured engagement, achievement, and perceived quality. Supplementary data comprised
11 427 exam scores, clickstream logs from 428 blended-learning sections, and seventeen institutional audits.
Dual-panel back-translation and field piloting ensured validity.

Qualitative strata encompassed forty-seven interviews (mean 68 min), twenty-four non-participant
observations (72 h), and five longitudinal case studies. Interview protocols probed role identity, barrier
navigation, and adaptation strategy; observation coding extended van de Pol's feedback taxonomy to include
Al-specific behaviours such as dashboard consultation. Trustworthiness procedures included member checking,
peer debriefing, and an external audit trail.

Quantitative exploration proceeded from descriptive statistics to multiple regression, MSEM, and
hierarchical linear modelling (HLM) to partition variance across individual, departmental, and institutional levels.
Transcripts underwent open coding (347 codes), axial regrouping (42 categories), and selective theorisation (12
constructs) in NVivo. Joint-display matrices then aligned quantitative patterns with qualitative exemplars.

Institutional ethics approval (Protocol #2021-EDU-042) governed all procedures. Participation was
voluntary, identifiers were pseudonymised, and raw data were stored on encrypted servers.

Results and discussion
The section unfolds in five subsections, each anchored by a comprehensive table and followed by
interpretive narrative. Table 1 details demographic composition and mean technological-readiness scores.
Younger lecturers (25-35 yr) recorded the highest readiness (M = 4.12, SD = 0.58), whereas colleagues aged
>55 scored lowest (M = 2.94, SD = 0.81); ANOVA returned F(3, 424) = 37.82, p < 0.001, n? = 0.21. Advanced
technical training emerged as a decisive predictor, accounting for 28.7 % of readiness variance ( = 0.437, p <
0.001).

Table 1. Demographic characteristics and technological readiness (N = 428)

Characteristic Category Frequency (n) | Percentage (%) | Mean Readiness | SD

Gender Female 202 47.2 3.71 0.64
Gender Male 226 52.8 3.68 0.73
Age Group 25-35 yr 139 32.5 4.12 0.58
Age Group 36-45 yr 186 43.5 3.74 0.62
Age Group 46-55 yr 78 18.2 3.21 0.79
Age Group >55 yr 25 5.8 2.94 0.81
Teaching Experience | <5 yr 91 21.3 3.92 0.65
Teaching Experience | 5-10 yr 179 41.8 3.82 0.59
Teaching Experience | 11-15 yr 97 22.7 3.57 0.71
Teaching Experience | >15 yr 61 14.2 3.19 0.82
Academic Rank Assistant Lecturer 83 19.4 3.76 0.68
Academic Rank Lecturer 216 50.5 3.71 0.65
Academic Rank Associate Professor | 104 24.3 3.64 0.74
Academic Rank Professor 25 5.8 3.52 0.81
Prior Al Use Limited (<1 yr) 132 30.8 3.21 0.75
Prior Al Use Moderate (1-3 yr) 239 95.8 3.84 0.62
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Prior Al Use Extensive (>3 yr) o7 13.4 4.27 0.56
Technical Training None 87 20.3 2.94 0.73
Technical Training Basic 201 47.0 3.68 0.64
Technical Training Advanced 140 32.7 418 0.52

Table 2 catalogues sixteen behaviours, sorted into four domains. Real-time feedback achieved the
highest effectiveness rating (4.52/5) despite a below-median adoption rate (49,5 %). Regression models
identified personalised feedback calibration ( = 0.41), agile content adaptation ( = 0.38), and data-informed
refinement (B = 0.35) as top predictors of achievement, jointly explaining 47,8 % of variance after controlling for
baseline performance.

Table 2. Al-enhanced teaching behaviours and effectiveness (N = 428)

Domain Behaviour Classroom | Assessment | Course- Overall Effectiveness
Adoption Adoption (%) | Design Adoption | (1-5)
(%) Adoption (%)
(%)

Content Al-curated 72,4 38,1 84,6 65,0 4.12

Delivery material
selection

Content Real-time 54,7 21,3 47,2 411 4.37

Delivery difficulty
adaptation

Content Multimodal 81,3 294 67,5 99,4 3.94

Delivery presentation

Content Personalised 48,6 43,7 73,1 95,1 4.28

Delivery seguencing

Assessment | Automated 41,8 87,4 25,2 91,5 3.87
formative
testing

Assessment | Al-guided error | 37,9 93,2 26,6 52,6 4.46
analysis

Assessment | Performance 294 76,9 51,9 92,7 3.95
prediction

Assessment | Adaptive test | 19,6 64,3 38,8 40,9 3.83
modification

Feedback Real-time 68,2 97,9 224 495 4.52
feedback

Feedback Personalised 41,6 79,2 31,8 50,9 4.41
calibration

Feedback Multimodal 479 61,4 245 446 3.98
channels

Feedback Data-informed | 33,6 82,7 421 52,8 4.27
refinement

Planning Predictive 25,7 19,2 92,1 457 4.06
timetable
adaptation

Planning Al-based 31,3 27,8 87,4 48,8 3.91
resource
allocation
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Planning Outcome- 19,9 23,6 84,6 42,7 4.19
optimised
seguencing

Planning Personalised 26,4 32,2 79,9 46,2 4.33
pathway design

Cluster analysis distilled four optimisation pathways. Table 3 juxtaposes adoption rates with gains in
engagement, performance, efficiency, and sustainability. Personalised feedback surfaced as the single most
powerful driver of achievement (mean A = 0.79 SD), while real-time analytics maximised teacher efficiency
(mean = 56,3 %). Sustainability scores reveal that low-complexity routines such as trend-monitoring persist more
reliably than advanced decision-boundary optimisation.

Table 3. Optimisation pathways and impact indicators (N = 428)

Pathway Mechanism Adoption | Engagement | Performance | Efficiency | Sustainability
(%) Gain (%) Gain (SD) Gain (%) | (1-5)

Adaptive Predictive 58,6 32,7 0.64 37,8 3.81
Delivery content selection
Adaptive Real-time 42,3 36,9 0.72 28,3 3.56
Delivery difficulty tuning
Adaptive Pattern- 37,9 34,5 0.68 31,6 3.42
Delivery responsive

sequencing
Adaptive Multimodal 65,2 28,3 0.55 41,2 412
Delivery optimisation
Personalised | Error-pattern 71,3 452 0.83 92,7 4.27
Feedback recognition
Personalised | Progress-aligned | 58,4 41,8 0.79 474 3.89
Feedback advice
Personalised | Multimodal 46,7 38,6 0.71 33,9 3.64
Feedback channels
Personalised | Feedback timing | 62,1 43,9 0.81 42,8 4.06
Feedback optimisation
Real-Time Trend monitoring | 74,5 28,7 0.62 56,3 4.34
Analytics
Real-Time Engagement 65,9 37,2 0.58 413 4.09
Analytics recognition
Real-Time Intervention 48,1 314 0.67 38,5 3.72
Analytics timing
Real-Time Progress 57,2 24,6 0.54 52,9 418
Analytics visualisation
Collaborative | Role-clarity 43,7 33,8 0.73 49,6 3.58
Synergy protocols
Collaborative | Complementary | 38,6 36,2 0.77 443 3.46
Synergy expertise
Collaborative | Workflow 51,2 31,5 0.69 53,8 3.91
Synergy integration
Collaborative | Decision- 35,3 39,4 0.82 471 3.37
Synergy boundary

optimisation
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Table 4 cross-tabulates barriers and facilitators by behavioural dimension. Professional-identity tension
(77.1 % prevalence, severity = 4.43/5) and role ambiguity (78.3 %, 4.47/5) topped the barrier list, whereas
structured professional development exerted the greatest facilitative influence (81,3%, impact = 4.62/5).
Regression confirmed that enabling resources mitigated high-severity barriers ( = 0.48, p 0.001).

Table 4. Barriers and facilitators across dimensions (N = 428)

Dimension Barrier Prevalence | Severity | Facilitator Prevalence | Impact

(%) (1-5) (%) (1-5)
Adaptive Infrastructure | 67,8 4.26 Content 72,4 4.38
Integration gaps repositories
Adaptive Time demands | 71,3 4.31 Automation tools | 58,6 4.47
Integration
Personalised Privacy 73,6 442 Data-governance | 61,4 4.36
Assessment concerns policy
Personalised Validity doubts | 65,2 418 Validity evidence | 54,2 4.08
Assessment kits
Al-Enhanced Consistency | 62,6 415 Quality-control 59,8 419
Feedback issues scripts
Al-Enhanced Complexity 69,4 428 Graduated rollout | 72,9 443
Feedback overload
Collaborative Role ambiguity | 78,3 4.47 Role-clarity 74,8 4.56
Decision-Making manuals
Collaborative |dentity tension | 77,1 4.43 Professional- 81,3 4.62
Decision-Making development

cohorts

A subsample of 178 lecturers provided three repeated measures over 24 months. Table 5 traces
prevalence, quality, and integration sophistication across baseline, 12-month, and 24-month checkpoints.
Content-integration prevalence rose from 47,2 % to 94,2 %,; collaborative decision-making quality climbed from
2.15 to 4.12. Cross-lagged MSEM indicated reciprocal reinforcement: prior implementation quality predicted
subsequent achievement (B = 0.47), while prior performance gains fed back into motivation (8 = 0.39).
Regression-discontinuity flagged quality < 3.2 as a high-risk zone (OR = 4.63 for abandonment).

Table 5. Longitudinal behavioural trajectories (N = 178)

Stage Dimensio | Prevale | Prevale | Prevale | Qual | Qual | Qual | Integrat | Integrat | Integrat

n nce Om | nce nce ity ity ity jionOm | ion12m | ion 24m
(%) 12m 24m Om [ 12m | 24m
(%) (%)

Initial Content | 47,2 68,5 83.7 284 | 3.57 |412 | 2.16 3.28 4.03
integratio
n

Initial Assessm | 38,6 59,3 77.5 261 | 342 [ 395 [1.94 3.06 3.84
ent
practices

Initial Feedbac | 31,4 52,7 71.3 237 | 321 |3.82 | 1.82 2.87 3.71
k
mechanis
ms
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Initial Collabora | 22,8 41,6 63.8 215 | 293 |3.67 | 1.63 2.65 3.58

tive

decisions
Intermed | Content | 58,6 76,9 89.4 3.26 | 3.84 | 4.36 |2.58 3.61 4.24
iate integratio

n

Intermed | Assessm | 46,3 67,2 84.8 294 | 362 | 418 | 2.31 342 4.07
iate ent

practices
Intermed | Feedbac | 38,9 99,5 78.2 273 | 346 | 4.05 | 215 3.24 3.92
iate K

mechanis

ms
Intermed | Collabora | 29,2 48,7 71.5 241 | 317 | 3.87 | 1.94 2.98 3.76
iate tive

decisions
Advance | Content | 67,3 83,5 94.2 357 [4.09 (453 |29 3.86 442
d integratio

n

Advance | Assessm | 53,8 741 89.7 3.21 | 3.87 | 4.37 | 2.65 3.65 4.27
d ent

practices
Advance | Feedbac | 46,5 68,3 85.9 298 | 3.69 | 4.26 | 247 3.48 4.14
d k

mechanis

ms
Advance | Collabora | 38,1 58,4 79.3 272 342 | 412 | 2.29 3.27 3.98
d tive

decisions

The data demonstrate that Al-mediated improvement is neither automatic nor evenly distributed across
behaviours. Personalised feedback, powered by error-pattern recognition, emerged as the most effective
mechanism for elevating achievement, echoing meta-analytic evidence that timely, individualised guidance is
the sine qua non of language acquisition (Li, 2015).

Notably, real-time analytics delivered the largest teacher-efficiency dividends, suggesting that machine-
generated dashboards may liberate cognitive bandwidth for higher-order instructional design. The findings
reveal a clear distinction between Al-enhanced methods and traditional computer-assisted approaches. While
conventional CALL systems primarily offered static interactive exercises, contemporary Al platforms like
ChatGPT and adaptive learning systems provide dynamic, contextually responsive interventions that adapt in
real-time to individual learner needs (Rahman, 2023; Kasneci, 2023; Lim, 2023). This technological evolution
explains the substantial effect sizes observed in our study, which exceed those typically reported in pre-2022
educational technology research.

Crucially, institutional context functions as an amplifier: infrastructural quality (3 = 0.51), policy
coherence (B = 0.47), and professional development resources (B = 0.53) each exerted significant leverage in
multilevel models. In identity-laden domains such as collaborative decision-making, role-clarity protocols offset
professional-identity turbulence, underscoring that cultural, not merely technical, alignment is indispensable.
Longitudinal findings corroborate adaptive-expertise theory's prediction of nonlinear growth. A quadratic curve
captured an acceleration phase post-month 9, coinciding with lecturers' reported shift from tool-oriented
manipulation to conceptual integration. The identified abandonment threshold (quality < 3.2) offers

258



YnpasneHue obpasosaHuem: Teopus u npaktuka / Education Management Review
Tom 15 (2025). Ne 8-2 / Volume 15 (2025). Issue 8-2

administrators a diagnostic metric: early detection of sub-threshold quality should trigger targeted coaching
before negative spirals set in.

Conclusion

Strategic behavioural recalibration — not hardware procurement — constitutes the linchpin of successful
Al integration in Chinese university language programmes. Four empirically validated pathways supply a
roadmap for staged implementation, while the documented barriers and facilitators furnish levers for institutional
policy. This study demonstrates that authentic Al empowerment, distinct from traditional computer-assisted
learning, requires sophisticated human-machine collaboration protocols that leverage the unique affordances of
contemporary generative Al systems.

Future studies should extend the horizon beyond twenty-four months, investigate cross-disciplinary
transfer, and explore the co-evolution of teacher behaviour with next-generation Al affordances such as large-
language-model-driven conversational agents.
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BAK 5.8.7. Metogonorus 1 TexHonor1s npoceccuoHanbHoro 0bpasoBanms (negarornyeckue Hayku)
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AHHOTauus

WckyccteenHbIn uuTennekt (W) npeepatuncs U3 yMO3pUTENIbHOM NEPCNEKTUBLI B MPAKTUYECKYHO
pearnbHOCTb B A3bIKOBbIX ayAUTOPUSX BbICLINX Y4eBHbIX 3aBefeHuI, 0OHaKo NoBeaeHYecke npeobpasoBaHns
Ha YPOBHe npernopasaTenen, KOTopble NPeBpaLLatoT anropuTMUYECcKe BOIMOXHOCTY B OLLYTUMbIE pe3ynbTarhl
obyyeHus,  OCTalOTC  HEOOCTaTOMHO  KOHKPETW3MpOBaHHbIMM.  Takum  obpasom, B xoge
BOCEMHaLIATUMECHYHOMO WCCNefoBaHus C UCMOMNb30BaHMEM CMELLaHHbIX METOAOB MoCrefoBaTensHoro
00bsACHEHUs Bblnn onpoLueHbl 428 YHUBEPCUTETCKUX NpenoaaBaTenen aHrmMICKOro A3blka U3 CeMHaaLaTu
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y4ebHbIx 3aBeaeHNU Kutas, npoBegeHo COPOK CeMb NOMYCTPYKTYPUPOBAHHBIX MHTEPBbIO M COBPaHO CeMbaECAT
[iBa Yaca ayaMTOPHbIX HabntoaeHuir. B uccnegoBaHmm, B YaCTHOCTHW, paccMaTtpuBanack peannsaums ChatGPT,
Grammarly Al, aBTOMaT131pOBaHHbIX CUCTEM pacno3HaBaHus peun (ASR) 1 agantuHbIx nnatgopm obyyeHus,
Taknx kak DynamicLearning n SmartSparrow. MHoroypoBHeBble MoZenu mnokasanu, Y10 npakTuka,
onocpenoBaHHas NCKYCCTBEHHBLIM UHTESNIEKTOM, NOBbICUNA BOBIEYEHHOCTL yyaLmxcs (p < 0,001) u nosbicuna
yCneBaeMOCTb Ha 3k3ameHax Ha 0,78 cTaHgapTHbIX OTKIOHEHWS N0 CPABHEHWIO C TPAANULMOHHBIM 06y4YeHeM.
[NosBMnUCh YeTbIpe NyTW ONTUMU3ALIN: aanTUBHAA JOCTABKa KOHTEHTA, apXMTEKTYpa NepcoHan13npoBaHHoM
obpaTHoil CBA3K, aHanUTUKa OByYeHUs B PeXUMe pearbHOr0 BPEMEHW W COBMECTHOE MPUHATME pPeLLeHui
npenogaBaTtensmMm ¢ NOMOLLbIO UCKYCCTBEHHOMO MHTenNnekTa. Camblit 3hheKTUBHbIN MexaHWU3M — obpaTHas
CBS13b, OCHOBaHHas Ha LwabnoHax owm6oK, - N03BONMNM NOBLICUTL ycneBaeMocTb Ha 0,83%, B TO Bpemst kak
MOHWUTOPWHI TEHOEHUMA Ha OCHOBE aHaNWUTUKKM MOBbLICUN 3(PGEKTUBHOCTL YMpaBneHns KnaccoMm Ha 56%.
KBagpaTunyHas KpuBas pocTa BbisiBUNa NepPenoMHbI MOMEHT B NOBELEHYECKIX Ka4eCcTBaX, paBHbIn 3,2/5, Huxe
KOTOPOrO BEPOSTHOCTb OTKa3a BO3pacTaeT B YeTblpe pasa. HanpsikeHHOCTb B NPOGeCCMOHanbHOM
WOEHTUYHOCTYA U HEOLHO3HAYHOCTb POrEN OKas3arnncb CambIMW CepPbe3HbIMU MPENATCTBUASAMM; BCECTOPOHHEE
NpoeccnoHanbHoe  pasBUTME  OKasano  CuMbHellee CTUMynupylolee Bo3gencTsue. [lonyyeHHble
pesynbTaThl NOAYEPKMBAIOT, YTO KanuTanbHble 3aTpaTbl HA WHTENNEKTyarbHyl WH(PACTPYKTYPY LOIDKHbI
CoYeTaThCs CO CTPATErMYECKOM KOPPEKTMPOBKOA MOBEAEHMS, €Crin Mbl XOTUM, 4TOObI MHBECTMUMM B U
NPeBPaTUNUCL B YCTONYMBYIO NESArormyeckyro LIEHHOCTb.

KnroueBble cnoBa
Ob6y4yeHne C UCMONb30BaHWEM MCKYCCTBEHHOTO MHTENNEKTA, ONTUMWU3ALMS NOBEAEHMS, CMELIaHHOe
obyyeHve, KOMNbIOTEPHASA Neaarorvka, Boiclwee obpasoBaHue B Kutae, nHTennektyansHas obpartHas CBs3b.
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AHHOTauus

B oaHHoOM cTaTbe paccMaTpuBaeTCs MeCTO NaTpUOTUHECKOrO BOCMUTAHUSA CTYAEHTOB B HOBbIV NEpUOA
pa3suTus Kutas. Ocoboe BHUMaHWE yAENSeTcs KayeCTBEHHOMY aHann3y NpUHLMNOB, Neaarorieckux hopm,
MeTOA0B M 0COOEHHOCTEN NaTPUOTUYECKOTO BOCMIUTAHWS KUTAUCKMX CTYAEHTOB. Llenb cTaTby 3akmnioyaeTcs B
BbISIBIEHAW POSIU NATPUOTUYECKOTrO BOCMWUTAHWS CTYLEHTOB B HOBbIM nepuog pa3sutus Kurtas. ABTOpoM
npumeHsieTcst Gubnuorpacmyecknin MeTos, a Takke CPaBHUTENbHbIN aHANK3, reHepanu3aUms, UHTEpnpeTaLus
naen u gpyrve metoabl cbopa n 06paboTku nHGopmaumu. Kccnegosaqne 4EMOHCTPUPYET, Kak B HAacTOsLLEE
BPEMS B BbICIUMX Y4ebHbIX 3aBEdEHWSX BHEAPSIOTCS HOBble WHHOBALWOHHbIE (hOPMbl M METOAbI
NaTpUOTUYECKOrO BOCMUTAHMS U NMPU 9TOM YYMTBLIBAIOTCS [APEBHENLLNe KUTalckue Tpaguuun. B 3aknioveHne
CAenaH BbIBOA4 O TOM, YTO NAaTpPUOTMYECKOEe BOCMMTAHWE B COBPEMEHHbIX YCroBusX rnobanusauun u
WHTEPHALMOHANU3aLMn UMeeT OrpOMHOE 3HaYeHMe.

KnioueBkie cnoBa
Kutain, natpmoTtudeckoe BocnuTtaHue, Lugpoas TpaHcdopmaLms 06pasoBaHms, KUTanckme CTyAeHTbl,
LYXOBHOCTb, KUTaCKas (ounocous, OCHOBbI NAaTpUOTU3MA.

BeeneHue
B Hawe Bpemsi HanMCaHO OrPOMHOE KONMWYECTBO PaboT MO TeMe NaTPUOTUYECKOTO BOCTUTAHUS U
3apy6eXHbIMM, M POCCUICKUMM aBTOPaMK, HO OHa A0 CUX NOP ABASETCS NONYNSpHOM 1 TpebyeT fanbHemwwero
n3yyeHns. BocnutaHue geten U MONoJexw SBNSETCS OQHOW M3 KMHYEBbIX 3afad Kaxaoro rocydapcrea. B
noboit cTpaHe ecTb CBOM OCOBEHHOCTU U MHHOBALMM B PELUEHWM AAHHOTO BOMpOCa. M3yyeHue 3HauveHus,
BbISIBNEHWE (HOPM W METOLOB NATPUOTUYECKOTO BOCTIUTAHWS B (DOPMUPOBAHWW JIMYHOCTM CTYAEHTA, a TakKe ee
MecTa B HOBOW XU3HEHHOW prnocodum rpaxaaH SBISETCS akTyarbHbIM B HACTOSALMA MOMEHT.
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Kutaickas chunocodms OTOXOeCTBNSET OCHOBbI MaTpuotMama C GoraTbiM AYXOBHbIM MUPOM, C
(pyHOAMEHTAmNbHOW COCTaBNSAIOWEN HALUMOHANbHOMO eawHcTBa. [lof naTpuoTM3MOM MPUHATO MOHUMATb
4yBCTBO Nt06BM, NPEeAaHHOCTM W BEepexHOro OTHOLIEHWS K CBOEN CTpaHe. MOXHO Takke ckasaTb, YTO 9TO
MOZeSb KOMMEKTUBHOMO CO3HAHUSA (B OTHOLLEHWW K HAapOAy, TPaguumam, S3blky, KynbType, UCTOpUM U T.4.).
MaTprnotnam, no MHeHuo [1. Mso, 370 KOMNNEKC YyBCTB, LLEHHOCTEN 1 MAEN, CBA3aHHbIX C Nt06OBbI0 K PoayHe,
Hauwuw, rocygapctsy, naptum 1 1.4. (Msio, 2023).

H.C. Kongakoa, H.A. Omux, MA. KONWwnH paccmaTpuBatoT NaTPUOTUYECKOE BOCMUTAHUE, Kak
KOMMOHEHT MOHATUS «ZyXOBHOCTb». ABTOPbI CYUTAIOT, YTO AYXOBHAs KyNMbTypa YeroBeka BKIHOYaeT U ero
LIEHHOCTW, W XWU3HEHHbIE OPUEHTUPLI, U OTHOLLEHUE K POAMHE, APYTUM NIO4AM, TPAOULMAM W XW3HU B LESTOM
(KonpakoBa, 2023). Llenb cTatbn B u3yyeHun OCODEHHOCTEN NATPUOTMYECKOrO BOCTUTAHUS KUTANCKNX
CTYZIEHTOB W BbISIBNIEHUW PONW NATPUOTUYECKOTO BOCMIUTAHWUS CTYAEHTOB B HOBbIN Nepuog pa3sutus Kutas.

B uenom, natpuoTuyeckoe BocnutaHue B Kutae paccMmatpusaeTcsl cpasy C HECKOMbKUX MO3WLWA —
ncuxonoruu, negarorvky, NONMTONOMMW W Jaxe WUCTOpUM roCyAaapcTBa. B HacTosiee Bpemsi CO3HaHWe
MOMOZEXM NoABEPXEHO AedopmaLmn u HeraTueHoMy BrnsHUIO CMI, counanbHbix ceTen, CybkynbTyp v np.
AmeHHO noaTomy npobriema naTpuoTYECKOro BOCTIMTaHUS CTYAEHTOB B HOBBIV Nepuoa pa3sutis Kntas ctouT,
Kak Hukorga, ocTpo (PoxkoBa, 2024).

Matepuansi u meToAbI UCCNeaoBaHUA
B paboTe Hag cTaTbel MCnonb30Banuch NPEVMYLLECTBEHHO TEOPETUYECKME METOAB! UCCMEe0BaHUS:
Bubnuorpacmyeckun - METOA, CPaBHUTENbHbIA aHanW3, reHepanusauus, wHTepnpetaums ugen. [ns
BM3yanu3auum NomnyyYeHHbIX AaHHbIX MCMNONb30BaNnUChL Tabnnubl U PUCYHKW. [Ins peanusauum Lenen AaHHoro
nccnepoBaHns Bbinu M3yyeHbl Tpyabl Takux aBTopoB, kak H.[. Beiukosa, BaH CioaHb, Ban LisuH, H.B.
Bacunbesa, H.C. KonpakoBa, H.A. Omux, M.A. OnwmH, M.3. Manawos, [1. Mso, A.K. Poxkosa, T.B.
®dakToposuy, Llao K03, YxaH LLyaH, H.B. KapHayx 1 HekoTopbIx ap.

Pe3synbTathbl U 06CyxaeHMe

B OaHHbIN MOMEHT, B CBA3M C pa3BMTMEM BO BCEX C(pepax XuU3HU YenoBeka, M3MEHEHUSM NOABEPKEHDI
€ro B3rnsabl, yoexaeHns, LeHHOCTI, MOpanbHble NMPUHLMMLI U HOPMbI. IMEHHO NO3TOMY BaxHOM 3aaaqeit Ans
Kutas sBnsietcs BocnUTaHWe CTyAeHYeckon Monogexu. Kpuauchl, BbICTPbIA TEMN KU3HW, SKOMOrMYECKME
akTopbl, GonbluMe Harpy3ku — BCE 3TO BAMSIET HA BOCTIPUSTME OKPYXKAKOLLEro Mupa U BaxHO, 4TOObI
CTygeHyeckoe 0OLECTBO BOCMUTLIBANIOCH B COrMacii C APEBHEWLLEN KUTalCcKon unocoduen, a B €ro
LEHHOCTHbIE YCTaHOBKM Obl  3anokeHbl OCHOBbI maTpuoTuama. [yxoBHas KynbTypa Kutas umeet
MHOrOBEKOBOM MyTb PasBUTUA W NepefaeTcs W3 MokoneHus B nokonexve. M.J. MaHawoB cyuTaeT, 4To
BOCMUTaHWE NaTPUOTM3MA BaxXHO B CTyAEHYECKWE rodbl, MOTOMY YTO MOMOAbIE M0AN OYEHb aMOMLMO3HI,
MOMHbI S3HEPriK, OHM XOTAT AECTBOBATL Ha 6naro CBOEN CTPaHbI 1 rOTOBbI K COBEPLLEHCTBOBaHMI0. Kpome Toro,
HEKOTOPbIE MPUHLMMbI U XXW3HEHHbIE OPUEHTMPbI, NOSTYYEHHbIE B CEMbE, NMOABEPraloTCA OCMbICAIEHMIO, U HOBAS
cpena By3sa cnocobCTBYeT pacLUMPEHO IMYHOCTHOTO MPOBO33peHns (MaHawos, 2021).

Msio [aBaH cyuTaet, YTo AN YCNeLwHOoro naTpuoTUYECKOro BOCMUTAHUS CTYOEHTOB By3a BaXHO
coBntoaeHne HeCKOMbKUX YCOBUIA:

1) MpegocTaBneHne CTyaeHTaMm HeobxoguMon [OCTOBEPHOM WHGOpPMauuMM no y4ebHbiM W
XM3HEHHbIM BONPOCaM, KacatoLwmumes naTproTU4eckoro BOCIUTaHNS.

2) Bsanmopgeincteme ¢ neparorom, KOTOPbIA MPEnogaeT MOMMTUYECKYI0 U MOEONOrYeckyto
TEOPWIO B 06/1aCTI NATPUOTUYECKOTO BOCTIUTAHUS CTYAEHTOB.

3) N3yyeHne cpunocodckux Teopuin Bolgarowmxcs kutanckux gestenen (KoHdyums, Jlao-ussl,
Ban HOaHsa v 1.4.).

4) KoHcynbTaTBHas 1 ncuxonoruyeckas nogaepxka CTyAeHTOB MO BOMpPOCaM naTtpuoTuama u
rpaaaHCKOM OTBETCTBEHHOCTY.

5) PasBuTEe MEXKynbTYpHON KOMMNETEHTHOCTM, SMMaTWMW, rPaXOaHCKOW OTBETCTBEHHOCTU U

cou,maanoM aKTUBHOCTW, a TaKXe KPUTUYECKOro MbILLNEHNA CTYAEHTOB Yepes y4acTue B MEPONPUATUAX BY3a.
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Kpome Toro, aBTop cuuTaeT, 4to ycnex B cOBMoAeHUN BCEX 3TUX YCIOBMIA HEBO3MOXEH 6e3 BoraToro
onblTa CaMoro nNpenogasaTens, 3aHMMaloLLerocs Bonpocamu naTproTUYECKoro BOCMIUTaHIS, ero CnocobHOCTE
nckatb ApdeKTBHbIE (HOPMbI 1 METOALI PaboTbl, €10 aganTaLMOHHbIX BO3MOXHOCTEN 1 T.0. (Msio, 2024).

OpHWM 13 MEeToLoB BOCNUTaHUS naTpuoTuama y ctyaeHToB Lin Xain Mamb v T.E. CytaruHa cuutator
PYCCKYI0 XyOOXeCTBeHHyto nutepatypy. MmenHo Tpyabl XIX Beka u Hacnegus A.C. MywkuHa, J1.H. ToncToro,
M.1O. JlepmonToBa, H.B. l'orons v gpyrux noaTos v nucatenei MOryT noMoYb B NaTpUOTUHECKOM BOCTIUTAHWM
CTYAEHTOB. B nx npousseaeHnsx packpbiatoTcs 06pasbl MONOAbIX repoeB, KOTOPbIE NOMOrakT NOHSAThL O TOM,
4TO TaKoe NaTPMOTU3M NS YenoBeka, kakue YyBCTBa repon MOryT UCMbITHIBATH MO OTHOLLIEHMIO K CBOEN OTYU3HE
W Hapoay M Opyrue MoparnbHble U HPaBCTBEHHbIE kadecTsa. M 0 TOM, Kakie TPYAHOCTU 0BLLYECTBEHHOM XKNU3HM
BO3HVKAIM B NPOLLIIOM, W KaKue NomnbITKX MU NPEAnPUHATLI ANS yyYLIeHns kavecTsa xu3Hu (Lin, 2016).

OTnuunTenbHble 0COHEHHOCTN NATPUOTUYECKOTO BOCNUTaHUs B Kutae npuBoauT B cBoer pabote Liao
tO3. ABTOp CuMTaeT, YTo B NAaTPUOTUYECKOM BOCTIMTAHWUM CTYAEHTOB 6OrbLUIOE 3HAYEHWEe UMeeT credyloLas
[EesATENbHOCT:

- MocellgHne WUCTOPUYECKMX W KYNbTYPHbIX MaMATHUKOB, MY3€eB, KOTOpblE SABMSAOTCA
«6a30BbIMWY» B pa3BNUTUM NaTproTU3Ma ¥ NobBM K pogmnHe. Hanpumep, uctopuyeckue mysem B Cuane, LLlaHxae,
['yaHuxoy; «BOeHHbIN My3eil KUTackon peBonioLmumny B XanasHe, nnowaib TaHbaHbM3Hb B [ekuHe, «Benukas
KuTalickas cTeHay, «llapk pyuH» n T.4.

- N3yyenne nctopum Kutas.

- Mpa3gHoBaHWe NamsATHbIX AN BCel cTpaHbl AaT 1 cobbituin: [eHb apmun (1 aBrycta), [eHb
poxaeHus naptum (1 wions), [enb obpasosanns KHP (1 oktabps) n mH. gp. OpraHuauus MeponpusTuii
COBMECTHO CO CTyZleHTaMW B pamkax 3HameHaTernbHbIx gat (Lao, 2023).

Tabnuua 1. Megarornyeckne hopmbl 1 METOAbI NATPUOTUYECKOTO BOCTIMTAHUS B BbICLUIMX Y4e6HbIX
3aBeeHnsx coBpeMeHHoro Kutas
®opMmbl M METOAb! NATPUOTUYECKOrO BOCTIUTAHMS B Kutae

TpagnumoHHble

/IHHOBALMOHHbIE

KynbTypHo-MaccoBble MeponpuaTtus («[leHb namsaTu
naBLUMX repoesy, «[leHb 0bpasoBaHus KHPy, «[eHb
MOJIOZEXU» U T.4.).

Vcnonb3oBaHue UMPOBbIX TEXHONOrN
(BMpTyarbHble 9KCKYpCUu, KBECTbI U NpoYee).

[MpuBKTHE OYXOBHbIX LLEHHOCTEN Yepe3 BHEYPOUHYHO
W BOJTOHTEPCKYIO AEATENbHOCTb B BY3€.

cnonb3oBaHue WHTEpaKTUBHBLIX 06pa3oBaTenbHbIX
nnatgopm (reiMucmkaLms, T.e. BBEAEHUE UrPOBOM

[EeATeNbLHOCTY B BOCNMTATENbHYIO Cpey BY3a).
WHTerpaunst  pasnuuHblx  opm  0BOLLECTBEHHO-
NONUTNYECKON aKTUBHOCTM CTYEHTOB.

MeponpusaTis, HanpaBneHHble Ha  BOCMUTaHWE
NaTPUOTUYECKN-OPUEHTUPOBAHHBIX, coupanbHo-
OTBETCTBEHHbIX rpaXaaH.
Obs3aTenbHble  Kypcbl
NONUTUYECKON TEOPUMN.

no wugeonorndeckon u | CoumanbHble NPOeKTbI (Bble3dbl B JOMa-MHTEPHATDI
W aeTckme GonbHULbI, NOMOLLL ManoobecneyeHHbIM
NOXWUIbIM Mt0AAM, 61aroTBOPUTENbHbIE KOHLEPTbI U

1.4.) (Msio, 2024).

C [aBHWMX BpeMeH NaTpuOTUYECKOMY BOCTMWUTaHWIO CTyAeHTOB B KwuTae ydensoT npuctanbHoe
BHUMaHMe. A WOENHO-MONMUTNYECKME KYpChbl SBRSIOTCA 00s3aTenbHOM 4YacTblo nporpamm  06yyeHus
BonblumHCTBa cneyuanbHocTen. Lindposas TpaHcdopmaums 0bpa3oBaHns okasana BIUsSHWE He TOMbKO Ha
obpasoBaTernbHbIi, HO U Ha BOCMUTATENbHBIA Npouecc y4ebHbIX 3aBegeHun Kutas. B anoxy VHTepHeTa
pacnpoCcTpaHeHne MaccoBoy MH(OPMALIMM HA MOPaITbHBIE, STUYECKUE, MONUTUYECKIE U JyXOBHbIE TEMbI CTar0
yaobHee u ¢ 6onbLluMM 0XBaTOM. cnonb3oBaHue HOBbIX 06pa30BaTenbHbIX NaThopM N0 NaTpUOTUHECKOMY
BOCMUTAHWIO CTYIEHTOB XapakTepuayeTcs B HOBbI Nepuog pa3sutua Kutas Tpems kavyectsamu: JOCTYNHOCTb,
ynpasnseMocTb, onTuMuaauus (Baw, 2021).

UkaH LyaH akueHTUpyeT BHMMaHWE Ha TOM, 4YTO OCHOBaM MNaTpPUMOTM3MA MPUCYLLM CBOM,
OTNMYUTENbHbIE NS KaX0W CTpaHbl, Xxapaktepuctukn. Cpean HuX B Kutae CyLlecTByIOT crieaytoLume:
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— paxaaHe Kutas CTpemsaTcs BHECTU CBOM MHAMBMAYAbHbIN BKNAZ B pa3BUTUE CTPaHbI;

— MposiBnexve nobem k PoguHe — onr Ans Kaxaoro kutanua;

- MposiBneHne natprotuama v ntobsm kK PoguHe y CTyaeHTOB OTpaxaeTcs B CTapaTenbHoi yuebe
W 0obPOCOBECTHOM TpyLe B 060N AeATENbHOCTY B YHUBEPCUTETE;

- CobntoaeHne 3aKOHOB — OZWH 13 (haKTOPOB NPOSIBNEHUS NAaTPUOTH3MA;

— YyeT KOH(YLMaHCKON (hUnocoumn 1 ero y4eHuin 0 4yBCTBax K ApyriuM NioasM, poanHe, CeMbe
nT.n.

MatpnoTtnyeckoe BocnuTaHue B Kutae uaet no NpuHLMMY CUCTEMATUYHOCTU, HAYMHAETCS B CEMbE U C
PaHHUX NeT, 3aTeM MOALEPXMBAETCA B AOLIKOMbHLIX 06pPa30BaTENbHbIX YYPEXAEHUAX W LIKOMaX, a Takke
OCYLW|EeCTBNSAETCA W B CTydeHYeCkMe roabl B BbICWKX Y4eOHbIX 3aBegeHusix. OcTanbHble NPUHLMMBI,
nepeyncrieHHble aBTOPOM, OTMeYeHbI Ha pucyHke 1 (Yxan, 2024).

NckpeHHocTh (43H)
=R PuryansHOCTH (J111) YcTynmuuBOCTh
A S (xan) EFHE
['ymMaHHOCTB (KEHB) r e CucreMaTn4yHOCTh
DAY apMoHus (x3) 1171 — B

PucyHok 1. MpuHLMMbI NAaTPUOTUYECKOrO BOCIUTAHUS C ONOpon Ha yyeHune KoHdyums

K cuctematnyHOCTH, Kak MpuHUMMY natpuotudeckoro BocnuTanus, H.B. BacunbeBa gobasnset
NPUHLMN NPeeMCTBEHHOCTU U HenpepbiBHOCTM (Bacunbesa, 2016). Opyron astop, H.O. bblukoBa, nposena
CpaBHUTESbHbIN aHanM3 NaTpUoTUYECKOro BOCMIUTaHUS CTYAEHTOB B pasHblx cTpaHax (CLUA, Poccumn n Kutae)
W BbISICHANA, YTO Ana xuTenen Kutas oyeHb BaxHa NMtob6OBb M OTBETCTBEHHOCTb 3a CBOK POAHYK CTpaHy
(Bblukosa, 2021). Hanpumep, ecnu B ero npucytctem ByayTt obeyxaat Kutaii ¢ nnoxoit CTOPOHBI, TO Mto6o
KopeHHow xuTens KHP npumeT aToT BbI30B, Kak NuuHyto yrpo3y. C 4eTCcTBa KuTanckue AT BNUTLIBAKOT No60Bb
K PoanHe, a rnaBHble LLeHHOCTU [N HUX — 3TO CEMbS, POAHOM A3bIK U rocyaapcTeo. Takke B Kutae cogaHbl
[ETCKO-tOHOLLECKUE LeHTPbl MO naTpuoTUdeckomy BocnuTaHuio. Camon NOMynsipHOA U3 HUX SBMSETCS
opraHusaums «tOHble nuoHepbl Kutas», psagbl KOTOPOW HacuuTbiBalT okonio 130 MMNNMOHOB AeTen U
noapocTkoB. [ins CTyOeHTOB CyLlecTByeT «KOMMYHUCTUYECKMI CO03 MONOAEXMY, HacuuTbIBatLmin 6onee 70
MWITIMOHOB YneHoB no BceMy Kutato. OH cryxuT nnatcopmon 458 BOCNUTAHWS MONOZOrO NOKONEHUS B ayXe
naTpuoTmama. M3 cambix akTUBHbIX M AEATENbHbIX Y4aCTHUKOB HabupaioT nuaepos naptum (bblukosa, 2021).
BaH Li3nH Takke npoBen CpaBHUTENbHbIA aHanM3 0COBEHHOCTEN NAaTPUOTUYECKOTO BOCMIUTAHMS B BYX CTPaHaX
(Poccun n Kutae). ABTOp BbISICHWII, Y4TO 1 B TOW, W B APYroil CTpaHe NPOCNEXWBAIOTCA MAEN MapKCUCTCKOM
WOeonorMM B NaTPUOTMYECKOM  BOCTMUTaHUWU. VI3ydeHue uCTOpUM roCyAapcTBa, POAHOMO  SA3blka W
XYLOXECTBEHHOM nUTepaTypbl, a TaKKe W3y4YeHWe NaTpuOTUYECKNX NEeceH — BCe 3TO crnocobeTByeT
NaTpuoTUYECKOMY BOCNUTAHWIO CTYLAEHTOB ABYX CTpaH (BaH, 2022).

[MaTpuoTnyeckoe BoCnNUTaHWe B Kutae — 310 AMHaMuYeckuit u passusarowmimcs npouecc. B 2019
paspaboTaH «naH peanusauum NaTPUOTUYECKOTO BOCMWUTAHMS B HOBYKD 3MOXY», KOTOPbIA CnocobCTByeT
PasBUTUIO HALUMOHANMBbHOrO AyXa, CMSIOYEHHOCTU KWUTAWCKOTO HACeneHus, YKPenneHWt CcoLManucTUYecKuX
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LEHHOCTEN 1 AanbHerLeMy pas3BuTuio kutanckon Hauum (Mso, 2023). Ha pucyHke 2 npeacTasneHbl METOAb
paboTbl N0 NATPUOTNYECKOMY BOCMIUTAHMWIO CTYAEHTOB HAa COBPEMEHHOM 3Tare.

Hctopuueckuii KynstypHoe
KOHTEKCT BOCIIUTAHHUE
ConpanpHas CoBpeMeHHbIE
MpaKTUKa Meaua

PucyHok 2. MeTogbl paboTbl npenogasatenei no NnaTpuoTM4eCKOMy BOCTIMTAHWIO CTYAEHTOB

AcTopuyecknit KOHTEKCT MOXET BKMYaTb B cebs: aHanu3 MCTOPUYECKUX MPUMEPOB W M3yyeHue
3HaYMMbIX COBbITUIA, JEMOHCTPUPYIOLLWX OTBaXHbIE NOCTYNKM BO UMS POAMHBLI MM J06NECTHOE OTHOLLEHWe
HacerneHus CTpaHbl. B pamkax KynbTypHOro BOCMUTaHUS MAET U3yYeHue nuTepaTypbl, UCKYCCTBA, My3bIKA 4115
(POpMUPOBAHMA NATPUOTUYECKUX YYBCTB Yy CTYAEHTOB. B coumanbHyl NpakTUKy BXOOWT Yy4yacTue B
0BLLECTBEHHbIX MEPONPUATUSAX U MPOEKTax NaTPUOTUYECKON HanpaBneHHOCTW. MpumMepamn UCnonb30BaHMS
COBPEMEHHbIX Meaua SBNSKOTCA UMDPOBLIE TEXHOMOMMM, WHTEPAKTUBHBLIE MPOEKTbl U MeauakamnaHum Ha
narpuoTudeckyto Tematuky (Msio, 2023).

Mo muenmto B.C. MBaHeHKo, Heobxoaum eaunHbIi NOAX0A K OpraH13aLmmy naTpuoTMYECKOro BOCMIUTAHMS
BO Bcex 06pa3oBaTeNbHbIX OpraHM3aLusX, TO eCTb NPEEeMCTBEHHOCTb B AaHHOM Bornpoce. OHa MOXeT bbITb
ocyluecTerneHa brarogaps cregyioLym yCnoBusM:

1. OpraHusaums MeponpusTUi NaTPUOTUYECKON HANPaBIEHHOCTU Ha FOCYAAPCTBEHHOM YPOBHE.

2. OpnHy M3 rmaBHbIX ponen B OCYLLECTBMIEHUN NAaTPUOTUHECKOrO BOCTIUTAHWS UrpatoT yuuTens
LLKOM M NpenojaBaTeny By30B.

3. Kpome Toro, B AaHHOM npouecce 6OnbLIOe 3HAYEHME MMEET BOCMUTAHWE MOpanbHbIX,
HPaBCTBEHHbIX, OEONOTUYECKUX U XN3HEHHBIX Ka4eCTB NUYHOCTH.

4. W3yuyenne Goratom negarormyeckon npaktvkn Kutas B BOmpocax NaTpuOTUYECKOro
BOCMUTaHWS.

5. B ueHTpe naTpuOTMYECKOro BOCMWUTAHWA nexar NpuHUMNbl cBoBOAbI, CNpaBeasMBoOCTU W

Apyxenobus. A Takke Takue kavyecTBa fIMYHOCTU, KaK MyXECTBEHHOCTb, OTBETCTBEHHOCTb, PELLMTENBHOCTb W
CnocobHOCTL BUAETH BKNag Apyrvx B obLyee Aeno, LeHWTb 1 BnarogapuTb KX.

6. OCHOBHbIMW  KOMMOHEHTAMU  PAa3BUTUS MATPUOTU3MA  KUTAWCKUX CTYAEHTOB SBMSIOTCA
HPaBCTBEHHOE BOCMUTAHWE, U3YYEHWE KUTANCKOW UCTOPUK, KynbTypbl, Tpaauuuin KHP 1 BocnTaHue Kutamckoro
nyxa (MeaneHko, 2018).

Wccnegosanue, nposegeHHoe E.A. KoraHom, Ha ©ase MOCKOBCKOrO aBMaLMOHHOTO WHCTUTYTa
nokasano, YTo 60onblue MOMOBKHbI ONPOLIEHHbIX CTYAEHTOB CYMTAIOT NATPUOTUYECKOE BOCMUTAHWE B BY3e
HeoOX0aNMbIM, HO aKTUBHOE Y4acTue B MeponpusaTUsX NpuHUMaoT Tonbko 14% cTygeHToB. 310
NOATBEPXKAAET, YTO NPOBELEHNSI BOEHHbBIX, MATPUOTUYECKMX, BNAroTBOPUTENBHBLIX U APYTUX MEPONPUSATAI
HEA0CTATO4HO 1 CTOMT NPUMEHSTL B HACcTosILLee Bpemsi Gonee CoBpeMEHHbIE Crnocobbl (POPMMPOBaHMS HyBCTB
naTpuoTM3Ma CTyAeHYeckom monogexu. K TakuMm opmam M MeTodam MOXHO OTHECTM HedopmaribHble
MepOnpUATUS, OUCKYCCUU, BCTPEYM C W3BECTHbIMU U BbIZAIOWMMUCA TIOAbMMW, NUTEpaTypHble rOCTUHbIE,
PasfNYHble COPEBHOBAHWS W  KOHKYPCbl, MOCBALUEHHblE KyMbType CTpaHbl. BaxHendwwum ycrnosuem
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3 eKTUBHOCTM NPOBEAEHUS AAHHBIX CTYAEHYECKMX MEPONPUATUA CTAHOBUTCA U3YYEHWUS UHOMBUOYATbHBIX
noTpebHOCTEN CTYAEHTOB 1 NPUBIEYEHNE CTYAEHTOB K CAMOCTOSITENbHOMY NPOBEAEHNO AaHHbIX aKTUBHOCTEN
(Koran, 2021).

Matpuotnam 3aHMmaeT ocoboe MecTo B pa3suTuM nboro rocyaapctea. A naTpuoTUHECKoe
BOCMWUTaHWE B COBPEMEHHBIX YCIIOBUSX rMoban1aaLum n MHTEpHaLMOHaNM3aLmMn 0CobeHHO 3Ha4UM B pa3BuUTUm
W BOCnuTaHUM Monogexu (Baw, 2022).

3aknoyeHue

MonpITOXMBas WCCNenoBaHWe, MpenfiaraeM Crepytollee ornpeferneHne TepMuHa «naTpuoTU3My:
NaTpMOTU3M — 3TO KOMMIIEKC YYBCTB, LLEHHOCTEN W MAEN, CBA3aHHbIX C Nt0B0BbI0 kK PoaunHe, Hawum, rocyaapcTay,
naptum u 1.0. B Kutae natpuotnyeckoe BOCMUTaHWE OCYLLECTBMSETCA MO MPUHLMNY CUCTEMATUYHOCTU —
Ha4MHAETCS B CEMbE M C PaHHMX NIET, 3aTEM NOAAEPKMUBAETCA B AOLLKOMbHbIX 06pa30BaTeNbHbIX YUPEXAEHNAX
W LWKONax, B CTyAEeHYECKME rodbl — B BbICLUMX y4eOHbIX 3aBefeHusX. [1aTpuoTnieckoe BoCnUTaHne SBNseTcs
KNKOYEeBOW 3adadeit B CTyAeHYeckue rofbl, MOTOMY YTO MOMOAbI€ MOAW MOMHbI 3HEprin, ambuumMo3Hbl,
PELLMTENbHbI U XOTAT AeNCTBOBATh Ha 6naro cBoen CTpaHbl.

K OCHOBHbIM MpWHLMNAM NaTPUOTUYECKOrO BOCMMTAHMA CTYAEHTOB B KuTae OTHOCAT NpWHLMN
NPEEMCTBEHHOCTI M HENPEPLIBHOCTU, TYMaHHOCTM W MPUHLMN cUCTEMATUYHOCTW. OCOBEHHOCTBIO SBNSIETCA TO,
yTO rpaxaaHe Kutaiickon HapoaHoi Pecnybnuku cTpemMsaTcs BHECTU CBOW MHAMBMAYaNbHbINA BKNaA B pa3BuTie
CTpaHbl ¥ NposiBneHne nobsu K PoanHe — 0ONr A4Ns KAKOO0ro KUTaiLa, a NposBeHne naTpuotuama u nobem K
PoaunHe y CTyAeHTOB OTpaxaeTcs B cTapaTenbHon yuebe n 4obpocoBeCTHOM TpyAe B Noboit AeATENBHOCTH B
yHuBepcuteTe. Kpome TOro, OAHUM 13 (PaKTOPOB NPOSIBAEHUS NATPUOTU3MA Y CTYAEHTOB BbICLIMX y4ebHbIX
3aBefeHuin Kutas aensetcsa cobniogeHue 3akoHOB. CTOMT Takke OTMETUTb, YTO COBPEMEHHbI NpoLEece
NaTpUOTUYECKOrO BOCMUTAHUS MOAPACTALMX MOKONEHUA OMMPAETCA Ha KOHMYLMAHCKY0 (hunocouio u
y4eHne KoHdyums 06 oTHOWEHMM K Apyrim niogsam, k PoguHe, k cembe v T.0.

MeTodbl NAaTPUOTMYECKOrO BOCMMUTAHUS CTYLEHTOB B HOBbIA Mepuof passutus Kutas BKIOYatoT
COYeTaHue TPaANLMOHHON U MHHOBALIMOHHOMN AEATENbHOCTU B 3TOM HanpasneHuu. K TpaauumoHHsiM opmam
paboTbl OTHOCAT WU3yYeHMEe UCTOPUM rOCYAapCTBa, POAHOTO A3bIKA, XYAOXKECTBEHHON NUTEPATYpbI, U3yYeHNe
NaTpUOTUYECKNX NECEH, WOENHO-NONMUTUYECKUE KYPChl, KyNbTYPHO-MAcCoOBbIE MEPONPUSATUS, BOSIOHTEPCKYHO
[eATeNbHOCTb U ApYyrie MeponpuaTus, HanpaBneHHbIe Ha BOCMUTAHWE NATPUOTUYECKU-OPUEHTUPOBAHHBIX,
COLManbHO-0TBETCTBEHHbIX rpaxaaH. Croda e BXOQMUT KOHCYNMbTaTUBHAs M MCUXONOTMYecKas nogaepkka
CTYZIEHTOB N0 BONpOCaM NaTpuoTU3Ma U rpaxgaHcKon OTBETCTBEHHOCTM.

K WHHOBALMOHHOW [EATENIbHOCTU MO NaTpPUOTUHECKOMY BOCMUTAHWIO CTYAEHTOB MOXHO OTHECTM
UCMONb30BaHWe  LWUPOBbIX  TEXHOMOrMA  (BUPTyanbHble  3KCKYPCWW,  KBECTbI),  MHTEPAKTUBHbIX
obpasoBatenbHbIX NNatdopm, WHTepHeT-nopTanos («fdom natpuota», «Kutanckoe naTpuoTU4ecKoe
BOCMUTaHMEy), renMmduKaLmio, NPUMEHEHWE UTPOBON AeATENbHOCTI B BOCMIUTATESbHbIX 3aadvax; MHTerpauuio
PasnnYHbIX (HOpM OBLLECTBEHHO-NONUTUYECKON aKTMBHOCTM CTYAEHTOB, @ TaKKE COLMarbHble MPOEKTb
(nomoLb ManoobecneyeHHbIM M NOXUMbIM Mo4AM, 6naroTBOpUTENbHbIE KOHLEPTbI, Bble3dbl B AOMa-
WHTEpHaTbI, LEHTPbI AeTeit n monogexu ¢ OB3, peabunurtaumnoHHble LEHTPbI, AeTckne GonbHULbI U T.4.).

BaxHenwmm ycnoBueM 3(PEKTUBHOCTU NPOBEAEHUS OaHHbIX CTYAEHYECKUX MepPOnpUATUi
CTQHOBUTCS  U3YYEHWS MHOMBWAYaANbHbIX MOTPEBHOCTEN CTYOEHTOB U MPUBMEYEHME CTYAEHTOB K
CamMOCTOSATENBHOMY NPOBEAEHMIO AaHHbIX aKTUBHOCTEN. MICnonb3oBaHWe HOBbIX 06pa3oBaTenbHbIX NaThopm
No NaTpUOTUYECKOMY BOCMUTAHWKO CTYAEHTOB XapaKTepu3yeTcs B HOBbI nepuop passutus Kutas Tpems
KayecTBaMu: JOCTYNHOCTbIO, YNPaBNSAeMOCTbI0, ONTUMU3aLMEN.

WTak, natpuotuyeckoe BoCnUTaHue B Kutae — 3TO AMHAMMYECKUA W pasBMBAIOLLMIACA MpoLiecC.
laTprnoTnyeckoe BOCNUTaHWE CTYAEHTOB B HOBbIM nepuog pa3sutis Kutas nmeet Bonbluoe 3HadeHne. OHO
NpM3BaHO MOMOYMb B Pa3BUTUM NATPUOTUYECKOrO [JyXa CTYAEHTOB, B MOBbILEHUM HALMOHANbHOro
CaMOYBaXeHWs U HaLMOHarNbHOW YBEPEHHOCTU. Ero ponb B AyXOBHOM CTaHOBMEHUM NUYHOCTW CTYAEHTA, B
HanpaBIeHMN YenioBeka Ha MpaBusibHbIM NyTb. MHOME aBTOPbI CXOAATCS BO MHEHWUW, YTO NaTPUOTUYECKOe
BOCMUTaHWe — 3TO COCTaBNALWASA YacTb AYXOBHOCTW, 3TO KIKOYEBOW acnekT CYACTIMBOW M MPOLBETaLLEN
KU3HW HE TONBKO OTAEMBHOIO rpaXaaHnHa, HO U ByayLIMX NOKONEHU CTPaHbI B LIENOM.
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Abstract

This article examines the place of patriotic education of students in the new period of China's
development. Special attention is paid to the qualitative analysis of the principles, pedagogical forms, methods
and features of patriotic education of Chinese students. The purpose of the article is to identify the role of patriotic
education of students in the new period of China's development. The author uses the bibliographic method, as
well as comparative analysis, generalization, interpretation of ideas and other methods of collecting and
processing information. The study demonstrates how new innovative forms and methods of patriotic education
are currently being introduced in higher education institutions, while taking into account the oldest Chinese
traditions. In conclusion, it is concluded that patriotic education in the modern conditions of globalization and
internationalization is of great importance.

Keywords
China, patriotic education, digital transformation of education, Chinese students, spirituality, Chinese
philosophy, fundamentals of patriotism.
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AHHOTauus

AKTyanbHOCTb MccnepoBaHns obycrioBneHa HeoOXOAMMOCTBI) COBEPLUEHCTBOBAHUS MOArOTOBKY
WHXEHepPHbIX KaZpoB ANs cepbl XUNULHO-KOMMYHanbHoro xosanctea (KKX) B Poccuu. CyliectByroLymit
paspbiB MeXAy TeOPeTUYECKM 06pa3oBaHNEM B TEXHUYECKMX By3aX M NPaKTUYECKUMM TPEDOBaHUSMM OTpaCcu
NPUBOANT K TPYAHOCTAM ajanTtauun BbiMyCKHUKOB U HEAOCTATOMHON 3GhheKTMBHOCTU UX paboTbl. Llenbto
[aHHoi paboTbl aBnseTca paspaboTka, BHeAPEHWe U OuUeHka 3(GEKTUBHOCTM MOZENN Nefarornveckon
NOALEPXKKW, HANPaBIIEHHOW Ha (hOPMUPOBAHWE Y CTYAEHTOB KOMMIIEKCHBIX MPO(ECCUOHABbHBIX KOMNETEHLMN,
COOTBETCTBYIOLLMX COBPEMEHHBIM BbI30BaM OTpachnu. Miccnegosanne nposoaunocs B 2021-2023 rogax Ha 6ase
Bomxckoro rocynapCTBEHHOTO TEXHWYECKOrO YHMBepcuTeTa. B negaroryeckom SKCMEpUMEHTE MPUHANM
y4acTtue 86 CTyAeHTOB, pa3deneHHble Ha KOHTpOnbHY (n=43), 06yyaBLuyOCa N0 TPAAULIMOHHON NporpamMme,
W aKcnepumeHTanbHylo (n=43) rpynnbl. [ns  9KcnepumeHTanbHOM rpynnbl Obina BHeApeHa Mopernb
nefarorniyeckon NoaaepXKkn, OCHOBaHHAs Ha CUCTEMHOM, OEATENIbHOCTHOM W KOMNETEHTHOCTHOM MOAXOAax.
KrntoyeBbIMy 3nieMEHTaMn MOZESNN CTarnm CKBO3HOE KypCOBOEe NPOEKTUPOBAHUE, PeLLEHNE OTPACTEBbIX KECOB,
TbIOTOPCKOE COMPOBOXAEHWE U paclUMpeHHas MPOM3BOLACTBEHHAs npakTuka. [nd OueHKW pesynbTaTos
NPUMEHSANCA KOMNMEKC METOAOB, BKOYas TECTUPOBAHUE, aHKETUPOBAHME, SKCMEPTHYH OLEHKY MPOEKTOB
BbINYCKHbIX paboT, a Takke CTaTUCTUYECKWA aHanM3 AaHHbIX C MCMONb3oBaHueM t-kputepus CTbloaeHTa
KOppenaunoHHOro aHanus3a [upcoHa. PesynbTaTbl nokasanu CTaTUCTUYECKM 3HAYMMOE NPEBOCXOACTBO
9KCMEePUMEHTASTbHOM rPyNMbl N0 BCEM KITHOYEBbIM MOKa3aTensM. YpOBEHb YCBOEHUS TEOPETUYECKUX 3HAHWN B
aKcnepumeHTarnbHoi rpynne coctasun 85,7% npotus 71,3% B KOHTPOMNbHOW. YPOBEHb CHOPMUPOBAHHOCTU
NPaKTUYECKNX HABbLIKOB, OLEHEHHbIN dKcnepTamu, goctur 8.9 6anna npotue 6.4, a 4ONS CTYAEHTOB C BbICOKO
y4ebHON MoTUBaLmMeN Bbipocna 4o 76,7% no cpaBHeHno ¢ 39,5% B KOHTPONbHOM rpynne. BbisiBneHa cunbHas
nonoxutenbHas koppenauus (r=0.78) Mexay npOAOMKXUTENbHOCTLIO MPOWU3BOACTBEHHOW MPAKTUKN W
Ka4yecTBOM BbIMYCKHOW KBanMUKaLMOHHON paboTbl. AHanMW3 AaHHbIX NOATBEPXAAET, YTO MpeasioXeHHas
MOZenb negarorMyeckon NoaaepXkv aghhekTUBHO pelaeTt npobnemy paspbiBa Mexay TEOPUEN 1 NPaKTUKON.
WHTerpaunst npoekTHOro obyyeHns M TECHOrO B3aUMOLENCTBMSI C NPEANPUATUSMU HE TOMBbKO MOBbILAET
NPaKTUYECKYI0 MOATOTOBMEHHOCTb W MOTWMBALMIO CTYyAEHTOB, HO W crocobeTByeT 6Gonee rny6okomy w
OCO3HaHHOMY YCBOEHMIO TEOPETMYECKOrO MaTepuana. CaenaH BbiBOA 0 HEO6X0ANMOCTY NepecMoTpa y4ebHbIX
NNaHOB B CTOPOHY YBENMWYEHWS AONM NPAKTUKO-OPUEHTUPOBAHHLIX (hOpM 0OYYeHUs AN MOArOTOBKY
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KOMNETEHTHbIX WHXEHEPOB, CMOCOBHbIX O0BECneYnTb YCTOMYMBOE Pa3BUTUE  KUMMLLHO-KOMMYHANbHO
WHPACTPYKTYPbI.

KnroueBble cnoBa
negarormyeckas nogaepxka, noaroToBka MHXEHEPOB, XUMULLHO-KOMMYHaNbHOE X03SMCTBO, NMPOEKTHOE
0By4eHne, KOMNETEHTHOCTHBI NOAXOA.

BeeneHue

CoBpeMeHHOE COCTOSIHWE XMUMULLHO-KOMMYHANBHOTO X035MCTBA W KOMMYHAIbHOM MHGPACTPYKTYpbI B
Poccun xapaktepuayeTcsi BbICOKOW CTEMEHbID WM3HOCA OCHOBHbIX (POHAOB, HEOOXOAMMOCTbIO BHEAPEHUS
pecypcocheperatoLLmx TEXHOMOrMM 1 LpoBM3aLMM ynpaBneHYeckx npoLeccoB. [JaHHas oTpachb ABnseTcs
OLHOW 13 CaMbIX CIOXHbIX M MHOTOrpaHHbIX B HALMOHAIBHOWM SKOHOMUKE, HAaNPSMYHO BIUSS Ha KA4EeCTBO KU3HU
KaXOoro rpaxzgaHuHa v counanbHylo cTabunbHOCTb B perMoHax. B aTux ycnoBusix BospacTaeT Cnpoc Ha
BbICOKOKBaNMMULMPOBaHHbIE MHXEHEPHBIE Kaapbl, CMOCOBHBIX HE TOMbKO peLlaThb y3KocneynanuaupoBaHHbIe
TEXHUYECKMe 3agayn, HO M 0bnajarwmx CUCTEMHBIM BUAEHWEM, SKOHOMMUYECKUMM, YNPaBNEHYECKUMU U
HOPMAaTWBHO-NPaBOBbIMM  KOMNeTeHuuaMW. OfHaKo TpaguuMOHHAs cucTeMa MOATOTOBKM MHXKEHEPOB B
TEXHUYECKWX By3aX He BCEraa B MOMHOM Mepe OTBeYaeT 3TUM KoMMmeKkcHbIM TpeboBaHuam (Jleyerko, 2023).
3avacTylo HabntogaeTcs paspblB  MEXOY TEOPETUYECKAMM 3HAHWAMMW, MOMyvyaeMbiMM CTyAeHTaMu B
ayanTopusx, W peanbHbIMW NPaKTUYECKUMW 3ajavyaMu, C KOTOPbIMA WM NPEACTOMT CTOMKHYTbCA Ha
NpOu3BOACTBE. BbiNyCKHUKM HEpPeaKo MCMbITIBAIOT TPYAHOCTM C aganTaunen K ycnosusM paboTbl Ha
npeanpuatuax  KKX, 4To cBMOETeNnbCTBYET O  HELOCTaTOMHOM  3(DEKTUBHOCTU  CYLLECTBYHOLLMX
obpa3zoBaTerbHbIX MPOrpaMm 1 METOAMK.

PewweHne aaHHOM Npobrnembl NEXUT B MAOCKOCTM pa3paboTkin W BHEAPEHUS LIENOCTHON CUCTEMbI
neaarornyeckon Noaaepkm, kotopas Obl CoNpoBOXaana CTyAeHTa Ha NPOTSKEHUM BCero nepuoga obyyeHus
B By3e. Takas nogaepxka fomkHa bbITb HanpaBneHa Ha hopmupoBaHue y ByayLLmx CneumanicToB He TONbKO
NPOodecCoHanbHbIX KOMNETEHLMI, HO U TIMYHOCTHBIX Ka4eCTB, TakuxX Kak OTBETCTBEHHOCTb, MHULIMATUBHOCTb,
yMeHne paboTaTb B KOMaHAe M MpUHMMATh PELLEHUs B YCMOBMSX HeonpefeneHHocTW. [egarornyeckas
noaaepxka B KOHTEKCTE NOAroTOBKM UHxeHepoB aAns cdepbl XKKX (Ctapoaybues, 2023) npeacrasnsiet coboil
KOMMNIEKC LieNeHanpaBneHHbIX Neaarornyeckux AencTeuil, obecneynBatomx co3aaHue 6naronpusTHbIX
YCroBUW AN akaieMU4ecKoro, NPOECCMOHamNbLHOTO U NUYHOCTHOMO PasBuTMS cTydeHToB. OHa BKMKYaeT B
cebs AuarHocTuKy WHAMBMAYanbHbIX 06pa3oBaTenbHbIX NOTPEBHOCTEN, NPOEKTUPOBAHWE WHAMBMAYANbHbIX
obpa3soBaTenbHbIX  TPAEKTOPWUW, OpraHM3auMio  NPaKTUKO-OPUEHTUPOBAHHOTO  OBY4YeHMs,  TbIOTOPCKOE
COMpPOBOXAEHNE M (DOPMUPOBAHWE MOTUBALMOHHOM cpefdbl. OPEEKTUBHOCTL TaKOM CUCTEMbI HaMPSAMYH
3aBUCUT OT BblbOpa METOZOMOMMYECKUX NOAXOLOB, KOTOpbIE NArYT B €e OCHOBY. Heobxoaumo nepentn ot
3HaHWEeBOW NapagurMbl K KOMMETEHTHOCTHOW W [eATENIbHOCTHOW, rOe OCHOBHOW akLUEHT [enaeTcs He Ha
nepefaye rotoBbIX 3HAHWA, @ Ha CO30AHWW YCIOBWA ONS WX aKTUBHOTO OCBOEHWS W MPUMEHEHWS B
KBa3unpogeccmoHanbHoM u peanbHon festensHocTu (LUnsxosa, 2023). 310 TpebyeT cepbe3HOro nepecmoTpa
coaepxanns y4ebHbIX AMCUMNAMH, ()OpM 1 METOZOB OpraHu3aumy y4ebHOro npouecca, a Takke CUCTeMbI
OLieHKM 0Bpa3oBaTENbHBIX pe3ynbTaTo..

Matepuansi u meToAbI UCCNefoBaHUA

WccnegosaHne nposogunock Ha 6ase  pedepanbHOroO  rocygapCTBEHHOrO  BHOMKETHOro
0bpa3oBaTenbHOrO  yupexaeHns Bbiclwero 06pa3oBaHMs  «BOMKCKMA  rOCYOApCTBEHHbIN  TEXHUYECKMIA
yHuBepcuteT» B nepuog ¢ 2021 no 2023 yyebHbin rog. B negarornyeckom akCnepuMeHTe NpUHANM yyactue
CTygeHTbl, obyvaiowmeca no HanpasneHnio nogrotoBkn 08.03.01  «CtpontensctBo», npodunb
«TennorasocHabxeHne WM BeHTUNALMA», B Konuyectee 86 yenosek. Bbinu ccopmupoBaHbl ABE rpynnbl:
koHTponbHas (K, 43 cTtygeHTa), obyyeHne B KOTOPOW BENOCb MO TPaAMLMOHHOM y4ebHOW nporpamme,
akcnepumeHTaneHas (3, 43 cTyaeHTa), rae Obina BHegpeHa paspaboTaHHas MOAENb neaaroryeckom
nogaepxku. [laHHas MOAenb OCHOBbIBANach Ha MPUHLUMNAX MPOEKTHOTO 0ByYeHWs, MeXAUCUMNINHAPHOM
WHTerpauuy 1 yCuUneHHON npakTuy4eckon nogroTtosku (bawepos, 2024). B kayecTBe KMHOYEBbLIX SMEMEHTOB
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NOALEPXKN BbICTYNanm: CKBO3HOE KypCOBOE NMPOEKTUPOBAHWE, B paMKax KOTOPOro CTYAEHTbl Ha MPOTSKEHUM
HECKONbKMX CEMECTPOB paboTanmu Hag KOMMNEKCHbIM MPOEKTOM MOAEpHM3auun oBbekTa KOMMYHanbHO
WH(PACTPYKTYpbl; CUCTEMA THIOTOPCKOTO COMPOBOXAEHWS CO  CTOPOHbl  MpenofasaTtenieit-npakTuKoB;
yBENUYEHe NPOJOIMKUTENBHOCTU U U3MEHEHWE COLEPXaHUs NPOU3BOACTBEHHbIX MPAKTUK C aKLEHTOM Ha
peLleHne pearbHbIX MPOM3BOACTBEHHLIX 3aday. MeTomornornyeckylo OCHOBY MCCNefoBaHWS COCTaBUIU
CUCTEMHbIN, JEATENbHOCTHBIA W KOMNETEHTHOCTHLIN noaxodbl. CUCTEMHbIN NOAX0Z, NO3BOMNMA PAcCMOTPETb
neaarornyeckyro NoLAepXKy Kak LienoCTHYI0 CTPYKTYpY B3auMOCBS3aHHbIX komroHeHToB ([lonosa, 2025).
[estenbHoCTHbIM  nogxop  (Atanuda, 2024) onpefenun Begylwylo ponb  y4ebHO-NpodeccoHanbHON
[EeATeNbHOCTU B (DOPMUPOBAHWUM KOMMETEHLMA, @ KOMMETEHTHOCTHbIA MOAXOA4 BbICTYMWT OCHOBOW ANS
onpeneneHus Lenei u CoaepxxaHus NoaroTOBKY.

B xope vccnepoBaHns Obin NPUMEHEH KOMMAEKC B3aWMOZOMOMHSOWMNX METOA0B. TeopeTuyeckue
MeTofbl BKMKOYANM aHanu3 W CUHTE3 HayyHOM MCKUXOMOro-nefarornyeckon M OTpacneBoi nuTepaTypbl,
n3yyeHue heaepanbHblX rocyAapCTBEHHbIX 06pa3oBaTENbHbIX CTaHAAPTOB U NPOJECCUMOHANbHBIX CTaHAAPTOB
B obnactn KX (Cnuskosa, 2024), MogenvpoBaHne CUCTEMbI NEAAror1YeCcKon NoaaepX)Ku. IMNUPUYECKIE
MeTOZbl COCTaBUNW SAPO UCCNeL0BaHMS: Nefarormyeckui SKCNePUMEHT (B KOHCTATUPYHOLLEM 1 (hOpMUpPYHOLLEM
hopmaTax), aHKeTMpOBaHWE CTYAEHTOB ANS BbISBNEHNS YPOBHS y4eOHOM MOTUBALMM W YAOBNETBOPEHHOCTH
npoLeccoM 00y4eHus, TecTMpOBaHME ANS OLEHKM YPOBHA YCBOEHUS TEOPETUYECKUX 3HAHWA, MeTon
9KCNEPTHbIX OLEHOK AN aHanu3a Ka4ecTBa BbIMOSTHEHUS KYPCOBbIX U BbIMYCKHbIX KBANMQUKaLMOHHbBIX paboT
(Xypasnesa, 2023). Takke NPUMEHAINCb METOAbI MaTEMATUYECKON CTAaTUCTMKM Ans 06paboTKM NONyYeHHbIX
AaHHbIX, BKIHOYas pacyeT CPefHNX 3HaYeHU, CTaHAAPTHbIX OTKIIOHEHUI, @ Takke KOPPENALMOHHbIA aHanus
QNS BbISBIIEHUS B3aMMOCBSA3eN Mexay pasnuyHbIMU NapaMmeTpamu.

Cratuctuyeckas obpabotka pe3ynbTaToB NPOBOAMMACH C WUCMONMb30BaHWEM NakeTa MPUKNagHbIX
nporpamm SPSS  Statistics 26.0. [JocToBepHOCTb pasnuumii Mexzy nokasaTensiMu B KOHTPOIbHOW W
9KCNEPUMEHTaNbHOM rpynnax oLeHWBanach ¢ noMoLybto t-kputepust CTblogeHTa Ans He3aBUCUMMbIX BbIBGOPOK
(Koponb, 2022). KomnnekcHoe npuUMEHEHWEe AaHHbIX METOA0B MO3BOMUNO 06eCneunTb BCECTOPOHHOCT,
0OBEKTMBHOCTb 1 AOCTOBEPHOCTb MOJYYEHHBIX B XOAE MCCIEA0BaHWSA Pe3yNbTaToB U BbIBOAOB (YEPHBILLOB,
2022), a TaKke NpocneanTb AMHAMUKY (hOPMUPOBAHNS KIKOYEBbIX KOMNETEHUMIA Y ByayLwmx nHxeHepos (baHk,
2023) B KOHTEKCTEe BHELPEHWS WHHOBALMOHHLIX nefarornyeckux npaktuk (Monos, 2024) u cpaBHUTHL
3 heKTUBHOCTb pa3nuuHbix obpasoBaTenbHbix cTpateruit (MyrvH, 2022) Ha OCHOBE KOMMYECTBEHHBIX U
Ka4yecTBeHHbIX nokasatenen (KnHuenb, 2025), 4to sBNSETCA HEOOXOAWMbIM YCMOBMEM [N Banupauu
npeanoxeHHon mogemv (Ctenkuna, 2022).

PesynbTathbl U 06CyxaeHMe

MepBuyHbIN 3Tan aHanuaa 6bin HanpaBneH Ha CPABHEHWE KNKOYEBbIX 06pa3oBaTENbHbIX Pe3yrbTaToB
CTYOEHTOB KOHTPOMbHOM W  9KCMEPUMEHTANbHOW TPYnn MO  3aBeplleHun  (hOopMUpYHOLLero  aTana
neaarornyeckoro akcnepumerta. OCHOBHON 3agaven bbino KONMYECTBEHHO OLEHUTb BSHIE pa3paboTaHHO
MOZENM nefarorvyeckoit MOAAEpKKM, OCHOBAHHOW Ha MPOEKTHOM MOAXO4e W TEeCHOW WHTerpauum ¢
NPOU3BOACTBOM, Ha aKafeMUYECKYlD YCreBaeMoCTb, MPAKTUYECKYID MOArOTOBMNEHHOCTb W BHYTPEHHIOK
MoTuBaumio obyvalowwmxcs. TpaguunoHHas Mogenb OByyeHws, NpuMeHsieMas B KOHTPOMbHOW rpynne,
Xapaktepusosanacb  npeobriagaHueM  NEKUMOHHO-CEMUHAPCKMX  (hOPM  3aHATUA U CTaHZApPTHOM
NPOU3BOACTBEHHOM MPAKTUKOA O3HAKOMWUTENbHOTO Xapaktepa. B akcnepumeHTanbHOW rpynne akuyeHT Obin
CMELLEH Ha CaMOCTOATENbHYIO NPOEKTHYIO AeATENbHOCTb, PELLEHNE KECOB OT pearibHbIX npeanpuatiii XKX
W yrnyGreHHyo NPOU3BOACTBEHHYHO NPAKTUKY C BbIMOMHEHNEM KOHKPETHBIX MHXEHEPHbIX 3a4au.

[ins 0BbeKTMBHOM OLEHKW Obinu BbIOpaHbl TP WHTErpanbHbIX MOKA3aTeNs: YPOBEHb YCBOEHUS
TEOPETUYECKMX 3HAHWW, KOTOPbIN M3MEPANCs Mo pesyrbTatam WTOrOBOTO MEXAWCLMMIIMHAPHOTO Tecta (B
NPOLEHTax MpaBUIbHO BbIMOSIHEHHbLIX 33[aHWi); YPOBEHb CHOPMUPOBAHHOCTM MPAKTUYECKUX HABbLIKOB,
OLEHMBAEMbIA JKCMEPTHON KOMUCCHMEN Mo pesynbTaTaM 3alluTbl KOMMIEKCHOro KypcoBoro npoekta no 10-
GannbHOM LWKane; W ypoBeHb y4ebHOM MOTUMBALMM, ONpeAeneHHbln NOCPeaCcTBOM aHKETMpOBaHMSA (pons
CTYZIEHTOB C BbICOKAM YPOBHEM BHYTPEHHe MoTuBaLuu). CBOLHbIE JaHHble, OTpaxatoLme cpeaHue 3HaYeHus
Mo rpynnam, npeacTasneHbl Hinke (Tabn. 1).

274



YnpasneHue obpasosaHuem: Teopus u npaktuka / Education Management Review
Tom 15 (2025). Ne 8-2 / Volume 15 (2025). Issue 8-2

Tabnuua 1. CpaBHUTENBHBIE PE3YNbTaThl NEAArOrMYeCKoro SKCNEPUMEHTA B KOHTPOSTBHOM W
9KCMepUMeHTabHON rpynnax

[NokasaTtenb KoHTponbHass  rpynna | SKkCnepuMeHTanbHas  rpynna
(KI), n=43 (Ar), n=43

YpOBEHb YCBOEHUS TEOPETUYECKUX 3HaHuK, | 71,3 85,7

%

YpoBeHb CPOPMUPOBAHHOCTY NpaKkTUYeckux | 6,4 8,9

HaBbIKOB, 6ann

YpoBeHb y4ebHon MoTueaumm (Bbicokui), % | 39,5 76,7

AHanu3 AaHHbIX, NpeacTaBneHHbIX B Tabnuue 1, BbISBNSET CTAaTUCTUYECKM 3HAYNMbIE Pasnnyus no
BCEM TPeM MokasaTensM B MOMb3y SKCMEPUMEHTAmNbHOW Tpynnbl. Tak, CpedHu YpPOBEHb YCBOEHUS
TeopeTuyeckoro matepuana B Ol coctasun 85,7%, 4To Ha 14,4 NpOLEHTHbIX MyHKTa NPEBbILLAET nokasaTerb
KI (71,3%). 310 onpoBepraeT pacnpoCTPaHEHHOE ONACEHUE, YTO aKLEHT Ha NPaKTUKY MOXET HaHeCTH yulepd
TEOPETUYECKON NOATOTOBKE. HanpoTuB, pelleHne peanbHbiX NPOEKTHbIX 3aaay TpebyeT OT cTyaeHToB 6onee
rny6OKOro M 0CO3HAHHOTO OCBOEHWS TEOPMM, MOCKOMBbKY OHW BUAAT €€ NpSMOe NPUKNaaHOE 3HaYeHne. 3HaHus,
NoMnyyYeHHble B KOHTEKCTE AEATENbHOCTHOTO MOAXOAA, OKasblBalOTCA Gonee NpOYHbIMA U CUCTEMHBIMM, YEM
WH(OPMALIMS, YCBOEHHAs B pamkax TpaaMLMOHHOMN NEKLMOHHOM MOJENH.

Hanbonee cywecTBeHHbI pa3pbie Habnogaetcs B ypoBHE CHOPMUPOBAHHOCTM MPAKTUYECKNX
HaBblkoB. CpegHun Gann B akcnepumeHTanbHou rpynne (8,9) okasancs Ha 2,5 6anna Boblwe, Yem B
KOHTpOnbHOM (6,4). OTO NpsiMOe CnefcTBUE BHEAPEHUS CKBO3HOTO MPOEKTUPOBAHWUS U MPOU3BOACTBEHHbIX
npakTuk Hooro chopmata. CTyaeHTbl O He MPOCTO 3HAKOMUAMUCL C 0BOPYAOBAHWEM U TEXHOMOTMAMM, a
HENOCPEACTBEHHO Y4acTBOBaNM B pacuyeTtax, nogbope obopynoBaHusi, paspaboTke YepTexen u cxem Ans
peanbHbIX WKW MaKCUManbHO MPUBNMKEHHbIX K peanbHbiM 06BbekToB. Kpome TOro, nokasatenb y4ebHou
MOTUBALW LEMOHCTPUPYET NOYTM ABYKPATHOE NPEBOCXOACTBO 3KCNEPUMEHTANBHON rpynnbl: 76,7% CTYAEHTOB
Ol nokasanu BbICOKMA YpOBEHb BHYTpeHHen MoTtuBauuu npotus 39,5% B KI. 3T0T pesynbraT sBnseTcs
KNKOYeBbIM, NOCKONbKY MUMEHHO BHYTPEHHSS MOTWBALMS, OCHOBaHHas Ha MHTEpece k byaywien npodeccum,
CRYXWT rNaBHbIM ABUraTenemM npoeccMoHarnbHoro camopassuTms.

[na 6onee rnybokoro NOHWMaHMA (HAKTOPOB, BMSIOWMX HA YAOBMNETBOPEHHOCTb CTYAEHTOB
npoueccom 06yyeHusi, Bbin NPOBEAEH ONPOC, B pamkax KOTOPOro obyyatoLumMcs aKCnepuMeHTanbHON rpynmbi
npeasnaranoch OLEHWUTb CTEMEHb CBOErO YAOBNETBOPEHUS Pa3NNYHBIMU KOMMOHEHTAMU BHEAPEHHOW MOAENH
negarornyeckon nogaepxku. OueHka nponssoaunach no 5-6annbHon wwkane, rae 1 6ann cooTBeTCTBOBAN
MOMHOW HeyaOBNETBOPEHHOCTH, @ 5 6anfoB — NOMHON YAOBMNETBOPEHHOCTW. ATOT aHanW3 NO3BOMNI BbISBUTb
Hanbornee n HauMeHee ycneLHbIe ANEMEHTbI CUCTEMbI MOAAEPKKM C TOUKM 3PEHUS CaMUX CTYAEHTOB.

[MonyyeHHble [daHHble BaxHbl ANS  JanbHeWWeid  KOPPEeKTUPOBKM UM COBEpLUEHCTBOBAHWS
obpasoBatenbHON nporpaMmbl. [oHUMaHWe Toro, kakme opMbl paboThl Bbi3biBAOT HAUBOMbLUMIA OTKAWK 1
BOCMPUHUMAIOTCS Kak Hauboree nonesHble, No3BOMSET CMECTUTb aKUEHTbl B y4ebHOM npouecce u Gonee
a(hheKTUBHO pacnpeaensTb pecypchl. Pe3ynbTaTel JaHHOMO onpoca npeacTaBneHbl B creaytowen tabnuue
(tabn. 2).

Tabnuua 2. Yo0BNeTBOPEHHOCTb CTYAEHTOB AKCMEPUMEHTANBHOM rPYNMbl PasnnyHbIMM (hopMamm
neJarormyeckon NoaaepxKu

dopma neaarornyeckon NoAaep K Cpegnuii  6ann  ygoBneTBOpeHHOCTU (Mo 5-6anmnbHoM
Lukasne)

TpagnumMoHHbIe NeKLmum 3,42

[paKTnyecKune 3aHATUS C pelueHnemM kemcos | 4,11

CKBO3HOE KYPCOBOE MPOEKTMPOBAHME 4,53

[Mpoun3BoaCTBEHHASA npakTuka Ha | 4.87

NPeAnpUsATUN

navBmayanbHble KOHCYNbTaLum ¢ ThloTopoM | 4,38
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Uncnosble AaHHble U3 Tabmuupl 2 HarnsgHO MAMKOCTPUPYIOT NPEeANnoYTEHNS CTYAEHTOB B MOMb3y
NPaKTUKO-OPUEHTUPOBAHHBIX M WHTEPaKTUBHbIX hopM 00yyeHus. Hausbiclwmin 6ann yooBneTBOPEHHOCTY
nomnyymna npou3BOACTBEHHAsA NpakThka Ha npegnpuatum (4,87 G6anna), 4To NOATBEPKAAET €€ KPUTUHECKYHD
BaXHOCTb NS NPOheCcCMOHanbHOro CTaHoBNeHUs ByayLiero WHxeHepa. HenocpencTBeHHOe NorpyxeHve B
pabouyto cpedy, BO3MOXHOCTb MPUMEHUTb 3HAHWS W YBWAETb pe3ynbTaTbl CBOEr0 Tpyda SBMSAKOTCA
MOLLHENIUMM MOTUBMPYIOLLMM  (hakTopoM. OueHb BbICOKO CTYAEHTbl OLEHWNM U CKBO3HOE KypCOBOE
npoekTuposaHue (4,53 6anna), Nockonbky ata opma paboTbl NO3BONSET YBUAETb MEXMPEAMETHbIE CBA3M U
pa3BUTb CUCTEMHOE MbiLLNeHre, paboTas Haa eauHoON 3afadel Ha NPOTSKEHWUN ANUTENBHOTO BPEMEHM.

C Apyron CTOPOHbI, TPAAULMOHHbBIE NEKLMM MOMYyYUNN camyto HU3KYt0 oueHky (3,42 Banna). 310 He
03Ha4aeT, YTO OT NEeKUW criedyeT MOMHOCTbI0 OTKas3aTbCsl, OAHAKo MX opmaTt M codepxaHue TpebytoT
nepecmoTpa. BeposiTHO, OHM BOMKHbI HOCUTL Bonee NpobnemHbIn M 0630PHbIN XapakTep, 3aaaBas BEKTOp Ans
[anbHenLWwen camocTOATENbHOM M NPOEKTHOW paboTbl, @ He CRYXWTb OCHOBHbIM WCTOMHWKOM nepeaayu
WH(OpMaLMK. BbICOKME OLIEHKM NPaKTUYECKMX 3aHATUI C peLeHneM KeicoB (4,11) 1 KOHCYNbTaLuii C THIOTOPOM
(4,38) nokasbiBatoT BOCTPEOOBAHHOCTL aKTUBHBIX METOLOB OOY4YEHWSt ¥ NEPCOHANM3MPOBAHHOTO MOAX0Aa.
THIOTOPCKOE COMPOBOXAEHWE MOMOraeT CTyfeHTaM Npeofonesatb TPYAHOCTU B MPOEKTHOW AEATENbHOCTU U
BbICTpaMBaThb WHAMBWAYanbHyl 06pa3oBaTenbHyld TPAEKTOPWI, YTO MOBbLILIAET WX YBEPEHHOCTb B CBOMX
cunax.

BaxHbiM acnektom uccriegoBaHust  Obina  OUEHKa  AMHaMUKM  (DOPMUPOBAHWS  KITHOYEBbIX
NPOMECCHOHANbHBIX KOMMNETEHLMUI Y CTYAEHTOB 3KCMEPUMEHTaNLHOM rpynnbl Ha NPOTSXEHUN BCEro nepuosa
00yyeHns. Bbinu BblgeneHbl TpW rpynmbl KOMNETEHLWA: TEXHWUKO-IKCMyaTaUMOHHas (3HaHMS W HaBbIKA B
obnact aKcnnyatauuu, pemoHTa M Hanagku cuctem XKKX), 3KOHOMUKO-ynpaBneHyeckas (MOHWMaHue
9KOHOMMWYECKNX OCHOB OTPACI1, HaBbIKX NIIAHMPOBAHWS U YNpaBIEeHUs NPOEKTamMun) U HOPMAaTUBHO-NPaBOBas
(3HaHMe 3akoHoZaTENbHOM M HOpMaTMBHOI Ba3bl B chepe XKKX).

OueHka ypoBHS CPOPMMPOBAHHOCTW [aHHbLIX KOMMETEHLWA MPOBOAMNIACH EXErofHO C MOMOLLbHO
KOMMEKCHOM AMarHoCTUYeCKkon paboTbl, BKMKOYAIOLLEN TECTOBbIE 3afaHus, PeLleHne CUTYaLMOHHbIX 3aday 1
aHanu3 HoOpMaTWBHbIX [OKYMEHTOB. Pe3ynbTaTbl M3MEPANNUCL B MPOLEHTaX OT MaKCUMaribHO BO3MOXHOrO
6anna, 4TO NO3BONNNO OTCMEAWTb NPOrPecC CTYAEHTOB OT NEPBOro K YETBEPTOMY Kypcy. [JuHamuka AaHHOro
npoLecca oTpaxeHa B Tabnuue (tabn. 3).

Tabnuua 3. IuHamuka ypoBHS CHOPMUPOBAHHOCTH NPOGECCUOHANBHBIX KOMMNETEHLMIA Y CTYAEHTOB
9l no rogam obyyexns, %

[pynna KoMNeTeHLI 1 kypc 2 Kypc 3 Kypc 4 kypc
TexHuKo-3KcnyaTaumoHHas 25,3 48,1 729 85,1
OKOHOMUKO-YNpaBneHyeckas 18,7 35,6 61,3 79,8
HopMaTuBHO-NpaBoBas 15,2 31,9 95,8 75,4

AHanu3 [paHHbIX Tabnuubl 3 MoKasbiBaeT YCTOMYMBBLIA W MOCMELOBATENbHbIA POCT  YPOBHS
CPOPMMPOBAHHOCTM BCEX TPEX rPynn KOMNETEHUWA Ha MPOTSHXKEHUMM YeTbipex neT obyyeHus. 1o
cBuaeTenbCTByeT 06 3(PdEKTUBHOCTM BbICTPOEHHOW CUCTEMbI MeJarorMyeckon NOLAEPXKW, KoTopast
obecneumBaeT nnaHOMEPHOE M KOMMNIEKCHOE pa3BuTHe ByayLuero cneumanucta. Ha nepsom Kypce CTapToBble
nokasaTenu JOCTaTOMHO HM3KME, YTO ECTECTBEHHO, TaK Kak CTYAEHTbI TOMbKO Ha4WHAT ocBanBaTh 6a3oBble
AMCUMNAMHBIL. [Mpy 3TOM TEXHMKO-3KCMNyaTalMoHHAs KOMNETEHUMS W3Ha4yanbHO WMeeT HeBOmMbLUON OTPbIB
(25,3%), 4TO COOTBETCTBYET TPAAMLMOHHOMY NPOMUIKO TEXHUYECKOrO BY3a.

B npouecce 06yyeHns HabnogaeTcs He TONbKo abCoMOTHbIN POCT BCEX NOKA3aTENEN, HO 1 U3MEHEHME
WX COOTHOWEHWS. Hanbonblinii OTHOCUTENbHBIA MPUPOCT AEMOHCTPUPYIOT 3KOHOMMKO-YNpaBneHYeckas W
HOPMaTMBHO-NPaBoOBast KOMNETEHLMU. Hanpumep, ypoBeHb HOPMATUBHO-NPABOBOI KOMMNETEHLMM BO3pacTaeT
¢ 15,2% Ha nepBoM Kypce A0 75,4% Ha 4eTBEpTOM, TO €CTb NOYTU B 5 pa3. ITO ABNSETCH pe3ynbTaToM
LieneHanpaBneHHOro BKMOYEHWS NMPaBOBbIX W 3KOHOMMYECKMX acMeKTOB B COAEPKaHNe KypCOBbIX NPOEKTOB W
NPOU3BOACTBEHHbIX NpakTUK. K 4eTBEPTOMY KypCy paspbiB MEXAY PasfnyHbIMK rpynnaMn KOMMETEHLMiA
cokpaljaetcsi, 4TO TOBOPUT O (HOPMMPOBAHUM TFAPMOHWYHO Pa3BWTOrO cneuuanucta, CcnocobHoro
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paccMaTpuBaTbh WHXEHepHble 3aauu B LUMPOKOM KOHTEKCTE 3KOHOMMUYECKUX U MPaBOBbLIX OrpaHUYeHuN.
[MpUpOCT TEXHWKO-3KCNNyaTaLMOHHOW KomneTeHumumn ¢ 72,9% Ha TpeTbem Kypce 10 85,1% Ha 4eTBepTOM BO
MHOrom 06yCnoBneH pesynbTatami NPEAANNIOMHON NPaKTUKM 1 paboToit Hag BbIMyCKHOM KBANMU(VKALMOHHO
paboToil.

HakoHel, Ans npoBepKku runoTesbl O MPSMONA CBA3WN Mexay NPOAOIMKUTENBHOCTLIO NPaKTUYECKOro
oOy4yeHnst 1 KavyeCTBOM WTOTOBOW MOAFOTOBKM Obin MpOBEAEH KOPPENsAUMOHHbIA aHanmm3. B kavectse
nepemeHHbIX Oblnu B3sTbI 06LLas NPOAOIKUTENBHOCTb MPOU3BOACTBEHHBIX NPAKTUK CTYAEHTa 33 BECb NEPUOS,
0ByyeHws (B Heaensx) M UTOroBas OLEHKA 3a BbIMYCKHYIO KBanndgmkaumoHHyto paboty (BKP), kotopas sensetcs
KOMMMEKCHbIM NokasaTenem ypoBHS MOArOTOBKM BbIMYyCKHUKA.

B aHanuse yyacTtBoBanu faHHble 43 CTyOEHTOB 3KCMEePUMEHTanbHOM rpynnbl. [pOJomKMTENBHOCTL
NPaKTUK BapbUpoBanach 3a CYET y4acTuUs B JOMNONMHUTENbHbIX CTAXMPOBKAX M NETHUX NPaKTUYEeCKUX LLKonax,
OpPraH130BaHHbIX COBMECTHO C MNpeanpuaTUSMU-napTHepamun. PesynbTaTbl KOPPENALMOHHOTO aHanusa
npescTasneHbl B 0606LeHHOM Buae (Tabn. 4).

Tabnuua 4. KoppensaunoHHbI aHani3 B3aMMOCBS3W NMPOAOIDKUTENBHOCTW NPaKTHKK U kayecTea BKP
AHanusnpyemble napameTpbl 3HayeHune
CpefHss NpofomKUTENbHOCTL NPAKTUKK, Hedenm 14.8
CpeaHsis oueHka 3a BKP, 6ann (no 100-6annbHon wkane) 88.2
KoadpdpuumeHT koppensuum MNMupcoxa (r) 0.78
YPOBEHb CTATUCTUYECKON 3HAYMMOCTM (p-value) <0.01

PesynbTtaTthl, npefcTaBneHHble B Tabnuue 4, ybeawTenbHO [O0KA3bIBAKOT HanuuMe  CUNbHOM
NONOXWUTENTbHON B3aWMOCBSA3N MeXZy NPOAOIMKUTENBHOCTLIO MPOU3BOLCTBEHHOW MPAKTUKA W UTOTOBbIM
Ka4yecTBOM BbIMYCKHOM KBanuUMKaLMOHHON paboTbl. PaccumtaHHbin Ko3(huumeHT koppensumn MupcoHa
coctasun r = 0.78. Takoe 3Ha4eHue Ko3hpuLMeHTa B coLManbHbIX U Negarornyecknx UccrnegoBaHnsx NPpUHATO
WHTEepPNPeTUPOBaTb KaK NokasaTeslb 04eHb CUIbHON CBA3W. TO 03HAYaEeT, YTO C BbICOKOW [0ern BEPOSTHOCTH
yBENUYEHNE NPOAOMKMTENbHOCT MPAKTUKX BedET K 3HAYUTENbHOMY YNYyYLEHWO pesynbTaToB MTOroBOW
arrectauuu. Ctatuctmyeckas 3HaunmocTb p < 0.01 noaTBepkaaeT, YTo NONyYeHHbIN pe3ynbTaT He SBNSeTCS
CNy4YanHbIM, a OTpaxaeT YCTOMYMBYHO 3aKOHOMEPHOCTb.

[laHHas B3aMMOCBS3b WMEET NOrMyHOe obbscHeHne. bonee AanuTenbHoe npebbiBaHWe Ha
NPeAnpUATAN NO3BONSIET CTYAEHTY HE MPOCTO O3HAKOMWUTBLCS C MPOM3BOACTBOM, a ryboKO NOrpysuTbCs B
npobnematuky, cobpaTb KayeCTBEHHbIi W OBWwwWpHbIN MaTepuan pans csoen BKP, anpobuposatb
TEOPETUYECKME PELUEHNS HA NPAKTUKE U NONYYNTb LIEHHbIE KOHCYNbTaLMK OT AEACTBYIOLMX CNEeLMarnmuCcTos.
CpeoHuit Gann 3a BKP B rpynne (88,2) ABnsieTcs O4YeHb BbLICOKUM, YTO KOCBEHHO MOATBEPXAAET
9(heKTUBHOCTb BCEN CUCTEMbBI MOATOTOBKM. TakuM 0Bpa3oM, AaHHble KOPPEnsLMOHHOMO aHanusa cryxar
MOLLHbIM apryMEHTOM B NOSb3y HEOBXOAMMOCTW NepecMoTpa y4ebHbIX NIaHOB B CTOPOHY YBENUYEHUS JONN U
NPOAOIMKUTENBHOCTM BCEX BUAOB NPaKTUK, paccMaTpuBas UX He Kak AOMOMHEHWe K TEOPETUYECKOMY KypCy, a
Kak ero cucTeMoobpasytoLLmin ArIEMEHT.

KoMnnekcHbI aHanu3 AaHHbIX, MOMyYeHHbIX B XOAe WCCredoBaHWs, NO3BONSET caenatb psg
0600buieHHbIX 3akntoyeHunin. ConoctaBneHne pesynbtatoB U3 Tabnuubl 1 v Tabnuubl 2 NokasbiBaeT, YTo Te
opMbl y4ebHOM LeATENbHOCTU, KOTOPbIE MOMYYUIM HaMBbLICLIME OLEHKM YAOBNETBOPEHHOCTU Y CTYAEHTOB
(NpaKkTuKa, NPOEKTMPOBaHME), OOHOBPEMEHHO 0becneynBalT M HanbOnbLUMA NPUPOCT B YPOBHE
COPMUPOBAHHOCTH MPAKTUYECKIUX HABBIKOB U MOTUBALMK. ITO NOATBEPKOAET TE3UC O TOM, YTO IDEKTUBHOE
oByyeHne JOMKHO CTPOWUTBLCA Ha WMHTEPECce W BOBNEYEHHOCTM obyvarowumxcs. Paspbie B 14.4 NpoueHTHbIX
MyHKTa MO YPOBHIO ycBOeHUs Teopumn mexay I u KI' (tabn. 1) gokasbiBaeT, YTO NPaKTUKO-OPUEHTUPOBAHHbIN
NOAXo4 HEe CHWXaeT, a, HaobopoT, MOBbLIWAET KayecTBO (hyHOAAMEHTaNbHOM MOAFOTOBKM 3a CYeT ee
OCO3HaHHOCTH.

[nHamuka hopMMpOBaHNS KOMNETEHLWIA, OTPaxeHHas B Tabnuue 3, SBNSeTca NpsiMbIM CNeACTBUEM
BHEAPEHHON Mogenu. MocTynaTenbHbIN POCT BCEX TPEX rPYNn KOMMNETEHLMIA, 0COBEHHO 3HAUMTENbHbIN CKAYOK
B 9KOHOMMKO-YNPaBMNEHYeCcko 1 HOPMATMBHO-NPaBOBOM cdepax, Obin Obl HEBO3MOXeH 6e3 CKBO3HOrO
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MPOEKTMPOBaHNS U PELUeHUs KeNcoB, KoTopble TPebylT OT CTYAEHTOB MeXAMCLMNANHapHOro nogxoga. K
4eTBEpPTOMY Kypcy opmupyeTcs nNpodunb  Ccrneuuanucta, KOTopbld  COOTBETCTBYET TpeboBaHMAM
COBPEMEHHOTO pbiHKa Tpyaa B cdhepe KX — He MpocTo UHXEHepa-UCIONHUTENS, a WHXeHepa-MeHexepa,
CMOCOBHOr0 K KOMMIIEKCHOM OLIEHKE CUTYaLuu.

MaTtemaTiyeckas 06paboTka faHHbIX BbISBSET YETKUE KONMYECTBEHHbIE 3aKOHOMEPHOCTU. CunbHas
koppensuus (r = 0.78) mexay NpOJOMKUTENbHOCTbIO MpakTUKM W kayectBom BKP (tabn. 4) asnsetcs
KONMYeCTBEHHbIM [0Ka3aTenbCTBOM KMIOYEBON PONM MpakTU4eckoro obyveHuns. Ecnm cBs3aTb 3TOT BbIBOS C
AaHHbIMW Tabnuubl 1, MOXHO yTBEPXAATb, YTO YBENUYEHWe npakTudeckoi coctasnstowen Ha 20-30% (4To
NPUMEPHO COOTBETCTBYET pasHuue B nogxogax Mexgy KI' n ) npuBoguT K pOCTY YPOBHS MPaKTUYECKUX
HaBbIkoB Ha 39% (c 6,4 po 8,9 6anna) u noyTn yaBamBaeT LOMK BbICOKOMOTUBMPOBAHHbIX CTYAEHTOB. OTU
UMPpbl SBNSIOTCA BECOMbIM apryMEHTOM AN afMUHWUCTPATMBHOMO W METOAMYECKOro pedpopMUpoBaHNs
y4eBHOro npoLiecca B TEXHUYECKNX By3aX.

Takum 0bpa3om, BCe MONYYEHHbIE YNUCNOBble JaHHble (OPMUPYIOT €OUHYI0 U HEMPOTUBOPEUMBYIO
KapTuHY. BHeapeHwe Mogeny neaarormyeckomn noaaepxKi, OCHOBaAHHOM Ha NMPOEKTHOM 06y4YeHNM, ThTOpCTBE
W pacLUMPEHHO NPOU3BOACTBEHHOM MPAKTUKe, MPUBOAWT K CTAaTUCTMYECKW 3HAYMMOMY YIyuLLEHUO BCEX
KMIOYEBbIX MoKkasaTener o6pa3oBaTenbHOMO MPOLEcca: OT YCBOEHUS TEOPUM M MPAKTUYECKUX HaBbIKOB A0
YPOBHS MOTMBALWM U yOOBNETBOPEHHOCTU CTydeHTOB. [lokasaHHas 9SQ@eEKTUBHOCTb NPeanoXeHHbIX
METOAO0NOMMYECKIX NOAXO0L0B NO3BONSET PEKOMEHAO0BATL WX 1151 LUMPOKOro BHEAPEHWS B NPAKTUKY NOArOTOBKM
WHXEHEPOB [ANS KUWLLHO-KOMMYHANBHON OTPaciM W CMEXHbIX CEKTOPOB SKOHOMMKM, Tpebyrowmx ot
CNewLman1eToB KOMMEKCHbIX MEXANCLUMNANHAPHBIX KOMMETEHLNA.

3aknoyeHue

lpoBeaeHHOe WCCnefoBaHME NO3BOMWMO  BCECTOPOHHE W3yynTb Npobremy neaarorvyeckon
NOALEPXKWN NOArOTOBKM CTYAEHTOB TEXHWYECKOrO By3a ANS Cepbl XUULLHOIO X0351CTBA U KOMMYHAIbHOM
WHGPACTPYKTYPbl U NPEANOXUTb 3GMEKTUBHbIE NMYTU €€ peLleHUst. bbino ycTaHOBMEHO, YTO TpaauLMOHHAs
Mogenb 0byyeHus, C ee akLEeHTOM Ha NEKUMOHHO-CEMUHAPCKUE 3aHATUS, He B MOMHOM Mepe obecneumBaeTt
(hOPMUPOBAHME Y BbIMYCKHUKOB KOMMEKCa KOMNETEHLMIA, HEOBXOAUMBIX ANs YCMELUHOM NpodeCcCMoHanbHOM
[EATENbHOCT B COBPEMEHHbIX yCroBusx. TpebyeTca nepexog K HOBOM 0BpasoBaTerbHOW napagurMe, B
LEHTpe KOTOPOW HaxoOuTCs CUCTeMa HernpepbiBHOW MeAarorMvecko nofaaepKku, OPUEHTUPOBAHHAs Ha
[EATENbHOCTHbIE, NPAKTUKO-OPUEHTUPOBAHHbIE W MHTEPaKTWUBHbIE MeToAbl 06y4veHus. PaspaboTaHHas w
anpobupoBaHHas B X0fe NMefarorieckoro akcnepuMeHTa MOAENb, BKOYALLAasn CKBO3HOE NPOEKTUPOBAHME,
PELLEHNE peanbHbIX MPOM3BOACTBEHHBLIX KEMCOB, THIOTOPCKOE COMPOBOXAEHWE U YriybneHHyto
NPOM3BOACTBEHHYIO MPAKTUKY, MPOLEMOHCTPUPOBANa CBOK BbICOKYHO Pe3yNbTaTUBHOCTb. KONMMYECTBEHHDIN
aHanu3 nokasan 3HauMTenbHOe MPEBOCXOACTBO SKCMEPUMEHTANIbHOW TPYNMbl HAZ4 KOHTPOSIbHOW MO TaKkuM
KMOYEBbLIM NapaMeTpam, Kak ypoBEHb YCBOEHWS 3HAHWIA, CTENEHb CPOPMUPOBAHHOCTY NPAKTUYECKUX HABBLIKOB
W BHYTPEHHsAS y4ebHas MoTMBaLuS.

PesynbTaTbl WCCNeLOBaHWS WMEKT BaXHOe TeopeTWdeckoe W npakTuyeckoe 3HaveHue. C
TEOPETUYECKON TOUKM 3PEHUS, YTOUHEHO COAEpKaHUe NOHATUS «negarornyeckas nogaepxka» NpUMEHUTENbHO
K MOArOTOBKE WHXEHEPOB TEXHWYECKOTO Npoduns, a Takke 060CHOBaHa SGGEKTUBHOCTb CUCTEMHOIO,
AEATENbHOCTHOMO 1 KOMMETEHTHOCTHOTO NOAXOAO0B Kak MeTogonornyeckon 6asel 4ns ee npoekTuposaHus. C
NPaKTU4YECKON TOYKW 3PEHWs, NPEANOXeH KOHKPETHbIM WM BOCMPOU3BOAMMBIA KOMMMEKC Mearormyeckux
YCNOBUN U METOAOB, KOTOPbIA MOXET BbITb MMNIEMEHTMPOBaH B 0Opa3oBaTenbHbIN NMPOLECC TEXHUYECKMX
yHuBepcuTeToB. [lokasaHHas CunbHas MOMOXMTENbHAs KOpPenauus Mexay nNpOodOmKMTENbHOCTBH
NpaKTU4eckoro 0by4YeHNs 1 Ka4eCTBOM WUTOrOBOW MOAFOTOBKW BbIMYCKHMKA CMYXUT BECKUM OCHOBAHMEM A1
nepecMoTpa y4ebHbIX NnaHoB B MOMb3Yy YBEMMYEHWS OONM MpakTuK. BHeapeHwe npeanoXeHHOM mogenm
CNocoBCTBYET HE TOMBKO MOBLILLEHMIO KAYECTBA NOATOTOBKM KAaApOB A/15 CTpaTernyecku BaxHomn otpacnm XKX,
HO W POCTY YAOBNETBOPEHHOCTU U NPOGECCHOHANTBHON OCO3HAHHOCTM CaMUX CTYZEHTOB, YTO B KOHEYHOM CYeTe
MOBLILLAET NPECTUXK WHXEHEPHOr0o 0bpasoBaHMst M CMOCOOCTBYET YCTOMYMBOMY Pa3sBUTUIO KOMMYHANbHOM
WHPACTPYKTYpbI CTPaHBI.
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Abstract

The relevance of the study is due to the need to improve the training of engineering personnel for the
housing and utility sector (HUS) in Russia. The existing gap between theoretical education in technical
universities and the practical requirements of the industry leads to difficulties in graduates’ adaptation and
insufficient effectiveness of their work. The aim of this work is to develop, implement, and assess the
effectiveness of a pedagogical support model aimed at forming comprehensive professional competencies in
students that meet the modern challenges of the industry. The study was conducted in 2021-2023 at the Volga
State Technical University. The pedagogical experiment involved 86 students divided into a control group (n=43),
trained under the traditional program, and an experimental group (n=43). For the experimental group, a
pedagogical support model based on systemic, activity-based, and competence-based approaches was
implemented. Key elements of the model included integrative course project work, solving industry-specific case
studies, tutor support, and extended industrial internships. To evaluate the results, a set of methods was used,
including testing, surveys, expert assessment of projects and final works, as well as statistical data analysis
using Student's t-test and Pearson's correlation analysis. The results showed statistically significant superiority
of the experimental group in all key indicators. The level of theoretical knowledge mastery in the experimental
group reached 85,7% compared to 71,3% in the control group. The level of practical skills formation, assessed
by experts, reached 8.9 points compared to 6.4, and the proportion of students with high academic motivation
increased to 76,7% compared to 39,5% in the control group. A strong positive correlation (r=0.78) was revealed
between the duration of industrial internship and the quality of the final qualification work. Data analysis confirms
that the proposed pedagogical support model effectively addresses the problem of the gap between theory and
practice. The integration of project-based learning and close interaction with enterprises not only enhances
students’ practical readiness and motivation, but also contributes to deeper and more conscious assimilation of
theoretical material. It was concluded that there is a need to revise curricula towards increasing the share of
practice-oriented forms of learning for training competent engineers capable of ensuring the sustainable
development of housing and utility infrastructure.

Keywords
pedagogical support, engineer training, housing and utility services, project-based learning,
competence-based approach.
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AHHOTauus

B cratbe wuccrnegyetcs 3BOMOUMS KOHLUENUUA HPABCTBEHHOrO BOCMUTAHUS B OTEYECTBEHHOM
nefarornyeckorn MbiCiv Ha npoTsxkeHun XIX — Havana XX Beka. [laHHbIA nepruog paccMaTpuBaeTCs Kak Bpems
(pyHOAMEHTamNbHOW TpaHcopMaLuy, Korda MPOUCXOAWUS CROXHBIM Nepexod OT COCMOBHO-KNepuKanbHOM
obpasoBaTenbHON MapagurMbl K MOUCKY YMAHUCTUYECKMX W JIMYHOCTHO-OPUEHTUPOBAHHbLIX MOAENEN.
AKTyanbHOCTb McCneaoBaHus 0bycnoBreHa COXPaHALLENCS 3HAYMMOCTbIO NeAarorMyeckux OUNeMM TOro
BPEMEHW, YTO AENaeT UCTOPUYECKN aHaNM3 BaXKHbIM AN MOHUMAHUS COBPEMEHHbIX MPOBNEM BOCTIUTAHMS U
noucka nyten wx pewenHuns. Llenbto paboTbl SBNSETCS MOCTPOEHME MHOTOMEPHON MOLEN 3BOMKOLMN
neaarornyecknx MAen, BbISBNEHUE €€ KMIYEBbLIX 3TanoB, LOMUHMPYIOLMX napagurM W obuiero BekTopa
pa3suTMs. MeToaonorM4eckon OCHOBOW UCCIIEA0BAHUS NOCAYXIUI MEXANCUUNIUHAPHBINA MOAX0L, COMETatOLLMIA
NCTOPUKO-NESArornyeckMii- M CPaBHUTENbHO-COMOCTABUTESNbHLIM  aHanM3 € MeTodamu  KOSMYEeCTBEHHOW
06paboTkn AaHHbIX. McTouHnkoBOW Gason BbicTynunv Tpyabl Begywmx negaroroB (K. YwwuHckoro, H.W.
lMuporosa, J1.H. ToncToro), npotunbHas nepuoguyeckas nevatb M oguumanbHble JOKyMeHTbl. KroyeBbiM
METOLOM CTan KOHTEHT-aHanu3 TEKCTOBbIX MAaCCMBOB, MO3BOMWBLUWA BbISBUTb W OLEHUTb OUHAMUKY Tpex
OCHOBHbIX ~ napagurM  (PeriMrmo3HO-MOHapXUYECKOM,  FyMaHUCTUYECKO-TIMYHOCTHOW,  COLManbHO-
AEMOKPaTUYECKON), @ TaKKe paccunTaTb MHTErpanbHble nokasatenu — MHgeke rymanudaummn u KosgpuumeHt
cekynsapusauu — 4ns Yetbipex xpoHonoruyeckux atanos (1801-1855, 1856-1881, 1882-1904, 1905-1917 rr.).
PesynbTaTbl KONMYECTBEHHOTO aHanM3a A4eMOHCTPUPYIOT HETMHENHbIN, MyNbCUPYIOLLMIA XapakTep SBOMIOLMM.
Mepuog «Benukux pedpopm» (1856-1881) u npegpesoniounonHoe gecatunetve (1905-1917) cranum
KaTanu3aTopamu peskux CABUIOB B CTOPOHY ryMaHU3aLmm 1 cekynapusaLmm negarorniyeckoro auckypea. B atu
anoxm Habnogancs B3pbIBHON POCT yMAHUCTUYECKO-NNYHOCTHOWM NapagurMbl, CMELLEHNE aKLEHTa C KayecTs
MOKOPHOCTY Ha NIMYHOE JOCTOMHCTBO M CAMOCTOSATESNIbHOCTb, @ Takxe KapAuHanbHOe NOBbILIEHUE POSK CEMbY
W NNYHOCTW YYnUTENs B BOCMUTAHUU B NPOTUBOBEC rOCyAapcCTBy U Lepksu. MNepuog koHTppedopm (1882-1904)
XapaKTepnayeTcs YacCTUYHON pecTaBpaLlMel KOHCEPBATUBHBIX MAEW, OOHAKO OH He CMor obpaTuTb BCMSATH
(yHaaMeHTarnbHble M3MeHeHus, npomsowweawme B 1860-e rogbl. Obwwmit BEKTOP pa3BWTMS, HECMOTPS Ha
BPEMEHHbIE OTKaTbl, OblN HEYKNOHHO HanpaBMneH Ha npusHaHue pebeHka CaMOLLEHHOM TMYHOCTBIO U CYyObEKTOM
BoCnuTaHns. [poBedeHHOe uccriefoBaHne dokasbiBaeT, yto Kk 1917 rogy B Poccum copmmposanoch
NNopanMcTMyeckoe none  Neaarorvyeckux  KOHUENUWW, 3anoXuBluee OCHOBY ANS  AanbHeMLmX
obpasoBatenbHbIX MouckoB. CaenaH BbIBOA, YTO KMKOYEBbIM COAEPXaHWEM 3BOMIOLMM CTan nepexog oOT
0ObEKTO-OPUEHTUPOBAHHON K  CYOBEKTO-OPUEHTUPOBAHHOM MOAENM BOCMMTAHWUS, YTO BbIPA3UMOChL B
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CUCTEMHOM POCTE rymaHu3auun u cexynapusaumm negarorm4eckoro Co3HaHus. ﬂonyquHaﬂ KOnnM4yecTBeHHasa
MOZENb MO3BOMSIET C BLICOKOM TOYHOCTHHO OXapakrepu3oBatb 3TOT CNOXHbIN npowecc, nogreepxaad
Ka4eCTBEHHbI€ BbIBOAbl ICTOPMUKOB Neaarornkn n npugasasa UM U3MEPUMOCTb.

KnroueBble cnoBa
HPaBCTBEHHOE BOCMUTaHWE, OTeYECTBEHHAs nefarormyeckas MblChb, rymMaHu3aLUms, cekynapusaums,
KOHTEHT-aHanms.

BeeneHue

VccnepoBaHue 3BOMOLMM KOHLENLWiA HDABCTBEHHOMO BOCNUTAHUSA B OTEYECTBEHHOW nedaroruke XIX —
Hayana XX Beka npegcTaBnsieT coboit yyHAAMeHTanbHyl0 3agady A1 MOHMMAHWS He TOMbKO WUCTOpUM
o0pa3oBaHNs, HO U TMyOMHHLIX NPOLECCOB TpaHc(opMauuMM pPOCCUilckoro obuiectsa. JTOT NEpUOA,
0XBaTbIBAKLLMA BPEMEHHOW OTPE30K OT LLapcTBOBaHUS ArnekcaHapa | 1o KaHyHa peBOSIOLMOHHBIX MOTPSCEHUN
1917 ropa, xapaktepuayeTcs 6ecnpeLeeHTHOI AMHAMUKO UaeiHOM 6opbObI, B KOTOPOI BONPOCH! BOCTIUTAHNS
noJpacTaroLLero NoKONEeHWs 3aHUManu LieHTpanbHoe MecTo. VIMEHHO B 3TO CTONMETUE NPOUCXOQMUN CIOXHbIN
nepexoA 0T COCMOBHO-KNEPHKanbHO obpasoBaTenbHON napagurMbl, yHacnegaoBanHom ot XVIII Beka, k noucky
HOBbIX N'YMaHUCTUYECKMX, HALMOHAIBHO-OPUEHTUPOBAHHBIX N IMYHOCTHO-pa3BMBatOLLMX Mogenen. Mpobnema
HPaBCTBEHHOrO BOCNUTAHUS paccMaTpuBarach He Kak y3koneaarorndeckasi, a kak KroveBas rocyapcTBeHHas
W obLiecTBeHHas 3afava, OT pPeLleHnst KoTopon 3asuceno byayuiee Haumm (Bnagumupos, 2022). febatbl 0
COAepXaHun, mMeTodax W Lensx MopanbHOro PopMUPOBaHMS NMYHOCTW pa3BOpaYMBaIUChL Ha CTpaHMLax
nefarornyecknx XypHanos, B Tpydax BblAAKLMXCA MbICIIMTENEN, B NPaBUTENbCTBEHHBIX KOMUCCUAX M Ha
3eMCcKux cobpaHusx, oTpaxast BECb CEKTP COLMAnbHO-NOMUTUYECKMX U (OUIOCOCKMX NPOTUBOPEYNIA ANOXM.

AKTyanbHOCTb A@HHOTO UcCrefoBaHus 0BycnoBneHa Tem, YTO MHOTME AUNEMMbI, CTOSIBLUME nepeq
OTEYECTBEHHOW MEeAarorvkoi TOro BPEMEHW, COXPAHAKT CBOK 3HAYMMOCTb W cerogHs. Bonpockl 0
COOTHOLLEHWM 06LLEYENOBEYECKNX U HALMOHABHBIX LIEHHOCTEN B BOCMIMTAHUW, O PO FOCYAApCTBa, LEPKBY 1
CeMb/ B (hOPMMPOBAHWM MOpanbHOro obrnmka nuyHocTW, o BanaHce Mmexay cBoBOZON W AUCLMNIMHON,
WHAMBMAOYaNbHBIM Pa3BUTUEM M OOLLECTBEHHBIM AOMrOM NPOLOIKAOT OCTABATbCS B LEHTPE COBPEMEHHBIX
nefarornyeckux AUCKyCceui. MsyyeHne MCTopuyeckoro onbita no3BOMSET He TOMBKO PEKOHCTPYUPOBATbL rEHE3NC
KMIOYEBbIX NEeJarorMyecknx Waen, HO W BbISBUTb YCTOWYMBbIE NATTEPHbl B Pa3sBUTUM OTEYECTBEHHOW
obpasoBatenbHon Mbicnn (BpyHyykoBa 2024). AHanus Hacnegws K. Ywwuhckoro, H.W. TMuporosa, J1.H.
Toncroro, 1.0. KanTepesa v apyrux BblAalLLMXC AeSTENEN 3TOro Nnepuoga OTKpbIBaeT AOCTYN K GoraTenwemy
WHTENNEKTyanbHOMY Pecypcy, crnocobHOMY 060raTuTb COBPEMEHHYI TEOPUIO W MPAKTWUKYy HPABCTBEHHOTO
BOCnMTaHuS. Takum 0Bpa3om, peTPOCNEKTUBHDIA aHaNN3 SBOMOLMM NeLArornyecknx KoHuenyuin XIX — Hayana
XX Beka SBNFETCS He MPOCTO akafeMUYeckuM YnpaxHeHWeM, a CTpaTernyeckyn BaxHbIM UCCedOBaHUEM,
HanpaBneHHbIM HAa OCMbICTIEHWE KOPHEN COBPEMEHHBIX NPOBAEM 1 MOUCK NyTEN X PELLEHMS.

Matepuansi u meToAbI UCCNeaoBaHUA

OcHOBY MCTOYHMKOBOM 0asbl AAHHOTO WCCNEAOBAHWS COCTaBWN KOMMMEKC ONyBIMKOBaHHbIX W
apXMBHbIX MaTepuanoB, OTpaXawWux pas3BUTUE NeJarornyeckon Mbicnm B Poccum B 0B03HAYEHHbIN
XpoHonoruyeckuit nepuog. KntoyeBoi rpynnoil UCTOYHUKOB MOCIYXWNKM TPydbl BeOyWMUX OTEYECTBEHHbIX
neaaroros, unocodoB 1 06LLECTBEHHbIX AesTeneit: nporpammHble pabotbl K.[. YwwuHckoro («Yenosek kak
npeamet BocnuTaHus. OnbIT Negarornyeckoin aHTpononoruy), ctaten 1 3anucku H.A. Muporosa («Bonpocel
KU3HW»), Nnegarornyeckne coumHenus n nybnuumctuka J1.H. Tonctoro, pyHaameHTanbHble uccneposanns .0,
KanTepesa («[leparornyeckas ncuxonornsy, «Mctopus pycckoit negarorumy») (CemeHos 2021), a Taioke paboTbl
H.A. Jobponto6osa, [./. Mucapesa, B.A. CtotoHuHa, B.M. Baxteposa. AHanuay 6binn noaBeprHyThl He TONMbKO
LieNI0CTHbIE MOHOTpaduyeckue Tpyabl, HO M CTaTbi B NPOMUIbHON NEPUOAMYECKOMN NeYaTH, Takom Kak «KypHar
MuHWCTEPCTBA HapOAHOTO MPOCBELLEHMsy, «YuuTenby», «[lleparornyeckuit cOOpHUK», «Pycckas Lwkonay,
«CBoboaHOe BOCMMTAHME». JTa KAaTEropus UCTOYHMKOB MO3BOMMMA OTCNEAUTb AMHAMUKY Meaarornyeckmx
AMCKYCCUN W BbISIBUTb CTEMEHb PAcnpOCTPAHEHHOCTU TeX WM UHbIX MAend B NPOdeccHoHanbHoOW cpene
(Cepreesa, 2020). B kayecTBe [ONOMHUTENBHOMO MaTepuana bbinu npueneYeHbl ouLmManbHble AOKYMEHTbI:
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yCTaBbl y4ebHbIX 3aBeAeHUI, LMpKynapbl MuHUCTEpCTBa HAPOAHOTO MPOCBELLEHUS, OTYETbI MONEYMTENEN
y4€BHbIX OKPYroB, KOTOPbIE MO3BOMNIN CONOCTABUTL TEOPETUYECKIE KOHLIENLM C pearnbHO 0bpa3oBaTenbHOM
NONUTUKON 1 NPAKTUKOM.

MeTogonoryeckas CTpaTervs UCCrefoBaHWs HOCUT MEXAMCLMNNMHAPHBIN XapakTep 1 6a3npyeTcs Ha
COYETaHUM  WUCTOPUKO-NEOArornieckoro, CpPaBHUTENbHO-CONOCTABUTENBHOTO U CUCTEMHOTO  MOAXOLOB.
OcHoBononararLwmm MeTogoM CTan KOHTEHT-aHann3 TeKCTOBbIX MacCUBOB, HaNpaBIieHHbI Ha BbISBIIEHWE U
KOMMYECTBEHHYIO OLLEHKY 4acTOTbl YNOTPeOneHns 1 CMbICIIOBON Harpy3ki KMKOYEBbIX MOHATUN, CBA3AHHbLIX C
HPaBCTBEHHbIM BOCMUTAHMEM (HANPUMEP, «ZOMr», «COBECTbY», «HAPOAHOCTbY, «CAMOCTOSTENbHOCTLY,
«ntobOBb K OTEYECTBY», «PENUMMO3HOCTbY, «IMYHOE AOCTOMHCTBOX). [ns 0bbekTuBM3aumm aHanu3a Obina
paspaboTaHa cuctema kogudvkauuu, nO3BONMBLLIAS (POPManM30BaTb KaYeCTBEHHbIE XapPaKTEPUCTUKK
neaarorMyecknx KOHUENUMn 1 nepeBecTu UX B YMCIOBbIE NokasaTenu. Ha ocHoBe 3Toi koandukauuy Bbinm
MPUMEHEH METOA KOMMYECTBEHHOrO aHammMia [faHHbIX, BKIIOYAIOWMIA CTaTUCTUYECKYD 0BpaboTky ans
BbISIBMTEHNS AWHAMWKW W KOPPENALMA MexXay pasnuyHbIMA NejarorMyeckumy napagurMamit Ha nNpoTsHKEHUN
JeTblpex BblfeneHHbIX XpoHonoruyeckux atanos: 1801-1855 rogpl (nopedropmeHHbid nepuog), 18561881
rogbl (nepuop «Benukux pedpopm»), 1882-1904 rogbl (nepuog koHTppedopm), 1905-1917 rogbl
(NpeapeBontoLMOHHBIN Nepuof). CpaBHUTENbHO-CONOCTABUTENbHBIA METOA WCMOMb30Bancsa Ang aHanusa
KOHLienuMin pasnuyHbix aBTOpoB U neaarorndeckux TedeHnid (Kosnosa, 2022), a cUCTEMHbI NOAX0S NO3BONWIT
paccMOTpeTb 3BOMKOLMIO WMOEW HPABCTBEHHOrO BOCMUTAHWUS B HEPaspbiBHOW CBA3W C  COLMAIbHO-
MOMMTUYECKMMMU, SKOHOMUYECKUMM W KyTbTYPHBIMWA U3MEHEHWAMU B POCCUIACKOM 06LLECTBe.

Pe3synbTathbl U 06CyxaeHue

AHanus 3BonoLMN KOHLENUM HpaBCTBEHHOIO BOCMMTAHMS B CTOMb AMHAMUYHbIA W NPOTUBOPEYNBLIN
nepuog, kak XIX — Havano XX Beka, TpebyeT NpuUMEHEHWs METOLOB, MO3BONAKLLMX OOBEKTMBU3MPOBATL
Ka4YeCTBEHHbIE COBUMM B MeAarorMyeckoM CosHaHuu. [lpoctas [eckpUnTWBHAs XapaKkTepucTuka uaoen
Pa3nnyHbIX MbICIUTENEN He [AaeT MONHOro NpeAcTaBneHus O Maclutabe M BeKTope NPOMUCXOLMBLUMX
n3MeHeHwi. Vlgeonornyeckne napagurMbl He CMEHSNW Opyr Apyra OLHOMOMEHTHO; OHW COCYLLECTBOBAIM,
BCTYNanum B KOHIUKT, TPAHC(OPMUPOBANUCL NOA BMMSHUEM APYr Apyra U BHELUHWUX COLManbHbIX (akTopoB.
MoaToMy AnNs afekBaTHOWM OLEHKM 3TOr0 CMOXHOMO mpouecca Obln NpoBefeH KOMMYECTBEHHbIM aHanwus
LOMUHUPYIOLMX NEAarormyeckux uaemn, OCHOBaHHbIN Ha KOHTEHT-aHanmuae WWPOKOro Kpyra UCTOYHMKOB. JTOT
NOAXo4 MO3BOMMN BbISBUTb OTHOCUTESbHbIA «BEC» PA3fMYHbIX MApagurM W UX KMKYEeBbIX KOMNOHEHTOB B
obLeM negarormiyeckom AUCKypce Kaxagoro U3 BblAENEHHbIX UCTOPUYECKUX NEPUOLOB.

B xoge nccnegosanus 6binu BolgeneHbl Tp OCHOBHbIE MakponapaaurMbl HPABCTBEHHOIO BOCMMTAHUS:
PENUrNo3HO-MOHapXMYecKas, ryMaHUCTUYECKO-NINYHOCTHAsA W CoLnanbHo-geMoKpaTtuyeckas. [1ns kaxgon 3
HMX Obina OUeHeHa CTeneHb JOMWHMPOBAHWSA B NeLarorMvyeckon nurepatype W ouumanbHbIX JOKYMEHTaX.
Kpome Toro, 6bin npoBeaeH aHanm3 akLeHTUPYeMbIX HPABCTBEHHBIX KaYeCTB, KOTOPbIE CYMTANNCh LieNeBbIMY
B pamKax BOCMMTATENbHOMO NMpoLecca, ¥ NPpoaHanM3MpoBaHO W3MEHEHNEe NPeLCTaBEHNA O POSU KITHOYEBbIX
coumanbHbIX MHCTUTYTOB B 3TOM npouecce. MonyyeHHble AaHHble Obinv CBEAEHbI B aHanUThYeckune Tabnuupl,
MO3BONIAKOLLME HArMAAHO NPEeLCTaBUTb AWHAMUKY TPaHC(OPMALWMWM OTEYECTBEHHOM NEeaarormyeckoin MbiCiu
(tabn. 1).

Tabruua 1. uHamuka SOMUHUPYIOLLMX NapagurM HPaBCTBEHHOIO BOCMUTAHMS B NeLarornyeckom
puckypce Poccun, %

Mepuog | PenurnosHo-moHapxuyeckas | l'ymanucTuyecko-nmyHocTHas | CoumanbHo-gemokpaTuyeckas
napagurma napagurma napagurma

1801- 78,4 19,3 2,3

1855

1856- 41,2 53,6 5,2

1881

1882- 52,7 40,1 7,2

1904
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1905- 25,9 48,8 25,3
1917

AHanu3 gaHHbIX, NPeACcTaBneHHbIX B Tabnuue 1, HarnsaHo A4EeMOHCTPUPYET HENWHENHBIN XapaKTep
9BOMIOLMM Neparornyeckux maen. B nepson nonoeuHe XIX Beka HabnoaaeTcst NpakTUYECKW MOHOMOMBHOE
AOMWHWUPOBAHUE PEMNUINO3HO-MOHAPXMYECKOW MapagurMbl, YTO COOTBETCTBYET O(uLMarbHON WMaeornorm
«Mpasocnasue, Camoaepxasue, HapogHocTby. Ee gons cocraenseT 78,4%, B TO BpeMs Kak ryMaHUCTU4eckue
noeu, CBA3aHHbIe C PasBUTUEM JIMYHOCTM, 3aHUMAKOT MeHee NATOWM 4vacTu auckypca. epuog «Benmkux
pedopm» (1856-1881) cTaHOBMTCA NEPENOMHBIM: MPOUCXOAUT pe3koe, 6onee Yem Ha 37 NPOLIEHTHbBIX MYHKTOB,
nageHve BIUsHUS ouumanbHON JOKTPUHBI U, COOTBETCTBEHHO, B3PbIBHON POCT rYMaHUCTUYECKO-NTMYHOCTHOM
napagurMbl, KOTOpas BrnepBble CTaHOBUTCA AoMUHMPYtowen (53,6%). TOT CABUI HaNpPsAMYK KOppenupyer ¢
00LLEeCTBEHHbIM NOABLEMOM W AEATENBHOCTBIO Takux curyp, kak H.A. Muporos n K. YiwmHckuin (MapkuH,
2024).

Mepuog koHTppedopm Anekcangpa Il (1882-1904) xapakTepnsyeTcst YaCTUYHBIM UAEOSOTMYECKUM
«0TKaTOM». [lons penurno3Ho-MOHapXNYeCKo napaaurmMbl BHOBb BO3pacTaeT Ha 11.5 MPOLEHTHbIX MYyHKTOB,
pocturag 52,7%, 4To OTpaxaeT MOMbITKM NPaBUTENLCTBA BOCCTAHOBUTL KOHCEPBATWBHbLIE YCTOW B cdepe
obpasoBaHus. OgHaKo BaXHO OTMETUTb, YTO MONHOMO BO3BpaTa K AOPEDOPMEHHON CUTYaLMM HE NPOUCXOAMUT
— TYMaHUCTUYeCKas napagurMa, XoTs M yCTynaeT NMAepcTBo, CoXpaHsieT 3HauntensHoe BrnsiHue (40,1%).
PeBontouuoHHble cobbitns 1905 roga 1 nocnegytollee OeCATUNETUE BbI3bIBAIOT HOBYK paduKarbHYH
TpaHcopmaumnio. BnnsHue oduymnansHoi ngeonorn obpyLUMBaeTCs 40 MCTOPUYECKOTO MUHUMYMa B 25,9%,
B TO BPEMS KaK 'yMaHUCTUYECKME UAEN BHOBb BbIXOAAT Ha NepBbli NNaH. HO caMbIM 3HaYMMbIM N3MEHEHNEM
CTaHOBUTCA 3KCMOHEHLManNbHbIA POCT COLMarnbHO-4EMOKPATUYECKOW NapagurMbl, Ybs AONS YBENUYNBAETCS
Bonee yem B 3,5 pasa no CpaBHEHWIO C NPeabIAYLMM NEPUOAOM M JocTuraeT 25,3%, oTpaxas pagukanvsaumio
obLecTBa 1 NPOHUKHOBEHME COLManucTYeckux naen B negaroruky (BockpeceHckas, 2023).

Tabnuua 2. CpaBHUTENbHbIA aHANU3 aKLEHTUPYEMbIX HPABCTBEHHbIX KAYECTB B NEAArornyeckmx
TpyAax, % ot obLuero yncna ynoMmHaHumn

KayectBo 1801- 1856- 1882- 1905-
1855 1881 1904 1917
[MocnyLwaxune, NOKOPHOCTb, BrarovecTne 61,8 24,5 35,1 12,4
JIn4HOEe JOCTOMHCTBO, COBECTb, CAMOCTOATENBbHOCTb 22,7 55,9 42,6 51,3
Matpuotuam, nwobosb k Oteyectsy (B umnepckom | 15,5 11,2 16,8 8,8
MOHVMaHWK)
[ paxgaHCTBEHHOCTb, 00LLeCTBEHHbIN ponr, | 0,0 8,4 9,5 27,5
KONNEKTUBI3M

[aHHble Tabnuubl 2 [eTanu3npyloT KayecTBEHHble W3MEHeHWs, CToslue 3a caBuramu B
Makponapagurmax. B gopedopmeHHbiin neprog abcontotHeIM npuoputetom (61,8%) SBnsnock BocnuTaHme
KayecTB, oBecrneymBaroLnX MOSNBHOCTL CYLIECTBYHOLLEMY MOPSAAKY: MOCAYLWaHWEe, MOKOPHOCTb Bracth U
Bnaroyecte. HanpoTuB, LIEHHOCTW, CBSI3aHHble C aBTOHOMWEN MMYHOCTW, 3aHuManmu YyTb Gonee 22%
BHUMaHWS nefaroroB. Jroxa pedopM MPOM3BOAMT HACTOSLLYIO PEBOMIOLMIO B LienenonaraHun: akueHT
CMELLaeTCs Ha BOCTUTAHME NIUYHOTO JOCTOMHCTBA, COBECTU M CAMOCTOSATENBHOCTH, 0N KOTOPbIX BO3pacTaeT
B 2,5 pasa n gocturaet 55,9%. OQHOBPEMEHHO C 3TUM MPOMCXOAWUT PEe3Koe, NOYTU B 2,5 pasa, CHUXeEHWe
3HaYMMOCTM Ka4yecTB nokopHocTy (PokuH, 2023). MNpumeyaTensHo, YTO B 3TOT NEPUOA BrEpPBbIE NOSBIISETCH U
3aHMMaeT 3aMeTHylo Huwy (8,4%) kaTeropus rpaxgaHCTBEHHOCTW U OBLLECTBEHHOrO JO0Nra, YTO CBA3AHO C
pa3BUTMEM 3EMCKOTO ABWXKEHUS 1 POCTOM OBLLECTBEHHON MHULMATUBBI.

lMepuod KOHTPpedopM BHOBb AEMOHCTPUPYET MOMbITKY pecTaBpauun. [ons «OXpaHWUTeNbHbIX»
kayecTB (nocnywaxwve, bnaroyectve) Bospactaet Gonee Yem Ha 10 NPOLEHTHBIX MYHKTOB, a [ONS KAavecTs,
CBAA3aHHbIX C MIMYHON aBTOHOMMEN, COOTBETCTBEHHO, CHUXaeTcs. Takke Habniogaetcsl PoCcT BHUMaHMS K
MMNEPCKOMY  MaTpUOTWU3MY, YTO cornacyetcs ¢ ObWen MONUTUKOM  pycuduKauum W yKpenneHus
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rocygapcteeHHocT. OpHako nocne 1905 roga TeHAEHUMS BHOBb pafMkanbHO MeHSieTCs. 3HauMMOCTb
MOKOPHOCTW NajaeT [0 PeKopaHO HU3KOro ypoBHS B 12,4%. lpu 39TOM Ha nepBoe MeCTO CHOBA BbIXOAAT
LIEHHOCTI NNYHOrO JOCTOMHCTBA M camocTosaTenbHocTH (51,3%). Hanbonee spkum nokasatenem sBnsetcs
CTPEMUTENbHBIA, NOYTU MATUKPATHBIA POCT 3HAYMMOCTM TPaXOAHCTBEHHOCTW, OBLUECTBEHHOrO Jonra W
KOMNmneKT1eM3ma, KoTopble Tenepb 3aHuMaroT 6onee yetseptn (27,5%) B CTPYKTYpe BOCMUTATEMbHbIX Lienen
(Myxun, 2021). 310 CcBMOETENLCTBYET O (POPMMPOBAHMM HOBOrO, MOMWUTU3MPOBAHHOTO MAearna IMYHOCTY,
OPWEHTUPOBAHHOM Ha coLmanbHble NpeobpasoBaHus.

Tabnuua 3. PacnpegeneHue ponei 0CHOBHbIX MHCTUTYTOB B NPOLIECCE HPABCTBEHHOIO BOCTIMTAHUS
(Mo oLEeHKam nNeaarornyecknx asTopos), %

WHCTUTYT BOCMIUTAHMSA 1801-1855 | 1856-1881 | 1882-1904 | 1905--1917
LlepkoBb 1 npuxog 45,3 20,1 28,6 11,2
locyaapcTBo (Yepes yyebHble 3aBeaeHns) 39,8 25,5 34,2 18,9
Cembs 12,1 38,8 29,7 354
JIn4HOCTb yumTens (kak CamoCTOSTENbHbIN areHT) | 2,8 11,4 5,3 21,6
O6LiecTBEHHBIE OpraHu3aLuy (3eMCTBa, KPYKKH) 0,0 42 2,2 12,9

Tabnuua 3 packpbiBaeT U3MEHEHWS B NPEACTaBNEHUsX O CybbekTax BOCNMTATENBHOrO npouecca. B
nepBeou nonosuHe XIX Beka BOCMUTaHWE BUANTCS KaK MOYTU UCKITIOYMTENBHO NpeporaTea AByX UHCTUTYTOB —
Llepksu (45,3%) v rocygapctea (39,8%), KoTopble B COBOKYMHOCTM KOHTponmpytoT 85,1% BocnutaTenbHoro
«nons». Ponb cembn NpU3HaeTcs, HO en 0TBOANTCS NuLb 12,1%, a NIMYHOCTb YYNTENS Kak CaMOCTOSATENBHOTO,
TBOPYECKOrO CybbeKTa NpakTUieckn He paccmatpusaetcs (2,8%). Mepuog pedopm KapanHanbHO MEHSET 3Ty
KapTWHY, NPOMCXOAMT peskas «AeLeHTpanu3auus» BocnuTaTenbHon GyHKUMKM, BusHWe Liepkeu v rocyaapcTea
CyMMapHO nagaeT nout Ha 40 NpOLeEHTHbIX NYHKTOB. [NaBHbIM areHTOM HPaBCTBEHHOTO BOCMUTAHUSA B
neaarorM4yeckon MbICIM CTAHOBUTCS CEMbS, Ubsi PONb Bo3pacTaeT Gonee yem B Tpu pasa, gocturas 38,8%
(KameHckui, 2024). 3nauntensHo, bonee yem B 4 pa3a, BO3pacTaeT W MpU3HaHWe ponu fIMYHOCTU Camoro
yautens (11,4%), 4to aBNSeTCH NpsMbIM CNEeACTBUEM WAEH YLWMHCKOrO O LeHTpanbHOW ponu negarora B
LLKOSe.

B anoxy KoHTppedopMm HabniopaeTcs OXuaaeMoe YCUNEHWe POnW rocydapcTBa M LEPKBM, Ybst
CyMMapHas Jons BHOBb npesbiwaet 60%. 310 NpoucxoauT B OCHOBHOM 3a CHET CHKEHUS MPU3HAHWUS POSU
CEMbW 1, OCODEHHO, MMYHOCTU YuMTENs, 3HaYeHue KOTOpon nagaeT Bonee yem BOBOe. OTO OTpaxaeT
CTPEMINeHWe BNacTW BEPHYTb KOHTPOMb Haj ymamu 4yepe3 dopmasrbHble WHCTUTYTbl U OrpaHNyuTb
neparornyeckyto csobogy. [pespeBoOnioLUMOHHOE [EeCATUNETUE BHOBb [LEMOHCTPUPYET nubepanvsaumio
B3rnagoB. Ponb opmanbHbix MHCTUTYTOB (LlepkoBb M [ocymapctBo) najaeT A0 PEeKOPAHO  HM3KOro
cookynHoro ypoBHs B 30,1% (Mbinb6aesa, 2020). Cembsi BOCCTaHaBMMBAET CBOW MO3WLMM KaK KMOYEBOM
BocnuTaTenbHbI MHCTUTYT (35,4%). Ho Hanbonee nokasaterneH GecnpeLeneHTHbI POCT 3HAYMMOCTH
nnmyHocT yumtens (21,6%) u obwectBeHHbIx opranusaumnin (12,9%). 310 roBoput 0 (hopMUPOBaHWM
NPeACTaBneHns O BOCMMTAHUM Kak O Cdepe OTBETCTBEHHOCTM rpaxaaHckoro obuiectBa u cBoGOAHOM
TBOPYECKOW NUYHOCTY NeJarora, a He rocyapCTBEHHbIX UK LiepKOBHbIX CTPYKTYp (Kynewwosa, 2023).

Tabnuua 4. KonnyecteHHble NokasaTeny TpaHcopmaLmun negarorudeckoro amckypca (1840-1917

.)
[epvog Wnnekc rymanusagum (W), yen. ep. Koacpdpuument cekynspusaumm (KC), ycn. eg.
1840-1855 | 0.28 0.15
1856-1881 | 1.34 0.76
1882-1904 | 1.15 0.88
1905-1917 | 2.57 1.94

B Tabnuue 4 npeactaeneHbl ABa MHTErpanbHbIX MOKA3aTeNsi, PacCyMTaHHbIX Ha OCHOBE KOHTEHT-
aHanwusa. Mnaekc rymanmsauum (UM otpaxkaeT COOTHOLIEHWE NOHSATUI, CBA3AHHbIX C pebeHKOM Kak CyObekToM
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(MnyHocTb, ceobofa, pasBUTUE, WHTEPEC), K MOHATUAM, CBA3AHHBIM C HUM Kak C OOBEKTOM (AuUcLMnnvHa,
nocrnywaxue, gonr, HakasaHue). KoagpduumeHt cekynspusauum (KC) nokasbiBaeT OTHOLLEHWE CBETCKOW
MOpanbHON NEKCUKN (COBECTb, YECTb, AOCTOMHCTBO) K Pennrno3Hom (Gnarodectue, rpex, cmupenue). [JaHHble
MOKa3blBAKOT YCTOMYMBBINA, XOTS M HENMHENHbIA, POCT 060MX NMOKa3aTeneit Ha NPOTSHKEHUM BCErO nepuoga.
WHaekc rymanmsanmmn AeMOHCTpupyeT bonee Yem YeTbIpeXKpaTHbIN pocT B anoxy pedopm (¢ 0.28 go 1.34), yto
CBUOETENbCTBYET O KayeCTBEHHOM Ckayke B CTOPOHY nepoueHTpusma (TokmaeBa, 2022). Hebonbluoe
CHUXEHWe B nepuo KoHTppedopM (4o 1.15) nokasbiBaeT, YTO, HECMOTPS Ha NONUTUYECKOE AaBMeHNe, NOMHbIN
BO3BpAT K aBTOPUTApHOi negaroruke Bbin yxe HeBo3MoxeH. Mocne 1905 roga npomMcxoamnT HOBbIA B3PbIBHO
POCT MHAekKca Ao 2.57, uto Bonee yem BABOE NPEBLILLIAET Jaxe nokasaTenum anoxu pedopm.

KoadppuumeHT cekynsapusaunm SEMOHCTPUPYET CXOXYH), HO HECKONbKO MHYK AMHaMuky. Ero poct
Takke Haubonee 3HauuteneH B 1856-1881 rogax (6onee yem B 5 pas), 4yto OTpaxaeT ocnabnexue
KnepukanbHOro BAMSIHUA Ha negarormyeckyto MbiCib. IHTepecHo, YTo B Nepuoj KOHTppedopM, B OTIYME OT
VHoekca rymanusaummn, KoaduumeHT cekynsapusanum He TONbKO He Nagaet, Ho M npogorkaeT pacty (¢ 0.76
po 0.88). 310 MOXeT yka3blBaTb Ha TO, YTO Jaxe KOHCepBaTUBHAs neJarorska 3Toro BPEMEHM, anennmpys K
rocyaapCTBEHHOCTM W MOPSAKY, BCE Yalle UCMOnb30Basa CBETCKYHO, a He Cyrybo penuro3Hyio apryMeHTaLmio.
Mocne 1905 roga npoucxogut 6onee Yem ABYKPATHOE YCKOPEHME CeKynsapuaaLmm AUcKypea, YTo Koppenupyet
C 0BWMM KPU3MCOM LIEPKOBHBIX MHCTUTYTOB M POCTOM BAMSIHUS aTEUCTUYECKUX M arHOCTUYECKUX WAEN
(LexoBckas, 2024). MaTemaTyeckuit aHanu3 nokasblBaeT BbICOKYK CTENeHb MONOXUTENBHOW Koppensauum
Mexzy asyms nokasatensmu (r = 0.91), ogHako onepexatowmii poct KC B 1882-1904 rr. nossonset
NPeANONOXNUTb, YTO NPOLECC CEeKyNspuU3aLmm negarornieckoro cosHaHus Ooin 6onee ycTonumBbIM U MEHEE
NOABEPXKEHHBIM MOMMUTUYECKON KOHBIOHKTYPE, YeM NPOLLECC ero ryMaHusaumi.

WHTerpanbHbi aHanus gaHHbIX BCeX YeTbipex Tabnuy, no3sonseT NOCTPOUTb MHOFOMEPHYKO MOAENb
9BOIIOLMN OTEYECTBEHHON NEJarornyeckoir Mbicin. HabniopaeTca yetkas CMCTEMHas B3aWMOCBS3b MEXIY
BCEMMW OTCNEXVBAEMbIMW NapameTpami. Tak, NageHne 4ONN Penurino3Ho-MOHapXMYeckon napagurmel (tabn.
1) NpaKTM4eckn 3epkanbHO KOPPENMPYET CO CHKEHWEM aKLEHTa Ha KadyecTBax MOKOPHOCTM W BnarodecTus
(tabn. 2) u ymeHblueHWeM BOCMpUHUMaeMoi ponu LlepkBu kak BOCMMTATENbHOMO MHCTUTYTa (Tabn. 3).
OpHoBpeMeHHO 3TOT npouecc conpoBoxaaeTcs poctoM MHgekca rymanusaumn u - KoadpdpuumeHta
cekynspusauum (tabn. 4), YTo NOATBEPXKAAET BHYTPEHHIOK COrMAacOBAHHOCTb MPOUCXOAMBLUMX M3MEHEHNN.
CTaHOBMTCS OYEBMAHBIM, YTO SAPOM TpaHCOpMaLnK SBRSNCS nepexoq OT 06bEKTO-OPUEHTUPOBAHHOM K
CYOBEKTO-OPUEHTUPOBAHHO MOAENN BOCIUTAHNS, YTO BbIpaXanoch B CMeLLEH oKyca C Hyx[ rocyaapcTea
W LepKBM Ha NOTPEeOHOCTM 1 NpaBa pa3BMBAOLLENCS IMYHOCTM!.

Matematnyeckass 06paboTka AaHHbIX MOKasbiBaeT, 4TO nepuogbl pedopm (1856-1881) wu
peBonoLMOHHOro nogbema (1905-1917) BbicTynanu B KayecTBe KaTanu3aTopoB, Bbi3blBas pe3kue,
ckaykoobpasHble M3MEHEHUS BCEX MOKasaTenei B CTOPOHY rymaHu3auum u cekynsapusaumn. CpegHerogoBon
TEMN NpupocTa MHaekca rymaHmsaummn B 9Tu nepuogbl Obin B 4,7 pasa Bhille, YeM B NePUOLbl OTHOCUTENBHOM
cTarHaumv u peakuun. Mepuop koHTppedopm (1882-1904), B cBOK OYepedb, He Obln NEPUMOAOM MOMHOMO
perpecca. Ckopee, ero MOXHO OXxapaKkTepu3oBaTh kak BpeMs 3aMefs1eHNs TEMMOB NPOrPeCCUBHBIX U3MEHEHNI
W YaCTUYHOM pecTaBpaLun HEKOTOPbIX POpMasnbHbIX acnekToB (POMb rocyAapcTBa, akUEHT Ha NaTpuoTume),
0fHaKo (hyHAAMEHTasbHbIN CABUM B CTOPOHY MPU3HAHWS LIEHHOCTW NMYHOCTY, npoumsoLeswui B 1860-e rogel,
obpaLyeH BcnsaTb He Bbin. OTO NOATBEPXKOAETCA TEM, YTO Jaxe Ha MiKe peakuuu nokasaTenn rymaHusaumm
(Ur=1.15) n nnyHoCTHOM aBTOHOMMM (42,6%) OCTaBANUCh HA NMOPSLOK BbILLE, YeM B OPEOPMEHHYIO 3MOXY.

KpocctabynapHblii aHanu3 BbISIBNSET WHTEPECHbIE 3aBUCKMOCTU. Hanpumep, B3pbIBHOW POCT ponu
CEMbW W JIMYHOCTW yuuTens B aNoxy pecdopm (Tabn. 3) HanpsMylo CBS3aH C POCTOM TyMaHUCTUYECKO-
NIMYHOCTHON napagmrMbl (Tabn. 1) M akLeHTOM Ha COBECTU M BOCTOMHCTBE (Tabn. 2). 3T0 ykasblBaET Ha TO, YTO
ryMaHu3aLms nefaroruki HepaspbIBHO CBA3bIBANACh C AEUHCTUTYLMOHaNW3aUmeid BOCIUTaHUS 1 NepeHoCoM
OTBETCTBEHHOCTM C POPMarnbHbIX CTPYKTYP Ha HechopmarbHble, Bonee Brmnakue kK pebeHKy — CEMbO 1 yunTens
(FOouHa, 2020). AHanornyHo, peskuii NOObEM KaTEropum «rpaxnaHCcTBEHHOCTL/KONMekTuBn3M» nocrne 1905
roga (tabn. 2) cTporo KoppenupyeT ¢ NOSIBNIEHNEM 1 POCTOM COLMarbHO-AEMOKPATUYECKON napaaurMbl (Tabn.
1) W NoBbILEHNEM POnK OBLIECTBEHHbIX OpraHu3auui (tabn. 3), 4To CBMAETENLCTBYET O (HOPMUPOBAHUM
LieNTI0CTHOr0, anbTepHaTUBHOIO BOCMUTATENBHOTO NPOEKTa.
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Takum 06pa3om, KONMWYECTBEHHbIN aHanu3 MOATBEPXAAET KAYeCTBEHHbIE BbIBOAbI MCTOPUKOB
neaaroruku, HO NpuaaeT UM BGOMbLUYK TOYHOCTb W M3MEPUMOCTb. OBOMIOLMS HPABCTBEHHOTO BOCMUTAHUS B
Poccuu B nccnegyembln nepuos npeactaeT He Kak nnaBHas NIMHUS, a Kak NynbCUpyHLLWiA NpoLecc ¢ (asamu
PE3KOr0 YCKOPEHUS W OTHOCWTENbHOTO 3amenfieHns, OOYCMOBNEHHbIMU CMOXHbIM B3aMMOAENCTBUEM
BHYTPEHHWX 3aKOHOMEPHOCTEN Pa3BUTUS NeAarornyeckoi Hayku U MOLLHOTO BIIMSHUS BHELUHUX COLMAIIbHO-
nonmTuyeckux aktopos. OBLLMIA BEKTOP 3TOMO ABWKEHWS, HECMOTPS Ha BPEMEHHbIE OTKaTbl, OblfT HEYKMOHHO
HanpaBneH B CTOPOHY Npu3HaHus pebeHka CaMOLIEHHOW NIMYHOCTBIO M MoucKa NyTen BOCTIMTAHUS, OCHOBAHHbIX
Ha ero npupoge, ceoboge 1 JOCTOMHCTBE.

3akntoyeHue

[MpoBefeHHOe WCCrefoBaHWe 3BOMOLUMM KOHUENUWA W NpaKTUK HPABCTBEHHOrO BOCMWUTAHWUS B
KOHTEKCTE pa3BUTUS OTEYECTBEHHOW NeAarornyeckon MbiCnn Ha npoTsxeHun XIX — Hayana XX Beka no3sonset
3aKM0YNTb, YTO JaHHbIA NEPUOZ CTan BpemeHeM yHAaMEHTanbHON TpaHcdopMaLn Bcein 06pasoBaTenbHON
napagurmbl. [pon3oLLen CoXHbIN 1 NPOTUBOPEYMBLIN NMEPEXOA OT XECTKO perfameHTMPOBaHHON, COCIIOBHO-
OPUEHTUPOBAHHOMN U KNepUKarbHO-MOHAPXMYECKON MOLENN BOCIUTAHUS K MIHOPaIUCTUHECKOMY MOS0 UAEN, B
LieHTpe KOTOPOro okasanucb Npobnemsl MMYHOCTH, ee cBOGOALI, NPaB M NyTern camopeanuaaumuu. 3ToT npouecc
He Bbln NMHENHbIM UM OAHOHANPABIEHHBIM; OH NpeacTaBnAn cobon NOCTOsHHYK 6opbby W ananor mexay
KOHCEPBATUBHO-OXPaHUTENbHLIM,  TMBEpPanbHO-TYMAHUCTUYECKUM U pagnKanbHO-4EMOKPATUHECKM
HanpaBneHnsmMu. KonmyecTBeHHbI aHanW3 nokasasn, 4To, HeCMOTPS Ha nepuogbl peakumum W MoMbITKY
pecTaBpaLmun NPexHUX NopsaKoB, obLyas TpaekTopus ABxKeHUs Bbina HanpasneHa B CTOPOHY rymMaHu3awumm,
cekynspusauu u npusHaHns pebeHka akTMBHbIM CyObEKTOM, @ He NacCyBHLIM O6BEKTOM BOCMUTATENBHOMO
Bo3aencTeus. KnioyeBbiMM TOuKamu Budpypkaumm, Bbi3BaBLUMMKM Hanbonee peskne KauyecCTBEHHbIE CABWIW,
cTanu anoxa «Benukux pedopm» 1860-x ronos v peBonoLUnoHHble cobbiTa 1905-1907 ropos.

B pesynbTare 3TOM BEKOBOW 3BOMOLMM K HA4arny XX CTONETUS 0Te4eCTBEHHas neaaroruka nogoLuna ¢
Boratedwmnm Baraxom TeopeTudeckux pa3paboTok W NpaKTMYEeCKUX NOWUCKOB. Bbinn cchopmynmpoBaHbl U
anpobupoBaHbl  OCHOBOMOMArakLyMe MPUHLMNLI  aHTPOMOSIOTMYECKOro NOAX0Aa, WAEU HapOAHOCTU B
BOCMMTaHUM, KOHLENLMM CBOBOAHOrO BOCMUTaHMS W nefoLeHTpuama. [ponsoLuna kapanHanbHas nepeoLleHka
Lienen HPaBCTBEHHOMO BOCMUTAHMS: Ha CMEHY Maeany BEepHOMOAAAHHOro W Graro4ecTMBOro NpuxoxaHuHa
NpULLAK naearnsl CBOBOAHOMN, CAMOCTOATENBHO MbICISLLEN NIMYHOCTH, @ NO3AHEE — CO3HATENBHOIO rpaxaaHuHa
W 06LLeCTBEHHOrO AeATens. M3MeHunuch 1 npeacTaBneHns 0 BeayLmMX MHCTUTYTaxX BOCMUTAHWS: MOHOMOMNMS
rocyaapctea v Lepkeu Obina nogopeaHa, a kntoyesast porb B hOpMUPOBaHMM MopanbHOro obnvka pebeHka
cTana 0TBOAUTLCS CEMbE, IMYHOCTW YYUTENS U CTPYKTYpaM rpaxgaHckoro obuiectsa. Takum obpasom, k 1917
rogy B Poccun cchopmmpoBanocs MHOroobpasne nefarornyeckix KOHLENUMM, KOTOPOe, C OAHOM CTOPOHI,
C03/arno noyBy Ans NocneaytoLwmx COBETCKMX 0Bpa3oBaTENbHbIX 9KCNEPUMEHTOB, a C APYroi — NpeacTaBnseT
coboi HEMPexXOoaALLy0 LIEHHOCTb M UCTOYHUK MAEN ANS pelleHUs COBPEMEHHbIX MpobreM HPaBCTBEHHOMO
BOCMUTaHUS.
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Abstract

The article examines the evolution of moral education concepts in Russian pedagogical thought
throughout the 19th — early 20th century. This period is considered as a time of fundamental transformation,
when a complex transition took place from an estate-clerical educational paradigm to the search for humanistic
and personality-oriented models. The relevance of the study is due to the continuing significance of the
pedagogical dilemmas of that time, which makes historical analysis important for understanding modern
educational issues and finding ways to address them. The aim of the work is to construct a multidimensional
model of the evolution of pedagogical ideas, to identify its key stages, dominant paradigms, and overall vector
of development. The methodological basis of the study is an interdisciplinary approach that combines historical-
pedagogical and comparative analysis with quantitative data processing methods. The source base includes
works of leading educators (K.D. Ushinsky, N.I. Pirogov, L.N. Tolstoy), specialized periodicals, and official
documents. The key method was content analysis of text corpora, which helped to identify and evaluate the
dynamics of three main paradigms (religious-monarchical, humanistic-personal, social-democratic), as well as
to calculate integral indicators — the Humanization Index and the Secularization Coefficient — for four
chronological stages (1801-1855, 1856-1881, 1882-1904, 1905-1917). The results of quantitative analysis
demonstrate a nonlinear, pulsating nature of evolution. The period of the «Great reforms» (1856-1881) and the
pre-revolutionary decade (1905-1917) became catalysts for sharp shifts toward humanization and secularization
of pedagogical discourse. In these eras, there was an explosive growth of the humanistic-personal paradigm, a
shift of emphasis from qualities of obedience to personal dignity and independence, as well as a radical increase
in the role of the family and the teacher’s personality in education, in contrast to the state and the church. The
period of counter-reforms (1882-1904) is characterized by a partial restoration of conservative ideas, but it could
not reverse the fundamental changes that occurred in the 1860s. The overall development vector, despite
temporary setbacks, was steadily aimed at recognizing the child as an intrinsically valuable individual and a
subject of education. The study proves that by 1917 Russia had developed a pluralistic field of pedagogical
concepts, laying the foundation for further educational explorations. It is concluded that the key content of the
evolution was the transition from an object-oriented to a subject-oriented model of education, which manifested
itself in the systemic growth of humanization and secularization of pedagogical consciousness. The obtained
quantitative model makes it possible to describe this complex process with high accuracy, confirming qualitative
conclusions of historians of pedagogy and giving them measurability.

Keywords
moral education, Russian pedagogical thought, humanization, secularization, content analysis.
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AHHOTauus

B naHHOW cTaTbe aBTOpPaMu NpeanaratnTcs K paCCMOTPEHUIO 3aAa4u U BO3MOXHOCTU MIIaHOMEPHOTO
Pa3BUTUS AIMOLMOHANBHOMO MHTENNeKkTa obyyatowmxcs. OnpeaeneHsl BOCNUTATENbHBIE LiENK, KOTOPbIe MOryT
ObITb JOCTUrHYTHI MPW M3YYEHUM IMPUYECKUX NPOU3BEAEHMIA 13 NO3TUYecKoro Hacneaws H.M. Pybuosa Ha
ypokax nutepatypbl. [laetcs oBoCHOBaHME SGEKTUBHOCTM YKAa3aHHOrO HanpaeneHus npu pabote ¢
NMPUYECKUM  Npon3BefeHneM. PaccMOTpeHbl METOAMYEecKMe W BOCTUTATENbHble BO3MOXHOCTU YPOKOB
nMTEpaTypbl C TOYKM 3peHns NpoByaeHUs AYXOBHOIO 1 SMOLMOHAMNBHOMO OTKMMKA, MOParbHO-HPABCTBEHHOIO
BOCMMTaHUS. [JeMOHCTPMPYIOTCS NpueMbl 1 opMbl paboTbl, MO3BOMAKOLLME C MOMOLLB pasHbIX BMAOB
WCKyCCTBA OCYLLECTBUTL Hanbonee NoHOE AMOLIMOHANBHOE NOTPYXEHWE B U3y4aemylo TeMy ypoka. B aaHHo
CcTaTbe aBTOpPaMW OTPAXEH OMbIT HECTAHAAPTHOrO NOAX0Aa K U3Y4YEHUIO NMPUKK Ha Npumepe TBopyecTsa H.M.
Pybuosa. lpegnaraetcd [faTb BO3MOXHOCTb OOyvalomumcs obpaTuTbCA K NEepBOMCTOKAM aBTOPCKOTO
3ambicna, NovyBCTBOBATb TBOPYECKYHD aTMOC(epy, OnpedenuTb MAenHoe CodepkaHue CTUXOTBOPEHUS, He
OrpaHUYMBasiCb MpW 3TOM TOMbKO aHanM3oM (opMbl U COOEPXaHUS TIMPUYECKOTrO MPOU3BELEHNS.
Mpegnaraemblin HaMW NOAX0A k paboTe € NMPUKON MOMOraeT PackpbiTb BECb CMEKTP TBOPYECKOrO NOTEHLMana
obyyatolmxcs, pacmMpsieT  rpaHulbl  BOCMIPUATUS  NIMPUYECKOTO  TekcTa, npobyxagaeT  AyleBHOe
COMepexnBaHne W 3MOLMOHAmNbHYK OT3bIBUMBOCTb.  [lpuBedeHbl KOHKPETHble MPUMEPbl  3afaHui,
MeTOANYECKME peKOMeHAaLM No paboTte ¢ TeKCTaMu NUPUYECKX NPON3BEAEHUI N3 NOSTUYECKOTO Hacneams
H.M. PybuoBa Ha ypokax nuTepaTypbl. ABTOpPCKME METOAMMYECKME pekomeHgauuu OyayT nonesHbl
npenoaasaTensm nuTepaTypbl kak OCHOBA [N CO3AaHUs MHAWBMAYAINbHOTO 3aHATHS.

KniouyeBbie cnoBa

MeToaMka NpenofaBaHus NUTepaTypbl, SMOLUMOHANBbHBIN WHTENNEKT, U3YYEHUE IMPUKK, OYXOBHO-
HPaBCTBEHHAs Cd)epa BOCMUTaHWUS, MOpasibHO-HPABCTBEHHOE BOCMUTAHME, BOCMUTAHWE NUYHOCTW, aHanu3
NNPUYECKOro NPOU3BEAEHNS, BOCTIPUATUE NUPUYECKOrO TEKCTA.

BeeaeHue
Bek XXI npuHec 4enoBeyecTBy OrpOMHOE KOMWYECTBO BbI3OBOB: C OJHOW CTOPOHbI, B HALUy XW3Hb
OyKBanbHO BPbLIBAIOTCS BCE HOBbIE MH(DOPMALMOHHbIE TEXHONOTUW, HanpaBneHHble Ha BeCOMoe obneryeHmne
KI3HW COBPEMEHHOTO YEST0BEKA, MCKYCCTBEHHbIN MHTENNEKT 6epeT Ha cebs BbINONHEHNE PYTUHHBIX M CIIOXHbIX
3ajay, Ho, C ipyroi CTOPOHbI, 3TO OrPOMHbIY HPABCTBEHHbI BbI30B ANS (YOPMUPYHOLLENCS JIMYHOCTM MOSIOLOrO
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Jenoseka. [lpenogaBatento nNuUTepaTypbl, K COXaNeHUI, BCE CMOXHEe BbiAEePXMBATb arpeCcCUBHbIA HATUCK
COBPEMEHHbIX TeXHOMOrMin. Hago npusHath, YTO MHGOPMALMOHHBIE TEXHONOMM MOMOratoT pasHoobpasnTb
npouecc 00yyeHns, HanT OOLIMIA A3blK C HOBbIM MOKOMEHMEM, HO HWYEM HE OrpaHUYeHHbIt AOCTYn K
WHOpPMaLMK 3anonHseT Bce CBOOOAHOE BPeMs, U HEOBX04MMbI OnpeaenieHHbIe YCUnus kak npenoaasartens,
TaKk n obyvatowierocs, YToObl NPOTUBOCTONATL TOMY, HAWTK BPEMS AN HE NOBEPXHOCTHOMO, a BAYMYMUBOrO
YTEHMS KHUT.

MpenopaBatenu cerogHs paboTaloT C MOKoneHneMm 0oByYaloLmXcs, KOTOpble YyXe POoaunuch B
WHOPMALMOHHOM Mupe. [1CUXOMOorM CYMTALOT, YTO 3TO MOKOMEHUE C BbICOKUM UHTENNEKTOM, OHU 0bnagaoT
KPUTUYECKMM MblILLNEHMEM, TMOKOCTbI0 yma. LaToxumHa I'.M. B cBoeit paboTe «opMunpoBaHme IMOLMOHANBHOTO
WHTENNeKTa LWKONbHUKA Ha YpOKe NUTepaTypbl Kak CpeacTBa passuTUS (OyHKLMOHANBHOTO YTEHUS» YNOMUHAET
TEPMUH «pencbyyHas Aenpeccus» U roBOPUT O TOM, YTO «...y NOAPOCTKOB ... BO3pacTaeT TPEBOXHOCTb U
4yBCTBO OAMHOYECTBA, TEPSETCS LIEHHOCTb XMU3HWU. OHU HYXOAK0TCA B NOHUMaHUU 1 nomoLyy. [oaTomy npuLno
BPEMS FOBOPUTbL 06 3MOLMOHANBHOM MHTENNEKTE, rpynne MeHTanbHbIX COCOBHOCTEN, KOTOpbIe Y4aCTBYIOT B
OCO3HaHWUW 1 NOHUMaHWUW COBCTBEHHBIX AMOLMIA 1 amMoLMiA OkpykatoLmx» (LaToxuHa, 2020).

C NCMXONOrnyeckMM TEPMUHOM «3MOLIMOHASBHBIA MHTENNEKT» Mbl 3HAKOMbI 6narogaps Tpyay [AxX.
Meitepa u 1. Canoses 1990 roga n ogHoumeHHon pabote [. Moynmana 1995 roga (Foynmad, 2008), k Hemy
BCe valle obpallaloTcs Kak MCWUXonoru, Tak 1 negarork. Ha CerogHsWwHWA AeHb 1 negarori, U NCuxonomn
BbIHY)XXJEHbl NPU3HATb: SMOLMOHASTbHbBIN UHTENNEKT NO-MPEXHEMY OCTAeTCH Manoudy4eHHbIM PeHOMEHOM, HO
UrpaeT BaXHYK POMb B CTAHOBMEHWW NWYHOCTW, B YCMELUHOCTU YenoBeKa B COLMArbHOM B3auMOLENCTBUM.
CoBpemeHHast MONoaexXb OTNMYAETCA CKOPOCTHH) MbILLSIEHUS, MOUCKA U aHanM3a UHOPMaLWK, HO Aaneko He
BCerda yMeeT yChbllaThb Apyroro, NPOsBUTL COYYBCTBUE, CONEPeXmnBaTh; CTpagaeT  AyXOBHO-HPABCTBEHHAS
cthepa BoCnMTaHNUS 0ByYatoLLMXCS.

B nnaHupyembix pesynbTatax OCBOeHWs yyebHOro npegmeta «/luTepatypa», Ha KOTOPble Mbl
HenocpeACTBEHHO onMpaeMcs B CBoen pabote, rooputcs: «B cooteTcTBM ¢ PIOC CI1O 1 Ha ocHose ®IOC
COO y ofyvawowmxca  COBEPLUEHCTBYETCA  SMOLMOHANbHLIA  WHTENMEKT,  NpeanonaratoLmii
ChOPMMPOBAHHOCTbL: CaMOCO3HAHWS, CaMOpPErynMpoBaHNS, aMNATK, BKIHOYalOLWeEh cnocobHOCTb NOHUMATb
9MOLMOHANbHOE COCTOSIHME APYrMX, COLMarbHbIX HaBbIKOB, BKIIHOYAKLMX CMOCOBHOCTL BbICTPaMBaTh
OTHOLLEHMS C APYTMU NIOABMIY.

Ha Haw B3rnsg, UMEHHO Ha mpenofasaTeniax nuTepaTtypbl NEXUT OrpoMHas OTBETCTBEHHOCTb W
NMEKTCA Camble LUMPOKWE BO3MOXHOCTW MPUMEHEHUS BCEX CPEACTB, CMOCOBCTBYIOWMX Pa3BUTMIO
9MOLMOHANBHOrO UHTESNEKTa U AyXOBHO-HPABCTBEHHOMY BoCnUTaHWo Monogexu. U. ®. lete ckasan: «Ectb
[BE BeLy, KOTOpble pOAMTENW AOMKHbI AaTb CBOMM AETAM: KOPHUM M Kpbinbsiy. Mpenogasatenb, €Cn OH He
PEMECIIEHHMK, @ TBOPEL, ONMPasicb Ha Nyywue obpasLybl XyA0KECTBEHHON NUTEPaTypbl, MOXET AaTb U TO, U
Apyroe.

B Hawei paboTe Mbl CTaBWUM LEMb HaTK ONTUMArbHbIE METOANYECKME NMPUEMBI, CNOCOBCTBYOLME
Pa3BUTUIO AMOLIMOHAINBHOTO MHTENNEKTA NPY U3YYEHUN NMPUYECKUX MPOU3BELEHWI U3 NOITUYECKOTO HAacNeaus
H.M. PybuoBa Ha ypokax nutepatypsl.

3apava faHHom paboTbl — 0606WKTE METOANYECKIIA OMbIT, CUCTEMATM3MPOBATL ONTUMANbHbIE (HOPMbI
W meTodbl paboTbl, CNOCOBCTBYIOLME PA3BUTUIO 3MOLMOHANBHOTO WHTENNEKTA, «B3POCIEHMIO» JIMYHOCTH,
[YXOBHOMY CTaHOBJIEHWIO NOAPACTAOLLEr0 MOKOMNEHUS Ha NpumMepax paboTbl C NMPUYECKMI NMPON3BEAEHNSAMM
W3 noaTuyeckoro Hacneams H.M. Pybuosa.

MpakTnyeckas 3Ha4MMOCTb 4aHHOM paboTbl — EMOHCTPALMS HECTAHAAPTHBIX METOANYECKUX MPUEMOB,
KOTOpble MO3BOMAT MpenogaBaTenio NuTepaTtypbl BHECTM pasHoobpasve B paboTy € NMpUYECKUMM
Npom3BeAeHMsMM, NOMOLLb NpenoaaBaTento uTepaTypbl B peanusaumun ocHoBHbIX 3agad ®rOC CI10.

MaTepMaan U MeToAabl UccrenoBaHuA
CnoxHo nepeoueHnTb LEHHOCTb U3y4YEeHUA NO33UK N TEM Bonee NUPUKK B Pa3BUTNIN SMOLIMOHAITbHOIO
WHTEeNnnekTa, B HPaBCTBEHHOM BOCMUTAHWW JIMYHOCTW, B PACKPbITUM TBOPYECKOrO MOTEHLUWana Kaxaoro
YyeroBeka.
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Mo muenno P.J. Mapepa, nsyyeHue nupuku Hanbonee 3aheKTUBHO, KOTAA YYEHUKWM MOnyyarT
9CTETUYECKYID M OMOLMOHANbHYK YAOBMETBOPEHHOCTb OT NWUTEpPaTypHOro TBOPYECTBA, OOMEHMBALOTCA
MHEHUSMU O MPOYUTAHHOM U BbIpaXatoT COBCTBEHHble Cy)XAEHUS, 4TO CrMOCOBCTBYET MNOCTENEHHOMY
(hopMMpoBaHMIO amMoLMoHanbHoro uHtennekta (Magep, 1996).

3afjayen ypoKoB, MOCBSAILLEHHbIX M3YYEHUIO TNUPUYECKUX NPOU3BEAEHUN, SABNSETCS packpbiThe
TBOPYECKOro NOTeHUMana Kaxaoro y4eHuka, MHAMBIUAYanbHOCTY Yepes packpenoLLeHe YyBCTB 1 SMOLIMA.

5.l AHaHbeB nucan o0 TOM, YTO «eCIU JIMYHOCTb SBNSAETCH «BEPLUMHON» CTPYKTYPbl YEIOBEYECKMX
CBOWCTB, TO MHAMBWAYANbHOCTb — «FMYOUHON» NNYHOCTM, yXOBHOE BOraTCTBO KOTOPOW OMPeaensaeTcs npexae
BCEro «Mepoil HaNPSKEHHOCTUY BHYTPeHHe paboTbl. Mpenogasatento HyxHO pabotatb W Hag Tem, YTOObI
yyalmecs MOHANW: JIMPUYECKOE CTUXOTBOPEHWE — 3TO PACKPbIBAKOLWANACA B XYLOXECTBEHHOW (hopme
WHaMBMAYyanbHocTby (AHaHbeB, 2001).

Mpobneme n3yyeHns IMOLIMOHANBHOrO MHTENMEKTa NocBATMAM cBoM uccnefoanus C.J1. PyGuHwTeiH,
NN.C. Beirotckun, O.K. Tuxomupos, I'.I'. [apckosa, [.B. JocuH, A.B. Kapnos, .H. AHgpeesa.

Ero 6naroTBOpHOE BNMSIHME HA YCMEBAEMOCTb, KapbepHbIN POCT, 3hDEKTUBHOE B3aUMOAENCTBUE C
OKpyatoLmmn ntoabmMu obocHoBaHO B uccnegosanusx k. Maiiepa, M. Keanbtep, E. XnesHon. [1. [oynmaH
0TMevar, YTo UMEHHO «BbICOKUW NoKa3aTerb SMOLMOHAIBHOTO MHTENMEKTa NO3BOSISET YenoBeky 3hdeKTUBHO
KOMMYHWLMPOBATLY W AOCTUraTb COBMECTHbIX pe3ynbTaTosy (FoynmaH, 2008).

PeLueHne 0CHOBHOI NpobnemMbl Hallero uccnefoBaHus TpebyeTt 3HaHW U3 CaMblX PasHbIX Hayk: OT
NCUXONOTUM W NUTEpaTypoBedeHus 40 uctopun W unocodun. Paclumpenne B3rnsga Ha npobnemy
HeobXxoanMMo, Tak Kak Mbl MbITAEMCS MOHATb AOBOSBHO CNIOXHbIA NMPOLECC BOCNPUATUS NIMPUKA 1 TBOPYECTBA
noara B Lenom. brarogaps Takomy nogxofy HaMm yaarnoch co3aaTb aBTOPCKME METOAUYECKUE NPUEMBI.

Pe3synbTathbl U 06CyxaeHMe

tOHOLLecKkui BO3paCT, Nepuos B3POCNEHNS — 3TO BaXXHOE BpeMs Ans (hOpMUPOBAHNS SMOLMOHANBHOM
COCTaBMALLEN NIMYHOCTM, BPEMS NEPBbLIX CEPbE3HbIX PELLEHUI B XWU3HN, NEPBbIX CEPbE3HbIX BbI30BOB. BaXHO
MOMHUTb, 4TO OOyvaroWMecs MonagalT B HOBLIA KOMMEKTUB, Y HUX MOSBMSAKTCA HOBblE APY3bSi, OHY
«NpUMepsOT Ha cebs» B3poCNy Xu3Hb. M3yyas npobnemy, mbl 0coBoe BHUMaHWe yaenunu npoueccy
norpyxeHust 06y4aroLwmMxcs B aBTOPCKAN MUP NO33UK: YYBCTB, SMOLMIA, MbICTIEN NO3Ta U POKAEHUS AYLLIEBHOTO
OTKIMKA, UHAMBUAYANbHbIX AN KAXLO0r0 3MOLMA.

Mbl npegnaraem pacCcMOTPeTb aBTOpPCKMEe npuembl  paboTbl C  IMPUYECKUMM  TEKCTaMu,
cnocobeTBytowme Hambonee ahPEKTUBHOMY C SIMOLMOHATBHON TOUKM 3PEHUS BOCMIPUATMIO CTUXOTBOPEHUS HA
ypoKax nutepatypbl.

1. HecTaHgapTHOe Hayano 3aHaTUs. Yaule BCero npenogaBaTenn HayMHAKT pPasroBop C
Buorpacum noata. Mbl npegnaraem nonT ot 0b6paTHOrO: CHavana ycnblwatb cyxaeHns o H.M. Pybuose
Bblgarowmxcs nogen. Hanpumvep, B.MN. Actadbes B cBoeM npoussefeHnn «3atecu. M3 Tetpagu o Hukonae
Pybuose» nucan: «[lywa ero xaxgana npoCcBETNEHUS, XMU3Hb - YCNOKoeHMs. Ho OHa, 13Hb, NOBTOPOCh, MIIOX0
[OrnsabiBaeT TanaHTnmMBbIX ntoaen. W Focnoab, Harpaams YernoBeka AapoBaHUEM, Kak Obl MyyaeT, UCTbITYeT
ero aTum. U yem 6orbLue oHO, AapoBaHue, TeM Bonblume Myku U MeTaHus Yenosekay (Actadbes, 2000). A Ha
nocreaHeM npoLLaHUM C NOSTOM OH CKaxeT: «YenoBeyeckas XW3Hb Yy BCEX HAYMHAETCH OOMHAKOBO, a
KOH4aeTCs no-pasHomy. M eCTb CTpaHHas, ropbkast Tpaauums B KOHYMHE MHOTMX BonbLLMX pycckux noaTos. Bee
BENWKME NeBLbI YXOAMUIIN W3 XKU3HU PaHO U, Kak NpaBusio, He Mo CBOE BOEY.

®.A. AbpamoB: «bor sBun Ham pagocTb 1 YMCTOTY B Buae CTUxoB PybuoBa... Takon YnCTOTbI, Takom
OOYyXOTBOPEHHOCTM, TAKOro MOSIMTBEHHOTO OTHOLLEHWS K MUAPY — Y KOTO eLLe UCKaTb?»

B.I". PacnyTuH: «4yaHbIn M3HbIB pycckor aywm no PoauHe Bcneq 3a EcennHbiM nponen Py6uos. Ho
He NOBTOPMI, a U3BMneK B HeDbIBAsbIX JOCENE 3BYKE 1 YyBCTBE, B KOTOPbIX PafoCTb 1 6ok, 6nm3koe 1 ganekoe,
HebeCcHoe 1 3eMHOe CYLLECTBYIOT HACTOMBKO CAINTHO, BYATO 3TO OQHO W TO e ecTb!y

Cornacutecs, OBOIBHO peakas OLEeHKa TBOPYECTBa COBCEM MOJIOLOrO M03Ta MacTUTLIMU aBTOpPaMH,
Knaccukamu pycckoy nutepaTypbl. 3aTem NpuBOANM HECKOMNbKO (hakToB 13 Guorpacum

3aTem Np1BOANM HECKOMNbKO (hakToB 13 Guorpacum:

1. nepBoe CTUXoTBOpeHue Hukonai PybLoBs Hanucan B 6 net, nocne cMepTh MaMbl U CECTPbI;
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2. BbIPOC B AETCKOM OMe, Tenepb AETCKUM JOM B C. HUKOSIbCKOM HOCUT €ro Ums;

3. C OTLIOM, BEPHYBLUMMCS XM1BbIM C BOWHbI, OH BCTPETUNCS TONbKO B 1955 roay;

4. npoxun Bcero 35 neT, Npeackasas CBOW YXOf4 B CTUXOTBOPEHUU «H yMpY B KpeLeHckue
MOPO3bl» 3a rof 40 CMepTy;

5. ero HasbiBanm «noatom Pycckoro CeBepay: OH 4acTo BAOXHOBMANCS B TBOPYECTBE NEM3aKamu
Bonoroackon 1 ApxaHrenbckon obnacrei;

6. MHOTMe ero CTUXU CTarnm NecHsMM, YacTo UX NPUHUMAIOT 3a HapOAHble, Hanpumep, «B ropHuue
MOeil CBETIO...»;

7. c 2003 rogpa MockoBckon obnactHoi opraHusaumen Cotoza nucatenei yuvpexaeHa

ObwiecTBeHHO-NMTEpaTYypHas npemust MockoBckoro pernoHa « Tuxast Most PoguHa» umenn Hukonas Pybuosa.

Pa3mbiwnsem o ero 6rorpaduu, 0 maclutabe TanaHTa, Yutaem ero npomsseeHns. MNoitaeMcs NOHAT,
KaKk 4enoBeky, BbIPOCLIEMY CUPOTOM, YOArnoCb OCTaBUTb HU Ha KOTO He MOXOXMEe CTUXW, Cka3aTb CBOe
WHOMBMOYanbHOE CMoBO B nuTepaType. [MaBHOe, YTO AaeT HeCTaHZApTHOE Hayano 3aHATMS — 9T
BO3MOXHOCTb MpenofaBaTtens Kaxzablid pa3 yamenaTh, AaBaTb Y4EHUKaM NpOYyBCTBOBATL aTMOCKEPY XKU3HM
noaTa, B KOTOPOW POXAANNCh CTUXM, BbI3BATb Y HUX CONEPEXMBAHIE, PaCTPEBOXMTb yLLy, NPOByAUTL UHTEpPEC
K Npon3BefeHnsaM, NONYYnUTb SMOLMOHANbHBIN OTKNWK. [1py NOAroToBKE K YpOKY NpenogasaTensm nutepatypbl
HYXHO novalle BCMOMWHATL CrioBa negarora-Hoatopa E.H. UnbuHa: «B kakoit mepe paboTta yma ctaHOBUTCS
TPYAOM JyLUmM — BOT KpUTEPUI ypoka nutepatypbi» (Anbux, 1986).

2. WcTopnyeckuin nopTpeT BpeMeHW. XyLOXeCTBEHHOE NPOU3BEAEHUE AaeT Ham BO3MOXHOCTb
yepes OTpaxeHne COoBbITUIA M IMOLMIA MOHATL aTMOC(EPY OMMCAHHOrO B HEM BpemeHwW. Wctopus Bcerpa
MOHATHee, KOrAa Mbl «MpoYMTbiBaeM» ee Yepe3 cyabbbl mogen. Beab n H.M. PybuoB cTpemMuncs UMEHHO K
9TOMY B CBOEM TBOpYecTBe. Bot, uto oH rosopun 06 atom: «[lymato, 4To CTUXM CUNbHBI M AONMOBEYHbI TOTAa,
KOrga OHW UAYT Yepes NINYHOE, Yepe3 YaCTHOE, HO MPX ATOM HyKHa MacLTabHoCTby (Pybuyos, 1999).

YT0obbl NOHATH BPEMS, B KOTOPOE 1N 1 TBOPUN PyBL0B, «BCNIOMUHAEMY NPUMETbI TOFO BPEMEHM Yepes
Buorpacnyeckme MOMEHTbI:

1. rogpbl ero xwu3Hn 03.01.1936 — 19.01.1971;

2. ¢ 1920-1950 — rogbl CTanMHCKMUX penpeccui, KOTopble KOCHYINCh NPaKTUYECKMN KaXa0N CEMbMY;

3. 1941-1945 ropgbl — Benukas OTeyecTBEHHas BOWMHA;

4. B Havane 1942 roga oTel, yxoauT Ha BOWHY, BCKOpe YMUpaeT Mama ByayLiero noata;

5. €ero onpeaensaT B 4eTA0M, pa3nyymB ¢ 6paTbsMu 1 ceCTpamm, B NepBble MECSLb! OH HECKOMbKO
pa3 nbiTancs cbexatb JOMONA, HO ero Kax/abli pa3 Bo3spaLlan;

6. B AETAOME Ha4MHaEeT nucatb CTUXW B BMOKHOT M PUCYET K HAM WAMOCTPaLK, Yalle — MOpE,
NoTOMY 4TO BYKBANBHO rPE3NT UM;

7. B koHUe 1955 roga Pybuosa npuasanu B apmuio n otnpasunmn Ha CesepHbli noT. Cobinack

€ro MeyTa 0 MOpe;

8. 1955-1965 — roabl «0TTENENNY;

9. 60-e rogpl — 6yM Ha N033ut0, «B MOAE» «TPOMKAs NOI3NS» NOITOB-LLIECTUOECATHUKOBY, a H.M.
PybL0B CTaHOBUTCS aBTOPOM «TUXOW NUPUKAY;

10. B 1962 rogy Hukonawn PybuoB noctynun B JIutepaTypHbIA MHCTUTYT, NONas Ha Kypc K n1caTesnto
Hukonato CugopeHKo, pekTopy UHCTUTYTa;

1. BO Bpems y4yebbl B JluTepaTypHOM WHCTUTyTE NPOSIBWN CBOW OYHTApCKWUil XapakTep: He
no3sonsn 3amanymeatb Umst C.A. EceHunHa, koTopoe 6bino Nog 3anpeToMm; pekTop 4acTo «cnacany» byHTaps ot
OTYMCNEHNS, NOHUMAs MacLTab ero TanaHTa;

12. B KOHLe CBOEW Heponromn xu3Hu Pybuos, no cnosam B.M. AcTadbeBa, «...npobosan cebs B
npo3e, oH npubnmkancs k bory, peaeHbKo 1 NOTaeHHO XOAMN B LEPKOBb, 3aCTEHYMBO MOSAIICSY.

ITO TOMNbLKO YacTb (HAKTOB UCTOPUM W €ro Xu3Hu. Paccyxaas o BpeMeHM 1 MeCTe NoaTa B HEM, KOHEYHO,
MOHUMAEM W3 €ro CTUXOTBOPEHUIA, YTO OH — YacTb CBOEro BPEMEHW, HO Npu 3TOM rnyboKO MHAMBMAYaNEH.
CHoBa 3By4at ero ctuxu: «®duanku», «CTUXM U3 AOMa FOHAT Hac», «Tuxas Mos poguHay, «Ceno cTouT Ha
npasom b6epery», KOTopble AenaroT Halle obCyxaeHue 6ornee MOLMOHANbHbLIM, BEAb 3TO HE NPOCTO CTPOKY, a
OTpaxeHue COoObITUI XN3HW No3Ta. Takke MOXHO CPaBHUTb OAHO M3 CTUXOTBOpEeHW PybuoBsa, Hanpumep,
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«Tuxas Mos poauHa» CO CTUXOTBOPEHWEM OLHOTO M3 NpefcTaBUTENen «rpoMKoi noasumy» (E. EBTyLwEHKO
«Bonra»/A. BosHeceHckoro «Kueute He B MPOCTPaHCTBe, a BO BpeMeHu...»/ P. PoxagectBeHckoro «PoauHa
MOSI»), CONOCTaBUTb 3MOLMW, NepesaHHble aBTopamm, Y4Tobbl NOMbITAaTbCA NOHATL, MOYEMY MO3TY OKasanachb
Brmke «Tuxas nupukar. CnpaBegvBbIM, Ha HaW B3rnsg, sBnsetcs yreepxaeHue J1. Aiizepmana: «Cesasb
nMTEepaTypbl C XM3HBIO 3aKNKYAETCH HE B MOPAM30BAHHOCTM U CBELEHUM MHOTOMEPHOTO UCKYCCTBA MIIOCKUM
Ha3uaaHusM, a B CMOCOBHOCTW BMAETb Yepe3 NUTepaTypHOe NPOW3BEAEHUE CEPbe3Hble MPOBMeMbl KU3HM
yenoBeka, obLiecTBa, Mupa, AyMaTb O HUX, OTKIMKATLCA Ha HuX» (AnsepmaH, 1974).

3. Mogbop croBecHbIX W BM3yanbHbIX 00pa3oB K CTUXOTBOPEHMIO. 3BYYUT CTMXOTBOPEHME
«Pycckuit oroHek» B UCnonHeHum BblgatoLerocs aktepa A.A. Muxainnosa. Yuawmumces npegnaraetcs onucatb
CNoBaMM KapTWHbI, KOTOPbIE BO3HWUKIW Y HUX NPY NPOCNYLUMBAHUM UMW CAENaTb 3apUCOBKM (MOXHO faTb Takoe
3ajaHve 3abrnaroBpeMeHHo). Yalie pucytoT TO, O YeM FOBOPUTCA B CTUXOTBOPEHWM: CHEXHYKD METENb,
OLMHOKYIO PYCCKYl0 13Dy, OrOHeK CBeYW B ManeHbKOM OKOLlKe, dotorpacun Ha GpeBeH4aToi CTeHe,
APEMITIOLLLYIO CTApYLLKY, PYCCKYt0 Nedb. HO BCeraa HaxoasaTcs Te, KTO «BUAAT» HEeOUYEBUOHOE: cnep OT NeYHOro
AbiMa, YCTPEMIIEHHOrO NpsiMo B HEDO, 3aCTbIBLUKME OT MOPO3a 3Be3fbl, MHEN Ha BPOBSAX U PECHMLAX MYTHUKA,
KpaCHbIA yron ¢ UKOHaMu ¥ ropsiLlen namnagkon, JOMOTKaHbIE MOSIOBUKM, MOLYLUKA «FOPKOA» Ha KpoBaTw,
3aCTeNIeHHON JIOCKYTHbIM OAEANoM, NPSIKY, APEeMITIOLLEro Ha neyke KoTa, YyryHoK Ha nnuTe, yxear B yriy y
neykw, 4poBa, CaMoBap, OrHbI 1 MMPOXKKK HA CTONE, 3aCTENEHHOM pacLMTON ckaTepTbto. [ocne aToro Jaem
BO3MOXHOCTb NOAyMaThb M O6BACHUTb, NOYEMY MUMEHHO 3TW KapTUHbI BO3HWKNW B BOOBpaxeHuu. Mpuxogum K
BbIBOZY: JOMbICNIMBAETCS TO, YTO BXOAMT B HALLE JIMYHOE NpefcTaBreHne 0 NpUMeTax Pycckon 3uMbl 1 yioTe
AEepeBeHCcKoro aoma. 310 NpobyxagaeTt BOCNOMUHaHUS pebsaT, Hanpumep, 0 AepesHe, 0 BabyLuke, 0 CTapbIX
cotorpacusix v T.4., @ 3HAYUT PACLUMPSET CNIEKTP SIMOLMIA U POXAAET SMOLMOHANTBHOE CONEpEXnBaHNe: Mbl —
4acTb 3TOr0 PYCCKOro Mupa, 3TO TO, YTO HAC POLHWUT C MO3ITOM, APYr C APYrom, NOMOraeT Ham ero, fydile
MOYyBCTBOBATb M NOHSATL cebs W apyr apyra.

4. My3sblkanbHble WTpuxu K nupuyeckum ctuxam H.M. Py6uosa. Ko MHOTMM CTUXOTBOPEHUSIM
Pybuosa HanucaHa My3bika. OHuM cTanu NobUMbIMU NECHAMU MHOTUX MOKONEHWA. W 310 He cnyvainHo. OH
CaM COUMHSN My3bIKy K CBOMM CTWXaM M pacnesan ux, akkomnaHupys cebe Ha rutape u rapMoHu (Hayuuncs
urpatb cam). lNpeanaraem nocnyLwaTb NECHU Ha €ro CTUXM:

1. CTUXOTBOPeHWe «JleBUTaH (MO MOTMBAM KapTWHbl «BeuepHuit 3BOH»)», My3sblka Hagexapl
bepectoBon, B UCnonHeHun Buktopum 3amaTuHowm;

2. AVMBHbI PYCCKM POMAHC: CTUXOTBOPEHUE « Tuxas 3uMHSAS Houby, My3bika EBreHus Lekanesa,
B ucnonHeHun Anekcest [oKpoBCKOro;

3. CTUXOTBOpPEHNE «bBykeT», B KOTOPOM Hac MOKOPSIET «TpeneTHoe 4yBCTBO NoGBK, Nto6BY
Hepa3AeneHHon, HO TaKoW MCKPEHHEN, Takoh 4ucToil W rnybokoi...», My3bika AnekcaHapa bapbikuHa, B
ncnonHeHun A. bapblkuHa;

4, CTUXOTBOPEHWe «B ropHuLe moei CBeTIO...», My3blka AnekcaHapa Mopo3oBsa, B UCMONHEHWM
MapwuHbl Kanypo.

Bbibop neceH Ha €ro CTUXM OrpOMHbINA: €ro TBOPYECKOE HACNeAMe OKOMO YEeTbIpex COTEH
Npou3BeaeHun, n3 KoTopbix 235 (3TO roBOpUT O BE3YCNOBHON My3blKanbHOCTM €70 NPOM3BELEHNN) TEKCTOB
komno3uTopamu Bbinn NpeobpasoBaHbl B BOKASbHbIE MPOWU3BEAEHNS, HO MPY 3TOM CO3AaHO ABE ThICA4M NECEH,
TO €CTb OJJHO CTUXOTBOPEHME NPUBIIEKAIO HE OAHOr0, 8 HECKONBKMX KOMMNO3UTOPOB, U KaXablil 13 HUX CO3AaBan
CBOW BapuaHTbl. [03TOMy Npeanaraem y4eHnkam nonpoboBaTb CBOM CUMbl, NpUAyMaTh My3biKy K ero CTuxam
(kOHe4Ho, 3apaHee) Unu UCMONMHUTL NECHIO HA ero CTUXU BCEM BMECTe, Hanpumep, nog rutapy. Cornacurecs,
obpalleHne K My3blke U NeCHe AAeT BO3MOXHOCTb Gonee rnyboko norpysuTbCs B TBOPYECKUIA MUP MO3Ta.
COBMECTHOE WCMOSIHEHWE MEeCEH MOoA ruTapy poXOaeT LUenyl nanutpy BrneyaTneHnd W amouun, daeT
oLlyLieHne nneya apyra, pebsta «oTKpbIBaKOT» APYr Apyra 3aHOBO.

5. LiBeToBas M 3aMoUMOHanbHas manuTpa ypoka. B TeyeHuWe BCEro 3aHATUS Kaxdblih MOXET
noy4acTBoBaTb B CO34aHWW LIBETOBOW M 3MOLMOHANbHOM NamuTpbl ypoka: paboTas ¢ TeM WKW MHbIM
CTUXOTBOPEHWEM NO3Ta, YHEHUKIM MOTYT «PacKkpacuTby 0BLLYH0 KapTUHY TEMM LBETaMM 1 OTTEHKAMU, KOTOPbIE
CO3BYYHbI BO3HMKLLMM Y HAX SMOLMAM (3MOLMM OHU 3apaHee MOryT «packpacuTby B TOT LBET, C KOTOPbLIM 3Ta
amouus y HUX accouumpyetcs). MoXHO caenathb KaxaoMy CBOK MHAWUBUAYATbHYIO KAPTUHY, @ NOTOM B «TOTOBOM

296



YnpasneHue obpasosaHuem: Teopus u npaktuka / Education Management Review
Tom 15 (2025). Ne 8-2 / Volume 15 (2025). Issue 8-2

BMAE» pa3MecTUTb Ha JOocke (MO MPUHLMMY NockyTHOro ogesna). Korga «opesnoy» OyaeT «CluMTo», MOXHO
OyneT yBuaeTb, OAMHAKOBO S Mbl BOCMIPUHMaEM TBOPYECTBO M03Ta C TOUKM 3pEHNS LiBETa U amouuit. U kakoro
«uBeTa» nonyyunacb nupuka H.M. Py6uoBa, kakue amouun OHa Bbi3Bana y BCEX Y4aCTHUKOB 3aHATUS. MMpu
KENaHUN YYEHWKN MOTYT OBBACHUTDL «CBOKO KAPTUHY» NUPUKKA N03Ta, 060CHOBATH CBOK TOUKY 3pEHNS.

MoxHO npoBecTM Takyo paboTy C KOHKPETHbIM CTUXOTBOPEHMEM, Hanpumep, «3Be3da nonemny. 310
CTUXOTBOPEHWe JacT M Ha3BaHWe kHure «3Be3ga noneiny», BbInaeT oHa B 1967 rogy W cTaHeT 38€34HbIM YacoM
noata. lpn 4TeHUn CTUXOTBOPEHUS MHOrMME OTMEYaKoT rpyCTb, Nevarb, TPEBOry, TOCKY, rope, CTpagaHue BO
MHOXX€ECTBE OTTEHKOB CMHEro LIBETA: OT Cepo-ronyboro 4o MHAUIO W Aae YEPHOTO, HO €CTb U Te, KTO OTMETUT
TOPKECTBO PafOCTM, CHACTbS, YMUPOTBOPEHNS, BOCTOPra B 30M0TbIX, TEMSbIX OTTEHKax 0CeHW. I BO3HUKaeT
CamMoe BaXHOE OLLYLIEHNe CONPUYacTHOCTM: Ham [0 BOnM 3HAKOM Ner3ax, OXMBAILLMIA B 9TUX CTPOKax, U
MOHSATHbI 3MOLMK, KOTOPbIMW C HAMMW AENUTCS NO3T.

Ha Haw B3rnsg, nogpoCTKOBbIV BO3PACT — ONTUMAnbHOE BPeMS NS U3YYeHWUs NIMPUKKA, NOAPOCTKaM
WHTEpeCeH BHYTPEHHUA MUP FIMYHOCTM, NUPUYECKUA NOIT Yepes WHAMBUAYamNbHble OYLWEBHbIE NEPEXMBAHUS
BbICTpPanBaeT MOCTUK K npobnemam o6LeyenoBeyeckuM, B KOTOpbIX YMTaTenb y3HaeT cebs u CBOW MuUp
LLlEHHOCTeM.

B paHHOM CcTaTbe Hamu MPOWNMOCTPUPOBaHbI Hanbonee 9SGGeEKTUBHbIE W WHTEpPeCHble Ans
oByyatoLLmxcs npuembl U3 NpakTuku paboTsl ¢ nupuyeckuMn npomssegeHnamm H.M. Pybuosa. OHu no3sonstoT
OTOWTU OT CTaHAApTHOrO NOAXOAa K aHanmudy CTUXOTBOPEHMS, PacLUMpWTb PaHWLbl WHAMBWAYaNbHOTO
BOCMPUSATIS NO33MM, NOHMMAHWS TBOPYECTBA C MOMOLLbIO Pa3HbIX BUAOB UCKYCCTBA; CNOCOOCTBYIOT Pa3BuTMIO
peyn, NPUAAIoT YBEPEHHOCTM B BbIPAKEHWW YYBCTB M AMOLMIA, AAKOT BO3MOXHOCTb NOYYBCTBOBATL CE0S YaCTbIO
3MOLMOHaIbHO 06bEANHEHHOTO KONNEKTMBA, PYcCKoro Mupa, Bocnetoro H.M. Py6LoBbiM, yBUAETL LIBETOBOE 1
My3blKanbHOe BOMMOLLEHME NO33UN 1 COBCTBEHHBIX YYBCTB 1 MO, «pa3byXeHHbIX» TBOPYECTBOM NO3Ta.

Ecnv ypok nutepaTtypbl Cymen yamBUTb Y4EHWUKOB, NPOBYAUTL MHTEPEC K NO3TY M €ro CTUXaMm, Bbli3Barl
conepexunBaHne, 3actaBun CMeATbCA UMW NrakaTb, NOAENUTLCS SMOUMAMU ApYyr C APYrOM, OTKPbITb Apyr B
Apyre 4YTO-TO HOBOE, 3HAYMT Mbl MOCEANM CeMsl, KOTopoe obsizaTenbHO Koraa-Hubyab mpopacTeT B AyLiax
pebaT. Kak TouHo nogmetun AHatonb ®paHc: «[pekpacHblin cTUX Nogo6eH CMbIYKY, MPOBOAUMOMY MO 3BYYHbIM
¢ubpam Halwwero cywectsa. He CBOW — HalM MbICIM 3acTaBnseT NO3T NeTb BHYTPU HAcC...OH KyOEeCHUK.
[MoHUmas ero, Mbl CTaHOBMMCS NOSTaMM, KaK OH...».

3akntoyeHue

OMOLMOHANbHbBIN UHTENNEKT — 3TO TO, YTO JAeT HaM BO3MOXHOCTb NOCTaBUTL cebs Ha MECTO ApYroro
yenoseka. YpoK nuTepaTypbl, Ha KOTOPOM obyvatoLymecs cBOBOAHO NOrpyxarTcs B MUp NodTa, He 60sCh,
BbICKA3blBAIOT CBOM MbICMN 1 YYBCTBA, PACKPbIBAIOTCS Yepe3 TBOPYECTBO M COTBOPYECTBO, CMOCOOCTBYET
(hOpPMMPOBaAHMIO HEOOXOANMBIX 41 MOMOZOrO MOKONEHNS MOPanbHO-HPABCTBEHHbIX KA4ECTB, Pa3BNBAET PeYb,
cnocobCTBYeT YCNELHON counanusauun. Jiupuyeckoe npoussegeHue, HOHOM ANS KOTOPOrO CTaHOBSATCS
pasHble BWObl WCKYCCTB, BbI3biBAa€T Yy Monogoro uutatens rmybokoe —conepexwusanue. Mol
NPOAEMOHCTPUPOBANK, YTO YPOK IUTEpaTypbl MO U3yveHuto nupuk H.M. PybuoBa, Ha KOTOPOM 1CNonb3yoTCs
NpuBeLEHHbIE B CTaTbe aBTOPCKME METOAWYECKME MPUEMbI, CTAaHOBUTCS Hanbonee ahdeKTUBHLIM B NnaHe
Pa3BUTUS SMOLMOHANBHOMO MHTENMEeKTa obyvarowmxcs. Xo4eTcs HanomHuTb crnosa T.B. YepHuroscko,
HerponuHraencTa, npoceccopa CI6IY: «Ecnm Mbl XOTUM OCTaTbCA HA 3TON NNAHETE BEAYLLMM BULOM, TO HALA
Hajexzna — 3MOLMOHambHbIA UHTENNeKT». Ha Haw B3rnsg, 370 camas BaXHas MUCCUS npenofaBaTens
nuTeparypsbl.
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Abstract

In this article, the authors propose to consider the tasks and possibilities of the systematic development
of students' emotional intelligence. The educational goals that can be achieved when studying lyrical works from
the poetic heritage of N.M. Rubtsov in literature lessons are defined. A justification is given for the effectiveness
of this direction when working with a lyrical work. The methodological and educational possibilities of literature
lessons from the point of view of awakening a spiritual and emotional response, moral and moral education are
considered. The techniques and forms of work are demonstrated, allowing for the most complete emotional
immersion into the topic of the lesson being studied with the help of various types of art. In this article, the authors
reflect the experience of a non-standard approach to the study of lyrics using the example of N.M. Rubtsov's
work. It is proposed to give students the opportunity to refer to the primary sources of the author's idea, to feel
the creative atmosphere, to determine the ideological content of the poem, without limiting themselves to
analyzing the form and content of the lyrical work. Our proposed approach to working with lyrics helps to reveal
the full range of students' creative potential, expands the boundaries of perception of the lyrical text, awakens
emotional empathy and responsiveness. Specific examples of tasks and methodological recommendations for
working with texts of lyrical works from the poetic heritage of N.M. Rubtsov in literature lessons are given. The
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author's methodological recommendations will be useful to literature teachers as a basis for creating an
individual lesson.

Keywords
methods of teaching literature, emotional intelligence, study of lyrics, spiritual and moral sphere of
education, moral and moral education, personal education, analysis of a lyrical work, perception of a lyrical text.
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AHHOTauus

MaBHbIM OTIMYMEM COBPEMEHHOTO 06Pa30BaHNS JOIMKHO CTaTb (HOPMUPOBAHIE CaMOCTOATENBHOCTH
obyyatowymxcs: noarotoBka Oyaywero cneywanucta, cnocobHoro ObICTPO aganTMpoBaTbCs K aKTUBHO
MEHSIIWMMCS npodeccoHanbHbiM - TpeboBaHuaM. Jlyywum CTUMYNOM 4719 aKTUBHOW CaMOCTOSTENbHOM
AEATENbHOCTY SBNSIETCA MHTEPEC K KOHKPETHBIM NPeaMEeTaMm U K BbibpaHHoi npodeccun. OgHUM 13 cnocobos
aKTUBM3aUMM  CaMOCTOSITENBbHOM  AEATENbHOCTM — ODyYalolmMxca  MOXET cTaTb  MpodheccuoHanbHas
HanpaBneHHOCTb npenogasanus. Obyyatowpmecs no cneyuansHoctn 44.02.02 MNMpenogasaHue B HavamnbHbIX
knaccax y4ebHblid npeameT «JlutepaTtypa» uU3y4aloT Ha yrnybrieHHOM YpPOBHE, YTO [aeT BO3MOXHOCTb
npenogasatensm 6onee ka4eCTBEHHO Peann3oBbIBaTh LieNn OCBOEHNS y4eBHOro npegmeTa B COOTBETCTBUM C
TpeboBaHusmMu roC COO, ¢ opueHTaumen Ha pesynbtatel ®TOC CI1O, ogHUM M3 KOTOPbLIX SBASETCS
copmuposaHne OK wu TK. MpodeccmoHanbHO OpueHTMpOBaHHOE cofepxaHue Paboyeit mporpammbl no
pucumnnuHe «Jlutepatypa» onpedensieT OCHOBHble BMAbl AEATENbHOCTW obyvarowmxcs, Takue kak: 1)
co3aaHune CoBCTBEHHBIX IUTEPATYPHO-KPUTUYECKNX NPOU3BEAEHMI HA OCHOBE NPOYUTAHHBIX XYAOXECTBEHHbBIX
TEKCTOB ANS NaHMPOBAHWA U OpraHu3aLmm npoLecca BOCNUTaHNS AeTel MNafLWero WKOSbHOMo BO3pacTa; 2)
OBfageHne yMeHusiMiU y4ebHOM NpOEKTHO-UCCNEA0BATENbCKON AEATENbHOCTU MCTOPUKO- W TEOPETUKO-
NMTEPATYPHOTO XapakTepa, B TOM YMCTe CO3AaHNA MeAManpoekToB. Beibop NonmxyaoKeCTBEHHOMO NoaxoAa K
CO3[aHWI0 1 BbINOMHEHWO MPOCECCUOHANBHO OPUEHTUPOBAHHBIX 3afaHWii NpU WU3yYeHUn nuTepaTypbl
Hanbonee 3dhheKTUBEH, TaK Kak nuTepatypa SBMSETCS OAHUM M3 BMAOB MCKYcCTB. OBydvatoLMMCcs BaxHO
«Hay4NTbCH COMOCTaBNATb MPOM3BEAEHUS PYCCKOM WM MWUPOBOM NUTepaTypbl M CpaBHMBATb UX C
XyOOXECTBEHHbIMU MHTEprpeTaumamMm B Apyrux Bugax UCKycCTB». Ha Haw B3rnsg, coveTaHWe METOdoB U
MOMMXyAOXKECTBEHHBIN NOAXO0A B paMkax paboTbl C NPOGECCUOHANBHO OPUEHTUPOBAHHBIMW 3aAaHNAMM LaeT
BO3MOXHOCTb 00YYaloLWMMCS YCNELHO C HAMKM CnpaBuTbCS. B aaHHOM paboTe NpoAEMOHCTPUPOBaHbI BUAbI
NpodheccoHanbHO OPUEHTUPOBAHHBIX 3aZaHuii No aucuunnuHe «Jlutepatypay» ans cneywansHocTy 44.02.02
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lMpenogaBaHne B HavanbHbIX Krnaccax. ABTOpPbl CTaTbi MPUBOLAAT NpUMEPbl  NPOECCHOHANBHO
OPWEHTMPOBAHHBIX 3aAaHuiA C MCMONb30BAHWMEM NONUXYAOXKECTBEHHOrO NOAX0AA, NPeAnonaratoLero TECHy0
WHTErPaLMI0 AUCLMNAVHBI C Pa3HbIMW BULAMU UCKyCCTBA. [laHHbI NOAXO0L CTAHOBUTCS OCHOBOW TBOPYECKOTO
B3rNsAa Ha KOHKPETHOE NPOW3BEAEHME, WHAWBMAYANbHOW MHTEPMpeTauun; pas3BuBaeT rPaMOTHYH pedb,
KPUTUYECKOE MbILUNIEHME, AMOLMOHANbHBIA MHTEMNEKT; AAeT BO3MOXHOCTb 0ByYatoLMMCs B CaMOM Havarne
0ByyeHuns nonpobosatb cebs B ponu yuutens.

KniouyeBbie cnoBa

MeToAMKa npenofaBaHus NUTepaTypbl, NOMNXYAOXKECTBEHHBIN NOAXOM, HenpepbiBHOe 0bpa3oBaHue,
KOHKYPEHTOCMOCOOHOCTb BbIMYCKHIUKOB, TBOPYECKIE 3aAaHNs, NPOECCHOHANBHO OPUEHTUPOBAHHBIE 3adaHus,
MeTOZ NPOEKTOB, UHAMBUAYASbHbIN NPOEKT, 3MOLIMOHAMbBHbIA UHTENNEKT, KPUTUYECKOE MbILLSIEHWE, AUCKYCCHS.

BeepneHue

B naHHOW cTaTbe Mbl 06paTUM BHUMaHWE Ha PE3ynbTaTUBHOCTb MOSUXYAOXKECTBEHHOTO NOAXOMA B
NOArOTOBKE W BbIMOMHEHUM NPOJPECCUOHANBHO OPWUEHTUPOBAHHBIX 33afaHWiA B pamkax npenoaaBaHus
nuTepaTypel Y CTYAEHTOB MEAarormyeckon cneumanbHOCTU.  [1onMXyaoXecTBEHHbI  noaxod  (TEPMMH
«MONMXyaoXeCTBEHHbIN noaxoa» 6bin npegnoxeH B 1987 rogy npodgeccopom b.M1. KOcosbim) (CemeHnLesa,
2011) nomoraeT popmmpoBaTh 06LMe M NPoeCCHOHanbHbIe KOMNETEHLMN, Pa3BNUBATb CaMOCTOATENBHOCTb
obyyatoLmxcs, MX 3aMHTEPECOBAHHOCTb B MOCTOSHHOM CaM000pa3oBaHuM, TOTOBHOCTb  AOCTOWMHO
KOHKYpMPOBaTb Ha PbIHKE Tpyaa.

[MpounnicTpupyem KOHKPETHble 3afaHns, CTUMYNMPYIOLWME pasBWUTUE TBOPYECKOrO NOTeHuuana,
pasBUTME OMOLMOHANBHOrO WHTENNeKTa 00yyalowmxcs, npu MOArOTOBKE U BbINOMHEHWM KOTOPLIX Obin
UCMOSb30BaH NOUXYA0XKECTBEHHbIM NOAXOL:

- CO3AaHne TBOpYECKMX paboT Kak MTOr MHAMBUAYaNbHOMO BOCTPUSTUS XYLOXECTBEHHOTO
NPOM3BEAEHMS;

- peanu3aumnio aBTOPCKOr0 BOCTPUATUS IUTEPATYPHOrO MPOU3BEedEeHNs Yepes apyrie Buabl
UCKYCCTB;

- pedriekcum TBOPYECKMX MOUCKOB U OTKPLITUI 0BYYatOLLMXCS.

3HaueHve gucuunnuHel «Jlutepatypay ans Gyaywwmx negarornyecknx paboTHUKOB, KOTOPBLIM B CKOPOM
BPEMEHN MPeacTouT npuobLiatb K YTEHMIO KNACCWYECKOM NMTEPATypbl YXe CBOWUX YYEHWKOB, CROXHO
nepeoLieHnTb, NO3TOMY npenofaBaHue [OSMKHO pasBuBaThb UX Kak JIMYHOCTEN, coveTas Nyyliue SeMEHTbI
COBPEMEHHOTO W KNaccuyeckoro noaxoga, npobyxaate B OyayLUMx yuuTensx nydlne Kayectsa, a 310 nog
cuny cgenatb TOMbKO UCKYCCTBY, UMEHHO TaKyld BO3MOXHOCTb HaM [aeT NONMXyL40XeCTBEHHbIM Noaxon B
COYETAHWM C aKTUBHBIMW M UHTEPAKTUBHBIMW METOLAMM.

Matepuanbi u MeToAbl UCCNEAOBAHUA

Ha cerogHsiWwHui aeHb Bce Gorblue neaaroroB MPUXOASAT K MOHUMAHMWIO, YTO HEAOCTaTOMHO AaBaTb
«rOTOBbIEY 3HAHMS, Lienblo paboTbl AOMKHO CTaTb CTPEMNEHMEe NpoByaunTb rry6oKuUin MHTEPEC K NO3HaHMH. XK.
[enopom, npeaceaatenem MexayHapogHon kommuccun no obpasoBannto XXI B., Gblv NpeanoxeHs! YeTbipe
«cTonna ob6pa3oBaHNsI»: Hay4MTbCH NO3HABATb, HAYYUTbCA AenaTb, HAYYNTLCH XUTb BMECTE, YYUTLCS XUTb
(Oenop, 1996).

Pag n3BeCcTHbIX COBPEMEHHbIX uccrneposatenen, Takme kak H.M. M'Bosgesa, H.U. KusweHko, A.H.
Mantokos (Mantokos, 1996; Maniokos, 1999), J1.H. Ctonosuy, yTBepxaalT B CBOMX UCCNEOOBaHMUSAX, YTO
WMEHHO WCKYCCTBO (hOPMUPYET MOAMMHHYIO AYXOBHOCTb YerioBeka, co3fasas, no MHeHuio .®. MoHyaposa
«30M0TON 3anac BnevatneHuny (.. FoH4apoB), yTBEpXOas HPaBCTBEHHbIV naean, BO30YX4as «yMHble
amoummy (J1. C. Beirotckui).

Pe3synbTathbl U 06CyxaeHMe
Kakve e npeumyLlecTBa JaeT NONUXYLOXECTBEHHbIA NOAXOA NPy U3yveHun nutepatypbl? MNpexae
BCero, y obyvarowmxcs:
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- (hopmupyeTca Bonee NMYHOE, MHOMBWAYANbHOE MOHUMAHWE XyOOXEeCTBEHHOro obpasa w
NPOU3BEAEHMS B LIENTOM Yepes «s3blK» CaMblX pasHbIX BUAOB UCKYCCTBa;

- passuBaetcs BoobpaxeHue. Obyvarowmecs cTaBat cebs Ha MecTo NMTepaTypHOro repos,
«NpPUMEPSAOT» Ha cebs ero NOCTYNKY;

- BOCNpUSATIE Cpa3y HECKONMbKUX BUAOB MCKYCCTB AAeT BO3MOXHOCTb WCMbiTaTb Bonee spkue
3MOLMM 1 HACTOSLLEE 3CTETUYECKOE HacnaxaeHne OT XyA0KECTBEHHOr0 0bpasa;

- MOTUBWPYET K NUTEpPaTyPHOMY TBOPYECTBY;

- [iaeT OCHOBY ANS UHOMBMUAYaANbHON HTEpPNpeTaLu NPOU3BESEHNS.

Obyuyatowmecs no cneupnansHocTy 44.02.02 «lpenogasaHue B HavanbHbIX knaccax y4ebHblin npeameT
"llntepatypa"» u3yyaor Ha yrnybneHHom ypoBHe. OpHa M3 ueneit u3yyeHus yyebHOro npeameTa
«Jlutepatypa» Ha ypoBHe cpeaHero obuiero obpasoBaHusa B npeaenax ocsoeHus O CMO - «ocosHaHue
LEHHOCTHOTO OTHOLLEHWSt K NUTepaType Kak HEOTbeMSIEMOWM 4acTW KyMbTypbl M B3aMMOCBS3ed MeXay
S3bIKOBbIM, IMTEPATYPHBIM, MHTENNEKTYanbHbIM, YXOBHO-HPABCTBEHHLIM PA3BUTUEM SIMYHOCTUY.

MpenopaBatento nuTepaTypbl 3aMeTHbIX Pe3ynbTaToB MO peanu3aunn AaHHoW uenn obyyeHus y
CTYEHTOB NeJarornyeckux creuuarnbHOCTEN NOMOXeT JOCTUYb MOMMUXYAO0XECTBEHHbIN Noaxod. B npumepax
Pa3HOMMAHOBbIX 3aAaHuiA, B OCHOBE KOTOPbIX NEXMT TaKoM NOAXOA, npenoaaBaTensaMi 6binu Mcnonb3oBaHbl
aKTWBHbIE 1 MHTEPAKTUBHbIE METOAbI 0ByYeHus.

Byoywum  yuuTensam  HavanbHbIX  KNaccoB,  MOMy4aloWwuMm  cpefHee  nNpodeccuoHanbHoe
neparornyeckoe 06pa3oBaHue, B mpouecce 06yyeHus Obino NpeanoXeHO HEeCKoNbko NpoeccHoHanbHO
OPUEHTUPOBAHHbIX 3aaaHuin. OQHO U3 HUX — BHUMATESNbHO npounTas pomaH J1.H. Tonctoro «BowHa n mup»
(Toncton, 2008), NpoBeCT aHanNMU3 CUCTEM BOCMUTAHUS [EeTen B CeMbsX BOMKOHCKMX U POCTOBbLIX (MOXHO
COMOCTaBUTb YeTbIpE cembM, J06aBmB ceMbu KyparuHbix 1 besyxoBbix). MapameTpbl conocTaBneHus cemen
(pekomeHZ0BaHO 1CMONb30BaTh LMTaThl U3 pOMaHa):

- COCTaB CeMbM;

- OTHOLLEHWUE MexXay poauTensmu;

- OTHOLLIEHWE poauTenen K AeTAM U AeTEN K poauTensm;

- HPaBCTBEHHbIE NPUHLMMbI CEMEN;

- KOHKPETHbIE MPUMEPbI KU3HEHHBIX CUTYaLMIA;

- Han14me NIMYHOCTHOrO pocTa repoes (B Ha4arne poMaHa/B KOHLe poMaHa).

ObyuyatoLmmes (oHK MOryT paboTaTb Kak MHAWBMAYANbHO, Tak W B rpynnax) Npy BbINOSHEHWN JaHHON
paboTbl peKOMEeHAOBAHO:

— N3y4nTb MCTOPMIO 6OMbLUO cembk camoro J1.H. Tonctoro (Hanpumep, CTyAeHTbI OTKPbIBAKOT
Ans cebs Takve daktbl brorpadmm nucatens: Codbs AHApPEEBHa CTana He TOMbKO KEHOW, OHa NoMorana emy
HEOAHOKPATHO NepenucbiBaTb PyKOMWUCKH, pa3bupas CNOXHbIA MOYEpPK Myxa, CTana Matepbio TpuHaguat
A€TEeNn, Cynpyrn BOCMUTbIBANM AeTen B CTPOrocT n 6e3 manuwecTs; cembst Tonctbix B fAcHoit MonsHe
Bbicaguna 300 Tbicay gepeBbeB — AGpamoBCKuil Nec; noToMku JlbBa Hukonaeemya Tonctoro 6epexHo
COXPaHsIOT ero TBopyeckoe Hacneaue u Mysen-ycagpby «fcHas MonsaHay);

- NO3HAKOMUTHCSA C aPXMBHBIMU AaHHBIMK O CeMbe AekabpucTta C.I". BOnKOHCKOro, UMEHHO nocne
BCTPEYM C HUM M €ro XeHoil no Bo3BpaljeHun u3 ccbinkn J1.H. Tonctom 3agyman HanucaTb poMaH
(obyyatowmecs ysHatoT, uto Mapus HukonaesHa BonkoHckas nocnegoana 3a Myxem B Cubupb, pasaenms ¢
HAM BCE TAMOTbI, CBOWUX AETeN OHM BOCMMTBLIBANW Tak, 4TODbl T€ CMOIMM NPEeoaoneTb BCe MPEnsTCTBUS,
YWHWMbIE [EeTAM roCyOapCTBEHHbIX MPECTYMHWKOB, WX AETW CTanu AOCTOMHbIMU XPaHUTENAMM CEMENHbIX
LeHHOCTEN W Tpagmumi);

— N3y4nTb UCTOPUYECKME CBELEHNS O Tpaauumusx BOCNUTaHUSA OBOPSHCKMX cemen B XIX Beke,
CpaBHWUTb, KaK 9TW Tpaauuuyu peanusytoTcs B CembsX BOMKOHCKMX W POCTOBbIX (B apXMBHbIX [JaHHbIX
yNOMUHAETCS 0 TOM, YTO «MHOrOe B JOMALLHEM BOCNUTaHWUW 1 06pa3oBaHNN 4BOPSHCKUX AeTeN 3aBuceno <...>
OT MaTepnanbHOro NONOXeHUst CeMbM, 0Bpa3oBaHHOCTI CaMUX POAUTENEN, a Takke 0T 06LLero HacTPOs CEMbM.
[lomallHee BoOCMWUTaHWE [OCTUraNo XOPOLWMX Pe3ynbTaToB MNWWb B TeX CEMbSX, [Ae [OOCTaTOMHO
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NpOCBeLLeHHble poauTeny, obnagasLume BbICOKMMM MOPanbHbIMU KauecTBamu, NPOsBNSANN 3a60Ty O XOpoLLeM
0By4eHnn 1 HpaBCTBEHHOM (hopmMupoBaHnK ceoux geteny» (CypeHckas, 2011);

- ConoctaBuTb, kakas My3blka 3BYYMT B 3TUX CEMbSX WU MOrfa 3By4aTb, OTTaNKMBasChb OT
peanbHbIX My3blkamnbHbIX LIEJEeBPOB TOr0 BPEMEHMW, €CnM CTyAeHTbl 06nafaT BOKanbHbIMA LaHHBIMU U
BNafelT Wrpol Ha My3blKanbHOM WHCTPYMEHTE, TO MOrYT WCMOMHUTL KOHKPETHOE NPOWU3BEAEHNe
(obyvatowwmecs vawe obpalatoTcs K dparMeHTy pomaHa, roe 3ByyuT HapogHas menogus «[lo yrnuue
MOCTOBOW», a HaTtawa nop Hee TaHuyeT «bapbiHio» unu pparMenTy 13 dunbma C. boHgapyyka, B KOTOPOM
nepsblit TaHew HaTawwm Ha 6any ncnonHseTcs nog Bansc Amutpus LWocTtakosuya).

- Onucatb, Kak 04eBatoTCa NpeacTaBuTENM STUX CEMEN B pOMaHe unu caenatb cOBCTBEHHbIe
PUCYHKM MO MOTBaM POMaHa (13 apXMBHbIX MaTepUarnoB O TOM BpEMEHU CTYAEHTbI Y3HatoT, YTo 6an u 6anbHble
nnaTbsi, HaNpUMep, SIBNSNNCL BaXHbIMK 3neMeHTaMn gBopsiHekoro Bbita XIX Beka. BoT kak rooputcs B
poMaHe 0 HanbHbIX Hapsigax reponHb: «Ha rpacmHe fomkHO Obino ObiTb GapxaTHoe nnaTtbe, Ha HUX ABYX
Benble AbIMKOBbIE HA PO30BbIX LUEMKOBbIX YEXIax, C pO3aHaMm B KOPCAXKEN).

- WHcueHMpoBaTh OOUH M3 BaXHbIX, MO UX MHEHWIO, MOMEHTOB W3 XU3HU CEMbW, B KOTOPOM
PaCKPbIBAKOTCA OCHOBHbIE, HA WX B3rNsd, HPABCTBEHHbIE MPUHLMMbI (4719 WHCLEHUPOBKM Yalle BblGMpaoT
HacTaBneHne otua CbiHy, AHapeto BonkoHckomy: «[MOMHKM OAHO, KHA3b AHapeit: konmu Tebs ybbioT, MHe,
cTapuky, 6onbHo Byget. A konu y3Hato, 4To Thl noBen cebs He kak cbiH Hukonas bonkoHckoro, MHe byaeT
CTbIAHO!»).

- Mpuoymate M u300pasntb repbbl cemen, OOBACHMB CMbICN M300paxeHus (Hanpumep,
KOMMEHTUPYS repb cemMbi POCTOBbIX, CTYAEHTbl aKLEHTUPYIOT BHAMaHWe Ha rMaBHOM, B 3TON CeMbe LapuT
noboBb W B3aUMHas NOAAEPKKA, OTMYNTENbHbIE YEPTbl CeMbl BOMKOHCKNX — YeCTb 1 JOCTOMHCTBO, a B CEMbe
KyparuHbix rnaBeHCTBYeT nuLemepue, No3TOMy Ha repbe ceMbi CTyOeHTbI u306pasunu macky).

dopMmy NpeacTaBneHuns cBoer paboTbl CTYAEHTbI MOTYT BbIBpaTh CAMOCTOSTENBHO, HO, HA HaLL B3NSy,
Bonee NOMHOLEHHO OTPa3uTb pesynbTaThl UX TPyAa NO3BONUT METOA NPOEKTOB.

Llerbto mpoekta sBNsieTCS  CTUMYNMPOBAHWE UCCrEedOoBaTenbCKOM [AEATENbHOCTN  CTYAEHTOB,
TBOPYECKOr0 OCMbICIIEHMS UMW BbIGPaHHOTO Mpou3BeAeHns. 3agayn NpoekTa: pa3BUTb rPaMOTHYID peyb,
KPUTUYECKOE MbILUMEHNe, SMOLIMOHAMNbHbIN MHTENnekT obyvatolmxcs, obyuntb ux rnyGoKoMy aHanuay
npouaseneHus. [poeKT CTUMYMNMPYeT y CTYAEHTOB MHTEPEC K UCCIeS0BaTeNbCKON JEeATENbHOCTI, TBOPYECKOW
WHTEpnpeTaLum NPOU3BEAEHNS, a NONNXYA0KECTBEHHbIN NOAXO0A NO3BOMNSET UM CaenaTh ero 6ornee «KuBbIM»
3a CYeT My3blKanbHOTO COMPOBOXAEHUS, BU3yanbHblx 0Bpa3oB ¥ T.4. [logpobHee O3HAKOMUTLCA C
MaTtepuanamu 06 1CNoNb30BaHUN NONMXYOOXECTBEHHOrO NOAXOAA Ha ypokax nuTepaTypbl MOXHO B CTaTbe
«MeToauka npoBeaeHUs NpoekTa-cemuHapa no pacckasam A.I. Yexosa» (Jemuaerko, 2022).

Kak nokasbiBaeT npakTuka, CTyAeHTbl, KOTOPble 0CO3HAHHO NMPUXOASAT B NPOGECCHI0 N AENCTBUTENBHO
NNaHUpYHT BbITb YYMTENSMI HAYambHbIX KNaccos, 06MaaatoT CaMbIMu pasHbIMU TBOPYECKUMU CIOCOBHOCTAMMU.
JT0 3afaHne JaeT UM BO3MOXHOCTb MPOSIBUTL CBOW TamaHTbl W NPOeLMpoBaTh AaHHylo Temy Ha ByayLuyio
npodpeccnoHanbHyo aeatenbHoCTb. J1.H. ToncTon u3BecTeH Ham He TONMbKO KakK aBTOP XYAOXECTBEHHbIX
NPOM3BEAEHMI, HO U CBOMMM MeJarornyeckuMu Tpyaamm, aktyarnbHbIMU U cerofHs. B pomaHe BHUMATENbHbI
yuTaTenb YBUAUT O4EHb HYXHble «MOLCKa3KuU» BOCMUTAHUS JOCTONHBIX JTOLen.

B KoHUe 3aHATMS pekomeHayeM npoBecTw obecyxaeHne npobriembl, MOAHATON B pOMaHe (3neMeHT
AMCKYCCUW), C MOMOLLIbHO OTBETOB Ha CriedyHoLLMe BOMPOCHI:

— «YM yma» (cembs bornkoHckux) unu «Ym cepgua» (cembsi PocToBbix) Bbl Obl Bbibpanu ans
BOCMUTaHUSA aeTen?

— HasoBuTe 4OCTOMHCTBA W HEJOCTATKM KaXOoro Nogxofa K BOCMUTaHUIO JeTel B poMaHe, 06bsCcHUTE
CBOIO NMO3NLMIO.

— K70 13 repoeB B pomaHe oTnn4aeTcs HauborbLLen My3blkanbHON KyrnbTypon? O Yem 3T0 roBopuT?

— [Moyemy nucatens «nuwaet byaywiero» cembto KyparnHbix?

— Kak yganocs lNbepy besyxosy, BoCnTaHHOMY BHe CEMbM, CO3[aTb NOMHOLEHHYI0 CEMbIO?

— YT0 HOBOrO B NNaHe BOCNUTaHUS AeTel Bbl Y3HaANN U3 poMaHa?

— CoBpeMmeHeH nu pomMaH B NriaHe BOCMUTaHMs, 060CHYNTE CBOK TOUKY 3pEHMS.
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Bonee nogpo6HO C nNpUMEPOM WCMONb30BAHWA [OMCKYCCUM Ha YpPOKE NWTepaTypbl MOXHO
NO3HAaKOMUTLCA B HayyHOM cTaTbe «MeToguka NpoBEAEHUs CemMuHapa-guckyccuu no pacckasam B.M.
Wykwwuray» (JemnaeHrko, 2025).

Mocne 3HakomcTBa C TBOPYECTBOM N03TOB CepebpsHOro Beka obyyatoLLmecs B paMkax BbINOSHEHMUS
NPOgheCcCOHaANBbHO-OPUEHTUPOBAHHOTO  3aAaHMa  COCTaBNSAOT  HeboMbloh COOPHMK  CTUXOB  «[103Tbl
CepebpsHoro Beka aetsmy», B COOpHUKE AOMmKHa BbITb aHHOTaums. [ocne npegctaBneHns paboT y4acTByoT B
obcyxaeHumn n Bbibope ny4Lunx BapnaHToB paboT. MonndoHnYeckuin NOSX0A K BbINOMHEHMIO JaHHOTO 3a4aHus
TaKkKe BrOSHE YMECTEH.

MpegBapuTenbHO 0ByyatoLMMEs npeafiaraeTcs

- camocTosTeNbHO BbibpaTh aBTopoB CepebpsHOro Beka, MO3HAKOMUTLCA C UX Buorpadmsamu,
npexae BCero, ¢ 0COBEHHOCTAMM AETCKNX NET XWU3HW, N0A06paTh UK HAPUCOBATL MOPTPETHI NOITOB B AETCTBE;

- BbiOpaTb CTUXOTBOPEHMUS, KOTOpble, MO WX MHEHUIO, MOXHO MPEASioKUTb K MPOYTEHMIO
YYEHWKAM Ha4anbHOM LUKOMbI, Y4UTbIBAs OCODEHHOCTM BO3PaCTHOrO BocnpuaTMS geten 6-10 net u
BOCMUTATESbHYKO HaNpaBeHHOCTb NPOU3BEAEHMS;

- HaNTW UM HapWUCOBATb MNMKOCTPALMIO, Y4NTbIBAsi OCODEHHOCTH BPEMEHM, MOAbI, K KaaoMy
CTUXOTBOPEHWIO;

- 0hopMUTb COOPHMK TBOPYECKM: HANMCaTb BPYYHYIO UMW HaneyaTtaTb, 0POPMUTL NPE3EHTALMIO,
CAenaTth KHUTY C «OXUBALLMMK CTPaHULAaMWUy, 3anuncas BUAEO.

Bo Bpems npeacTaBneHns CBOEN KHUM OHW AOMKHbI NMO3HAKOMUTL CriyLaTenen ¢ aHHoTaLmuen KHM,
WHTEPECHO pacckasaTb O AETCTBE N03Ta, BbIPa3nTENbHO NPOYKUTATh OAHO UMK ABA CTUXOTBOPEHMS BbIGPAHHOMO
aBTOpa, @ 3aTeM OTBETUTb Ha BOMPOCHI OAHOrPYNMHMKOB. PaboTy MOXHO BbIMOMHATL WHAMBMAYANBHO UMK
HeBOoNbLLOW rpynno.

MHorve, u3yyas AETCTBO NO3Ta, OTKPbIBAKT ero Ans cebs 3aHOBO, MbITAOTCA MOHATb, YTO
cnocobeTBoBano NpobyXaeHMIo ero noaTuyeckoro TanaHTa. Mpu BbiGOpe CTUXOTBOPEHMS OMMUPAOTCA HE
TONbKO Ha CBOW BKYC, HO W NMPUMEHSIOT 3HaHUS 13 0bnacT negarorviki u Ncuxonorumn, YTobel NpousseseHme
ObINO NOHATHO ManeHbkUM YnTatenam. Hekotopble, Hanbonee OTBETCTBEHHbIE CTYAEHTbI NPeABapUTENbHO
«MPOBEPSIT» CTUXM Ha AETCKOW ayauTOPUM: BHUMATENbHO YMTAOT CTUXOTBOPEHWE, YTOObl MpaBWibHO
NPOMNIIOCTPUPOBATb, €CNM B CTUXOTBOPEHUSX BCTPEYalTCA YCTapeBLUME CrioBa, [denalT CHOCKU Wi
«CnoBapb ycTapeBLUMX CMOBY» AN OObACHEHUS UX 3HAYEHWI.

Kak nokasana npakTtuka, COBpEMEHHble CTyAEHTbI C YAOBOMbCTBUEM M OYEHb TBOPYECKM NOAXOASAT K
[aHHoi paboTe, coyeTas camble pasHble BO3MOXHOCTM, CMOCOBHOCTM M pasHble BWAbI UCKYCCTBA, NO3ITOMY
Kaxgas KHUXKa NoryyvaeTcs no-CBOeMy YHUKanbHOW. Hanpumep, ncnonb3ytoT ekt cocTapuBaHus, BpYYHYHO
puCys UNIIOCTPaLMK, UMATUPYS CTUMb XYAOXHUKOB Hayana XIX Beka v yuuTbiBas MoAy Toro Bpemenu. [ipyrve
CO30AK0T KHUTY C «OXWBAIOWMMM CTPaHMLaMMy, COYETas BO3MOXHOCTW MPE3eHTaLMM W KMBOMO YTEHMS
CTUXOTBOPEHW. HekoTopble MpeanoyMTaloT caenatb KHATY N0 NPUHLMIY «My3blKabHOM LUKATYIKKY, Korga
3BYYUT CTUXOTBOPEHWE MOA ONpedeneHHy Menoauio TOro BpEMEHU U COBpeMEHHYH. Co3daioT W KHUrW,
CAenaHHble Ans cnaboBuasdwmMX AeTen ¢ UAMCTPaUMaMK, KOTOpble MOXHO MOTPOraTh, a CTUXM 3anucaHbl
penbedHO-TOYEYHbIM TaKTUMbHBIM LWpKUdTOM Bpainns.

Kputepum oueHnBaHms Takux pabor:

- COAepXaTenbHOCTb;

- Hanu4yme BOCNUTATENBHOTO 3PAekTa;

- OPUrMHANBHOCTb 0OPMITEHUS;

- COOTBETCTBWE BO3PacTy;

— rPamMOTHOCTb YCTHOW M NMUCbMEHHOW peYu;

- apTUCTUYHOCTb U 3MOLIMOHAINBHOCTb MPU YTEHUN CTUXOTBOPEHUN.

[MonuxynoxeCTBEHHbIN NOAXOA B aHHOM Cryyae AaeT KaxO4oMYy Y4acTHUKY BO3MOXHOCTb CO34aTh He
MPOCTO KHKKY, @ «MHOTOCMOMHbIA 06pa3y. 3akaH4MBaeTCa 3aHsATWe BbIBOPOM MyULLEN KHWXKM, Kakabiii
y4acTHUK 06CyxaeHns fomkeH 0boCHOBaTb CBOE MHEHWe. Ha Hal B3rnsg, 0Y4eHb BaXHO C CaMoro Havana
obyyeHnst gaTb BO3MOXHOCTb CTyAEHTAM Mefarorvyeckux crneynanbHocTen nonpoboBatb cebs B ponu
yuuTens, Bedb Ha NpaKTUKy OHW BbIXOAAT Aaneko He cpady. OfHO 13 NpoeCccMoHanbHO OPUEHTUPOBAHHBIX
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3ajaHui nogpas3ymeBaeT NOAroTOBKY hparMeHTa Nekumn unu cemuHapa no BbibpaHHoi Teme. Hanpumep, Ha
CamMOM NepBOM CEMUHApPe MOXHO JaTb CMIMCOK TeM, PEKOMeHAaLMK No NOLATOTOBKe, a B TeYeHue y4ebHoro roga
MOCTENEHHO Kaxabl CTYAEHT peanuayeT 310 Ha npakTuke. Takke B TeYeHwe roga npenogasartenb MOXET
KOHCYNbTUPOBATH CTyAEHTOB. Kak nokasbiBaeT HaLl OnbIT paboTbl, 4ANeKo He BCe CTYAEHTbl MOparibHO roTOBbI
Cpasy BbICTYNUTb B 3TOW POSK, HO BCErga HaxoauTCs Cambld CMenbIi, @ 338 HAM PELIaoTCs W OCTanbHble.
O6yyalowmmMes BaxXHO AaTb NOHSATb, YTO NeJarorv BUOSAT B HWUX, NMPEeXAe BCEro, CBOMX KOMMEr, YTO HyXHO
Hay41TbCS NPeodoneBaTh CBOW CTPaX M YyBCTBOBATL ayanuTopuio. [1ocre Takoro onbiTa, Kak npasuro, MHOT1e
MEHSI0T CBOE MOBELEHNE 1 OTHOLUEHUE K 3aHATUSAM, MOTOMY YTO MOHUMAIOT, YTO 33 KaX[bIM YPOKOM CTOWUT
OrpPOMHbIN TPYA Npenogasarens.

Mpn nogroToBke (hparMeHTa 3aHATUA TaKKe PEKOMEHZYeM WCMONb30BaTh MONUXYA0XECTBEHHbIN
noaxog, Torga obyyaloLmecs MoryT onepeTbcs Ha CBOWM CMOCOBHOCTM W TanaHTbl M NokasaTb CBOe BUAEHWE
TBOPYECTBA NUcaTens unu noara.

Ha nogroToBuUTENbLHOM 3Tane CTyAeHTbI:

- 3HAKOMATCS C (hparMeHToM paboyeit NporpamMmbl MO AUCLUMNINHE;

- COCTaBNAOT CBOW NnaH paboTbl;

- n3y4aioT Heob6X0aUMble NUTepaTypHbIE TEPMUHBI;

- 3HAKOMATCS C METOAMYECKUMM NpueMamu, dopmamu paboTsl U T.4. 1 BbibupatoT Hanbonee
9 (EKTUBHBIE;

- 3HakomsTCs ¢ Buorpacmeit BbIGpaHHOTO NUcaTens Unw noaTa;

- HaBOAAT UCTOPUYECKIE CTIPABKW O BPEMEHW, B KOTOPOM XM 1 TBOPWI NUCATENb;

- YMTalT HEOOXOAMMbIE XYAOKECTBEHHbIE NPON3BELEHMS;

- CMOTPAT PUNbMbI, CHATLIE MO MOTUBAM NPOU3BELEHMS, U CEKTaKIN;

- rOTOBSAT Pa3faToyHbIv Matepuan u T.4.

Mpn HeoBXOAMMOCTI Ha KaXaoM 3Tane npenogaBatenb OkasblBaeT CTyAEHTaM NMOMOLLb.

B wtore nonyyaeTtcs uHauBuMOyarnbHas nogava matepuana, obydarowpecs, UCMomb3ys WMHTEPHET-
pecypchbl, YyBCTBYIOT cebs B cBOe CTuxuW, a Bnarogaps NOMMXYLOXECTBEHHOMY MOAXO4Y HauuHaioT
MOHUMaTb, YTO Ux ByayLlas npodeccroHanbHas AesTeNbHOCTb HAMOMHEHa «MykaMy TBOPYECTBA» B XOPOLLEM
CMbicrne crosa. Kaxablid dparMeHT ypoka CTaHOBUTCS MO-CBOEMY YHWKambHbIM, 8 COYETaHNe pasHbiX BUAOB
UCKYCCTB B Nofaye MaTepuana ycunmaeT SMOLMOHaNbHOe BO3AENCTBIE Ha 06yYaloLLnXCs.

MpuBenem npumep parmerTa nekumm « Teopyectso KA. ByHuHay.

HaunHaeTcsa OHa C camblx SpKMX MOMeHTOB Brorpacum knaccuka (poHoM nocnyxuna my3bika — 10
Xapaktepuctnyeckass kaptuHa — «OkTabpb. OceHHsst necHby» poptenmanHoro umkna .. Yaikosckoro
«BpemeHa roga»). «Poguncs U.A. ByHuH B CTapnHHOM ABOPSIHCKOM CeMbe (hoToansbom nucatens Ha cnanaax
npeseHTaumn) <...> Bbin TanaHTMBbLIM NUCATENeM U NO3TOM (YNOMUHAHWE O NyYLUMX MPO3aNdECKUX U
MO3TUYECKMX NPON3BEAEHNSX) <...> BOMPEKN BCEMY OCTaNCs BEPEH TPAAULMAM PYCCKOM KNacC4ecKkon noasum
(XOTS MHOTME ero COBPEMEHHWKN B 3TO BPEMS MPUMKHYIIN K MOAEPHUCTCKUM TEYEHUAM). ByHUH — oauH 13 Tex
nosToB, B Ybeil IMPUKEe MNPOSIBUNOCL XWBOMUCHOE Hayano (3BYYUT XMBOE MPOHUKHOBEHHOE YTEHWe
CTUXOTBOPEHUS «[lepBbii CHEr», @ Ha cnanaax Npes3eHTaLuy Nog My3sbiKy CMEHSIOT ApYr Apyra 3UMHUE Nen3axu
N.WN. NesuTaHa, 1.3. M'pabaps. [NaBHOe MeCTO B N0331M aBTOpa 3aHUMAET Nen3axHas nupuka, OH UCNONb3yeT
MHOTOLIBETIE KPACOK, YTO CTarno HOBbIM CIIOBOM B PYCCKOW NuTeparype (3By4uUT CTUXOTBOPEHMe «Jlnctonagy,
Ha cnange kaptuHa W.W. lleBntaHa «3onotas oceHby»). HecnyyaitHo nocne Bbixoga cbopHuka W.A. ByHuHa
«Jluctonagy (ByHuH, 1901) Makcum opbkui HanuweT: «$1 Byay cpaBHWBaTL Bac C JleBUTaHOM, KOTOPOTO TOXE
[aBHO Ntobr1io, KOTOPbIM Hacnaxaakch BCeraan.

Mocne 3HakomcTBa ¢ Guorpacdmeit aBTop hparMeHTa Nekuyun npeanaraeT NPOAOMKNUTL CTPOUKY 13
CTUXOTBOPEHWS NM03Ta, BOBIIEKAs CriyliaTenemn B NPOLECC CO3haHNs (oparMeHTa 3aHaTus, AaBasi BO3SMOXHOCTb
OWyTUTb MM Cebs MOMHOLEHHbIMK yyacTHMKamu npouecca. KoHeyHo, nocne 3Toro Heobxoaumo Aatb
BO3MOXHOCTb CaMOOLIEHKW (YTO MOMYyYMrioch, @ YTO HET 1 NoYemy?) 1 OLeHKa OAHOTPYNMHUKOB TOXE BaXHa.
BaxeH 1 MOMEHT pedhnekcumn ans Bcex yyacTHukoB. Cpeay BONPOCOB MOrYT BbITb, Hanpumep, Takue: «Kakoi
BMA UCKYCCTBa SBNSETCA Hanboree BaXHbIM W BOMHYHOLLMM 415 Bac?», «[lonpobynte 06bACHUTb, novemMy?» u
7.4. HaunHaeM Bceraa ¢ nonoxuTenbHbIX, Hanbonee yaa4HbIX MOMEHTOB, HO 1 OLUMBKIN HEOBX0AMMO OTMETUTb.
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Takast pabota AaeT BO3MOXHOCTb OOyvatolMMCs NOHATb MpaBWUILHOCTL Bbibopa npodeccun, 0co3HaTh
LieHHOCTb Tpyaa, NepeaaTb CBOE BUAEHWE MaTepuana.

3aknoyeHue

Ha Haw B3rnsg, uenb paboTbl npenogaeaTens nuTepaTypbl CO CTyAEHTaMu Nefarornyeckux
creuuansbHocTen — 3TO Mpexae BCEro pa3BWTWe WHTepeca K nuTepatype Kak Buay WCKycCTBa Yepes
B3aMMOMPOHWKHOBEHWE pasHbiX BMOOB WUCKYCCTB. Ha nepBoM kypce BuYepallHWe abuTypueHTbl Janeko He
BCerga MoHUMatoT 0COBeHHOCTU npodeccuu, KOTOpYK OHW Bbibpanu. BaxHo ¢ camoro Hayana patb UM
BO3MOXHOCTb MOHATb, NPABUMbHBIA MU BbIGOP OHWU COenanu, novyBCTBOBATb, YTO Mbl BUOMM B HWX HaLUMX
ByayLumx konner. 3To MOXHO caenaTb Npexae BCero Yepes npoheCccMoHanbHO OPUEHTUPOBAHHBIE 3a4aHus.

YcnewHoe npoeccnoHanbHOe CTaHOBMEHWE YYWUTENs HavalbHbIX KNaccoB, KOHEYHO, Hemb3s
npeacTaBuTb npexae Bcero 6es nbsu K geTsaM, HO Mbl ybexaeHbl, 4To 6e3 nbeu K UCKYCCTBAM TOXE.
YmMecTHo BcnomHuTb criosa A.H. Mariokoa: «BocnutaTernbHbie BO3MOXHOCTH XYL0XECTBEHHOW KynbTypbl, KaK
cogepxaHus, cnocoba opraHu3aLum, MeToga, ycrnoBus, paktopa CTaHOBMNEHUS FIMYHOCTM KPOKOTCS B TOM, YTO
ee CepaLeBurHy — UCKYCCTBO — B NEPBYI0 04Yepeb MHTEPECYET YENOBEK B ero OTHOLLEHWAX K MUPY W K CAMOMY
cebe, ero cTaHosneHue u pa3sutuex (Mantokos, 1999).

B HaL LM poBON Bek BaXHO OCTaBaTLCA YEMNOBEKOM B JTyyLUEM CMbICIIE 3TOrO CrioBa. M 0T LndpoBbIx
TEXHOMOrWN Mbl JOMKHbI BpaTh NyyLlee: OHW MOMOratoT HaMm OTNPaBUTLCS B MyTELIECTBUE Kak B NPOLLIOe, Tak
u B ByayLuee, nyyLle NOHATb aBTOPa NPOU3BEAEHNS U NOCTYMKM €10 repoes, AONOMHUTb PEANbHOCTb, TBOPYECKM
WHTEpNpeTUpoBaTh Ntoboe Npou3BeaeHue.

[MonMxynoXeCTBEHHbIM NOAXOL K BbIMOMHEHWO NPOJECCUOHANbHO OPUEHTUPOBAHHBIX 3a[aHuWi
rMomoraeT NpoYyBCTBOBATb repoeB W COBbLITUS NPON3BELEHMS, UCMONb3YS CaMble pa3Hble BUabl UCKyccTBa. Y
obyJarowmxes PopMUPYETCS NUMYHOE OTHOLLEHWE K aBTOPY, NPOWU3BELAEHMIO U €ro reposiM; OHU UCTbITLIBAOT
ApKME OMOLMM, AEenacb UMW Jpyr C JpyroM (pa3BuWBAETCH SMOLMOHArbHBIA WHTEMMEKT), MonydalT
9CTETUYECKOE HACTaXeHNe 0T TBOPYECKOrO BOMIOLLEHUS UHOMBMAYANbHON MHTEPMPETALUM NPOM3BELEHNS.
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Abstract

The main difference between modern education should be the formation of students' independence: the
training of a future specialist who is able to quickly adapt to actively changing professional requirements. The
best incentive for active independent activity is an interest in specific subjects and in the chosen profession.
One of the ways to activate students' independent activities can be the professional orientation of teaching.
Students majoring in 44.02.02 Teaching in primary schools study the subject «Literature» at an in-depth level,
which allows teachers to better achieve the goals of mastering the subject in accordance with the requirements
of the Federal State Educational Standard for Higher Professional Education, focusing on the results of the
Federal State Educational Standard for Higher Professional Education, one of which is the formation of an OK
and a PC. The professionally oriented content of the Literature Curriculum defines the main activities of students,
such as: 1) creation of their own literary and critical works based on read literary texts for planning and organizing
the process of raising children of primary school age; 2) mastering the skills of educational design and research
activities of a historical and theoretical literary nature, including the creation of media projects. Choosing a poly-
artistic approach to creating and performing professionally oriented tasks in the study of literature is most
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effective, since literature is one of the types of arts. It is important for students to «learn how to compare works
of Russian and world literature and compare them with artistic interpretations in other forms of art». In our
opinion, the combination of methods and a multi-artistic approach in the framework of work with professionally
oriented tasks gives students the opportunity to successfully cope with them. This paper demonstrates the types
of professionally oriented assignments in the discipline «Literature» for the specialty 44.02.02 Teaching in
primary schools. The authors of the article give examples of professionally oriented tasks using a poly-artistic
approach, which involves the close integration of the discipline with different types of art. This approach becomes
the basis for a creative view of a particular work, individual interpretation; develops competent speech, critical
thinking, emotional intelligence.; It gives students the opportunity to try themselves as a teacher at the very
beginning of their studies.

Keywords

methodology of teaching literature, poly-artistic approach, continuing education, competitiveness of
graduates, creative tasks, professionally oriented tasks, project method, individual project, emotional
intelligence, critical thinking, discussion.
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